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School background 2018–2020

School vision statement School context School planning process

Dee Why Public School is a vibrant and innovative learning
community that is committed to delivering excellence within
a rich and diverse learning environment. Every student has
the opportunity to achieve their personal best through
engaged, active learning in a harmonious, respectful and
supportive school community.

Dee Why Public School (enrolment 445, including 69% of
students from a non–English speaking background) is a
rich, culturally and socio–economically diverse school, with
a strong focus on student learning and wellbeing. The
school is committed to high quality teaching and learning
with an emphasis on literacy, numeracy and
support–based initiatives. The school also includes special
needs units supporting children with mild disabilities.

Dee Why Public School has undertaken an extensive
school–wide consultation process to support the
development of this school plan. This process included:

 • Numerous staff meetings identifying areas of strength
and areas for future development.

 • School executive meetings to synthesise school data.

 • In–class consultation with students through written
tasks and teacher led discussions.

 • Parent and community surveys were devised and left
open for the entire term.

 • Internal and external assessment data such as
NAPLAN and PLAN data, and learning and support
program statistics were used for understanding
baseline school performance levels and developing
future directions for improving student learning.

 • Principal School Leadership and Director Public
Schools support and advice was sought and provided.

Collectively, this school community feedback, along with
our data analysis has been used to develop and inform our
school’s strategic directions and planning.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Quality Teaching and Learning

STRATEGIC
DIRECTION 2

Innovation and Opportunity

STRATEGIC
DIRECTION 3

A Positive School Community

Purpose:

To develop and implement data driven learning programs,
providing opportunities for student inclusion in personalised
learning support and enrichment activities. For colleagues
to collaborate and share best practice build and awareness
about the impact of own teaching in order to affect
change and improve fundamental literacy and numeracy
skills, including identifying and addressing the needs of
students learning English as an additional language or
dialect. To effectively track student progress against the
Literacy and Numeracy Progressions and become familiar
with the PLAN2 platform.

Purpose:

To enhance innovation by developing the basic Information
Communication Technology (ICT) skills of students so that
they can access other ways of learning, including critical
and creative thinking, problem solving and communicating.
Use STEM activities to promote resilience and
perseverance in problem solving tasks within a purpose
designed technology learning space. Continue to provide
and enhance extra–curricular opportunities within Music
and Sport to foster excellence in student outcomes.

Purpose:

To maintain strong partnerships within our educational
community by leading and inspiring a culture of
collaboration, engaged communication and effective
organisational practices. To create teaching and learning
environments that enable staff and students to be healthy,
happy, engaged and successful in their life journey,
including Life Skills and Dancesport programs. To create
an inclusive learning environment where; staff actively
promote positive behaviour using PBL initiatives; staff are
responsive to incidents, and the community are active
participants in supporting school wide expectations for
behaviour. 
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Strategic Direction 1: Quality Teaching and Learning

Purpose

To develop and implement data driven
learning programs, providing opportunities
for student inclusion in personalised
learning support and enrichment activities.
For colleagues to collaborate and share
best practice build and awareness about
the impact of own teaching in order to
affect change and improve fundamental
literacy and numeracy skills, including
identifying and addressing the needs of
students learning English as an additional
language or dialect. To effectively track
student progress against the Literacy and
Numeracy Progressions and become
familiar with the PLAN2 platform.

Improvement Measures

Learning Support & Enrichment: 

Teachers are observed articulating learning
intentions and explicitly teaching success
criteria. Programs indicate authentic
adjustments and teachers are selecting
and using resources to plan and implement
effective teaching and learning.

Pre and post testing results show an
improvement in phonemic awareness and
language acquisition based on Get
Reading Right assessments and CELF
screener.

SENA2 results reflect and improvement
in early number strategies following
numeracy booster sessions for Year 1 and
Year 2 students.

Teaching English Language Learners
(TELL)

Establishment of a community of practice
with sustained learning by the group,

People

Students

Learning Support & Enrichment: 

Students will build phonic knowledge and
word recognition strategies through
participation in personalised 'booster'
learning programs and display an
increased confidence, self esteem and
willingness to attempt tasks independently.

Students are able to effectively
communicate learning intentions with the
knowledge of where they are heading in
their learning journey.

Teaching English Language Learners
(TELL):

Students will benefit from language and
literacy programs that are planned and
implemented to allow them greater access
to use the English language successfully.

Mathematics: 

Students will learn strategies to think
mathematically using a range of concrete
materials and visual scaffolds.

Staff

Learning Support & Enrichment: 

Staff will demonstrate competence in
interpreting and analysing data to prioritise
potential candidates for learning support or
enrichment programs.

Staff will be positively receptive to
colleagial  sharing and peer observation.

AP learning support and LaS teacher

Processes

Learning Support & Enrichment:
Implement, evaluate and refine
collaborative learning support and
enrichment programs in which students can
achieve their personal best in each stage of
their schooling.

Teaching English Language Learners
(TELL):

Enable staff to create teaching and learning
programs for English second language
learners based on professional learning,
data analysis and theoretical evidence.

Mathematics: 

Equip classrooms with the programming
resources, assessment devices and
concrete materials necessary to provide
engaging and authentic quality teaching
and learning programs.

Evaluation Plan

Learning Support & Enrichment: 

Progress toward improvement measures
will be evaluated through: consultation with
teachers participating in the Instructional
Leader mentor program; pre and post
teaching student work samples;
questionnaire of student and
teacher satisfaction regarding learning
support and enrichment programs; analysis
of CELF and SENA testing,
parent communication for learning support
and enrichment programs; L&S team
review of Booster Sessions, STEM and
ERP, liaison with NBAHS and other
external agencies.

Teaching English Language Learners

Practices and Products

Practices

Learning Support & Enrichment: 

Instructional Leader (IL) to collaborate with
beginning teachers around the practice of
'Visible Learning' via a 'mentor program'.

Consultation with class teacher and
Learning and Wellbeing Team to assess
priority students for inclusion in learning
support programs using SENA2, GRR
Phonics Assessment and CELF screener.

Develop and implement daily individual
'Booster' sessions for students who are not
meeting grade expectations in literacy
and/or numeracy, facilitated by the
Learning and Support (LaS) teacher and
SLSOs.

Commence weekly enrichment STEM
lessons for Year 3–6 students, coupled with
teacher professional learning in STEM.

Develop a scaffold to allow teachers to
articulate adjustments made to teaching
and learning programs.

Teacher professional learning and
scheduled data entry around the Literacy
and Numeracy Progressions and PLAN2,
led by NBLA and DoE curriculum team
leaders.

Liaise with refugee support leaders, NSW
Health and RIDBC to organise vision and
hearing screening for Tibetan students.

Teaching English Language Learners
(TELL):

Completion of the TELL course will enable
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Strategic Direction 1: Quality Teaching and Learning

Improvement Measures

involving shared learning tools, goals and
expertise.

Proficiency in knowledge and
understanding of the English language is
reflected in staff teaching programs and
practices.

Data analysis of NAPLAN results shows
that EALD students are achieving above
the national minimal standard in reading
(band 2 – Year 3, and band 4 – Year 5).

Mathematics: 

Timetables, scope and sequence and
program documents provide an accurate
record of student engagement and
performance in learning, demonstrating
proficiency in professional knowledge and
effective teaching.

Teachers will assess and report on student
achievement anecdotally, and at the end of
each semester against the Numeracy
Learning Progressions.

Students will meet the agreed level of
achievement for 'sound' within the
Numeracy Progression, eg Year 1 – Qun6
Quantifying numbers (see  Grade
Assessment Schedule).

People

develop skill in using SENA2 and CELF to
screen students in aspects of language and
numeracy.

Teaching English Language Learners
(TELL):

Staff to participate in teacher professional
learning to build their capacity and equip
them with the professional knowledge
needed for effective language and literacy
based teaching.

Mathematics: 

Staff will share, collaborate and implement
effective teaching and learning programs
based on assessment data and
observations.

Stage 1 classroom teachers will develop
competence and confidence in using
diagnostic assessment tools, such as
SENA.

Leaders

Learning Support & Enrichment: 

The school executive will adopt a
coordinated approach to increasing
opportunities for collegial sharing and peer
observation.

Curriculum coordinators and Stage team
leaders use expert knowledge to provide
professional learning to build the capacity
of the broader staff.

Teaching English Language Learners
(TELL):

School executive support teacher

Processes

(TELL):

Progress toward improvement measures
will be evaluated through: registered
professional training with an
authorised facilitator; feedback and support
from supervising executive staff; analysis of
EALD progressions, PLAN2 and Sentral
data; Best Start assessment; anecdotal
records; observation of student efficacy and
satisfaction.

Mathematics: 

Progress toward improvement measures
will be evaluated through: classroom
teacher response to effectively using
mathematics resources; student
engagement in mathematics lessons;
professional learning in Learning
Progressions; stage based sharing
opportunities – grade planning; review of
timetables, mathematics scope and
sequence, program and time allocation;
Term 4 analysis of ACER test data.

Practices and Products

staff to revise their programs and
practises for effective English language
teaching.

EALD and Executive staff will collaborate
and model effective English language
teaching to staff.

Refugee students to be 'flagged' in Sentral
and supported with explicit teaching
programs and collaboration with classroom
teachers and EALD staff.

Initial assessment through Best Start to
identify students requiring additional EALD
assistance and support.

EALD timetable developed collaboratively
with classroom teachers across K–6 to
support targeted students through explicit
EALD teaching programs.

Biannual update of EALD Maintain through
ERN to monitor student academic
progress.

Annual update of targeted EALD student
profiles including initial and ongoing
assessments with writing samples.

Mentor teacher to build capacity of staff in
effective knowledge of language and
literacy based teaching.

Staff are to incorporate the metalanguage
of English grammar and the best practises
of EALD teaching in their lessons.

Mathematics:

Mathematics committee to action the
purchase of quality teaching resources for
each classroom. 
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Strategic Direction 1: Quality Teaching and Learning

People

professional learning by allocating time for
the TELL course within the professional
learning timetable.

Supervising executive will monitor and
support teaching staff to ensure inclusion of
TELL principles and practises in all
KLA teaching programs.

Mathematics: 

The school executive ensure practices are
achieved by leading grade planning days to
support programing and resource
allocation.

Parents/Carers

Learning Support & Enrichment: 

Parents are provided with strategies to use
at home to support the programs being
administered at school.

Parents feel comfortable seeking advice
and support of class teachers in relation to
their child's education.

Teaching English Language Learners
(TELL):

Through the TELL program it is envisaged
that students will model improved English
language use at home and in the
community.

Mathematics: 

Parents are partners in the assessment
and reporting process, where feedback and
work samples are made available by the
class teacher.

Practices and Products

Teacher professional learning around the
Numeracy Learning Progressions,
diagnostic testing and supplementary
anecdotal record book – grade teams to
agree upon expectation for 'sound' within
Numeracy Progression levels.

Stage based collaborative planning to
share resources, align Mathematics scope
and sequence, class timetable and
teaching and learning program as per
NESA compliance requirements.

Resources and RFF to be made available
to support the administration of SENA
testing as required K–2.

Products

Learning Support &
Enrichment: Teaching and learning
programs are data–based, differentiated to
cater for individual student needs and
reflect staff confidence in making
adjustments to teaching and learning.

Explicit teaching of learning intentions and
success criteria ensures lesson
expectations are clearly stated and
students have an example of excellence.

Enhanced teacher capacity to identify and
prioritise students for placement in learning
and wellbeing programs.

Authentic professional dialogue, work
sample moderation and tracking around
Learning Progressions exists and teachers
are collaborating on reporting descriptors.

Specialist support services, such as speech
therapy, are provided by external
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Strategic Direction 1: Quality Teaching and Learning

Practices and Products

agencies, building teacher capacity to
differentiate teaching and learning
programs.

Teaching English Language Learners
(TELL):

Differentiated teaching and learning
programs are developed to cater for
individual student needs and reflect staff
confidence in making adjustments for
effective English language teaching and
learning.

Oral language assessment tool created
based on the one developed by Kensington
PS.

Improvements to the enrolment process by
having parents complete forms at the
school office which are then given to EALD
staff .

Use of the Kindergarten information survey
completed by parents at Kindergarten
orientation and the beginning of the school
year to identify students needing additional
EALD and classroom support in learning
English.

EALD assessment of new students within
1–2 weeks of arrival and the assessments
details shared with classroom teachers in
order to develop teaching programs and to
include these students with the existing
EALD timetable.

Mathematics:

Planning is structured, creative, relevant
and expansive, demonstrating proficiency
in professional knowledge and effective
teaching.
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Strategic Direction 1: Quality Teaching and Learning

Practices and Products

Teaching programs are evaluated
anecdotally and students are provided
effective feedback on their learning.

Authentic professional dialogue, work
sample moderation and tracking around
Learning Progressions exists.

Teaching competence in using
standardised assessment devices and
diagnostic tools to inform teaching.

SENA teaching kits equip Stage 1 teachers
with the tool for making consistent teaching
judgment of early number strategies.
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Strategic Direction 2: Innovation and Opportunity

Purpose

To enhance innovation by developing the
basic Information Communication
Technology (ICT) skills of students so that
they can access other ways of learning,
including critical and creative thinking,
problem solving and communicating. Use
STEM activities to promote resilience and
perseverance in problem solving tasks
within a purpose designed technology
learning space. Continue to provide and
enhance extra–curricular opportunities
within Music and Sport to foster excellence
in student outcomes.

Improvement Measures

Information Communication Technology
(ICT):

All students have the fundamental skills
required for communicating their learning
digitally and can demonstrate this using
word processing software.

Students demonstrate an improved skill
level in enquiry, critical and creative
thinking and problem solving as evidenced
when using online coding applications
and bee bots.

Students display greater resilience in
persevering with challenging problem
solving tasks in STEM and have access to
appropriate resources to support this
process ('tech Hub', computer lab, library,
ipads, notepads).

Music:

Current student enrolments in Strings and
Band ensembles are sustained and
attendance at weekly rehearsals is
consistent.

People

Students

Information Communication Technology
(ICT):

Students gain proficiency in using a variety
of technologies to help them solve
problems and apply these skills in future
learning situations.

Students use ICT to improve students skill
levels in critical and creative thinking.

Music:

Students develop music reading and
ensemble performance skills in rehearsals
and performance events that foster positive
student relationships and promotes
academic achievement. 

Sport:

Students gain confidence in their personal
development of motor skills and
engagement through a positive promotion
of sport, PDHPE and extra–curricular
activities and events.

Staff

Information Communication Technology
(ICT):

Staff are equipped with greater professional
knowledge and skills to embed ICT in
teaching programs through sharing and
collaboration.

Staff to design a scope and sequence of
ICT skills and knowledge across K–6 in
order to ensure all students receive quality
teaching in ICT.

Processes

Information Communication Technology
(ICT): 

To create an engaging and collaborative
technology hub, supported by classroom
devices, where students and staff have the
capacity to improve their skills, knowledge
and access to technology.

Music:

To provide all students the opportunity to
meaningfully engage and experience music
and develop skills which can transfer to
other aspects of school life such as literacy,
numeracy and social skills development
and student well–being. 

Sport:

To provide the school with the required
equipment and skills through budget
administration and teacher timetabling
needs to allow all in–school and
extra–curricular sporting events to be
utilised and promoted.

Evaluation Plan

Information Communication Technology
(ICT):

Progress toward improvement measures
will be evaluated through: library annex
resource allocation; scope and sequences
for assessment tasks, lesson plans and
resources; staff survey and RFF timetable
adjustments.

Music: 

Progress toward improvement measures
will be evaluated through: written and/or
online surveys and verbal feedback from

Practices and Products

Practices

Information Communication Technology
(ICT):

Stage 2 have STEM based lessons once a
week (during RFF for classroom teacher) in
the library annex 'Tech Hub'.

Providing students will scaffolded tasks
according to their zone of proximal
development so that they have success
completing assignments and improving
their resilience to overcome challenges.

To provide staff with opportunities to attend
TPL so that they can further embed ICT
practises in their teaching programs.

Purchase of a touch typing course for
stages 2 and 3 to upskill students in order
to improve their capacity to do online
assessments tasks for NAPLAN.

Music:

Music staff provides opportunities for
students to develop and consolidate music
skills by organising school events and
performances such as Music Camp and
Musicale. 

Stage 2 to Stage 6 students taught
instrumental performance, music reading
and ensemble skills in Beginner or
Intermediate Strings,  and/or Training or
Concert Band.

Music staff provide selection process into
Band and Strings programs; blow test for
Band and Year 1 RFF violin for Strings.

Music staff provides student access to
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Strategic Direction 2: Innovation and Opportunity

Improvement Measures

Student enrolment into Strings and Band
ensembles increases over consecutive
years and senior Band and String
ensembles have been established.

Students advance in the Band and Strings
level system, by progressing half to a full
level by the conclusion of a school year for
each Band and String ensemble.  

Sport:

There is an increase in the number of
sports available for students during Winter
and Summer PSSA seasons through
competitive sport promotion and teacher
availability.

Sport equipment is current, in working
condition and appropriately utilised at
carnivals, home sport programs and PSSA
training.

People

Music:

Music staff to consolidate skills and
knowledge in relation to music directorship
by running regular Band and Strings
rehearsals and organising Music Camp. 

Music staff to build networks with other
music paraprofessionals and the wider
community. 

Sport:

All staff promote the importance of
an active life–style through the
implementation and practice of motor skills
and student engagement covering a range
of sporting options.

Leaders

Information Communication Technology
(ICT):

School  executive to support teacher
professional learning (TPL) by allocating
time and money to provide teachers with
opportunities in ICT training.

Supervising executive will monitor and
support teaching staff to ensure ICT
knowledge and skills are embedded in
class timetables, teaching programs and
assessment tasks.

Music:

Supervising executive are given access to
quality music resources and programs from
experienced Music staff to put in place for
students in Band and Strings.

Processes

staff, parents, students and wider
community for Music Camp and Musicale. 

Progress towards improvement measures
will also be regularly and informally
evaluated through verbal feedback from
Band and Strings students and their
parents to sustain enrollment in both
programs.

Sport:

Progress toward improvement measures
will be evaluated through: Sports room
equipment allocation; PSSA uniforms and
equipment, budgets and subsidising costs;
lesson plans and resources; staff/student
survey(s) and whole school timetabling
adjustments.

Practices and Products

instrumental tutors and musical
organisations outside of school to support
student development on their instrument. 

Acquisition of new band instruments
(woodwind, brass and percussion) and
string instruments (viola, cello and double
bass) for the school, as well as music stand
banners for Band and Strings to promote
the school at community concerts and
events. 

School leaders and staff provides support
to students and advocate for the Band and
Strings to ensure the programs' long–term
success. 

Sport: 

To provide further opportunities for
students to take part in both Winter and
Summer PSSA sport options.

Update school sports equipment for use
K–6 to cover PDHPE, active life–style and
sporting outcomes and objectives.

Provide and offer staff TPL sessions
to increase their personal understanding
and skills of sports development and
practice.

Products

Information Communication Technology
(ICT):

ICT scope and sequence will inform best
practice and resource allocation.

Students demonstrate improved skill
in problem solving and creative thinking
when using resources, such as Kapla
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Strategic Direction 2: Innovation and Opportunity

People

School leaders to monitor the ongoing
Band and Strings program development to
ensure consistency of excellence across all
school life.  

Sport:

School leaders to promote sporting and
active life–style options at TPL sessions to
whole school staff. Provide opportunities to
introduce staff to new equipment, use
of and implementation strategies and ideas.

Parents/Carers

Information Communication Technology
(ICT): Parents become partners in learning
and have the capacity to improve their
child's digital literacy by supporting them
with online learning tasks.

Music:

Parents become active participants in their
child's learning through volunteering at
Music Camp and providing transport and
supervision to and from school rehearsals,
concerts and outside of school concerts
and music festivals.

Parents are provided knowledge of and
access to professional musical networks
outside of school to further their child's
musical learning and overall development.

Sport: Parents demonstrate support for
our school's physical education programs
by volunteering and/or attending carnivals
and other sporting programs.

Practices and Products

building blocks, to create structures.

At the end of Year 6 students will transition
to high school equipped with skills and
knowledge necessary to cope with the
demands of high school.

Coding skills are consistently taught to
students through a variety of different
technologies, such as Blue–bot and iPads.

Music:

By 2020, both Band and Strings are
projected to grow and include a
Performance Band and Senior String
ensemble, and the combination of both
leading to the formation of a Symphony
Orchestra. 

Students progress to senior ensembles
after a full year of participation in the
entry–level ensemble to ensure growth of
and in the Band and String programs.

Sport:

Discuss with K–6 staff the necessary
equipment needed for purchasing and
allocate funds using the sports budget. This
will cover PSSA (equipment and uniforms),
school sport resources and class PDHPE
lesson resources.

Build and promote motor skills and active
life–style objectives across the school and
enable more students to take part in extra–
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Strategic Direction 2: Innovation and Opportunity

Practices and Products

curricular activities and events.
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Strategic Direction 3: A Positive School Community

Purpose

To maintain strong partnerships within our
educational community by leading and
inspiring a culture of collaboration,
engaged communication and effective
organisational practices. To create teaching
and learning environments that enable staff
and students to be healthy, happy,
engaged and successful in their life
journey, including Life Skills and
Dancesport programs. To create an
inclusive learning environment where; staff
actively promote positive behaviour using
PBL initiatives; staff are responsive to
incidents, and the community are active
participants in supporting school wide
expectations for behaviour. 

Improvement Measures

Positive Behaviour Engaging Learners
(PBL):

Staff are proactively and consistently using
the language of PBL; participate in school
wide surveys of PBL implementation and
use Sentral data to adjust their response to
minor and major incidents.

Sentral data will reflect a reduced number
of negative incidents over each 5 week
period and an increased number of
students achieving silver and gold merit
awards.

Students value and understand PBL
expectations and systems to mange
behaviour (positive and negative), using
language of PBL and complying with school
wide expectations for positive behaviour.

Staff and Student Wellbeing:

People

Students

Positive Behaviour Engaging Learners
(PBL): Students develop skills in
communicating effectively and positively
with peers and staff.

Students are empowered to voice their
opinions as a means to improve school
wide systems and PBL implementation.

Students are given the opportunity to reflect
upon and be held accountable for their
behaviour.

Staff and Student Wellbeing: students will
feel respected, valued, encouraged,
supported and empowered to succeed.

Students will know and understand what is
expected of them in their learning.

Students will develop skills in effective
communication and be able to articulate
how they feel about themselves and their
own wellbeing.

Dancesport:

Students develop skills in various ballroom
dance styles, body movement and music
appreciation. They will learn to respect,
build confidence and communicate with
dance partners throughout specialised
lessons leading towards a competitive
dance event.

Staff

Positive Behaviour Engaging Learners
(PBL):

Staff will become proficient in using

Processes

Positive Behaviour Engaging Learners
(PBL):

To see a reduced number of negative
incidents school wide, measured through
school data and student wellbeing, thus
promoting a positive school environment

Staff and Student Wellbeing: To create
teaching and learning environments that
enable staff and students to be healthy,
happy, engaged and successful in their life
learning journey

Dancesport:

To increase and build the overall respect,
confidence, positive relationships and
healthy competitiveness of the students
taking part in the Dance Sport Program.

Evaluation Plan

Positive Behaviour Engaging Learners
(PBL): Progress toward improvement
measures will be evaluated through;
Sentral PBL data analysis; 5 weekly PBL
team meetings; quotes from sign making
company; School Assessment Survey
(SAS) completed by all staff; Tiered Fidelity
Inventory (TFI) completed by PBL team;
consultation with the AP, PBL; new staff
attendance at PBL Universal catch up
training; communication at weekly staff
meeting; communication of PBL focus in
social media, evaluation of our partnership
with the school community.

Staff and Student Wellbeing: Progress
toward improvement measures will be
evaluated through; staff 'buy in' to the
Lifeskills wellbeing program; evaluation of
student improvement in resilience,

Practices and Products

Practices

Positive Behaviour Engaging Learners
(PBL):

Ensure consistency in language and
teaching of PBL expectations using PBL
lesson plans and social media. Create a
casual PBL information sheet.

Professional learning under the guidance of
Sheryl Foley, PBL mentor in data analysis
and universal supports.

Extract data from Sentral to ascertain
patterns in behaviour, antecedents, location
and frequency.

Staff to complete SAS to determine
effectiveness of PBL implementation and
avenues for adjusting initiatives.

Proactively manage negative
incidents following data analysis –
playground supervision, signage, boundary
markings.

Staff input into PBL and wellbeing initiatives
so that expectations are clear and
responsive to the school climate at that
time. Schedule 5 weekly PBL team
meetings to reflect, review and refine
practice.

Positive reinforcement of expected
behaviour using DY Stars, coloured to
match our three core values of
Responsibility, Personal Best and Respect.
Weekly focus is flexible and responsive to
behaviours as they occur.

Revise DY Merit System promoting tiers of
achievement and placing greater value on
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Strategic Direction 3: A Positive School Community

Improvement Measures

Students will be actively connected to their
learning, have positive and respectful
relationships and experience a sense of
belonging to their school community.

Staff Performance and Development Plans
will; reflect a willingness to improve
teaching practice; indicate a greater
commitment to leading whole school
initiatives; and reflect confidence in the
support provided by team leaders.

Staff will convey a sense of collegiality
amongst their peers, display the confidence
to speak openly and without fear of
judgement.

Dancesport:

Staff will see an overall increase in student
engagement in dance, performance and
body movement.

Students will actively recognise the
importance of respect (dance
partnerships), personal confidence and
healthy competition.

People

the language of PBL to reinforce school
wide expectations for positive behaviour.

Staff will be accountable for immediate data
entry (incidents and merit awards) and
explicit teaching of PBL expectations.

Staff become active in monitoring problem
locations and problem behaviours to
minimise the number of negative incidents.

Staff and Student Wellbeing: Staff
recognise and value the
important relationship established with their
students from the beginning of their
education journey into their adult life.

Staff will acquire skills in working collegially
and collaboratively without fear of
persecution or judgement.

Dancesport:

Staff will work collaboratively to ensure all
students participate at dance lessons in an
appropriate manner by actively monitoring
student behaviours and using engaging
strategies to promote positive relationships.

Leaders

Positive Behaviour Engaging Learners
(PBL):

School leadership team accept
responsibility for overseeing PBL
implementation.

School leadership team have the capacity
to analyse incident reports on a weekly
basis, upon which informed decisions are

Processes

emotional regulation, self esteem and
confidence; staff participation in RAK week
initiatives; Student Wellbeing
Officer timetable as requested by
teachers (Sentral), SRC initiatives;
partnerships within and across stage
teams.

Dancesport: Progress toward
improvement measures will be evaluated
through: analysis of Sentral data (merit
awards and incidents); observation of
student engagement and participation in
dance; observation of relationships outside
of structured Dancesport time.

Practices and Products

the award system.

Create opportunities for students to
respond to warnings and regulate their
behaviour using classroom
reminders, reflection sheet, time out space.

Staff and Student Wellbeing:

Selected students will represent their
class at school SRC meetings where they
can voice their ideas and opinions.

Student Wellbeing Officer schedules
regular intervention with targeted students
and maintains an active presence at meal
breaks.

SRC to raise awareness of broader
community issues through fundraising
efforts, assemblies and NBLA links.

Opportunities for staff to collaborate in
offsite team building activities, promoting
wellbeing and collegiality.

Leadership team to facilitate collaboration
within and across stages to promote
positive partnerships.

Dancesport:

Students will display their learnt skills
throughout all lessons provided leading
towards representing the school at the
Homebush Gala concert.

Staff will promote positive behaviour and
responsibility throughout the program to
assist students in building confidence and
respect towards each other and the staff
involved.
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Strategic Direction 3: A Positive School Community

People

made.

Student leaders accept responsibility for
being an exemplary model of expected PBL
behaviours and a mentor to their peers.

Staff and Student Wellbeing:

School leadership team will oversee
performance, development and
supervision of their team, ensuring
professional learning is available to
improve practice and team members feel
valued and respected.

Dancesport:

School leaders will work with allocated staff
to supervise the management strategies
involved in the running and organisation of
the Dance Sport Program.

Parents/Carers

Positive Behaviour Engaging Learners
(PBL): Parents have knowledge and
understanding of how positive partnerships
contribute to their child's learning.

Parents are active partners in supporting
the social and emotional wellbeing of
students.

Staff and Student Wellbeing: Parents will
entrust their children to school staff with
confidence that the school will cater for
their child's cognitive, emotional, social,
physical and spiritual wellbeing.

Dancesport: Parents will have the
opportunity to attend a school community
concert and the Homebush Gala concert.

Practices and Products

Students will develop an open mind to the
expectations of performance at a high
quality.

Products

Positive Behaviour Engaging Learners
(PBL):

A 5 weekly incident report will show a
reduction in the number of negative
incidents recorded in Sentral.

PBL team will respond to problem
behaviours identified in Sentral and in the
staff TFI and make suggested adjustments
accordingly.

Teachers are consistently using lesson
plans and PBL expectation cards to
explicitly the weekly focus.

Students apply their knowledge of PBL
language in interactions with staff and
peers, and can therefore be accountable
for their own behaviour.

Students will value the PBL merit system,
as seen in an increased number of
recipients achieving silver and gold merit
award levels.

Staff and Student Wellbeing:

Staff participation in the Life Skills
wellbeing professional Learning. 

Student participation in the Life Skills
wellbeing program.

Staff participation in RAK week initiatives.

Student Wellbeing Officer timetable as
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Strategic Direction 3: A Positive School Community

People

They will develop an understanding of the
high expectations we have in the areas of
respect, positive relationships, confidence
and healthy competitiveness for their
children.

Practices and Products

requested by teachers (Sentral). 

SRC initiatives; partnerships within and
across stage teams.

Dancesport:

Organising staff working collaboratively to
develop strong relationships focussing on
the objective and outcomes of the dance
sport program.

Student achievements are promoted
throughout the program to better establish
positive relationships.

Feedback from staff and students will
enable the success of the dance sport
program in the future.
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