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Introduction

The Annual Report for 2022 is provided to the community of Beverly Hills Girls High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Beverly Hills Girls High School
Broadarrow & King Georges Rds
Beverly Hills, 2209
https://beverlyhg-h.schools.nsw.gov.au
beverlyhg-h.school@det.nsw.edu.au
9150 4280
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School vision

We believe that women can do anything, and we will support every student to be somebody who thinks critically,
engages with learning, and makes connections.

School context

Beverly Hills Girls High School is a comprehensive high school of approximately 900 female students (7 - 12). A co-
educational Intensive English Centre of 90 students is located on-site with some use of shared facilities. The school is a
vibrant, dynamic and inclusive learning community that sets high expectations for individual student achievement,
wellbeing and development, and for the professional growth and performance of staff. The school provides a safe,
inclusive and harmonious learning environment, where individual talents are recognised and nurtured. Over 90% of
students are of a language background other than English. The school was previously a Centre for Excellence on
Improving Teacher Quality (2011 - 2013) and is currently a Professional Experience Hub School for UNSW
undergraduate and postgraduate students (GTIL initiative). The School Improvement Plan (2021-2024) is centred on
three aspirational strategic directions; Student Growth & Attainment, Professional Growth & Attainment and School
Growth & Attainment. The school is moving toward contemporary learning which is accommodated with state of the art
facilities. The Junior curriculum is delivered in a unitised, vertically integrated, semesterised system (ASPIRE) that allows
for breadth of student choice, acceleration and enrichment units of study. Additional information can be found at
http://www.beverlyhillsgirlshigh.com

Beverly Hills Girls High School's site is situated in Bidiagal country. The Bidiagal people are an Aboriginal Australian
people whose traditional lands are in southern Sydney, in the region between the Cooks River, Wolli Creek and the
Georges River to Salt Pan Creek, NSW. They are part of the Dharug language group, and there is debate as to whether
the clan is part of the Dharug or Eora people. They would have spoken a variety of Dharug, one of the Yora languages.

The Bidiagal clan were the first Indigenous Australians to encounter the First Fleet. Led by Pemulwuy, the Bidjigal people
resisted European colonisation from the First Fleet's arrival in 1788.

The Bidiagal population was an estimated 500 people at the time of the British arrival, making them one of the most
densely populated areas prior to colonisation. The Bidiagal clan, like many of the Darug people, utilised their access to
water for fishing, with fish being their main source of food. This includes Georges rivers, Cooks River, Salt Pan Creek,
Wolli Creek and parts of the Hawkesbury River. This has resulted in different sea animals, including the whales and eels,
being totemic, or culturally significant. The eel's migratory journey would be celebrated at the start of the eel's migration,
or the 'running of the eels', with feasts and ceremonies. Archaeological evidence has also indicated different tools and
weapons were used for hunting local wildlife on land, such as boomerangs.

Fire is of central importance to Bidiagal culture and practices. This includes Smoking Ceremonies, which are a means of
communicating with the Fire Spirit. Smoking ceremonies are part of many Aboriginal and Torres Strait Islander clan's
cultures and are a means of cleansing people and places of bad spirits to protect from the dangerous powers of spiritual
beings.

BHGHS Bulbuwil Sisters' Mural on the Library
building.

Printed on: 28 March, 2023Page 3 of 30 Beverly Hills Girls High School 8255 (2022)

http://www.beverlyhillsgirlshigh.com/


Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

To maximise student learning outcomes through high level curriculum delivery in an optimal learning environment.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Improving Reading and Numeracy.
 • High Potential and the HSC
 • Connect, Succeed & Thrive Program

Resources allocated to this strategic direction

Per capita: $11,550.00
Professional learning: $9,000.00
Socio-economic background: $250,000.00
Low level adjustment for disability: $5,500.00

Summary of progress

Improving Reading and Numeracy

Our focus in 2022 has been to further develop our staff to competently and confidently develop and deliver explicit
instruction in areas of Reading and Numeracy across the curriculum. In numeracy, the key area of multiplicative
strategies and in reading, the key area of reading inference featured significantly in our work. Select team of teachers
from across KLAs analysed student achievement data and a whole school team was established to design and deliver
professional learning. This included quality teaching practices in numeracy and reading, the importance of using data to
design class, group and individual learning. Teachers shared resources on what quality teaching in numeracy and
reading looks like, collaboratively designed and delivered lessons, observed each other's practice and provided
professional feedback through our Quality Feedback Sessions. Teachers found this approach to be extremely valuable
with every team member reporting an increase in knowledge and expertise. As a result, a version of this structure will
continue as we move forward into next year.

A continuation of the intensive small group withdrawal programs, funded through the COVID Learning Support, provided
targeted support for both reading and numeracy. Delivered by specialist trained teachers these programs achieved
growth across all groups, evident by NAPLAN and Check-In assessment. Additional learning enrichment programs such
as LearNing Matters, stages 4, 5 and 6 maintained a focus on the development of numeracy and reading skills.

High Potential and the HSC

HSC teachers completed extensive HSC analysis to identify areas of under performance across all HSC courses. This
led to Year 12 teachers completing targeted professional learning and making adjustments to teaching and learning
programs and methods of assessment.

Additional learning resources such as the digital learning platforms  Edrolo, Atomi and Clickview were made available to
teachers and students, with high levels of usage across all subjects.

Additional tutorial sessions through our HSC Study Centre were run for 20% of HSC students in areas such as Writing
for the HSC, ALARM and exam preparation techniques subject specific. Exit survey of year 12 students indicates high
levels of satisfaction with the level of preparation and additional supports the school offered.

Connect, Succeed and Thrive Program.

In response to our attendance and TTFM data, we have implemented a Connect, Succeed and Thrive program. This
program encompasses updated initiatives such as the Merit Award system, Attendance Policy and the Quality Learning
Levels.  The introduction of the Quality Learning Awards, recognising student commitment to attendance, engagement
and learning reflects the school's commitment to improvements measured and informed by the TTFM survey. Further
review of the current Attendance Policy will result in the development of strategies which will address current attendance
issues.

Promotion of the Department of Education's attendance strategy; 'Every Day Counts' involved communicating to
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students, parents and the wider community the important message on the school's website, promotion at year meetings,
school assemblies and visual images around the school.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the percentage of
students achieving expected growth in
NAPLAN reading trending towards the
lower bound school-level target.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.
Programs and activities addressing reading improvement include:
 • Leading Learning Literacy and Numeracy team (LLLN) was
established to analyse reading data with the aim to identify the specific
areas for improvement, and design a process for ongoing data collection
and evaluation. Staff engaged in professional learning throughout Terms 1
and 2 on quality practices in teaching numeracy, reading, data analysis,
PLAN 2 and the reading progressions.
 • Baseline data was captured and results mapped against the progressions.
Staff collaborated across KLA's to develop lesson plans, explicit learning
activities and participate in lesson observation and Quality Feedback
sessions. Working with the school appointed Reading Coordinator, teachers
identified and developed resources to support student learning and
feedback to the team on what did and didn't work and why, and on what
further support was needed.
 • Continuation of our Improving Literacy programs from 2021, such as
Reading Matters stage 4 and Reading Improvement stages 4 & 5 were
implemented for targeted students. Intensive small group withdrawal
programs, funded through the COVID Learning Support, delivered by
specialist trained teachers achieved growth across all groups, evident by
NAPLAN, Check-In and internal assessment. Additional learning enrichment
programs such as LearNing Matters, stages 4, 5 and 6 maintained a focus
on the development of writing and reading skills.

Improvement in the percentage of
students achieving expected growth in
NAPLAN numeracy trending towards
the lower bound school-level target.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.
Programs and activities addressing numeracy improvement include:
 • Leading Learning Literacy and Numeracy team (LLLN) was
established to analyse numeracy data with the aim to identify the specific
areas for improvement, and design a process for ongoing data collection
and evaluation. Staff engaged in professional learning throughout Terms 1
and 2 on quality practices in teaching numeracy, reading, comprehension
data analysis, PLAN 2 and numeracy progressions.
 • The LLLN team, working with DoE School Strategic Support, captured
baseline data and mapped results against the progressions. Staff
collaborated across KLA's to develop lesson plans, explicit learning
activities and participate in lesson observation and Quality Feedback
Rounds. Working with the Numeracy Coordinator, teachers identified and
developed resources to support student learning and feedback to the team
on what did and didn't work and why, and on what further support was
needed.
 • Whole school professional learning, focusing on Numeracy, occurred on
School Development Day 2 and 3. Lead by the SSS & LLLN team, staff
engaged with the learning progressions, identified opportunities within
syllabus, developed explicit learning activities and assessment of outcomes.
 • As evidenced by staff survey results, staff felt confident to work
collaboratively with colleagues to plan lessons, design assessment tasks,
participate in lesson observations and quality feedback sessions. There was
strong evidence through document analysis of programs and lesson plans
that the professional learning was reflected in lesson planning and teaching
practice, with clear strategies included.
 • Continuation of our Improving Numeracy programs, such as Quicksmart
Numeracy and Numeracy Improvement Program stages 4 and 5 were
implemented for targeted students. Intensive small group withdrawal
programs, funded through the COVID Learning Support, delivered by
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Improvement in the percentage of
students achieving expected growth in
NAPLAN numeracy trending towards
the lower bound school-level target.

specialist trained teachers achieving growth across all groups, evident by
NAPLAN, Check-In and internal assessment. Additional learning enrichment
programs such as LearNing Matters, stages 4, 5 and 6 maintained a focus
on the development of numeracy skills.

HSC attainment

Improvement in the percentage of HSC
course results in the top three bands
through an uplift 3.3%.

69.66% of students attained results in the top three bands demonstrating
achievement of the lower bound target. Our focus in 2022 was to maintain
the high expectations and achievement levels attained in 2021 HSC. Details
of programs include:
 • Staff completed extensive RAP data analysis as part of the evaluation
process and utilised findings to make adjustments to teaching and learning
strategies.
 • A broad range of PL, including targeted programs for HSC teachers run
by NESA, Writing for the HSC, implementation of ALARM and subject
specific PL were completed by all HSC teachers. Classroom observations
and student surveys indicated an increased use of explicit teaching
practices and modelling of exam responses which resulted in improved
exam performance.
 • Additional study resources such as ATOMI, Smarter Maths and Edrolo
were purchased for Years 11 & 12 and evidenced by available engagement
data were extensively utilised throughout the course.
 • The school funded additional tutorial programs, such as, Writing for the
HSC, scaffolded responses and gave students confidence in attempting
unseen questions and from Term 2, HSC Study Centre, staffed by HSC
teachers operated afternoon per week providing targeted tutorial style
support for selected HSC courses.

Wellbeing

TTFM Wellbeing data (advocacy,
belonging, expectations) increases to
be through an uplift of 4.5%.

Tell Them From Me data indicates 58.84% of students report a positive
sense of wellbeing (Expectations for success, advocacy, and sense of
belonging at school).  An area of focus in 2022 was to further implement the
strategies initiated in 2021 to better engage all students and develop
stronger connections to the school in the areas of advocacy, expectations
and sense of belonging. These strategies include:
 • Operation of the Merit Award program continued throughout the school
year with a term 3 evaluation and review. Based on participation data,
further adjustments were made to increase student and teacher
participation.
 • Implementation of the Quality Learning Awards. Linked to the Quality
Learning Framework, the QL awards, recognise  quality learning attributes,
and were presented T2 and T4.
 • The School's Student Representative Council (SRC) increased student
participation in the decision-making processes by meeting weekly with
school's Senior Executive. Student and staff survey data indicated
increased levels of student participation in student run initiatives.
 • Evaluating progress through the review of trends in TTFM data from 2022,
gave direction for further planning for student led initiatives. Student survey,
Term 4 2022 indicated negative growth across the 3 dimensions. Next year,
we will continue to work with students and staff to identify the areas of need
and to address student concerns identified through the student and staff
surveys.  Provision of additional wellbeing initiatives, closer monitoring of
student engagement and attendance and frequent communication between
students, families and teachers will go towards achieving our target in this
area.

Attendance

Increase the percentage of students
attending >90% of the time to be at or
above the lower bound system-
negotiated target through an uplift of
5.3%.

The number of students attending greater than 90% of the time or more has
decreased by 5.3%. Our focus for 2022 was to extensively review our
practices and attendance trends and use the attendance data to update the
school's Attendance Policy and protocols.  Current practices to address
attendance includes:
 • Strengthening of attendance monitoring practices and better, more
efficient communication with parents and families such as daily SMS
messaging for lateness and whole day absences, enabled accurate
collection of attendance data.
 • Implementation of 'Late for Learning' reflections to manage partial
absences such as lateness to school and truancy.
 • Introduction of reward system (Attendance Wheel) presented every 10
school days for 100% attendance.
 • Utilising Merit Awards for improved attendance, Quality Learning Awards
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Attendance

Increase the percentage of students
attending >90% of the time to be at or
above the lower bound system-
negotiated target through an uplift of
5.3%.

and constant promotion of the 'Every Day Counts' message.
Communicating the positive message to students, parents and the school
community through the school's website, promotion at year meetings,
assemblies and visual images around the school.
 • The school has seen higher levels of awareness of expectations around
attendance. This level of awareness however, has yet to result in a positive
impact, evident by overall attendance data for 2022.

An uplift of 6.1% of students achieve in
the top two bands in NAPLAN reading.

2022 NAPLAN data indicates 13.38% of students are in the top two skill
bands for reading indicating the school did not achieve the system
negotiated target. Programs and activities addressing reading improvement
within top two bands include:
 • An additional role of the Leading Learning Literacy and Numeracy
team (LLLN) was established to analyse reading data with the aim to
identify the specific areas for improvement and design a process for
ongoing data collection and evaluation to address the top 2 bands. Staff
engaged in professional learning throughout Terms 1 and 2 on quality
practices in teaching reading, data analysis, PLAN 2 and the reading
progressions.
 • Baseline data was captured, and results mapped against the
progressions. Staff collaborated across KLA's to develop lesson plans,
explicit learning activities and participate in lesson observation and Quality
Feedback sessions with the LLLN team. Working with the school appointed
Reading Coordinators, teachers identified and developed resources to
support extending student learning and feedback to the team on what did
and didn't work and why, and on what further support was needed.
 • Continuation of our Improving Literacy programs, such as Reading
Improvement stages 4, implemented for targeted students. Intensive small
group withdrawal programs, funded through the COVID Learning Support,
delivered by specialist trained teachers achieving growth with high
achieving students, evident by NAPLAN, Check-In and internal assessment.
Additional learning enrichment programs such as LearNing Matters, stages
4, 5 and 6 maintained a focus on the development of writing and reading
skills.

An uplift of 4.8% of students achieving
in the top two bands of NAPLAN in
numeracy.

2022 NAPLAN data indicates 10.56% of students are in the top two skill
bands for numeracy indicating the school did not achieve the system
negotiated target, however, the school continues to upward trend with an
increase of 1.7% from 2021 NAPLAN. Programs and activities addressing
numeracy improvement within top two bands include:
 • Leading Learning Literacy and Numeracy team (LLLN) was
established to analyse numeracy data with the aim to identify the specific
areas for improvement and design a process for ongoing data collection and
evaluation. Staff engaged in professional learning throughout Terms 1 and 2
on quality practices in teaching numeracy, reading, comprehension data
analysis, PLAN 2 and numeracy progressions.
 • The LLLN team, working with DoE School Strategic Support, captured
baseline data and mapped results against the progressions. Staff
collaborated across KLA's to develop lesson plans, explicit learning
activities and participate in lesson observation and Quality Feedback
Rounds. Working with the Numeracy Coordinator, teachers identified and
developed resources to support extending student learning and feedback to
the team on what did and didn't work and why, and on what further support
was needed.
 • Whole school professional learning, focusing on Numeracy, occurred on
School Development Day 2 and 3. Lead by the SSS & LLLN team, staff
engaged with the learning progressions, identified opportunities within
syllabus, developed explicit learning activities and assessment of outcomes.
 • As evidenced by staff survey results, staff felt confident to work
collaboratively with colleagues to plan lessons, design assessment tasks,
participate in lesson observations and quality feedback sessions. There was
strong evidence through document analysis of programs and lesson plans
that the professional learning was reflected in lesson planning and teaching
practice, with clear strategies included.
 • Numeracy Improvement Program stages 4 and 5 implemented for
targeted students. Intensive small group withdrawal programs, funded
through the COVID Learning Support, delivered by specialist trained
teachers focusing on extending top band students. to encourage further
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An uplift of 4.8% of students achieving
in the top two bands of NAPLAN in
numeracy.

growth, evident by NAPLAN, Check-In and internal assessment.

An uplift of 4.8% of students achieving in the top two bands of NAPLAN
in numeracy.
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Strategic Direction 2: Professional growth and attainment

Purpose

To build teacher capacity and support continued professional growth, which will enhance high level curriculum delivery

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Impact Professional Learning Program (HIPLP)
 • Teacher Development Program

Resources allocated to this strategic direction

Professional learning: $9,000.00
Socio-economic background: $0.00
: $0.00

Summary of progress

The Strategic Direction 2 Team again met regularly over the year, working collaboratively to promote the continued
professional growth of our teaching staff: lifting capacity in the explicit teaching of literary and numeracy, the
development of student writing skills, differentiation for all learners including HPGE and the building of a sense of
belonging through Wellbeing programs such as My Strengths.  Evidence from Best Start, NAPLAN and HSC, surveys
from all stakeholders, attendance data etc. supports the success of these efforts.

High Impact Professional Learning Program - planning and development of professional learning was delivered over
the course of the year in line with our School Plan and teacher and student needs.  The HIPL team ensured the school
development days included professional learning focused on ALARM (writing), attendance (Wellbeing), reading and
numeracy (Teaching and Learning).  Teachers participated in programs that were led by external providers including the
school SSS Team.   Regular cross-KLA Wellbeing and Teaching and Learning teams meeting were held to analyse data,
modify programs, share practice and support each other's development.  Teachers were provided with release time and
resources to support the growth in capacity to delivery reading, numeracy and Wellbeing strategies to have a greater
impact on student growth.

Teacher Development Program - we continued to provide ongoing opportunities for teacher development within key
areas of the school plan across KLA's supporting teacher growth and high-level professional dialogue. We also noted the
ongoing need for time to implement learning and offered the opportunity to share knowledge and expertise within
faculties, and relief time for staff to develop resources and modify programs as indicated by surveys following PL.
Faculties continued to be supported in the use professional dialogue to share learning and build capacity. Head teachers
encouraged the use of the language of the standards in PDPs and ensure that goals are aligned to school plans.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Professional Learning needs of
teachers is provided and  evaluated
annually.

The Professional Learning Plan has been reconsidered and revised in line
with the five HIPL elements, including a stronger focus on Numeracy with
the support of the SSS team as indicated by the consideration of our data.
Ongoing evaluation processes and procedures are in place to ensure that
our milestones are met, and we are always sensitive to the need to be
responsive.

Teachers become proficient in the
language of the APTS. APTS language
is embedded into all aspects of teacher
planning.

The use of data to inform improvements

Head Teachers continue to develop staff in the language of the APTS and
are noticing an uptake in teacher understanding of an alignment of practice
to the Standards.  The PDP process and observation procedures continue
to build teacher capacity and support them to meet their professional goals.
Teachers across all career stages are support to access data and use it in
their programming and delivery of courses. Time was provided at the
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is seen as everyday practice in aspects
of teaching and learning.

beginning of each semester for teachers to access Sentral and Scout data
in class to ensure they know their student and how they learn.

Numeracy professional learning
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Strategic Direction 3: School growth and attainment

Purpose

To ensure learning opportunities are meaningful, challenging, and connected, we will strengthen engagement within the
school community through the improvement of the virtual and physical school environments.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Contemporary School Program
 • Community Partnerships Program

Resources allocated to this strategic direction

Aboriginal background: $6,061.00
Per capita: $250,310.00
Professional learning: $10,000.00
Low level adjustment for disability: $5,000.00

Summary of progress

Overview of activities partially or fully funded with this equity loading include:
 • employment of specialist Aboriginal Artist to support Aboriginal students
 • engaging an Aboriginal Education Officer (AEO) to facilitate improved community engagement, including the

engagement of students and their families with the personalised learning pathway (PLP) process
 • implementation of the BHGHS Yarning Circle for contemporary outdoor learning.

The allocation of this funding has resulted in an increase (>50%) in Aboriginal families engaging in the PLP process and,
more importantly, conversations became more authentic, at times continuing for more than an hour as a result of the
welcoming and informal setting. Tell Them From Me data indicated 88% of Aboriginal students feel like their culture is
valued at school.

After evaluation, the next steps to support our students with this funding will be engaging a literacy and numeracy
focused Aboriginal identified position, to deliver differentiated and personalised support to Aboriginal students.

Self-assessment against the School Excellence Framework shows the school currently performing at sustaining and
growing in the element of effective classroom practice and the promotion of an effective contemporary learning culture.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Programs are developed using
evidence from 'What Works Best'
research.

Programs such as Quicksmart were purchased, and staff trained to ensure
explicit teaching in numeracy strategies.

The school also invested in Edrolo and Atomi to ensure explicit teaching in
HSC across all subjects.

The school was involved in the WiS Pilot program to improve the explicit
teaching of writing:
 1. Teachers from 4 KLA's (Science, PDHPE, Visual Arts and History)
volunteered to be part of WiS pilot program aiming to lift academic writing
through explicit writing instruction.
 2. In Term 1 students from 7 classes across Year 7 and 8 completed a
baseline writing task, to gauge where they are at currently with their writing.
This task was a past Naplan writing task.
 3. Teachers completed three 45 minute self paced PL modules introducing
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Programs are developed using
evidence from 'What Works Best'
research.

them to the research underpinning the Writing in Secondary project and the
reciprocal processes of learning to write and writing to learn.
 4. Teachers provided with access to an online grammar resource - WiS
Resource Hub with writing and grammar resources.
 5. Teachers participated in three 3 hour PL workshops where they
experienced a range of practical activities to reflect on their assessment
tasks and used the Scope for Writing document to map out and enrich their
assessment task with an explicit focus on writing. They explored the use of
pre-writing strategies such as supported reading, note-making,
conferencing, deconstruction, modelling, joint and independent construction
of writing and used that to begin planning their own teaching and learning
cycle with an explicit focus on writing. They also participated in a workshop
exploring ways in which to develop sophistication in student writing at
paragraph, sentence and word level with the use of language features such
as nominalisation and cohesive devices.
 6. Next term, teachers will be conducting a pre-writing task and then a post-
writing task to measure the growth in student writing as a direct result of the
explicit teaching of writing within their KLA content.
 7. In Term 3 they will also participate in a workshop to deepen their
understanding of the National Literacy Learning Progressions and how the
document can be used to evaluate student progress in writing and drive
future student learning.

Increase percentage of parent
response from 2021 baseline.

The school has seen a significant increase in parent participation at Parent
& Citizenship meetings. Data from the "Tell Them From Me" report indicates
an increase in the following areas:
 1. parents feel welcome
 2. parents are informed
 3. school supports positive behaviour
 4. inclusive school.

Responses regarding parents supporting learning from home, school
supporting learning and safety at school remain consistent.

Develop teaching and learning
programs that engage with local
primary links, university and business
partnerships.

The Primary Links program has seen an increased involvement with the
local primary schools. In 2021 we had 186 students from 6 local primary
schools involved in a 6 week program with taster lessons. Our Primary
Links Program has seen an increase in local enrolments since 2021.

The school was involved with DoE strategic support in the area of
numeracy. Staff were professionally developed to enhance their numeracy
pedagogy. 2022 has shown a significant improvement in numeracy results.

Quality Learning Environment
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Funding sources Impact achieved this year

Refugee Student Support

$3,327.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • release time to engage staff in targeted professional learning
 • employment of additional staff for targeted student support

The allocation of this funding has resulted in the following impact:
English as an additional language or dialect (EAL/D) specialist teachers
employed to support our students to clarify learning in their own language.
HSC results indicate a significant improvement in the learning of our EAL/D
students.

After evaluation, the next steps to support our students will be:
To sustain the programs such as SaSSY whereby our student mentors and
tuitors continue to support our EAL/D learners.  We will also continue to
sustain relationships with culturally and linguistically diverse parents through
the use of our Parent Portal.

Integration funding support

$36,478.00

Integration funding support (IFS) allocations support eligible students at
Beverly Hills Girls High School in mainstream classes who require moderate
to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for targeted professional learning around [course]
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)

The allocation of this funding has resulted in the following impact:
Our students have demonstrated progress towards their personalised
learning goals. All PLSPs were regularly updated and responsive to student
learning needs and progress ensuring eligible students receive personalised
learning and support within their own classroom.

After evaluation, the next steps to support our students will be:
To formally incorporate integration funding decision making into the learning
and support team meeting agenda to ensure funding use is regularly
reviewed. The use of integration funding will be adjusted throughout the
year in response to student PLSPs reviews to ensure funding is used to
specifically address each student's support needs.

Socio-economic background

$814,689.86

Socio-economic background equity loading is used to meet the additional
learning needs of students at Beverly Hills Girls High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Reading and Numeracy.
 • High Impact Professional Learning Program (HIPLP)

Printed on: 28 March, 2023Page 14 of 30 Beverly Hills Girls High School 8255 (2022)



Socio-economic background

$814,689.86

 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • professional development of staff through building capacity of staff in
teaching numeracy, reading and writing to support student learning
employment of external providers to support students with additional
learning needs
employment of additional teacher to work as a full-time Literacy and
Numeracy mentor with students performing below the expected stage level.

The allocation of this funding has resulted in the following impact:
Numeracy NAPLAN results achieving above statistically similar school
groups (SSSG)

After evaluation, the next steps to support our students will be:
Continue to engage the literacy and numeracy mentor to support our
trajectory towards achieving targets and to continue with plan developed
with NSW Department Education Strategic Support to build capacity of staff
in numeracy pedagogy.

Aboriginal background

$11,949.77

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Beverly Hills Girls High School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Contemporary School Program
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • staffing release to support development and implementation of
Personalised Learning Plans
 • employment of additional staff to support literacy and numeracy programs
 • employment of additional staff in EAL/D leadership positions to enhance
EAL/D pedagogy

The allocation of this funding has resulted in the following impact:
Aboriginal students engaging in cultural identity and experience. Tell Them
From Me data indicates that our Aboriginal students feel like their culture is
valued at school.

After evaluation, the next steps to support our students will be:
Sustain our Aboriginal learning programs and continue to fund the support
of our Aboriginal identified position to deliver differentiated and personalised
support to Aboriginal students.

English language proficiency

$382,087.69

English language proficiency equity loading provides support for students at
all four phases of English language learning at Beverly Hills Girls High
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engagement of an EAL/D specialist teacher to model EAL/D strategies,
with the aim of increasing teacher confidence and practice in their
classrooms

The allocation of this funding has resulted in the following impact:
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English language proficiency

$382,087.69

EAL/D students are more confident and prepared to take risks with their
language use, as noted in learning walks and work samples.

After evaluation, the next steps to support our students will be:
To capitalise on teacher confidence and their capacity and work with the
Writing in Schools Specialist to design integrated writing units that reflect the
needs of EAL/D learners, the identified next step is to transfer this practice
across all key learning areas.

Low level adjustment for disability

$318,459.84

Low level adjustment for disability equity loading provides support for
students at Beverly Hills Girls High School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Reading and Numeracy.
 • Community Partnerships Program
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • support for students in [program name - e.g. Life Skills; Individual
Learning Plans/Profiles; HSC Special Provisions]

The allocation of this funding has resulted in the following impact:
An increase of students achieving at or above expected growth in NAPLAN
results. The school’s value-add results have also improved. The school
achieved a more consistent approach to student learning support and
interventions with an increased number of learning support referrals and
subsequent collaborative learning support activities.

After evaluation, the next steps to support our students will be:
To further expand the impact of the learning support team, the school will
provide additional support for identified students through the employment of
trained SLSOs.

Professional learning

$119,929.43

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Beverly Hills
Girls High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Reading and Numeracy.
 • High Potential and the HSC
 • High Impact Professional Learning Program (HIPLP)
 • Contemporary School Program
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing

The allocation of this funding has resulted in the following impact:
Increased capacity of all teachers to embed effective practices in the explicit
teacher of writing, reading and numeracy, resulting in improved internal and
external student results

After evaluation, the next steps to support our students will be:
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Professional learning

$119,929.43

Personalised and targeted professional learning in the form of mentoring
and co-teaching to build further capacity of teachers.

COVID ILSP

$359,894.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in
literacy/numeracy - [focus area]
 • providing intensive small group tuition for identified students who were…
 • employing/releasing staff to coordinate the program
 • releasing staff to participate in professional learning

The allocation of this funding has resulted in the following impact:
The majority of the students in the program achieving significant progress
towards their personal learning goals
50% of students answered all additive and multiplicative questions correctly
in the Term 4 Check-in assessment.

After evaluation, the next steps to support our students will be:
To continue the implementation of literacy and numeracy small group tuition
using data sources to identify specific student need. The school learning
and support processes have been revised and will now involve regular
monitoring of students as they transition back into classrooms. Providing
additional in-class support for some students to continue to meet their
personal learning goals will also be a priority.

Student support officer (SSO)

$96,058.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Beverly Hills Girls High School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this Staffing - Other
funding include:
 • Employment of a Student Support Officer to support our families to make
connections for individual learning needs.

The allocation of this funding has resulted in the following impact:
Employment of Student Support Officer
Development of Individual Learning Support Programs

After evaluation, the next steps to support our students will be:
To continue to build capacity of our Student Support Officer (SSO to
continue to provide quality learning outcomes for our students and families.
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Aboriginal Education
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 39 33 13 49

Girls 1057 989 916 897

Student attendance profile

School

Year 2019 2020 2021 2022

7 91.1 91.4 89.0 85.8

8 89.4 84.3 89.5 83.7

9 88.5 88.2 86.7 84.2

10 87.8 87.2 85.0 79.6

11 87.0 89.1 83.6 80.0

12 86.2 89.7 86.8 81.7

All Years 88.4 88.2 86.6 82.4

State DoE

Year 2019 2020 2021 2022

7 91.2 92.1 89.7 85.5

8 88.6 90.1 86.7 82.1

9 87.2 89.0 84.9 80.5

10 85.5 87.7 83.3 78.9

11 86.6 88.2 83.6 80.0

12 88.6 90.4 87.0 83.9

All Years 88.0 89.6 85.9 81.7

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
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previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A N/A 16

Employment 1 1 2

TAFE entry 1 1 5

University Entry N/A N/A 80

Other N/A N/A 1

Unknown N/A N/A 5

Year 12 students undertaking vocational or trade training

53.42% of Year 12 students at Beverly Hills Girls High School undertook vocational education and training in 2022.

Year 12 students attaining HSC or equivalent vocational education qualification

94.3% of all Year 12 students at Beverly Hills Girls High School expected to complete Year 12 in 2022 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Students preparing for life after school.

Printed on: 28 March, 2023Page 21 of 30 Beverly Hills Girls High School 8255 (2022)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 3

Head Teacher(s) 12

Classroom Teacher(s) 41.2

Learning and Support Teacher(s) 1.7

Teacher Librarian 1

Teacher ESL 2.8

School Counsellor 2

School Administration and Support Staff 15.7

Other Positions 11

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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Department of Education Network Awards
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 2,902,569

Revenue 14,159,097

Appropriation 13,813,101

Sale of Goods and Services 71,562

Grants and contributions 191,280

Investment income 25,473

Other revenue 57,681

Expenses -15,219,860

Employee related -12,931,536

Operating expenses -2,288,324

Surplus / deficit for the year -1,060,763

Closing Balance 1,841,805

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Celebrating World Teacher's Day
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 39,805

Equity Total 1,260,626

Equity - Aboriginal 5,889

Equity - Socio-economic 564,690

Equity - Language 382,088

Equity - Disability 307,960

Base Total 8,896,994

Base - Per Capita 242,244

Base - Location 0

Base - Other 8,654,750

Other Total 2,398,673

Grand Total 12,596,099

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2022 SSSG State School Average
2020-2022

Ancient History 67.7 67.3 69.6 73.6

Biology 64.2 63.6 68.5 68.4

Business Services Examination 71.9 72.9 71.8 74.9

Business Studies 69.1 67.2 71.2 70.5

Chemistry 63.8 64.4 71.7 69.1

Community and Family Studies 70.9 72.4 73.2 73.3

English Advanced 79.0 76.7 81.0 80.7

English EAL/D 64.5 63.1 66.1 71.9

English Standard 67.4 66.6 68.1 69.4

Entertainment Industry Examination 72.5 73.5 76.4 72.0

Food Technology 73.6 68.3 69.7 69.6

Geography 55.3 66.2 70.2 68.3

Hospitality Examination (Kitchen
Operations and Cookery)

69.2 73.1 73.7 69.2

IDT Examination (Web and Software
Applications)

70.7 70.4 68.4 71.8

Legal Studies 67.1 66.1 70.8 70.9

Mathematics Advanced 65.2 70.7 77.1 66.6

Mathematics Standard 2 59.3 65.2 67.6 61.9

Modern History 68.5 67.5 70.9 69.4

Personal Development, Health and
Physical Education

63.8 64.3 67.5 69.3

Society and Culture 72.3 72.2 75.5 77.4

Textiles and Design 70.9 71.1 75.7 75.7

Visual Arts 78.1 79.8 79.8 79.6

HSC 2022 Graduation
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinion of parents, students, and teachers about the school through the "Tell
Them From Me Survey". This survey is conducted twice yearly for student participation, and annually for parents and
teachers. In the 2022 survey, teachers reported high levels of teacher collaboration, positive learning culture, data
informing practice, and an inclusive school. The highest levels of growth reported by teachers were in the use of
technology and the support of school leadership during stressful times.  Student responses from the TTFM survey were
overall very positive. As a result of students valuing schooling outcomes and above average drivers in; effective learning
time, positive teacher-student relations, positive learning climate, expectations for success and aspirations, 68% finish
Year 12 and enter university. Advocacy at school, where students feel that they have someone who they can turn to for
help and support remains just below the NSW average. Advocacy at school is linked to improved motivation, enhanced
self-esteem and higher school completion. In 2023, the school will introduce the Teen Mental Health First Aid program to
support students' capacity to support each other, and to encourage positive help seeking behaviours. We will continue to
build more opportunities for student voice and participation through increasing the range of extracurricular activities with
organisations which empower young women through advocacy and service. We will also develop other ways to ensure
the data captured corelates with the data results from TTFM.

In social-emotional outcomes, students consistently report levels of positive behaviour 8% higher than the average result
and have shown most growth in positive relationships and participation in extracurricular activities. However, there was a
decline in sense of belonging, which is linked to enhanced wellbeing, greater attendance and academic success. To
address this decline in growth, our school is implementing a range of wellbeing initiatives to meet the needs of students
at various stages of their growth and development. Student Advisors are building positive relationships with all their
students with an emphasis on getting to know their cohort. In addition, in 2022 wellbeing staff have been trained as
facilitators in the MyStrengths program. In 2023 our school will be implementing strengths-based workshops for positive
wellbeing, build student awareness based on positive psychology, improve resilience and foster positive relationships.
We will continue with practices that affirm and celebrate the positive choices our students make, including the Quality
Learning Awards each term and the fortnightly Wheel of Attendance. We will also develop other ways to measure a
sense of belonging to ensure the data captured corelates with the data results from TTFM.

The results from the parent TTFM survey were very positive. Parents report a higher-than-average result in Beverly Hills
Girls High School being an inclusive school and one where they feel well informed. The greatest growth reported by
parents was in the measures of school supporting positive behaviour and parents feeling welcome.

Women in construction
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education
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