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Introduction

The Annual Report for 2023 is provided to the community of Shell Cove Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Shell Cove Public School
Killalea Drive & Stradbroke Avenue
Shell Cove, 2529
https://shellcove-p.schools.nsw.gov.au
shellcove-p.school@det.nsw.edu.au
4297 2247

Message from the principal

As we reflect on the past academic year, I am thrilled to share with you the remarkable achievements and advancements
our school community has made. Our commitment to fostering a dynamic learning environment that caters to the diverse
needs of all students has been at the forefront of our endeavours.One of the key highlights of this year has been the
success of our Learning Support Groups, which have been instrumental in providing targeted assistance to students
across all grade levels. Through collaborative efforts and personalised approaches, we have witnessed significant
progress and growth among our students, ensuring that no one is left behind in their educational journey.Furthermore, I
am proud to announce that we have successfully embedded the new syllabus in the foundational years of Kindergarten
through to Year 2. This achievement speaks volumes about the dedication and adaptability of our teaching staff, who
have embraced innovative methodologies to enhance the learning experiences of our youngest learners.In addition, our
Primary grade staff have exhibited a commendable commitment to engaging in continuous professional development
and learning. Their enthusiasm and willingness to explore new teaching strategies have not only enriched their own
practice but have also had a profound impact on the academic achievements of our students in Year 3 through 6.Beyond
the confines of the classroom, our school has thrived in offering a plethora of extracurricular activities to our students.
The diverse array of opportunities provided has not only fostered a sense of belonging and school pride but has also
resulted in notable improvements in attendance rates. I am delighted to see our students actively participating and
flourishing in these extracurricular pursuits.Furthermore, I am thrilled to share that our school has been recognised as a
beacon of innovation within our regional network. Our staff's presentation on Artificial Intelligence (AI) to other schools
has garnered widespread acclaim, showcasing our commitment to staying at the forefront of educational advancements.
This achievement underscores our dedication to fostering a culture of innovation and continuous improvement.As we
look ahead, let us continue to build upon these achievements and strive for excellence in all our endeavours. Together,
as a unified school community, we can overcome any challenges and continue to nurture the talents and potential of
every student entrusted to our care.Thank you for your unwavering support and commitment to the success of our
school.
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School vision

At Shell Cove Public School, we have a commitment to nurture, guide, inspire and challenge students. To help students
to find the joy in learning, to build their skills and understanding and to make sense of their world.

We consistently implement effective teaching practices, allowing students access to teaching and learning that improves
their learning outcomes. The eight themes in 'The What Works Best' document provides a framework for our teachers to
connect students with the curriculum and to improve student achievement and skills.

We strive to create partnerships that promote excellence.

School context

Shell Cove Public School was established in 2005 and is located next to Killalea State Park on the picturesque South
Coast of NSW. The school is one of 20 Public Private Partnership schools found throughout the state. The school moto
of: 'Sailing the seas of excellence' is reflective of the high expectations of the community, students and staff.

The school comprises of 495 students who are placed into 20 mainstream classes. The school recognises and
encourages students to be active participants in their learning journey. Through the use of explicit teaching, effective
feedback, data to inform practice, effective assessment and positive wellbeing strategies the school is in a constant state
of self reflection and self improvement.

Evidence from the situational analysis has identified the need to continue the growth of the students in the top two bands
in literacy and numeracy.

Information collected from the Tell Them From Me (TTFM) survey has also identified a need for a focus on staff and
student welfare.

The analysis of our enrolment has also indicated an increase in our EALD background students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2023 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student growth and performance Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes in literacy and numeracy and to build strong foundations for academic
success for all students, we will further develop and refine data driven teaching practices that are responsive to the
learning needs of individual students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Evidence based practices
 • Personalise learning and support

Resources allocated to this strategic direction

Professional learning
AP Curriculum & Instruction
English language proficiency
Low level adjustment for disability
Socio-economic background
New Arrivals Program
Refugee Student Support
QTSS release
Integration funding support

Summary of progress

The focus for 2023 was on advancing educational initiatives aimed at optimising student support and learning outcomes.
This involved the continued implementation of withdrawal groups through the Learning Support Team model, where
data-driven decisions during planning meetings informed the composition of these groups. From semester 2 onward,
Learning Support Team (LST) support was closely aligned with Stage teams to provide flexibility in addressing both
academic and social development.
Effective use of assessment strategies played a crucial role in monitoring progress, with staff engaging in professional
learning sessions to enhance assessment practices. A comprehensive whole school assessment schedule was created
to support the implementation of the new curriculum, incorporating formative assessment trackers for English and
mathematics tailored to class needs through collaboration with Stage teams. The implementation of evidence-based
practices in literacy and numeracy, guided by the Assessment, Planning, and Curriculum and Instruction (APC&I)
framework, involved targeted professional learning sessions. These sessions focused on high-impact strategies in
English and Maths and were adapted to individual class needs through activities like lesson demonstrations and
feedback sessions. The APC&I framework also played a pivotal role in the creation of scope and sequences, yearly
overviews, and formative assessment trackers, including K-2 assessment trackers.

Future directions:

The focus for the next year will be on embedding the new curriculum in English and Maths for K-2, enacting it for
grades 3-6, and incorporating a big idea in Number for K-6. The Learning Support Team (LST) model will undergo a
Stage-based review to ensure best practices. There will be an emphasis on embedding the What Works Best Document
into all aspects of the classroom through Learning Walks and Professional Learning. The school will continue to offer the
MultiLit program.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

An increase in Check-in Assessment
mean scaled score for numeracy in
Year 3 and 5 in 2023 compared with
Year 3 and 5 in 2022.

The Check-in Assessment mean scale score indicates the percentage of
students achieving growth in Numeracy in Year 3 has increased by 7.6%.

The Check-in Assessment mean scale score indicates the percentage of
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An increase in Check-in Assessment
mean scaled score for numeracy in
Year 3 and 5 in 2023 compared with
Year 3 and 5 in 2022.

students achieving growth in Numeracy in Year 5 has increased by 1.7%.

An increase in Check-in Assessment
mean scaled score for reading in Year
3 and 5 in 2023 compared with Year 3
and 5 in 2022.

The Check-in Assessment mean scale score indicates the percentage of
students achieving growth in reading in Year 3 has increased by 4.7%.

The Check-in Assessment mean scale score indicates the percentage of
students achieving growth in reading in Year 5 has increased by 0.7%.
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Strategic Direction 2: Self sustaining and self improvement culture

Purpose

As a commitment to fostering a school wide culture of high expectations and a shared sense of responsibility for student
engagement, learning, development and success; the school will refine their strategic and planned approach to whole
school well-being processes that support the well-being of all students so they can connect, succeed, thrive and learn.
There is a whole school approach to improving service delivery and customer (parent and/or student) experience.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Well being
 • Strategic resourcing

Resources allocated to this strategic direction

Per capita
Socio-economic background
Low level adjustment for disability

Summary of progress

The focus for 2023 was on optimising school service delivery and implementing evidence-based changes to enhance
overall wellbeing and engagement. This involved the establishment of a Service Delivery team to ensure clear
administrative systems and processes. The team aimed to reduce the administrative burden on classroom teachers,
allowing them to focus on quality teaching. Creative approaches were adopted to enhance the physical environment,
leveraging technology effectively, and streamlining flexible processes for service delivery, information dissemination, and
parental engagement.
As a result of these initiatives, SchoolBytes was successfully implemented, increasing the capacity for teachers to
coordinate and organise various excursions across the school. The introduction of a new playground, games
room/sensory room, skate room, MTB club, S3 learning garden, gardening club, surfing program, and camps for Stage 3
contributed to a vibrant and holistic learning environment. The school also implemented evidence-based changes to
enhance whole-school practices, leading to measurable improvements in wellbeing and engagement. This included the
establishment of a learning culture that proactively teaches healthy coping strategies, resilience, and self-regulation. The
focus on collaborative strategies, such as Positive Behaviour Learning (PBL) slides, wellbeing team behavioural data,
and Rock and Water initiatives, further enriched the positive learning environment.

Future Directions:

Looking ahead, the focus for the next year will be on implementing the Resilience Project throughout the whole school
community, possible involvement in The Flourish Movement for teachers, along with the ongoing refinement of
SchoolBytes, including the potential use of a parent app. The school aims to develop a comprehensive communication
plan to alleviate the administrative burden on teachers and enhance parental engagement and satisfaction.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

83% of students attending more than
90% of the time.

The number of students attending greater than 90% or more of the time is
77.3% indicating progress toward the lower bound target.

Increase of the percent of students who
are interested and motivated at school
to match or better state average
(TTFM).

Tell Them from Me data shows 83.7% of students identify as having positive
Wellbeing at school indicating progress toward the lower bound target.
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When measured against the school
excellence framework, the school will
self assess as excelling in the following
areas: well-being, educational
leadership, management practices and
processes.

Self-assessment against the School Excellence Framework in the theme of
WELLBEING shows the school currently performing at Excelling.

Self-assessment against the School Excellence Framework in the theme of
EDUCATIONAL LEADERSHIP shows the school currently performing at
Excelling.

Self-assessment against the School Excellence Framework in the theme of
MANAGEMENT PRACTICES AND PROCESSES shows the school
currently performing at Excelling.
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Strategic Direction 3: Research and development

Purpose

Our community values a staff that demonstrate personal responsibility for maintaining and developing their professional
standards. We will continue to recognise the expert contemporary knowledge of our staff and continue to encourage
innovative practices through a process of evaluation and collaboration.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Professional learning
 • Innovative practice

Resources allocated to this strategic direction

AP Curriculum & Instruction
Professional learning
Aboriginal background

Summary of progress

The focus for 2023 was on enhancing curriculum planning and leadership development initiatives. This involved
implementing curriculum planning sessions to support the rollout of the new syllabus for K-6 alongside AP C&I. Teachers
from Kindergarten to Year 6 actively participated in these sessions during local network meetings to facilitate the
contextualisation of units. Simultaneously, a group of teachers across the school engaged in an Artificial Intelligence
Innovation Showcase, exploring diverse applications of AI. Following this showcase, teachers implemented various uses
of AI across the school, and leaders in AI presented our school's utilisation of AI at the Regional South Principal
Conference.
As a result of these initiatives, teachers utilised data analysis techniques to refine curriculum planning, ensuring
alignment with the new syllabus. Coaching and mentoring supported the enhancement of teaching practices, especially
in integrating AI into various aspects of learning. Student learning outcomes were monitored using data-driven
approaches, showcasing improvements tied to the strategic focus.

Future Directions:

In the upcoming year, the school plans to support staff with professional learning in behaviour management, a suite of
leadership project for aspiring leaders will be offered, and there will be ongoing professional learning opportunities and
knowledge sharing in the field of Artificial Intelligence. The Reconciliation Action Plan will undergo a review with the aim
of identifying new goals, supporting further improvement towards inclusive and culturally sensitive educational practices.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

School self-assesses as sustaining and
growing in the element of Learning and
development: expertise and innovation
(SEF V2)

Self-assessment against the School Excellence Framework in the theme of
LEARNING AND DEVELOPMENT shows the school currently performing at
Excelling.

School to self identify as sustaining and
growing in professional standards and
learning and development when
measured against the School
Excellence Framework.

Self-assessment against the School Excellence Framework in the theme of
LEARNING AND DEVELOPMENT shows the school currently performing at
Excelling.
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Funding sources Impact achieved this year

Integration funding support

$377,256.00

Integration funding support (IFS) allocations support eligible students at
Shell Cove Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalise learning and support

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in the following impact:
All eligible students demonstrating progress towards their personalised
learning goals.
Students were provided with one-to-one intervention from School Learning
Support Officers (SLSO’s) in the classroom and playground, based on their
level of need.
All Personalised Learning and Support Plans (PLSPs) were regularly
updated and responsive to student learning needs and progress ensuring
eligible students received personalised learning and support within their own
classrooms.
Feedback indicates that parents/carers feel that their child is very well
supported by the Learning and Support Team and classroom teacher.

After evaluation, the next steps to support our students will be:
The use of integration funding will be adjusted throughout the year in
response to student Personalised Learning and Support Plans (PLSPs)
reviews to ensure funding is used to specifically address each student’s
support needs.

Professional learning

$31,530.72

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Shell Cove
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Evidence based practices
 • Professional learning
 • Innovative practice

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing

The allocation of this funding has resulted in the following impact:
Increased capacity of all teachers to differentiate the curriculum to cater for
students above and below the expectation in literacy and numeracy.

Assistant Principals Curriculum and Instruction (APC&Is) have supported
both classroom teachers and Assistant Principals to develop their skills and
understanding in data analysis and classroom practice.

K-2 staff have a solid understanding of the new syllabuses and associated
teaching practices.

Increased opportunities for staff to engage in professional discussions,
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Professional learning

$31,530.72

observations and professional dialogue.

After evaluation, the next steps to support our students will be:
The leadership team will work towards creating structures to support an
inclusive learning culture that enables learning and growth for every teacher.
Additional professional learning to support staff with the implementation and
teaching of new syllabuses.
To ensure the school's professional learning cycle and mandatory
requirements are met by all staff.
Staff engaged in a variety of professional learning activities aligned to
system, school and individual performance and development goals to
improve growth and achievement for all students.

Refugee Student Support

$751.60

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalise learning and support

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of additional staff for targeted student support

The allocation of this funding has resulted in the following impact:
Weekly additional language lessons for students from our specialist EALD
teacher.

After evaluation, the next steps to support our students will be:
To sustain relationships with culturally and linguistically diverse parents, the
need to embed the use of interpreters within all home-school communication
processes has been identified.

New Arrivals Program

$13,840.00

The New Arrivals Program funding provides on arrival, intensive English
tuition for eligible, newly arrived English as an additional language or dialect
(EAL/D) students at the beginning and emerging phases of English
language proficiency at Shell Cove Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalise learning and support

Overview of activities partially or fully funded with this targeted
funding include:
 • employing a specialist teacher to provide intensive English language
support focusing on language development to participate successfully in
schooling

The allocation of this funding has resulted in the following impact:
37.65 % of students progressing to the next phase of English learning
proficiency

After evaluation, the next steps to support our students will be:
Professional learning for classroom teachers to enhance teaching and
learning programs through language scaffolding to ensure classroom
content is accessible.

Socio-economic background

$44,517.82

Socio-economic background equity loading is used to meet the additional
learning needs of students at Shell Cove Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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Socio-economic background

$44,517.82

 • Personalise learning and support
 • Strategic resourcing

Overview of activities partially or fully funded with this equity loading
include:
 • staff release to increase community engagement
 • resourcing to increase equitability of resources and services
 • employment of additional staff to support the Learning and Support
program implementation.

The allocation of this funding has resulted in the following impact:
Additional staffing to implement group interventions (writing/reading boost,
Phonemic Awareness, MiniLit, Bump it up groups, Extension groups, Social
skills and mathematics groups).
Additional release time for professional learning to support identified
students with learning and support needs.
Students were provided with one-to-one intervention from School Learning
and Support Officers (SLSO’s) in the classroom and in the playground,
based on their level of need.
The purchase of effective literacy and numeracy resources including those
for MiniLit which support literacy and numeracy growth.

After evaluation, the next steps to support our students will be:
Continued provision of MiniLit as an intervention for targeted students.
Continued employment of additional teachers for wellbeing, literacy and
numeracy intervention.
To continue to employ School Learning and Support Officers (SLSOs) to
support interventions for targeted students.

Aboriginal background

$19,673.16

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Shell Cove Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Innovative practice

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of local Aboriginal Education group to facilitate whole school
Language, Arts and Dance program.

The allocation of this funding has resulted in the following impact:
The creation of a school culture that values the identity, culture, heritage
and languages of our Aboriginal histories and culture. 
The funding has allowed for cultural education for both students and
teachers to be delivered.

After evaluation, the next steps to support our students will be:
To develop stronger connections with the local Aboriginal Education
Consultative Group.
To further expand the cultural education for our Aboriginal and Torres Strait
Islander children through workshops and the Personalised Learning
Pathways (PLP) cycle.
To strengthen the initiatives within the Reconciliation Action Plan to
successfully embed Aboriginal perspectives into all curriculum areas.

English language proficiency

$74,315.08

English language proficiency equity loading provides support for students at
all four phases of English language learning at Shell Cove Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalise learning and support
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English language proficiency

$74,315.08
Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • additional staffing intensive support for students identified in beginning
and emerging phases

The allocation of this funding has resulted in the following impact:
Student progress showing high growth on the EAL/D learning progressions,
with 80% of EAL/D students achieving expected or above expected growth.
EAL/D students are more confident and prepared to take risks with their
language use, as noted in teacher observations and work samples.

After evaluation, the next steps to support our students will be:
Additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds.

Low level adjustment for disability

$183,341.31

Low level adjustment for disability equity loading provides support for
students at Shell Cove Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalise learning and support
 • Strategic resourcing

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs

The allocation of this funding has resulted in the following impact:
The school achieved a more consistent approach to student learning
support and interventions.
An increased number of learning support referrals and subsequent
collaborative learning support activities.
The Learning and Support Team (LST) consolidated learning and support
procedures to ensure efficient and effective strategies were implemented for
student support.

After evaluation, the next steps to support our students will be:
To further expand the impact of the Learning and Support Team (LST), the
school will provide additional support for identified students through the
employment of trained School Learning and Support Officers (SLSOs).

QTSS release

$93,392.35

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Shell Cove
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalise learning and support

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum

The allocation of this funding has resulted in the following impact:
Regular coaching and mentoring to collect and analyse student data to
adjust instruction. Teachers have reported increased confidence in being
able to use data to plan teaching and learning programs and assist with the
targets outlined in the K-6 action plan.
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QTSS release

$93,392.35

Additional release time for teachers to engage in peer observations and
sharing of expertise.

After evaluation, the next steps to support our students will be:
Additional time for assistant principals to support classroom teachers to
develop engaging differentiated teaching and learning programs guided by
current syllabuses and student data.

COVID ILSP

$82,599.72

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2023.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition

The allocation of this funding has resulted in the following impact:
Ongoing monitoring of the students and analysis of data sources indicate
that 100% of students have achieved growth in literacy and numeracy.
Initially, students were unable to demonstrate the skills and strategies
required to achieve identified literacy and numeracy indicators. After small
group interventions, our Covid-Ilsp data reflects a significant shift in students
being able to demonstrate and consolidate indicators in the following areas:
Phonological Awareness:
Demonstrated 100%
Phonic knowledge and Word Recognition:
Demonstrated 75%
Consolidated 25%
Creating texts/Vocabulary:
Demonstrated 25%
Consolidated 75%
Number and Place Value:
Demonstrated 25%
Consolidated 75%
Additive Strategies:
Demonstrated 75%
Consolidated 25%

After evaluation, the next steps to support our students will be:
Based on the substantial growth attained in literacy and numeracy, it is
recommend continuing small group tuition in the school. Feedback from staff
surveys indicate that 100% of teachers believe the Covid-Ilsp program has
contributed to student growth in literacy and numeracy and 87% of teachers
stated that the strategies taught led to improved student engagement and
increased confidence in the classroom setting.
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Student information

Student enrolment profile

Enrolments

Students 2020 2021 2022 2023

Boys 274 259 257 242

Girls 245 234 221 217

Student attendance profile

School

Year 2020 2021 2022 2023

K 94.3 94.0 90.0 94.2

1 93.2 93.8 89.3 93.9

2 94.4 94.2 88.7 93.1

3 93.5 93.3 88.1 92.8

4 92.0 92.6 87.6 92.5

5 91.6 92.3 86.4 92.0

6 91.6 92.1 84.7 91.5

All Years 92.8 93.2 87.8 92.9

State DoE

Year 2020 2021 2022 2023

K 92.4 92.8 87.9 91.1

1 91.7 92.7 87.4 90.5

2 92.0 92.6 87.8 90.8

3 92.1 92.7 87.6 90.9

4 92.0 92.5 87.4 90.6

5 92.0 92.1 87.2 90.3

6 91.8 91.5 86.3 89.8

All Years 92.0 92.4 87.4 90.6

Attendance

NSW student attendance data in 2020 is not comparable to other years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

* Families evacuating and relocating due to NSW floods

* Sick students staying at home until a negative COVID-19 test was returned

* Household members testing positive to COVID-19

* The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and
overseas.

While there were no lockdowns or learning from home periods in Semester 1 2023, there was still a high prevalence of
sick attendance codes as students were encouraged to stay home if they were even slightly unwell. Advice for families
were still in place, recommending students and staff to stay home when sick and only returning to school when they were
symptom free. (See https://education.nsw.gov.au/schooling/covid-19/advice-for-families for advice).

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Printed on: 7 March, 2024Page 16 of 26 Shell Cove Public School 4641 (2023)

https://education.nsw.gov.au/schooling/covid-19/advice-for-families
https://education.nsw.gov.au/policy-library/policies/school-attendance-policy?refid=285839


Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 15.35

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher EAL/D 0.2

School Counsellor 1

School Administration and Support Staff 3.78

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2023, 2.5% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2023 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 3.60%

Teachers 3.00% 3.40%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2023 to 31 December 2023. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2023 Actual ($)

Opening Balance 255,647.43

Revenue 5,461,875.59

Appropriation 5,080,169.62

Sale of Goods and Services 146,804.73

Grants and contributions 224,279.31

Investment income 10,621.93

Expenses -5,555,322.94

Employee related -4,751,029.32

Operating expenses -804,293.62

Surplus / deficit for the year -93,447.35

Closing Balance 162,200.08

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2023 SBAR Adjustments ($)

Targeted Total 385,424

Equity Total 321,847

Equity - Aboriginal 19,673

Equity - Socio-economic 44,518

Equity - Language 74,315

Equity - Disability 183,341

Base Total 3,446,187

Base - Per Capita 124,404

Base - Location 0

Base - Other 3,321,783

Other Total 491,800

Grand Total 4,645,258

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

2023 Tell them From Me data indicates that:

Students:
 • 90% Advocacy at school, 95% Expectations for success and 66% sense of belonging
 • 88% of students have high advocacy and high expectations compared to state average of 64%

Please tell us some of the things you really like about Shell Cove Public School and explain why?

Themes in Responses:

Sports and Physical Activities:

Mention of soccer team and achievements.

Appreciation for playgrounds, basketball court, soccer fields, and oval.

Participation in sports clubs, soccer, oztag, skate club, mountain bike club, and PE.

Recess and Lunch:

Positive remarks about long recess and lunch breaks.

Enjoyment of playtime with friends during breaks.

Education and Learning:

Positive comments about education and learning.

Mention of STEM (Science, Technology, Engineering, and Mathematics) activities.

Appreciation for spacious and well-maintained classrooms.

School Environment and Facilities:

Observations about the school's size, canteen, and facilities.

Positive comments about the playground, oval, and basketball court.

Mention of shade and comfort in the school environment.

Social and Interpersonal Relationships:

Emphasis on the kindness of teachers, students, and friends.

Mention of social activities like drama club, Southern Stars, market day, and excursions.

Gratitude for the supportive and inclusive school community.

Canteen and Food:

Positive remarks about the canteen and its offerings.

Enjoyment of food-related activities and events.

Extracurricular Activities:

Participation in various clubs and activities such as chess club, drama club, and Southern Stars.

Appreciation for the variety of extracurricular opportunities.

Feelings of Safety and Belonging:

Positive feelings about the school as a safe and caring environment.
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Sense of belonging and being accepted by teachers and peers.

Overall School Experience:

General positive sentiments about the school and its activities.

Mention of favorite events, experiences, and the overall school atmosphere.

Individual Preferences:

Personal preferences, such as enjoying recess, playtime, market day, or specific school subjects.

Positive remarks about teachers, friends, and the overall school community.

Please tell us some things that would make our school even better and explain why?

Infrastructure and Facilities:

Desires for air conditioning in classrooms.

Calls for cleaner and more accessible bathrooms.

Requests additional playgrounds and recreational spaces.

Advocates for covered areas during rain.

Recreational Activities:

Proposals for more diverse and engaging activities during recess and lunch.

Suggestions for specific sports equipment, such as soccer and basketballs.

Calls for a swimming pool and a BMX club.

Equality and Fairness:

Concerns about favoritism, especially toward younger students.

Requests for fair access to playgrounds and amenities for all age groups.

Proposals for buddy systems between younger and older students.

Academic Experience:

Desire for more interactive and fun learning experiences.

Suggestions for changes in the curriculum, such as assignments related to personality and religion.

Student Well-being:

Calls for a calming room for students.

Proposals for a more welcoming and supportive atmosphere.

Requests for shorter school days or breaks for rest.

Logistical Improvements:

Recommendations for improvements in the kiss and drop area.

Advocacy for organized soccer field times.

Suggestions for better traffic flow in and around the school.

Social and Community Building:
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Proposals for activities like market day, a color fun run, and a disco to foster a sense of community.

Calls for a buddy system between younger and older students.

Miscellaneous:

Varied responses expressing overall satisfaction with the school.

A few responses with no specific suggestions or uncertainty about changes needed.

Parents:
 • 82% agree or strongly agree that the school has an effective student wellbeing focus

Please tell us some of the things you really like about Shell Cove Public School and explain why.

Supportive and Involved Staff:

High praise for the principal and staff being supportive, involved, and welcoming.

Specific teacher appreciation, highlighting individual efforts and care, especially for students with specific needs.

Effective Communication:

Positive remarks about effective communication between parents and teachers.

Mention of the importance of parent videos for understanding new teaching approaches.

Caring and Positive School Culture:

Descriptions of a caring, friendly, and positive school culture.

Positive comments about the school environment and the welcoming nature of teachers and the principal.

Student Well-being and Engagement:

Positive experiences related to the child feeling safe, supported, and challenged.

Recognition of efforts to improve outcomes for students, including Individualized Education Plans (IEPs).

Emphasis on the importance of extracurricular activities, playground equipment, and a balanced curriculum.

Community Engagement:

Positive remarks about community events, such as market day and social events.

Recognition of the school's efforts to involve parents and the community.

Professionalism and Experience:

Recognition of dedicated, professional, experienced, and organized staff.

Positive comments about the principal's knowledge of the community, staff strengths, and approachability.

Concerns and Suggestions:

Some mentions of staffing issues impacting extracurricular activities.

Desire for continued improvement, such as better reports and effective management of Individualized Education Plans
(IEPs).

Positive Learning Environment:

Recognition of teachers making learning fun and creating a positive space.

Appreciation for the variety of learning opportunities and activities.
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Individual Teacher Recognition:

Specific mentions of exceptional teachers and their positive impact on students.

Appreciation for teachers who go beyond their roles, engaging with students through activities like playing basketball and
telling jokes.

Student Pride and Ownership:

Parents noting that their children feel pride and ownership for the school.

Positive feedback on the improved readability and informative nature of semester reports.

Extension Opportunities:

Appreciation for the opportunities provided for student extension and engagement in extracurricular activities.

Recognition of teachers who make extra efforts for students' involvement in various activities.

Please tell us some things that would make our school even better and explain why.

Multicultural Education:

Desire for increased celebration and education of diverse cultures.

Suggestions include cooking classes, displaying flags of the world, and introducing cultured food in the canteen.

Emphasis on fostering understanding and acceptance of cultural diversity.

Educational Processes and Communication:

Concerns about the school report format, suggesting a need for clearer grading criteria.

Call for enhanced parent involvement beyond picnics and gift wrapping.

Suggestions for improving the Student Representative Council (SRC) to give students a more meaningful voice.

Staff:
 • 86% agree or strongly agree the school has a focus on staff wellbeing

Please tell us some of the things you really like about Shell Cove Public School and explain why.
 • Positive Work Environment:
 • Leadership fosters a warm, welcoming atmosphere.
 • Individual skills are valued.
 • Emphasis on staff well-being and development.
 • Positive school culture with engaging activities.
 • Commitment to Student Wellbeing and Learning:
 • Focus on improving student outcomes.
 • Calm and appealing physical space.
 • Inclusive outdoor areas for all students.
 • Supportive Staff Community:
 • Friendly and supportive staff.
 • Positive work ethic among students.
 • Parental value for education.
 • Leadership and Development Opportunities:
 • Opportunities for leadership development.
 • Executive team support for staff questions.
 • Commitment to continuous learning.
 • Values and Culture:
 • Emphasis on innovation, kindness, and respect.
 • Clear and transparent communication.
 • Wellbeing Initiatives and Support:
 • Wellbeing weeks.
 • Extra release time for planning and support.
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 • Reputation for High-Quality Learning:
 • Strong reputation for high-quality learning.
 • Abundance of opportunities for students.
 • Inclusivity and Passionate Teaching:
 • Inclusive and welcoming staff environment.
 • Passionate teachers dedicated to student learning.
 • Exceptional Staff and Leadership Support:
 • Exceptional, knowledgeable, and hardworking staff.
 • Supportive leadership with high-quality programs.

Please tell us some things that would make our school even better and explain why.

Facility and Environment:

Makeover for a fresher look.

Practical additions for sports and gardens.

Infrastructure and safety upgrades.

Staff Wellbeing and Support:

Continued emphasis on staff wellbeing.

Reduced administrative tasks.

Grounds maintenance and teacher support.

Academic Improvement:

More resources for mathematics.

Professional development for the new curriculum.

Optimizing class sizes and teacher-student ratio.

Behavior Management and Consistency:

Consistent behavior expectations.

Learning support within the class.

Quality over quantity in tasks.

Leadership and Aspiring Leaders:

Opportunities for aspiring leaders.

Upper executive understanding of teachers' needs.

Resource Allocation:

Further resources for learning support.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The Reconciliation Action Plan (RAP) has significantly impacted the wellbeing and engagement of Indigenous students
at SCPS. Term 1 saw increased participation in the Aboriginal Education Committee and a rise in RAP stakeholders.
Term 2 focused on tracking ATSI student attendance and incorporating Indigenous focus data in surveys. Term 3
witnessed the publication and signing of the RAP, with the introduction of the Dharawal Language resource. Term 4
includes the continuation of the RAP review process and the implementation of the LAD program. This comprehensive
approach fosters community engagement and supports Indigenous student success.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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