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School background 2018–2020

School vision statement School context School planning process

Whitton Murrami Public School provides all school
members with the best possible opportunities to achieve
personal excellence. The school is committed to
developing students with high self–esteem, resilience and
tolerance. Our school works with parents and carers, to
ensure responsible behaviour and a strong sense of civic
pride across the entire community, embracing our motto:
Strength in Unity.

We equip our students for a rapidly changing world with
critical thinking skills, global perspectives and the core
values of respect, responsibility and excellence. Our
teachers are motivated and capable, feel valued,
connected and supported by the whole school.

Whitton Murrami Public School is a small school in the
Riverina situated between Leeton and Griffith.  The total
student enrolment in 2018 is 36 students with 31% being
identified as Indigenous. The school attracts low
socio–economic funding and a small component of learning
support staffing. 

Whitton Murrami Public School is a part of the Early Action
for Success Strategy (PhaseOne) which attracts an
Instructional Leader three days a week across four small
and isolated schools.

The school has a balance of new and experienced staff
that are dedicated and caring. The teaching staff takes
pride in delivering diverse opportunities in a safe, secure
and disciplined learning environment where student welfare
is paramount. The school enjoys a supportive P&C and
strong links with the Whitton Murrami community. As a
member of the Leeton Community of Schools the school
regularly joins with studnets from surrounding schools to
engage in a range of curriculum, sporting and social
events. The staff access joint professional learning
opportunities.

Our school's vast, well–maintained grounds include
stunning gardens, a multi–purpose tennis court, modern
playground equipment, a large snadpit for the students to
play in.

During term 4, 2017 and term 1, 2018, Whitton Murrami
Public School sought the opinions of parents, students and
teachers about the school in terms of favourable practises
and possible changes for future planning. This has ensured
that all families have a voice in decisions that affect their
children.

The evaluation process included a review of the strengths,
opportunities and areas for development across the school.
As a result, the evaluation and consultation process led to
three strategic directions of: excellence in teaching,
excellence in learning and excellence in school culture.

The final draft of the school plan was tabled and endorsed
by the P&C and school staff at the P&C meeting held on
Monday 9th April 2018.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Excellence in teaching

STRATEGIC
DIRECTION 2

Excellence in learning

STRATEGIC
DIRECTION 3

Excellence in school culture

Purpose:

Establish a collective, collaborative community of learning
to improve teacher quality that reflects current evidence
based research and quality teaching practices.

Purpose:

Develop strong literacy and numeracy skills, deep content
knowledge and the ability to think critically and adapt.

Through enhanced growth mindsets, students will
self–regulated, be resourceful, responsible, reflective and
reciprocal learners, in an ever–changing world.

Purpose:

To provide a supportive, inclusive learning environment
that nurtures, guides and inspires the school community to
become confident, emotionally literate, respectful and
responsible individuals who actively contribute positively to
their community.
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Strategic Direction 1: Excellence in teaching

Purpose

Establish a collective, collaborative
community of learning to improve teacher
quality that reflects current evidence based
research and quality teaching practices.

Improvement Measures

Teacher improvement as evidenced by the
Australian Institute for Teaching and School
Leadership (AITSL) Self–Assessment Tool.

Teachers are reflecting on practise and
achieving goals set in their Professional
Development Plan (PDP).

A sustainable collaborative practice system
is embedded across the Leeton Small
Schools Network.

People

Students

Engage in quality teaching practices and
meaningful assessment that give clear
indication of student growth and
achievement.

Staff

Implement and share innovative and
collaborative evidence based practise in
their classrooms and with their peers.

Review and reflect on their annual
Professional Development Plan (PDP)
periodically, setting and modifying goals as
appropriate to their professional
development.

Play a significant role in building own
capacity and improving teaching practice,
through engaging with experts and
colleagues in evidence–based practises.

Leaders

Provide opportunities for all staff, including
leaders to engage in collaborative practice.

Ensure accountability of school’s
contributions to collaborative practice.

Effectively implement, monitor and review
staff PDP process.

Processes

Improvingteacher quality

Through collective efficacy, establish an
action plan across the Leeton Small
Schools Network and within Whitton
Murrami Public School to ensure the
successful implementation of evidence
based, quality teaching practises.

Collaborativepractise

Develop and embed explicit systems to
facilitate professional dialogue,
collaboration, classroom observation, the
modelling of effective practice and the
provision of specific and timely feedback
between teachers within the Leeton Small
Schools Network and Whitton Murrami
Public School for monitoring student
learning.

Evaluation Plan

Progress towards improvement measures
will beevaluated through:

 • Teacher PDPs and reviews

 • Classroom Observations

 • Teaching and Learning programs

 • Individual Learning Plans

 • Student performance data

 • Surveys and self–assessment tools

 • PLAN and SCOUT data

 • Teacher reflections

 • MyPL Records

Practices and Products

Practices

Scope and continuums, are utilised by all
teachers across the small school’s network
allowing for resource sharing and
consistent teacher judgement.

Assessment and tracking schedules are
developed across KLAs and are reflected in
teaching and learning programs which
demonstrate syllabus content, program
review, student work samples and
growth and differentiated learning.

Every teacher uses data to inform and
differentiate their teaching and learning by
regularly tracking student progress on the
learning progressions.

Every teacher makes valuable contributions
to the collaborative practises developed
across the network.

Products

Teachers collaborate with staff at Whitton
MurramiPublic School and across our small
school network to improve teaching
andlearning.

Teaching and learning programs reflect
evidence based bestpractice and
differentiation for student learning needs.

Network scope and continuums, and
assessment andtracking schedules, exist
for all KLAs.
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Strategic Direction 2: Excellence in learning

Purpose

Develop strong literacy and numeracy
skills, deep content knowledge and the
ability to think critically and adapt.

Through enhanced growth mindsets,
students will self–regulated, be resourceful,
responsible, reflective and reciprocal
learners, in an ever–changing world.

Improvement Measures

All teaching and learning programs are
reflected upon and quality evidenced
through collegial observations and
feedback across a number of schools,
showing improved practice over time.

All teachers will have strong evidence to
validate achievement and increase
capacity against the standards.

People

Students

Build skills to be confident and resilient
learners. They have positive self–esteem,
challenge themselves by taking risks in
their learning. They are self–disciplined in
their effort towards their learning.

Staff

Involve students and parents in
development of Individual Learning Plans
(ILPs).

Regularly engage with parents to improve
and strengthen student outcomes.

Use evidence based judgement and
respond to student achievement.

Parents/Carers

Share responsibility and work collectively
with staff to support their children.

Understandand use the language of growth
mindsets to help their children learn.

Understand the assessment process in
school and the benefit it has on learning.

Leaders

Review Individual Learning Plans (ILPs)
regularly.

Ensure all staff have the skills to teach
growth mindset strategies to the students.

Processes

Differentiated learning

Develop and implement a system in which
planning for learning is informed by sound
holistic information about each individual
students learning needs in literacy and
numeracy.

Growth mindset

Implement strategies for students to
develop self–regulation, resourcefulness,
responsibility, reflective and reciprocal
learners.

Assessment

Develop and embed systematic and
reliable assessment of learning and
continuous tracking of student progress
and achievement and implement changes
that lead to measurable improvement.

Evaluation Plan

Progress towards improvement measures
will be evaluated through:

 • Best Start data

 • NAPLAN data

 • SCOUT data

 • Individual Learning Plans

 • Internal student performance data

 • School Excellence Framework

 • PLAN 2 data

Practices and Products

Practices

There is a collective responsibility for
student learning and success.

Teachers track student achievement on the
learning progressions and use data to
inform and differentiate their teaching and
learning.

Students are self–regulated, resourceful,
responsible, reflective and reciprocity
learners

Students understand and contribute to the
assessment and tracking process used in
school and monitor their own progress.

Products

Every student will have an Individual
Learning Plan (ILP) developed in
consultation with parents/carers.

Student will achieve expected growth.

The school has a systematic plan to track
student growth using consistent,
evidence–based judgement and
moderation of assessments..
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Strategic Direction 3: Excellence in school culture

Purpose

To provide a supportive, inclusive learning
environment that nurtures, guides and
inspires the school community to become
confident, emotionally literate, respectful
and responsible individuals who actively
contribute positively to their community.

Improvement Measures

Increased number of parents, staff and
community members attending school and
community activities and meetings.

Active engagement and investment of all
parents in their child’s education through
attendance to school educational
sessions..

Strong parent collaboration and
participation in school–family partnerships
and decision making as evidenced by 50%
increase in constructive parent feedback
and involvement in school

People

Students

Take an active role in developing their
Individual Learning Plans and initiate
contributions to whole school and
community wellbeing..

Staff

Facilitate whole school wellbeing through
developing a wellbeing plan with a shared
understanding and responsibility for the
implementation process.

Parents/Carers

Develop an understanding of and value the
theories and models of wellbeing that
underpin the school’s philosophy.

Support for the school’s aspirations for their
children.

Are active partners in the community and in
developing the schools culture.

Leaders

Source and implement wellbeing
opportunities for the whole school
community.

Develop in consultation with the community
and implement the whole school planned
approach to wellbeing.

Successfully gather data and review
program effectiveness

Processes

Planned approach to wellbeing

Implement a whole school integrated
approach to fostering wellbeing in which
students, community and staff connect,
succeed and thrive.

Individual learning needs

Embed a comprehensive system in
consultation with parents/carers that
identifies and supports student learning
needs.

School Culture

Develop and celebrate practices and
traditions that identify Whitton Murrami
Public School from other schools with the
whole community.

Evaluation Plan

Progress towards improvement measures
will be evaluated through:

 • Whole school wellbeing and behaviour
plans

 • Parent, student consultation meeting
minutes

 • Individual learning plans

 • Student, community and staff surveys
such as school developed and TTFM
surveys.

 • Student and staff attendance

 • Frequency of and attendance rates of
extra–curricular

 • Activities such as P&C meetings and
cultural events

Practices and Products

Practices

Collect and analyse data of school
activities, participation rates and community
engagement to inform practice and allow
for continuity and consistency.

Implement a whole school approach and
plan to monitoring and fostering wellbeing,
including behaviour.

Regularly monitor and review student
learning needs.

Regularly recognise and reinforce school
culture at school and community events..

All staff engage in developing
comprehensive learning plans for students
in consultation with parents/carers.

Products

Whole school wellbeing plan practises
result in measurable improvements in
wellbeing and learning.

Students, community and staff have
positive respectful relationships with clear
communication structures established
between each other.

100% of students indicate an enthusiasm
for learning and feel safe at school.

School mottos and pledges are developed
and known throughout the  community.
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