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School background 2018–2020

School vision statement School context School planning process

At Deniliquin North PS we are committed to providing
students with a high quality education driven by explicit
teaching, high expectations, evidence based teaching
practices and a collaborative approach which results in
dynamic classrooms and engaged learners. We foster
successful, creative, resilient learners who are actively
connected to their learning through meaningful, engaging
and rewarding personalised learning experiences. We work
together to create an enabling school environment where
the whole school community is able to connect, succeed
and thrive.

Deniliquin North Public School is one of three public
schools located in the rural town of Deniliquin, which has
an approximate population of 7000. The current enrolment
is 162 students. 11.4% of the school student body are
Aboriginal.

In response to a yearly analysis of NAPLAN results, as well
as ongoing classroom assessments, the school has
focused in the past few years on improving Punctuation
and Grammar, Writing and Numeracy. In 2017, the school
has continued to concentrate on the area of Spelling, as
well. Reading results continue to be a strongpoint.

The school attracts DEC funding for ‘Low Adjustment
Disability’, ‘Socio–Economic Background’ and ‘Aboriginal
Background’ to support its targeted programs. An SLSO
(Aboriginal) is currently employed on a full–time basis. A
school Chaplain is employed under the school chaplaincy
program. The school takes part in the Sporting Schools
programs and the Premiers Sporting challenge annually.

Parents, carers and members of the community make
valuable contributions to the school’s programs, as well as
the welfare of students.

The School Plan is the result of a rigorous process of data
collection and community consultation.

The school community, including staff, grade 5/6 students,
parents and community members were consulted using the
following methods:

 • Staff meetings reviewing current practices, evaluation
of previous school plan and setting future directions.

 • Survey to parent body seeking opinions of the school
community. Survey focused on 3 things the school is
currently doing well, and 1 thing to be improved

 • SLSO(Aboriginal) communicating with Aboriginal
parents about student need.

 • Consultation with Deniliquin AECG.

 • Survey staff and students seeking opinions as above.

 • P& C committee meetings to review the survey
findings and provide input into the school’s future
directions.

 • Draft Vision, Strategic Directions and School Plan are
presented  to the school community via the website,
reference in newsletter,  hard–copies available at
school,  P&C meetings and staff meetings for further
consultation..

 • Draft Plan, then  revisit and make changes as needed.

 • Final copy of plan completed.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Quality Teaching

STRATEGIC
DIRECTION 2

Quality Learning

STRATEGIC
DIRECTION 3

Wellbeing

Purpose:

To create a dynamic and engaging learning environment,
underpinned by high expectations and evidence–based,
quality teaching practices, which are differentiated, visible,
reflective, explicit and responsive to feedback.

Purpose:

To provide an integrated approach to quality teaching,
curriculum planning and delivery to develop successful,
motivated, resilient, engaged, and self–directed students
who take responsibly for their learning, enabling them to
reach their full potential.

Purpose:

To create a safe, positive school culture where respect,
resilience, inclusivity and responsibility underpins all
interactions and where the whole school community is
engaged, enabling students to connect, succeed and
thrive.
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Strategic Direction 1: Quality Teaching

Purpose

To create a dynamic and engaging learning
environment, underpinned by high
expectations and evidence–based, quality
teaching practices, which are differentiated,
visible, reflective, explicit and responsive to
feedback.

Improvement Measures

Teaching and learning is data based,
differentiated for student learning needs as
demonstrated by program review and
PLAN data.

Student surveys show students have
been provided explicit and timely feedback
on how to improve their learning.

People

Students

Students will experience a dynamic and
engaging learning environment where high
expectations and differentiated learning will
give them the skills to self–direct their
learning.

Staff

Staff will develop a positive mindset
towards the latest research into teaching
practices to provide engaging learning
experiences and improve student
outcomes.

Leaders

Leaders will actively support change that
leads to improvement in teaching.

Processes

Professional Learning

Develop staff capacity through ongoing,
research based, targeted quality
professional learning to improve students
outcomes and engagement.

Data Skills

Provision of professional learning to build
understanding and capacity of staff to
collect, interpret, analyse and use data to
develop differentiated classroom programs
to support literacy and numeracy.

Learning Protocols and Practices

Develop professional collaboration to build
and sustain teaching and learning protocols
and practices that lead to the improvement
of student learning achievement in Literacy
and Numeracy.

Evaluation Plan

Evidence to be used in evaluation of this
plan includes:

 • Performance development plans of staff

 • Teaching and learning program reviews

 • Self assessment against the Curiosity
and Powerful learning rubrics

 • TTFM surveys for students measuring
engagement

 • Meeting minutes

 • School based and national testing data

Practices and Products

Practices

Teachers actively engaging in targeted
quality professional learning experiences
and collaborative practice to develop
quality teaching and learning programs,
with a focus on student engagement.

Every teacher uses data to inform and
differentiate their teaching and learning
program.

Teachers give and receive feedback from
peers and students adjusting their
programs and teaching practices
accordingly.

Products

100% of teaching and learning programs
are data–based, differentiated for student
learning needs, demonstrate syllabus
content, include the quality teaching
framework and are measured by program
review

Teaching and learning will reflect the
provision of timely feedback for students to
improve their learning.

Leadership team has access to necessary
professional development to develop staff
expertise through mentoring/coaching and
professional learning meetings.
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Strategic Direction 2: Quality Learning

Purpose

To provide an integrated approach to
quality teaching, curriculum planning and
delivery to develop successful, motivated,
resilient, engaged, and self–directed
students who take responsibly for their
learning, enabling them to reach their full
potential.

Improvement Measures

NAPLAN reading and numeracy results
show an increase of 8% of students
achieving in the top 2 bands.

All students to demonstrate improved
literacy and numeracy capabilities as
evidenced by continued progress against
the Learning Progressions, and
achievement of syllabus content/ outcomes

People

Students

Students will develop the skills needed to
become motivated, resilient and resourceful
learners.

Staff

Staff will develop the knowledge to create
quality teaching and learning experiences
based on the evidence based learning
progressions and current research into the
way students learn.

Leaders

Leaders mentor and collaborate with staff
to develop capacity and collective
understanding of best practice
methodologies. 

Processes

Professional Learning

Develop staff capacity through targeted
professional learning, dialogue and
collaboration to implement and develop
quality, engaging learning experiences for
all students.

Learning and Support team

Enhance the skills of the Learning and
Support team to identify students in need of
support and develop personalised learning
programs to improve student outcomes.

Evaluation Plan

Evidence to be used in evaluation of this
plan includes:

 • Learning and Support team meeting self
evaluation

 • NAPLAN data

 • TTFM survey of students

 • Learning progression data

Practices and Products

Practices

Students are engaged and challenged
through quality learning experiences; they
are motivated to achieve their learning
goals.

Learning experiences are differentiated
according the needs of the individual
students. Students are able to articulate
where they are in terms of their own
learning and understand where to next.

Products

Teaching programs will reflect an
understanding of student learning goals
and differentiating experiences to cater for
student needs.

All students demonstrate improved literacy
and numeracy capabilities as evidenced by
continued progress against the Learning
Progressions and by reaching or exceeding
end of stage progressions.
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Strategic Direction 3: Wellbeing

Purpose

To create a safe, positive school culture
where respect, resilience, inclusivity and
responsibility underpins all interactions and
where the whole school community is
engaged, enabling students to connect,
succeed and thrive.

Improvement Measures

An increase in the number of students
demonstrating school values compared to
baseline data.

Improved attendance rate across all grades
as measured through SCOUT data.

Wellbeing and engagement (staff, students)
are increased as ascertained through
TTFM survey.

People

Students

Students will build skills of resilience and
develop positive, respectful relationship.

Staff

Staff will support students to learn to accept
responsibility and develop resilience.

Staff will work collaboratively to support the
welfare of all stakeholders ensuring
programs align with the Well being
Framework.

Leaders

Leaders will unpack the well being
framework for all staff, identifying and
implementing  initiates to improve well
being.

Processes

Professional learning

To develop staff knowledge, skills and
resilience in how to deal with difficult
situations and students with challenging
behaviour.

Staff Wellbeing

Focus on the wellbeing of staff through the
review and implementation of strategies,
structures and processes to minimise
work–related stresses.

Well–Being Framework

Develop staff knowledge of all aspects of
the Well–Being Framework.Update  and
review policies using the Well–Being
self–assessment tool.

Student Mindset

Provide students with the skills to build
resilience and build a mindset that
encourages learning.

Evaluation Plan

Evidence to be used in evaluation of this
plan includes:

 • TTFM Surveys–staff, student, parent

 • Parent attendance at school events

 • Student attendance

 • Student behaviour incidents

Practices and Products

Practices

Students have positive, respectful
relationships with peers and teachers
allowing them to connect, succeed and
thrive.

Explicit behaviours and values taught and
modelled.

A school wide responsibility is evident for
wellbeing through staff, student and
community engagement.

Teachers participate in behaviour PL as
required.

Products

Policies and processes will reflect aspects
of the Wellbeing Framework.

The school will have in place a
comprehensive and inclusive framework to
support the cognitive, emotional, social,
physical wellbeing of students, which
measurably improves individual and
collective wellbeing.
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