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School background 2018–2020

School vision statement School context School planning process

We are a vibrant and innovative learning community that is
committed to delivering excellence within a rich and diverse
learning environment.

Every student has the opportunity to achieve their personal
best through engaged, active learning in our safe,
respectful and supportive school.

Wiley Park Girls High School is a comprehensive high
school in South Western Sydney. Our school community is
enriched with 97% of students being from a language
background other than English (including refugee
students). It has a proud history of supporting a diverse
student population and caters for the educational and
wellbeing needs of girls. We differentiate for the needs of
students at all levels, including Gifted and Talented
students. The school works in partnership with our local
community and employs four Community Liaison Officers
from Arabic and South Pacific Islander community groups.

Our aim is to transform teaching practice through
innovative curriculum development and professional
learning for teachers in the delivery of reading and
comprehension strategies, numeracy across the curriculum
and the use of technology to enhance student learning.
This is well supported through a diverse range of
co–curricular programs for student engagement and
wellbeing.

A major focus area for the school is the Compressed
Curriculum Model, which compresses both the Preliminary
and HSC course into one year. Three courses are
completed in the first year of study and three different

Wiley Park Girls High School uses data regarding student
engagement and future directions collected from students
in a student reflection program and the Tell Them From Me
(TTFM) survey.

All staff have been provided with the opportunity to
generate feedback on current projects,  practices & future
directions.

School community groups have been engaged in a process
of identifying and considering implications of proposed
future directions

Draft whole school planning documents have been
presented to staff for feedback.

Developed strategic directions for 2018 – 2020 include:

 • Empowering Students for Success

 •  Enhancing professional Practice

 • Valuing School Culture
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Empowering Students for
Success

STRATEGIC
DIRECTION 2

Enhancing Professional
Practice

STRATEGIC
DIRECTION 3

Valuing School Culture

Purpose:

All students actively engaged in learning; developing the
skills which will empower them to successfully think and
work creatively, collaboratively and resourcefully.

Students are able to transfer literacy and numeracy skills
across a variety of contexts in order to increase their levels
of understanding and engagement. 

Purpose:

All teachers engage in individualised team and shared
professional learning in order to further develop and
implement the skills to meet teacher accreditation, the
teaching standards and the School Excellence Framework
across learning, teaching and leading.

Teacher skills are developed to ensure high quality,
efficient and effective teacher performance that improves
student outcomes.

Purpose:

The development of a strong community working in a
diligent and sustainable manner embedding a system of
values and a culture of success.

The fostering of a whole school community, which is
mutually respectful, supportive, resilient and working
towards the success of our students.
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Strategic Direction 1: Empowering Students for Success

Purpose

All students actively engaged in learning;
developing the skills which will empower
them to successfully think and work
creatively, collaboratively and resourcefully.

Students are able to transfer literacy and
numeracy skills across a variety of contexts
in order to increase their levels of
understanding and engagement. 

Improvement Measures

1. Students are able to demonstrate
sustained growth in literacy and numeracy.

2. All staff are accessing professional
learning opportunities focussed on literacy
and numeracy initiatives and differentiation
to suit the learning needs of students.

3. A demonstrated growth in student
engagement in learning activities as a
consequence of effective differentiation.

People

Students

 • Students fully engaged the range of
learning programs and presentation
styles provided to satisfy their learning
styles and needs.

Staff

 • Ongoing professional learning to enable
staff to continue to create learning
programs and experiences which
explicitly teach literacy, numeracy and
creativity.

 • Share professional expertise through
peer mentoring to address
understanding of how students learn
most effectively.

Leaders

 • Develop of faculty goals to facilitate
student success and engage in
professional learning opportunities with
staff.

Parents/Carers

 • Parents/ carers working with their
daughters to promote student
engagement through high expectations
regarding student attendance rates.

 • Supporting and communicating with the
school regarding ongoing student
progress. 

Community Partners

 • External providers and networks
assisting to enhance  professional
learning of staff to improve student
engagement.

Processes

How do we do it and how will we know?

Process: Targeted professional learning
to:

 • improve the capacity of staff to identify
and meet the learning needs of their
students and 

 • enhance staff confidence when using
literacy and numeracy strategies in
teaching programs.

Process: Literacy and numeracy skills are
visible in classroom practice and explicitly
taught by all staff in the context of their
teaching and learning programs. 

Process: Teachers develop an
understanding of how their individual
students learn and differentiate teaching
programs and learning experiences to cater
to those learning needs.

Evaluation Plan

 • Data analysis of measurement tools
including: NAPLAN, SmartData,
'Wordflyers' literacy program, RoSA and
HSC to evaluate student literacy and
numeracy growth.

 • Use of the Tell Them From Me (TTFM)
survey data & reports and the student
reflection interviews to gain an
understanding of student engagement
and satisfaction with learning.

 • Teachers using "My Professional
Learning' log (MyPL) and electronic
Teacher Accreditation System (eTAMS) 
to record their engagement  in
professional learning regarding
differentiation, literacy and numeracy.

Practices and Products

Practices

Practice: Students working effectively with
staff to achieve growth in their personalised
levels of achievement.

Practice: The executive will work with the
staff, students, parents and community to
ensure student growth in literacy and
numeracy.

Products

 • Product: Literacy and numeracy skills
embedded in programs and explicitly
taught by staff across all the KLAs.

 • Product: Staff confidently using,
developing, teaching and mapping
growth in student literacy and numeracy
skills.

 • Product: An engaging and successful
learning community is created through
staff gathering data about  individual
student needs and utilising their findings
in teaching and learning practices.

 • Product: Faculties sharing best practice
models in programming, assessment
and teaching and learning
differentiation.
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Strategic Direction 2: Enhancing Professional Practice

Purpose

All teachers engage in individualised team
and shared professional learning in order to
further develop and implement the skills to
meet teacher accreditation, the teaching
standards and the School Excellence
Framework across learning, teaching and
leading.

Teacher skills are developed to ensure
high quality, efficient and effective teacher
performance that improves student
outcomes.

Improvement Measures

1. All teaching staff accessing professional
learning opportunities and accumulating
evidence to validate their progress towards
maintenance at Proficient, Highly
Accomplished or Lead level of the National
Teaching Standards.

2. Growth in student academic
performance as a result of all school staff
demonstrating leadership and innovative
pedagogical practices.

3. Increased professional learning funding
and time dedicated to development of
literacy and numeracy initiatives.

4. Increased professional learning activity
that fosters cross faculty exchange of ideas
and induction in relation to effective
classroom practice

People

Students

 • Students fully engaged in learning
designed to maximise potential and
cater for learner variance and
their individual needs.

Staff

 • Ongoing Professional Learning to
enhance teacher pedagogy and quality
teaching practices identified through
accreditation and the National Teaching
Standards to cater for student diversity.

 • Develop teaching and learning
programs which embed the National
Teaching Standards and quality
teaching practices to enrich student
learning outcomes.

Leaders

 • Leaders will facilitate peer coaching and
monitor staff progression through the
performance review process.

 • Engage in the development of a
professional learning program
that supports the needs of all staff,
including  aspiring leaders seeking
Highly Accomplished or Lead status.

Parents/Carers

 • Closer educational partnerships and
improved communication with parents
and carers related to individual student
performance. 

 • Staff delivery of a parent class program
re student curriculum, expectations and
pattern of study.

Community Partners

Processes

How do we do it and how will we know?

Process:

Ongoing and sustainable professional
learning created through:

 • Professional Learning Team to create
&nbsp;learning opportunities to cater for
individual and faculty PDP goal
achievement and the diverse needs and
career stages of staff.

Evaluation Plan

 • MyPL and electronic Teacher
Accreditation Management System
(eTAMS) professional learning,
information and transcripts and
records individually monitored and
tracked by staff.

 • Staff survey and review of Professional
Learning program and Accreditation
procedures designed and evaluated by
Professional Learning Team. 

 • PDP ( Professional Development
Program) mentoring meetings
monitoring, reviewing and evaluating
throughout PDP process.

 • Faculty goals and personal goals
submitted to Principal for review.

Practices and Products

Practices

Practice: Planning, implementing and
reviewing  professional learning
opportunities  to meet the diverse needs
and career stages of staff.

Practice: Planning, implementing and
reviewing new professional learning
opportunities to increase collaboration,
sharing of resources and consistency of
teaching practices across the school.

Practice: Establishing, monitoring and
reviewing a 2004 Pre–Service Accreditation
program with professional learning
opportunities to support staff growth

Products

Product: All teaching and non–teaching
staff developing and validating their PDP
growth and progress towards their
maintenance at Proficient, Highly
Accomplished or Lead level of the National
Teaching Standards..

Product: All teaching staff demonstrating
innovative pedagogical practices to ensure
growth in student academic achievement.

Product: Curriculum programs and
teaching practices designed in all courses
to effectively develop the knowledge,
understanding and skills of all students,
using evidence–based teaching practices
and innovative future focused delivery.
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Strategic Direction 2: Enhancing Professional Practice

People

 • Closer links with external providers and
networks as part of the professional
learning program to enrich the career
and individual needs of teaching staff.
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Strategic Direction 3: Valuing School Culture

Purpose

The development of a strong community
working in a diligent and sustainable
manner embedding a system of values and
a culture of success.

The fostering of a whole school community,
which is mutually respectful, supportive,
resilient and working towards the success
of our students.

Improvement Measures

1. Increase mental health strategies being
applied on a daily basis to support a
positive and constructive learning
environment.

2. A measurable difference in the
awareness of the community in relations to
mental health and its impact on student
wellbing.

3. Increased connections with external
agencies and academic partners and other
organisations that enrich the school and the
school community.

People

Students

 • Students develop an understanding of
the history of the school and strengthen
connections with the past and future
directions of the school.

Staff

 • Staff actively build and engage in a
professional culture that continues to
value and develop skills by working
within and beyond the school.

Parents/Carers

 • Parents and carers work with their
daughters and staff to reinforce
contemporary understandings of the
school and support best learning
practice.

Community Partners

 • Community partners are encouraged to
support programs, share expertise and
invest in the school and our beliefs and
goals.

Leaders

 • Leaders from students, staff executive,
will be offered opportunities to develop
skills that support a shared
understanding that supports community
engagement and supports strengthened
learning practice.

Processes

How do we do it and how will we know?

Process: Targeted professional learning
will support positive psychology initiatives
that support using a range of techniques to
build the affective skills of resilience,
emotional intelligence and mental
wellbeing.

Process: Targeted professional learning
will  support learning programs that
enhance school harmony and tone.
Emphasis given to literacy and numeracy
learning outcomes of all students,

Process: Targeted professional learning
will support the ongoing communications
initiative including external agencies and
outreach programs that support
productivity, effective communication, an
inclusive community and maximising
student&rsquo;s personal learning
outcomes

Evaluation Plan

Self–assessment, team leaders and
executive staff using the improvement
measure tools will monitor processes.
Measurement tools are observations,
inventories, objective and subjective
scales. Interviews and focus groups,
documents and artefacts.

Practices and Products

Practices

 • Practice:&nbsp;Staff recognise the
language, techniques and strategies of
self and mutual support that build
mental health wellbeing through
resilience and emotional intelligence.

Products

 • Product:&nbsp;Staff apply skills and
resources that support differentiation
and the application of quality
pedagogical practice across the
learning continuum.

 • &nbsp;Product: Staff engage in
regular professional learning working
with and learning from each other to
&nbsp;continually build the skills that
support differentiation best practice.

 • Product:&nbsp;A comprehensive
approach to mental wellbeing is evident
across the entire school community
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