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School background 2018–2020

School vision statement School context School planning process

To promote positive,  respectful relationships in the
pursuit of excellence, in a safe, nurturing environment.

Temora  Public School is a medium sized primary school,
centrally located in the town of Temora, in the North East
Riverina.  Temora Public School was established in 1880
as a tent school during the gold rush, and provided
education for both primary and secondary students
until  1952, when secondary students transferred to the
newly established Temora High School. Temora Public
School has a current enrolment of 267 students,
including  twelve Indigenous students from Aboriginal and
Torres Strait Islander origin.  Students are drawn from a
broad cross section of the community.

The  school has a strong reputation for its successful
academic, sporting,  cultural and extracurricular programs.
Temora Public School provides a safe, caring and positive
learning environment that caters for the individual needs  of
students through a variety of quality programs and
opportunities. The school staff enjoy positive relationships
with parents and caregivers and a dedicated Parents and
Citizens (P&C) Association provides ongoing support to the
school. Parents and caregivers are actively involved in a
variety of  school programs, demonstrating a willingness to
support student learning at  home and at school.

Temora  Public School caters for a diverse range of
students and attracts equity  funding to support the learning
needs of those requiring additional support.

Temora  Public School is privileged to be a member of the
Goldenfields Learning  Community, enabling students to
benefit from the supportive partnerships of  our local public
schools. Highly effective teaching and learning,
mentoring  and transition programs, open up a world of
opportunities for students,  inspiring success.

During 2017, the school sought the opinions of parents and
carers, students and staff, via surveys and discussions
groups, to ascertain strengths and areas for development
to inform the 2018–2020 school plan. Surveys conducted
included; the student and parent/carer “Tell Them From
Me” (TTFM) surveys and a teacher professional learning
survey. A school planning team was formed including;
representatives from the executive, teaching staff, support
staff and the P & C Association. The school executive and
data team collaboratively reviewed the survey data to
inform the development of the school’s vision statement
and the three strategic directions. The school executive
team expanded on the school planning team’s input, to
complete a draft of the 2018–2020 school plan, considering
emerging community needs and aspirations. The school
planning team completed a final review of the plan making
changes where required in mid–term 1, 2018. Survey
results showed that:

Staff

 • Felt there was a need for ongoing professional
learning from experts and indicated that quality,
ongoing professional learning was critical to improving
student learning and teaching practice. Teacher
collaboration and mentoring was also highly valued.

 • Felt there was a need to develop more authentic,
innovative learning opportunities to engage students.

 • Were keen to develop a deeper understanding of how
equity funding could support student learning in
innovative ways

 

Parents wanted:

 

 • A safe school environment where anti–bullying
strategies are taught and behaviour issues are
managed in a timely manner.

 • An engaging, aesthetically pleasing learning
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School background 2018–2020

School vision statement School context School planning process

and playground environment.

 • Further extension of each child’s ability, having high
expectations for all students.

 • More information about literacy and numeracy and
how to help at home.

 • Increased involvement of a broader cross section of
parents / carers in school activities.

 • Streamlined communication for information transfer,
noting that paper surveys were more successful than
online surveys.

 •

Students:

 • Felt they had somebody they could turn to at school
who consistently provides encouragement or advice.

 • Enjoy extra–curricular learning opportunities provided.

 • Enjoy the opportunity to be leaders and have extra
responsibilities.

 • Some students indicated they were not interested and
motivated in their learning.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Create a high performing,
dynamic school where students

can connect, thrive and
succeed

STRATEGIC
DIRECTION 2

Commitment to evidence based,
explicit teaching practices in a

collaborative, professional
learning environment

STRATEGIC
DIRECTION 3

The leadership team supports a
culture of high expectations and

community engagement to
enhance whole school

improvement

Purpose:

To provide a consistent, integrated school wide
approach to support student wellbeing.

To ensure students set personal learning goals and
have access to innovative and outstanding educational
programs and resources to develop lifelong, resilient
learners.

Purpose:

To embed explicit, targeted whole school staff
professional learning, to ensure collaboration is
consistent and ongoing.

To maximise student learning outcomes in literacy and
numeracy, by ensuring teaching practices are based
on valid data.

Purpose:

To increase community involvement in school
activities, so that our students grow into confident,
creative and resilient, global citizens.
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Strategic Direction 1: Create a high performing, dynamic school where students
can connect, thrive and succeed

Purpose

To provide a consistent, integrated
school wide approach to support
student wellbeing.

To ensure students set personal
learning goals and have access to
innovative and outstanding educational
programs and resources to develop
lifelong, resilient learners.

Improvement Measures

All teaching staff are trained in and
implementing Positive Behaviour for
Learning (PBL), resulting in a reduction in
the number of students receiving incident
slips annually.

All students set pertinent and aspirational
learning goals allowing reflection to
determine future learning.

Feedback in the form of student, teacher
and parent/carer surveys reveal that
classroom and playground upgrades have
enhanced access to innovative teaching
practices and student engagement.

People

Staff

Commitment to understanding and
implementing the PBL philosophy and
develop strategies to promote positive
wellbeing.

Differentiate teaching to meet student
learning needs by providing targeted
intervention in the areas of literacy and
numeracy. Enable students to set and
achieve their learning goals.

Students

Consistent understanding of  PBL school
rules and behaviour expectations K–6.

Students articulate how they learn to
support the achievement of their goals.

Students utilise contemporary learning
resources to become future focused
 learners where critical thinking and
problem solving skills are paramount.

Parents/Carers

Understand the school's PBL/Wellbeing
system and support its implementation.

Collaboratively develop learning goals with
students and school staff to support student
achievement in learning, engagement and
wellbeing.

Provide financial assistance through P and
C to upgrade learning and playground
environments.

Leaders

Establish structures and processes to

Processes

Wellbeing

Implement the PBL approach to student
wellbeing, in which students can connect,
succeed and thrive at each stage of their
schooling.

Curriculum

Deliver quality student centered and
self–regulated learning experiences,
enabling students to understand how they
learn and to set and achieve their learning

Learning Environment

Determine resource and equipment needs
and  acquire assets in a strategic manner
,aligned to the school budget.

Evaluation Plan

Internal:

% of staff trained in PBL

Feedback from the PBL team.

Visual and anecdotal evidence of PBL
implementation.

Student wellbeing data.

% students completing and using personal
goals to inform future learning.

Student Wellbeing, Learning and Support 
(SWBLS) team meeting minutes.

Pre and post photos of teaching, learning
and playground environments.

Survey students and staff about impact of

Practices and Products

Practices

Teachers engage in professional learning
and implement PBL philosophy and
practices, to build positive, respectful and
caring relationships, to enhance student
and staff wellbeing.

Teachers differentiate the curriculum
through the use of explicit programs such
as Science,Technology Engineering and
Mathematics (STEM),Wellbeing programs,
Rock and Water and the Comprehension
Project  to meet individual learning and
wellbeing needs.

Most students can articulate their learning
and understand what they need to learn
next to enable continuous improvement.

Teaching and learning spaces and the
playground environment are enhanced, to
facilitate innovative teaching and learning
practices, supporting student wellbeing and
engagement.

Products

A consistent approach to support positive
and respectful relationships across the
school community, underpinning a
productive and aspirational learning
environment.

A student centered learning environment
exists where all students are supported and
challenged to meet individual learning
goals.

Learning spaces are designed to support
innovative teaching and learning. The
playground is an aesthetically appealing
and engaging space for students.
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Strategic Direction 1: Create a high performing, dynamic school where students
can connect, thrive and succeed

People

identify, address and monitor student
learning needs.

Community Partners

Work collaboratively with school staff to
support student achievement in learning,
engagement and wellbeing.

Processes

innovative teaching programs.
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Strategic Direction 2: Commitment to evidence based, explicit teaching practices
in a collaborative, professional learning environment

Purpose

To embed explicit, targeted whole
school staff professional learning, to
ensure collaboration is consistent and
ongoing.

To maximise student learning outcomes
in literacy and numeracy, by ensuring
teaching practices are based on valid
data.

Improvement Measures

Staff participate in regular professional
learning, collaborative planning, mentoring
and classroom observations to improve
their teaching practice.

Staff collect and analyse data effectively to
improve learning, with evidence of
improved literacy and numeracy outcomes.

Increase students achieving in the top two
bands in literacy and numeracy by 15% in
NAPLAN assessments.

People

Students

Possess an awareness of and be actively
involved in monitoring their own learning
through the use of the literacy and
numeracy continuums / progressions.

Staff

Maintain accurate records, documentation
and assessment data, in order to evaluate
and adjust their teaching strategies, to
maximise impact on student learning

Parents/Carers

Engage in literacy and numeracy
information sessions about assessment
and teaching strategies, to develop an
understanding of how literacy and
numeracy are taught and how to support at
home.

Leaders

Promote and support data team practices,
to use data to improve student learning
outcomes.

Facilitate professional learning
opportunities for all staff outlined in their
Professional Development Plans (PDP’s).

Create opportunities for staff collaboration
to share expertise.

Community Partners

Accessi the expertise of the wider
community to upskill staff on data collection
and analysis.

Processes

Data  skills and use

Learning is data driven,  based on
formative assessment practices to inform
tracking of student progress on the  literacy
and numeracy continuums / progressions.

Timely, targeted intervention and feedback
for all  students reflecting best practice,
allowing access to tailored
support,  extension, or enrichment, to
maximise literacy and numeracy outcomes.

Professional  Learning

Draw on research to develop and
implement quality  professional learning in
literacy and numeracy, to improve teaching
practice.

Provide regular opportunities for staff to
collaborate  and engage in regular,
professional dialogue and planning to
enhance literacy  and numeracy outcomes.

Evaluation Plan

Internal:

%teachers engaged in regular collaboration
with colleagues.

QTSS outcomes grid data.

%teachers sharing from Professional
Learning (PL) courses at staff meetings.

Pre and post Soundwaves diagnostic
assessments K–6.

Variety and impact of data collected and
analysed by data team.

Practices and Products

Practices

Teachers use assessment  data to inform
and differentiate teaching and track student
progress on the  literacy and numeracy
continuums / progressions.

Teachers and students actively  engage in
monitoring student learning with a focus on
literacy and numeracy,  to inform future
teaching.

Teachers collaborate through  stage and
whole school planning to ensure valid
teacher judgment in  assessment and data
collection.

Products

100% of teaching staff use data to inform
and differentiate their  teaching by
effectively tracking student progress to
direct future learning.

A positive culture of  collaboration is
evident, where teachers are able to reflect
on their  practice and give clear feedback,
in order to improve
student–learning  outcomes.
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Strategic Direction 2: Commitment to evidence based, explicit teaching practices
in a collaborative, professional learning environment

Processes

Teacher survey on data use and impact.

External:

NAPLAN data trends over time in literacy
and numeracy, sourced from SMART data.
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Strategic Direction 3: The leadership team supports a culture of high expectations
and community engagement to enhance whole school improvement

Purpose

To increase community involvement in
school activities, so that our students
grow into confident, creative
and resilient, global citizens.

Improvement Measures

Aspirations and expectations of students
and parents/carers are known, and used to
inform planning for learning.

Increased parent and community
involvement in school activities, as
indicated in TTFM survey responses and
data collection.

Communication between the school and
community leadership teams is enhanced,
through regular opportunities for
meaningful dialogue.

People

Students

Students are actively engaged in school
life. Positive home/school communication
and community involvement result in
students’ valuing learning as a pathway to
becoming happy, successful citizens

Staff

Sourcing and liaising with parents/carers,
community members and outside agencies
to support students’ learning and wellbeing.

Parents/Carers

Participate in school activities to support
student learning and enhance effective
communication between home and school.

Share expertise to provide students with
project based learning opportunities.

Attend curriculum information sessions to
enhance understanding and their capacity
to support learning at home.

Leaders

Promote & encourage parents and
community members to be actively involved
in school activities.

Provide opportunities for P and C executive
to communicate effectively and regularly
with the school leadership team.

Community Partners

Increased involvement from community
partners in providing and supporting
learning and wellbeing programs at school.

Processes

School Resources

The school leadership team collaborates
with the school community where
appropriate on decisions about school
resources, delivering benefit to both the
school and community.

Community Engagement

Utilise the expertise of members of the
school community to build cohesive and
equitable opportunities for all.

 Provide opportunities and encouragement 
for members of the school community to be
involved in a wide variety of school
activities and events.

Evaluation Plan

Internal:

% attendance at P and C meetings and
associated events/fundraisers.

% attendance at parent teacher information
meetings and three  way conferences.

% volunteers at school canteen.

Number of meetings held between school
executive team and P and C executive.

School Stream app – outcomes from parent
meeting.

External:

Parent/carer satisfaction from TTFM survey
data.

Practices and Products

Practices

 Relationships between the school and
wider community are both  valued and
nurtured, to ensure shared responsibility for
student learning.

Members of the school  community are
active participants in school life, feel
welcome at school  events, and are
encouraged to provide feedback.

Products

Positive and  respectful relationships
across the school community underpin a
productive  and inspirational learning
environment.

The school community  demonstrates
aspirational expectations for learning
progress and achievement  for all students.
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