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School vision and context

School vision statement School context

A culture of high expectations and inclusivity will be achieved through targeted, quality
professional learning to build teacher capacity and improve student learning outcomes, the
promotion of successful community engagement opportunities and enhanced authentic
collegial partnerships.

Nuwarra Public School opened in 1974 and has over 475 students currently enrolled.
Included in this number are 17 mainstream and 8 Special Education Classes (5 Hearing
Support and 3 Autism Mild/Moderate intellectual disability). It is situated in the Chipping
Norton Network within the suburb of Moorebank, New South Wales.

Nuwarra Public School provides a differentiated and innovative environment where the
school and community work in partnership to achieve quality learning experiences within a
culture of high expectations and inclusivity.

The core values of Nuwarra Public School are an acceptance of difference and a movement
from tolerance to understanding. This is accomplished within a safe, nurturing environment
emphasising the importance of respect, cooperation and the recognition of every student's
right to equitable access of the curriculum. We provide opportunities for all students to
reach their full potential academically, socially, physically and emotionally ensuring that all
students are known valued and cared for.

Nuwarra is an active member of the Moorebank Community of Schools. Our school has a
diverse population comprised of students from many cultural and socio-economic
backgrounds.

Our school supports PBL (Positive Behaviour for Learning) taking a pro-active approach to
behaviour by explicitly teaching behavioural expectations in all school settings. We uphold
the expectations of being safe, showing respect and to always try.

Nuwarra Public School offers a balanced approach to school life. We value participation
while striving for excellence. As life-long learners, staff and students actively embrace the
integration of technology across the curriculum.

Nuwarra Public School - Excellence. Innovation. Opportunity.
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Strategic Direction 1: Student growth and attainment

Purpose

To build the capacity of all students so they are equipped
with the skills, knowledge, understanding and desire to be
active, reflective and intrinsically motivated learners who
seek to achieve their personal best with a growth mindset.

The school analyses student progress and achievement
data and a range of other contextual information.
Teachers respond to trends in student achievement, at
individual, group and whole school levels.

Improvement measures

Target year: 2022

Spirals of Inquiry-Numeracy

The school uses embedded and explicit systems that
facilitate professional dialogue, collaboration, classroom
observation, the modelling of effective practice and the
provision of specific and timely feedback between
teachers. This drives ongoing, school-wide improvement
in teaching practice and student results.

 • The percentage of students achieving results in the
top 2 bands in 2022 NAPLAN Numeracy increase by
at least 7.2%.

 • At least 90% of students at the end of each year of
learning are achieving learning indicators within the
School based targets of Quantifying Numbers
element of the progressions. (K- level 6, Yr1 - level 7,
Year 2- level 8, Year 3 - Level 9, Year 4 - level 10,
Year 5 -  level 11 and Year 6 - level 12).

Target year: 2022

Spirals of Inquiry- Reading

A whole school approach ensures the most effective
evidence-based teaching methods optimise learning
progress for all students, across the full range of abilities.
Teachers employ evidence-based effective teaching
strategies. Effective methods are identified, promoted and
modelled, and students' learning improvement is
monitored, demonstrating growth.

Initiatives

Spirals of Inquiry- Numeracy and Reading

The school will implement Spirals of Inquiry in the areas of
vocabulary, reading and numeracy. The Spirals of Inquiry
provides an evidence informed and disciplined approach
to professional inquiry that is used to change outcomes
for learners. It provides a framework focusing on changing
the experience, engagement and outcomes for students
through the professional learning of teachers, new
learning initiatives and actions.

1. Implementation of the "Spirals of Inquiry" pedagogy
across both reading and numeracy.

2. The school identifies what growth is expected for
each student and students are achieving higher than
expected growth on internal school progress and
achievement data in the areas of reading and
numeracy.

3. A consistent programming template is designed and
implemented to ensure learning caters for the
individual needs of students.

4. Teaching/learning units are designed to improve
consistency of practice.

5. Improved summative and formative assessment
practices embedded into quality teaching practice.

6. Sustained professional learning in numeracy
designed by NSW mathematics strategy PL team in
conjunction with leading academics.

7. Starting Strong for Kindergarten to Year 2 to-explore
big ideas and core concepts in early years maths
with links to the Learning Assessment Framework
and numeracy strategy. Big Ideas for years 3 to 6  to
explore the big ideas and core concepts in
mathematics in the middle years. There will be a
focus class who will be interviewed regularly and will
use diagnostic assessment tools. Data will be shared
with NSW Mathematics Strategy Professional
Learning (PL) team to help design targeted PL.

8. Investigate and implement research supported
Spelling and Phonics programs.

Success criteria for this strategic direction

Spirals of Inquiry Numeracy and Reading

 • Assessment and PLAN 2 data is collected in reading
and numeracy on a regular and planned basis and
used responsively as an integral part of classroom
instruction.

 • The school uses systematic and reliable assessment
information to evaluate student learning over time
and implements changes in teaching that lead to
measurable improvement.

 • Consistent review of teaching programs and
assessments by executive team to ensure all class
programs will include Learning Intentions and
Success Criteria.

 • All students articulate, understand and achieve their
reading and numeracy learning goals.

 • Through scheduled teaching observations and
professional conversations the leadership team will
maintain a focus on distributed instructional
leadership to sustain a culture of effective, evidence-
based teaching in reading and numeracy.

Whats Works Best in Practice

 • All teachers will be familiar with the What Works Best
in Practice document and selected Centre For
Education Statistics and Evaluation (CESE)
documents

 • Feedback from students on their learning derived
from assessments informs further teaching.

 • Assessment is used flexibly and responsively as an
integral part of daily classroom instruction. Formative
assessment is practiced expertly by teachers.

 • Teaching and learning programs are dynamic,
showing evidence of revisions based on feedback on
teaching practices, consistent and reliable student
assessment and continuous tracking of student
progress and achievement.

 • The school has identified what growth is expected for
each student and students are achieving higher than
expected growth on internal school progress and
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Strategic Direction 1: Student growth and attainment

Improvement measures

 • The percentage of students achieving results in the
top 2 bands in NAPLAN Reading increases by at
least 8.7%.

 • At least 90% of students at the end of each year of
learning are achieving learning indicators within the
school based targets of Understanding Texts
element of the progressions. (K- level 4, Yr1 - level 5,
Year 2- level 6, Years 3/4 - Level 7, Years 5/6 -  level
8/9).

Target year: 2024

What Works Best in Practice

 • Improvement in value-added performance for
Kindergarten to Year 3 to excelling when measured
against the School Excellence Framework (SEF).

Target year: 2024

Quality Differentiated Practice

 • 100% of mainstream and support class teachers will
participate in scheduled teaching observations and
professional conversations with the leadership team
to sustain a culture of individualised, effective,
evidence-based teaching.

 • Improvement to excelling in the use of data analysis
and data literacy as measured through the School
Excellence Framework.

Target year: 2023

Expected growth in Reading and Numeracy

 • Improve the percentage of students who are
achieving at or above expected growth in 2023
NAPLAN Numeracy by at least 4.5%.

 • Improve the percentage of students who are
achieving at or above the 2023 expected growth in
Reading by at least 10.3%.

Initiatives

What Works Best in Practice

1. The school unpacks, understands and  embeds
"What Works Best" and relevant Centre For
Education Statistics and Evaluation (CESE)
documents into school policy and professional
learning.

2. Strategic Professional Learning for teaching staff on
Reading and Numeracy best Practice, clearly aligned
with Performance and Development Plans (PDP).

3. Professional learning in the area of Reading
Instruction to embed consistent and explicit teaching
across all stages (K-6) for the necessary elements
required for skilled reading.

4. Whole school review of Key Learning Area scope
and sequences and consistency of programming to
reflect best teaching practice.

5. Community workshops in the area of the
assessment, spelling and comprehension.

Quality Differentiated Practice

1. The Learning and Support Team will be structured to
support student growth with clear student stage-
based alignment, assessment and observations.

2. The school will identify what growth is expected for
each student and differentiate teaching/learning
activities to support high expectations, explicit
teaching and data aligned to ''What works Best"
practices.

3. Executives and identified staff will model and support
teachers to implement quality teaching practices and
analysis of data.

4. Embed a learning culture where teachers expertly
use student assessment data to reflect on teaching
effectiveness.

5. Students are provided individualised explicit
differentiated and responsive learning opportunities.

6. Embed and use professional learning models to build
teacher capabilities and collective pedagogical

Success criteria for this strategic direction

achievement data in the areas of spelling and
comprehension.

Quality Differentiated Practice

 • Review of individual learning plans by Learning and
Support Team, teachers, parents and students each
semester.

 • Scheduled review of support programs to identify
differentiated practices based on the analysis of data
from internal and external assessments. Regular
opportunities for student self reflection of Learning
Intentions and Success Criteria will support students
to identify their areas of strength and learning goals.

 • Instructional leadership to review ongoing
improvement so that every student makes
measurable learning progress and gaps in student
achievement decrease.

 • Students and parents understand the assessment
approaches used in the school and their benefits for
learning.

 • All students with individual learning goals will have
evidence of their progress and will identify their areas
of achievement and learning goals.

 • Teaching and learning programs across the school
show evidence that they are adjusted to address
individual student needs, ensuring that all students
are challenged and all adjustments lead to improved
learning.

 • The school analyses student progress and
achievement data and a range of other contextual
information. Teachers respond to trends in student
achievement, at individual, group and whole school
levels.

Evaluation plan for this strategic direction

Nuwarra Public School will use the following data sources
to regularly analyse the effectiveness of the initiatives in
achieving the purpose and improvement measures of the
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Strategic Direction 1: Student growth and attainment

Initiatives

practice.

7. SMART goals are created for students in
collaboration with Learning and Support Team,
teachers and parents.

8. Targeted teaching to reduce the achievement gap of
learners.

Evaluation plan for this strategic direction

strategic direction. This analysis will guide the school's
future directions:

 • NAPLAN data

 • Check In assessment data

 • Best Start assessment data

 • Scout - Value added data

 • Spirals data analysis

 • Student work samples

 • Literacy and numeracy PLAN2 data

 • Student Individual Learning Plans

 • Student focus groups

 • Target groups

 • Stage and class based formative and summative
assessments

 • Review of student SMART goals.

 • COVID Intensive Tutoring data

 • Professional Learning Surveys (Staff)- Where we are
and where to next.

 • Phonemic Awareness Assessment- Stage 1
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Strategic Direction 2: Effective Communication and Collaboration

Purpose

The whole school learning community are equipped with
the knowledge, skills and abilities to implement evidence
based pedagogy with a focus on effective collaboration
and improved communication driving transformational
practices.

The school engages in strong collaborations between
parents, students and the community that inform and
support continuity of learning for all students at transition
points, including highly mobile students and students with
atypical enrolment.

Improvement measures

Target year: 2023

Connect and Learn Meetings (CALMs)

The school engages in strong collaborations between
parents, students and the community that inform and
support continuity of learning for all students at transition
points, including highly mobile students and students with
atypical enrollment.

 • Over 90% of parents/carers participate in Connect
and Learn Meetings (CALMs)

Target year: 2022

All Day Every Day (ADED)

Teachers, parents and the community work together to
support consistent and systematic processes that ensure
student absences do not impact on learning outcomes.

 • An increase in the number of students attending 90%
of the time by an uplift of 6.3%.

Target year: 2024

Connect and Learn Lesson Support (CALLS)

 • As measured by the School Excellence Framework,
the school will be at excelling in the areas of

Initiatives

Connect and Learn Meetings (CALMs)

There is school-wide, collective responsibility for student
learning and success, which is shared by parents and
students. Planning for learning is informed by sound
holistic information about each student's wellbeing and
learning needs in consultation with parents/carers.

1. One to one parent meetings focusing on how their
child/ren learn and what they aspire to.

2. Student and community voice surveys regarding
belonging, positive respectful relationships and
wellbeing.

3. Teachers create a bank of videoed lessons to
support parents with homework. These will be posted
on Class Dojo.

4. Practices implemented that support a culture of high
expectations and community engagement, resulting
in sustained and measureable whole school
improvement.

All Day Every Day (ADED)

1. Procurement of Department of Education designed
signage for school entrances and attendance
messages for all families outlining the time missed
equating to total missed learning over school years.
The posters will state: "Attendance matters all day
everyday at Nuwarra. A place where all students are
known, valued and cared for.

2. Rewards afternoon for students who achieve 100%
attendance. This will reset each term.

3. Regular talks to the staff and students regarding
attendance by the HSLO.

4. An attendance flow chart will be collaboratively
designed and distributed to all staff highlighting
detailed steps to follow  to support systematic and
consistent processes across all the whole school to
ensure student absences do not impact on learning
outcomes.

5. A referral process will be established where students

Success criteria for this strategic direction

Connect and Learn Meerings (CALMS)

 • The school engages in strong collaborations
between parents, students and the community that
inform and support continuity of learning for all
students at transition points, including highly mobile
students and students with atypical enrollment.

 • An increase of 5% per year of parents/carers
returning community questionnaires (70% in 2021) is
evident.

 • 90% of all parents and caregivers actively connected
and newly introduced Connect and Learn Meetings
(CALMs) with an uplift of 2% per year.

 • The school evaluates its administrative systems and
processes, ensuring that it is delivering anticipated
benefits to the school community and makes
changes when required.

All Day Every Day (ADED)

 • All students identified by teaching staff have received
LST support, including assessment, observations
and relevant referrals to internal and external
agencies.

 • All teachers have a sound understanding of student
assessment and data concepts (e.g. causality, bias).
They analyse, interpret and extrapolate data and
they collaboratively use this to inform planning,
identify interventions and modify teaching practice.

 • Staff regularly and accurately monitor attendance
and take prompt action to address issues with
individual students. The school community regularly
celebrates consistent and improved attendance.

Connect and Learn Lesson Support

 • Teachers, parents and the community work together
to support consistent and systematic processes that
ensure student absences do not impact on learning
outcomes.

 • Effective partnerships in learning with parents and
students mean students are motivated to deliver their
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Strategic Direction 2: Effective Communication and Collaboration

Improvement measures

Learning Culture and Management Practices and
Processes

 • All stages will have a minimum of 20 filmed lessons
to cover each learning area.

Target year: 2024

Nuwarra Quality Teaching Rounds (QTR)

 • 100% of teachers will regularly participate in lesson
observations and professional dialogue/feedback.

 • As measured by the School Excellence Framework,
the school will be at excelling in the Teaching
Domain of Learning and Development and Leading
Domain in the theme of High Expectations Culture.

Target year: 2024

We are Nuwarra this is our school

 • 100% of staff at Nuwarra will value and have a sound
understanding of the induction process and school
policies and procedures.

 • As measured by the School Excellence Framework,
the school will be at excelling in the   Leading
Domain under the themes of service delivery and
community satisfaction.

Initiatives

dipping below 90% attendance will have a Learning
and Support Team referral. This will be discussed
week 5 of each term. The Learning and Support
Team will then touch base with the student, run a
battery of assessments, create a Personalised
Learning and Support Plan to address areas of
significant need and support in class or focus groups
as appropriate to minimise impact of absence on
student learning.

6. All teachers will have collected data tracking contact
attempts, discussions with parents  prior to Learning
and Support Team referral process. The
implementation of Sentral across all classes will
allow for accurate tracking of attendance and provide
visual representations which can be distributed to
staff for discussion at a stage level. An SMS will be
sent to each family following a student being marked
absent, forming the initial point of contact. All Home
School Liaison Officer processes will run
concurrently to the school developed flow chart.

7. On a students' return there will be a "touch base"
session with Learning and Support Teacher to
ascertain any support networks to be put in place at
a school level. A buddy teacher or student may be
suggested or a counselor referral provided. Families
may be provided with support agencies, contact from
the Community Liaison Officer. Personal goals will
be developed with the student and be assessed for
inclusion in rewards afternoons based in personal
improvement goals.

Connect and Learn Lesson Support (CALLS)

All teachers will be involved in the creation of filmed
lessons for Literacy and Numeracy that can be accessed
by students and families to support learning at home.

1. CALLS will be a valuable resource for our community
who make a "call"  for support. The lessons will be
designed to ensure that if students are absent from
school, or parents/carers want to support their child's
learning at home, they will be able access explicit, quality
lessons.

Success criteria for this strategic direction

best and continually improve.

 • Staff regularly and accurately monitor attendance
and take prompt action to address issues with
individual students. The school community regularly
celebrates consistent and improved attendance.

Nuwarra Quality Teaching Rounds

 • Teachers model and share a flexible repertoire of
strategies for classroom management and promotion
of student engagement and responsibility for
learning.

 • The school uses embedded and explicit systems that
facilitate professional dialogue, collaboration,
classroom observation, the modelling of effective
practice and the provision of specific and timely
feedback between teachers. This drives ongoing,
school wide improvement in teaching practice and
student results.

 • All classrooms and other learning environments are
well managed within a consistent, school-wide
approach. Well planned teaching is taking place, so
that all students can engage in productive learning,
with minimal disruption. Teachers model and share a
flexible repertoire of strategies for classroom
management and promotion of student engagement
and responsibility for learning.

We are Nuwarra this is our school

 • All new staff, families and students will have a strong
understanding of values, policies and procedures at
Nuwarra PS.

 • The induction policy will be an embedded and valued
process at our school and one that all staff have
knowledge of.

 • All policies will be regularly reviewed and updated to
ensure all department and government requirements
are included.

Evaluation plan for this strategic direction
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Strategic Direction 2: Effective Communication and Collaboration

Initiatives

2.Each stage will collaborate to determine the appropriate
outcomes/objectives and content in each film.

3. Data analysed from parent surveys and meetings
(CALMS) will also be used to determine the films created.
Films will be accessed from Google classrooms or Class
Dojo.

3. Stages will share their CALLS videos will all staff at a
designated staff Professional Learning session for
feedback, maintain consistency and highlight quality
practices that may be implemented across other stages.

Nuwarra Quality Teaching Rounds (QTR)

As per What Works Best "Professional collaboration
allows best practice to be identified and shared across
classrooms. Effective collaboration explicitly aims to
improve teacher practices and student outcomes".

1. All teachers will be active participants in observations
and and analysis of effective strategies and areas of
growth. Teachers will be part of observations of both
teachers in their own stage and across stages.

2. To ensure that this collaboration is embedded into
our professional practice time will be allocated for
lesson observations and reflections.

3. Staff will also participate in professional learning for
Quality Teaching Rounds to ensure that everyone
has a sound understanding of the purpose and value
of the powerful professional conversations that will
lead to improved student outcomes and personal
growth for teachers.

We are Nuwarra, this is our School

The "We are Nuwarra, this is our school" initiative will
become an integral part of our induction program for new
staff, students and parents/carers. This program will
ensure that staff, students and families have a thorough
understanding of our policies, procedures and values.
This initiative ensures that all involved feel known, valued
and cared for.

Evaluation plan for this strategic direction

The success of these initiatives will be measured through:

 • Staff surveys

 • Student surveys

 • PLAN 2 data

 • Reading benchmark data

 • Formative and summative assessments

 • NAPLAN data

 • Check In Assessment data

 • Best Start Data

 • Student/parent and staff focus groups

 • Data will also be collected and analysed from
feedback on the effectiveness of the films (CALLS) to
ensure that the needs of students and our
community are achieved.

 • Data collected from new staff, families and students
to ensure transition to Nuwarra has been successful.

 • Sentral Student Management System

 • Home School Liaison Officer (HSLO)
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Strategic Direction 2: Effective Communication and Collaboration

Initiatives

1. All induction documentation, information booklets
and enrollment procedures will be enhanced to
support  a solid and confident transition to Nuwarra
PS.

2. Time and mentors will also be allocated/embedded
into the induction process. New staff will be allocated
time to review all documentation with an executive
and additional time to review procedures and policies
with their mentor. Families will meet with an
executive to ensure they have a deep understanding
of policies, procedures and values and they too can
share valuable information about their child/family.
They will also be introduced to our Community
Liaison Officer.

3. Students will be allocated a school student leader to
act as mentor for them and share their perspective of
the positives of attending Nuwarra PS. Training will
be provided to school leaders to ensure they have
the adequate skills to share information and support
to students, and also collaborate to determine the
information that they feel is important to share.
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Strategic Direction 3: Wellbeing and Belonging

Purpose

Positive, respectful relationships are evident and
widespread among students and staff and promote
student wellbeing to ensure optimum conditions for
student learning across the whole school.

There is school-wide, collective responsibility for student
learning and success, which is shared by parents and
students. Planning for learning is informed by sound
holistic information about each student's wellbeing and
learning needs in consultation with parents/carers.

Improvement measures

Target year: 2022

Preventative Strategies for belonging

The school has implemented evidence-based change to
whole school practices, resulting in measurable
improvements in wellbeing and engagement to support
learning.

Tell Them From Me Survey (TTFM)

 • Students with a positive wellbeing increases by an
uplift of 2.7%.

Target year: 2024

Community Voice

 • 100% of teachers directly and regularly engage with
parents to improve understanding of student learning
and strengthen student outcomes. Reporting to
parents has been enhanced in response to feedback
received.

 • An increase of 5% per year of parents/carers
returning community questionnaires (70% in 2021).

Target year: 2023

Interest and High Potential Groups

 • At least 90% of all parents and caregivers actively

Initiatives

Preventative Strategies for belonging

1. Develop positive behaviours and increase
behavioural self- regulation.

2. Strengthen student engagement and ownership of
positive behaviours.

3. Reduce the incidence of challenging and unsafe
behaviours.

4. Embed the practices of Positive Behaviour for
Learning (PBL) across all grades focusing on the
explicit teaching of positive behavioral skills and the
increasing the student knowledge of the language of
emotions.

5. Integrate the principles of the work of Professor Lea
Waters' theory of Visible Wellbeing  and  apply the
this approach to Positive Psychology  to support
interventions, programs and practices to support the
wellbeing of every student.

6. Students have regular opportunities to meet with an
identified staff member who can provide advice,
support and assistance to help students fulfil their
potential.

7. Re-launch of PBL outlining new process and
expectations to improve engagement and
consistency of practice.

Interest and High Potential Groups

Teaching and learning programs across the school show
evidence that they are adjusted to address individual
student needs, ensuring that all students are challenged
and all adjustments lead to improved learning.

1. Stage-based interest groups are coordinated and
students are identified to participate in High Potential
Groups and Gifted Education (HPGE Policy). These
groups are implemented to support evidence based
change, resulting in measurable improvements in
wellbeing and engagement.

Aboriginal Education- Closing the gap

Success criteria for this strategic direction

 • Positive Behaviour for Learning (PBL) fidelity self-
assessment conducted regularly to ensure that all
staff and students are aware of the initiatives put in
pace.

 • PBL lessons taught and reviewed regularly.

 • Student interest and motivation increases by 2.5%
per year.

 • Students with a positive wellbeing increases by 2%
per year.

 • An increase of 2% per year for students in years 4-6
identifying that they feel a sense of belonging in Tell
Them From Me (TTFM) data.

 • All students in years 4-6 participate in the Tell Them
From Me survey (TTFM).

 • An uplift of 3% per year in Wellbeing as identified in
Scout data.

 • 81% of students in years 4-6 identify that they feel a
positive sense of belonging in TTFM data

 • Data is regularly collected and analysed regarding
engagement with the school community.

 • The learning goals for students are informed by
analysis of internal and external student progress
and achievement data. Personalised Learning
Pathways are collaboratively created and reviewed
annually.

 • Teachers directly and regularly engage with parents
to improve understanding of student learning and
strengthen student outcomes. Reporting to parents
has been enhanced in response to feedback
received.

 • Reduction of 5% in the number of students receiving
a negative notification in the Sentral student
management system.

 • Strengthened support for student well being and
promotion of  positive engagement to support
student behaviour and encourage positive ,
respectful relationships between students, staff and
the community.
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Strategic Direction 3: Wellbeing and Belonging

Improvement measures

connected through Connect and Learn Meetings
(CALMs) with an uplift of 2% per year.

 • 100% of students participate in Stage-based interest
groups and students are identified by staff with High
Potential to participate in extension groups for visual
arts.

Target year: 2023

Aboriginal Education - Closing the gap

 • An increase percentage of Aboriginal students
achieving in the top 3 NAPLAN bands in reading and
numeracy from the school baseline.

Initiatives

Students who feel supported, included and connected to
their school are more likely to active participants in their
learning. We are committed to creating and sustaining a
safe, supportive and inclusive learning environment with a
holistic approach to driving positive student behaviour. We
aim to strengthen support for student well being and
promote positive engagement to support student
behaviour and encourage positive, respectful
relationships between students, staff and the community.

1. Attendance at the annual belonging day held at East
Hills Public School.

2. Personalised Learning Pathways conference
implementation.

3. Community design and installation of Nuwarra
yarning circle.

4. Implementation of the "8 ways of learning" into
quality teaching practice.

5. Use quality teaching and assessment practices and
resources that are culturally inclusive.

6. Provide all students with opportunities to develop
deeper understandings of Aboriginal histories,
cultures and languages through Aboriginal studies,
Aboriginal languages and Aboriginal cross-
curriculum content.

Success criteria for this strategic direction

 • All students participate in Stage-based interest
groups and students are identified with High
Potential to participate in extension groups for visual
arts.

 • A Positive Psychology approach is implemented
which incorporates explicit teaching of mind sets
designed to establish an optimistic habit of mind
which underpins and supports learning, personal
development and character.  Interventions and
programs will actively teach the skills of positive
theory of mind to actively cultivate the dispositions of
optimism, resilience, grit and compassion embedded
through daily interactions with all members of the
school community.

Evaluation plan for this strategic direction

A regular review of data sources will provide clarity
around whether Nuwarra P.S is on track to achieve the
intended improvement measures. Data sources will
include:

 • Tell Them From Me surveys

 • Values and PBL student and staff surveys

 • Attendance data (SENTRAL and SCOUT)

 • SENTRAL student management data

 • Parent surveys

 • Student voice surveys

 • Analysis of CALMs data twice yearly

 • Focus Group analysis

 • Director Educational Leadership- School Culture
Surveys

 • Personalised Learning Pathway goal achievement
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