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Introduction

The Annual Report for 2022 is provided to the community of Hornsby Heights Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Hornsby Heights Public School
Somerville Rd
Hornsby, 2077
https://hornsbyhts-p.schools.nsw.gov.au
hornsbyhts-p.school@det.nsw.edu.au
9476 5133
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School vision

School Vision

At Hornsby Heights Public School we are a community of learners. We care about the whole child and the group of
people who support that child. Our aim is to ensure that Hornsby Heights Public School is a nurturing and supportive
environment that promotes a love of life-long learning. By catering for the academic, social and emotional needs of
students we guide each learner to reach their potential and connect and thrive in the world around them. Our innovative
mindset, reflective nature and collaborative efforts ensure we continuously aim high so that our learners are successful.

School context

Hornsby Heights Public School is a medium sized school situated in a bushland setting, north of Hornsby. Our school
FOEI (Family Occupation and Education Index) is 32. The student population in 2022 is 431 students. Students that have
English as an Additional Language/Dialect (EAL/D) at the school is 19%. We have 1.1% of our students who identify as
Aboriginal. We work with the Aboriginal Education Consultative Group as the peak community advisory body to the
department on Aboriginal education.

The school culture is that of innovation and equipping students to be future ready learners whereby the school takes on a
Project Based Learning and Inquiry focus approach to subjects other than English and Numeracy. A wireless network is
located across the school, meaning that students in all classrooms can access the internet and utilise tablet
technologies. Connect to Learn (Bring Your Own Device) is offered in Stage 3 and Laptops (3-6) and iPads (K-4) are
utilised across the school. The school operates a specialist Physical Education and Dance program as well as a range of
extra-curricular activities including three bands, a choir and a 3-6 Dance Ensemble. Students across 3-6 take part in the
Hornsby Zone Primary School Sporting Association and engage in GALA days arranged across the local schools. All
Year 6 students take part in a rigorous debating program and a whole school Multicultural Public Speaking Competition
is held across K-6 each year. We utilise literacy and numeracy support funding to employ a learning support teacher to
implement small group programs catering to the needs of our students. As a Positive Behaviour for Learning School the
expectation of being a Respectful, Responsible learner that aims for Personal Best underpins the collective vision of all
within our community.

All students make use of the Eco-Garden which has a strong connection with bringing the parent body into the school.
We use their expertise in teaching students about how to look after a garden and its produce and how to create healthy
meals that are shared together as a community. The school has a chicken coop which allows the students to experience
what it is like to care and look after animals. The school is part of the Network for Environmental and Suitability Teachers
(NEST) where we work with other schools in the area of sustainability. Hornsby Heights Public School parent community
have high expectations of the school. The P&C generously funds many projects and is a valued partner in ensuring that
each child's experience at the school is a positive and rewarding one. Through its various sub-committees, the P&C
makes significant contributions to our school.

Through our situational analysis findings we have identified the need to cater better for the needs of High Potential and
Gifted students, collaborate more as a staff on innovative practices and focus in on data driven teaching and learning
across the school to ensure continued growth in numeracy and literacy. Work will take place on ensuring that high impact
professional learning takes place with a heavy focus on literacy and numeracy. Work will continue on Visible Learning,
especially in the area of developing assessment capable learners and implementing learning dispositions across the
school. A further area of development is on implementing whole school wellbeing strategies so that every student is able
to self regulate and develop a strong sense of belonging where they are known, valued and cared for. We wish to make
stronger connections with our surrounding schools and community. We will continue to put measures in place that
ensure teacher professional growth and leadership opportunities are provided to existing and aspiring leaders. We
endeavour to learn more about truly collaborative teaching and learning practices and how to create and maintain high
expectations for all learners.

Ongoing monitoring of student performance data will determine areas of need and success at a class, stage and school
level and the involvement of the school community in this process will be essential for success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to build strong foundations for academic success and progress in reading and numeracy, we will further develop
and refine data driven teaching practices that are responsive to the learning needs of individual students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Driven Practices
 • Visible Learning Practices

Resources allocated to this strategic direction

Per capita: $10,000.00
Professional learning: $8,000.00
English language proficiency: $10,000.00

Summary of progress

Visible Learning

This year one of our focuses was on building the capacity of staff in order to implement high impact strategies that
maximized student learning across the school. In order to achieve this all teachers completed extensive professional
learning on 'How Students Learn - Hattie & Donoghue's Model of Learning - from surface to deep to transfer.' As a result,
teachers gained a wider understanding of how students learn and termly stage planning days now include an emphasis
on designing surface-deep-transfer learning opportunities to ensure this high impact strategy is embedded throughout
teaching and learning programs.

Another goal was to finalise our creation of Learning Dispositions which included an extensive consultation phase.
Following on from staff and community consultation in 2021, a student focus group was conducted to ascertain what
qualities our students currently believe are needed to make a successful learner. The Visible Learning committee led
whole school professional learning to share the agreed Learning Dispositions and to unpack what each one 'looks like',
'feels like' and 'sounds like'. In Term 4, we consulted with a graphic designer to create a digital and classroom set of
Learning Dispositions resources. The Visible Learning Committee trialed an introduction of the Learning Dispositions with
selected classes by embedding them within James Nottingham's Learning Pit. It became immediately evident that James
Nottingham's Learning Pit was a highly engaging and effective hook in which to successfully frame and explore the
Learning Dispositions. We were able to video these trials in order to share them as models during our Learning
Dispositions staff launch at the start of 2023.

In 2023, we will continue to prioritise applying Visible Learning practices to our teaching programs with an emphasis on
the Structure of Observed Learning Outcome (SOLO) Taxonomy and surface-deep-transfer models of teaching and
learning. The Visible Learning committee will launch the Learning Dispositions with staff so all students will be introduced
to them from the beginning of the 2023 year. Subsequent student focus groups will be run to gauge the effectiveness of
the Learning Dispositions on our students as reflective learners. Additionally we will be publishing a digital Visible
Learning community booklet to raise the awareness of our Visible Learning practices and to support our HHPS families in
using the language of the Learning Dispositions in the home environment.

Data Driven Practices

This year, our aim was to become familiar with the new English and Mathematics K-2 curriculum due for implementation
in 2023. Time was dedicated to unpacking new curriculum changes and what this means for the way we teach and
assess across K-6. Whole school professional learning sessions were presented on the new K-2 English Syllabus with a
focus on quality texts and the Big 6 (Oral Language, Phonological Awareness, Phonics, Fluency, Comprehension,
Vocabulary). Staff surveys were conducted on reading aloud to students, explicit teaching of vocabulary, utilisation of
library resources and the use of quality texts. In response to staff surveys, the Literacy Committee conducted a session
'Bringing Back the Love of Reading' which was focused around the 'Understanding and Responding to Texts' section of
the new syllabus. Staff selected books based on the quality texts criteria and had opportunities to collaborate and share
teaching and learning ideas to support the writing of units of quality work.

The Literacy and Numeracy learning progressions were used for: Best Start data collection and analysis, tracking of the
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COVID Intensive Learning Support Program, formulating individual learning goals, student tracking, guiding consistent
teacher judgement when grading work, to differentiate instruction, and in programming 'where to next' for student
learning. Staff refined their teaching of Synthetic Phonics in K-2 classrooms and used current evidence-based practices,
phonics screeners and ongoing class data collection to ensure all students are able to access the alphabetic code. 3-6
Teachers took part in professional learning teaching spelling and successfully introduced the Sound Waves spelling
program across 3-6 classes.

The school Executive Team continued to participate in the LEED Project. The focus throughout the year was on
strengthening data skill analysis by collecting and triangulating data and creating a stage based data timeline for each
term to ensure purposeful data is collected consistently across the school. We will continue to focus on catering for the
needs of High Potential and Gifted learners and how to provide rich differentiation for students via SOLO and High
Potential and Gifted Education whole class strategies.

The focus for 2023 will be on developing a shared understanding of the progressions using the Planning Literacy and
Numeracy tool so we can look at 'where to next' for learners. We will plan for purposeful data conversations to take place
amongst staff to ensure students are working towards individual goals to shift their learning. Within Literacy there will be
a strong focus on building vocabulary and teaching strategies around this as well as implementing new vocabulary
assessments aligned with the new K-2 Syllabus.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A minimum uplift of 6.3% of Year 3 and
Year 5 students will achieve top 2
bands in NAPLAN Reading.

This target has been achieved. NAPLAN scores indicate that 59.5% of Year
3 and 63.6% of Year 5 students achieved in the top two bands for Reading.

This represents an uplift of 7.57% from baseline.

A minimum uplift of 7% of Year 3 and
Year 5 students will
achieve top 2 bands in NAPLAN
Numeracy.

This target has been achieved. NAPLAN scores indicate that 55.6% of Year
3 and 63.6% of Year 5 students achieved in the top two bands for
Numeracy. This represents an uplift of 7.2% from baseline.

A minimum uplift of 5.0% of Year 5
students will achieve
expected growth in reading from
baseline measure.

Due to cancellation of 2020 NAPLAN there is no data available to compare
2020 Year 3 to 2022 Year 5 growth data.

A minimum uplift of 4.0% of Year 5
students will achieve
expected growth in numeracy from
baseline measure.

Due to cancellation of 2020 NAPLAN there is no data available to compare
2020 Year 3 to 2022 Year 5 growth data.

The school is approaching similar
schools groups results in NAPLAN
Writing.

We exceeded this target where 6.6% (Year 5) and 6.5% (Year 3) above
similar school group writing results. We had 73% of Year 3 students and
36.4% of Year 5 students achieving in the top 2 bands for writing.
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Strategic Direction 2: Connected and Supported

Purpose

In order to ensure that all students are known, valued and cared for, we will support learners through a whole school
approach to wellbeing practices that encompass positive relationships across the school community.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing and Engagement
 • Connectedness

Resources allocated to this strategic direction

Professional learning: $9,500.00
Aboriginal background: $2,620.00

Summary of progress

Wellbeing and Engagement/Connectedness

This year our aim was to continue the implementation of the Wellbeing programs established last year and further build
on these to promote strategies which empower our students and foster student voice.

The Wellbeing Committee focussed on collecting information on the current understandings and use of the Zones of
Regulation within classes across K-6. Data collected from staff and students surveys/focus groups indicated:
35% of staff frequently use zones in their classes, 45% use them sometimes, 15% not at all and 5% were interested in
learning more about the Zones of Regulation. Most teachers said they use the Zones of Regulation posters to support
students in identifying the zone they are in and how to regulate in that zone. However there was a range of visuals being
used across the school which weren't consistent. Some teachers were using methods for students to 'check in' to the
zone they were in each day which helped teachers to support students' self-regulation. Data from student focus groups
showed that most students knew the four Zones and could describe what they meant and how they would be feeling in
that zone. 66% of students surveyed said that using the Zones was useful for them and that they used them both at
school and at home.
An 'Opportunity Board' to promote the idea that all students can be leaders was established where students were able to
respond to opportunities displayed on the board by various staff. Through this, we had students step into leadership roles
who missed out on gaining a formal leadership position in the school. The Resilient Youth Survey was collected and it
showed that some older students were lacking a sense of belonging within the school. In response to this and after
talking to students about what was needed to improve their sense of belong, a Lunchtime Legends program was
developed where interested students (via the opportunity board) were selected and trained to teach younger students
skills in skipping and team games during lunchtimes. Other wellbeing initiatives were developed throughout the school as
a result of collecting data from The Resilient Youth Survey, The Learning Support Team and Positive Behaviour for
Engaging Learning committee. These included the recruitment and training of the Media Team, Lunchtime Legends,
Chess Club, Games Room for K-2 and 3-6 and the newly established and student-led 'Toy Shed' for K-2 students.

The Resilience Project continued and was again well received by staff, students and parents. In Term 2 parents joined a
statewide webinar to learn more about the project and promote partnerships between home and school. Work around
The Resilient Project resulted in a consistent language of Gratitude, Empathy and Mindfulness (GEM) being used within
the school community. Parents were informed twice a term through the School Newsletter about the values taught
through the program and were provided with skills and ideas to support them at home. Transition programs continued for
high school, Kindergarten and between stages during Term 4. Individual 'play sessions' and 'get to know your teacher' for
special needs students were introduced as a way to successfully transition students (new and current) to the following
school year. Our Learning and Support Teacher sought parent volunteers to run a reading program for at risk students.
These parents were trained in the 'pause, prompt, praise' approach.

Next year the Opportunity Board will be actively promoted and used by all members of the school community. The Zones
of Regulation will be visible in all classrooms and will be consistently and regularly taught to meet the needs of all
students both within and outside of the classroom and school. Parents will be included to understand the Zones in order
to support their children at home as there will be a consistent language around self-regulation. In 2023 we will review our
PD/H/PE scope and sequence, focus on the implementation of the new Behavior Strategy and continue to focus on the
students' sense of belonging at school, strong advocacy and high expectations of success.
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Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

94% of students achieve at least a
Silver award from a baseline of 90% as
part of our Positive Behaviour for
Engaging Learning reward system.

60% of students achieve a Gold award
from a baseline of 46% as part of our
Positive Behaviour for Engaging
Learning reward system.

We achieved part of this target where we had 94% of students received
their Silver award. We had 54% achieve their Gold award which is below
our target. We did however have 6% of students receive the highest
Platinum award which was higher than the previous years.

At least 93% of students attend school
>90% of the time from a baseline of
89.5%.

This target was not met due to the COVID pandemic. The number of
students attending greater than 90% of the time or more was 69%. This was
8.7% above similar schools groups.

Student wellbeing results from the Tell
Them From Me survey will increase to
90.5% from a baseline of 86.9%.

80.65% of students reporting positive wellbeing outcomes has decreased by
6.25% across the positive wellbeing measures. The 2022 Tell Them From
Me data indicates that 88% of students have strong school advocacy, 66%
have a strong sense of belonging and 7.8 from a 10 point scale have high
expectations for success.

The school aims to improve the
community's understanding of the
schools well being programs from a
baseline of 65% to 75%  as evidenced
by the school's annual Culture Survey.

The school has reached its target of improving community understanding of
the schools wellbeing programs which has been evidenced by the response
of the Culture Survey where 97.2% of parents strongly agreed or agreed
that the school offered quality wellbeing programs. When asked via the
Culture Survey if The Resilience Project supported their child with strategies
to further develop their emotional wellbeing through an understanding of the
practice of Gratitude, Empathy and Mindfulness, 75% of parents either
agreed or strongly agreed it did and 24% neither agreed or disagreed.

The Wellbeing programs offered have been regularly communicated to
families at Meet the Teacher Evenings, Newsletters, Information Brochures,
Teaching and Learning programs aligned with homework, Parent Teacher
interviews, Termly Stage Newsletters, reports, a new information booklet as
well as student assemblies.
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Strategic Direction 3: Innovative and Collaborative Practices

Purpose

To build collaborative teaching and learning practices that support a community of learners who take on an innovative
mindset and connect to the world around them.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Future Focussed Skills
 • Effective Collaboration

Resources allocated to this strategic direction

Professional learning: $9,200.00
Per capita: $5,000.00

Summary of progress

Effective Collaboration

This year one of our key focus areas was on effective collaborative practices in Numeracy. Number Sense and
Mathematical reasoning featured significantly in our work. In Semester One, following intensive professional learning and
lesson observations, Number Talks were embedded into K-6 mathematical teaching and learning programs that focused
on rich talk that supported students in making sense of complex ideas and built classroom communities centred around
meaning-making and learning from one another in a collaborative manner. The prompting tool  "Talk Moves" was used
by teachers to support rich, meaningful classroom discussion in mathematics. 'Talk Moves' focussed on the strategies of
'wait time', 'turn and talk', 'revoicing", 'reasoning', 'adding on'; repeating' and 'revising thinking'.

Professional learning on how to identify and plan for the elements of Number Talks was designed and delivered to staff
by the Mathematics Committee and our Mathematics Specialist as part of the Department of Education Mathematics
Strategy. The Mathematics Committee took part in many professional learning opportunities and worked together to lead
the rest of the school in implementing successful Number Talks. Each teacher was able to observe two Number Talks
using the Talk Moves reflection sheet which enabled rich staff discussions within and across stages. Lesson
observational data indicated that teachers were successful in delivering Number Talks using the seven Talk Moves
elements.

Below are the results from the teacher professional learning cycle:
81% of teachers have a better understanding of the 7 elements of Talk Moves and 19% said their understanding is
somewhat better.

Teachers were most confident in turn and talk (81%), wait time (71.4%), revoicing and repeating (both 52.4%)

Teachers were least confident in revising thinking (52.4%), reasoning (42.9%) and adding on (33.3%).

85% of teachers have asked to observe more lessons using Number Talks and Talk Moves.

33.3% of teachers are willing to be observed to model a Number Talk for others.

Only 1 teacher said they felt they needed more training before they could be observed.

100% of teachers feel that observing Number Talks will benefit their role.

71.4% of teachers said that number talk observations improved their own practice.

90.5% of teachers said that observing another teacher give a Number Talk validated their own practice.

81% of teachers said observing a Number Talk gave them new ideas for the own teaching tool box.
In Semester Two we delved into researching, learning about and trialing the teaching strategy of Launch - Explore -
Summarise across K-6. The Mathematics Committee shared resources, ideas and teaching strategies and arranged
demonstration lessons and team teaching opportunities that focused on using 'low floor, high ceiling' tasks to promote
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deep learning within the 'Launch - Explore - Summarise' model of teaching and learning. Document analysis and lesson
observation notes and K-6 teaching and learning programs reflect the adoption of this teaching method. Student focus
groups (Years 2 and 4) were conducted to ascertain the effectiveness of teacher use of questioning within the classroom
and what opportunities are given to students in order to engage and respond. Using this data, a Professional Learning
cycle, including lesson observations, was launched with a focus on open ended questioning techniques and multiple
opportunities to respond.

In 2023, we will focus on connecting mathematical strands as well as consolidating and ensuring that effective
questioning remains a focus strategy embedded within Number Talks and Launch - Explore - Summarise models of
teaching. Further work will focus on using Mathematical Games with elements that engage, differentiate and challenge
students' thinking. We will continue to implement High Impact Professional Learning cycles that are responsive to
student need and in line with the new K-6 curriculum. By maintaining the high level of support that is currently being
provided to staff through our Mathematics Strategy involvement and the Mathematics Committee we will continue our
focus on Mathematics.

Future Focused Skills

Our focus for 2022 was to research, design, implement and resource learning spaces to allow innovative teaching
practices to occur. Two staff members attended an intensive online Professional Learning titled Flexible Learning Spaces
by Design. This was in order to develop a deeper understanding of current research on pedagogical trends and the
future of work, to explore Learning Modes and the relationship between space and learning for students and teachers,
and to plan and prototype a learning space design tailored to our school context. Different designs for the classrooms
based on student input, including the use of a 'Home Base' in which students have access to their own seat at different
times of the day were created.

Through conducting surveys about the current furniture in the classroom, we discovered that students found the
classroom an area they could not alter to suit their needs easily as it was heavy. They found the furniture to be boring,
and not matching (eg different heights). Using surveys from the students, staff discussions and speaking with design
experts, the teachers embarked on the journey of purchasing new furniture. Furniture was chosen based on ease of
movement, the physical appearance and size. An initial survey was conducted and this showed that 89.4% of students
were extremely happy about the changes to the classroom. Students stated that they liked the idea of being able to move
the furniture to suit different lesson needs and to change the seating arrangements frequently.

Next year, we will continue to purchase more flexible furniture in the rest of the Stage 3 classrooms so that they are
matching and are able to be used flexibly to suit current pedagogical trends. This will ensure that the school is allowing
for innovative teaching practices to occur.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Collaboration scores increase from 3.8
to 4.2 as measured by the What Works
Best Survey.

This target has been met with our overall Collaboration Mark in the What
Works Best Survey being 4.3 (score from 5) this year. Below is a
breakdown of the collaboration scores for the year when staff responded to
the below statements. The comparison being made is from 2021 to 2022
out of a mark where 5 is the highest score.
 • 'I regularly observe lessons delivered by my teaching colleagues'
increased from 3.4 to 3.7.
 • 'I often discuss teaching approaches and practices with my colleagues'
decreased from 4.4 to 4.3.
 • 'I create and share teaching resources with my teaching colleagues'
increased from 4.5 to 4.8.
 • 'I collaboratively plan my teaching program with other teachers' increased
from 4.2 to 4.4.
 • 'I am an active member of a professional learning community, network or
group' increased from 3.9 to 4.1.

Internal school data reflects an
emerging knowledge and
understanding of innovative and future
focused learning as measured by
regular evaluative processes.

This school target has been met this year with our overall Improvement,
Innovation and Change Mark in the What Works Best Survey remaining
high at a 4.6 (scores out of 5) in the area of Professional Learning, from 3.1
to 4.1 in the area of Professional Learning Engagement for staff and an
increase from 3. 9 to 4.3 in Improvement, Innovation and Change
Collaboration across the school.
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Internal school data reflects an
emerging knowledge and
understanding of innovative and future
focused learning as measured by
regular evaluative processes.

100% of our teachers have implemented at least one long term unit of work
based around using the elements of Project Based Learning this year.

Parents responded through the Annual Culture Survey that 90.8% of them
strongly agree or agree that students at Hornsby Heights PS are taught
future ready skills such as communication, collaboration and critical and
creative thinking skills. 9.2% neither agreed or disagreed.
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Funding sources Impact achieved this year

Socio-economic background

$12,299.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Hornsby Heights Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to support our literacy learning and support
program implementation.
 • Providing students without economic support for educational materials,
uniform, equipment and other items.

The allocation of this funding has resulted in the following impact:
Students being supported to attend excursions and the purchase of
uniforms for some families experiencing hardship.

Students being supported via the Literacy Support program across the
school.

After evaluation, the next steps to support our students will be:
Continuation of a SLSO running the MACQLIT program across K-4 with our
Learning and Support Teacher and continued support for families that need
extra assistance with uniform purchases and curriculum excursions and
resources.

Aboriginal background

$3,725.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Hornsby Heights Public School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Connectedness
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Creation of school literacy resources embedding acknowledgment of
country lessons across the whole school.
 • Staffing release to support development and implementation of
Personalised Learning Plans.
 • Purchase of signage of Acknowledgment of Country and community
naming within the school.
 • Time off class for teachers to map out ideas and plan ways to improve
Aboriginal and Torres Straight Islander perspectives into teaching and
learning programs.

The allocation of this funding has resulted in the following impact:
Greater staff awareness of Aborignal culture and education across the
school and community.

Support for developing goals and connection between home and school with
Aboriginal families.

After evaluation, the next steps to support our students will be:
To teach our students more about the heritage and culture of Aboriginal
Peoples on whose land/s they live. We wish to continue to embed Aboriginal

Printed on: 3 April, 2023Page 12 of 28 Hornsby Heights Public School 4274 (2022)



Aboriginal background

$3,725.00

culture into our teaching and learning programs in a culturally inclusive way.
We would like all teachers to take part in the Reconciliation Action Plan
(RAP) and continue to grow our Aboriginal Education Committee and
connection with our local Aboriginal Education Consultative Group.

English language proficiency

$61,885.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Hornsby Heights Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Visible Learning Practices
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Withdrawal lessons for small group (developing) and individual (emerging)
support.
 • Provision of additional EAL/D support in the classroom as part of
differentiation initiatives.

The allocation of this funding has resulted in the following impact:
EAL/D students are more confident with their English language use, as
noted in teacher observations and work samples.

After evaluation, the next steps to support our students will be:
To take part in professional learning for executive team members so that
research informed strategies can be implemented across the school to
support our EAL/D learners. Ongoing professional learning will identify
language and cultural demands across the curriculum.

Low level adjustment for disability

$68,953.00

Low level adjustment for disability equity loading provides support for
students at Hornsby Heights Public School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Engaging a learning and support teacher to work with individual students
within the classroom and playground setting.

The allocation of this funding has resulted in the following impact:
Students receiving support with learning adjustments within the classroom
and playground.

Social skills program (games room) introduced at lunch.

After evaluation, the next steps to support our students will be:
Continued support for students that need learning adjustments put in place
for them from the support of a SLSO in the classroom. Some of the funds
were used to employ a SLSO to help run a literacy intervention program that
was led by our Learning and Support teacher.

QTSS release

$87,225.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Hornsby
Heights Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities
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QTSS release

$87,225.00

Overview of activities partially or fully funded with this initiative
funding include:
 • Assistant principals provided with additional release time to support
classroom programs and strategic direction planning time.

The allocation of this funding has resulted in the following impact:
Improved staff confidence and teaching practice in the area of literacy,
numeracy and well-being program implementation.

Teaching Sprints being run across all stages with a focus on Mathematics.

Mentoring of new teachers to the profession.

After evaluation, the next steps to support our students will be:
We will use the new executive release funds in 2023 to allow Assistant
Principals to be off class one day a week to support their stages and lead
their committee teams.  We will use QTSS funds next year to allow teachers
time off class to engage in literacy and numeracy professional learning
related to the implementation of the new syllabus documents.

Literacy and numeracy intervention

$48,267.00

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Hornsby Heights Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Small group literacy support session targeting reading and writing.

The allocation of this funding has resulted in the following impact:
Small group early intervention writing and reading sessions for students that
need extra support.

Our Learning and Support Teacher worked closely with class teachers,
providing them with advice and practical teaching strategies to use in the
classroom.

A parent run reading program was set up to help support students needing
extra support with reading.

After evaluation, the next steps to support our students will be:
We wish to continue the MacqLit programs (Years 3-4) and MiniLit (Years 1-
2) as well as continue training, promoting and running the parent run
reading program.

COVID ILSP

$34,220.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers/educators to deliver small group tuition in term
based tuition cycles.

The allocation of this funding has resulted in the following impact:
The majority of the students in the program achieving significant progress
towards their personal learning goals.
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COVID ILSP

$34,220.00
After evaluation, the next steps to support our students will be:
To continue the implementation of numeracy small group tuition using data
sources to identify specific student need within the Number strands of
Whole Number, Addition and Subtraction, Multiplication and Division and
Working Mathematically. We will continue to plan for frequent analysis of
data in PLAN2 and build time for this information sharing in stage planning
times.

Integration funding support

$57,586.00

Integration funding support (IFS) allocations support eligible students at
Hornsby Heights Public School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs.
 • Employment of staff (School Learning Support Officer) to provide
additional support for students who have high-level learning needs.
 • Intensive learning and behaviour support for funded students.

The allocation of this funding has resulted in the following impact:
Extra support for students with learning adjustments in and outside of the
classroom. This support has been for social, emotional and academic needs
within and outside the classroom. Student Learning and Support Officers
have worked very closely with our Learning and Support Teacher. Funds
have also been spent on professional learning for Student Learning and
Support Officers in the area of autism support and behavioral adjustments.
Funds were also spent on making resources for class teachers. SLSOs
have worked with students on developing social skills in the playground and
have supported the Games Room at lunch times.

After evaluation, the next steps to support our students will be:
Continue with strategies implicated in 2022 as well as continued High
Impact Professional Learning that is aligned to current student needs.
SLSOs will attend professional learning in implementing The Zones of
Regulation so that they are skilled in supporting students to self regulate in
times of stress.

Professional learning

$54,714.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Hornsby
Heights Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Practices
 • Visible Learning Practices
 • Wellbeing and Engagement
 • Connectedness
 • Future Focussed Skills
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Engaging a specialist company (CORWIN) to unpack evidence- based
approaches to Visible Learning.
 • Beginning teacher (2) taking part in the New Teacher Network.
 • Individual, stage based and whole school professional learning sessions
connected directly to the School Improvement Plan.
 • Executive leadership training engagement with the LEED project.
 • Engaging a specialist well-being company to teach staff about positive
researched well-being strategies.
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Professional learning

$54,714.00
The allocation of this funding has resulted in the following impact:
High impact professional learning session for staff that relate directly with
the School Plan, current class needs, staff PDP goals as well as Stage
based teaching and learning programs. As a result of professional learning
in 2023 we were able to implement The Resilient Program, Learning
Dispositions, Positive classroom management strategies, Synthetics
spelling programs, Launch-Explore-Summarise Mathematics lessons,
Number Talks, Data Analysis, Gifted and High Potential strategies and
Teaching Sprints in mathematics as well as lesson observations at our
school and other schools.

After evaluation, the next steps to support our students will be:
Continuation of high impact professional learning that improves the learning
outcomes for students.

Literacy and numeracy

$17,236.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Hornsby Heights Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Teacher release (1.5 days in the year per classroom teacher) to engage
staff in assessment collection of individual student needs in the area of
literacy.

The allocation of this funding has resulted in the following impact:
Teachers being able to differentiate student needs better according to data
collected and groupings of students as well as creating individual goals for
student and groups of students.

After evaluation, the next steps to support our students will be:
This funding ceases to exist in 2023 as we instead will receive the allocation
of an Assistant Principal Curriculum Instruction 3 day a week position.
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 237 250 244 241

Girls 222 226 205 190

Student attendance profile

School

Year 2019 2020 2021 2022

K 95.0 96.5 95.0 93.2

1 92.8 97.5 95.1 92.1

2 95.6 96.6 95.4 91.5

3 93.0 97.0 94.7 92.0

4 95.2 95.6 94.9 88.7

5 95.8 95.9 94.7 91.9

6 94.9 97.0 93.6 88.9

All Years 94.7 96.6 94.8 91.3

State DoE

Year 2019 2020 2021 2022

K 93.1 92.4 92.8 87.9

1 92.7 91.7 92.7 87.4

2 93.0 92.0 92.6 87.8

3 93.0 92.1 92.7 87.6

4 92.9 92.0 92.5 87.4

5 92.8 92.0 92.1 87.2

6 92.1 91.8 91.5 86.3

All Years 92.8 92.0 92.4 87.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.17

Literacy and Numeracy Intervent 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support Staff 3.22

*Full Time Equivalent

Workforce composition statement

From 2022 onwards, the new Assistant Principal Curriculum and Instruction (APCI) roles form part of entitlement. The
FTE of these roles are counted as per entitlement in line with other non-deputy principal/head teacher executive
positions as there is no off-set requirement from the teaching allocation. The APCI is included under the assistant
principal(s) position grouping.

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
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improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.

Dance Ensemble
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 617,555

Revenue 4,044,570

Appropriation 3,731,631

Sale of Goods and Services 127,097

Grants and contributions 180,243

Investment income 5,499

Other revenue 100

Expenses -4,067,504

Employee related -3,473,314

Operating expenses -594,190

Surplus / deficit for the year -22,934

Closing Balance 594,621

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 50,708

Equity Total 168,329

Equity - Aboriginal 3,725

Equity - Socio-economic 12,299

Equity - Language 51,885

Equity - Disability 100,419

Base Total 3,109,470

Base - Per Capita 113,453

Base - Location 0

Base - Other 2,996,017

Other Total 303,942

Grand Total 3,632,449

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Parent Satisfaction

In response to the end of year Culture Survey (109 responses), 90.8% of our parents said that future ready skills such as
collaboration, communication and critical and creative thinking skills were taught at HHPS. We would like to continue this
high trend data. 76.2% of parents either strongly agreed or agreed that students at HHPS are challenged in their
learning. We are looking to continue to improve this. 97.4% agreed or strongly agreed that the school provides a safe
and happy place for their children and 98% (a rise from 2020 where it was 65.4% and 94.2% in 2021) said that they
agreed or strongly agreed that the school offered quality well-being programs. Parents reported that 91.7% of their
children felt connected to school, with 7.3 neither agreeing or disagreeing and 1% disagreed. When asked if our school
provides essential skills in literacy and numeracy, 92.6% agreed or strongly agreed for literacy and 88% for numeracy.
1% disagree for literacy and numeracy and others neither agree or disagree. Parent overall satisfaction with the school
was high with 93% saying they were either very satisfied or satisfied, 6% were of a neutral response and 1% dissatisfied.

Student Satisfaction

This year, 169 students from Years 4, 5 and 6 took part in the Tell Them From Me survey. 81% of surveyed students
said they try hard to succeed in their learning. Students reported that 87% do not get in trouble at school for distributive
or inappropriate behaviour. The survey reported that 7.1 from a score of 10 that students have friends at school that they
can trust and who encourage them to make positive choices. 65% of students expect to go to University, 30% are unsure
and 5% say they won't. When asked if they know where to seek help if being bullied, 75% said yes and 25% said no. We
are looking to improve this in the future with greater communication and anti-bullying lessons & messages being spread
across the school.

Teacher Satisfaction

This year, staff took part in a survey which provided insight into teaching practices taken from the "What Works Best"
document. Areas in which staff scores were high (scores are from 1-5) were in the area of Classroom Management
scoring 4.6, Well-being scoring 4.7 and Explicit Teaching scoring 4.5. These were followed by Use of Data to Inform
Practice scoring 4.4, Collaboration scoring 4.3, Assessment scoring 4.1, and Effective Feedback scoring 3.8.

Students learning in the Eco Garden
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Positive Behaviour for Engaging Learning (PBEL)

Positive behaviour continued to be encouraged using our PBEL whole school system. Students were taught the
expectations of Respect, Responsible and Personal Best for each whole school setting. Positive and negative behaviour
data continued to be tracked using our school database (Sentral) and was used to establish monthly focus behaviours
and redirects for students.

Playmates and Buddies

At Hornsby Heights Public School the transition to 'big school' is made easier with a buddy system and a program called
'Playmates'. Each Kindergarten student was allocated a Year 6 buddy who supported their Kindergarten student in the
first few weeks of school by sitting with them at recess and lunch, playing with them in the playground and being a
friendly smile in the school grounds. 'Playmates' is a Social Skills program designed to allow all new Kindergarten
students to experience lunch breaks in a settled, organised and supervised manner for part of Term 1. The program
operated with the assistance of all Kindergarten and Year 6 staff members. Year 6 were trained to lead playground
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games that do not require playground equipment and were easy for Kindergarten students to play on their own during
break times. Following the formal program, selected Year 6 students continued to support the students by setting up
planned play situations in the K-2 play area in order to promote social interactions for the Kindergarten students.

Kindergarten and Year 6 classes come together throughout the year for planned opportunities to share some learning
time together including buddy reading and classroom visits for special occasions.

Whole School Buddy Classes

Senior classes are paired with junior classes in the school. Classes meet at least once a term to participate in lessons
based on topics that link with the NSW PDHPE syllabus. Class teachers collaboratively program the lessons. The
purpose of the buddy classes is to help continue to develop a sense of community at the school, to encourage new
friendships, for students to support one another socially and with their learning. It is anticipated that Buddy Classes will
create role models for younger children and give older children the opportunity to develop a range of qualities including
leadership, responsibility and increased social skills. Buddy Classes will benefit teachers by working with different Stage
groups and colleagues.

LEARNING SUPPORT PROGRAMS

Learning Support Team and Learning Support Teacher

Learning support opportunities are provided for K-6 students with additional needs in Literacy. Small group withdrawal,
one-to-one, in- class support and home programs are modes of support utilised. Students are identified by the classroom
teacher and then referred to the Learning Support Team. After discussion, the team then advises on a course of action
including additional assessments, referral to external providers such as speech and occupational therapists, inclusion in
learning support classes/programs and school counsellor referral.

Speech Therapists

We continued to have speech therapists onsite at our school twice a week, providing a successful and accessible service
to working parents. Speech pathology services included support for, expressive and receptive language, speech sound
difficulties, stuttering/fluency and reading and writing skills.

Australasian Problem Solving Mathematical Olympiads (APSMO)

APSMO offers a range of mathematical competitions for students aged from 8 to 14. This is a competition in which
school teams compete against thousands of other teams throughout Australia and Asia in age appropriate to more
complex mathematical problem solving. Hornsby Heights Public School has a long history of competing in the Maths
Olympiad. Our data has shown that students require support and extension in problem solving, with NAPLAN and
Check-In Data suggesting that this is an area we could improve in. Based on this, we decided to trial the full range of
APSMO tests, based on student need. Maths Explorer was designed to support students requiring additional time to
complete word problems; Maths Games was designed to support our students working at stage level; Maths Olympiad
was designed to extend our top scoring students. In Stage 3, we ran problem solving groups once a week across the
year to teach problem solving skills in preparing for each test. There are five competitions spread over the year, each
having five questions (except for Maths Explorer which has two questions per test). We will continue our problem solving
groups into 2023, with Stage 2 teachers beginning the process as well.

CREATIVE ARTS PROGRAMS

Dance Ensemble

Dance Ensemble is a selective and creative group where students from Years 3-6 are given the opportunity to express
themselves through the movement of dance. 2022 was a successful year for the extracurricular dance program, with 24
students selected to be part of Dance Ensemble. The Dance Ensemble group rehearsed weekly with a professional
dance teacher to develop two technical and advanced routines. They performed these routines at the Extreme Dance
Competition, HHPS Bushland Fair and the annual Presentation Day ceremonies. At the end of the year, two awards
were presented to students who displayed commitment and dedication towards the Dance Ensemble throughout the
year. These perpetual awards, the 'Commitment to Dance' award and the 'Robyn Morris Excellence in Dance' award
were given at our annual presentation day ceremony.

K-6 Dance Program

Students from K-6 participated in 10 dance lessons, across term 1 and 2 with a dedicated trained dance teacher.
Students worked on developing, consolidating and extending their skills in the different elements of dance through
composing, performing and appreciating.

Japanese Art Exchange
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The Nagoya Sister City Art Exchange is a program run by the Department of Education's Arts Unit. Artworks are
submitted by NSW public school students from Years K-12 for consideration to be included in an international art
exchange. Selected artworks are then transported overseas and exhibited in Nagoya, Japan along with works by
students in Nagoya and other cities worldwide, including Los Angeles, Mexico City, Reims, Turim and Ninjing. Artworks
from Nagoya are sent in reciprocation to the participating school. The annual event encourages and demonstrates
friendship and cultural exchange, which in turn promotes the further development of sister city relationships,
strengthening our international community of learning. We submitted an exceptional Vivid artwork from Stage 2 child, that
linked to a History unit of work on Celebrations Around the World. She was successfully selected from hundreds of
applications to receive a certificate of recognition.

Band

The Band Program is a very proud tradition for HHPS. As we returned to face-to-face practices following COVID-19, the
Band Committee, led by Mrs Lynne Kemp delivered a dynamic program for the children across our three bands. Our
Conductors, Mr Dave Odams, Ms Camilla Bellstedt and Ms Alex Kirk, together with a dedicated group of tutors and
parent volunteers, facilitated weekly rehearsals and individual tutorials. Through many performance opportunities across
the year, including the annual Band Camp, music festivals and interactions with local schools, our students were given
the opportunity to shine and band membership remains strong. We look forward to celebrating our 50th year of band at
HHPS in 2023.

SPORT PROGRAMS

Swimming

The Swimming Carnival was held early in the year at Kuring-gai Fitness and Aquatic Centre. 36 students represented our
school at the Hornsby Zone Swimming Carnival, with one student representing our Zone at the Area Swimming Carnival.

Athletics & Cross Country

The Cross Country was held on school grounds with the Zone Carnival being held at Rofe Park. 6 students represented
our Zone at the Area level. We ran our school Athletics Carnival on our school grounds due to wet weather at the local
sports fields. 11 students represented our Zone at the Area Athletics Carnival.

HZSS (Hornsby Zone School Sports)

HZSS began as usual in Term 1 2022 for the Summer Competition and Term 2 for the Winter Competition.

LEADERSHIP

SRC

SRC representatives for 2022 were elected in Term 1, however the fortnightly meetings recommenced at the beginning
of Term 2 due to Covid 19 social distancing restrictions being eased. At this time, SRC meetings were held every
fortnight during lunch time on a Tuesday. Each class had two representatives, totaling 38 students across the school.

The SRC recommenced the bread tag collection appeal through Aussie Bread Tags for Wheelchairs appeal, where all
classes placed their collected bread tags in a large box in the office. In Term 2, the SRC held a Crazy Hair Day
Fundraiser that raised $607.50 for the UNICEF Australia - Ukraine Appeal. In Term 3 the SRC held a Pyjama Day
Fundraiser that raised over $1000 for the Children's Hospital at Westmead. The SRC also voted for the slogans for the
School Opportunity Board. There were no fundraising events in Term 4 as the P&C held a HHPS Bush Fair, and all
fundraising efforts were aimed at supporting this venture. The SRC also organised the annual Toys 'n' Tucker appeal
which supports ANGLICARE Sydney whose aim is to Share the Joy of Christmas to those in need.

OTHER PROGRAMS
Year 6 Debating
Year 6 students participated in a vigorous debating program each year. Our learners developed a range of debating and
life skills including public speaking, body language and presentation, understanding of logic, creative and critical thinking
as well as broadening their understanding of social issues and general knowledge.

Eco Garden and Chickens

The Eco Garden Committee was very active in 2022. The summer and winter crops thrived and yielded an abundance of
fresh produce allowing each class to participate in cooking and gardening sessions at least twice throughout the year. In
March the Eco Garden Committee bought and raised 5 chicks which were named by the classes. The chickens became
an important part of the school community and were cared for by parent volunteers. Each week half a dozen of their
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eggs were given to the students who won the 'Egg Lotto'. The Eco Garden acquired a sting-less bee colony and bee hive
which supports the garden to thrive and the students to learn about nature. Throughout the year the Eco Garden
Committee ran a scarecrow building competition where buddy classes designed and created their own scarecrow for the
garden. In 2022 the 'Eco Gardeners' was established which was a group of parent volunteers who meet on the 3rd
Sunday of each month to perform light maintenance in the garden area. The Committee also continued to support the
Green Team (Stage 2-3 student gardening group) on Tuesdays at lunch time. The Eco Garden Committee raised funds
through a bake sale fundraiser at the May Federal Election and by running a stall at the Bushland Fair.

Dance Ensemble
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