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Introduction

The Annual Report for 2022 is provided to the community of Chifley College Bidwill Campus as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Chifley College Bidwill Campus
Bunya Rd
Bidwill, 2770
https://bidwill-h.schools.nsw.gov.au
bidwill-h.school@det.nsw.edu.au
9628 2222

School leaders
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School vision

At Chifley College Bidwill Campus we aim to challenge and guide, to inspire and support, to focus on the positive, and
promote growth in literacy, numeracy and HSC achievement. We are here to
provide personally meaningful and engaging learning opportunities for everyone, to build a culture of collaboration, high
expectations, improvement, innovation and a love of learning so every student can contribute as a valued and
responsible member of our community. Chifley College Bidwill Campus strives to ensure a continuous cycle of
improvement to maximise student learning opportunities.

School context

Chifley College Bidwill Campus is a comprehensive 7-12 campus in the Chifley College located in Western Sydney on
the land of the Darug people. Our school was established as Bidwill High School in 1979 and we also share our site with
Bidwill Public School, giving us a uniquely family oriented, community atmosphere and culture. We became part of
Chifley College in 2000 and our current enrollment is 670, which has been steadily growing over the last five years.
Around 21% of students identify as having an Aboriginal background and around 40% of students are from Pasifika
families which include members of the Samoan, Tongan, Cook Islands and Maori communities.

Our school embeds Positive Behaviour for Learning and builds its identity and sense of community on its core values of
Responsibility, Learning and Respect. This is complemented with our commitment to Choice Theory as a guiding
principle. All teaching and learning programs and all wellbeing initiatives, are designed to reinforce these values and
support students in their social, personal and academic growth. Staff are committed to working together as a cohesive
and collaborative team.

We have a high proportion of students with a disability, including 61 (9%) in our four Support Unit classes. A significant
number of students are in Out of Home Care (OOHC) and are supported by a school funded student support officer.  The
majority of our OOHC students are Aboriginal, with many other students in kinship care. Almost half of students have
English as an Additional Language/Dialect (EAL/D) with Samoan and Tongan being the predominant languages spoken
in our school community. Of these students, 66 are at Developing level and 171 are Consolidating. Two students are at
Emerging. Our Family Occupation and Education Index (FOEI) is now 181, up from 174 and our Index of Community
Socio-Economic Advantage (ICSEA) is 864 which places us in the lowest quartile of socio-economic advantage.

Total enrolments have gradually increased over the previous 3-5 years. This increase is largely made up of gains in the
number of boys, particularly Aboriginal boys in the junior years, which may be attributable to our successful Clontarf
Academy. As shown in the Tell Them From Me TTFM survey, the majority of Aboriginal students have indicated a
positive connection to school and that the majority of teachers understand and value their culture.

Our staffing entitlement is 60 teaching staff and 15 non teaching staff in our school. Additionally, the school uses Equity
funding to employ 7 additional teachers, a Student Support Officer, a Community Liaison Officer and 5 additional School
Learning Support Officers. Being part of Chifley College entitles the school to an additional Head Teacher Teaching and
Learning, a Head Teacher Administration and a Head Teacher Wellbeing. We have a diverse range of experienced and
newly appointed executive staff. We have approximately 9% of our staff who are early career teachers.

We have fostered strong partnerships with numerous community groups and institutions. This includes Carriageworks,
Sydney, Macquarie and Western Sydney Universities, PCYC, Aurora Foundation and Fusion. Students regularly
represent the school and college in numerous sporting, cultural and academic activities.

A comprehensive situational analysis was conducted at the end of 2020, which included an analysis of student NAPLAN
and HSC data, and reflections on student wellbeing, staffing and school finance. Our School Excellence Self-assessment
Survey for the previous years was analysed and priorities were identified based on the themes that emerged. These
included a need to improve student wellbeing and engagement, inclusive teaching practices, greater community
engagement, and to provide further staff professional learning in these areas.

The Situational Analysis and this Strategic Improvement Plan have been developed with extensive consultation with staff
as well as significant input from students, parents and carers, and community partners. This process led to the
development of six initiatives within our three Strategic Directions, including:

- Strengthening Explicit Teaching Practices

- Improving HSC Achievement

- Enhancing Quality Teaching Practices
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- Developing Individualised Student Pathways

- Building Community Connections, and

- Nurturing Student Engagement

At the end of 2020 our school was also allocated substantial additional funds for the Covid Intensive Learning Support
Program (ILSP). A Covid ILSP team was established and their work in 2022  helped bridge learning gaps that arose as a
result of the interruptions to learning in 2020-21. Strategies being employed include small group tutoring using our
additional staff, and after school tutoring by our existing teachers.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to ensure all teachers are consistently engaging in high quality teaching to lift student performance.
Teachers will use explicit teaching strategies, data informed practices and engage in targeted professional learning to
enable every student to show growth in their learning each year.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Enhancing data analysis and evidence-based practices
 • Improving NAPLAN and HSC Achievement

Resources allocated to this strategic direction

Socio-economic background: $649,853.61
Principal Support funds: $37,625.00
Per capita: $180,000.00
Low level adjustment for disability: $452,277.46
Aboriginal background: $219,208.71
Professional learning: $48,222.21
Integration funding support: $142,112.99

Summary of progress

Enhancing data analysis and evidence-based practices

Utilising Logic Modelling and the QDAI approach to planning and evaluating we have analysed our SCOUT data and
current classroom and school practice. Based on this analysis we have developed our professional learning scope and
sequence to focus on key aspects of Reading, Numeracy and HSC attainment. With regard to Reading our key focus
was on developing teaching strategies to enhance student inferential comprehension. With regard to Numeracy our focus
was on place value, decimals, percentages and fractions. To help meet our HSC targets we determined that a focus on
improving student writing, in particular sentence structure, cohesion, vocabulary and paragraphing would be most
advantageous for our ATAR students. With this understanding we have provided a comprehensive professional learning
program for all teaching staff.

Our Professional Learning Team meets on a regular timetabled basis to consider relevant data and works to establish
evidence based practices across the school. We believe that there is a need for us to now take a more subject specific
basis to teaching literacy and numeracy so that it has relevancy to each teacher and each student. We intend to make
greater use of NESA resources to improve evidence based practice in reading and numeracy.  We have instituted
regular fortnightly line management meetings held between deputy principals and head teachers to monitor progress
towards literacy and numeracy targets and HSC compliance matters. Faculties have analysed their HSC data from the
previous year and presented to the Leadership Team to continue building their data driven practices.

Improving NAPLAN and HSC Achievement

In-school professional learning has been focused on improving specific literacy and numeracy targets. In Term 1 the
focus was on Reading (inferential comprehension), in Term 2 it was on Numeracy (place value, fractions, decimals) and
in Terms 3 and 4 our focus was on improving writing for the HSC. This involved taking a systematic approach to
deepening our understanding of sentence structure, cohesion, paragraphing and vocabulary. Each faculty also
developed an A-E scale rubric to determine how students could become more proficient in each aspect of writing when
completing classwork and assessment tasks. We intend to continue building on this focus next year, with an ongoing
emphasis on providing professional learning and DO NOW sessions for targeted aspects of literacy and numeracy. After
a review of the school timetable, an additional 3 periods per fortnight have been found and 2 of these periods will be
dedicated to a literacy and a numeracy lesson. We will also provide a professional learning focus on the importance of
formative assessment when developing student literacy and numeracy capabilities.

We implemented a program of DO NOW sessions for Numeracy and Writing on a daily basis since Term 2 (Numeracy)
and Term 3 (Writing).  Teachers in period 2 spend the initial 10 minutes of the lesson on a targeted numeracy strategy in
all classes 7-10. During the first 10 minutes of period 4 a targeted approach to aspects of writing is also implemented
across years 7-10.
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Numeracy

NAPLAN style questions in Maths classes have continued in years 7-9. Our Top 2 Bands target has increased from 2.5%
in 2021 to 6% this year, a steady improvement. Withdrawal of our high achievers by the CISLP team has continued.  An
encouraging sign this year has been the growing participation of the Numeracy Team which has met regularly and
developed a strategic direction for teaching numeracy lessons. This includes regular DO NOW lessons, KLAs including a
numeracy focus in their programs and next year we will have a dedicated period each fortnight to focus on Numeracy for
years 7-10. These lessons will be taught by members of the Maths faculty with the intention of other KLAs teaching
numeracy lessons in the future. Perhaps the most significant learning outcome for  the staff was recognising that when
we work together on an agreed goal we can make improvements. We will continue with Numeracy as focus area for
whole school professional learning. In particular our focus on teaching place value showed a significant improvement
with the number of incorrect questions decreasing in NAPLAN results from 2021 to 2022.

Our Check-In data for year 8 Numeracy indicates a result of 10% above state average for those students working in our
self select Maths class. This class was supported by a mathematics specialist SLSO from the CILSP team. This result
helps exemplify the positive effect in learning when student engagement is particularly high and students are intrinsically
motivated and have high levels of expectations and autonomy.

Literacy

Unfortunately we did not register an improvement in our top 2 band target for reading this year but we have improved the
number of students now recording scores in the upper middle bands. We have also seen an improvement with growth in
our NAPLAN Writing results this year. In 2023 there will be a timetabled Literacy lesson for all years 7-10. This will be
facilitated by literacy specialists in the LAN team. This additional tuition will provide greater focus for the DO NOW
sessions where students will be able to practice skills learned in their Literacy period.

Our Year 8 Check-In data demonstrates that our school is performing at the same level as our Same School Group
(SSG). Overall we are below State average. However when we identify the students who were supported by our CILSP
team their results are 7% above state average for student receiving small group tuition. This demonstrates the successful
nature of using small group interventions to help improve student literacy understanding.

HSC attainment

While there were some pleasing results for some of our students our overall progress toward HSC achievement targets
did not improve this year. Due to staffing changes some of our planned initiatives to support ATAR students did not
eventuate as anticipated.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the percentage of
students achieving in the top 2
NAPLAN bands in reading to the
lower bound system-negotiated target
of 10% or above.

 • 1% of students achieved in the top two bands in NAPLAN reading Year 9
indicating  progress yet to be seen toward the lower-bound target.

Improvement in the percentage of
students achieving in the top 2
NAPLAN bands in numeracy to the
lower bound system-negotiated target
of 9% or above.

 • 6% of students achieved in the top two bands in NAPLAN numeracy
Year 9 indicating progress yet to be seen toward the lower-bound target.

Improvement in the percentage of HSC
course results in the top 2 bands
toward the lower bound system-
negotiated target of 12% or above.

 • 3.6% of students attained results in the top two bands demonstrating
progress yet to be seen toward the lower bound target.

Improvement in the percentage of HSC
course results in the top 3 bands
toward the lower bound system-
negotiated target of 32% or above.

 • 12.7% of students attained results in the top three bands demonstrating a
decrease in progress toward the lower bound target.

Increase the percentage of Aboriginal  • 6% of Aboriginal students have achieved results in the top 3 NAPLAN
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students achieving in the top 3
NAPLAN bands in reading to the
lower bound system-negotiated target
of 17% or above.

bands in reading indicating progress toward the lower bound target of 17.%

Increase the percentage of Aboriginal
students achieving in the top 3
NAPLAN bands in numeracy to the
lower bound system-negotiated target
of 16% or above.

 • 14% of Aboriginal students have achieved results in the top 3 NAPLAN
bands in numeracy indicating progress toward the lower bound target of
16%.

Improvement in the proportion of
Aboriginal students attaining the HSC
whilst maintaining their cultural identity
to be at or close to the lower bound
system-negotiated Network target of
54.6%

 •  The percentage of Aboriginal students attaining the HSC whilst
maintaining their cultural identity was 56.3% of Aboriginal students in year
12, 2022, which is above our lower bound system negotiated target.

Improvement in the percentage of
students achieving expected growth in
Year 9 NAPLAN reading from 44.6%
to be closer to the school's lower bound
system-negotiated target of 56.3%

 • As NAPLAN was not run in 2020 we do not have the data needed to
calculate student growth scores for 2022

Improvement in the percentage of
students achieving expected growth in
Year 9 NAPLAN numeracy from 60%
to be closer to the school's lower bound
system-negotiated target of 66.3%

 • As NAPLAN was not run in 2020 we do not have the data needed to
calculate student growth scores for 2022
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Strategic Direction 2: Inclusive Learning Culture

Purpose

Our purpose is to embed a culture of inclusive practices, informed by evidence and research, to ensure quality teaching
in all curriculum areas. All teachers participate in collaborative professional learning to increase their capacity to
implement high impact strategies for individualised pathways.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Enhancing Quality Professional Collaboration
 • Implementing Individualised Student Pathways

Resources allocated to this strategic direction

Professional learning: $25,000.00
School to Work: $3,000.00
Socio-economic background: $26,025.00

Summary of progress

Enhancing Quality Professional Collaboration

In 2022 we successfully achieved our target with 34% of our teaching staff having now participated in at least one
session of the Quality Teaching Rounds. With representatives from every faculty involved this demonstrates that this
program is becoming more ingrained and valued by staff and students. Feedback provided by participants was extremely
positive with staff encouraging each other to have a go. It is also apparent that knowledge and understanding of the
Quality Teaching elements has increased substantially throughout the process. Some staff have commented that they
"have more confidence in what they are doing" and that they use the elements "as a mini self reflection" after challenging
lessons. A common reflection was that all staff valued receiving constructive and supportive feedback from colleagues
about their lessons. This is encouraging as this was initially an area of concern for some staff.

We believe this program will be enhanced next year if we provide additional resources to effectively include additional
time to engage in the professional reading component of the Quality Teaching Rounds. We believe this would further
enhance the experience and open up a greater professional dialogue between staff across the school.

Perhaps the following quote from a participants feedback encapsulates the strength of this initiative:

"It's OK to be nervous! I was super anxious about how my class would react/behave during my observation, but the
students and the observing teachers were great. It can be daunting to put your hand up for QTR (especially for beginning
teachers), but the process was really engaging. It was great to observe more experienced teachers from different
faculties to inform areas of my own teaching practice. I think participating in QTR is a very valuable experience."

Implementing Individualised Student Pathways

This particular initiative has proven difficult to keep on track and complete this year. Due to the promotion of our Careers
Adviser and difficulty in finding a suitable replacement much of this ambitious agenda was not able to go ahead as
initially planned. We were also unable to suitably provide staff to coordinate and teach our Year 10 ABC initiative
(Alternate Bidwill Course).  We have since recruited a new Careers Adviser in term 4 and anticipate that we will be able
to resume much of this work next year. We did however manage to coordinate a number of other programs including the
ROSA at Work initiative and the Back in the Game program to provide alternative pathway opportunities for our years 10
and 11 students in particular. We also were able to provide employment opportunities for some of our Aboriginal
students.

The whole Year 10 cohort participated in a full-day workshop called "Future in Focus" during Term 4.  The program was
delivered by Inspiring the Futures Australia which is part of the Schools Industry Partnership. The program was designed
to expose students to a variety of different career paths by interacting with around 15 industry volunteers from different
job backgrounds who spoke with the students about their career journey and answered their questions. Students enjoyed
the opportunity to interact with these professionals and to hear about a diversity of potential future pathways available to
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them. Three Year 10 students also participated in a week-long automotive pre-apprenticeship that was run as part of the
Educational Pathways Program. As a result one student subsequently secured a full-time apprenticeship as a mechanic.
The PCYC Fit for Work program ran for 8 weeks, 5 days per week, designed to help students gain employment. We were
able to secure jobs for 5 students. The PCYC Girls Program ran for one day per week for 8 weeks with 6 girls
participating. The TVET and SBAT courses continued running independently as usual.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

All teachers have undertaken targeted,
relevant evidence-informed
professional learning in Quality
Teaching Practices and Individualised
Pathways.

Through our regular and thematic approach to professional learning all
teaching staff were involved in developing their explicit teaching practice.
Our focus was on improving the teaching of reading. writing and numeracy.

At least one third of our teachers have
participated in at least one sequence of
Quality Teaching Rounds.

By the end of 2022 we have had 17 staff participate in at least one round of
QTR with all faculties now represented at least once. This equates to 34%
of total teaching staff. This indicates we have reached our improvement
measure of one third.

All Year 10 ABC students have
pathway/transition plans for Stage 6 or
further education and training.

The Year 10 class was unable to be conducted due to a lack of trained and
available teaching staff.

88% of Aboriginal students report that
their PLP is having a positive impact on
their learning.

Nearly all Aboriginal students have an active Personalised Learning
Pathway which has been co-developed with the student, their parents and
staff. At this point we are still unable to determine how many students
believe that their plan has had a positive impact on their learning. An
appropriate measurement tool needs to be developed.

Job, skills and  pathways!
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Strategic Direction 3: Innovative Learning Partnerships

Purpose

Our purpose is to increase wellbeing and engagement through enhanced supports, specialised staff and student voice.
We also aim to build more active community engagement through innovative partnerships with parents and partner
organisations. These initiatives are aimed at improving attendance, engagement, learning outcomes and a shared
understanding of the importance of a quality education.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Building Community Connections
 • Nurturing Student Engagement, Wellbeing and Leadership

Resources allocated to this strategic direction

Socio-economic background: $599,666.19
Student support officer (SSO): $96,058.00

Summary of progress

Building Community Connections

We have taken some small but significant steps towards building greater community participation with our community
members now feeling more confident to attend school events. To encourage community connections we have developed
the Coffee Club as a vehicle to break down barriers between community and school. It has been operating most Fridays
since term 1. Attendance of parents and community members from both primary and secondary campuses has gradually
built. Staff have also participated in increasing numbers. This includes members of the Chifley and Aboriginal Education
staff.  Community agencies including Police have been invited and will attend in the near future. It is envisaged that this
link could provide a bridge between community, students and police to help deal with social issues in the community.
Furthermore our Hospitality students have participated and this has allowed them to accrue the practical hours required
to complete their HSC course.

The Coffee Club has extended its influence by becoming more mobile and supporting and hosting a wide range of
community partnership events, celebrations and other events. As rapport builds we would like to use the club as a means
to increase involvement of community members in planning and problem solving, focus groups and help build a P&C
culture. The SISTA SISTA program will also utilise the Coffee Club to coordinate future fund raising initiatives.

We have submitted the design plans and proposal to the Department of Education for funding and approval of a Yarning
Circle. This will provide a focal hub for community events, in particular activities with the Aboriginal and Pacifica
communities. It will provide a culturally appropriate space to share learning, food, performance and other initiatives. The
site will also include an edible garden and area for a Hangi/campfire pit. There will also be an area where our Coffee
Club can also operate from. It is anticipated that the budget for the completion of the project  will be jointly funded
between the school and the Department's Asset Management Directorate.

The response to the Tell Them From Me Survey from parents and community was limited. Only 9 families responded.
We anticipate that we can improve this response rate as we provide greater opportunities for parents and community
members to engage with our school through the activities we organise. We will provide appropriate technology during
these functions and events to complete Tell Them From Me surveys.

Nurturing Student Engagement, Wellbeing and Leadership

We have identified significant short comings with our attendance follow up procedures in our Attendance Pod system.
This proved to be over burdening our roll call teachers and consequently we decided to employ an additional
admininstration staff member to provide follow up phone calls to the parents of absent students ensuring greater
resolution for our unexplained absences. As a result in term 4 we managed to increase our 90% and above attendance
rate to 41.1%; a significant achievement considering our semester 1 rate was at 18%. Despite this there has been no
significant change to our overall attendance data however we now have a significant number of students sitting between
50% and 80% attendance. The Phone Intervention Program was initiated in 2021 with year 7 (sending an SMS to the
parents of absent students). This year it has been expanded across all grades. As a result our rate of explained
absences has improved dramatically. With regard to Aboriginal attendance we have seen a marked improvement with
50% of our boys improving their attendance rate. In 2019 this improvement rate sat at only 18.7%. The girls improvement
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rate this year was 42.3%, while in 2019 it sat at a 25% improvement rate.

This year we were offered an opportunity to participate in an attendance improvement initiative. The Attendance Project
is coordinated and supported by State Office and provides a targeted approach to improving attendance rates for all
students. In 2023 Year 9 students who have attendance rates between 70-85% attendance (from year 8 2022 data) will
be monitored as a focus group on a daily basis throughout term 1 2023. Targeted students will be supported to improve
their attendance through individualised strategies. This trial will be used to identify any gaps in our attendance
processes. We are hopeful that this initiative will have a positive influence on our overall attendance targets in 2023.

Our Tell Them From Me data reveals that our student sense of belonging did not change from 2021 and remained at
56%. Interestingly 69% of males indicated they felt accepted by their peers and by others at their school (equal to the
state norm and above our target), while only 41% of females expressed the same view (62% being the state norm). This
result would indicate we need to put more resources and effort into addressing our female students sense of belonging in
our school.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the proportion of
students attending greater than 90%
of the time  to the lower bound system-
negotiated target of 47% or above.

The number of students attending greater than 90% of the time or more is
15.8% of students.

Increase participation in P&C activities
to include parents and carers from each
year group and include community
partner guests.

We held community information evenings on a regular basis throughout the
year. Our numbers were small to begin with but increased from 4 to 20
participants by the end of the year. Participants from these meetings will
help form the nucleus of a future Parent and Citizens Committee.

Increased number of parent/carers and
community partners participate in
surveys and focus groups for school
evaluation.

Feedback was regularly received from parents, carers and community
members at our community information evenings and other meetings held
during the year. This feedback resulted in improved facilities and support
programs for our students.

Increase the proportion of students
reporting Expectations for Success,
Advocacy, and Sense of Belonging
at School to the lower bound system-
negotiated target of 68% or above.

Tell Them From Me Data shows that 56% of students reported a positive
sense of Belonging at school (NSW government norm = 66%). A school
mean of 7.3 (NSW norm 7.0) reflected students' feeling of success and a
school mean of 6.4 (NSW norm 6.0) reflected the proportion of students
who felt a sense of Advocacy in the school (School mean is calculated on a
scale of 10).

Parent/carer response rate in Tell Them
From Me survey to reflect at least 8% of
student enrolments.

In total we had 9 parents participate in the Tell Them From Me Survey. This
equates to 1.9% of our student enrolments.
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Funding sources Impact achieved this year

Integration funding support

$142,112.99

Integration funding support (IFS) allocations support eligible students at
Chifley College Bidwill Campus in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving NAPLAN and HSC Achievement

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • employment of staff to provide additional support for students who have
high-level learning needs
 • implementation of targeted programs to differentiate teaching and learning
programs
 • intensive learning and behaviour support for funded students
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)

The allocation of this funding has resulted in the following impact:
The development of whole school writing resources to improve literacy
outcomes for our students with learning difficulties. This included the
development of a bank of DO Now writing strategies. Professional learning
focused on writing in NAPLAN. Teachers commented that "the breakdown
of the NAPLAN writing criteria was helpful in relation to creating resources
to target specific literacy skills. "  "I found Do Nows helpful with my
struggling class. They need regular literacy instruction."

After evaluation, the next steps to support our students will be:
Some staff commented that we need to focus more on differentiation and
modification of specific strategies to support our students with learning
difficulties more effectively. Some felt we need to focus more closely on the
ALARM scaffold as a strategy to help students construct their writing more
effectively. These ideas will be part of our professional learning focus in
2023.

Socio-economic background

$1,306,886.45

Socio-economic background equity loading is used to meet the additional
learning needs of students at Chifley College Bidwill Campus who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Enhancing data analysis and evidence-based practices
 • Improving NAPLAN and HSC Achievement
 • Implementing Individualised Student Pathways
 • Building Community Connections
 • Nurturing Student Engagement, Wellbeing and Leadership
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • resourcing to increase equitability of resources and services
 • employment of external providers to support students with additional
learning needs
 • providing students without economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in the following impact:
The development of targeted classes to receive additional support for
literacy and numeracy. This includes additional teachers and SLSOs to
differentiate curriculum for specific students. In particular a numeracy based
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Socio-economic background

$1,306,886.45

DO Now initiative was developed and implemented every day for years 7-10
students.
Based on our NAPLAN data the focus of these sessions was on enhancing
student understanding of place value, percentages, fractions and decimals.
Funds were also allocated to evaluate our HSC teaching practices and
programs and provide targeted support to improve practice.
These funds were also utilised to provide additional support for our
Aboriginal boys involved in the Clontarf initiative.
Additional support was also provided to support our School to Work
initiatives.
Our RLR program was revamped to include a Wellbeing Journal and
increase our focus on the importance of good attendance.

After evaluation, the next steps to support our students will be:
In an effort to improve student engagement in RLR we have decided to
adjust the timetable and conduct RLR lessons earlier in the day. This will
move from period 5 to period 3 every Thursday. It will now be broadened to
include year 11.

Aboriginal background

$219,208.71

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Chifley College Bidwill Campus. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving NAPLAN and HSC Achievement
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to deliver personalised support for
Aboriginal students
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • staffing release to support development and implementation of
Personalised Learning Pathways
 • engaging an Aboriginal Education Officer (AEO) to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process

The allocation of this funding has resulted in the following impact:
The AEO provided support for Aboriginal students, their families and
community to complete PLPs, meet HSC outcomes and maintain regular
attendance.
Employment of additional SLSOs provided on going support for Aboriginal
students and assisted with completion of PLPs and supported students to
meet literacy and numeracy targets. Of the 170 Aboriginal students 167
have completed their PLP for 2022. The students have been mentored by
our Aboriginal SLSOs to develop and review their PLPs. All PLPs are now
digital and are easily accessible to staff and students using Microsoft
Teams.
Our partnerships with external agencies such as Carriageworks, Deadly
Dreaming and others enabled the school to deliver collaborative community
endorsed curriculum, leadership and cultural programs within our school.
The programs had high attendance rates and student surveys indicated a
high level of engagement and need for continuation in 2023. The programs
encouraged closer relationships with community elders and cross-promoted
external government and NGO programs which students and their families
accessed outside school. Art works developed by our students through Solid
Ground were featured as part of Crown Plaza's corporate collection and
publicly displayed at Barrangaroo during the VIVID festival. Students and
their families were publicly acknowledged at this corporate event.

Teachers and community responded positively to the NAIDOC awards.
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Aboriginal background

$219,208.71

Numerous students were nominated and were publicly acknowledged and
celebrated with the presentation of the awards at the NAIDOC event in Term
3. Community feedback was positive and family members were appreciative
of the focus and celebration of learning. The positive feedback lead to the
inaugural academic "Deadly Award" for Aboriginal students as part of the
broader school presentation evening. This was planned in consultation with
the local AECG and was awarded to Eliana Willie.

After evaluation, the next steps to support our students will be:
We are now implementing the Department of Education PLP format.
Through team and student feedback we have found the process to be
repetitive and more suitable for a primary school. We will review this
process and develop a more appropriate PLP template. A survey has been
developed and is being used in focus groups with a key question aligned to
developing practices for a culturally safe school. An area we continue to
struggle with is engaging parents and carers to participate in the PLP
process. Our parental feedback is that because students are now in high
school they are reluctant to be involved because they feel their own
education levels are insufficient to support their children beyond Stage 4.
They trust the Aboriginal Education team to be advocates for their children.
PLPs are being shared verbally with parents.

Aboriginal extra curricula and cultural programs are linked to student
identified needs and goals identified in the PLP process. We intend to
develop and implement more programs targeted at identity and culture. We
also feel that the Tell Them From Me process would benefit from having
Aboriginal students in focus groups with SLSO support in order to obtain
more culturally appropriate feedback data.

There is also scope to expand the "Deadly Award" in 2023 and community
have requested that each years winning recipient present to the winner in
the following year to create a tradition within the school that the community
will be proud of.

English language proficiency

$94,238.60

English language proficiency equity loading provides support for students at
all four phases of English language learning at Chifley College Bidwill
Campus.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support delivery of targeted initiatives
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • withdrawal lessons for small group (developing) and individual (emerging)
support

The allocation of this funding has resulted in the following impact:
This funding was utilised to support our EAL/D students. Targeted students
were withdrawn from class and supported through differentiated small group
tuition and additional in-class SLSO support.

After evaluation, the next steps to support our students will be:
We will continue to support our EAL/D students through the provision of
targeted additional in class support and tuition through withdrawal where
appropriate.

Low level adjustment for disability

$452,277.46

Low level adjustment for disability equity loading provides support for
students at Chifley College Bidwill Campus in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
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Low level adjustment for disability

$452,277.46

including:
 • Improving NAPLAN and HSC Achievement

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • support for students with Individual Learning Plans and HSC Special
Provisions
 • employment of an Occupational Therapist to provide intervention
programs that support student needs
 • development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students

The allocation of this funding has resulted in the following impact:
We have further developed lesson structures and scaffolding to support
students unable to transfer skills independently. Strategies such as Super 6,
ALARM and the development of consistent grading guidelines have been
explored and developed to support all our students. Support staff have been
utilised to create a series of DO NOW literacy and numeracy lessons that
are delivered on a daily basis. These lessons target specific skills identified
in our NAPLAN data aimed at addressing relevant skill deficiencies.

SLSOs provided ongoing in classroom support for students requiring
differentiated programs to meet literacy and numeracy targets.

An external speech pathologist team worked with targeted Life Education
students to identify literacy issues and has implemented a differentiated
program to support their articulation skills. The team worked with staff to
asses students of highest need and develop a shared vocabulary and
expectations via observations of all students.

After evaluation, the next steps to support our students will be:
In 2023, the speech pathology team will continue to work in the Support Unit
to assess the needs of the students, and implement targeted programs to
improve student outcomes We will continue with our DO NOW initiative to
support literacy and numeracy skill development. We intend to develop
more consistent, whole school approaches that focus on explicit teaching
and appropriate formative assessment strategies to lift our literacy,
numeracy and HSC standards across the school.

Professional learning

$73,222.21

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Chifley
College Bidwill Campus.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving NAPLAN and HSC Achievement
 • Enhancing Quality Professional Collaboration

Overview of activities partially or fully funded with this initiative
funding include:
 • Provide staff relief for all KLAs to attend appropriate professional learning
courses
 • Utilise funds to relieve staff to participate in Quality Teaching Rounds
 • Coordinate Professional Learning Team to facilitate in-school professional
learning for School Development Days and three afternoons sessions per
term

The allocation of this funding has resulted in the following impact:
Allowed approximately one third of our staff to engage in and reflect on their
teaching practice by participating in a series of Quality Teaching Rounds. All
staff were able to participate in ongoing PL around our key focus areas of
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Professional learning

$73,222.21

developing our explicit teaching practice to improve student  reading, writing
and numeracy.

After evaluation, the next steps to support our students will be:
Next year, our Professional Learning Team will focus on improving our
capability to implement appropriate formative assessment practices to
further develop students' literacy and numeracy skills and improve HSC
results. This will be a focus for our professional learning during semester 1.
The Quality Teaching Rounds will continue with an additional one third of
staff participating in this initiative.

COVID ILSP

$684,932.31

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in
literacy/numeracy
 • providing intensive small group tuition for identified students who were…
 • employing/releasing staff to coordinate the program
 • leading/providing professional learning for COVID educators
 • employment of additional staff to support the monitoring of COVID ILSP
funding

The allocation of this funding has resulted in the following impact:
The team supported a range of literacy initiatives including small group
withdrawal with tutors and provided SLSO support in classes. Resources
were developed by the team, mostly drawn from the Universal Resource
Hub and students were assessed using the Learning Progressions. We
focused the tutoring on structured skill development including  inferential
comprehension, developing effective sentences and writing well structured
paragraphs. Year 8 Check-In data demonstrates that tutored students
performed at approximately 17% above the rest of the cohort and notably at
7% above the rest of the state.

Using evidence based practices we were able to collaborate with the
Mathematics faculty to support their self select classes in years 8 and 9.
This involved a blend of in-class SLSO support and small group intensive
learning. Utilising a highly proficient mathematics tutor we achieved
outstanding results evidenced through Check-In data revealing results well
above state average. We utilised resources from the Universal Resource
Hub aligned to identified areas of need. We used the Learning Progressions
to drive classroom activities and to assess progress. The What Works Best
resource was also utilised to initiate change in teaching practices  including
better collaboration and the use of timely feedback helped achieve improved
results. In particular, students were encouraged to use feedback positively
and to collaborate with teachers and each other to address their
misconceptions  and understanding. This helped build a shared language
for assessment and learning between staff and students. We intend to
maintain this strategy going forward.

The CISLP team has also worked with our high performing mathematics
students in year 10 who missed learning due to COVID to prepare them for
the expectations of advanced and extension mathematics in Stage 6. The
team also supported the after school Maths Boost initiative, that supported
students who sought additional support with their learning. The team was
also focused on Year 11 students assisting over half the year group to
complete assigned Preliminary HSC assessment tasks in order to progress
to Year 12.
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COVID ILSP

$684,932.31

We also employed a speech pathologist to work with our year 7 students.
Evidence collected through the ACER PAT test shows that the majority of
year 7 students results grew by more than the expected rate. The speech
pathologist assisted in the identification of standardised  assessment and
developing school based measurement tools to track student learning. As a
result we learned about methods of formative assessment including oral
assessment, using student work samples to measure growth within a
lesson, and students have learned how to develop schemas to improve the
quality and quantity of their writing. Explicit teaching methods were used to
develop worked models of writing in modeled, guided and independent
approach.

The program was valuable as the pathologist also brought her own trainees
from various universities who assisted and enabled us to support more of
our students. These students had high levels of proficiency in teaching and
assessing for literacy and connected with our students using restorative
teaching practices leading to higher levels of engagement and attendance
with some of our more vulnerable and at risk students.  This helped provide
a model of practice for our own teachers and SLSOs to learn and develop.

After evaluation, the next steps to support our students will be:
Due to staffing and casual supply issues, the CISLP team were often used
to cover teacher absences or used to fill other roles. This had an impact on
the overall operation of the team. We feel we could have engaged with more
students if we were able to maintain full staffing. The challenge next year
will be to maintain this initiative on reduced funding and with potentially
fewer staff.

Student support officer (SSO)

$96,058.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Chifley College Bidwill Campus

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Nurturing Student Engagement, Wellbeing and Leadership

Overview of activities partially or fully funded with this Staffing - Other
funding include:
 • Employ Student Support Officer to coordinate the Chifley Centre to
support student wellbeing, improve attendance and support community
engagement initiatives.

The allocation of this funding has resulted in the following impact:
Chifley Centre- Community Connections Project (4C Project) The benefit of
this project enables us to establish and maintain community relationships.
Connecting with families also gives us an insight with what is happening in
our student’s household which in turn enables us to provide further
wellbeing support if needed.

After evaluation, the next steps to support our students will be:
COVID has created an impact on young people and families. The impact
varies from mental health to family breakdowns. In 2023 we will strive to
continue the work that we have been doing whilst also prioritising
community engagement with local service providers as this was limited due
to previous restrictions.
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 320 339 333 349

Girls 302 312 329 309

Student attendance profile

School

Year 2019 2020 2021 2022

7 84.6 89.0 82.8 79.1

8 80.2 85.4 79.3 75.0

9 81.3 78.9 77.6 70.4

10 70.9 81.8 72.3 69.1

11 74.5 73.2 69.5 66.0

12 81.2 84.1 72.3 69.6

All Years 78.3 82.1 76.0 72.0

State DoE

Year 2019 2020 2021 2022

7 91.2 92.1 89.7 85.5

8 88.6 90.1 86.7 82.1

9 87.2 89.0 84.9 80.5

10 85.5 87.7 83.3 78.9

11 86.6 88.2 83.6 80.0

12 88.6 90.4 87.0 83.9

All Years 88.0 89.6 85.9 81.7

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
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previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 20

Employment 0 28 43

TAFE entry 0 0 14

University Entry 0 0 8

Other 86 44 10

Unknown 14 28 4

Year 12 students undertaking vocational or trade training

42.70% of Year 12 students at Chifley College Bidwill Campus undertook vocational education and training in 2022.

Year 12 students attaining HSC or equivalent vocational education qualification

74.7% of all Year 12 students at Chifley College Bidwill Campus expected to complete Year 12 in 2022 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 40.15

Learning and Support Teacher(s) 2.9

Teacher Librarian 1

Teacher ESL 0.4

School Counsellor 1

School Administration and Support Staff 16.28

Other Positions 1.8

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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Multicultural Day.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 1,146,575

Revenue 12,717,890

Appropriation 12,561,370

Sale of Goods and Services 88,941

Grants and contributions 54,251

Investment income 1,413

Other revenue 11,916

Expenses -13,041,384

Employee related -10,705,461

Operating expenses -2,335,924

Surplus / deficit for the year -323,494

Closing Balance 823,081

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 157,626

Equity Total 2,072,431

Equity - Aboriginal 214,075

Equity - Socio-economic 1,300,000

Equity - Language 94,239

Equity - Disability 464,117

Base Total 7,945,829

Base - Per Capita 180,211

Base - Location 0

Base - Other 7,765,618

Other Total 1,439,804

Grand Total 11,615,690

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2022 SSSG State School Average
2020-2022

Community and Family Studies 62.5 69.1 73.2 64.1

English Standard 58.0 63.0 68.1 62.7

Legal Studies 47.4 57.5 70.8 58.8

Mathematics Standard 2 55.2 60.7 67.6 50.8

Music 1 67.9 74.6 79.9 70.8

Personal Development, Health and
Physical Education

54.1 61.1 67.5 54.1

Visual Arts 62.1 73.3 79.8 65.3
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me Survey for students was conducted last year. We had 322 students participate and the following
recorded results were above the state mean:

 • 75% of students value schooling outcomes
 • 68% felt important concepts are taught well, class time is used efficiently, and homework and evaluations support

class objectives
 • 62% felt classroom instruction was relevant to their everyday lives.
 • 67% of students feel classroom instruction is well organised, with a clear purpose, and with immediate feedback

that helps them learn
 • 64% felt they have someone at school who consistently provides encouragement and can be turned to for advice.
 • 67% of students feel teachers are responsive to their needs and encourage independence with a democratic

approach.
 • 73% of students feel that staff emphasis academic skills and hold high expectations for all students to succeed.
 • 62% of students understand there are clear rules and expectations for classroom behaviour
 • 57% of students have someone at home or community who consistently provides encouragement and can be

turned to for advice.

A high proportion of students believe the school has a positive learning climate, and that school staff emphasise
academic skills and hold high expectations for all students to succeed. Many students (48%)are planning to do an
apprenticeship or VET/TAFE course ( above state mean of 35%), while others (41%) plan to finish school and go to
university (below state mean of 67%).

Encouragingly a high proportion of our Aboriginal students indicate that they feel good about their culture at school. They
also feel that most teachers have a good understanding of Aboriginal cultural issues and most Aboriginal students
indicate that they feel pride in their school.

Areas for concern were reflected in the following survey results where we fell below the state mean:
 • Our sense of belonging where students feel accepted and valued by their peers and others at their school was

56%. (State mean was 66%) This result was particularly ow among our female students.
 • We had a high percentage of students (26%) who skip class or miss days at school without a reason, or arrive late

for school or classes. The state mean is 10%. Interestingly this figure was significantly higher for our female
students once again.

 • Similarly the area of students who do homework for their classes with a positive attitude and in a timely manner
(33%) was lower that the state mean of 54%.

 • Also of concern, 30% of students felt they were victims of bullying while the state mean is 21%.This figure has
improved from last years result which was at 37%.

These are all areas of concern for the school and are focus areas being addressed in our future school plan, in particular
our response to pastoral care where we intend to timetable additional periods to focus on these matters of social and
emotional wellbeing. We have found a need to address these issues in a more focused manner since the pandemic has
disrupted the lives of so many people.

The response to the Tell Them From Me survey from parents and community was limited with only 9 families responding.
We anticipate that we can improve this response rate as we provide greater opportunities for parents and community
members to engage with our school through the activities we organise. Parents are most likely to let us know how they
feel about the school and events we organise through social media interaction. We are also making more coordinated
attempts to build a Parents and Citizens Committee. We have held a series of community forums with numbers slowly
climbing. Parents were able to provide feedback to the school, resulting in a series of service improvements and support
programs for students.

We conducted a Tell Them From Me staff survey in late 2022. In total 23 staff participated. Staff were questioned about
how they feel the key drivers of student learning are being managed and implemented in our school. Despite being a
challenging year staff morale remained high, revealing a strong spirit of collaboration. Most staff believe we have an
effective leadership team and that staff and student use of technology is also effective. Areas where staff felt we could
improve on included our interactions with parent involvement in student learning and that we need to continue to improve
our use of data to inform our teaching practice. The survey has provided us with a number of areas to consider in our
future planning.
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Community gathering

Printed on: 6 April, 2023Page 30 of 32 Chifley College Bidwill Campus 8528 (2022)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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