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School background 2018–2020

School vision statement School context School planning process

Our vision is to provide a happy, caring and stimulating
environment where children will recognise and achieve
their fullest potential, so that they can make their best
contribution to society. Clare Public School sets high
standards of learning and celebrates the achievements of
each child. 

Clare Public School is situated 155 kilometres north of
Balranald and 75 kilometres south of Ivanhoe. It provides
quality education in an isolated rural setting for students
drawn from the surrounding sheep stations. There are 4
school families with a total of 6 students enrolled for 2015.
The school structure consists of one multi –grade class
with one full time teaching Principal, one–part time teacher
covering release from face to face and support teaching
and one student learning support officer. The school has a
part – time Senior Administration Manager and a part –time
General Assistant.

The Clare Public School community is committed to
providing a caring, tolerant and supportive educational
environment. We strive to ensure personal success and the
pursuit of individual excellence for all members of our
learning community. This is fostered through quality
teaching and learning programs in a climate of continuous
improvement and professional response to student’s
needs. By setting high educational, behavioural and moral
standards, students attending the school are encouraged
to reach their full potential. 

Our school is involved in extensive teacher professional
development which includes implementation of the quality
teaching framework. Clare Public School also has excellent
resources. Each classroom has access to an interactive
whiteboard and a range of ICT resources. We also have a
wide choice of sports equipment and grounds available for
student use. Our school is involved in a variety of extra–
curricular programs including, sport, excursions and
leadership development.

The school community, including staff, students, parents
and community members were consulted using the
following methods:

 • Staff meetings reviewing current practices, evaluation
of previous school plan and setting future directions. 

 • Parent surveys were sent home with detailed
questions about the current school plan and what
direction the parents would like to see the school head
over the next 3 years.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Enhanced Teaching & Learning

STRATEGIC
DIRECTION 2

Whole School Wellbeing &
Community Connections

Purpose:

To create a dynamic and engaging learning environment reinforced by high expectations and
quality teaching practice which are evidence based, data driven and differentiated according
to the needs of individual students allowing for the development of self directed learners.
                                                                                                                                                    
                                                                                                                                                    
                                                                                                                                                    
                                                                                                              

Purpose:

To increase community participation in school leadership, wellbeing and family partnership
projects so that our students become confident, creative and resilient members of the
community.
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Strategic Direction 1: Enhanced Teaching & Learning

Purpose

To create a dynamic and engaging learning
environment reinforced by high
expectations and quality teaching practice
which are evidence based, data driven
and differentiated according to the needs of
individual students allowing for the
development of self directed learners.
                                                                     
                                                                     
                                                                     
                                                                     
                                                                     
                                                                     
                                                                     
                                                                     
  

Improvement Measures

Teaching and learning programs are data
based, differentiated for student learning
needs and demonstate syllabus content
measured by program review,  student
work samples and ongoing assessment.

Students have a strong understanding of
their learning objectives based on teachers
providing explicit and meaningful feedback
on how to improve their learning to attain
better results.

Internal and external data shows student
growth across all KLA's.

People

Students

Students will develop the skills necessary
to become motivated, resilient and
resourceful learners with the confidence to
take risks within their learning to enhance
overall achievement.

Staff

Staff will develop a positive and proactive
approach to the latest research in teaching
practices to provide engaging learning
experiences and improve student learning
outcomes.

Leaders

Leaders will actively support change that
leads to improvement in teaching practices
by providing effective feedback.

Parents/Carers

Will be supported in their understanding of
how students learn and how to support
their child's learning.

Community Partners

Will work collaboratively with the school
staff and students to support engagement
and achievement in learning.

Processes

Curriculum and Assessment

Enhance staff capacity and implement an
integrated approached to quality teaching,
curriculum planning, delivery and
assessment for the development of quality
learning experiences.

Evidence Based Pedagogy

Develop staff knowledge, skills and
implement evidence based programs and
strategies  through professional learning
and classroom practice with a focus on
literacy and numeracy.

Personalised  Learning

Implement a comprehensive system where
learning is personalised and visible for all
students, 

Evaluation Plan

Progress towards improvement measures
will be evaluated through:

PDP's

Individual Education Programs

Formative assessment

External data

Classroom observations

Written feedback on student work samples

Practices and Products

Practices

All teaching staff use data to inform and
differentiate their teaching and learning by
tracking student progress on the learning
progressions and develop personalised
learning plans.

Quality teaching and learning strategies are
evident throughout the school with a focus
on Literacy and Numeracy. 

Students are engaged in quality
personalised learning experiences where
they reflect on their learning and actively
engage in goal setting and
self–improvement activities.

Products

Systematic and explicit programs in place
that lead to improved results for students
based on school assessment and external
testing.

Implement a whole school systematic
approach for staff to collect, analyse,
interpret, track and evaluate and use
student data effectively.
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Strategic Direction 2: Whole School Wellbeing & Community Connections

Purpose

To increase community participation in
school leadership, wellbeing and family
partnership projects so that our students
become confident, creative and resilient
members of the community.

Improvement Measures

Improved student engagement and data as
evidenced through student achievement
and surveys. 

 

Increase community participation in school
events.

People

Students

Will develop skills to build and maintain
positive relationships using school values.
They will have a sense of belonging. They
will learn to regulate their own emotions,
behaviours and learning. They will be
supported by teachers, parents and carers.

Staff

Will engage with parents/carers and the
wider community. This will develop
respectful and supportive relationships that
will enhance student engagement and
learning.

Parents/Carers

Will be part of an effective communication
system that provides wellbeing information
and strategies. They will work closely with
the school to improve learning outcomes.

Community Partners

Will collaborate, network and share
professional learning to ensure that
students reach their full potential.

Processes

Connecting

Strengthen and encourage school and
community partnerships to enable students,
staff, parents and other agencies to share
resources, learning opportunities and
develop professional networks that are
mutually beneficial to all parties.

Wellbeing Initiatives

Develop, update and implement evidence
based practices across the school aligned
to the wellbeing framework to improve
student wellbeing, independence,
confidence and resilience which supports
learning in all stages.

Evaluation Plan

Progress measures will be evaluated
through:

Engagement of school community with
school

Internal and External data

Student Feedback

Classroom observations

Photos

Student work samples

Practices and Products

Practices

There is a school wide collective
responsibility for student wellbeing and
success enhanced by opportunities to
develop student self confidence and
resilience. Every student is known, valued
and cared for in the school.

The community are informed and engaged,
actively participating in school activities.

Products

Parents and community members have
opportunities to engage in a range of
school related activities which support an
inclusive environment and engagement for
all.

Collaborative partnerships exist with
government and outside agencies to
support and develop all students. A
collaborative partnership between students,
staff, families, the community and other
organisations exists to support and develop
all students.

School systems are in place to develop
cognitive, emotional, social physical and
spiritual wellbeing for all stakeholders with
a focus on a growth mindset and resilience.
Programs and policies across the school
are aligned to the wellbeing framework. A
professional climate exists which is
conducive to the optimal health and
wellbeing of students and staff across the
school.
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