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School background 2015–2017

School vision statement School context School planning process

Together our school community encourages and supports
a quality learning environment. Through an atmosphere of
trust and mutual respect this partnership shares the
responsibility for learning. We strive to be the best we can
be and value the contributions of all for the success of our
students

Currans Hill Public School is located in the south west
Sydney Region of NSW. In 2016 the school had an
enrolment of 580 students with 20% having a language
background other than English and 6% Aboriginal and
Torres Strait Islander background. Learning and well–being
are at the forefront of all that occurs at the school. Through
the promotion of a climate of care, participation and
excellence, the school prides itself on providing a rich
curriculum for the students. Currans Hill has been
recognised as a dynamic school community clearly
demonstrating our motto Growing Together, Learning
Together'. Staff are committed to the continual
improvement of school initiatives and ongoing professional
learning to deliver high quality, innovative classroom
programs. Opportunities exist for students in art, dance,
music, sport, gymnastics, public speaking and student
leadership. A learning support program for students in need
of additional assistance caters for students' social,
emotional and learning needs. Reading Recovery,
Learning and Support, Speech Language Programs and
English as an Additional Language/Dialect initiatives
complement the work carried out by classroom teachers in
personalising programs to meet the needs of all students.
The school has a special education unit with 1
multi–categorical class (MC), 1 autism class (AU) and 1
intellectually mild class (IM). The school's facilities offer a
fully equipped hall, air–conditioned classrooms, two
covered outdoor learning spaces, a computer laboratory,
interactive whiteboards, a range of mobile devices
including iPads and an extensive library.  An Out Of School
Hours care facility is also provided for our community.

The school planning process was an extensive process
that involved students, staff and parents. A situational
analysis of the school based on quantitative and qualitative
data was analysed. This included student, staff and parent
surveys, interviews, parent forums and data from NAPLAN,
Literacy and Numeracy continuums, Reading Recovery
and school–based student assessments. Surveys included
school culture, student welfare and learning support.
Executive staff presented draft plans to all staff for further
analysis and staff contributions. These plans were then
presented to the school’s Parents and Citizens (P&C) body
for further consultation.
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School strategic directions 2015–2017

STRATEGIC
DIRECTION 1

Culture and Values

STRATEGIC
DIRECTION 2

Teaching and Learning

STRATEGIC
DIRECTION 3

Student Engagement and
Attainment

Purpose:

To develop a culture of continuous improvement for all
members of the community.

Purpose:

To ensure that high quality teaching and learning programs
are being delivered in every classroom to every student
and that all community members are lifelong learners who
work in partnership to facilitate best possible outcomes for
all stakeholders, providing a supportive and dynamic
learning environment where all parties strive to reach their
full potential.

Purpose:

To develop a high standard of education practice for 21st
century learners through the enhancement of a
differentiated curriculum catering for personalised learners,
high levels of student engagement, quality teaching and
professional learning
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Strategic Direction 1: Culture and Values

Purpose People Processes Practices and Products

To develop a culture of continuous
improvement for all members of the
community.

Improvement Measures

 • All teachers have formal development
and improvement plans and there is
recorded evidence of growth and
improvement with feedback provided by
executive staff.

 • Mentoring and support networks are
established with staff accessing and
contributing to a broad program of
collaboration across networks.

 • Evidence of high levels of parent and
community involvement with
consultation that enhances student
learning.

Students

 • Students are taught to demonstrate
positive behaviours for learning, respect
cultural identity and diversity and to use
21st century learning skills such as
creativity and problem solving to
become successful life–long learners
who are able to actively contribute to
society.

 • Students are able to openly
communicate with staff and parents
about their learning goals and respond
to effective feedback to improve their
academic progress

Staff

 • There is a school wide collective
responsibility for student learning and
success, with high levels of student
engagement and a comprehensive
curriculum that builds upon strong
foundations in literacy and numeracy.

 • The development of positive and
respectful relationships that promote
student development of strong identities
as learners and supports students and
families’ well–being and ensures good
conditions for student learning.

Parents/Carers

 • Ensure effective two way
communication between families and
school by using a range of strategies to
share information about student’s
achievements and learning needs,
school policies, practices and
community events.

 • Build a welcome culture of inclusion and
belonging that reflects and respects
diversity within the school’s community.

 • Create a family friendly atmosphere
through effective use of signage, whole
school events and assisting parents
through support groups and during
transition phases such as Preschool
and High School.

 • School leaders work with parents and
community members on a regular basis
to develop ways to improve parent’s
capacity to support student learning and
are involved in school decision making
processes. eg Parent helpers,
membership to P&C, tutors, sport
coaches, utilising parent skills across
the school

 • Increased  levels of  student
engagement  through  ICT  and inquiry
 based learning  practices

 • Formative Assessment practices to
provide quality feedback and explicit
learning practices.

 • School programs address the needs of
identified student groups eg ATSI,
EAL/D, students with a disability; and
are differentiated to meet individual
student needs.

 • 21st Century learning practices

 • Sustained Parental Involvement in
school events and involvement in
student learning

Evaluation Plan

Practices

 • Use of a variety of communication
processes.

 • Ensuring that all family and community
members have access to school staff

 • .Effective models of professional
learning, sharing of best
practice/classroom practice

 • Inspire a culture of learning, personal
best motivated by the exchange of
knowledge within the school and
through learning partnerships.

 • Quality educational, organisational
innovations embedded to improve
whole school efficiency.

 • Respect and celebrate the diversity
within the school community and
facilitate connections between families
and community members.

•Proactive professional learning teams
across stages and curriculum areas,
focused on using best evidence based
practice and data analysis delivering
consistent quality teaching and
achievement of professional teaching
standards and the school plan

Products

 • High levels of student attendance; 95%
and/or above state levels.

 • High levels of parent and community
support and involvement across the
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Strategic Direction 1: Culture and Values

Improvement Measures People Processes Practices and Products

 • Engage families in relevant decision
making about supporting student’s
learning, school policies and practices.

Community Partners

 • Enhance learning opportunities and
outcomes for students through strategic
relationships with our Community of
Schools, community groups, local
businesses and other educational
providers.

Leaders

 • Facilitate connections between families
and community members through a
variety of communication methods and
involve families and community
members in whole school planning and
evaluation.

school; 60%+ attendance at
parent/teacher interviews; 15+ parents
regular attendance at P&C meetings.
•All teachers have formal development
and improvement plans and there is
recorded evidence of growth and
improvement with feedback provided by
executive staff

 • Consultation with all families and
community members to identify issues
and concerns within the school.

 • Greater number of school based events
that parents and community can access
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Strategic Direction 2: Teaching and Learning

Purpose People Processes Practices and Products

To ensure that high quality teaching and
learning programs are being delivered in
every classroom to every student and that
all community members are lifelong
learners who work in partnership to
facilitate best possible outcomes for all
stakeholders, providing a supportive and
dynamic learning environment where all
parties strive to reach their full potential.

Improvement Measures

 • All teachers demonstrate evidence of
utilising student progress data in their
teaching and learning programs which
is shared among colleagues.

 • Formative assessment practices are
being used in all classrooms to inform
teaching.

 • Staff require less technical assistance
as they utilise technology in classroom
practice.

 • Executive supervision within teacher
accountability demonstrates that staff
are utilising improved teaching
strategies in their planning and
classroom practice.

Students

 • Engage students in meaningful, relevant
learning where they employ skills and
understandings required of 21st Century
learners

Staff

 • Build capacity and knowledge of
syllabus content through the
development of systems and cultures
that focus on teacher professional
development, including professional
learning and opportunities for dialogue
and observation of lessons.

 • Up kill staff in uses of technology and
the related inquiry skills required by 21st
Century learners.

 • Develop Teacher Development and
Performance Plans for staff to focus on
areas for improvement and professional
development

Parents/Carers

 • Increased parent awareness of syllabus
content and learning processes and
support for and understanding of 21st
Century teaching and learning
practices.

Community Partners

 • Utilise community members and
organisations to support school
programs and initiatives including
enhanced COS partnerships.

Leaders

 • Ensure leaders are informed and lead
conversations in current pedagogy and
best practice

 • Students are engaged in authentic
learning and self–regulate their learning
with goal setting and from feedback
from teachers.

 • Students engage in extra–curricular
activities

 • Teachers work collaboratively and
regularly review their teaching/learning
programs

 • Teaching practices develop knowledge,
understanding and skills of all students
utilising evidenced based practices and
innovative delivery as required.

 • Staff provide extra–curricular learning
opportunities for students.

 • Teachers effectively assess students
and provide students with an
understanding of their progress and
directions for further learning.

 • Parents are actively involved in a
collective responsibility for their child’s
learning through partnerships with
school staff

Evaluation Plan

Practices

 • Up skilling all staff in current technology
trends enabling them to explicitly teach
current 21st century learning and ICT
skills and embed these across all KLAs.

 • Encouraging and allowing staff to have
opportunities to share their areas of
interest with students and colleagues.

 • Staff will share their knowledge of
literacy and numeracy development with
students to ensure ownership (Data
walls).

 •  Quality teaching and learning practices
evident across K–6 with formative
assessment and data analysis providing
evidence of student growth and
direction.

Products

 • All students are explicitly aware of, have
ownership of their own abilities and can
articulate how to progress further.

 • All students exhibit sustained growth
along a continuum of learning

 • All staff will have a deep understanding
and knowledge of literacy and
numeracy development (Continuum) to
identify students’ abilities.
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Strategic Direction 2: Teaching and Learning

Improvement Measures People Processes Practices and Products

 • .Build capacity of staff to become future
leaders.
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Strategic Direction 3: Student Engagement and Attainment

Purpose People Processes Practices and Products

To develop a high standard of education
practice for 21st century learners through
the enhancement of a differentiated
curriculum catering for personalised
learners, high levels of student
engagement, quality teaching and
professional learning

Improvement Measures

 • Improved proficiency in literacy and
numeracy measured through increased
NAPLAN trend data and a minimum of
65% of students displaying appropriate
levels of growth (value–added)

 • Regular movement of all students along
the clusters on the Literacy/Numeracy
continuums.

 • High level of student attainment of
grade expectations displayed through
school assessment schedule; 90% of
year two students reading at or above
benchmark level 25; 70% of year two
students at or above counting on and
back level; numeracy

Students

 • Students to be explicitly aware of and
have ownership of their own abilities
and know how to progress further.

Staff

 • To encourage and allow staff to have
opportunities to share their areas of
interest with students and colleagues
and to develop networks across
schools.

 •  Have a deep understanding and
knowledge of literacy and numeracy
development (Continuum) to identify
students’ abilities.

 • Share knowledge of literacy and
numeracy development with students to
ensure ownership (Data walls).

 • Implement best practice skills and
strategies to allow students to progress
and to aim for continuous improvement.

Parents/Carers

 • Parents actively participate in their
child’s learning through attendance at
meetings with staff, three–way
interviews and a variety of school
events

People

 • Students exhibit self–regulation with
personal goal setting and reflection on
their learning.

 •  Teachers are presenting explicit criteria
to students and reporting on student
attainment and areas for growth

 • Teachers are utilising assessment data
to direct teaching and to improve
student attainment and growth.

 • Staff  collaborate and cooperatively
develop best practice strategies to
improve student performance.

 • arents are actively involved in their
child’s learning and have an
understanding of their progress through
interviews with staff.

Evaluation Plan

Practices

 • Develop resources to help families
assist students with learning at home.

 • Families and community members are
involved in setting goals for their
children’s learning as part of
personalised learning and support plans

 • Teachers are using student tasks to
involve families in student learning

Products

 • All students are actively engaged in
learning experiences that are designed
to stimulate problem solving, creativity,
collaboration, communication and
critical thinking skills and there is a
minimum of 65% of students displaying
appropriate levels of growth (NAPLAN)
and attainment at grade level
expectations

 • Staff are able to differentiate by product,
process, content and learning
environment to cater for individual
needs.

 • All students have understanding of
learning intentions and are able to act
upon instructive, authentic, timely
feedback in relation to syllabus
outcomes, continuums of learning to
achieve continuous growth.

 • 90%+ students have a positive attitude
to learning and their parents develop
shared understandings of how children
learn and what learning programs they
can access to support learning at home.
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