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School background 2018–2020

School vision statement School context School planning process

Gunnedah South is an innovative and dynamic school that
is devoted to excellence in all academic, sporting, cultural
and social endeavours and we aim to give our students the
best opportunities available. We value the important role of
the wider community in our school and are fortunate to
have many active community links.

We are an innovative cooperative learning community
driven by excellence in teaching where high expectations
prepare globally motivated citizens who strive for personal
best as safe, respectful learners.

Gunnedah South Public School is located in the Mooki
Network which is part of the Rural North Operational
Directorate for Public Schools in New South Wales.  The
school comprises of 634 students with 182 students
identifying as Aboriginal and Torres Strait Islander. Our
thriving school is set in spacious well maintained grounds
and is located in the township of Gunnedah, Australia's
Rural hub for the richest agricultural region – the Liverpool
Plains in North West New South Wales.

Our school receives a significant boost in funding through
the Resource Allocation Model as a result of the schools
"Family Occupation and Education Index (FOEI) level of
119 which is above the average of 100. Gunnedah South
Public School's Learning and Support Team continues to
work with the school community to best support the
additional and varying learning needs of all students
through the promotion of differentiated curriculum .

Visible Learning remains the core foundation of all
educational programs at Gunnedah South Public
School.  The school is privileged to be developing a strong
culture of collaborative practice where all key stake holders
recognise the importance of teachers seeing learning
through the eyes of their students. Supporting this, is
students realising and valuing teaching as the key to their
ongoing life long learning.

We promote quality education for all of our students in a
happy, safe and caring school environment through our
strong focus on literacy and numeracy skills. Teachers
utilise learning goals and success criteria as best practice
to support differentiated teaching and learning for every
student. We provides a variety of extra curricula activities to
extend learning through opportunities provided by our
whole school focus on the Stephanie Alexander Kitchen
Garden program. Strong student, parent and community
engagement is unique to Gunnedah South Public School
and we are regionally recognised as a leader in student
education.

A review of the 2015–2017 School Plan was conducted
during term 3 and 4 of 2017 with a series of opportunities
for key stake holders: students, parents, staff and
community members to contribute towards the evaluation
of the implementation of the 2017 school plan.  

Through extensive consultative with staff, parents and
students have contributed to the development of a plan for
the future of Gunnedah South Public School. We were able
to identify key areas that impact and contribute to our
school growth.

In developing this plan the school utilised:

 • The School Excellence Framework (Version 2)

 • Community Consultation Processes through the P&C

 • SCOUT data

 • Focus Group Information

 • Tell Them from Me surveys

 • Detailed NAPLAN / PLAN data analysis. 

 • Visible Learning Assessment Capability Review

 • Feedback from P&C and AECG

The overall consultative process has involved empowering
students, parents community members and staff to
understand the importance of contributing to the future
directions of the school through positive and professional
consultation that is meaningful and relevant to
stakeholders.

Finally to support ongoing plan adjustments / amendments,
the school community will be encouraged to participate in a
Local School, Local Decisions, parent / staff / community
meeting in term 4 of 2018, to advise and inform the future
directions of Gunnedah South Public School and its
students.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Learning

STRATEGIC
DIRECTION 2

Teaching

STRATEGIC
DIRECTION 3

Leadership

Purpose:

A strengthened school collaborative culture of excellence
ensures students, staff, families and school community
work together in support of student wellbeing. All students
will succeed, thrive and learn in a supportive and cohesive
environment that enhances deep connections with culture
and community.

Purpose:

Every student is known, valued and taught by highly
qualified teaching staff at Gunnedah South Public School.
Our highly professional team ensures quality school
curriculum is delivered by expert teachers who
demonstrate high expectations in planning and
delivering quality evidence–based, differentiated teaching
that focuses on the development and growth of every
student.

Purpose:

Leadership at Gunnedah South Public School ensures
the development of a Positive School Culture. through
effective planning.  Our Goal is to strengthen students and
all stake holders to work collaboratively to support students
to connect, succeed, thrive and learn. 
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Strategic Direction 1: Learning

Purpose

A strengthened school collaborative culture
of excellence ensures students, staff,
families and school community work
together in support of student wellbeing. All
students will succeed, thrive and learn in a
supportive and cohesive environment that
enhances deep connections with culture
and community.

Improvement Measures

Collaborative Practice

 • Visible Learning is used as best practice
in 100% of classrooms where every
learner is known and valued.

 • A 20%  growth for literacy and
numeracy in top two bands  as indicated
in NAPLAN

Positive Partnerships

 • Increased confidence by parents and
community members in the school is
shown by a 10% increase in
participation across all school activities.

 • Improved parent positive response by
25% annually to school surveys.

 • The School Assessment
Tool–Reflection Matrix data indicates
the school is rated at "building" or
"sustaining" across all seven
dimensions.

Positive Behaviour for Learning

 • Negative behaviour entries in student
well–being demonstrates a 15%
improvement in students demonstrating
improvements in self regulation over
three years. 

 • Staff demonstrate improved input at the

People

Students

 • Have a strong sense of culture,
belonging and purpose.

 • Are well supported as increasingly
self–motivated learners who apply
effective habits of thinking and doing to
enhance their learning and know their
learning goals.

 • develop resilience and
interdependence  through fostering
excellence and understanding of the
role of a learner 

Staff

 • Maintain effective, respectful and
collaborative relationships with
colleagues and community to ensure a
harmonious environment is conducive
to a productive student focused
community.

 • Ensure the learning needs of students
are met through a shared and
integrated approach to quality teaching
and best practice.

 • Ensure a culture of high expectations
drives high impact, creative learning
experiences for all students

Parents/Carers

 • Have high expectations for and be
engaged in supporting student learning .

 • support the school in its endeavours to
develop a culture of quality learning and
best practice.

Community Partners

 • Ongoing partnership with local agencies

Processes

Collaborative Practice

 • Staff collaborate regularly in ensuring
effective data use leads to improved
student learning through the
development of consistent teacher
judgement across year levels. . 

 • Planning, teaching and assessment is
undertaken in collaboration with the
Visible Learning team, and partner
schools. 

 • Effective programming strategies are
utilised to ensure teachers incorporate
differentiated curriculum strategies that
meet specific cohort learning goals and
success criteria to support students
growth and learning needs. Aboriginal
perspectives are embedded in all
teaching and learning programs. 

Positive Partnerships

 • Targeted initiatives improve community
relationships and strong cultural
connections in the development of high
expectations.

 • Relationships are developed for
increasing the communities capacity to
have a shared understanding of the
purpose of schooling.

 • Review of current practices in
successful and positive communication
between home and school to support
student learning and engagement.

Positive Behaviour for Learning

 • Structured implementation of PBL in
classroom spaces with a focus on
professional learning that develops all
stakeholders is used to improve:
.Learning and engagement; .Shared

Practices and Products

Practices

Collaborative Practice

 • All staff regularly demonstrate effective
classroom practice through intimate
knowledge of syllabus and deliver high
quality assessment based teaching and
learning programs that show clear
evidence of consistent teacher
judgement and embedded aboriginal
perspectives.  As evidenced in stage
collection of work samples being used
to drive future planning.

 •  Teachers effectively utilise quality, valid
and reliable data to inform teaching and
learning, monitor and assess student
progress and reflect on own teaching
practice.

 • Teachers confidently use a range of
evidence to regularly plot student
achievement against the Learning
Progressions across each term using
the school based Scope and
Sequences and Assessment Schedule
as a guide.

Positive Partnerships

 • The school's leadership team works
with parents in the delivery of programs
to enhance  positive partnerships that
result in improved community
relationships. This will be evidenced in
increased numbers of parents engaging
with the school as well as through TTFM
surveys.

 • Local resources are used to enhance
learning opportunities and to develop
strong community and cultural
partnerships.

 • School staff participate in professional
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Strategic Direction 1: Learning

Improvement Measures

planning level for PBL initiatives over
three years.

People

to ensure a commitment to collaborative
decision making resulting in best
outcomes for students.

Leaders

 • Foster a school wide culture of high
expectations and a shared responsibility
of student engagement, learning,
development and success.

 • Work closely with all staff to increase
academic performance of students and
build teacher capacity.

 • Ensure that staff are provided with
on–going opportunities to access
professional learning and career
development opportunities.

Processes

responsibility; and Respectful
relationships.

 • Staff meeting information sessions, re:
SENTRAL, Behaviour and learning
plans. 

Evaluation Plan

All processes will be evaluated at five
weekly intervals as part of our plan to
implement transitional change and
measured against the milestoning process.

Practices and Products

learning and collaboratively develop
guidelines for effective communication
with parent, carers and the wider school
community.

 • Positive Behaviour for Learning

 • All teaching staff demonstrate a deep
knowledge of, application to and
ownership of School PBL focus areas:'
Respect Self, Others and
School',consistently applied in all

 • .All students demonstrate a deep
understanding of PBL as evidenced in
improved self regulation and greater
control when challenging situations
occur. This is evident with increased
time on–task and decreased class
disruption resulting from
disengagement. 

Products

Collaborative Practice

 • Teaching staff will have formed
professional partnerships with
colleagues that allow  program
collaboration, classroom observations
and feedback while engaging in
professional dialogue around best
practise. 

 • Staff display a stronger culture of
collaboration between partner schools
where quality teacher through Visible
Learning supports teacher improvement
is evident and supports stronger
outcomes for students.

 • Teaching and learning programs embed
Aboriginal perspectives within the
classroom, daily lessons and school
environment through K–6.
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Strategic Direction 1: Learning

Practices and Products

 • Strong partnerships with external
agencies and other schools that provide
students with a solid foundation for their
growth and achievement.

 • Positive Partnership 

 • Increased parent involvement in school
well–being initiatives and programs.

 • Improved awareness of expected
behaviour across all social interactions
and core values. 

 • Students, teachers and parents
demonstrate positive partnerships as a
result of effective, ongoing
communication

 • Positive Behaviour for Learning

 • Respect for Self, Others and School is
widespread and modelled by the school
community.

 • An efficient and progressive PBL
committee with designated roles
increases develops strategies to
improve collaboration between the
parents/carers.students and teachers
resulting in widespread collective
responsibility for improved student
well–being, self regulation and learning
successes.
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Strategic Direction 2: Teaching

Purpose

Every student is known, valued and taught
by highly qualified teaching staff at
Gunnedah South Public School. Our highly
professional team ensures quality school
curriculum is delivered by expert teachers
who demonstrate high expectations in
planning and delivering quality
evidence–based, differentiated teaching
that focuses on the development and
growth of every student.

Improvement Measures

Visible Learning focused on  Quality
Literacy and Numeracy Teaching 

 • Increased number of students in the top
two bands of literacy and numeracy
reach their expected growth.

 • 30% increase of ATSI students
achieving proficient standards in
reading and numeracy by 2020.

 • 8% increase of students achieving
proficient standards in reading, writing
and numeracy NAPLAN results.

 • 100% of teachers to use data to inform
planning and monitor student progress
against learning progressions in K–6
classrooms.

 • 100% of students can articulate their
individual learning goals and success
criteria for learning.

Future Focused Learning 

 • Future Focused understanding of ICT
elements taught as per use of a schoo
lbased assessment rubrics.

 • All teaching and learning programs
demonstrate an integration of ICT as
monitored in program supervision.

People

Students

 • Engage in differentiated learning
experiences with a positive attitude and
growth mindset focusing on developing
self–regulation through success criteria. 

 •  Develop skills to articulate and work
towards achieving learning goals and
aspirations in a supportive environment
that encourages student leadership and
growth.

 • Develop an understanding of the
requirements, of high achieving future
focused learners.

 • Students build skills to self assess
learning with a focus on personalised
learning goals, capabilities and
competencies.

Staff

 • Teachers differentiate teaching and
learning programs to embed Aboriginal
perspectives and cater for the diverse
learning needs of students.

 • Teachers actively engaged professional
learning to assist in developing  their
understanding of quality teaching
through visible learning to effectively
implement researched–based pedagogy
into teaching practice.

 • Differentiate the curriculum by utilising
data to inform future planning and plot
student achievement on learning
progressions..

 • Develop an evidence–based mindset
that is supported through consistent
teacher judgement. 

Processes

Literacy and Numeracy 

 • Experienced teachers/mentors provide
team teaching, lesson demonstrations
and lesson observations with quality
verbal and written feedback for
classroom teachers with particular focus
on inclusion of embedding Aboriginal
perspectives and incorporating quality
teaching through visible learning.  

 • Teachers use their knowledge of visible
learning (including learning goal,
success criteria and timely feedback)
and the link between reading and
writing to improve their teaching of
writing and enhance students
outcomes.

 • Staff will know the literacy and
numeracy progressions in which
students learn and will be able to
differentiate their programs to support
student learning. 

 • Professional learning will be grounded
in evidence based best practice and
research, focusing on continuous
improvement of teaching and learning in
Literacy and Numeracy.

 • Future Focused Learning

 • Students access ICT through increased
Literacy and Numeracy skills
development using explicit
modelling,guiding and independent
work reflected in whole school practice.

 • Staff engage in professional develop of
ICT knowledge and skills as addressed
in Australian Teaching Standards.

 • Students competently code and
manipulate robots for everyday use.

 • Positive Behaviour for Learning

Practices and Products

Practices

Literacy and Numeracy

 • Teachers differentiate curriculum
delivery to meet the needs of students
at different levels of achievement
including adjustment to support learning
or increase challenge, visible in planned
classroom observations, each
term, teaching program monitoring and
feedback.

 • All staff scaffold Literacy sessions, as
evidenced by teacher programs, student
assessment results, student work
samples, 'walk–throughs' and classroom
observations.

 • Students demonstrate deep learning
and understanding of the writing
process through discussions, work
samples, peer and self–assessment
records and utilising success criteria.

 • Teacher focus on the acquisition of
numeracy skills through assessment
and data usage to guide improved
classroom practice. where students can
problem solve and think mathematically
as evidenced in work samples,
assessment data and teacher
observation records

 • Student experiencing difficulties are
identified through learning support
processes and effective and timely
interventions / ILPs are implemented.

 • Future Focused Learners

 • All staff demonstrate explicit
understandings, behaviours, knowledge
and skills in developing creative and
critical thinkers. 
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Strategic Direction 2: Teaching

Improvement Measures

Positive Behaviour For Learning

 • 100% of students are able to articulate
what makes a successful learner.

People

Leaders

 • Instructional Leaders Visible
Learning focused on supporting
teachers and executive to embed
quality teaching components into all
teaching and learning activities. 

 • Instructional Leaders Visible Learning
guide executive staff to strengthen a
coordinated approach of quality and
effective teaching and learning in all
components of the curriculum with a
strong focus on tracking student growth
and achievement through the
implementation of literacy and
numeracy progressions through
effective use of data.

 • Value the Professional Learning
Framework to monitor and review
teachers Professional Development
Plans with a significant focus on
improving  teacher capacity through
professional learning and effective
planning and assessment. 

Parents/Carers

 • Engage in children's learning through
participating in school activities to build
an understanding of current teaching
practices to support their child's learning
in the wider context of the school
environment.

 • Support the development of PLPs for
students to ensure the individual needs
of every child are addressed and
supported through the development of
positive relationships focused on
learning of children. . 

 • engage in reporting processes including
interviews, phone conversations and

Processes

 • Students demonstrate a change in
behaviour, attitude to learning by
engaging in consistent best practice
modelling of values education to
strengthen understandings of how
respect is represented in the school
community.Staff consistently model high
expectations of values that represent
best practice for excellence in the
philosophy and practices of PBL. 

Evaluation Plan

All processes will be evaluated at five
weekly intervals as part of our progress and
implementation plan.

Practices and Products

This will be evidenced through: 

 • Creative use of a range of ICT
resources to prepare students for
futuristic learning, employment and
everyday/explicit life skills.

 • •All teachers demonstrate the
integration of ICT through Literacy and
Numeracy programs.

 • Positive Behaviour for Learning

 • The school community is
respectful,responsible and valued as
contributors in building a school that is
reflective of high expectations, values
learning and prepares students to be

This will be evidenced though: 

 • Improved student interaction between
peers, staff and visitors. As shown in a
decrease in student detention and
suspension data. 

 • Improved growth rates for Literacy and
Numeracy due to increased quality
learning time in the classroom through
embedding visible learning  skills in all
parts of learning. 

 • Whole school ownership of PBL
expectations in behaviour, language
and attitude. Proven by increased
student awards, and more positive
affirmations from parents and the wider
school community.

Products

Literacy and Numeracy

 • All teaching and learning programs are 
based on student assessment data,
incorporate planning to ensure teacher
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Strategic Direction 2: Teaching

People

formal school reports.

Community Partners

 • Positively support and promote student
learning, teaching and leadership
opportunities.

Practices and Products

and show evidence of engaging
learning activities based on student
assessment and the learning needs of
each individual student. are supported
through differentiation. 

 • Increased student achievement
demonstrated in a greater percentage of
year 3 and 5 students in the top 2 bands
in NAPLAN. 

 • Future Focused Learners

 • Students engage in learning
experiences which are relevant,
meaningful and reflective of current
NESA standards and futuristic
employment opportunities.

 • Staff deliver safe, responsible and
ethical use of ICT in Literacy and
Numeracy teaching and learning
programs.

 • Positive Behaviour for Learning

 • Students demonstrate in all school
settings, Respect for Self, Others and
School. By being taught explicit skills,
understanding and knowledge for
successful social interaction and a
learning focused education.

 • Staff exhibit exemplary behaviours and
model consistently the expectations for
the school community in delivering
respect for self, others and school.
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Strategic Direction 3: Leadership

Purpose

Leadership at Gunnedah South Public
School ensures the development of a
Positive School Culture. through effective
planning.  Our Goal is to strengthen
students and all stake holders to work
collaboratively to support students to
connect, succeed, thrive and learn. 

Improvement Measures

Positive School Culture – through
Collaboration

 • PBL and Visible Learning are
successfully embedded in to all aspects
of school life and in all teaching
programs. 

 • Data indicates a 10% increased in
parent and key stake holder
participation in school events and
activities annually.

 • Greater than 80% of Key stake holders
surveys indicate increased satisfaction 
towards a collaborative school culture,
partnerships and community
involvement.* The School Assessment
Tool–Reflection Matrix data indicates
the school is rated at"building" or
"sustaining" across all seven
dimensions.

Teacher Performance and Development

 •  100% of teachers fell supported and
values. Teachers strive for continuous
improvement as leading learners
through Personalised Development
Plans.  

People

Students

 • Will display and articulate PBL learning
dispositions that reflect the inherent
knowledge of the PBL core values.

 • Reflect on learning and decision making
and plan for achievement of goals
through collaboration with teachers and
parents

 • Build self–regulation to improve both
well–being and engagement that
supports learning. 

 • Develop positive, respectful
relationships with peers, staff and the
wider community. 

 • Feel valued through increased
consultation and inclusion indecision
making process resulting in an
improved sense of ownership of their
school.

Staff

 • Ensure school climate, curriculum and
instruction reflect high expectations
through modelling  and provide
opportunities for students to practice
social and emotional skills.

 • Collaboratively and inclusively support
the cognitive, emotional and social
well–being of students through
consistent best practice.

 • Engage in professional dialogue
supported by visible learning. to
maintain and develop positive
relationships with students, parents and
community.

 • Create positive teaching and learning
environments that enable the
development of healthy, happy,

Processes

Positive School Culture – through
Collaboration

 • Deliver an integrated approach to
student well–being and learning through
the ongoing implementation of the
Positive Behaviour for Learning with the
You Can Do IT program embedded. 

 • Review of current practices in
successful and positive communication
between home and school to support
student learning, engagement and
participation. 

 • Processes and guidelines to support
meaningful relationships between key
stakeholders focused on student
learning are reviewed and developed
with a strong focus on PLPS. .

 • Teacher Performance and
Development

 • Personal Development Plans are based
on smart goals

 • Regular Teaching and Learning
Meetings focus on he development of
teacher knowledge, evidence based
practice and curriculum implementation
that student learning. 

 • Aboriginal Instructional Leader Visible
learning Team work with Principal
collaboratively to effectively implement
the schools Literacy and Numeracy
Strategy..

School Planning, Implementing and
Reporting

 • The leadership team uses data to
evaluate the effectiveness of

Practices and Products

Practices

Positive School Culture – through
Collaboration

 • Every teacher explicitly teaches the
Positive Behaviour for Learning
Program and utilises Visible Learning as
the foundation for all learning. . 

 • All teaching staff use SENTRAL to refer/
record / monitor students behaviour
(positive and negative) and well being
incidents..

 •  Review, evaluate and adjust well–being
and learning practices through the use
of online data tools developed by CESE
to enhance and improve student
engagement. 

 • School staff participate in professional
learning and collaboratively develop
guidelines for effective communication
with parent, carers and the wider school
community.

Teacher Performance and Development

 • Professional learning is collaborative,
utilising the expertise within and across
schools to improve teaching and
learning.

 • Ongoing development for teachers
focusing on school improvement and
high quality instructional leadership lead
by the Visible Learning Team. 

 • School Planning, Implementing and
Reporting

 • Staff are committed to, and can
articulate the purpose of each strategic
direction in the school plan as
evidenced through collaboration and
effective implementation of strategic
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Strategic Direction 3: Leadership

Improvement Measures

School Planning, Implementing and
Reporting

 • quality feedback of term milestone
achievements and strategies for
improvement as documented in minuted
meetings throughout the year.

 • Executive and teacher ownership and
involvement in school improvement is
reflected in improved classroom
practices that are clearly aligned to the
school management plan. Through
programs, assessment, increased
engagement and job satisfaction.

Management Practices and Processes

 • Completion of the "Tell them from Me"
survey by parents and key stake
holders increases by 10% annually. 

 • Increased student and parent
engagement results in attendance rates
for all students is at or above state
averages over three years.

People

successful and productive individuals.

 • Increase levels of effective
communication with community to
enhance levels of engagement and trust
through professionalism. 

Leaders

 • Promote and lead well–being across the
whole school community to enhance
optimum conditions for student learning
while promoting a positive school
culture based on high expectations. .

 • Promote and model the school values of
being a safe, respectful learner focused
on individualism. 

 • Support staff to engage with the
community in order to benefit student
learning while promoting and lead well
being across the whole school
community to enhance optimum
conditions for student learning.

 • Implement a distributed leadership
model which enhances the capacity of
all staff to realise the school's vision
through the management.

Parents/Carers

 • Contribute collaboratively to school
planning and decision making through
informal and formal means with a focus
on the improvement of school practices
related to well–being.

 • Can expect increased communication
from staff that is respectful and
responsive. 

 • Are empowered through Local School
Local Decisions to collaborate and
support student welfare and educational
growth at Gunnedah South Public

Processes

management processes, and creates a
culture of shared accountability to
achieve organisational best practice.

Management Practices and Processes

 • School staff collaborate with the school
community to use student progress and
achievement data to identify strategic
priorities, and develop and implement
plans for continuous improvement.

Evaluation Plan

All processes will be evaluated at five
weekly intervals as part of our progress and
implementation plan.

Practices and Products

directions at the whole school and
classroom level.

 • Executive Staff monitor, evaluate and
review processes that are embedded in
the school management plan
2018–2020 and undertake routinely
every term, the monitoring of milestone
processes in teams.

 • Management Practices and
Processes

 • Students and the community provide
constructive feedback on school
practices and procedures through the
'Tell them from Me' surveys, focus
group surveys and school satisfaction
surveys.All staff strengthen parental
engagement and support for the
schools vision as per management plan
for improved student learning and
engagement. through visible learning. 
This will be evidenced in an increase of
support by the number of positive
comments in feedback surveys with
increased  participation in school events
and parents satisfaction surveys.

Products

Positive School Culture – through
Collaboration

 • Evidence of student learning through
work samples,observations, teaching
programs and class awards
demonstrate personal growth.

 • Students demonstrate improved social
skills including resilience to support
them in all aspects of their lives.

 • Staff display a stronger culture of
collaboration between partner schools

Printed on: 27 May, 2018Page 11 of 12 Gunnedah South Public School 4018 (2018-2020)



Strategic Direction 3: Leadership

People

School. 

Community Partners

 • Support school planning and decision
making through informal and formal
ways. 

 • School P&C and Gunnedah AECG are
active participants in the collaborative
decision making. 

 • Through the delivery of specialist
services to promote the health and
well–being of each and every student. 

 • Collaborate and develop effective
partnerships with community of schools
to promote the delivery of shared
professional learning opportunities and
academic extension for students.

Practices and Products

where inter school planning and teacher
improvement is evident and supports
stronger outcomes for students. through
Visible learning and PBL. 

 • School is rated as "building"
or"sustaining" on all seven dimensions
of the School Assessment
Tool–Reflection Matrix..

Teacher Performance and Development

 • Staff are supported by the Visible
Learning Team to further develop
effective teaching and learning
practices, focused on learning goals
and success criteria that align with the
Australian Professional Standards for
Teachers.

School Planning, Implementing and
Reporting

 • All teachers being empowered as key
stakeholders to connect with the
Gunnedah South Public School through
explicit implementation and monitoring
of the school management plan.

Management Practices and Processes 

 • Authentic home school relationships
result in improved student learning
outcomes through a deeper knowledge
of what their children are being taught
and how they are being taught.
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