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School background 2018–2020

School vision statement School context School planning process

At Canley Vale Public School our purpose is to create a
quality learning environment to develop confident, creative,
capable and responsible multicultural citizens of the future.”

Canley Vale PS is a large and dynamic  school located in
the heart of South Western Sydney catering to the needs
of  980 students P–6 and their families. The school serves
a culturally diverse  community with 97% of students
identified as EAL/D; Chinese, Vietnamese and  Khmer are
the most highly represented cultures however recent newly
arrived  students and their family are of Arabic, African and
Pacific Island  background. Some of these families are
identified as being refugees.

The school provides a wide range of  academic and
extra–curricular programs aimed at developing the ‘whole
child’.  These programs include Early Action for Success,
Community Languages, Schools  as a Community Centre,
Pre School, Community and Multicultural events, choir  and
dance, debating and public speaking, chess club and sport.
Students are  provided with leadership opportunities and
development via such programs as  the Student
Representative Council

The school is a hub of the local community  and often
serves as a meeting place for parents. It also provides a
venue for  weekend/after hours languages school and an
OOSH (Out Of School Hours) care  facility. Community
Liaison Officers assist the school to maintain positive  and
open channels of communication between staff, students,
parents and  community members. The school enjoys
support from many local businesses, in  particular
Cabra–Vale Diggers Club, Club Marconi and St Johns Park
Bowling  Club.

Professional learning for all staff is a  major focus and
much of this is accomplished via the delivery of
regular  team–based sessions, whereby grade teams work
with our Instructional Leaders  and Deputy Principals. Our
Aspiring Leaders program assists staff aspiring
to  leadership positions with the opportunity to develop
associated skills. Other  links with partner primary and high
schools are forged and maintained via  such initiatives as
the Community of Schools Performing Arts Program
and  weekly PSSA sport.

Canley Vale PS is supported by a small but  dedicated P &

Staff, students and community members were consulted in
a variety of ways, through forums, focus groups, surveys,
staff meetings, P&C meetings and online polls.  This
information was used to set the strategic directions.

Draft School Strategic Directions and revised School
Purpose were developed as a result of community, teacher
and student feedback. Both were presented to staff and
community at P&C meetings, staff meetings and through
the school newsletter requesting further feedback.

A staff planning team wrote the practices, products, people
and processes over a number planning days, the final
versions being the result of collaborative discussion,
consultation and feedback. This information was then
displayed in the staffroom for comment and posted on the
school newsletter in print and on–line.

Staff, students and community members were involved in
the mile stoning of the strategic directions during SRC,
parents and staff meetings.

Printed on: 10 April, 2018Page 2 of 8 Canley Vale Public School 1494 (2018-2020)



School background 2018–2020

School vision statement School context School planning process

C Association, formed in 2010 to provide a further
avenue  via which parents and school community members
are able to actively  participate in, and contribute to, the
education of students.
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Quality Teaching and Learning

STRATEGIC
DIRECTION 2

Systems Learning

STRATEGIC
DIRECTION 3

Wellbeing

Purpose:

To develop a collaborative school culture where continuous
improvement underpinned by future focused teaching and
learning is the responsibility of all stakeholders.

Purpose:

To develop a school culture of high expectations in regard
to efficient and consistent practices relating to service
delivery.

Purpose:

To enable our school community to connect, succeed and
thrive.
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Strategic Direction 1: Quality Teaching and Learning

Purpose

To develop a collaborative school culture
where continuous improvement
underpinned by future focused teaching
and learning is the responsibility of all
stakeholders.

Improvement Measures

Attainment of stipulated EAfS targets

All classroom teachers use PLAN 2 and
learning progressions and syllabus
outcomesto inform teaching and learning

All teachers use NESA compliant scope
and sequences

All teachers ensure 100% of students
demonstrate self regulation

Increased student growth in NAPLAN from
Year 3 to Year 5 in Reading.

People

Students

Develop self regulation so that they are
responsible for being active and engaged
participants in their learning

Staff

Teachers collaboratively engage in ongoing
opportunities to develop the knowledge and
understanding of the appropriate software
and supporting documents (PLAN2 and
Learning Progressions)

Feedback embedded into teaching and
learning experiences

Concise and consistent understanding and
application of school wide assessment
techniques evident amongst all staff

Leaders

Model exemplary classroom teaching
practice.

Processes

Consistent use of school wide data to
inform teaching and learning programs in
Literacy and Numeracy

Embedding best practice in all classroom
teaching and learning programs K–6

Review, develop and implement
assessment practices K–6

Evaluation Plan

Establish baseline data in Literacy and
Numeracy achievement and monitor
progress against obtained data using:

 • PLAN2

 • NAPLAN

 • Student work samples

 • Formative and summative assessment
data

 • Classroom observations

 • Parent/teacher interviews

Practices and Products

Practices

Regular entry of data that is used to drive
teaching and learning programs.

Literacy and numeracy pedagogy is
responsive to 3–6 assessment data.

Teaching staff use learning progressions in
conjunction with syllabus documents to
drive teaching and learning programs

All teachers use formative assessment
strategies

All teachers use NESA compliant scope
and sequences

Feedback is an evident aspect of student
learning

Assess current use of feedback in lessons
K–6

3–year NAPLAN item analysis to identify
target areas

Products

NESA compliant scope and sequences

Explicit, differentiated and targeted
teaching using identified best practice
models (e.g. TEN and L3)

Regular interactive Team PL workshops
that reflect school direction in all three
Strategic Directions

Teaching and learning programs reflect
embedding of NAPLAN item analysis target
areas
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Strategic Direction 1: Quality Teaching and Learning

Practices and Products

Students self–regulate across all key
learning areas

L3 pedagogy implemented in all K–2
classrooms

Printed on: 10 April, 2018Page 6 of 8 Canley Vale Public School 1494 (2018-2020)



Strategic Direction 2: Systems Learning

Purpose

To develop a school culture of high
expectations in regard to efficient and
consistent practices relating to service
delivery.

Improvement Measures

100% of staff understand and implement
school and Department policies, programs
and procedures

Attendance data indicates an improvement
from 94.3% to 97%

100% of absences explained

All new staff and beginning teachers
undergo immediate induction

Increased utilisation of SENTRAL modules

Use of SCOUT to analyse and evaluate
student and school performance data by
individuals and teams

People

Students

Actively promote and model the correlation
between policy knowledge and effective
school operations

Demonstrate comprehensive knowledge of
current and developing systems to support
development of capabilities in teams and
individuals

Reliable and consistent access to school
and department policy and policy advice

Staff

Engaged in professional learning targeting
practical understanding and effective
implementation of department and
school–based school management

Leaders

Are reliably and accurately informed of
enhancements and amendments to school
and departmental systems as applicable to
their child’s schooling

Processes

Review development and implementation
of school based procedures including
attendance, staff induction and beginning
teachers

Review, development and implementation
of Department policies, programs and
procedures, including External validation,
accreditation and SCOUT.

Evaluation Plan

Analyse current attendance data and track
progress as indicated in Milestone
Document

Meta data derived from SENTRAL module
usage

Increased attendance data and decrease in
full and partial student absences

Survey of Beginning Teachers and staff
new to the school in regard to effectiveness
of Induction Procedures

Results of departmental Financial,
Attendance and Workplace Heath and
Safety audits

Inclusion of system and policy–based
learning in staff Performance Development
Plans

Learning Support Team referrals including
Access Requests

Practices and Products

Practices

Staff demonstrate a pro–active approach
regarding attendance concerns in
accordance with policy and procedures

Parents and guardians inform school of
absences in a timely manner

New staff, including beginning teachers, to
take responsibility to engage in ongoing
professional learning

Staff utilising SENTRAL modules and
SCOUT more efficiently

Evaluate staff confidence in regard to
individual knowledge of and competency in
department policies and procedures

Products

Consistent implementation of attendance
monitoring procedures

Consistent delivery of beginning teacher
induction program and mentoring

Stability in delivery of Learning and Support
programs for students

Effective use of SENTRAL to streamline
school practices

External Validation completed

Joint responsibility for the induction of all
new staff and beginning teachers shown by
school leaders

Staff and community understand and
implement all new and existing school and
Department policies, programs and
procedures
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Strategic Direction 3: Wellbeing

Purpose

To enable our school community to
connect, succeed and thrive.

Improvement Measures

100% of staff satisfaction regarding stress
and support at work. 

Increased school community member
participation in school programs, events
and initiatives

100% of staff aware of and correctly
implementing policy

Parents value extra–curricular programs
and initiatives.

Students visibly monitor their own wellbeing
and that of others

People

Students

Students develop the skills to monitor,
manage and access support in regard to
their own wellbeing and that of others

Students know and use relevant language
to articulate and address wellbeing needs,
strategies and practices

Staff

Staff demonstrate self–belief, risk–taking,
persistence and awareness of students
needs

Staff are explicitly taught new wellbeing
practices and/or programs following
whole–school review

Parents/Carers

School community become active partners
in student wellbeing programs, events,
initiatives and referrals.

Positive growth mindset modelled by
school community

Leaders

School executive develop a co–ordinated
approach to learning and understanding of
wellbeing concerns for adults and children.

Processes

Review, develop and implement
whole–school wellbeing practices for

Review, develop and implement
whole–school wellbeing practices for adults
across the school community (ie: staff and
parents)

Evaluation Plan

Establishment of baseline data for student
and staff wellbeing via SENTRAL data and
Tell Them From Me (TTFM) surveys

Ongoing implementation and analysis of
TTFM for students, staff and school
community members and People Matter
survey responses (staff)

Learning Support Team referrals and
Access Request success rates

Formative, summative and anecdotal
evidence of wellbeing practices throughout
the school

Practices and Products

Practices

Class structure to promote a collective
responsibility for student learning and
success and ensure provision of peer role
models for all students

Class structures that ensure collective
efficacy in development and delivery of
ILPs

‘Strive to Thrive’ Award

Consistent use of common language

Wellbeing focus areas communicated via
social media and newsletters

Products

A planned whole school approach to
wellbeing for staff, students and community

Quality Learning Environments across P–6

Positive staff culture

Staff aware of and correctly implementing
policy

Happy, supported, resilient, pro–active and
independent students

Social support of all staff

A school culture inclusive of community
that actively seeks community input
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