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School background 2018–2020

School vision statement School context School planning process

Kiama High School's learning community nurtures,
empowers and enriches every individual and this is
underpinned by our core values of Respect, Responsibility
and Excellence. Our staff are passionate about providing
a future–focused learning environment so  that students
are well–prepared for the challenges and rewards of
contemporary society, future study paths and the
expectations of the modern workplace. At Kiama High
School we focus on ensuring that every child is provided
the opportunity to access a quality education. We are
student–centred, committed to building positive
relationships that promote achievement in an inclusive
environment of mutual respect. The school is an integral
part of a vibrant community fostering close ties to the
Kiama Community of Schools, the Kiama Community
College, local business groups and sporting clubs, further
demonstrating the value we place on strengthening
community partnerships.

Kiama High School, a comprehensive co–educational high
school located beneath Saddleback Mountain on the
beautiful south coast of NSW, provides a broad and rich
curriculum offering a wide range of opportunities for its
1069 students to achieve success. With over 90 staff
members committed to excellence, there is a focus on
equipping young people to face the challenges of the world
by embracing technology and the facilities provided by both
the school and the local community.  Our school is a proud,
proactive member of the Kiama Community of Schools
(KCoS). 

The school is recognised in the region as a high performing
academic school receiving recognition in the HSC
Distinguished Achiever's List. We offer a broad curriculum
which caters to student needs as they develop their
potential and set goals for their transition beyond school.
Every student is also supported and encouraged to pursue
their interests in the academic, sporting or cultural arena to
further enrich their capabilities.

The school is a Positive Behaviour for Learning (PBL)
school where the core values of Respect, Responsibility
and Excellence are reflected in the outstanding Wellbeing
Framework that underpins all we do to ensure that our
students Connect, Thrive and Succeed.

Our facilities effectively support Key Learning Areas
(KLAs). With the introduction of Bring Your Own Device
(BYOD), the focus on STEM and the need for improved
use of technology the school has focused on updating both
the hardware and software required to deliver a 21st
Century curriculum.

The Creative and Performing Arts (CAPA) Program is
comprehensive comprising the Junior Band, the Senior
Band, the Stage Band and the Vocal Group. The Vocal
Group has achieved outstanding success with
performances in School Spectacular. The Stage Band
regularly tours regional centres, performing in primary
schools and local venues. The accomplished dance group
regularly performs in Southern Stars. Students excel in
Visual Arts with nominations for Art Express and selection

Comprehensive consultation was undertaken in 2017 with
the school community incorporating students, staff, parents
and the wider community. The process included

 • Community Research utilising the services of the
NSW Department of Education Communication &
Engagement Team. This involved community surveys,
focus groups and interviews.

 • Parent, staff and student surveys

 • Analysis of NAPLAN, RAP and HSC data

 • Analysis of Tell Them From Me data

The data gathered was used at staff and P & C meetings to
inform the 2018–2020 School Plan. A review of the
2015–2017 was also undertaken to ascertain achievement
and identify areas for further development. Executive
planning days were used to assess and review identified
strengths and areas for development and as a result our
three key strategic directions have been maintained. The
wording has been modified to express our future direction
more clearly. At all times our focus is improved student
learning outcomes in a dynamic environment where staff
and students are motivated and challenged to be critical
thinkers.
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School background 2018–2020

School vision statement School context School planning process

for the Shoalhaven BOW WOW Art Exhibition.

Kiama High School has a proud sporting history and enters
teams in a wide variety of Combined High School State
Knockout sporting competitions achieving success
at regional and state levels.

Cultural activities are offered to celebrate diversity and to
recognise our Indigenous students. The Student
Representative Council (SRC) introduced the highly
successful KHS Fest in 2017 as a way to recognise this
diversity. The school participates in NAIDOC Week and the
AIME program. We offer Italian, French and Japanese
language courses and strengthen cultural ties with an
annual exchange program with a sister school in Udine,
Italy, and has an annual overseas excursion to Japan.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Young people equipped to face
the challenges of the world.

STRATEGIC
DIRECTION 2

Passionate, inspirational
educators.

STRATEGIC
DIRECTION 3

An inclusive, informed and
engaged community.

Purpose:

Our confident and resilient students make responsible
choices utilising critical, creative and innovative thinking
and highly developed communication skills.

Purpose:

A connected, collegial learning community with targeted
professional development strengthens our teaching and
learning capabilities.

Purpose:

High quality educational environments are created through
strong community partnerships which enhance student
achievement.
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Strategic Direction 1: Young people equipped to face the challenges of the world.

Purpose

Our confident and resilient students make
responsible choices utilising critical,
creative and innovative thinking and highly
developed communication skills.

Improvement Measures

9% increase in value–added data for Year
9 NAPLAN.

Improvement in extended writing results for
students with evidence of a 2%
improvement in HSC results.

100% of programs will include
explicit literacy, numeracy and technology
strategies.

An increased number of students indicating
high levels of engagement with the school's
academic, extra–curricular and wellbeing
programs as indicated by the Tell Them
From Me Survey and internal school data.

People

Staff

Embrace teacher professional learning that
focuses on improving skills to develop T &
L programs that implement relevant and
contextually appropriate literacy, numeracy
and technology strategies.

Staff

Engage with data to identify areas for
development in student writing 7 –12 when
evaluating and refining teaching programs
to enhance communication skills.

Staff

Engage with Cultures of Thinking to build
critical, creative and innovative thinking.

Staff

Actively promote Positive Behaviour for
Learning (PBL)

Students

Engage with literacy and numeracy
strategies that develop achievement and
effective communication.

Students

Develop responsible use of technology so
that it is used as an effective learning tool.

Students

Embrace a focus on learning through
adopting critical and creative thinking
strategies designed to improve learning
outcomes.

Students

Processes

Literacy and Numeracy expertise underpins
teaching and learning.

A Culture of Thinking (#COT) provides
engaging educational opportunities that
empower
students.                                                   

Wellbeing Team ensures best practice
through structured and
coordinated systems.          

Evaluation Plan

Qualitative and quantitative data will inform
evaluation. Data will be both internal and
external. External data includes – NAPLAN,
HSC, NESA Critical Thinking Assessment,
Attendance and PBL level system. Internal
data includes surveys, focus groups,
programming documentation.

Practices and Products

Practices

Bump It Up Team actively plans and
implement identified literacy and numeracy
goals.

Professional Learning Team meets twice
per term to organise planned professional
learning  – Bump It Up, How 2 Learn,
Cultures of Thinking, ALARM, Writing.

Technology Team supports ongoing needs
for BYOD, hardware, software and
professional leaning needs.

Wellbeing Team meets each week to
coordinate all wellbeing and welfare
initiatives. This includes ensuring that ILPs
and PLPs are current and in place.

PBL initiatives are regularly communicated
at all staff forums.

Products

Whole school Literacy and Numeracy
strategy developed utilising the Learning
Progressions to provide support for KLAs in
ensuring intellectual quality in assessment
and programming.

Programs include a variety of literacy,
numeracy and technology strategies.

Wellbeing Framework underpins all
initiatives. ILPs, PLPs, OOHC plans are
implemented.

PBL matrix is displayed in all settings and
level system is used to encourage student
self–regulation.
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Strategic Direction 1: Young people equipped to face the challenges of the world.

People

Maximise opportunities to demonstrate self
awareness and chosen actions through
participating in wellbeing initiatives.

Parents/Carers

Prioritise building positive relationships with
school leaders and teaching staff to support
student learning and wellbeing.

Community Partners

Work productively with the school to deliver
learning and wellbeing programs that
develops the individual.

Leaders

Focus on providing opportunities for staff
and students to reach their potential.
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Strategic Direction 2: Passionate, inspirational educators.

Purpose

A connected, collegial learning
community with targeted professional
development strengthens our teaching and
learning capabilities.

Improvement Measures

100% of staff engaged with professional
learning and participating in collegial
practice.

All staff complete effective PDPs which
focus on improving professional
development and supporting performance
at a proficient standard or higher.

All teachers are provided targeted feedback
through lesson observation.

Whole school uniform assessment
procedures developed and implemented

Teachers reflect on and evaluate Teaching
and Learning Programs.

People

Staff

Actively engage in improving their
professional practice by sharing and
building curriculum knowledge in a
supported collegial environment.

Staff

Build skills to identify areas for professional
growth.

Staff

All staff are compliant with NESA
requirements.

Students

Take responsibility for their own learning.

Leaders

Ensure compliance. Conduct faculty
reviews to observe, evaluate and make
recommendations regarding current
practices.

Processes

PDPs aligned to Strategic Directions and
Faculty Goals.

Comprehensive and targeted
assessment feedback is provided to
students.

T & L Programs include evaluation and
reflection as part of the template.

Evaluation Plan

In addition to the evaluation outlined in the
milestone document external data will be
used such as the Tell Them From Me
Survey, NAPLAN and RAP data.

Practices and Products

Practices

Professional learning is evaluated and
shared using the professional learning
application and feedback process.

A formalised process is in place to
complete PDPs.

Assessment procedures are followed by
staff in all KLAs.

High level student engagement in response
to targeted feedback from assessment,
both formative and summative.

Products

Professional learning is central to improving
classroom practice. Staff are fully engaged
and supported in their learning through
cohesive leadership that aligns learning
goals.

Student work samples demonstrate a focus
on pedagogy and Quality Teaching to
improve student learning outcomes.

Classroom observation informs
professional learning.

Teachers, students and parents
understand and follow consistent
assessment practice.

Effective feedback supports students to
articulate learning goals and identify areas
for improvement.
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Strategic Direction 3: An inclusive, informed and engaged community.

Purpose

High quality educational environments are
created through strong community
partnerships which enhance student
achievement.

Improvement Measures

Increased opportunities for students to
pursue academic, sporting and cultural
activities

Updated communication platforms to
communicate with the parent and wider
community.

Strengthened engagement with our
Community of Schools.

Development of ATSI annual schedule

People

Staff

Establish and maintain supportive, caring
and challenging learning environments.

Staff

Utilising technologies to support improved
communication.

Staff

Participate in CoS initiatives.

Students

Engage with extra curricular opportunities
offered to enrich their school experience.

Students

Attend all scheduled classes with a goal to
achieve above 90% attendance.

Students

Actively use enhanced school
communication platforms.

Parents/Carers

Informed and knowledgeable regarding
school procedures, Department of
Education policies and NESA guidelines.

Parents/Carers

Support regular school attendance and
provide information to school.

Leaders

CoS Principals meet regularly and support
CoS initiatives.

Processes

To provide improved communication of
opportunities for students such as links to
university programs, competitions, the
Duke of Edinburgh Scheme etc for all
students.

Updated website using new platform to
support enhanced communication.

SMS attendance alerts implemented.

Consolidation of CoS Team initiatives
focusing on How2Learn, Literacy and
Numeracy and Environment.

Evaluation Plan

Evaluation will be conducted every five
weeks utilising the milestone process.

Practices and Products

Practices

Communication of student opportunities.

Period by Period roll marking by all staff

Regular CoS Team meetings.

Aboriginal Team meetings document
initiatives to inform school calendar and
update ATSI schedule.

Products

Improved awareness of opportunities for
students.

Decreased partial truancy rates.

Cos initiatives bridging transition points and
build on staff and student practice across
settings.
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