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School background 2018–2020

School vision statement School context School planning process

Our school creates a high achieving, comfortable and
supportive learning environment that enjoys the full support
of the parents and community in all that we do. Our
students are encouraged to be self–motivated, highly
driven, proud participants in their schooling, and in
everyday life. Through the education and nurturing of the
whole child, our students develop a love of learning that
lasts a lifetime, accompanied by key skills that enable them
to succeed in their future schooling and working careers.
Our school is the hub of the community; it is respected,
highly regarded and flourishing.

The village of Bowning, with a population of 441, is located
15 kilometres from the town of Yass on the Hume Highway
in the Yass Valley Shire. The students, K–6 are
predominantly from Anglo–Saxon backgrounds. In 2018
approximately 8% of our 24 student enrolments identify
as Aboriginal. Students were placed across two
multi–stage classes. The community is identified as low
socio economic.

Our school maintains a relentless focus on improving
literacy and numeracy achievement of all students across a
well–rounded and comprehensive curriculum. Teaching
and learning programs are tailored to meet the individual
learning needs of each student. Our school is well
resourced and able to provide students with access to the
latest technologies including ipads, Chrome Book
computers, interactive classrooms and video conferencing
facilities.

Our students, staff and community enjoy a close–knit,
friendly and caring environment which upholds the values
of Safe, Respectful, Responsible Learners. Our school is
proud to maintain a positive reputation within the
community for public speaking, sport, student behaviour
and the commitment of the teaching and SASS staff to the
wellbeing and  development of our students and their
community. The school benefits from being part of a
collegial network of local schools through which schools
deliver joint programs, students share educational
opportunities, and teachers participate in collaborative
professional learning.

The school, its community, staff and students entered a
rigorous planning process, whereby all stake holders were
invited to contribute their ideas to the new school plan in
meetings such as P&C meetings, through surveys and
student questioning. This, coupled with information
gathered from the "Tell Them From Me" surveys
and consultation with representatives from the local
Aboriginal Educational Consultative Group, assisted in
making decisions regarding the School Vision, Strategic
Directions and Purpose statements. Staff then continued to
work collaboratively to write the Improvement Measures,
Processes, Practices and Evaluation procedures for the
2018–20 School Plan. The plan is now a well developed
and comprehensive document that will enable all
stakeholders to fully understand the direction of the school
over the next 3 years. This plan supports the processes
that will enable the school to achieve its goals. 
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School strategic directions 2018–2020

STRATEGIC
DIRECTION 1

Learning and Wellbeing

STRATEGIC
DIRECTION 2

Quality teaching

STRATEGIC
DIRECTION 3

Community Engagement

Purpose:

Develop self–motivated, high achieving students who are
connected, supported and thriving.

Purpose:

Develop quality effective teaching through research based,
reflective practise that encompasses professional
standards and supports the learning and development of
the whole child.

Purpose:

Engage the wider community to be active participants in
the education and development of our school and
community culture.
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Strategic Direction 1: Learning and Wellbeing

Purpose

Develop self–motivated, high achieving
students who are connected, supported
and thriving.

Improvement Measures

Highly achieving – Data trends
demonstrate growth in Numeracy and
Literacy.

Students demonstrate expected growth and
goals as indicated in Individual Education
Plans/ one year growth for one year of
schooling.

Increased number of students actively
engaged in extra curricula activities across
the school and wider community.

People

Staff

Teaching Staff

Teachers have the skills to analyse and
use data to support the wellbeing learning
and growth of all students. 

Leaders

Establish a culture  where all staff are
encouraged to have a growth mindset
around their practice.

Community Partners

Understand and promote the positive
wellbeing and educational outcomes for all
students. 

Students

Students actively engage with the learning
and positive self–driven decision making
and how these impact on their learning. 

Processes

The school targets literacy and numeracy
priorities using evidence informed
pedagogy and the Early Action for Success
model.

The school develops and adopts wellbeing
and cultural (including Aboriginal) initiatives
that support the holistic development of
every student.  

Evaluation Plan

The school will evaluate the effectiveness
of the plan through the use of self
evaluation, surveys, student achievement
data, observation and levels of community
engagement. 

Practices and Products

Practices

Whole school wellbeing practises support
the wellbeing of all students so they can
connect, succeed and thrive.

Teachers work effectively with parents and
students to implement personalised
learning plans and differentiated teaching
and learning.

Teachers implement evidence based
change to whole school practices, resulting
in measurable improvements in wellbeing
and engagement to support learning. 

Products

Students consistently perform at high levels
on external and internal school
performance measures and show
consistent growth.

Excellent value added results at or above
expected levels for student achievement in
internal and external performance
measures. 

Student wellbeing is supported by a range
of effective programs and teaching and
learning initiatives that incorporate student
background and culture.

Students are actively engaged in their
individual learning as a result of quality
differentiation.
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Strategic Direction 2: Quality teaching

Purpose

Develop quality effective teaching through
research based, reflective practise that
encompasses professional standards and
supports the learning and development of
the whole child.

Improvement Measures

Teachers engage with and maintain high
quality teaching through professional
development and engagement with the
Teaching Standards, reflective in student
growth in learning outcomes.

Percentage of students engaging in
learning  positively through PBL, extra
curricula and regular behaviour monitoring
continues to increase over the three year
period.  

People

Students

All students engage in their learning by
positively responding to engaging with new
technology, teaching methods and social
expectations.

Staff

Teachers utilise their skills in reflection, and
evaluation to continue their growth as
educators and the growth in the learning of
their students.

Leaders

Establish an environment where staff
collaborate, reflect and facilitate
transformational change.

Parents/Carers

Parents and carers actively support the
school's purpose and directions to enhance
school and family relationships.

Community Partners

All community partners work closely with
the school to provide additional teaching
and learning opportunities to staff and
students.

Processes

Teachers engage
in innovative and effective positive
classroom and playground management
that optimises teaching and learning.

Teachers engage in professional
discussions and collaborate to evolve as
educators and have a mindset of continued
growth and development for themselves
and their peers.

Evaluation Plan

The school will evaluate the effectiveness
of the plan through the use of observational
rounds, Professional Development Plan,
minutes of meetings, lesson observations
and discussions, EBS data reports,
effective collaboration and quality
feedback.

Practices and Products

Practices

All staff engage with whole school
processes to implement, promote and
improve their practise.

Teachers consistently reflect on and
implement research based professional
learning to continuously evolve in their
professional practice.

Products

Highly effective teachers whose classroom
practice and whole school involvement
supports overall learning and wellbeing.

Staff teaching and learning programs are
well refined documents that demonstrate
quality teaching, evaluation and student
assessment.
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Strategic Direction 3: Community Engagement

Purpose

Engage the wider community to be active
participants in the education and
development of our school and community
culture.

Improvement Measures

Increased student enrolment numbers
through the positive reputation of the
school.

Increased interaction by the school and its
students in the local community. 

Increased numbers of parents and
community members volunteering at the
school on a regular basis both in the
classrooms and around the school. 

People

Staff

Teachers and support staff have the skills
to develop and maintain strong, authentic
and meaningful relationships across the
school and wider community.

Leaders

Establish a culture where staff develop a
positive mindset toward community
partnerships and ensure that these are
productive and in the best interest of the
school.

Community Partners

Wider community members and partners
embrace and support school/community
partnerships in enhancing educational
outcomes for all students.

Parents/Carers

Parents and carers actively support and
embrace the educational practices of the
school and enhance the school experience
through their involvement and feedback.

Students

Students actively engage with and
contribute to, whole school and community
projects for the advancement of their own
education and that of their peers.

Processes

There is an active school wide approach to
engaging the community in meaningful
relationships with the school. 

The school culture is one that embraces
and encourages feedback from all
members of the community on a regular
and ongoing basis. 

Evaluation Plan

The school will seek community and parent
feedback to evaluate the effectiveness of
the initiatives of this plan through; "Tell
Them From Me" surveys, registration of
community interest in school driven events,
informal feedback and the numbers of
parents volunteering on a regular basis.

Practices and Products

Practices

A culture of high expectation and
community engagement is supported,
resulting in sustained and measurable
whole school improvement.

The school engages the wider community
to be active and productive participants in
the educational process and growth of the
school.

Products

The school is acknowledged by the
community as having a culture of best
practice and high expectations.

The school has established strong
connections with the wider community that
contribute to positive feedback and
improved student learning outcomes.
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