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School background 2018–2020

School vision statement School context School planning process

Our school strives to deliver equity and excellence in
education, providing opportunities for students to become
successful learners, confident and creative individuals, and
active and informed citizens.

As an important sector of the community we strive to:

 • build in our students the capabilities and skills to take
responsibility for, and direct, their own learning;

 • support students to become engaged citizens who act
with integrity.

Table Top Public School, in partnership with the local
community, aims to provide a learning environment based
on care, opportunities and quality to equip our students for
the future.

Table Top Public School is a small school located 15km
north of Albury next to the Hume Freeway. The school has
been in operation for over 130 years and has an extensive
history with the local communities.

Today, the school continues to serve families from Table
Top and the surrounding area. The community is extremely
supportive, and everyone involved with the school is
committed to providing quality educational opportunities for
all students. 

The school structure consists of three multi–grade classes.
Permanent staff consists of Principal, two teachers, and the
School Administration Manager. Part time staff consists of
a Temporary Teacher, a School Administration Officer, a
General Assistant, and four School Learning Support
Officers.

 

The school reflects student centred–learning and
emphasises programs based on individual student need
and the development of the whole child.

The school is well resourced and has a beautiful, family
atmosphere. With committed neighbourhood spirit, the
school works closely, professionally and strategically, in
partnership with nearby small schools in the Gerogery and
Table Top Network (GTT), and the larger Northern Spirits
Learning Community Network (NSLC) to ensure
outstanding academic and social opportunity for all
students.

Our school planning process has sought the input from key
stakeholders, including the P&C, students and staff.

In 2017 and early 2018, processes were undertaken across
the school to review current practices and collect evidence,
including student results, attendance, behaviour and
participation, along with survey data from staff, students
and parents. This evidence was used to inform priorities for
the 2018–2020 plan. This process included a review of the
strengths, opportunities and areas for development across
the school. As a result, two key strategic directions were
identified as a basis for a shared commitment to future
developments across the school.

 

The plan sets out the school’s improvement and
development efforts for the three years, together with the
other partner schools and in partnership with parents and
community. Each strategic direction provides details of the
purpose (Why), people and processes (How), and products
and practices (What) that are to be realised through the
implementation of the plan.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Learning

STRATEGIC
DIRECTION 2

Teaching

Purpose:

To recognise our students as individuals and provide them with experiences and
opportunities to develop as independent and self directed learners, with the capacity for
creativity, compassion, leadership and curiosity.

Purpose:

Building teacher capacity and leadership through focused professional learning, ensuring
that our teaching staff are engaged in and implementing explicit, relevant and
evidence–based teaching and learning practises, creating a high quality learning
environment for all students.
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Strategic Direction 1: Learning

Purpose

To recognise our students as individuals
and provide them with experiences and
opportunities to develop as independent
and self directed learners, with the capacity
for creativity, compassion, leadership and
curiosity.

Improvement Measures

Increased student learning achievement in
Reading and Numeracy is evidenced in
school and external data..

Increased levels of student well–being and
engagement is evidenced in school and
external data.

People

Students

Articulate how they learn and why they
learn, and develop their capacity for
creativity, compassion, leadership and
curiosity in our school and wider
community.

Staff

Understand and utilise Visible Learning
strategies with a targeted focus on explicit
teaching of Reading and Numeracy to
students at all levels of achievement, in all
subject areas, with success that can be
measured by improved student progress
and achievement data.

Leaders

Establish structures and processes to
identify, address and monitor student
learning needs.

Ensure all teams use formative assessment
strategies to inform their planning.

Develop and model a strong commitment to
and buy–in for staff and students towards
achieving this strategic direction.

Parents/Carers

Work collaboratively with school staff to
support student achievement in learning,
engagement, and well–being.

Processes

Visible Learning

Implement and embed Visible Learning
strategies across the school.

Well–Being

Implement a whole school integrated
approach to student well–being in which
students develop as independent, self
directed learners, with the capacity for
creativity, compassion, leadership and
curiosity.

Evaluation Plan

All data will be analysed collaboratively;

 • Student TTFM surveys (Tell Them From
Me)

 • Focus groups and internal surveys

 • Ongoing review of NAPLAN and PLAN
data

 • Internal student performance data

 • Classroom observations

 • Attendance data

 • Student behaviour data

 • Teaching and learning programs

Practices and Products

Practices

Visible Learning

Explicit teaching, visible learning intentions,
success criteria and timely and meaningful
feedback is evident in the planning and
delivery of learning programs in all
classrooms.

Well–Being

Positive and respectful relationships
between staff, students and families are
developed, nurtured, and valued, to ensure
continuity of quality student learning across
the whole school.

Products

Visible Learning

Students are independent, self directed
learners who can articulate their learning
and where to go next with their learning.

Well–Being

Whole school well–being processes
support the well–being of all students so
they can connect, succeed, thrive and
learn.
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Strategic Direction 2: Teaching

Purpose

Building teacher capacity and leadership
through focused professional learning,
ensuring that our teaching staff are
engaged in and implementing explicit,
relevant and evidence–based teaching
and learning practises, creating a high
quality learning environment for all
students.

Improvement Measures

100% of teaching staff embed explicit and
visible teaching and learning practices
within their daily pedagogy.

100% of teaching staff are working towards
personalised performance and
development goals, reflective of the
teaching standards at the appropriate level
and priorities as identified in the
2018–2020 school plan.

People

Students

Provide timely and respectful feedback to
teachers on their learning experiences.

Staff

Collaboratively analyse relevant data to
evaluate and adjust their teaching
strategies, to maximise impact on student
learning.

Work collaboratively to ensure that their
pedagogy aligns with practices that are
shown through research to have a high
probability of success.

Actively build and engage in a professional
culture that continues to value and develop
skills by working with experts, within and
beyond the school.

Leaders

Establish and improve processes which
build the capacity of staff to use data and
engage in evidence–based conversations
about school improvement.

Use comprehensive knowledge of current
research  to lead and expand professional
learning opportunities for all staff that focus
on improved student learning.

Parents/Carers

Parents are active, engaged and
supportive partners in the learing of their
child, and have positive connections to the
school.

Processes

Develop and implement regular
collaboration, planning, and reflection on
teaching and student learning data with a
focus on Reading and Numeracy.

Strengthen the teaching and leadership
capacity of staff through targeted and
relevant professional learning.

Evaluation Plan

All data will be analysed collaboratively:

 • Professional Development Plans (PDP)

 • Teacher Accreditation

 • Teaching and Learning Programs

 • Supervisor/Peer observations

 • Tell Them From Me surveys (TTFM)

 • Internal surveys

 • Meeting minutes

 • School Excellence Framework

Practices and Products

Practices

Teachers employ evidence–based effective
teaching strategies that optimise learning
progress for all students, across the full
range of abilities.

Staff engage in regular and targeted
professional learning which is directly
aligned to the 2018–2020 school plan.

Products

Teachers apply effective teaching and
learning protocols that are firmly based in
Visible Learning practices.

Staff demonstrate leadership capacity
within a school culture which is based on
high expectations and a clear focus on
student progress and achievement.
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