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School background 2015–2017

School vision statement School context School planning process

At Woronora River Public School our staff and community
work together to develop balanced, confident and engaged
learners who grow and flourish into active and responsible
global citizens.

Students engage in a variety of rich, innovative learning
experiences; utilising 21st Century learning tools to deepen
their understanding and knowledge.

Staff provide a learning environment where students are
supported, challenged individually, academically and
creatively.

Woronora River Public School is a small school located
next to the beautiful Woronora River in the Sutherland
Shire.

Woronora River Public School provides a culture that
excels in exhibiting the attributes of a happy and safe
environment. Student welfare is highly valued by the school
community and a comprehensive range of programs and
initiatives is in place to ensure the safety and wellbeing of
all students, as well as to promote self confidence and
self–esteem. We also value the empowerment of students
to be self–directed and responsible for learning and
behaviour.

The school has a strong emphasis on providing quality
educational programs and offers a broad range of
extra–curricular activities. Our varied and balanced
curriculum emphasises deep knowledge and
understanding, addresses individual needs and values
enjoyment of the learning process.

Our community works in conjunction with a supportive P&C
who contribute funds to support teaching and learning
activities.

The school vision, an overall purpose for Woronora River
Public School and three strategic directions were
developed through data and evidence collection through
surveys, discussions and questionnaires completed by
staff, students and the school community.

In collaboration with all stakeholders, the collected data
was analysed and the school plan developed. A team
consisting of the teaching staff, executive, school
administration staff and members of the school community
will be established to support the implementation of the
plan and evaluate the milestones in achieving the strategic
directions.

The plan developed by staff, students and parents will be
presented to P&C in Term 1 2015.
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School strategic directions 2015–2017

STRATEGIC
DIRECTION 1

Responsible, adaptable and
successful learners

STRATEGIC
DIRECTION 2

Dynamic, innovative and
collaborative educators

STRATEGIC
DIRECTION 3

Shared responsibility to nurture
the whole child

Purpose:

At Woronora River Public School the purpose of student
learning is to develop adaptable and successful learners
who are critically reflective and have a love of learning.
They will be involved in creative and inquiry–based
learning experiences to generalise their higher–order
thinking to a variety of contexts in order to be global
citizens who are responsible, collaborative and successful.

They will be equipped to extend and apply their knowledge
to life's experiences. 

Purpose:

At Woronora River Public School the purpose of staff
learning is to develop dynamic, innovative and
collaborative educators who use effective teaching and
assessment strategies in  their daily planning.

Teachers will actively seek professional learning
opportunities to enhance their persona; pedagogy and
improve student learning outcomes. 

Teachers will collaborate and share knowledge, skills,
expertise and resources to ensure best practice.

Purpose:

At Woronora River Public School the purpose of school
learning is to build a shared responsibility to nurture the
whole child.

Parents will be actively engaged in a variety of school
activities in classrooms and through P&C, to develop a
common understanding of school practices and processes.

parents will be connected to the school and their input
valued by staff and students.
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Strategic Direction 1: Responsible, adaptable and successful learners

Purpose People Processes Practices and Products

At Woronora River Public School the
purpose of student learning is to develop
adaptable and successful learners who are
critically reflective and have a love of
learning. They will be involved in creative
and inquiry–based learning experiences to
generalise their higher–order thinking to a
variety of contexts in order to be global
citizens who are responsible, collaborative
and successful.

They will be equipped to extend and apply
their knowledge to life's experiences. 

Improvement Measures

Increase the percentage of students in
Bands 5 & 6 in YR 3 and Bands 7 & 8 in Yr
5 NAPLAN

Increase the percentage of students
achieving expected or greater growth in
Literacy and Numeracy continuums

Teaching programs reflect consistent use
and judgement of appropriate assessment
strategies – WALT/WILF

Teaching programs reflect syllabus content,
quality learning experiences and innovative
pedagogy

Students

Students will be highly engaged,
self–reflective learners who use 21st
Century learning tools to make significant
improvements in their learning.

Staff

Staff will use appropriate assessment
strategies to provide effective feedback to
students in order to drive and increase
student learning.

Parents/Carers

Parents will work in classrooms to support
students and to ensure continuing students'
learning growth.

Community Partners

Communities of Schools will actively
support students with transitioning
programs and opportunities for enrichment.

Leaders

Leaders will provide professional learning,
monitor assessment practices, teaching
programs and student growth to ensure
effective classroom and teaching practices
are utilised.

Moving the Middle in Literacy and
Numeracy

Staff utilise effective assessment strategies
and quality learning experiences to drive
teaching programs to support student
learning growth

Australian Curriculum Implementation

Staff effectively implement new syllabuses
by developing systematic and explicit
scope and sequences for all stages

Evaluation Plan

Reflective discussions with school leaders,
colleagues and community.

Practices

Immediate feedback from teacher via
WALT and WILF assessment strategies

Students value their own learning

Students experience broader learning
experiences through extra–curricular
activities

Increased use of 21st Century learning
tools

Enthusiastic learners because the are
engaged in interesting and quality learning
experiences

Students are reflective, setting personal
learning and behavioural goals

Students are engaged in rich tasks
because teachers are improving their
pedagogy

Products

Decrease in partial attendance rates as
students are more engaged and enthused
about their learning

Improvements in NAPLAN growth data,
movement of students in the middle bands

Improvements in PLAN data growth

Increased number of students at sound and
above in all curriculum areas
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Strategic Direction 2: Dynamic, innovative and collaborative educators

Purpose People Processes Practices and Products

At Woronora River Public School the
purpose of staff learning is to develop
dynamic, innovative and collaborative
educators who use effective teaching and
assessment strategies in  their daily
planning.

Teachers will actively seek professional
learning opportunities to enhance their
persona; pedagogy and improve student
learning outcomes. 

Teachers will collaborate and share
knowledge, skills, expertise and resources
to ensure best practice.

Improvement Measures

Staff Professional Learning Goals achieved
through the Performance and Development
Framework

Students achieving at or above expected
State growth in Literacy and Numeracy
NAPLAN

Increased and broader use of 21st Century
learning tools as per staff survey

Students

Students will achieve increased outcomes
in all areas of the curriculum and are
engaged through improved teacher
pedagogy

Staff

Staff will be reflective and self–directed in
their professional learning and engage in
better classroom practices through
opportunities for professional growth.

Parents/Carers

Parents will support staff with resources
and 21st Century learning tools

Community Partners

Communities of Schools will facilitate
shared collaborative professionals learning
for staff to enhance personal pedagogy

Leaders

Leaders will activate a culture of continuous
improvement by promoting and enhancing
broader and innovative pedagogy

Positive Performance and Development
Culture

Staff will formulate their Professional
Learning Plan to meet individual and
school based performance development
goals

21st Century Learning Tools

Staff will utilise effective 21st Century
Learning Tools to support and engage
student learning

Evaluation Plan

Reflective discussion through the
Performance and Development Framework

Practices

Collegial observations and discussions

Staff demonstrate self–awareness and
responsibility for self–improvement and
professional needs

Staff set personal goals

Use Teaching Standards to enhance
classroom practice

Teachers effectively communicate
expectations of deep knowledge,
understanding and high standards to
students

Staff provide evidence to demonstrate
progress towards professional learning
goals as outlined in their Professional
Learning Plan

Products

Staff completion of the Performance and
Development Framework including meeting
personal goals

NAPLAN growth at or above the state
average

Increased use of 21st Century technology
as a tool for supporting and enhancing
student  learning

A culture of professional collaboration
demonstrated by staff survey

Staff self–nominating for higher leadership
levels

Increased attendance at professional
learning opportunities monitored through
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Strategic Direction 2: Dynamic, innovative and collaborative educators

Improvement Measures People Processes Practices and Products

MyPL@edu
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Strategic Direction 3: Shared responsibility to nurture the whole child

Purpose People Processes Practices and Products

At Woronora River Public School the
purpose of school learning is to build a
shared responsibility to nurture the whole
child.

Parents will be actively engaged in a
variety of school activities in classrooms
and through P&C, to develop a common
understanding of school practices and
processes.

parents will be connected to the school and
their input valued by staff and students.

Improvement Measures

Increased parent engagement as
measured through involvement at P&C,
workshops and assisting class and
individual programs and interest groups

Increase in students choosing local high
schools

Students

Students are more engaged and achieve
better outcomes because parents are
working in partnership with the school

Staff

Staff will build a culture of trust through
common understanding and community
engagement

Parents/Carers

Parents understand the curriculum and
school processes through increased
engagement in school activities

Community Partners

Community partners will support the school
through marketing positive public relations
and transitioning programs

Leaders

Leaders think creatively and flexibly to
facilitate the links between schools and
community groups through positive
interactions and proactive strategies

Parent Involvement Project

Parents will be actively engaged in a broad
range of school activities

Transition Links

Successful transitioning program to and
from school. Enrichment of student learning
and staff development through
Communities of Schools

Evaluation Plan

Reflective discussion with staff, community
and professional colleagues (Communities
of Schools)

Practices

Staff will value and encourage parent
involvement in classrooms and programs

Parents will support homework policy and
practices

Co–camps/excursions with other small
schools

More opportunities for transition with feeder
high schools

Parents leading and supporting activity and
interest groups

Products

Increase in homework completion

Students choosing local high schools

Increased learning support programs
supported by parent tutors

Number of extra–curricular activities offered

Wider community involvement and
connections eg. Bushcare, RSL
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