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Introduction

The Annual Report for 2022 is provided to the community of Farrer Memorial Agricultural High School as an account of
the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Farrer Memorial Agricultural High School
585 Calala Lane
Calala, 2340
https://farreragri-h.schools.nsw.gov.au
farreragri-h.school@det.nsw.edu.au
6764 8600

Message from the principal

There is little doubt that Farrer has never seen a year which was more challenging and yet successful, as 2022. The year
started with the country still in the grip of the COVID-19 pandemic, with mandatory, one week isolation for those both
infected and household contacts. In a boarding school context, this meant that students with COVID, and all of the boys
in their dorm, had to return home for one week. For our Year 7 boarders, the result was a dormitory of 8 students
heading home on a very regular basis in term 1, with some boys spending only half of term 1 at school. The usual
settling in period for our new boarders was far more challenging for both the boys and their families, and we sincerely
thank our parents for their patience and support through this extremely difficult time.

During the first half of the year staffing was significantly impacted by COVID, and the school is very grateful for the
support of our local education office, who provided staff to replace absent teachers, which ensured continuity of lessons
for our students, at a time when there was a severe shortage of casual teachers. Our non-teaching staff have also
endured a staffing shortage for the entire year, with our catering team, the most affected. We thank them for their tireless
efforts, extra hours and unwavering commitment to providing the boys with quality meals. Sincere thanks also must go to
staff from many other areas of the school who stepped in to support our catering staff at critical times.

Although student absenteeism and staffing were ongoing challenges in 2022, our students enjoyed a year of amazing
opportunities and outstanding success across all facets of Farrer life. There were many memorable events including the
"Stand Tall" tour at the TRECC which hosted almost 4000 of the region's youth, the mud run at our school, and the return
of excursions such as the snow trip and ODAS. Visitors returned back on site for the annual bull and ram sales, as well
as the Agricultural Careers Expo, all of which were an outstanding success. Inter-school competitions recommenced and
our school has enjoyed tremendous success. Our Year 8 team won the Science and Engineering Challenge, with the
Year 10 and 9 teams placing second and third respectively.The senior debating team made the final 16 in the state, with
our senior sporting teams making state finals in water polo, soccer, hockey, basketball and tennis. Our U15 basketball
team also made the state finals and the First XV Rugby Union team defeated TAS in the final of the North West Regional
Youth Rugby. To add to the wide variety of our success, the Clay Target team won at the Annual Northern NSW Schools
carnival. Congratulations and many thanks to staff and parents who are involved in driving these successes. The time
you give is very much appreciated.

The school has never looked more impressive and the staff involved in the presentation of the grounds, gardens, farm
and school buildings should take great satisfaction in the spectacular results of their efforts, which are also very much
appreciated by staff, students, parents and visitors to our school. I would again like to thank the leaders of the various
sections around the school for their immense contributions over 2022. The professionalism and expertise of these people
cannot be understated. Luke Maloy, David Gale, Terry Cowan and Julie Mathews carry the enormous weight of
leadership and logistical management of the people who serve our school. Their excellence and ongoing support is vital
to the efficient running and forward progress of Farrer and I thank them all very sincerely for their relentless efforts over
this year.

The ongoing contributions by the Farrer School Council and the Farrer PT&F play an indispensable role in the betterment
of facilities and student services at Farrer. I thank the School Council for their advice and scrutiny of policies
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throughout the year and I look forward to again working with Chairperson Mark Hoath and his elected councillors in 2023.
The Farrer PT&F have been ably led by Ray Aslin for the past four years, with this group continuing to focus on funding
improvements to the school which benefits all students. We thank Ray sincerely for generously donating his time and
energy for the enhancement of our school.

Finally and most importantly, thank you to the students of Farrer.

The student leadership group of 2022 were outstanding in every way. School Captain, Aaron Humbet and his Vice
Captains, Chad Buckman and Luke Gentle were exemplary and were very ably supported by the House Captains, Will
Woods, Max Smith, Ryan Mazarto and Jack Teague and, indeed, the whole Year 12 group. Their modelling of
appropriate and exemplary behaviours, participation, diligence, fundraising, school pride and cooperation have been
outstanding. It is wonderful to see the leadership group of 2023 already rising to the considerable challenge of the
standards set by the class of 2022.

The successes of any school are measured by a variety of means - the data provided through external testing; the
measurement of excellence and improvement within subjects; the gaining of first places or awards. All of these are
immensely important criteria. However, it is crucial to remember that success is also measured by the willingness of
students to have a go; their determination to do their best; the many hours contributed by staff to student participation in
teams or as individuals and, most importantly, by what the people who make up the community of a school think of their
school.

By any of these measures, Farrer has had an outstanding year.

Message from the school community

This year we saw a change in the way School Council operates, with the board voting to amend our governing system
from an older outdated constitution to a set of workable rules and guidelines that fit in with the expansion of Farrer
School Council and the vast input we have representing parents, teachers, non-teaching staff, executives and community
members from the PT & F, the Old Boys Association and the Farrer Foundation.

Our Annual General Meeting date has been scheduled as the last meeting in November to coincide with the end of the
school year. For 2022, the meeting was completed on November 25th. I am pleased to report that we received a full set
of nominations with every one of the 21 positions filled.

The School Council had the opportunity to work with the Department of Education relating to the proposed new boarder
selective school enrolment process. Our input was vital in representing the Western and outlying areas of our boarding
families, especially in our remote and disadvantaged parts of the state. It was such a pleasing result to see this new
system commence.

Our recommendation and support for continued signage and dormitory upgrades are another satisfying addition to 2022,
carrying on from the previous years. We enjoy the trend into modern facilities whilst holding traditional links to Farrer's
wonderful past and heritage buildings.

All the best to long serving school council secretary Angela Monticone who retired from Farrer recently. Ange was a
constant support to the School Council, a servant to our protocols and a constant support to myself and other members.
We wish Ange the very best in her retirement.

I also wish to sincerely thank Miss Sarah Allen and Mr Josh Steel who completed their tenure as teacher reps on the
council. Their input and dedication to their roles over the past few years was extremely well received. I appreciate their
support, especially the time they have dedicated to the School Council amongst their busy schedules. It would be remiss
of me not to thank Mr Ray Aslin, long serving President of the PT & F who leaves us as his son graduates this year. His
dedication to Farrer is outstanding. The parent reps for 2023 are; Johanna Teague as Vice Chairperson, Sally Wilson
and Nicholas Havyatt, the community reps are David Rodgers and Mark Roseby. Finally to our wonderful class of Year
12 gentlemen who graduates in 2022, we wish them success in their future endeavours. Finally, to our Farrer community,
please travel safe, enjoy your holiday break and best wishes for 2023.

Mark Hoath

Chairman

Farrer School Council

Message from the students
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The following speech was delivered by School Captain Aaron Humbert at the Year 12 FArewell Assembly.

Staff, parents, fellow students and most importantly the class of 2022.

As a young student seeing all the farewell assemblies through the years you understand that one day, you too will be
dressed in grey's and sitting in the chairs at the front of the MKC. However when you walk through the doors in the
corner of the hall you have a dash of realisation that this may be the last time you ever walk into the MKC, or the last
time you ever do up your Farrer tie. A symbol for the end of a 6 year journey, a symbol for the last of the memories in the
dorms, the FEC, the ovals, the swimming carnival, the grand finals. For the Farrer rangers of 2022 final minutes are
closing in.

Less than 12 months ago marked the start of our year 12 journey with it all truly beginning at leadership camp, as each
day of that camp went by more and more of the men beside me came out of their shell and I began to see leadership and
enthusiasm, from not just those who you would expect but from everyone and from there the potential for this year group
became clear and has shown bright ever since. This year entailed great memories and moments, and I couldn't be
prouder of this year 12 group and the rest of the Farrer students who really embraced what we had to offer. Many
tremendous things were achieved. Due to the Farrer blood running deep with a get around it attitude, we successfully
fundraised a huge total of 83,650 dollars across a variety of charities and fundraisers. In addition to this the great
participation at the multiple sporting events and cheering efforts across the year is something we should all be proud of.
Bouncing back out of 2 tough years of restrictions and lock downs to then turn it around to have such a good year gives
me belief that Farrer is headed in the right direction and that there is great potential in the future of student leaders of this
school. I wish the best of luck to the incoming year 12's for the future is in your hands.

Going through school there are people who leave a certain lasting impression on you and at Farrer, Dane Pennell has
done that for me. Not everyone in this room knows Dane and many of the things he does for this school go unnoticed. As
a year group we did many things this year and often that involved Dane's help whether it was getting stuff for the wood
chop, cleaning the grandstand, pulling down the old fence, setting up the slip and slide, or putting the chairs in this hall
today. Dane also invests a lot of his own time, energy and money into making the gym better, he still chooses to wake up
every morning and open the gym for everyone and offers advice to anyone who asks. After all this Dane never asks for
anything in return. A man that does more than what is asked and a man that does things for more than just himself.
Dane, you are a great role model and if I turn out to be half the bloke you are I would be doing alright.

Chad and Luke, I couldn't of asked for a better pair of blokes to help lead this school. You are great mates and both of
you always did things right and were brilliant examples for others to follow. I will never forget our leadership trips to
Armidale, where we ensured Farrer was best on ground no matter what. Now to Mr Burgess and Mr Marshman AKA big
red and chicken legs, aka Mum and Dad, your guidance and passion towards this year group never went unnoticed. You
looked after us when we were homesick in year seven, always believed in each of us, you both pushed us to be the best
version of ourselves and always lead from the front. This year group would never of been with same without either of
you. You never missed a trip to cut wood and you never missed a beat when it came to coordinating this year group in
the right direction. Farrer couldn't have picked a better dynamic duo to look after us, 6 years of nothing but commitment,
something both of you should be very proud of and we are all sincerely grateful for the effort both of you have put in.
Thanks mum and dad.

Now to year 12 as a cohort we have all learned many valuable lessons. For example, the one and only Charlie taught us
how to drive Mr Moore's golf cart or better yet what not to do on a weekend detention at the Farrer golf course , Mitch
taught us that its always important to check the group chat twice before driving to Boggabri whilst the rest of the team
was playing in Barraba. Ryan taught us that Golf clubs should only be used on the golf course and Lachie taught us that
whilst wearing a seat belt is great, making sure the lug nuts on the rear tyre are done up. More importantly, all Jokes
aside, I couldn't have ask for a better group of mates to be in a year group with and I will be forever grateful for all of you
who believed in me and helped my confidence as school captain, you have all come from different walks of lives,
different towns yet you have all come together as one and always put the group before the individual. Your willingness to
support each other, lead and participate in whatever challenges were in front of you made me proud and you have all set
a great example. I hope future leaders follow. That's all from me boys, it's been an honour and a privilege to be the
captain of this school but now our time is up. Thanks for the memories, thanks for the good times for no matter where i
am in life i will never forget my time as a Farrer boy.

I would like to thank Mrs Haling and the assisting staff who made the Formal tonight possible, as well as thank you to all
the teachers, parents and partners who traveled from near and far who all look spectacular. Its kind of a weird feeling
coming to the end, for the journey at Farrer for most has been as long as 6 years. 6 years of memories and lessons that
have inevitably shaped all of our characters. but as of our last exams next term, this journey will come to a finish. No
more viewing of lets see who can get the football stuck above the old bricks doors., no more football on centre lawn, no
more basketball or flag trivia in class, no more first 11, no more first 5, no more first 15. Its a feeling that is hard to explain
but its like everything you have known is about to change. One door closes another door opens. Your at Farrer only
makes up about 8% of your total life so all of us have one hell of life left to live. This chapter is over, it's time to write your
own journey from here. From now to our 10 year reunion I cant wait to talk to Chad about his time in the pits of F1 racing
or listen to the many stories from the boys about their time at UNI and most of all I cant wait to talk to Attila about his
many adventures across Australia with his train driver licence.
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On a more personal note, Boys your willingness to respect me as school captain and believe in the legacy we were trying
to leave made this one hell of a year I will not forget. I couldn't have asked for a better group of mates, thank you to
everyone and I hope to keep in touch even after the HSC.

Aaron Humbert

Speech Day Performance
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School vision

The purpose of Farrer MAHS is to produce thoughtful, skilful, educated and caring young men capable of confident,
responsible participation in society. Farrer MAHS is committed to promoting and developing the potential in every boy, in
preparation for a fulfilling and active role as a citizen in a challenging world.

Staff at Farrer MAHS value academic achievement, engagement and communication as key aspects of student
development. To achieve excellence, staff are dedicated to the practice of continuous improvement, evidence-based
teaching strategies and extra-curricular activities to create stimulating and effective learning experiences for every
student.

School context

Farrer Memorial Agricultural High School has established an enviable reputation as a centre of excellence in academics,
agriculture, welfare, and sporting programs. Catering to the education of both day and boarding students, Farrer MAHS
is the sole government provider of boys' education in a regional setting, and the only boys' agricultural school in
Australia. The school is set on 191 hectares of prime agricultural land, 10 kilometres from Tamworth.

Farrer MAHS has 610 students enrolled: 310 boarders and 300 day boys, of which 12% identify as having an Aboriginal
background.

The school's staffing entitlement in 2022 was 52 (FTE) teaching staff and 12.8 (FTE) non-teaching staff. The school also
employs 60 Hostel staff who work in the boarding section of the school. The above entitlement staff includes Head
Teacher Information and Digital Technologies and Instructional Leader positions which are funded through
Socioeconomic background equity loading.

Farrer MAHS is committed to a holistic, integrated approach to develop a culture of academic success, providing a broad
curriculum with an emphasis on whole school programs to encourage continuous enjoyment in life-long learning.
Agriculture is a central focus, providing opportunities for problem solving and practical education that flow on to all
aspects of the school. The school has fostered strong relationships with local business and industry and enjoys
outstanding post-school destination outcomes for students.

A comprehensive situational analysis has been conducted which led to the development of the 2022-2025 Strategic
Improvement Plan. This analysis included genuine consultation with students, staff, non-teaching staff and the PT&F.

Using our situational analysis we have identified a consistent thread of low student achievement in writing, which is
inconsistent with improved NAPLAN results in reading and numeracy. A specific focus on improving academic writing
would better equip students to handle the challenges of senior schooling and the HSC, which require a capacity to write
analytically, evaluatively and reflectively.

Additionally, the school is committed to developing effective and innovative classroom practice, increasing student
ownership to build a culture of resilience and aspiration, with significantly increased levels of student academic
engagement. Staff are engaged with initiatives such as the Academic Writing Initiative, Formative Assessment, Quality
Teaching Rounds, improving learning environments and integrating technology to support the craft and engagement of
their teaching delivery.

There is a focus on how to best use data to inform classroom practice, differentiation of activities and targeted delivery of
Literacy and Numeracy strategies. Each faculty is committed to extending and enriching student learning to complement
the school's established reputation as a leader in supporting Well-being, Agriculture and extra-curricula fields.
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Chess
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to ensure students grow in their learning through explicit, consistent and evidence-based teaching. All
students will add value to their learning from Year 7 to Year 12.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit Teaching/High Expectations
 • Promoting Aboriginal Culture and Curriculum

Resources allocated to this strategic direction

Professional learning
Low level adjustment for disability
Socio-economic background
Aboriginal background

Summary of progress

Explicit Teaching and High Expectations

Enablers:

Prior planning for the 2022 staffing timetable had factored allowances into teachers timetables, permitting a variety of
staff to participate in open classroom observation. Being able to cover teachers classes at regular intervals each term
enabled the observations to occur on a regular basis, strengthening the impact. The willingness of teachers to share
experiences from QTR and technology use within and outside of faculties allowed for the learning experiences gained to
permeate further to teachers not directly involved in the PL. These presentations have been rewarding to both the
presenters and the audience as they were delivered in small', accessible 'chunks'. The setup of a staff Google
Classroom helped facilitate the collaborative sharing of resources associated with teacher presentations.

Barriers:

The staffing shortage has significantly impacted opportunities for teachers to meaningfully participate in professional
learning to make this strategic direction a sustained focus of the year. The lack of available casual staff reduced the
frequency that staff could complete lesson observations (Half day cover for 4 teachers per PLC). This resulted in a lack
of staff exposure to QTR due to the reduced frequency at which PLC's could complete lessons observations. Similarly for
the Faculty Evaluations, the availability of casual staff to cover the teachers involved on the evaluation date made it
difficult to schedule, as at least 2 teachers required for each evaluation day. Covid restrictions also made some
evaluations difficult as staff could not all be in the same room together. Fostering a research culture in the school has
been impacted by time limitations and demands of updated policies and mandatory PL, reducing the opportunity for
knowledge sharing during staff meetings and development days. Thus there were fewer opportunities for staff to follow
up on the shared learnings such as to revisit shared knowledge at a later date. To digitise the information, the staff
Google Classroom is a clunky platform to navigate content.

Next Steps:
 • The more experienced QTR participants to lead their own PLC's to expand the scope of QTR within the school.

Further promotion of the QTR experience to all staff to increase participation.
 • Faculty evaluations have been suggested to move to an increased frequency of one faculty per term so the time

between feedback is reduced. The focus now will be on improvement from the previous evaluation report.

Promoting Aboriginal Culture and Curriculum

Enablers:

We have had access to and utilised the expertise of Michelle Clare (Aboriginal Education and Wellbeing Advisor) to
deliver whole school professional learning to staff, relevant to improving Aboriginal education. Staff across several
faculties involved in 8 Ways training to improve their use of Aboriginal teaching strategies in the classroom. Some
faculties, e.g. Agriculture, have taken significant steps in incorporating Aboriginal perspectives into their teaching and
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learning experiences. Aboriginal perspectives is integrated into most syllabus and teaching and learning programs.
Farrer has a highly active and accessible Aboriginal Support Officer to assist who has been instrumental in coordinating
programs with Aboriginal students including the Opportunity Hub and Didgeridoo workshops.

Barriers:

Covid implications impacted on release for staff to attend PL and for Michelle Clare to deliver whole school PL causing
delay in delivery. Teacher confidence in own knowledge of Aboriginal education in a sensitive and meaningful way.

Next Steps:
 • Engage more staff with 8 Ways training. Use staff experiences with improving Aboriginal education to deliver

sharing sessions to their faculty and broader teaching staff.
 • Improve cross-curricular connections in Aboriginal learning experiences. Improve meaningful relationship with

community.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the percentage of
students achieving expected growth to
be moving towards the lower bound
system-negotiated target in Reading.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.

Improvement in the percentage of
students achieving expected growth to
be moving towards the system-
negotiated lower bound target in
Numeracy.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.

Target number of Yr9 students
identifying as Aboriginal (2019) to
achieve an HSC by 2022 is =>47% of
cohort

The percentage of Aboriginal students attaining HSC whilst maintaining
their cultural identity is 63.6% demonstrating achievement of the target.

ABORIGINAL STUDENT
ACHIEVEMENT NAPLAN

Increase the percentage of Aboriginal
students achieving top 3 NAPLAN
bands in reading  to be above the
school's system-negotiated targets of
45%.

42.8% of students attained results in the top three bands demonstrating
progress yet to be seen toward the lower bound target.

ABORIGINAL STUDENT
ACHIEVEMENT NAPLAN

Increase the percentage of Aboriginal
students achieving top 3 NAPLAN
bands in  numeracy to be above the
school's system-negotiated targets of
45%.

42.8% of students attained results in the top three bands demonstrating
progress toward the lower bound target.

TOP 2 BANDS READING

Improvement in the percentage of
students achieving in the top 2 bands to
be above the school's system-
negotiated lower-bound target in
reading of 24.5%.

20.7% of students attained results in the top 2 bands demonstrating
progress  toward the lower bound target.

TOP 2 BANDS NUMERACY 25.2% of students attained results in the top 2 bands demonstrating
progress  toward the lower bound target.
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Improvement in the percentage of
students achieving in the top 2 bands
to be above the school's system-
negotiated lower-bound target in
numeracy of 29.2%.

Remembrance Day
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Strategic Direction 2: Maintaining and Elevating Student Engagement

Purpose

Our purpose is to maintain excellent levels of student spirit and belonging to the school, while increasing levels of
classroom engagement to 'commitment beyond compliance', from Year 7 to Year 12.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Nurturing Positive Connections
 • Creating a Culture of Academic Engagement

Resources allocated to this strategic direction

Student support officer (SSO)
Low level adjustment for disability
Integration funding support
Socio-economic background

Summary of progress

Nurturing Positive Connections

Enablers:

To nurture positive connections within Farrer we have run two programs; Rite Journey and Careers. These programs
have been targeted at the stage 5 cohort as they have been identified as the most disconnected stage within schools.
Staff allowances of 2 periods per cycle were given to staff delivering the course, enabling the course to be hardcoded
into the timetable. This produced consistency in delivery and the development of deeper relationships between staff and
students. We have a large number of trained teaching and non-teaching staff which permitted greater flexibility in delivery
and covering staff during absences. Untrained non-teaching staff's willingness to participate in the lessons by sharing life
experiences fostered more meaningful relationships between the wider Farrer community and students. The flexibility of
the program granted staff with the opportunity for the targeted discussion around topical ideas/problems/successes in
society as they occur which created more meaningful learning opportunities. Fortnightly meetings for staff involved in
Rite Journey allowed for collaboration and sharing of ideas and activities that created positive outcomes for the students.
In addition to Rite Journey, having a Careers program for stage 5 students generates positive connections within the
wider community. A full time Careers Adviser permitted an organised work experienced program to be implemented and
produced the time necessary for planning and communication between students, parents and businesses to find
meaningful placements for most students in their specified areas of interest. Farrer has a positive reputation within the
local community and within interstate agriculture and trade organisations promoting greater opportunities and
experiences for students interested in these industries. Communication and ongoing liaisons with industry experts
promotes business participation which is a major advantage of having a well established work experience program. The
current shortage of skilled and unskilled labor has also generated a greater demand for student engagement in work
experience which is helpful in achieving meaningful placements.

Barriers:

Some barriers to the achievement of nurturing positive connections have been the flexible structure of the Rite Journey
program. This means the consistency varies between the personalities of the leaders in each group. The program
revolves around the idea of sharing experiences/ideas and those more reserved students can often withdraw during
these times reducing the impact of the program. Further barriers impacted the Careers program, one being the lack of
organisational skills of some students resulting in less favoured placements being granted that were less specific to the
individual students areas of interest. Regional and remote boarding students from small towns have access to a limited
variety of placements and many farming families are busy during this time resulting in the placement being more
challenging to organise. Some students decide to complete work experience on their own property or in their hometown,
limiting the exposure students have to other opportunities.

Next Steps:
 • Rotation of staff between running the program for 2023 to ensure no more than one year away from the program.

This allows staff to remain up-to-date and familiar with the Rite Journey to assist with its successful
implementation.
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 • An ongoing focus on building and continuing relationships with students and families in trying to alleviate these
problems. Improving contacts within industry and families allows students to access greater opportunities to meet
greater outcomes in the students finding a suitable area of career growth.

Creating a Culture of Academic Engagement

Enablers:

The supply of MacBook devices through the DoE RAG program for each staff member to have their own device allowed
consistent delivery of support and PL. The partial use of T4L roll out points to acquire new iPads ensured all iPad
technology remained consistent amongst teachers. The Term 3 Staff Development Day was scheduled immediately
following the installation of Main Learning Displays allowing for timely professional learning to utilise these devices and
enhance learning experiences and culture. Technology tools (iPad) have allowed teachers to experiment with digital
marking/feedback to improve timeliness and workflows for assessment feedback. In addition, Year 10 students, as a
target cohort, were timetabled once a week for a structured program of study skills, careers, policy and wellbeing
activities under the Future Man program. This allowed for streamlined presentation, minimising disruption to other
classes. Most students approached activities with enthusiasm and a willingness to build their skills and understanding.
The program was adapted from Elevate study, Crossroads Education, DoE resources, the established careers activities,
NESA All My Own Work and YC community contacts as expert presenters.

Barriers:

The advancement of teacher technology up-skilling required regular time periods for hands-on workshops where
teachers could apply skills to relevant projects. Some staff were reluctant to experiment past using the technology for
display of content and roll marking. Covid disruptions impacted on the consistent delivery of the Formative Assessment
PL. The emphasis on summative assessment marks for reporting and HSC is a disproportionate focus of assessment.
Future man, as a new program, meant that some students were reluctant to meet challenges, given they were leaving
school they saw limited value in developing study skills.

Next Steps:
 • Development of a self-help video tutorial package to lift skill levels and confidence with integrating MacBooks,

iPads and the displays to enhance engagement in lessons.
 • A small group of staff participate in a timetabled ICT PL period once per cycle.
 • Reintroduce LISC with a direct connection to feedback. Taking advantage of digital collaboration tools for student

feedback and providing PL on the 'quality' of feedback will also support this aim.
 • For Future Man in 2023, vocational expert presenters should be one per lesson rather than two. This would give

some more breathing space for question time from the students, and allow for deeper discussion.
 • Likewise, streaming the classes based on a written subject (HSIE, English?) may allow for development of specific

literacy skills aligned with the school plan.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

71.99% of students reporting a positive
sense of Wellbeing according to the
agreed system target as measured by
Tell Them from Me (TTFM)

Tell Them From Me data indicates 78% of students report a positive sense
of wellbeing (Expectations for success, advocacy, and sense of belonging
at school) demonstrating achievement of this school-based progress
measure.

65% of students from Years 7-12 will
report feeling interested, motivated and
appropriately challenged by classroom
activities  (Tell them From Me data).

44% of students report feeling interested, motivated and appropriately
challenged by classroom activities demonstrating progress yet to be seen
towards this school-based progress measure.

Students reporting being subjected to
bullying will measure within 3%  NSW
state averages  (Tell Them From Me)
and and show qualitative improvement
according to internal student survey
data.

73% of students indicate not being subjected to bullying, demonstrating
progress yet to be seen towards this school-based progress measure (6%
from NSW state average). internal student survey data?

The percentage of students attending
school is greater than the system

The number of students attending school in 2022 is 86.2%, demonstrating
the achievement of this school-based progress measure.
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negotiated target of 84.3%
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Strategic Direction 3: Improving Academic Writing

Purpose

Our purpose is to build staff expertise as teachers of academic writing and to support student academic writing with
improved feedback. The school will promote academic writing as an essential skill for life.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Super 6  Writing Strategies
 • Guiding Learning with ALARM

Resources allocated to this strategic direction

Professional learning
Socio-economic background
Low level adjustment for disability

Summary of progress

Super 6 Writing Strategies

Enablers:

Two PL days to enlist an expansion of the Writing Initiative team (now at 20). One period per cycle meeting with Gai
Chambers as Writing Expert to focus teacher practice on writing. Gai Chambers also available as opt in for team or
broader staff to access. Student writing samples demonstrate inclusion of strategies.  Teachers sharing their experiences
at teacher PL opportunities and in the shared drive.

Students can find the development of their writing relevant to their learning for school as well as skills needed beyond
their schooling, so are willing to participate in learning activities, and are building in confidence. The versatility of the
strategies allows for different contexts to be used to build up students' thinking and writing skills.

Barriers:

Teacher confidence with grammar and literacy still growing. Not all teachers are involved in WI team. Consensus on a
paragraph structure still to be reached. Complex interconnected concepts are sometimes overwhelming for staff and
students. The time in the classroom that is not elastic - the decisions about which content to drop off in order to make
room for the essential writing skills. To maximise impact, the metacognition needs to be running across most lessons in
order for the students to adopt the strategies. This requires substantial planning time to adapt resources.

Students' habits of siloed thinking makes it difficult for them to transfer and adapt knowledge across KLAs.

Next Steps:
New additions to WI team need to have a timetabled lesson with Gai. Development of new infographics for Super 6
Strategies. Potential generation of more user friendly and adaptable resources to encourage more widespread
implementation. Sharing of practice at Tues News and in the PL days at the end of T4 and start of 2023. Collection of
student work samples.
Guided Learning with ALARM

Enablers:

Most teaching staff have completed ALARM 1.0 training and some staff have completed ALARM 2.0 training. The key
learning from the 2.0 PL was that the verbs from the ALARM scaffold should be embedded across the teaching rather
than only for assessment. All faculties have embedded some ALARM into their assessment processes to varying
degrees. Some faculties have used the NESA verbs as the basis for their summative assessment instructions and
marking criteria. Many students have an awareness of ALARM and can utilise aspects of it to varying degrees. According
to HT Surveys, most faculties have NESA verbs included in any written assessment tasks, and some faculties have the
practice of using the scaffold as a learning structure. A few of the faculties use the verbs in Learning Intentions and
Success Criteria.

Printed on: 21 March, 2023Page 15 of 33 Farrer Memorial Agricultural High School 8111 (2022)



Barriers:

The push for the Writing Initiative has meant that the momentum and focus on ALARM has lessened in teaching and
learning. Writing Initiative and ALARM do not seem to present as supporting strategies but rather two separate incentives
at present. Whilst most students are familiar with ALARM they do not always know how to effectively utilise its benefits in
their learning.

Next Steps:
 • Improve the connections and correlation  between ALARM and Writing Initiatives strategies.
 • Revisit ALARM verbs for increased use across the school by integrating them within teaching and learning

programs and formative tasks.
 • More staff trained in ALARM 2.0.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

School will increase percentage of
students achieving in the top 2 bands in
the HSC using the agreed system
target of 24.9% (Lower-bound target).

27.3% of students attained results in the top three bands demonstrating
achievement of the lower bound target.

School will increase percentage of
students achieving in the top 3 bands in
the HSC using the agreed target of
58.1% (Lower-bound target).

55.3% of students attained results in the top three bands demonstrating
progress toward the lower bound target.

By the end of 2024 maintain and grow
the proportion of students who have
achieved the top two bands in NAPLAN
writing from year 7 to year 9 ( >=9%).

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.

58% students will achieve at or above
expected growth in NAPLAN Writing
from Years 7-9

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.
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Funding sources Impact achieved this year

Integration funding support

$120,277.00

Integration funding support (IFS) allocations support eligible students at
Farrer Memorial Agricultural High School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Nurturing Positive Connections

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs.
 • Intensive learning and behaviour support for funded students.

The allocation of this funding has resulted in the following impact:
Analysis of external and internal assessment data has provided insights into
value-add progress for students requiring additional support. Students are
supported to attend class and experience success in learning activities.

After evaluation, the next steps to support our students will be:
Examine outside agency support for students struggling to attend school
and/or class.

Socio-economic background

$65,889.64

Socio-economic background equity loading is used to meet the additional
learning needs of students at Farrer Memorial Agricultural High School who
may be experiencing educational disadvantage as a result of their socio-
economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching/High Expectations
 • Creating a Culture of Academic Engagement
 • Super 6  Writing Strategies

Overview of activities partially or fully funded with this equity loading
include:
 • Two periods per cycle of support with Gai Chambers to implement writing
strategies in class.
 • Assistive technologies are being implemented at the classroom level.
Training and PL opportunities are to be created to share best practice and
expand staff expertise in the use of Displays.
 • One period per cycle for Quality Teaching Rounds to build capacity for
staff to reflect on quality teaching practice.

The allocation of this funding has resulted in the following impact:
Numeracy NAPLAN results achieving above state and statistically similar
school groups (SSSG).
Student writing samples demonstrate inclusion of strategies.
Teachers collaborate and exchange ideas and experiences during
professional learning opportunities and share resources in the staff Google
drive.
Students find the development of their writing relevant to their learning for
school as well as skills needed beyond their schooling, so are willing to
participate in learning activities, and are building in confidence.

After evaluation, the next steps to support our students will be:
New staff added to Writing Initiative team need to have a timetabled lesson
with Gai.
Development of new infographics for Super 6 Strategies.
Potential generation of more user friendly and adaptable resources to
encourage more widespread implementation.
Sharing of practice at Tues News and in the PL days at the end of T4 and
start of 2023.
Collection of student work samples.
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Socio-economic background

$65,889.64
Develop a self-help video tutorial package to lift skill levels and confidence
with integrating MacBooks, iPads and the displays to enhance engagement
in lessons.. A small group of staff to participate in a timetabled ICT PL
period once per cycle.

QTR groups need to be given high priority in scheduling to ensure they have
the time to adequately reflect on the practice of them and their PLC.

Aboriginal background

$75,972.51

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Farrer Memorial Agricultural High School.
Funds under this equity loading have been targeted to ensure that the
performance of Aboriginal students in NSW public schools, across a broad
range of key educational measures, improves to match or better those of the
broader student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Promoting Aboriginal Culture and Curriculum

Overview of activities partially or fully funded with this equity loading
include:
 • Engaging an Aboriginal Education Officer (AEO) to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process.

The allocation of this funding has resulted in the following impact:
The school will be a leader in developing and developing Aboriginal Culture
and History as a cross-curriculum priority.

After evaluation, the next steps to support our students will be:
Engage more staff with 8 Ways training. Use staff experiences with
improving Aboriginal education to deliver sharing sessions to their faculty
and broader teaching staff. Improve cross-curricular connections in
Aboriginal learning experiences. Improve meaningful relationship with
community.

Low level adjustment for disability

$135,773.04

Low level adjustment for disability equity loading provides support for
students at Farrer Memorial Agricultural High School in mainstream classes
who have a disability or additional learning and support needs requiring an
adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching/High Expectations
 • Nurturing Positive Connections
 • Super 6  Writing Strategies

Overview of activities partially or fully funded with this equity loading
include:
 • Engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students.
 • Engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting.
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers.
 • Support for students requiring Individual Learning Plans/Profiles; and HSC
Special Provisions.

The allocation of this funding has resulted in the following impact:
Analysis of the data has provided insights into value-add progress for
students requiring additional support.

All students have Individual Learning Profile for staff to use to program
learning activities to ensure equity in delivery of learning outcomes.
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Low level adjustment for disability

$135,773.04

Behaviour and learning support from SLSOs and LAST have allowed
teachers to differentiate learning tasks and provide special provisions for
students in learning and assessment situations.

After evaluation, the next steps to support our students will be:
Students will develop future learning goals and have a greater awareness of
their personal progress.

Location

$8,099.95

The location funding allocation is provided to Farrer Memorial Agricultural
High School to address school needs associated with remoteness and/or
isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:

Overview of activities partially or fully funded with this operational
funding include:
 • Technology resources to increase student engagement.

The allocation of this funding has resulted in the following impact:
Training and PL opportunities to share best practice and expand staff
expertise in the use of Displays and iPads.

After evaluation, the next steps to support our students will be:
Develop a self-help video tutorial package to lift skill levels and confidence
with integrating MacBooks, iPads and the displays to enhance engagement
in lessons. A small group of staff to participate in a timetabled ICT PL period
once per cycle.

Professional learning

$71,674.19

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Farrer
Memorial Agricultural High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching/High Expectations
 • Super 6  Writing Strategies

Overview of activities partially or fully funded with this initiative
funding include:
 • Two PL days to enlist an expansion of the Writing Initiative team (now at
20). One period per cycle meeting with Gai Chambers as Writing Expert to
focus teacher practice on writing. Gai Chambers also available as opt in for
team or broader staff to access.

The allocation of this funding has resulted in the following impact:
An increased capacity of all teachers to embed effective practices in the
explicit teaching of writing, resulting in improved internal student results.
Student writing samples demonstrate inclusion of strategies.
Teachers openly exchange their pedagogical insights and experiences at
professional learning events and through the shared Google drive.
Students find the development of their writing relevant to their learning for
school as well as skills needed beyond their schooling, so are willing to
participate in learning activities, and are building in confidence.

After evaluation, the next steps to support our students will be:
New staff added to Writing Initiative team need to have a timetabled lesson
with Gai.
Development of new infographics for Super 6 Strategies.
Potential generation of more user friendly and adaptable resources to
encourage more widespread implementation.
Sharing of practice at Tues News and in the PL days at the end of T4 and
start of 2023.
Collection of student work samples.
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COVID ILSP

$109,866.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • leading/providing professional learning for COVID educators

The allocation of this funding has resulted in the following impact:
Where staffing levels permitted, the establishment of targeted small group
tuition using qualified internal and external tutors was used to build student
understanding in literacy and numeracy. Funding was also used to support
internal professional learning projects, such as the academic writing
initiative, aimed at delivering improved student learning outcomes in
NAPLAN and the HSC.

After evaluation, the next steps to support our students will be:
Continued development of the writing program across all year groups.
Depending on funding levels, continuation of small group tuition to the
greatest extent possible.

Student support officer (SSO)

$96,058.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Farrer Memorial Agricultural High
School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Nurturing Positive Connections

Overview of activities partially or fully funded with this Staffing - Other
funding include:
 • Student wellbeing program - The Rite Journey

The allocation of this funding has resulted in the following impact:
Year 9 students were supported in becoming self-aware, vital, responsible
and resilient adults.

After evaluation, the next steps to support our students will be:
The rotation of staff running the program for 2023 to ensure no more than
one year away from the program. This will allow staff to remain up-to-date
and familiar with the Rite Journey to assist with its successful
implementation.

Robotics
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 593 613 616 604

Girls 0 0 0 0

Student attendance profile

School

Year 2019 2020 2021 2022

7 95.5 95.8 92.8 86.7

8 92.4 94.9 91.4 84.3

9 92.1 94.7 91.8 85.4

10 92.8 95.8 90.4 84.7

11 92.0 95.2 92.0 86.4

12 90.9 95.5 91.9 87.6

All Years 92.8 95.3 91.7 85.8

State DoE

Year 2019 2020 2021 2022

7 91.2 92.1 89.7 85.5

8 88.6 90.1 86.7 82.1

9 87.2 89.0 84.9 80.5

10 85.5 87.7 83.3 78.9

11 86.6 88.2 83.6 80.0

12 88.6 90.4 87.0 83.9

All Years 88.0 89.6 85.9 81.7

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
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previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 5 20

TAFE entry 10 10 28

University Entry 0 0 52

Other 90 85 0

Unknown 0 0 0

Note that TAFE entry includes students who have commenced apprenticeships in a trade.

Year 12 students undertaking vocational or trade training

17.86% of Year 12 students at Farrer Memorial Agricultural High School undertook vocational education and training in
2022.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Farrer Memorial Agricultural High School expected to complete Year 12 in 2022 received
a Higher School Certificate or equivalent vocational education and training qualification.
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Science and Engineering Challenge
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 35.2

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 13.88

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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School Assembly
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 239,609

Revenue 17,435,323

Appropriation 10,730,516

Sale of Goods and Services 4,359,847

Grants and contributions 1,296,233

Investment income 20,539

Other revenue 1,028,187

Expenses -16,828,739

Employee related -12,047,440

Operating expenses -4,781,300

Surplus / deficit for the year 606,583

Closing Balance 846,192

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

As evidenced by the increase of our closing balance, the schools finances improved slightly due to a lower impact from
Covid-19, another good season for the Farm after the end of the drought, and a near full boarding house,
notwithstanding no increase in boarding fees.

Expenses were again higher due to increased food, labour and Covid-19 compliance costs, however Maintenance
capital expenditure was lower due to delays in major projects.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 67,547

Equity Total 277,635

Equity - Aboriginal 75,973

Equity - Socio-economic 65,890

Equity - Language 0

Equity - Disability 135,773

Base Total 7,079,193

Base - Per Capita 155,651

Base - Location 8,100

Base - Other 6,915,442

Other Total 2,914,472

Grand Total 10,338,847

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

White Suffolk
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Farrer Memorial Agricultural High School participated in the National Assessment Program for Literacy and Numeracy
(NAPLAN) online for the second time in 2022. The results were reported on a scale from Band 1 to Band 10,
representing increasing levels of skills and understandings demonstrated in these assessments. This report presents an
analysis of the results achieved by the school in the assessment.

In Year 7, 26.6% of students achieved a Top 2 Band result in reading, which is slightly above the baseline target and
easily surpassed the State Norms. In Year 9, 20.7% of students achieved a Top 2 Band result, which is also slightly
below the baseline target. The school average, however, exceeded the State Norms.

In Year 7, 30.6% of students achieved a Top 2 Band result in writing. In Year 9, 11.7% of students achieved a Top 2
Band result in writing, which is an increase from the previous year's results. In addition, 41.3% of students achieved in
the Top 3 Bands in Year 9, which is a significant improvement over the past performances.

In Year 7, 46.8% of students achieved a Top 2 Band result in numeracy, which is a significant improvement from the
previous year's results. In Year 9, 25.2% of students achieved a Top 2 Band result in numeracy, which is slightly below
the baseline target. The school average, however, exceeded the State Norms.

Farrer Memorial Agricultural High School exceeded the State Norms in most areas. The school's performance in reading
and numeracy showed similar result to previous years. However, the school's performance in writing showed a
significant improvement from the previous year's results.

The 2022 NAPLAN results for Farrer Memorial Agricultural High School show some pleasing aspects and some focus
areas for improvement. While the school's overall performance was good, there is still room for improvement in elevating
more students into the higher performance bands.

Jack Lyon - Speech Day
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2022 SSSG State School Average
2020-2022

Agriculture 69.2 71.1 67.8 72.8

Biology 62.2 67.3 68.5 64.3

Business Studies 72.5 71.0 71.2 72.0

Economics 74.1 70.4 76.0 76.1

Engineering Studies 76.2 67.7 72.0 76.9

English Advanced 79.6 79.0 81.0 78.9

English Standard 69.5 68.5 68.1 68.0

Geography 74.3 69.6 70.2 76.3

Industrial Technology 76.2 68.7 68.6 74.8

Legal Studies 80.2 69.7 70.8 77.0

Mathematics Advanced 68.2 73.2 77.1 70.2

Mathematics Standard 2 67.3 68.0 67.6 64.8

Modern History 79.8 70.1 70.9 79.4

Personal Development, Health and
Physical Education

72.5 67.4 67.5 71.6

Physics 69.7 68.5 73.5 72.5

The school was extremely pleased with the HSC results. A significant number of subjects' average results were above
the state average and the number of students in the top two bands (5 and 6) grew further to 29% (up 3 % from 2021).
The average ATAR again increased and over 50% of graduates went on to university study.

Some of the highlights from the 2022 HSC performance include:
 • 15 Band 6 results overall
 • Band 5 & 6 results across 19 subjects
 • Band E3 (notional Band 6) results on all students in Mathematics Extension 2
 • NESA Top Achiever: Patrick Girard NSW 3rd in the state in English Standard
 • NESA Distinguished Achievers (Band 6 results)

 • Engineering Studies: Chad Buckman, Luke Gentle
 • English Standard: Patrick Girard,
 • Industrial Technology : Alex Dean, High Shadwell, Archie Wainwright, William Woods
 • Legal Studies: Oliver Sykes, Zac Walters, Charlie Williams
 • Mathematics Advanced: Chad Buckman, Angus Toole
 • Mathematics Standard 2: Alex Dean

HSC Major Works
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and staff about the school. The Farrer School
Council meets twice per term and has representatives from teaching and non-teaching staff, the Parents, Teachers &
Friends, the Old Boys Association and the school executive. Council oversees the running of the school and debates
policy changes. Each member is responsible for tabling the concerns of an individual or group they are representing, and
canvasing opinions before voting on new or amended policies. The School Council has been instrumental in driving
positive change in the school. The council has actively worked towards implementing initiatives that improve the overall
educational experience for our students. These initiatives include increasing opportunities for families to connect with
staff and each other, a focus on supporting the introduction of innovative teaching techniques, and a stronger
commitment to academic excellence.

PT&F: The Parent, Teacher & Friends Association (PT&F) has been an integral part of our school community. The PT&F
has helped to foster a strong partnership between parents, teachers, and students, which has resulted in a more
supportive and inclusive learning environment. They have been involved in fundraising activities that have enabled the
school to upgrade its facilities, enhance our academic programs and improve the student experience., as well as
continuing to support mental health and anti-bullying initiatives.

Boarding School: Our Boarding School continues to provide a home away from home for students who live far from the
school. We have continued to provide a supportive and caring environment, where our boarding students feel safe and
are supported to achieve their academic and personal goals. The boarding school has also implemented new policies
and procedures to ensure the safety and wellbeing of all our students, and is continuously evaluating these changes to
determine their effectiveness and implement ongoing improvements.

Academic Excellence: We are proud to report that our academic results for the 2022 school year were outstanding. Our
students have excelled in a variety of fields and achieved particularly pleasing HSC results, which is a testament to the
hard work of our students, staff, and the support of our parents.

The school conducted interviews with our students to gather feedback on their learning experiences at Farrer. The
feedback was overwhelmingly positive, and our students expressed their satisfaction with the coursework, teaching
methods, and learning environment. Specific feedback included:

Practical Application of Skills: The students unanimously agreed that the most rewarding aspect of the coursework was
the practical application of their skills. This highlights the importance of experiential learning and the positive impact it
can have on student engagement and understanding.

Interactive Teaching and Learning Activities: Our students also felt that a positive learning environment led by an
interactive teacher was crucial in supporting their learning. The use of a variety of teaching and learning activities, such
as humour and quality teacher modelling, made learning easier and more effective. Giving students choice in selecting
their tasks was also appreciated, as it increased their interest in learning.

Positive Teacher-Student Relationship: The students valued the positive relationship they developed with their teachers
and felt highly valued by them. This highlights the importance of building a positive teacher-student relationship in
promoting student engagement and motivation.

Timely and Constructive Feedback: Our students appreciated the timely and constructive feedback they received on their
coursework, which supported their learning. The opportunity to submit drafts and receive feedback was particularly
helpful in preparing for assessments.

Slowing Down the Learning: An interesting suggestion from our students was to reduce the number of tasks and slow
down the learning process. This would allow them to gain mastery over a particular area of knowledge and promote
improvement in their understanding.

Overall, the feedback from our students highlights the importance of experiential learning, interactive teaching and
learning activities, positive teacher-student relationships, and timely and constructive feedback in promoting student
engagement and understanding. We will continue to strive to provide a positive learning environment that supports our
students' academic and personal growth.

In conclusion, we are incredibly proud of the progress we have made in the 2022 school year. We would like to thank all
our parents, staff, and students for their contributions towards making our school a great place to learn and grow. We
look forward to another successful year in the coming academic year.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Stand Tall Event
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