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School background 2015-2017

School vision statement School context School planning process

Rooty Hill Public School produces lifelong learners in a
safe, supportive, caring, respectful and professional
environment. Through excellence and equity in teaching
and learning, our students will become successful learners,
creative and confident individuals, active and informed
contributors to society.

Rooty Hill Public School is an integral part of the local
community, where we provide 'Quality Education in a
Vibrant, Caring School'.  As part of the ‘Learning
Neighbourhood’ we work with our local schools: Eastern
Creek PS; Minchinbury PS; and Rooty Hill HS to provide a
seamless education from Kindergarten to Year12. Parents,
staff and students work together in partnership and we
welcome parent and community involvement in our school
in a variety of ways including through our School Council
and our Parents and Citizens Association. We set high
standards and expectations for all our students.

 

Students are the school’s main focus. The school provides
an inclusive, multicultural learning and working
environment. Our community diversity is reflected in the
fifty-three cultural backgrounds of our 653 students. For the
60% with a Language Background Other Than English
(LBOTE) and for the 7%identifying as Aboriginal, we
provide the support of specialist staff who work
collaboratively with class teachers to ensure optimum
results for each student. Our support class for children with
special needs serves students from across the local area.

 

Students are able to participate in debating, public
speaking, performance groups or representative sport. All
students have access to advanced technology. The school
actively seeks to foster and develop student leadership and
participation.

We have a highly experienced Principal and executive
team who lead and support our team of 43 specialist early
childhood and primary education teachers.

 The school actively sought input from students, parents
and staff to determine and monitor its 3 key strategic
directions. This process included:

Consultation with our School Council, P&C, the school’s
Aboriginal Committee and school staff.

Regular school executive meetings to synthesise school
data

Relevant internal and external assessment data  to capture
baseline school performance levels to identify future areas
for improvement

Feedback provided from Principal School Leadership and
Director Public Schools NSW

Analysis and discussion of the data received from the ‘Tell
Them From Me’ survey for students and teachers.

Analysis and discussion of responses to whole school
parent surveys

 Our analysis of data provided by students, parents and
staff

and knowledge gained from our research into the School
Excellence Framework has combined to provide the focus
of our School Plan for the next three years.

 After consideration of all available data and current
research, our school has identified three overarching
strategic directions that will drive the ongoing growth and
development of the school.

For 2015-2017 our focus will be on students through:

*Successful, engaged learning

*Inspirational teaching

*Shared, purposeful leadership.
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School strategic directions 2015-2017

STRATEGIC
DIRECTION 1

Successful, engaged learning

STRATEGIC
DIRECTION 2

Inspirational teaching

STRATEGIC
DIRECTION 3

Shared, purposeful leadership

Purpose:

To develop successful, engaged learners within a culture of
educational aspiration and ongoing performance
improvement, supported by a strategic and planned
approach to student wellbeing.

Purpose:

To ensure all staff share responsibility for student
improvement and the learning culture of the school.

To develop staff skilled in meeting the individual learning
needs of all students supportedby appropriate professional
learning,  

Purpose:

To cultivate a school-wide culture of high
expectations,community engagement and a shared
responsibility for student learning and success. To ensure
resource allocation supports improved student outcomes
andthe professional effectiveness of all school members.
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Strategic Direction 1: Successful, engaged learning

Purpose People Processes Practices and Products

To develop successful, engaged learners
within a culture of educational aspiration
and ongoing performance improvement,
supported by a strategic and planned
approach to student wellbeing.

Improvement Measures

All students achieve a minimum 12 months
growth per year on the Literacy and
Numeracy Continuums

 

All students achieve positive  growth in
NAPLAN (Years 3-5,Years 5-7)

Students

Students are aware of their strengths and
areas for further development and have the
capacity to identify their own aspirational
goals.

Parents/Carers

Parents will have the opportunity to develop
their understanding of curriculum and
student learning through written
communication and participation in school
information sessions.

Parents and carers understand what, why
and how students are learning and how
they can assist their child at home.

Staff

Staff commit to the concept that all
students will be successful learners and
facilitate this through appropriate
curriculum delivery

Leaders

School leaders have the capabilities to lead
staff professional learning to ensure
teachers have the necessary skills to
deliver quality classroom practice to
engage students

Strong Literacy and Numeracy
Foundations

L3 implemented in Kindergarten, Year 1
and Year 2

Focus on Reading strategies implemented
in Year 3 to Year 6 classrooms

TEN and TOWN  numeracy strategies
implemented in all classrooms

Early Action for Success (EAfS)
implemented K-4

Student Wellbeing

Whole school engagement with the
systems and practices of PBL(Positive
Behaviour for Learning)

Personalised Learning

Indigenous student support

Expressive/receptive Language Program

Individual Intensive Reading Program

Stage 3 Intensive Math Program

Individual Student Goal Setting Program

Evaluation Plan

Monitoring success of individual
intervention programs via the Learning
Support Team

Student literacy and numeracy learning will
be monitored through analysis of external
and internal data and learning programs
will be regularly refined and adjusted

Practices

Student classroom practice demonstrates
on-task and confident learning

Classroom environments are positive, calm
and productive

School, class and self-recognition of
achievement and growth

 Student wellbeing is supported by a
comprehensive and inclusive wellbeing
framework

Students develop and monitor their
personal learning goals using staff-
provided feedback

Products

All students achieve a minimum 12 months
growth per year on the Literacy and
Numeracy Continuums

All students achieve positive growth in
NAPLAN (Years 3-5, Years 5-7)
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Strategic Direction 1: Successful, engaged learning

Improvement Measures People Processes Practices and Products
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Strategic Direction 2: Inspirational teaching

Purpose People Processes Practices and Products

To ensure all staff share responsibility for
student improvement and the learning
culture of the school.

To develop staff skilled in meeting the
individual learning needs of all students
supportedby appropriate professional
learning,  

Improvement Measures

Staff meet the individual learning needs of
all students through evidence-
based,differentiated curriculum delivery

All teaching staff have individual
Performance Development Plans aligned to
the Australian Professional Standards for
Teachers which are designed
collaboratively and supported by Executive

Students

Students operate within a school-
developed culture of ongoing performance
improvement

Parents/Carers

Parents/Carers are aware of what their
child is learning and communicate regularly
and constructively with their child’s teacher.

Staff

Teachers accommodate the learning needs
of all students when designing,
implementing and evaluating lessons.

 

Teachers continually use professional
dialogue to reflect on and share their
classroom practices

Leaders

Leaders guide and support teachers to
build their individual and collective capacity
to sustain student achievement and
become quality practitioners

Differentiated Teaching

Supervisors working with teams to ensure
effective classroom planning,
implementation and accountability to meet
the learning needs of all students.

Provide professional learning based on
identification of group and individual staff
need around curriculum differentiation.

Whole school, grade and individual skill
development in consistency of teacher
judgement.

Professional learning to ensure effective
delivery of current NESA syllabus
documents.

Performance Development Framework

Implementation of the Performance
Development Framework for teaching staff

Technology

Technology resource acquisition plan.

Provide professional learning based on
identification of group and individual staff
need in technology skills

Evaluation Plan

Regular review , professional dialogue and
reflection about teachers’ professional
development plans

Monitoring of teaching and learning plans
and evidence of accommodations and
adjustments for the diversity of the learners

Review of ‘Tell Them From Me’ data

Practices

Appropriate assessment data informs the
documented planning and adjustment of
classroom and whole school teaching and
learning programs.

Differentiated teaching on display in
classrooms.

All staff are engaged in regular reflection
and the use of formal and informal
feedback to develop insights into the
effectiveness of their own teaching
practice.

NESA syllabuses successfully incorporated
and delivered in classroom practice

Staff engage with the Australian
Professional Teaching Standards to guide
professional growth

Products

All teaching staff have individual
Performance Development Plans aligned to
the Australian Professional Standards for
Teachers which are designed
collaboratively and supported by Executive

Staff meet the individual learning needs of
all students through evidence-based,
differentiated curriculum delivery
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Strategic Direction 2: Inspirational teaching

Improvement Measures People Processes Practices and Products
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Strategic Direction 3: Shared, purposeful leadership

Purpose People Processes Practices and Products

To cultivate a school-wide culture of high
expectations,community engagement and
a shared responsibility for student learning
and success. To ensure resource allocation
supports improved student outcomes
andthe professional effectiveness of all
school members.

Improvement Measures

An increase in parent attendance and
opportunities to engage with the school

Increased opportunities for staff to develop
purposeful leadership roles and engage in
career-path preparation

Students

Students develop their capacity to
demonstrate leadership skills through
participation in specific school-provided
programs

Parents/Carers

Parents are provided with multi-level
opportunities to be actively involved in
school related activities

Parents are provided with the opportunity to
contribute to school planning and policy
development

Staff

Staff demonstrate a commitment to
undertaking roles and responsibilities to
further their leadership development

Leaders

Leaders have the skills to identify and
develop leadership capacity in others

Community Partners

Learning Neighbourhood schools commit to
sustaining a partnership focused on
collaboration and capability development

Parent and Community

A series of targeted parent information
sessions

Investigate strategies for improving parent
involvement

Community Liaison Officer employed to
support the participation of LBOTE families
in the school

Transition programs   

Kindergarten   

High School   

Compass Program

Aspiring Leaders

Provision of internal and external
professional learning opportunities

*Relieving Executive roles

*Art of Leadership

*Primary Executive Support Group

Evaluation Plan

Parent surveys / focus groups to ascertain
success of parent sessions

Parent and teacher surveys around the
transition programs

Feedback from aspirants, achievement of
PDP leadership goal setting

Practices

Parents and community members are
involved in a variety of roles in an
increasing number of school activities.

Aspiring leaders expand their skills and
knowledge through clearly defined roles
and expectations.

Provision of multi-level opportunities for
parent engagement

Leadership development and workforce
planning are designed to drive whole-
school improvement

High-level curriculum links, collaborative
professional learning and transition
programs within the Learning
Neighbourhood community of schools

Products

An increase in parent attendance in
opportunities to engage with the school

Increased opportunities for staff to develop
purposeful leadership roles and engage in
career-path preparation
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Strategic Direction 3: Shared, purposeful leadership

Improvement Measures People Processes Practices and Products
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