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School background 2018–2020

School vision statement School context School planning process

Currans Hill Public School nurtures positive
respectful partnerships with its community in order to
 maintain a supportive yet challenging learning
environment that values innovation and collaboration and
promotes equity and excellence to ensure all students
become successful , confident and creative life long
learners.

Currans Hill Public School is located in the south west
Sydney Region of NSW. In 2018 the school has an
enrolment of 581 students with 21% having a language
background other than English and 8% Aboriginal and
Torres Strait Islander background. Learning and well–being
are at the forefront of all that occurs at the school. Through
the promotion of a climate of care, participation and
excellence, the school prides itself on providing a rich
curriculum for the students. Currans Hill has been
recognised as a dynamic school community clearly
demonstrating our motto Growing Together, Learning
Together. Staff are committed to the continual improvement
of school initiatives and ongoing professional learning to
deliver high quality, innovative classroom programs.
Opportunities exist for students in art, dance, music, sport,
gymnastics, public speaking and student leadership. A
learning support program for students in need of additional
assistance caters for students' social, emotional and
learning needs. Learning and Support, Speech Language
Programs and English as an Alternative Language/Dialect
initiatives complement the work carried out by classroom
teachers in personalising programs to meet the needs of all
students. The school has a special education unit with 1
multicategorical class (MC), 1 autism class (AU) and 1
intellectually mild class (IM). The school's facilities offer a
fully equipped hall, air–conditioned classrooms, two
covered outdoor learning spaces, a computer laboratory,
interactive whiteboards, a range of mobile devices
including iPads and an extensive library. An Out Of School
Hours care facility is also provided for our community.

The school planning process was the result of extensive
collaboration between  students, staff and parents.
Following a comprehensive evaluation of the 2015–2017
School Plan and completion of the School Excellence
Framework survey, areas for school growth were identified.
A situational analysis of the school based on quantitative
and qualitative data was undertaken . This included
student, staff and parent surveys, interviews, parent forums
and student achievement data including NAPLAN, Literacy
and Numeracy continuums (PLAN), PAT testing, Tell Them
From Me survey information and other school–based
student assessments. Current pedagogical research into
best practice (CESE papers), The NSW Literacy and
Numeracy Plan, The Department of Education’s goals and
Strategic Plan for 2018–2022 was also considered to
ensure there was an informed planning process. Surveys
included information regarding school culture, student
well–being and learning support as well as community
satisfaction.  Executive staff presented draft plans to all
stakeholders for further discussion and refinement. These
plans were then presented to the school’s Parents and
Citizens (P&C) body for final consultation.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Visible Learning

STRATEGIC
DIRECTION 2

Innovation and Inquiry

STRATEGIC
DIRECTION 3
Partnerships

Purpose:

Teachers are empowered, through ongoing professional
learning, to know their students’ strengths and needs well
and to engage them in learning through a range of
innovative, research based pedagogies in line with syllabus
documents. Together we are reflective, collaborative,
adaptive, motivated life long learners.

Purpose:

To develop future focused, independent, curious learners
who think critically and creatively when facing challenges.
Educators are embedding evidence driven innovative and
inquiry –based practices and develop learning
environments to optimise student success.

Purpose:

The school engages in strong collaborations between
students, staff and community that fosters positive,
respectful relationships through a holistic, collective
responsibility for student learning and success. Teachers
collaborate to share and embed good practice to ensure
continuous improvement.
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Strategic Direction 1: Visible Learning

Purpose

Teachers are empowered, through ongoing
professional learning, to know their
students’ strengths and needs well and to
engage them in learning through a range of
innovative, research based pedagogies in
line with syllabus documents. Together we
are reflective, collaborative, adaptive,
motivated life long learners.

Improvement Measures

An increase in visible learning strategies
measured through a visible learning matrix.

Increased proportion of students in the top
two NAPLAN bands for literacy and
numeracy from 2017 baseline data.

Increased value –added results in Literacy
and Numeracy

All students contribute to the identification
of individual learning goals and monitoring
of success criteria.

People

Students

Students articulate their individual learning
directions and explain how they achieve
personalised learning goals. Students will
seek and apply learning feedback and are
supported to achieve personalised learning
goals through differentiated literacy and
numeracy programs.

Staff

Staff exhibit a culture of continuous
learning, sharing and improvement.
Teachers will promote individualised goal
setting with their students according to
point of need and provide their students
with explicit feedback. Teachers will
develop the skills to collect, use and
analyse data to set goals and adjust
teaching strategies to maximise student
outcomes.

Parents/Carers

Parents develop the skills and knowledge
to promote visible learning in their child.

Community Partners

Community partners collaboratively work
across a network of schools to develop
their skills and understanding through
professional learning.

Leaders

School Leaders establish structures to
create a culture of trust, risk taking and
inquiry through engaging in visible learning
in order to lead whole school improvement.

Processes

Collaborative planning: Promote a
positive coaching culture to identify student
learning needs throughout consistently
collected data and collaboratively plan and
program to address them.

Teacher professional learning: Ongoing,
embedded professional learning practices
in literacy and numeracy in order to embed
evidence based teaching practices for
quality teaching and improved student
outcomes.

Visible learning pedagogy and practice: 
To ensure teachers and executives
understand and utilise current research
based best practices in visible learning,
with a focus on high expectations and
developing self–regulated learners.

Data monitoring: The leadership team
comprehensively analyses student
progress and achievement data for insights
into student learning and discusses results
with the whole staff. All teachers contribute
to gathering and analysing data. Learning
goals for students are informed by this data
analysis and progress towards goals
monitored through the collection of quality,
valid and reliable data in Literacy and
Numeracy.

Evaluation Plan

 • Tell them from me survey

 • Visible learning matrix

 • NAPLAN

 • Program supervision feedback

 • Personalised learning and Support
plans

 • School Excellence Framework

Practices and Products

Practices

Every teacher employs visible learning
practices to improve student learning..

Systems are embedded to ensure teachers
are observing and sharing best practice in
visible learning

Teachers collaboratively set targets and
plan lessons using student data to track
and move students along progressions of
learning

Instructional Leadership is used school
wide to guide collaborative planning and
goal setting

Implement a sustainable and consistent
system for collecting student assessment
data

Products

Students will achieve one year’s growth per
one year of learning, measured through a
range of data collection techniques.

Teacher performance and development
demonstrates growth in teacher capacity
against the Professional Standards for
teachers.

K–6 students progress along the Literacy
and Numeracy Progressions (%) achieving
at or above expected level.

Learning environments and teaching
programs will reflect the set principals of
visible learning.
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Strategic Direction 1: Visible Learning

Processes

 • Scout

 • Australian Teaching standards and
performance and Development Plans
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Strategic Direction 2: Innovation and Inquiry

Purpose

To develop future focused, independent,
curious learners who think critically and
creatively when facing challenges.
Educators are embedding evidence driven
innovative and inquiry –based practices
and develop learning environments to
optimise student success.

Improvement Measures

Increased proportion of students in the top
two NAPLAN bands for literacy and
numeracy from 2017 baseline data

Increased value –added results in Literacy
and Numeracy

Improved teacher capability in effectively
embedding future focussed learning tools
to enhance student learning.

All staff teaching and learning programs
reflect inquiry based learning practices.

An increased amount of learning
environments/spaces are future focussed
and designed to promote improved student
engagement.

People

Students

Students use critical thinking skills,
collaboration,  communication and problem
solving skills effectively to engage in the
inquiry learning process. They will become
effective users of technology to enhance
their learning processes and products.

Staff

Staff develop knowledge and skills to
effectively teach inquiry and innovative
pedagogies through engagement in quality
professional learning, aimed at
empowering them to experiment with new
pedagogies.

Parents/Carers

Parents mirror and support the
implementation of future focused teaching
and learning within the home environment.
They will have a comprehensive
understanding of current teaching practices
in innovation and inquiry.

Community Partners

Community partners recognise the school
as a centre of innovative practices.

Leaders

Leaders establish and maintain a culture
where all staff are encouraged to work
collaboratively with a growth mindset
around teaching practice.

Processes

Learning environments: Indoor and
outdoor learning spaces will promote
student engagement and future focused
learning strategies.

Innovative practices: Students will
engage in innovative learning including
STEAM, coding, robotics, digital
classrooms and portfolios and other
innovative applications and software.

Effective use of ICT: Technology and
learning spaces are utilised to enhance
student learning with equitability of access.

Inquiry Learning: A range of technological
and inquiry based learning pedagogies are
implemented within a differentiated learning
environment.

Evaluation Plan

 • Tell them from me survey

 • School–based survey

 • Digital communication usage

 • NAPLAN

 • Program supervision feedbackSchool
Excellence Framework

 • Parent workshop attendance

 • Feedback

 • Scout

 • Scope and Sequence document

Practices and Products

Practices

Students demonstrate high engagement
and motivation in their learning, employing
a range of higher order thinking and
problem solving skills to achieve improved
learning success.

A range of inquiry based learning
pedagogies are implemented within a
differentiated learning environment.

All members of the school community are
confident in their use of technology to
enhance student learning and
collaboration.

Products

Scope and Sequence documents on
technology and STEAM skills and
practices.

Technology/learning space infrastructure
including specific outdoor learning spaces.

Teaching and learning programs K–6 will
reflect innovative practices through
embedded use of technologies to enhance
learning.

Teaching and learning programs will reflect
a range of current research based inquiry
strategies and practices.
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Strategic Direction 3: Partnerships

Purpose

The school engages in strong
collaborations between students, staff and
community that fosters positive, respectful
relationships through a holistic, collective
responsibility for student learning and
success. Teachers collaborate to share and
embed good practice to ensure continuous
improvement.

Improvement Measures

School progression on School Excellence
Framework survey

Increased proportion of all stakeholders
who have improved skills in collaboration
above state norms, as measured against
the TTFM

Increased proportion of students reporting
a sense of belonging, expectations for
success and advocacy at school

Increased number of parents attending
workshops and school events

People

Students

Students strengthen and build on positive,
respectful relationships amongst peers and
staff through a whole school approach that
promotes a sense of belonging and high
expectations for their learning and
behaviour.

Staff

Staff share skills, knowledge and expertise
across a variety of settings to enhance
student achievement. Staff have an
understanding of the importance of home
school and broader community
partnerships and actively seek to promote
effective communication and a shared
responsibility for students learning and
well–being.

Parents/Carers

Parents actively contribute to school life
and are partners in their child’s education.
They provide constructive feedback on
school practices and procedures and
participate in relevant learning activities to
support their child’s education and
achievements.

Community Partners

Community partners support the school to
 collaborate across a broad range of
contexts to enhance teacher professional
learning and pedagogical practice.
Students are effectively supported at entry
and exit points to successfully transition to
and from school.

Leaders

Processes

Well–being programs: Embedded
social–emotional lessons across
K–6.Well–being policies and procedures
reviewed and enhanced to ensure student
engagement, improved attendance and

Professional networking and learning
communities: A variety of professional
learning networks across a variety of local
schools will be established to improve staff
knowledge, skills and expertise. Aboriginal
Education connections across local
network of schools will be enhanced and
strengthened. Transition programs will be
expanded and enhanced at school entry
and exit points to improve student
outcomes and achievement across
settings.

Communication and parent
engagement: A Community Liaison Officer
will be utilised to ensure effective home
school communication and parental
engagement across a broad range of
school operations.Increased
communication of learning with parents
through digital portfolios and effective
reporting. Provision of information and
workshops to develop parental skills and
understandings so that they can support
school based teaching and learning
programs.

Evaluation Plan

 • Tell them from me survey

 • Parent satisfaction surveys

 • Parent workshop/interviews attendance

 • Digital communication usage

 • NAPLAN

 • School Excellence Framework

Practices and Products

Practices

An inclusive, positive explicitly planned
approach to well–being exists school–wide.

Productive partnerships and networks for
staff and students exist to enhance student
well–being and achievement levels.

Management practices and processes are
responsive to school community feedback
and all stakeholders are well–informed of
school based practices and procedures.

The school directly and regularly engages
with parents to improve understanding of
student learning and strengthen student
outcomes.

Products

Happy, highly engaged students who feel
valued, encouraged and supported to
succeed.

Increased parental participation in school
based workshops and use of
communication forums.

Embedded management procedures and
practices that enhance student
engagement and well–being.

All staff actively participate in networking
and community of schools initiatives.
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Strategic Direction 3: Partnerships

People

Leaders adopt a coordinated approach to
providing staff with a sustained,
differentiated professional learning
program. Leaders actively seek ways to
connect and network across schools to
enhance learning opportunities for our staff
and students. Student well–being and
engagement is at the pinnacle of the
school’s organisational processes and
structures

Processes

 • Community of Schools survey

 • 360 DoE reflection tool

 • Strengthening family and community
Engagement Matrix
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