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School background 2015–2017

School vision statement School context School planning process

Our Kingsgrove North High School community envisions a
school that produces life long learners in a safe,
supporting, caring, respectful and professional
environment. Our school aims to develop 21st century
learners who can achieve their personal goals while
becoming resilient, compassionate,informed and ethical
members of the wider community.

Kingsgrove North High School is a public comprehensive,
coeducational high school in the Canterbury Network of
schools. It is a school which offers every student aplace to
learn, lead and achieve their personal best. Kingsgrove
North HighSchool has a current enrolment of 857 students.
Our diverse community includes students from 47 different
cultural backgrounds. HSC academic achievements have
meant that our high achievers pursued sought after
courses at universities oftheir choice and many other
students followed promising pathways through TAFEand
work.

Kingsgrove North High School is involved in a dynamic
Community of Schools which includes Bexley North PS,
Clemton Park PS, Earlwood PS and McCallum’s Hill PS.
Kingsgrove North High School is involved in a wide range
of community relationships which aim to broaden student
learning experiences. These include Fusion, Belmore
PCYC, Campsie LAC, Max Potential, Links to Learning and
MTC Solutions and has developed links with a number of
local businesses that have contributed towards improving
student learning outcomes.

Our2015–7 School Plan is the result of significant
consultation across staff, students and parents with input
from some and community groups.

 • All staff completed a survey looking at

 • what sort of school we would like in 2018

 • what sort of students we want to produce

 • whatexperiences we want our students to have

 • howwe are preparing our students for post–school

 • our KNHS staff expertise to provide relevant and
connected learning experiences for all students

 • The SRC also completed asimilar survey with a focus
on student expectation

 • Our P&C also contributed to the plan looking at

 • thetype of learning experiences that they were looking
at the school providing fortheir children

 • the school environment (teaching / physical) that they
hoped KNHS would provide

 • the personal and social qualities they would like KNHS
providing for its staff and students

 • Community groups like Fusion, Belmore PCYC, Links
to Learning, Breakfast Club, Max Potential
contributedideas and suggestions for ongoing support
and directions.

Once all feedback was collated it was taken to the school
executive to map out the general strategic directions. The
school executive looked to the Melbourne Declaration of
Goals and recent DEC Policies (Every Student every
School; Great Teaching Inspired Learning, Local school
Local decisions) to inform our Purpose statements and
subsequent processes, products and practices.
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School strategic directions 2015–2017

STRATEGIC
DIRECTION 1

Actively involve students in the
learning process in an

engaging, safe and respectful
environment.

STRATEGIC
DIRECTION 2

A professionally developed and
resilient staff committed to
innovative teaching and

leadership.

STRATEGIC
DIRECTION 3

To actively involve the
community in developing a
collaborative, connected

educational culture

Purpose:

To have students who develop an understanding and
ownership of their learning inan inclusive and engaging
environment that prepares them as responsible productive
citizens.

Deliver programs that are focused on supporting students
to develop their literacy, numeracy, technology, creative
and social skills.

 

Purpose:

Continue to develop a teaching culture where staff have
access to the professional learning which informs their
teaching and learning practices in the classroom. To have
a staff that is actively engaged in their knowledge and
understanding of pedagogy, assessment and reporting,
leadership and classroom management in line with the
Australian Professional Teaching Standards

Purpose:

Our community working in partnership with the school to
provide opportunities and real life experiences to enhance
the teaching and learning of staff and students. To become
a connected community where all parties –students, staff,
parents, businesses, welfare agencies – are highly valued
in their contribution to the school’s educational outcomes.
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Strategic Direction 1: Actively involve students in the learning process in an
engaging, safe and respectful environment.

Purpose People Processes Practices and Products

To have students who develop an
understanding and ownership of their
learning inan inclusive and engaging
environment that prepares them as
responsible productive citizens.

Deliver programs that are focused on
supporting students to develop their
literacy, numeracy, technology, creative
and social skills.

 

Improvement Measures

 • Year 9 NAPLAN data to reflect a 15%
increased proficiency in inferential
comprehension skills

 • HSC results improvements to show a
20% reduction in Bands 1&2

 • Students report in the Tell Them From
Me (TTFM) Survey an improvement in
the level of classroom practice having a
clear purpose and reflecting a
differentiated approach

 •  Improve and update the learning
environment of the school across all
KLAs

Students

Develop a culture where students take
responsibility for their own learning.
Students to develop skills in time
management, study techniques and
understanding of the learning process.

Staff

 • Staff utilise the Australian Professional
Standards to know students and how
they learn and to know the content and
how to teach it. 

 • Utilising all school systems and policies
to develop  an engaging learning
environment

Parents/Carers

 • Support their child’s educational journey
and develop an understanding of their
learning needs and learning styles
across mainstream and support classes.

Community Partners

 • Opportunities for community partners to
interact with staff and students

 • Utilise community expertise in delivering
educational content

 • Develop student awareness of broader
social issues

Naplan – Developing a whole school
approach to programming that challenges,
engages and supports students that has a
direct focus on literacy and numeracy
strategies that also involves Study skills
workshops embedded in timetable 

Professional Development Project – A
team that plans the Professional
Development priorities for the staff that are
in line with schools strategic directions

Learning Platform – Develop a framework
for staff and students to work in as well as
drive sustain improvement and receive
explicit and detailed feedback. 

Learning Environment Improvement – A
team to look at the learning environment
and develop a plan to update and improve
classrooms and the school library for
students

 

Evaluation Plan

 • Analysis of HSC and NAPLAN data to
validate improvement measures

 • Analysis of Tell Them From Me survey
data

 • Evaluation of OASIS data on
attendance

 • Review of all existing KNHS policies
over the next 18 months

 • Compare number of students in existing
G&T Program (Cultissima) with 2016
intake

Practices

 • Students show higher standards of
behaviour, completion of work and
classroom involvement

 • Students Involved in more
extra–curricula activities relating to KLA
outcomes

 • Increased participation of students in
social awareness campaigns White
Ribbon Campaign / International
Women’s’ Day

 • Consistent use of modelling and
scaffolding techniques to support
student learning (BOSTES+ VET)

 • All staff equipped with strategies to
motivate and engage students across a
range of learning styles

 • All staff provide informed and timely
feedback for both formal and informal
assessment tasks

Products

 • NAPLAN improvements in Year 9
inferential comprehension skills to
reflect a 15%improvement. 

 • HSC results improvements to show a
20% reduction in Bands 1 & 2  

 • Students report in the Tell Them From
Me (TTFM) Survey an improvement in
the level of classroom practice having a
clear purpose and reflecting a
differentiated approach

 • Improve and update the learning
environment of the school across all
KLAs
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Strategic Direction 2: A professionally developed and resilient staff committed to
innovative teaching and leadership.

Purpose People Processes Practices and Products

Continue to develop a teaching culture
where staff have access to the professional
learning which informs their teaching and
learning practices in the classroom. To
have a staff that is actively engaged in their
knowledge and understanding of
pedagogy, assessment and reporting,
leadership and classroom management in
line with the Australian Professional
Teaching Standards

Improvement Measures

 • 100% of staff to have completed
GERRIC training

 • 100% of all staff understanding,
accessing and using SMART, RAP and
NAPLAN data to cater for students
learning.

 • All staff to deliver a differentiated
approach in classroom practice that is
reflected in teaching and learning
programs.

 • Implement the Instructional Rounds
program with participating and
representation from all KLAs

Students

 •  Students develop an understanding of
how  learning happens in the context of
the new Australian Curriculum

 • Students gain understanding of the
purpose and assessment process as a
learning tool. 

Staff

 • Further develop knowledge and
understanding of knowing  their
students and HOW they learn

 • All staff able to analyse and utilise data
(HSC, Naplan, SMART,Sentral, LST,
CELF testing) to better understand
student learning needs 

 • Staff mentoring program for beginning /
less experienced teachers / teacher
support. 

 • Staff engage in cross faculty
consultation, demonstration of
exemplars, showcasing different
strategies for assessment and feedback

Parents/Carers

 • Increased parent awareness and
participation in schoolbased events

Community Partners

 • Increased community awareness and
participation in school based support
programs to develop partnerships

 

GERRIC training – Staff to undergo 16
hours of GERRIC training (Gifted and
Talented and differentiation) to implement
this into their classroom practice and
programs.

Data – Staff engage in dialogue and
professional development workshops to up
skill and maximise their use in analysing
RAP and NAPLAN data to understand and
cater for students learning.

Differentiation in the classroom –
Through professional development, Staff
engage in innovative teaching practices
and link these to assessment practices
including the effective use of feedback to
improve student outcomes 

Instructional Rounds – Staff to participate
in Instructional Rounds in groups of 5 with
a focus on literacy classroom strategies.

 

Evaluation Plan

Review data of number of staff accessing

 • Data analysis packages

 • Professional development programs

GERRIC

1. Professional Development Framework

2. Feedback

3. Review of teaching and learning
programs to verify utilisation of
differentiated curriculum

 

Practices

What are our newly embedded practices
and how are they integrated and in sync
with or purpose?

 • Sentralised” markbook across all KLAs

 • ( Sentral Report)

 • Higher Order thinking tasks embedded
in all KLA programs (Differentiated
approach)

 • Staff access/ utilise SMART and
BOSTES RAP data to develop ongoing
understanding of current student cohort

 • Feedback that is timely and informed
.Exemplars made available reflecting
arrange of outcomes

 • Increased number of staff attending
professional development activities

Products

 • 100% of all staff trained and
knowledgeable in the use of GERRIC

 • 100% of all staff understanding,
accessing and using SMART, RAP and
NAPLAN data to cater for students
learning.

 •  All staff to deliver a differentiated
approach in classroom practice with
reflection in teaching and learning
programs.

 •  Implement the Instructional Rounds
program with participation and
representation from all KLAs.
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Strategic Direction 3: To actively involve the community in developing a
collaborative, connected educational culture

Purpose People Processes Practices and Products

Our community working in partnership with
the school to provide opportunities and real
life experiences to enhance the teaching
and learning of staff and students. To
become a connected community where all
parties –students, staff, parents,
businesses, welfare agencies – are highly
valued in their contribution to the school’s
educational outcomes.

Improvement Measures

 • Increase the number of parents
attending and interest in school based
presentations, Subject
Selection/Careers/VET programs and
P&C meetings by 80%

 • Increase the number of parent and
community views on school website by
75%

 • Increased number of parent responses
to school based surveys by 75% “Tell
them from Me” Parent satisfaction
survey

 • Develop and increase by 50%
community involvement and partnership
with the school and local businesses
  and community

Students

 • Change the mindset were students see
working with the community  and
businesses as part of their learning
journey

Staff

 • Staff to embrace the community links to
enhance student outcomes.

 • Further develop digital communication
skills with all stakeholders

Parents/Carers

 • Develop parent awareness of the
holistic community involvement in
educational outcomes

 • Work towards developing a school
culture that more readily involves
parents in the educational process

Community Partners

 • Build sustainable links with local
community /businesses; Community of
Schools and tertiary providers.

 • Community Partner networks with
Clemton Park, McCallums Hill,
Earlwood and Bexley North Public
Schools

School Image and Communication –
Increased use of technology to
communicate with parents and wider
community using the school app, website,
promotional strategies and the electronic
noticeboard.

Surveys and Feedback – Provide support
and assistance for parents to access
surveys and gather information about
school via community liaison officers and
open nights

Community Partnerships – Student to
access localised Work Experience and
Work Placements to have connected
learning experiences in non–school
settings and increased local business
profiles via presentations (Careers / subject
selection / parent evenings)

Community Involvement – Actively
promote greater parent participation at P&C
meetings by engaging the community to
participate in surveys, whole school
functions, promoting and celebrating
student achievements.

 

Evaluation Plan

 • Collect data on parent attendance at
school based events

 • Review involvement level of staff in
“Community of Schools” Professional
Development

 • Evaluate  community , business levels
of school involvement

Practices

 • School culture that embraces parent
contribution more widely in the
development, implementation and
evaluation of school policy

 • Initiate a database of parents / local
businesses that can complement our
current VET Work Placement needs

 • Host an annual community breakfast to
allow staff and parents to meet with
local businesses and community groups
that are working with our school  

 • Celebrate existing community / business
involvement via website / “community
wall”

Products

 • Increase the number of parents
attending and interest in school based
presentations, Subject Selection,
Careers, VET programs and P&C
meetings by 80%

 •  Increase the number of parent and
community view on the school website
by 75%.

 •  Increased number of parent responses
to school based surveys by 75% “Tell
them from Me” Parent satisfaction
survey

 •  Develop and increase by 50% 
community involvement and partnership
with the school and local businesses
and community groups
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