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School vision and context

School vision statement School context

At Tallimba Public School we work in partnership; students, staff, parents and community
through a high expectations culture where we understand that together we are focused on,
and responsible for, supporting the learning and lifelong success of every student.

We promote an inclusive and collaborative culture where each student is known, valued and
cared for, maximising the achievements of every student. High expectations relationships
ensure every student is engaged, challenged and given every opportunity to develop their
individual gifts, talents and interests while striving for their personal best enabling them to
become responsible, respectful citizens.

Tallimba is a little school achieving big things with aspirations to be the first choice of
primary education for the Tallimba region, the envy of the district and a model of a
successful small school.

Tallimba Public School is found on the lands of the Wiradjuri people and is located in the
Central West of New South Wales, 132 kilometres from Griffith's regional centre. Tallimba
has a population of fewer than 20 residents and is located 33km south-west of West
Wyalong.

Our school has a current enrolment of 23 students, none of whom identify as Aboriginal.
Our students are drawn from the village of Tallimba and the surrounding farming area and
are taught in two multistage classes. Student enrolments have ranged between 19-29
students over the past ten years.

Students come from a diverse range of socio-economic backgrounds, with the student
population of the school influenced by local employment opportunities, availability of
housing and other services within the local area. The school has a committed staff, a
supportive P&C Association and a local community that work together to provide rich
learning opportunities and excellent resources for all students.

The school is an active member of the Rural Innovative Educator's Network, a small
schools' collaboration. The team provides staff with regular opportunities to participate in
quality professional learning to improve teacher quality and outcomes for all our students.

A range of extracurricular activities is offered to students through alliances with other local
schools, including sport, public speaking, debating, curriculum focus days and excursions.

We continue to partner with community groups to provide students and parents with
successful transition programs from pre-school to Kindergarten and Year 6 to high school.
Each Thursday, Year 6 children participate in the Middle School program at West Wyalong
High School.

Through our situational analysis, we identified student growth and attainment, high impact
teaching practice and a high expectation culture as future directions. Tallimba Public School
will target these three strategic directions systematically. Initiatives will be planned,
monitored and evaluated to support student learning, ensuring students are reaching their
potential and achieving their goals. These include;

 • Data-informed personalised learning

 • High impact teaching practice

 • Partnerships for success

Tallimba Public School enjoys strong positive relationships with parents and the wider
community. The school has co-developed Positive Behaviour for Learning values that drive
our school culture and reflect our motto 'be a good citizen' . Our co-developed values of
respect, responsibility and citizenship form the basis of a safe, happy and supportive
learning environment and promote equity and excellence. Individualised learning ensures
students connect, succeed and thrive as lifelong learners.
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Strategic Direction 1: Student growth and attainment

Purpose

In order to ensure every student maximises their learning
potential and improves every year in reading and
numeracy, staff will use data-driven, evidence-based
practices to personalise learning.

Improvement measures

Target year: 2022

Improvement in the percentage of students in the West
Wyalong Network small school cohort group achieving in
the top two bands in NAPLAN, to be at least above the
system negotiated target of 30% in numeracy.

Target year: 2022

Improvement in the percentage of students in the West
Wyalong Network small school cohort group achieving in
the top two bands in NAPLAN, to be at least above the
system negotiated target of 35% in reading

Target year: 2024

School assessment in the School Excellence Framework
(SEF) shows improvement from Delivering to Sustaining
and Growing in the following themes;

 • Data use in teaching

 • Individual learning needs

 • Assessment

Initiatives

Data Informed Personalised Learning

Staff collaborate to identify where students are and where
to next in their learning using effective evidence-based
teaching strategies in reading and numeracy. Consistent
school-wide practices for assessment are used to monitor,
plan and report on student learning.

 • Assessment data is collected in reading and
numeracy on a regular and planned basis and used
responsively as an integral part of explicit classroom
instruction.

 • Data and feedback inform teaching practice and
direct learners and learning.

Success criteria for this strategic direction

Teachers regularly and collaboratively analyse quality,
valid and reliable data that informs teaching practice.
Personalised learning goals are updated, progress
monitored and feedback given at the end of the teaching
and learning cycle.

Teachers clearly understand, develop and apply a full
range of assessment strategies in determining teaching
directions, monitoring and assessing student progress
and achievement.

Providing explicit teaching and feedback to students
during the teaching-learning cycle which is data-driven,
visible and informs personalised learning goals, ensuring
students have a clear understanding of how to improve.

Students become self-directed learners who are aware of
their own progress and feel confident in working with
teachers to help direct future learning.  They know where
they are and where to next.

Evaluation plan for this strategic direction

Question: To what extent have our data-driven,
evidence-based practices improved in reading and
numeracy?

Data: These data sources will be collected and analysed:

 • External-NAPLAN and check-in assessments

 • Internal-Progressive achievement tests (PAT),
Literacy and Numeracy Progressions, Personalised
Learning Plans, School Excellence Framework Self
Assessment and other school determined measures.

Analysis: Data is analysed and triangulated regularly to
determine the extent to which improvement measures
have been achieved.

Implications Rigorous analysis of the data to determine
impact will guide both ongoing implementations as well as
future school planning to provide continuous
improvement, ensuring students grow in their learning.
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Strategic Direction 2: High impact teaching practice

Purpose

In order to ensure every student achieves growth in their
learning, staff will use high impact, collaborative teaching
strategies.

Improvement measures

Target year: 2023

Increase the number of students achieving at or above
expected growth in NAPLAN reading

Target year: 2023

Increase the number of students achieving at or above
expected growth in NAPLAN numeracy.

Target year: 2024

School assessment in the School Excellence Framework
(SEF) shows improvement from Delivering to Sustaining
and Growing in the following themes;

 • High expectations

 • Explicit teaching

 • Assessment

Initiatives

High Impact Teaching Practice

Through a model of high-impact professional learning,
staff will continue to build knowledge, understanding and
application of evidence-based practices shown to improve
student performance. Specifically:

 • high expectations

 • explicit teaching

 • effective feedback

 • assessment

 • collaboration

Success criteria for this strategic direction

Teachers regularly collaborate to share curriculum
knowledge, evidence-based teaching practices, data,
feedback about student progress and achievement which
meet the learning needs of all students.

The school uses embedded and explicit systems that
facilitate professional dialogue, collaboration (within and
across schools), classroom observation and the modelling
of effective practice and feedback to sustain quality
teaching practices.

Teaching and learning is dynamic, showing evidence of
revisions based on feedback on teaching practices,
consistent and reliable student assessment and
continuous tracking of student progress and achievement.

High impact professional learning models are embedded
to build teacher capabilities and collective teaching
practice which is evaluated to identify, promote and
implement the most effective strategies to improve
teaching and learning.

Evaluation plan for this strategic direction

Question: To what extent have high impact teaching
practices supported growth in reading and numeracy?

Data: These data sources will be collected and analysed:

 • External-NAPLAN and Check-in assessments.

 • Internal-Literacy and Numeracy Progressions,
Progressive achievement tests (PAT), School
Excellence Framework Self Assessment and other
school determined measures.

Analysis: Data is analysed and triangulated regularly to
determine the extent to which the purpose and
improvement measures have been achieved.

Implications Rigorous analysis of the data to determine
impact will guide both ongoing implementations as well as
future school planning to provide continuous
improvement, ensuring students grow in their learning.

Printed on: 31 March, 2021Page 4 of 5 Tallimba Public School (3153) -2021-2024



Strategic Direction 3: High expectations culture

Purpose

In order to ensure the educational and wellbeing
aspirations of all students, the school and community will
partner together to strengthen a culture of high
expectations.

Improvement measures

Target year: 2022

Attendance

Increase the percentage of students attending school
more than 90% of the time to at least or above the
system-negotiated target of 70%.

Target year: 2022

Wellbeing

The school will maintain and grow positive levels of
wellbeing according to the three domains in the Tell Them
From Me Surveys and internal surveys.

Target year: 2024

School assessment in the School Excellence Framework
(SEF) shows improvement from Delivering to Sustaining
and Growing in the following themes;

 • A planned approach to wellbeing

 • Individual learning needs

 • High expectations culture

Initiatives

Partnerships for Success

Through the promotion of high-expectations relationships,
we will develop strong partnerships to enhance collective
responsibility for student learning and success.

This will be achieved through;

 • embedding a wellbeing framework into school culture
through ongoing staff high impact professional
learning in effective wellbeing strategies to adjust
and improve practice as well as ensuring monitoring,
analysis and evaluation of student behaviour,
attendance, wellbeing, learning and engagement
data.

 • promoting high expectations leadership in school, to
ensure high-expectations in classrooms and learning
environments that are underpinned by high trust
relationships.

Success criteria for this strategic direction

The school engages in strong collaborations between
parents, students and the community that inform and
support continuity of learning for all students. Planning for
learning is informed by sound holistic information about
each student's wellbeing and learning needs in
consultation with parents.

Teachers, parents and the community partner together to
support consistent and systematic processes that ensure
student absences do not impact learning outcomes.

The school's approach to the planning and delivery of
curriculum supports high expectations, ensures continued
challenge and maximises student learning.

Effective partnerships in learning with parents, community
and students mean students are motivated to deliver their
best and continually improve.

Evaluation plan for this strategic direction

Question:  To what extent have we achieved our purpose
and can demonstrate impact and improvement of student
wellbeing and attendance?

Data: These data sources will be collected and analysed:

 • External assessment, e.g. Tell Them From Me
surveys

 • Internal assessment, e.g. attendance, network
surveys, school partner surveys, student wellbeing
data, and other school determined measures.

Analysis: Data is analysed and triangulated regularly to
determine the extent to which the purpose and
improvement measures have been achieved.

Implications Rigorous analysis of the data to determine
impact will guide both ongoing implementations as well as
future school planning to provide continuous
improvement, ensuring students grow in their learning.
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