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School background 2015–2017

School vision statement School context School planning process

Jamberoo Public School aspires to be a school of
excellence that provides students with 21st century skills
for life long learning and learning for life. The school is
committed to all Jamberoo stakeholders. This commitment
is linked to the Department's values of fairness, respect,
integrity and responsibility. Our goal is to create and
implement innovative and flexible programs which meet the
needs and expectations of our students and our local
community.

Jamberoo Public School, is a 'small school making a big
difference' and is committed to Quality Education. Student
success in literacy and numeracy is evident in NAPLAN
and school–based assessments and is a result of the
ongoing priorities of the school, which include high
expectations of student achievement, differentiated
teaching and learning, the integration of technology to
engage students and innovative and dynamic approaches
to quality teaching and learning.  Sport, debating, public
speaking and creative and performing arts are outstanding
strengths of the school. The school is enhanced by an
active Parents and Citizens Association and a supportive
local community. Jamberoo’s school motto is ‘Strive and
Succeed’. We believe every child can be a successful
learner. 

In 2014, Jamberoo Public School undertook thorough
evaluation processes to review current school practices
and identify areas for change and growth in the future.  A
school consultative committee of staff and parents was
established. In conjunction with feedback from members of
the school community, staff and students a school vision
was created as a platform for future development. 

Findings from the data were analysed by the committee
and a draft Vision Statement and strategic directions were
formulated. These recommendations were then referred for
whole staff feedback and Parents and Citizens
consultation.
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School strategic directions 2015–2017

STRATEGIC
DIRECTION 1

Writing

STRATEGIC
DIRECTION 2

Quality Teaching

STRATEGIC
DIRECTION 3

Quality Learning

Purpose:

Literacy growth is fundamental for life long learning and
learning for life. Jamberoo Public School strives to provide
students opportunities to succeed in writing through the
implementation of Visible Learning, learning intentions,
success criteria and focused feedback. Leading to a school
culture which embraces differentiated teaching and
learning in all aspects of literacy.

Purpose:

Jamberoo Public School aims to provide high quality
teaching, realising that it is this that drives improvement in
student learning. We believe that in schools that excel,
explicit systems are in place for teacher collaboration and
feedback to sustain quality teaching practice, teachers take
shared responsibility for student improvement and
contribute to a transparent learning culture.

Purpose:

Jamberoo Public School recognises that a positive
commitment to learning supports student wellbeing and
academic growth. Our goal is to assist students to become
responsible for their own learning and equipping them to
become critical thinkers, essential for their future success
in an ever changing and dynamic world. As such, learning
habits are an explicit goal of this strategic direction.
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Strategic Direction 1: Writing

Purpose People Processes Practices and Products

Literacy growth is fundamental for life long
learning and learning for life. Jamberoo
Public School strives to provide students
opportunities to succeed in writing through
the implementation of Visible Learning,
learning intentions, success criteria and
focused feedback. Leading to a school
culture which embraces differentiated
teaching and learning in all aspects of
literacy.

Improvement Measures

All staff will plan, monitor and

evaluate yearly targets in writing

based on student growth and

clusters on the literacy continuum.

All students being able to articulate

the learning intention, success

criteria and individual learning

goals.

Students

Develop knowledge of what they are
achieving in writing, what they need to do
to progress and how they will know when
they have achieved their writing goal.

Staff

Develop their skills in differentiation of
learning to provide engaging and
personalised teaching practices in writing.

Professional development in: implementing
formative assessment strategies to guide
future teaching/learning, utilising the
literacy continuum/ PLAN to make learning
visible for students and implementing
feedback strategies effectively to enhance
student learning.

Parents/Carers

Increased participation and engagement in
the setting of student learning goals and
the promotion of parents participating in
teacher interviews that discuss student
learning.

Leaders

Facilitate professional learning to develop
increased understanding of staff of Visible
Learning, effective feedback and
monitoring student progress in writing on
the literacy continuum.

Staff develop their knowledge of the

literacy continuum through targeted

professional learning.

Staff collaboratively analyse student

data and jointly plan differentiated

learning experiences.

Intervention for students not making

expected improvements in writing

provided through targeted learning

experiences.

Evaluation Plan

Formative and summative

assessments.

Internal – classroom assessments,

PLAN.

External – NAPLAN results

Feedback: teacher to student,

student to student and student to

teacher.

Student surveys and student focus

group data.

Practices

Teachers will collaboratively assess,
analyse data and use formative
assessment strategies to plan according to
student learning needs.

Parents, students and teachers will have a
shared understanding of what students are
achieving, where they will need to go to
next to progress and how they will know
when their learning goal is achieved.

Self monitoring – students demonstrate
confidence as learners and map their
progress against their personal learning
goals.

Products

100% of teachers are embedding Visible
Learning teaching practices, utilising
observation and feedback conversations
and analysis of student assessment data to
improve student writing outcomes.

Students make expected one year growth
on the literacy continuum per year.
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Strategic Direction 2: Quality Teaching

Purpose People Processes Practices and Products

Jamberoo Public School aims to provide
high quality teaching, realising that it is this
that drives improvement in student
learning. We believe that in schools that
excel, explicit systems are in place for
teacher collaboration and feedback to
sustain quality teaching practice, teachers
take shared responsibility for student
improvement and contribute to a
transparent learning culture.

Improvement Measures

Lesson observation protocols will be
established and followed, including
instructional coaching and the observation
of each other's practice.

All teachers develop PDP's aligned to the
professional standards and school plan
which are designed collaboratively with
executive support.

All identified aspiring leaders build their
leadership capacity through mentoring and
coaching by assuming leadership roles
within the school.

The embedding of regular sharing and
analysis of student data and feedback to
evaluate the effectiveness of teaching
practices into staff meetings.

Staff

Undergo Professional Learning (PL) in the
literacy continuum/PLAN to map student
growth. Early Stage 1 staff complete PL in
L3.

Staff participate in professional dialogue
and reflection to evaluate the effectiveness
of their own teaching practices, as part of
the observation cycle.

Ongoing implementation and building
teacher capacity of whole staff via
professional development in How2Learn,
Visible Learning and Inquiry Learning
pedagogies and Early Stage 1 staff trained
in L3.

Leaders

Engage all staff in personalised
professional development through a range
of improvement strategies that focus on
observations, feedback, self–evaluation
and sharing of practice.

Provide opportunities for students, staff and
the school community to provide
constructive feedback on practices and
procedures.

Evaluate practices, processes and
feedback to promote ongoing improvement.

Teachers will use professional standards
and Quality Teaching Framework to set
personal and professional goals.

Teachers will regularly use student data
and feedback to evaluate the effectiveness
of their own teaching.

Teacher observation, and subsequent
collegial discussion, promotes a quality
learning environment by providing
individual feedback to focus on the
continuous improvement of the teaching
and learning cycle.

Evaluation Plan

Teachers will evaluate and reflect on
personal goals and achievements.
Evidence is collected to support
achievement; staff reflect on their progress
towards achieving goals as discussed with
principal each semester.

Evidence of professional collaboration
including staff observations & feedback.

Practices

Teachers use data on a regular basis (data
meetings – twice a term) to assist them in
monitoring the effectiveness of their
teaching.

Formal mentoring and coaching takes
place, where colleagues share expertise to
support peers and improve teaching
practice, via classroom observations.

Teaching programs indicate the use of L3
pedagogy and ES1 students are receiving
a minimum three guided reading lessons
per week.

Products

All staff will use professional standards to
deliver quality teaching programs.

All staff use evidence based research to
inform practice and engage in
self–reflection of teaching practice and
professional learning goals.
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Strategic Direction 3: Quality Learning

Purpose People Processes Practices and Products

Jamberoo Public School recognises that a
positive commitment to learning supports
student wellbeing and academic growth.
Our goal is to assist students to become
responsible for their own learning and
equipping them to become critical thinkers,
essential for their future success in an ever
changing and dynamic world. As such,
learning habits are an explicit goal of this
strategic direction.

Improvement Measures

Students can describe some of the learning
habits that they are developing and explain
how they are strengthening these in their
daily lives at school.

All students know the difference between
fixed and growth mindsets and can
describe which mindset helps them
become successful learners.

All students can describe the 'learning pit'.
They can explain that learning should be
difficult and that you might feel uncertain
when you are learning something new, but
you can master the new learning.

All staff are teaching their students about
fixed and growth mindsets, the learning pit
and learning habits. Staff are developing
the depth of understanding about each of
these concepts in order to successfully
teach their students.

Students

Look for opportunities to make connections
between content and learning habits.

Look for opportunities to develop areas of
weakness with learning habits.

Know the 20 learning habits and
demonstrate the ability to implement them
in academic and social situations.

Staff

Develop depth of understanding about
mindsets, the learning pit and learning
habits.

Regularly 'split screen' lessons with a
content and learning habit learning
intention.

Parents/Carers

Provided with opportunities to learn more
about mindset, the learning pit and learning
habits at information evenings.

Provided with opportunities to understand
more deeply about these concepts through
articles in the school newsletter.

Given opportunities to provide feedback
through surveys.

Leaders

Provide opportunities for new staff to
develop their expertise in the area of
mindset, learning pit, learning habits.

Provide staff meeting time for How2Learn
professional learning.

Each term we will have a focus on one
disposition or group of learning habits,
which will rotate for five terms, as there are
five dispositions One term will also be
designated to focus on mindsets, the
learning pit and the power of yet.

The importance of learning habits will be
reinforced by the awarding of the Learning
Habit Awards, which can be used towards
students' bronze, silver and gold merit
system.

In 2015 & 2016, each learning habit was
explicitly taught for a two week period. In
2017, the explicit teaching of learning
habits will continue with teachers split
screening habits by further integrating them
into content taught, rather than teaching
them separately from the curriculum.

Evaluation Plan

In Term 1 2017, teachers used an
assessment opportunity to evaluate
students' growth mindset and attitude to
learning through surveys. This provided
valuable evidence that students were
internalising the How2Learn message.

In 2017, staff will re–examine the study
habits section of the school reports and see
if more emphasis on learning habits in this
section would be appropriate.

Practices

Self monitoring – students are able to
describe their strengths and areas of
weakness as learners, using the language
of the learning habits. They are able to set
goals to strengthen specific learning habits,
and thus to improve their academic
outcomes.

Products

School–wide emphasis on HOW2Learn
content, with emphasis on learning habits
to improve students outcomes in school
and beyond, in their lives.

Teaching and learning programs include
evidence of split screened lessons with
content and learning habits as of 2017.
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Strategic Direction 3: Quality Learning

Improvement Measures People Processes Practices and Products
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