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School background 2018–2020

School vision statement School context School planning process

At Mayrung Public School we equip students with the tools
to be successful, confident, creative, self directed learners.
This is achieved through explicit, high quality teaching,and
the development of a shared language of learning across
the whole school community. Through this students needs
are catered for in a nurturing environment, allowing them to
connect, succeed, thrive and learn., in an enabling school
environment.

Mayrung Public School is a dynamic Kindergarten to Year
Six primary school located in a vibrant and productive rural
setting, 42 kms north–east of Deniliquin, that has been
educating students for over 125 years. It has an enrolment
of 30 students and is dedicated to maximising learning
outcomes through quality teaching across all key learning
areas. The school enjoys a cohesive mix of experienced
and early career teachers who have high expectations of
their students. Current priorities across the school include
literacy, numeracy, curriculum differentiation and formative
assessment with an emphasis on engaging students using
future focused learning methods and tools. The school
provides a range of extracurricular programs including,
music, debating and sport. Our core values of respect,
responsibility, kindness, fairness and personal best are
embedded across the school. The parents are valued
partners and are actively involved in the school with high
expectations of teaching and learning. There is a strong
ethos of inclusion, student wellbeing and teamwork. 

To find out more information relating to Mayrung Public
School please visit our school website:

www.mayrung–p.schools.nsw.edu.au 

 

As a community we have cooperatively and collaboratively
developed a strategic three year plan that guides
improvement and promotes excellence. Staff were initially
engaged in the process where the themes of the
Melbourne Declaration of Education for Young Australians,
were discussed. The planning processes were clearly
outlined to staff and the wider community. The principal led
staff in determining a school vision and three key strategic
directions. The opinions and thoughts of the parents were
gathered through surveys (over 93% respondents) and a
series of focus groups.  Student Leaders and student
discussion groups also provided valuable input. Years 4 to
6 were also invited to complete the a school based survey.
Draft versions were presented to all staff and the P&C  for
review, feedback and modification.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Leading a Culture Of Learning

STRATEGIC
DIRECTION 2

Quality Teaching

STRATEGIC
DIRECTION 3

Wellbeing

Purpose:

To lead a whole school approach in the delivery of quality
learning experiences through the development of shared
language of learning and well developed coaching
techniques. To embed an understanding of the importance
of self directed learning practices across the school
community, equipping our students to be successful,
confident, creative, self directed learners who achieve their
personal best.

Purpose:

To create a stimulating and engaging learning environment
underpinned by high expectations, explicit,
research–based, data driven teaching practices. Utilising
personalised learning  to promote a differentiated
curriculum that is flexible, reflective, relevant and dynamic
to meet the diverse needs of our students, staff and
community.

Purpose:

To create an optimum environment where students, staff
and parents are able to connect, succeed and thrive,
achieved through the development of structures and
procedures embedded across the school, promoting the
well being of all school community members. 
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Strategic Direction 1: Leading a Culture Of Learning

Purpose

To lead a whole school approach in the
delivery of quality learning experiences
through the development of shared
language of learning and well developed
coaching techniques. To embed an
understanding of the importance of self
directed learning practices across the
school community, equipping our students
to be successful, confident, creative, self
directed learners who achieve their
personal best.

Improvement Measures

Increase the proportion of students
demonstrating active engagement with their
learning, measured through student
participation, formative data and learning
strategies used.

80% of students will achieve their year
appropriate expected growth in literacy and
numeracy with 25% achieving above the
expected growth, across DoE Literacy and
Numeracy Progressions.

All stakeholders using meta–language and
practices pertaining to visible learning
paradigm. Evident in discussions,
strategies used and overall observations.

People

Students

Articulate how they learn and why they
learn and develop their critical thinking,
problem solving, collaborative and
communication skills to achieve their
learning.

Staff

Evaluate their teaching practices in order to
improve student learning, via data analysis,
professional learning and collaborative
understanding.

Leaders

Facilitate and lead opportunities for specific
professional learning, that allows for a
collaborative, transparent learning culture. 

Parents/Carers

Engage in professional learning
opportunities, in order to gain an
understanding of Visible Learning
strategies and to support the 

Processes

Self–directed Learning

Through the fostering of quality centered
and self–regulated learning experiences
which enable students to understand how
they learn and to set and achieve their
learning goals.

Coaching Skills

Develop staff and students capacity
through targeted learning for the
implementation of  professional coaching
lessons.

Skills learnt to be practiced within the
school context, with ongoing monitoring of
understanding and effectiveness.

Visible Learning

Through the provision of professional
development for both staff and parents,
developing understanding and promoting
practice of Visible Learning strategies. 

Evaluation Plan

Progress towards the improvement
measures are measured through–:

Surveys

Attendance

External & Internal data eg; NAPLAN, PAT
tests

Teaching programs (Snapshots &
supervising meetings)

 Meeting minutes

Practices and Products

Practices

Students display a sound knowledge of
their learning progress, with the capability
of making successful transitions, through
feedback and personal learning goals, to
future learning. 

Students, staff and parents are involved in
the continuous use of visible learning
strategies through practices and
conversations that underpin the school's
educational approach to learning.

Students and staff confidently utilise
effective Coaching techniques when
engaging in conversations relating to
performance and learning goals.

Products

A student centered learning environment
exists where all students are supported,
challenged and they are receiving and
giving timely and meaningful feedback on
their learning to inform future direction, via
coaching techniques. 

Succinct and operational structures within
the school's environment that reflect the
core business of the school in providing
programs  promoting self–directed learning,
data driven individualised programming 

Effective partnerships in learning exist with
parents, which  motivate students to deliver
their best and continually improve.
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Strategic Direction 1: Leading a Culture Of Learning

Processes

Classroom visits, videos, photos

Parental involvement
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Strategic Direction 2: Quality Teaching

Purpose

To create a stimulating and engaging
learning environment underpinned by high
expectations, explicit,
research–based, data driven teaching
practices. Utilising personalised learning  to
promote a differentiated curriculum that is
flexible, reflective, relevant and dynamic to
meet the diverse needs of our students,
staff and community.

Improvement Measures

100% Student understanding of their
learning goals based on teachers providing
explicit and timely feedback on how to
improve their learning.

100% Teaching staff demonstrate high
levels of contemporary content knowledge
and teaching practices and utlilise
evidence–based teaching strategies,
displaying clear, concise programs of
learning.

People

Students

Students will experience a dynamic and
engaging learning environment where high
expectations and differentiated learning will
give them the skills to self–direct their
learning.

Staff

Staff will develop a positive mind set
towards the latest research into teaching
practices to provide engaging learning
experiences and improve student
outcomes.

Processes

Professional Learning:

Develop the staff's skills and leadership
capacities through ongoing research based
targeted professional learning aimed at
improving student engagement and
outcomes with a focus on literacy and
numeracy.

Data Skills:

Focused professional learning to build
understanding and capacity of staff to
collect, interpret, analyse and use data to
develop differentiated classroom programs
to support literacy and numeracy.

Quality Learning Experiences:

Develop staff skills through professional
discussion, collaboration and explicit
systems creating quality learning
experiences through collaborative
programming and the use of explicit
instruction and active learning

Evaluation Plan

Progress towards our improvement
measures will be evaluated through:

PDPs

Student surveys (feedback)

Teaching surveys

Internal & external data

Videos of classroom practice

Classroom observations

Staff Professional Development Plans

Practices and Products

Practices

Teachers actively engaging in shared
professional learning experiences using the
expertise of others which enables teachers
to develop their leadership skills and
implement quality teaching and learning
programs.

Every teacher uses data to inform and
differentiate their teaching and learning by
tracking student progress on the learning
progressions and develop personalised
learning programs.

Teachers are skilled at explicit teaching
techniques such as questioning and
assessing to identify student's learning
needs for future programming and use a
range of explicit strategies to explain and
break down knowledge. 

Products

All classrooms and other learning
environments are well managed within a
consistent, school–wide approach.
Evidence of well planned teaching is taking
place, with all students engaging in
productive learning.
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Strategic Direction 3: Wellbeing

Purpose

To create an optimum environment where
students, staff and parents are able to
connect, succeed and thrive, achieved
through the development of structures and
procedures embedded across the school,
promoting the well being of all school
community members. 

Improvement Measures

Increase in the percentage of student
engagement.

Increase in parental attendance at school
events.

Build confidence and enthusiasm of
teaching staff.

People

Students

Students will build the skills to develop a
positive attitude to learning via Visible
Learning strategies and the ability to
implement self directed learning with
confidence and enthusiasm.

Staff

Staff support students to achieve personal
learning goals by implementing coaching
techniques, lesson content and effective
feedback. Staff will closely monitor and
analyse student progress.

Information evenings for parents, each term
will be organised and assessed by staff.
Staff will be available for consultation with
parents and will foster a partnership of
learning.

Leaders

Identify initiatives that support improved
engagement of both students and parents
with the schools' goals. 

Provide links for parents and carers to
support services where appropriate.

To enhance the professional development
of all staff via organisation of Coaching
courses which will enhance their
confidence and enthusiasm for teaching.

Parents/Carers

Parents will develop an understanding of
the value and importance of student
wellbeing and positive relationships and its
effect of student learning and will become
active partners in developing and

Processes

Staff Wellbeing

Focus on the wellbeing of staff through the
review and implementation of strategies,
structures and processes to minimise
work–related stresses and to build collegial
support and enthusiasm for teaching.

Wellbeing Framework

Development of staff and community
knowledge of the Wellbeing Framework
and evaluate and update current policies
and processes within the framework.

Evaluation Plan

Surveys – staff, student, parent

Parent attendance as school events

Student engagement in class

Student behavioural incidents (ebs On
Track)

Practices and Products

Practices

Students have positive, respectful
relationships with peers and teachers
allowing them to connect, succeed and
thrive.

Explicit structures are implemented around
the Wellbeing Framework and are closely
monitored by staff.

A school wide responsibility is evident for
wellbeing through staff, student and
community engagement.

Products

Policies and processes will reflect aspects
of the Wellbeing Framework.

The school will have in place a
comprehensive and inclusive framework to
support the cognitive, emotional, social,
physical and spiritual wellbeing of students,
which measurably improves individual and
collective wellbeing.

Printed on: 16 April, 2018Page 7 of 8 Mayrung Public School 2508 (2018-2020)



Strategic Direction 3: Wellbeing

People

embedding a positive culture of learning
across the school.
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