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School background 2018–2020

School vision statement School context School planning process

Achieving personal best as learners, in a safe, respectful
and engaging environment.

Coonamble Public School is located in North West NSW
approximately 170km north of Dubbo. It is a river town
surrounded by a levee bank. The community is serviced by
many non–Government and Government organisations in
the area of Health and Wellbeing. The community has
reasonable access to local medical, banking, hospitality
and sporting opportunities.

The school has a 90% Aboriginal population with a variety
of family, social and financial backgrounds. The school's
FOEI is between 186 and 206. This indicates a high level of
unemployment, low level of income and family education
attainment.

Coonamble is an EAfS school with a fulltime Instructional
Leader appointed.  There is a strong focus on providing
every opportunity for early achievement from Preschool to
Year 2.

From the TTFM surveys, there is strong evidence that our
local families feel a strong connection to their culture.

The school consulted with the community in an afternoon
session where parents, carers and community were invited
to a BBQ and responses were captured by staff in an
interview style process. Staff were involved in discussion
groups with our critical friend and students in the SRC were
interviewed to gather their input. As a Connected
Community School we have also used our Reference
Group strategically to bring the voice of their constituents to
our planning process. Tell Them from Me survey data was
also used to inform the planning process. The AECG were
consulted to give input and feedback on the plan as it was
developed.

Staff workshopped the School Excellence Framework and
completed the self–assessment process to inform our
process.

Staff, students and parents/carers were involved in
workshops to develop a shared school vision. A small team
of volunteer staff worked with the Senior Leader
Community Engagement to construct the school plan and
consult with staff, SRG and community for feedback and
modifications. 

Staff will elect to be members of school teams to implement
the strategic directions and monitor achievement. 
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Safe, Respectful, Engaging
Learning Environment

STRATEGIC
DIRECTION 2

A Culture of Learning

Purpose:

Positive wellbeing is critical to successful learning.

Our purpose is to optimise the learning opportunities for all students by focusing on their
physical, intellectual, social and emotional wellbeing to enable them to connect, succeed and
thrive.

Purpose:

Life opportunities are maximised by successful learning.

Our purpose is to create a place where all stakeholders are motivated, improve their
educational performance and aspire to achieve their personal best.
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Strategic Direction 1: Safe, Respectful, Engaging Learning Environment

Purpose

Positive wellbeing is critical to successful
learning.

Our purpose is to optimise the learning
opportunities for all students by focusing on
their physical, intellectual, social and
emotional wellbeing to enable them to
connect, succeed and thrive.

Improvement Measures

Reduced number of major levels for
antagonising others and non compliance.

Reduction in percentage of parents,
community and students who identify that
bullying is an issue in the school.

Improve the consistent delivery of PATHs
in every classroom as evidenced in
teaching programs. 

People

Students

Understand and regulate their feelings.

Take responsibility for their behaviour and
understand how it affects their
relationships.

Staff

Understand and implement schoolwide
practices.

Demonstrate high expectations and
collective responsibility for student
wellbeing. 

Parents/Carers

Recognise the impact that wellbeing has on
learning.

View themselves as active partners in their
child's learning.

Community Partners

Support effective implementation of
external service delivery as active partners
with the school.

Leaders

Continually develop skills and knowledge to
ensure the fidelity of the PB4L framework
and associated school initiatives.

Processes

Deliver targeted specific evidence based
professional learning.

Teach explicit lessons focused on
wellbeing.

Coordinate strategic resources to ensure
wellbeing best practice.

Evaluation Plan

TTFM survey data

SENTRAL data

PB4L surveys (TIC, BOQ, SET, SAS)

Teaching programs

Anti bullying surveys and data analysis

Practices and Products

Practices

PB4L is a consistent, schoolwide integrated
approach to Wellbeing.

Promoting Alternative Thinking Strategies
(PATHS) program is delivered in each
class to promote emotional awareness,
behavioural self control and problem
solving strategies for all students.

Bullying is addressed explicitly through
targeted lessons.

Products

Durable systems exist that support
wellbeing practices across the school.

Reduction in the identification of bullying as
a concern by parents, carers and students.

Reduction of students sent home for unsafe
or inappropriate behaviour.
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Strategic Direction 2: A Culture of Learning

Purpose

Life opportunities are maximised by
successful learning.

Our purpose is to create a place where all
stakeholders are motivated, improve their
educational performance and aspire to
achieve their personal best.

Improvement Measures

Increase the percentage of students
demonstrating expected growth in literacy
and numeracy.

Increase parent engagement in learning.

Increase teacher capacity to  monitor, plan,
differentiate and implement effective
literacy and numeracy practices.

People

Students

Build knowledge of their role in the gradual
release of responsibility model.

Develop confidence and competence as
learners.

Staff

Understand and implement school–wide
practices.

Develop whole school collective
responsibility for student learning.

Leaders

Model instructional leadership and support
a culture of high expectations.

Parents/Carers

Recognise the impact that being an active
partner has on their child's learning.

Community Partners

Recognise that CPS is a place of learning.

Processes

Strengthening data driven, evidence
–based differentiated literacy and
numeracy experiences and interventions
with support from Instructional Leaders.

Implement explicit teaching using modelled,
guided and independent strategies through
the I Do, We Do, You Do Model.

Embedding explicit practices and systems
for professional learning and evaluating
their impact on teaching and learning.

Engaging parents in learning experiences
and conversations about their child's
learning.

Evaluation Plan

SCOUT baseline data sets

IL growth data – baseline

SEF S–aS

TTFM survey and analysis

PDP process, goals tracked.

SENTRAL data

Feedback from community groups

Active participation of parents/carers in
learning meetings

Teaching programs with registered delivery
of I Do, We Do, You Do.

Practices and Products

Practices

Collaboration is valued and embedded as
an integral component of learning.

Every teacher uses data to inform and
differentiate their teaching and learning.

Positive partnerships with parents are built
through a focus on learning.

All teachers have a shared understanding
of and are committed to implementing
explicit teaching methods.

Products

Whole school systems support
collaborative and leadership practices.

Quality teaching programs reflect
consistent school wide priorities and
practices.

Parents have an increased understanding 
of and recognise their contribution to their
child's learning.

Students recognise themselves as
successful learners.
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