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School vision and context

School vision statement School context

Deniliquin South Public School is a vibrant and innovative learning community that is
committed to delivering excellence through high expectations, within a rich and diverse
environment that is informed by sound holistic information. Every student has the
opportunity to achieve their personal best through engaged, active learning in a safe,
respectful and supportive school, that is committed to nurturing, guiding, inspiring and
challenging their students.

At Deniliquin South Public School there is a school-wide, collective responsibility that every
child is known, valued and cared for.

Deniliquin South Public School is one of three public schools located in the rural town of
Deniliquin, which has an approximate population of 8000. Recent drought and water
allocation restrictions have heavily impacted upon our school community in terms of job
security, with a current enrolment of 223 students.

In recent years, the demographic of student enrolment has changed, with 9% of student
enrolment now of Aboriginal decent. We have a vibrant parent and community body
(support system) who provide valuable contributions, to the school's programs and welfare
of our students.

A comprehensive situational analysis has been conducted which led to development of the
2021-2014 Strategic Improvement Plan, both of which involved genuine consultation with
students, staff, parents and the local AECG. Through our situational analysis, we have
identified a need to use the majority of the school's equity funding to support a range of
initiatives.

Whilst over the past few years the school's main focus has been to improve the literacy and
numeracy standards of students, programs are now also in place to develop the whole
child. Continual monitoring of student performance data will determine areas of need and
success, at a class and school level, with the whole school community being an essential
component for success.

The school focuses on a culture of high expectations, that lends itself to positive behaviour,
improved motivation, enhanced self-esteem and higher levels of attendance.

Increased focus on the arts, environment, technology, healthy lifestyles and a knowledge
and appreciation of students with disabilities, has been an integral part of our school plan.
Our work with individual students will be responsive and closely monitored. Individual and
targeted support will be provided where growth is not evident, with students being referred
to the Learning and Support Teacher/Team for intensive intervention, where necessary.

The school is committed to continually improving effective classroom practices with staff
professional learning being key. This learning will ensure that both literacy and numeracy
levels can be enhanced through improved data analysis which will be used to support
individualised and differentiated learning. The staff have embraced current research around
evidence-based teaching and learning, which identified the importance of making the
teaching and learning visible and explicit for all students. Feedback provided focuses on the
student's performance on specific tasks, clearly identifying where and why mistakes have
been made and emphasising opportunities to learn and improve.

The school is currently on a journey to develop its ability to reflect upon and refine our
school planning. Effective collaboration connects teachers to both their students and wider
community, fostering quality relationships. The school leadership team will enlist and guide
the talents and energies of our teaching team, students and parents toward achieving
common educational aims.
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School vision and context

School vision statement School context

Further information regarding our school can be accessed via the school website:
www.deniliqsth-p.schools.nsw.edu.au
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Strategic Direction 1: Student growth and attainment

Purpose

In order for students to develop foundation skills in
literacy and numeracy, strong content knowledge and
the ability to learn, adapt and be responsible citizens,
we will have a clear focus on individual student
growth and attainment.

Improvement measures

Target year: 2022

NAPLAN Top Two Bands: Reading

 • Increase the percentage of students achieving in the
top 2 bands in reading by 8%.

Target year: 2022

NAPLAN Top Two Bands: Numeracy

 • Increase the percentage of students achieving in the
top 2 bands in numeracy by 8%.

Initiatives

Whole school systems for data collection and
monitoring

We will build capacity and systems to allow for efficient
data gathering and analysis to track and support student
growth an attainment. Systems will facilitate the analysis
of data across classes and stages through the use of
assessment tasks that benchmark key skills in reading
and numeracy across the school.

Using data to inform practice

All staff will engage in professional learning which will
build their capacity to identify, analyse and use
meaningful data to drive student learning in reading and
numeracy. Data will be used to explicitly inform teacher
practice and to identify targeted interventions for students
to ensure all students achieve their best.

Success criteria for this strategic direction

All students make learning progress that is measured and
tracked through rigorous data collection and analysis.
Student growth is measured through a combination of
classroom formative and summative assessments as well
as whole school initiatives (Essential Assessment) and
external testing such as NAPLAN and check-in
Assessment.

Student data is regularly monitored and reviewed to
identify and track individual student learning needs. Staff
are trained to better analyse and interpret their existing
sources of data and executive facilitate regular collegial
discussions around student growth and attainment. The
LST uses this data and discussions to guide the provision
of supports and oversee their effectiveness.

Effective and robust assessment practises and diagnostic
tools are implemented and the results centrally stored for
review and analysis. Teachers identify and respond to
trends in student achievement, at individual, group and
whole school levels. Systems are implemented to
maintain this tracking over time.

Teachers actively evaluate, share and discuss learning
from targeted professional development with other staff in
their school to improve whole school practice around
literacy and numeracy targets.

Evaluation plan for this strategic direction

The school will use the following data sources to regularly
analyse the effectiveness of the initiatives in achieving the
purpose and improvement measures of the strategic
direction.

This analysis will guide the school's future directions:

 • PLAN 2/Learning Progressions Data

 • NAPLAN Data

 • Scout Data

 • Check in Assessment data for non-NAPLAN grades
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Strategic Direction 1: Student growth and attainment

Evaluation plan for this strategic direction

 • Student reading levels and movement over time (inc.
focus groups)

 • Summative Reading Assessments

 • NSW Common Core Numeracy Assessments
(Essential Assessment)

 • SEF SaS

The evaluation plan will involve:

 • Regular reviewing and monitoring of data sources to
ensure students are continuously improving

 • Regular professional discussion around the SEF
elements and themes

 • Term by term review and triangulation of data
sources including quantitative and qualitative,
internal and external to corroborate conclusions.
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Strategic Direction 2: Highly Effective Teaching Practices

Purpose

In order for our students to develop strong skills in
reading and numeracy, teaching needs to be explicit,
consistent and centred on individual student needs.

Improvement measures

Target year: 2023

NAPLAN Growth

Increase in the percentage of students achieving
expected growth in NAPLAN reading by 6%.

Target year: 2023

NAPLAN Growth

Increase in the percentage of students achieving
expected growth in NAPLAN numeracy by 7%.

Initiatives

Effective feedback

We will grow a culture of feedback and improvement
across the school, through building the capacity of staff to
give and accept quality feedback. Teachers and students
will be able to reflect and monitor their teaching and
learning, in a consistent and collaborative way.

Professional learning for differentiation

Teachers will undertake high impact professional learning
in literacy and numeracy. These practices will be
embedded in teaching and learning programs and
supported by strong assessment to drive their planning
and teaching to ensure that all students are supported to
achieve their personal best.

Success criteria for this strategic direction

Teachers routinely review learning with each student both
in class and on work submitted, ensuring all students
have a clear understanding of how to improve. Student
feedback is elicited by teachers and informs their
teaching. Student errors and misunderstandings are
explicitly addressed until teachers and students are
confident that mastery is demonstrated.

Teachers share criteria for student assessment with
students. Formative and summative assessments create
opportunities for students to receive feedback on their
learning. Feedback from students on their learning
derived from assessments informs further teaching.

Teaching and learning programs across the school show
evidence that they are adjusted to address individual
student needs, ensuring that all students are challenged
and all adjustments lead to improved learning.
Personalised learning goals of students are formalised
within individualised education plans and  communicated
to support staff and families to ensure learning needs are
addressed collaboratively. Systems are in place to
support funded students within the school, so that goals
are reviewed and adjusted regularly to remain relevant
and current.

All teachers understand and explicitly teach literacy and
numeracy to students at all levels of achievement, in all
subject areas, with success that can be measured by
improved student progress and achievement data.

Evaluation plan for this strategic direction

The school will use the following data sources to regularly
analyse the effectiveness of the initiatives in achieving the
purpose and improvement measures of the strategic
direction.

This analysis will guide the school's future directions:

 • PLAN 2/Learning Progressions Data

 • NAPLAN Data (Focus on Value add and Growth K-7)

 • Check in Assessment data for non-NAPLAN grades
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Strategic Direction 2: Highly Effective Teaching Practices

Evaluation plan for this strategic direction

 • Student reading levels and movement over time

 • Summative Reading Assessments

 • NSW Common Core Numeracy Assessments
(Essential Assessment)

 • SEF SaS

The evaluation plan will involve:

 • Regular reviewing and monitoring of teaching and
learning programs to ensure students are
continuously improving.

 • Stage meetings will allow for collegial sharing
opportunities; promoting consistent teacher
judgement.
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Strategic Direction 3: Learning and Relationships

Purpose

In order for students to thrive and succeed, we need to
help them develop a strong growth mindset. By
developing positive relationships across the school and
setting clear, realistic and reasonable expectations, we
will challenge and engage them in their learning.

Improvement measures

Target year: 2022

Wellbeing

Improve the wellbeing data from the Tell Them From Me
(Expectations of Success, Advocacy and Belonging) by
4%.

Target year: 2022

Attendance

Increase in the percentage of students attending school
90% of the time by at least 3%.

Initiatives

Building quality partnerships

By developing and building meaningful partnerships
across the school community, we will establish and
maintain positive learning environments. We will
implement evidence based practices across the school
community to ensure that all students feel safe and
supported to learn.

We will continue to have high expectations for attendance,
growth and development, and will deliver improved
outcomes for all.

A learning culture of High Expectations

The school leadership team, in collaboration with the
whole school community, will foster a school-wide culture
of high expectations. By developing a shared sense of
responsibility for student engagement, attendance and
learning and building the educational aspiration of
students, we will lead, implement and monitor whole
school improvement.

Success criteria for this strategic direction

The school has implemented evidence based change to
whole school practices, resulting in measurable
improvements in wellbeing, attendance and engagement
to support learning.

There is school-wide, collective responsibility for student
learning and success, which is shared by parents and
students. Planning for learning is informed by sound
holistic information about each student's wellbeing
(positive respectful relationships) and learning needs in
consultation with parents/carers.

There is demonstrated commitment within the school
community that all students make learning progress.
Partnerships with parents and students support clear
improvement aims and planning for learning.

The school demonstrates a high performance culture, with
a clear focus on student progress and achievement and
high quality service delivery. All students are taught by
high performing teachers, and the leadership team
supports the recognition of this through the teacher
accreditation process.

Evaluation plan for this strategic direction

The school will use the following data sources to regularly
analyse the effectiveness of the initiatives in achieving the
purpose and improvement measures of the strategic
direction.

This analysis will guide the school's future directions:

 • EBS data

 • TTFM Surveys

 • Observational data

 • Behaviour data

 • Student focus groups

 • SEF SaS

The evaluation plan will involve:
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Strategic Direction 3: Learning and Relationships

Evaluation plan for this strategic direction

 • Regular reviewing and monitoring of data sources to
ensure students are continuously improving

 • The leadership team will engage in regular
professional discussion around the School
Excellence Framework elements and themes.

 • Collaboration with school community will take the
form of P&C meetings, Annual Report, Newsletter
Items, Parent/ Teacher conferences and our School
Website/Facebook page.
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