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School background 2018–2020

School vision statement School context School planning process

At Weilmoringle Public School every student is engaged
and challenged to continue to learn throughout life.
Teachers employ evidence–based teaching methods to
optimise learning progress for all students. The school
community holds aspirational expectations of learning
progress and achievement for all students. There is a
strong focus on positive, transparent, respectful
relationships and student well–being across the whole
school. Our vision is to strengthen the partnerships
between school and community locally and beyond and
deepen our understanding of Aboriginal Culture and
Language.

Weilmoringle Public School is situated in far north–western
NSW and is part of the NSW Western Plains Network of
Schools.  It is located 100kms from Brewarrina and 460kms
from Dubbo.  The school is well resourced with excellent
facilities for its students; these include stimulating and
well–resourced classrooms, access to technology, covered
playground equipment as well as large playground areas.
The school plays an important role in the community and is
seen as a focal point for many community events. Parents,
staff, students and community members share a strong
sense of ownership and commitment to the ongoing
development of Weilmoringle Public School. In 2018 there
will be 11 students (100% Aboriginal) at Weilmoringle PS. 
Weilmoringle Public School benefits from equity funding
which is used to support students in all Key Learning
Areas.

 

Through Early Action for Success the school has access to
an Instructional Leader and school funds are allocated for
additional teacher and SLSO time to deliver tailored
interventions in literacy and numeracy for K–2 students.

Consultation meetings were held with families, community
groups, staff and students. A total of five meetings were
held.

Printed on: 27 April, 2018Page 2 of 6 Weilmoringle Public School 4305 (2018-2020)



School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Teaching & Learning – Learning
Leaps for All

STRATEGIC
DIRECTION 2

Community & Culture – Walking
Together

Purpose:

To ensure every students’ learning is adjusted to meet their needs ensuring that they are
challenged with a focus on building a strong foundation in literacy and numeracy.

Teachers use evidence based teaching strategies and a range of data to inform their
practice.

To provide learning experiences that develop skills to prepare students for further education
and life long learning.

Purpose:

To walk together to develop a deep understanding and respect for Community and Culture.

To continue to strengthen respectful relationships across the school community.

 To expand the network of learning and support organisations to enhance curriculum delivery
and connections with the world beyond Weilmoringle.
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Strategic Direction 1: Teaching & Learning – Learning Leaps for All

Purpose

To ensure every students’ learning is
adjusted to meet their needs ensuring that
they are challenged with a focus on
building a strong foundation in literacy and
numeracy.

Teachers use evidence based teaching
strategies and a range of data to inform
their practice.

To provide learning experiences that
develop skills to prepare students for
further education and life long learning.

Improvement Measures

Every student achieves expected growth in
NAPLAN.

Increase teacher use of evidence based
practice to inform teaching and learning.

 Provide a wide range of learning and life
experiences that develop student and
community aspirations and opportunities to
investigate post school work and life
choices.

People

Students

Articulate how they learn and why they
learn and develop their critical thinking,
problem solving, collaborative and
communication skills to achieve their
learning goals, their understanding of
STEAM and aspirations for the future.

Staff

Respectfully collaborate with families and
students to meet student needs.
Differentiate their teaching practice and
program to ensure student needs are met
and students are challenged. Teachers
develop deep understanding of data driven
and evidence based practice and use this
to inform programming. Investigate and
implement learning opportunities that
develop aspirations and life long learning
skills.

Parents/Carers

Confidently collaborate with staff and
students to develop and monitor student
learning progress. Engage in workshops
that develop their skills and understanding
of how technology is used in student
learning.

Leaders

Develop and monitor systems to support
staff and student achievements.

Processes

Personalised Learning

Ensure learning is data driven
through formative assessment practices,
use of learning progressions and
standardised assessments. PLPs are
collaboratively developed and regularly
reviewed. Interventions are timely and
targeted providing feedback for all students
reflecting dynamic practice.

Data informed and Evidence based
Practice

Teachers collect and analyse data to inform
planning and implement teaching
strategies based on current best practice. 

Creating life–long learners

Develop and implement a range of learning
experiences within the school, across our
hub and with our sister schools that create
and encourage aspirations with a focus on
technology, STEAM and careers.

Evaluation Plan

NAPLAN (Term 2/3)

Learning Progressions & Plan 2 (every 5
weeks)

PLPs are reviewed each term.

Classroom observations

Teaching and Learning programs

PDPs are clearly linked to strategic
directions.

Review of scope and sequence

Practices and Products

Practices

Teachers employ evidence based teaching
strategies and a range of data to inform
their practice with a focus on literacy and
numeracy.

Students are able to articulate a range of
aspirations and demonstrate STEAM skills
and understand the skills and requirements
needed to achieve these aspirations.

Teachers will program for each students’
learning needs.

Incursions and excursions with clear
curriculum links to develop student
aspirations such as: Robotics workshops,
Aqualife, author/illustrator visits, Waste Aid
videoproduction, plays, leadership camp,
STEM camp to provide students authentic
opportunities to investigate a wide range of
potential careers. 

Products

Clear, simple system for programming to
meet the individual needs of every student
informed by data from a range of sources.

All teaching learning programs will show
clear differentiation and reflect the use of
data and evidence based practice.
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Strategic Direction 1: Teaching & Learning – Learning Leaps for All

Processes

implementation

Technology, STEAM and careers based
projects are embedded in teaching learning
programs.

Surveys of Stakeholders
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Strategic Direction 2: Community & Culture – Walking Together

Purpose

To walk together to develop a deep
understanding and respect for Community
and Culture.

To continue to strengthen respectful
relationships across the school community.

 To expand the network of learning and
support organisations to enhance
curriculum delivery and connections with
the world beyond Weilmoringle.

Improvement Measures

Increased community presence,
collaboration and consultation in the
delivery of Cultural and Language learning.

Increase stakeholder sense of belonging
and engagement.

Increase the network of learning and
support organisations to enhance
curriculum delivery and connections with
the world beyond Weilmoringle.

People

Students

Identify themselves and their role in their
family, community and school in a proud
and confident way. Students have an
understanding of local history and culture
and the links between this and the
broader Australian history and
culture which they are able to share with
others.

Staff

Continue to develop and expand
collaborative relationships with students,
families and our network of learning and
support organisations based on trust,
mutual respect and a desire to work
together to develop learning opportunities
to ensure our students thrive academically,
socially and emotionally.

Parents/Carers

Work in partnership with staff, students,
learning and support organisations and
each other to share knowledge, culture and
history and develop respectful and
collaborative relationships to support the
academic, social and emotional
development of our students.

Leaders

Develop and monitor channels of
communication and consultation to ensure
regular opportunities for authentic
collaboration.

Processes

Community Engagement

Continue to refine best practice strategies
to engage and empower community
members and groups including Parents &
Citizens, Aboriginal Education Consultative
Group, Isolated Childrens' Parents
Association have a strong voice in the
school community. Work collaboratively
with all stakeholders to further develop a
strong learning culture in the community.

Build and Refine Staff Capacity

Prioritise professional learning that will
build staff capacity to work closely with
community and culture and embed
Aboriginal history and culture into all
programs.

Evaluation Plan

PLPs updated each term

PDPs reflect Strategic Directions

Minutes of P&C and AECG meetings reflect
consultation process.

Practices and Products

Practices

Parents and community members working
in collaboration with staff and students to
share knowledge and create a deeper
understanding of ways to work together for
the benefit of our students and our
community.

Regular interactions with other schools
including other small schools, feeder high
school – Brewarrina Central School, larger
schools in metropolitan areas and
development of a sister school partnership
with China.

Ongoing partnerships with support
organisations to ensure students have
access to health and specialist support as
required.

Continuation and expansion of the teacher
exchange program providing opportunities
for students to access teachers with
specialist skills and providing opportunities
for teacher professional learning.

Products

Introduction of a language program with
students, staff and community working
collaboratively to develop an understanding
and reawakening of the local languages.

Frequent, open and honest interactions
where all stakeholders have the opportunity
to continue to develop our understanding
and respect for Community and Culture in
both formal and informal settings.
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