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School background 2018–2020

School vision statement School context School planning process

St Helens Park Public School is committed to providing
quality education in a nurturing, innovative learning
environment so that all students can become active,
confident participants within our ever–changing,
challenging world.

St Helens Park Public School is located on the outskirts of
Campbelltown, backing on to a nature reserve. The school
has maintained an even distribution of male and female
students and students with special needs are catered for
through programs delivered through Catch Up Reading and
 Learning  and Support Teachers.

Active involvement and participation of parents and
caregivers continues to be a positive feature of our school.
An innovative approach to curriculum delivery based on
quality teaching has been a positive feature in recent years.

Technology is now a major focus throughout the school
and each class has access to an interactive whiteboard,
mobile lab and connected classroom.

Our students have consistently been engaged in relevant,
engaging and rigorous quality learning programs. Our
school continues to offer an inclusive education and is a
school that is focused on educating the whole child.

We continue to pursue excellence in the academic,
sporting and creative fields. We provide many opportunities
beyond the classroom programs in sport, public speaking,
school camps, excursions, incursions and dance.

 

Our P&C provided great support to students and the school
resources.

Throughout Semester 2, 2017 St Helens Park Public
School provided a range of opportunities for valued and
comprehensive collaborative consolation with students,
staff, parents and community members to share ideas and
evaluate programs, projects and policies so as to help gain
a collective insight as to the current situation of the school
and to drive the School Planning process . This was
achieved through on line surveys, paper surveys,
interviews, meetings,small group discussions, P and C
meetings and parent forums.

 

Consultation and engagement outcomes were collated,
analysed and considered along with other human, physical
and financial resources.

 

In addition a variety of data was analysed including LaST
support LST referrals, NAPLAN, PLAN, pre and post–tests,
reading levels, behaviour levels, awards presented and
hours of mentoring.

 

These processes resulted in quality feedback from staff,
students, parents and the community who identified
strengths,opportunities and areas of further development
all of which became the focus of the strategic directions.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Future–Focused Learning

STRATEGIC
DIRECTION 2

Quality Teaching and
Leadership

STRATEGIC
DIRECTION 3

Effective Communication and
Community Connections

Purpose:

Provide diverse teaching and learning opportunities for
students to develop and nurture their problem solving,
innovation, critical and creative thinking skills. (STEAM)

Purpose:

Teaching and Learning as a Priority

Promote Quality Teaching and Leadership practices that
are central to supporting and developing a collaborative,
pedagogically fluent staff who utilise evidence based
inquiry practices to improve Literacy and
Numeracy confidence and outcomes for all students.

Purpose:

To create an internal and external school community that
embraces the value, importance and impact of
genuine engagement and connection.
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Strategic Direction 1: Future–Focused Learning

Purpose

Provide diverse teaching and learning
opportunities for students to develop and
nurture their problem solving, innovation,
critical and creative thinking skills.
(STEAM)

Improvement Measures

Staff and students demonstrate
engagement in a shared Growth Mindset
metalanguage.

Future–focused Teaching methods are
being embedded into classroom teacher
programs such as STEAM, leading to
increased demonstration of creativity. 

Students and staff demonstrate an
increased ability to take risks, solve
problems and reflect on their learning.

Increased numbers of parents engaging in
and supprting school initiatives.

People

Staff

A whole–school 'Growth Mindset'
philosophy is evident in teaching and
learning practices. Staff and students
engaging in shared metalanguage around
the growth mindset. 

Focused and contextualised professional
learning opportunities provided for all staff.
Provision of school resources will allow for
staff teams to engage in collaborative
planning and programming within the
context of an Future–focused and 21st
Learning models.

Develop future–focused teachers who
know and understand the needs and
talents of their students, are flexible and
select from a range of effective teaching
strategies.

Staff develop learning experiences through
the use of inquiry–based and
project–based learning strategies
to improve student learning through
pedagogical change.

Students

 Students actively engaging in authentic
and challenging STEAM and learning
experiences, creating learning
environments that foster innovation and
creativity.

Inspire students to be leaders of their own
learning. Students to collaborate and use
critical, reflective and creative thinking to
solve complex problems and become
mindful global citizens.

Leaders

Processes

Implement a whole school integrated
approach to apllying future–focused
pedagogies. 

Draw on research to develop and
implement quality professional learning in
Creative and Practical Arts, Science and
Technology teaching practices using a
growth mindset philosophy.

Provide more opportunities and structures
for teachers to collaborate, observe
professional practice and to implement
Future–Focused Learning.

Actively engage in development and
teaching of problem–based learning
opportunites within classroom programs,
including STEAM education, Visible
Learning and Future–Focused Learning
spaces.

Evaluation Plan

Progress toward improvement measures
will be evaluated through: parent and
community satisfaction surveys (for
example TTFM); student behaviour data
analysis; evaluation of consistent use of
school processes and procedures;
evaluation of classroom environments;
evaluation of community participation in
school events data; teaching and learning
program supervision.

Reflective journals created by students will
provide invaluable feedback on how they
perceive their learning and achievements.

Anecdotal records will support teacher
evaluations and assessment data
collected.

Practices and Products

Practices

1.0 FTE funding allocation to create an
Instructional Leadership position
addressing 'Future–Focused' learning. 

Staff actively and collegially develop
Problem Based Learning units of work,
STEAM activities, Visible Learning and
Student self reflection opportunities;

Targeting Artists

Looking at specialist groups – music,
moving into STEAM activities

Public Speaking, debating, TOM, Dance

Products

Upskilled staff in the implementation of
STEAM pedagogies within classroom
programs. Higher level of student
engagement with current technologies.

Changing school culture by including
alternative ways of learning and viewing the
world through the use of current effective
teaching practices.

Students clearly understand Problem
Based Learning, STEAM and Visual
Learning. Student use self reflection
approaches and are rewarded for their
efforts.

Students demonstrate critical and creative
thinking skills, increased motivation,
engagement and ability to think laterally.
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Strategic Direction 1: Future–Focused Learning

People

Planned targeted professional development
through quality enriched programming
utilising staff and community strengths.
Jointly design an enabling leadership
structure to promote collaboration across
the school. 

Parents/Carers

Seek support and utilise parent talents to
implement programs which would assist
student development.

Community Partners

Community partners sought and utilised to
support future–focused learning and
leadership practices. Developing
partnerships with local Art Galleries,
agencies and Community Of Schools.
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Strategic Direction 2: Quality Teaching and Leadership

Purpose

Teaching and Learning as a Priority

Promote Quality Teaching and Leadership
practices that are central to supporting and
developing a collaborative, pedagogically
fluent staff who utilise evidence based
inquiry practices to improve Literacy and
Numeracy confidence and outcomes for all
students.

Improvement Measures

Increased delivery of high quality
professional learning and
mentoring/coaching by the Leadership
team that is differentiated and
instructional for each staff member.

Increased demonstration of quality data
collection and best teaching practices that
will lead to high value–added performance.

Increased proportion of students achieving
expected growth in Literacy (Writing).

Increased proportion of students achieving
expected growth in Numeracy (Number).

People

Leaders

Implement quality leadership practices that
have a strong instructional focus on the
Key Learning Areas of Literacy and
Numeracy.

https://www.cese.nsw.gov.au/publications–f
ilter/effective–leadership

Develop and prepare quality leaders that
will sustain the system in accordance with
the School Leadership Strategy.

https://education.nsw.gov.au/our–priorities/
strengthen–teaching–quality–and–school–l
eadership/school–leadership–strategy–at–
a–glance

Staff

Demonstrate high quality teaching
practices that will improve the educational
results of our students, focussing
specifically on the Key Learning Areas of
Literacy and Numeracy.

https://www.cese.nsw.gov.au/publications–f
ilter/great–teaching–inspired–learning

Maintain the high quality status of the
teaching profession and adhere to the
standards and benchmarks set by the
appropriate educational authorities.

Community Partners

Participate in rich collaborative networks
within our school educational district.

Utilise educational experts that will ensure
teaching practice is continually linked to
students outcomes, as well as challenging

Processes

Leadership

 • Mentoring to support inquiry–based
practices in teaching

 • Executive to complete Principal
Credentials

 • Leaders to facilitate quality observations
and provide constructive feedback for
staff

 • Aspiring leadership development

Quality Teaching

 • Implementation of the NSW English and
Mathematics curriculum documents,
Literacy and Numeracy Progressions

 • Targeted and contextualised
inquiry–based professional learning
undertaken by all staff

 • Consistent collection of relevant data for
effective assessment of student learning

 • Purposeful and intended feedback for
students delivered in a timely manner

 • Professional Standards for Teachers
introduced and utilised to support
teaching practices

Evaluation Plan

 • Literacy and Numeracy Progressions

 • Internal Student Performance Data

 • Smart Data

 • SCOUT Reports

 • My Schools website rating

 • Teacher Professional Learning

Practices and Products

Practices

Implement and develop high quality
instructional leadership and mentoring skills
that drive improvement in educational
outcomes for all students in aspects of
Literacy and Numeracy.

Teachers consistently utilise high quality
teaching practices that are observable,
efficient and measurable.

https://www.cese.nsw.gov.au/publications–f
ilter/great–teaching–inspired–learning

Students will engage in rich learning
environments that provide a variety of
differentiated teaching and learning
opportunities that support achievement in
Literacy and Numeracy.

Products

Scope & Sequence of Literacy and
Numeracy assessment practices K–6
that reflect appropriate measures of
achievement in relation to the English
and Mathematics syllabus.  

Implement a sustainable and reliable
system for collecting student assessment
data in Literacy and Numeracy.

Development of a Benchmark Portfolio for
specific aspects of Literacy (Writing) and
Numeracy (Number) to support staff in
maintaining consistency in student
achievement.

Development of teaching and learning
programs that reflect current pedagogical
practices with clear links to measuring
and identifying individual student
improvement in Literacy (writing) and
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Strategic Direction 2: Quality Teaching and Leadership

People

existing pedagogical beliefs.

Students

Engage in a positive learning culture that
promotes high expectations and clear
learning intentions in Literacy and
Numeracy.

Processes

 • Observations

 • Professional Development Plans

 • TTFM Survey of Students and staff

Practices and Products

Numeracy (Number).
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Strategic Direction 3: Effective Communication and Community Connections

Purpose

To create an internal and external school
community that embraces the value,
importance and impact of
genuine engagement and connection.

Improvement Measures

 • The school provides quality educational
opportunities for parents that link school
and home life and supports student
needs.

Increased numbers of community members
volunteering at School Events.

Increased number of parents and
community members satisfied with school
performance.

People

Students

Students and stakeholders in student
education will feel valued and develop a
greater sense of connectedness with the
school community through whole school
engagement programs.

Staff

Staff will develop supportive, collaborative
and inclusive teaching and learning
programs that celebrate the diversity of the
community and reflect community
involvement.

Community Liaison Officer will build
positive relationships to strengthen
community links.

Parents/Carers

Parents are aware of and understand the
responsibilities to support and enhance
their children's life long learning journey.

Parents are confident in their own abilities
to support their children's learning  They
feel connected, included in the school
community and decision making processes
that affect their children.

Parents are represented as part of school
governance and take an active role in
school committees.

Leaders

Leaders will build leadership capacity
among staff to promote a positive and
inclusive teaching and learning culture
across the whole community.

Processes

Collaborative & Connected Communities 

Staff present workshops to educate parents
around current practices in STEAM,
NAPLAN, Literacy and Numeracy, and
social media awareness.

Community value school activities.

Community  access and value the support
structures and wellbeing services available
to them to support their child's individual
emotional and academic needs.

Pioneer Project

Through the Fair Education project, schools
across a variety of networks will share
resources, knowledge, network links and
ideas to set up Community hubs.
 Smithfield Public School will support
training our Engagement/Liaison Office and
sharing knowledge of network links.

Evaluation Plan

TTFM

Collate data of family attendance at school
events

Surveys

LST data

External agency involvement

Student school attendance

Parents active in the classroom

Student wellbeing data – white slips, levels,
suspension and expulsion data

Practices and Products

Practices

Community members achieve
understanding of practices presented in
workshops and through social media.

Our community values the teaching and
learning in our school.

.

Provide funding for our Community Liaison
Officer.

 

Staff demonstrate inclusive practices to
welcome the community to partake in the
immediate school environment.

Products

Database of volunteers showing expertise
in a variety of areas, who are willing to
engage in various school events.

Positive feedback from a variety of sources.
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Strategic Direction 3: Effective Communication and Community Connections

People

Leaders will work openly and productively
with colleagues to improve professional
knowledge and practice to implement
effective strategies to best support
students, families and staff members.

Community Partners

Community partners will be working
collaboratively with the school to support
student needs. 

Processes

Parental representation on school
committees

Parent participation in sporting events and
carnivals

Teacher survey of how many volunteers
assist in their rooms to get a benchmark.
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