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School background 2018–2020

School vision statement School context School planning process

Kings Langley Public  School is committed to:

             Excellence in Scholarship

             Citizenship

             Personal Development

 • Providing a happy, co–operative environment
conducive to learning

 • Maintaining cohesiveness through a K–6 philosophy

 • Providing equal opportunities for all students

 • Implementing a caring, supportive student wellbeing
program

 • Expecting high standards of achievement

 • Providing quality teaching/learning programs
presented by a dedicated, progressive, flexible staff

 • Promoting the professional development and welfare
of staff

 • Working in partnership with the school community

Kings Langley Public School is situated within the
Blacktown Local Government area and The Hills School
Education group.

The school population  in 2018 is 718 students.. The
student population over the next three years is expected to
decline due to larger numbers in our Senior years. 
Currently we have 28 classes of which 6 are demountable
classrooms. We have had 28 classes for the last four
years.  All classrooms are air conditioned and have an
Interactive Whiteboard/television.  The school is extremely
well resourced.

The school is supported in technology with 150 iPads, 180
Laptops, computers in the classroom and Wi–Fi throughout
the school.

The community has high expectations of the school and
work enthusiastically in a three way partnership between
the parents, staff and students. The P&C work extremely
hard with fundraising and with the operation of the Uniform
Shop and Canteen.  The P&C provide the school in excess
of $80 000 each year to help purchase resources.  We
have parent representatives on a number of committees
including Finance, Non–Local Placement, BLC, Student
Wellbeing and the School Plan Writing Team.  We average
25–30 parents at our monthly P&C meetings.

Parents help out in a variety of other ways, including
helping in the classroom, being MiniLit and MultiLit tutors,
transporting students involved in extracurricular activities
and training PSSA teams.

Our school has an enthusiastic  and dedicated staff of
experienced and Institute teachers in their first ten years of
teaching. In 2018 we have had a high turnover of staff due
to retirements, transfers and teachers gaining permanent
positions.  Our classroom teachers are complemented by a
LaST teacher, EaLD teacher, full time Librarian,
Reading Support Teacher, School Chaplain and a School
Counsellor. The school has four office staff, one General
Assistant and five School Learning Support Officers.

In 2017, a comprehensive process was undertaken to
review current practices and collect evidence, including
student results (including NAPLAN), attendance and
behaviour along with survey data of students, staff and
parents.  Information gathered through the PDP
evaluation process was also included.  From this
information future directions were developed.  At staff
meetings, P&C meetings and student meetings we worked
through a process of what we thought the school did well
and what were areas of development.

With this data we developed our Strategic Directions for the
next three years.  They are:

 • EXCELLENCE IN LEARNING –To deliver quality
teaching and learning programs that develop literacy
and numeracy skills, strong content knowledge and
the ability to learn, adapt and be responsible citizens.

 • TEACHING AND LEADING –  Teachers demonstrate
personal responsibility for improving their teaching
practice in order to improve student learning. Leaders
foster a school–wide culture of high expectations and
a share sense of responsibility for student
engagement, learning, development and success.

 • SCHOOL CULTURE  – All stakeholders engaging as
partners in education developing the school as a
centre of excellence.To celebrate the achievements
and successes of our school (as a community)
through a shared vision and connectedness to
improve student learning outcomes. To build stronger
relationships as an educational community by leading
and inspiring a culture of collaboration, engaged
community, empowered leadership and organisational
practices.

 •

A school planning team consisting of 4 Executives, 4
teachers and 3 parents went off site on Wednesday 6th
Decemberr to formulate our 2018–2020 School Plan using
the data, results and information collected from staff,
students and parents.
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School background 2018–2020

School vision statement School context School planning process

Generally, students are very well behaved and the
suspension rate in the last five years averages  1 short
suspension per year.  The school has its own ‘Code of
Conduct’ that all students follow. However our school is
implementing Positive Behaviour for Learning in 2018 and
our three key focus words are Respectful, Resilient
Learners  Our students wear their full school uniform
including school hat and black shoes on a regular basis.

Our school has an outstanding reputation in the
community.  As a result our school is very popular. 
However since 2013 our school does not accept
Non–Local Enrolments unless there is an exceptional
circumstance or they have a sibling currently at the
school. .

The School Plan will be presented to the staff and P&C
early in Term 1 2018 for ratification.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Excellence in Learning

STRATEGIC
DIRECTION 2

Teaching and Leading

STRATEGIC
DIRECTION 3
School Culture

Purpose:

To deliver quality teaching and learning programs that
develop literacy and numeracy skills, strong content
knowledge and the ability to learn, adapt and be
responsible citizens.

Purpose:

Teachers demonstrate personal responsibility for improving
their teaching practice in order to improve student learning.
Leaders foster a school–wide culture of high expectations
and a share sense of responsibility for student
engagement, learning, development and success.

Purpose:

All stakeholders engaging as partners in education
developing the school as a centre of excellence.

To celebrate the achievements and successes of our
school (as a community) through a shared vision and
connectedness to improve student learning outcomes. To
build stronger relationships as an educational community
by leading and inspiring a culture of collaboration, engaged
community, empowered leadership and organisational
practices.
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Strategic Direction 1: Excellence in Learning

Purpose

To deliver quality teaching and learning
programs that develop literacy and
numeracy skills, strong content knowledge
and the ability to learn, adapt and be
responsible citizens.

Improvement Measures

All teachers to implement a dynamic K–6
writing program.

Year 3 students in top 3 bands to be higher
than the State average in writing.

60% of students to reach the top 3 bands in
writing.

Assessment is used flexibly and
responsively as an integral part of K–6
classroom practices.

Learning intentions and success criteria are
embedded in K–6 writing programs.

Stage based scope and sequence for
History and Geography will be developed
and implemented.

K–6 Mathematics scope and sequence is
implemented.

Class timetables reflect 150 minutes of
planned physical activity in  a one week
period.

Implement new PD/H/PE and CAPA
syllabus.

People

Students

Engage students in meaningful learning
activities which enhance self–motivated,
confident and creative individuals in a
supportive, inspiring environment.

Staff

Teacher's share the responsibility for
student improvement and contribute to a
transparent learning culture. Flexible
assessment is embedded in daily practice.

Parents/Carers

Establish collaborative partnerships that
build awareness and understanding
amongst parents and community of the
school's quality teaching and learning
programs and encourage parents to
support the learning of their children.

Processes

Development and implementation of an
explicit and comprehensive writing
program through on–going professional
learning and support to teachers.
Continued implementation of quality
English programs.

Implement stage based scope and
sequences for History, Geography  and
Mathematics. Develop and implement new
PD/H/PE and CAPA syllabus through
on–going professional learning and support
to teachers.

Consistent school–wide practices for
assessment that monitor, plan and report
on student learning across the curriculum.
Formative assessment is integrated into
teaching practice in every classroom.

Evaluation Plan

Writing programs are regularly monitored,
refined and adjusted through the use of
formative and summative assessment data.

 Review and monitor teaching programs
and practices to reflect new curriculum.

School based/NAPLAN data analysed and
programs adjusted to reflect the needs of
the school and individual students.

Monitoring of staff Performance and
Development Plans.

Practices and Products

Practices

All teachers teach writing using a modelled,
guided and independent format.

Improved and embedded flexible
assessment practices across all Key
Learning Areas.

Specific and timely feedback is provided to
students on their learning.

Staff reflect and report on the achievement
of their own learning and leadership goals
(TPL and PDP).

The school uses systems that facilitate
professional dialogue, collaboration,
classroom observation, the modelling of
effective practice and the provision of
specific and timely feedback.

Products

Improved delivery of writing lessons that
leads to improved results in students
writing.

Formative assessment practices developed
and embedded in teaching and learning
cycles.

Assessment schedule incorporates
formative and summative assessment
practices.

All teaches following a uniformed scope
and sequence for Mathematics, History and
Geography.
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Strategic Direction 2: Teaching and Leading

Purpose

Teachers demonstrate personal
responsibility for improving their teaching
practice in order to improve student
learning. Leaders foster a school–wide
culture of high expectations and a share
sense of responsibility for student
engagement, learning, development and
success.

Improvement Measures

All teachers to incorporate flexible learning
spaces and innovative technology in their
teaching practices.

All teaching staff to have completed 20
hours (or equivalent part–time) of
registered and non–registered professional
learning each year in order to maintain
accreditation over 5 years.

More than 95% of parents agree that
methods of communication are effective
according to the parent satisfaction survey.

100% of new teachers have completed the
induction program.

People

Students

Engage and prepare students to become
collaborative, creative and critical thinkers,
and future focused learners.

Staff

Provide staff with opportunities to
investigate, develop and share creative,
engaging and innovative teaching
practices.

Support new staff in the induction process
and support all staff in gaining and
maintaining accreditation.

Leaders

Support staff in new, innovative teaching
practices.

Lead staff through the accreditation
process.

Parents/Carers

Ensure parents and carers are aware of
staff processes to engage and prepare
students to become collaborative, creative
and critical thinkers, and future focused
learners.

Processes

Providing opportunities for teachers to trial
and implement creative and innovative
learning activities which enable students to
be lifelong learners.

Teacher Professional Learning will be
aligned to the school plan. Teachers will
maintain professional accreditation.

New staff will complete the induction
program. All staff will be informed of and
adhere to communication procedures.

Evaluation Plan

Review and monitor teaching programs,
lesson observations and PDPs for evidence
of flexible learning spaces and innovative
teaching practices.

All teaching staff will provide MyPL
transcripts as evidence of Teaching
Professional Learning.

All communication between school and
home is provided in hard copy notes,
Flexibuzz notifications and on the school
website.

Induction team will support new teachers
as they arrive at the school to complete the
induction program over a 12 month period.

Practices and Products

Practices

Classroom learning will focus on promoting
creative, critical, collaborative and
communicative learners.

Create classrooms incorporating flexible
learning spaces and innovative
technologies.

All teaching staff will engage in the
accreditation process and undertake
professional learning.

All staff will adhere to school
communication procedures.

New staff will be supported through the
induction process.

Products

All staff will be accredited, engage with
professional learning and share
professional learning with wider school
community.

Create learning programs and
environments for future focused learning.

All new staff are familiar with, and adhere
to, school processes and procedures.

Clear channels of communication resulting
in informed staff, students and community.
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Strategic Direction 3: School Culture

Purpose

All stakeholders engaging as partners in
education developing the school as a
centre of excellence.

To celebrate the achievements and
successes of our school (as a community)
through a shared vision and
connectedness to improve student learning
outcomes. To build stronger relationships
as an educational community by leading
and inspiring a culture of collaboration,
engaged community, empowered
leadership and organisational practices.

Improvement Measures

100% of IEPs and PLP's developed in
consultation with parents and teachers.

Kings Langley Public School represented
and involved in an extensive range of
extracurricular activities.

Improvement in the number of students
receiving major awards within the PBL
framework from 2018–2020.

Use of satisfaction surveys for the children
to report on the Adventure Playground and
its success with a percentage of 90–95%
student satisfaction.

People

Students

To ensure students' social, cognitive,
spiritual, emotional and physical needs are
met, to prepare students to be respectful,
resillient and a learner to represent school
with pride, thus reflecting the values and
expectations of the school community.

Staff

The staff will implement evidence– based
change to whole school practices, resulting
in measurable improvements in wellbeing
and engagement to support learning.

Parents/Carers

Parents and community are engaged as
partners in the holistic development of all
students and in the culture and values of
the school.

Processes

Establish and maintain wellbeing programs,
structures and procedures which support all
students in taking responsibility in
becoming active contributors to the school
community

To provide staff with opportunities to
engage with colleagues, collegial networks
and the local community to develop the
school as a place of excellence.  Staff will
provide opportunities and be actively
involved in the provision of extracurricular
activities for all students.

Develop and review communication and
reporting procedures to parents. Parents
are encouraged to participate in school
programs and follow a shared vision to
develop the school as a place of
excellence.

Evaluation Plan

Student referrals to the learning and
support team will be monitored, programs
implemented, reviewed and evaluated.
Regular communication with parents for
students with special needs.

Implement, review and evaluate data from
Postive Behaviour for Learning (PBL) and
review rewards system.

Evaluate the success of the Adventure
Playground through the use of PBL data
ensuring the area is inclusive of all
students, stimulating their creative  play
and critical thinking skills in this sensory
environment.

Data will be collected in number of students
were involved in extra curricular activities in
both sport and cultural activities.

Practices and Products

Practices

Explicit implementation of PBL program for
students, staff and parents.

Students supported through quality
teaching by class teachers, EALD teacher,
school Chaplain and Learning and Support
teachers and through programs offered
including Bounce Back, Move to Learn,
Buddies and Peer Tutoring. TPL will be
provided for NCCD process.

Improved communication with parents
through school newsletter, Flexibuzz,
parent/teacher meetings and collection of
NCCD.

Launch of PBL in 2018 and continued
implementation over three years.

Products

Assess the amount of students that have
achieved Platinum Awards. Decreased
incidences recorded on PBL Referral
sheets on the playground and in the
classroom.

Increased number of students with special
needs supported throughout the year, with
programs in place and including collection
of Disability data.

Parent surveys and feedback will provide
evidence of improved communication
processes.
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