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Introduction

The Annual Report for 2022 is provided to the community of Forbes North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Forbes North Public School
Thomson Street
Forbes, 2871
https://forbesnth-p.schools.nsw.gov.au
forbesnth-p.school@det.nsw.edu.au
6852 2187

Message from the principal

From the Principal,

Forbes North has a proud history spanning 65 years providing public education to the Forbes North community
conistently in what is considered a vibrant community in the progressive regional centre of Forbes. Arriving at Forbes
North as a new Principal soon presented many challenges, tasks and emotions. These emotions and feelings came with
relocating to Forbes and commencing such a privileged appointment, coupled with substantial responsibility. These were
all managed more effectively than expected for one reason, and that is our students. I have had the pleasure of teaching
and learning in all classrooms at Forbes North throughout 2022 and have also invested countless hours in all areas of
the school and playground getting to know our kids, discussing school matters, playing sport or just being in the company
of the children of Forbes North. From day one they have made we feel welcome and part of this great school. As a result,
all 240 students are familiar to me in the position of Principal and every decision made and every dollar committed in the
coming year(s) is for the sole purpose of supporting our students at Forbes North.

Heading into 2023 with a year accomplished as Principal and a citizen of Forbes, the future is clear. We and all of the
Forbes North community should never doubt ourselves. This is a great school with abundant potential to be a
magnificent school with boundless opportunities matching, if not exceeding any other school not only in Forbes, but
acros the greater Central West. That is our goal with no room for excuses. Our students should be proud of their
resplendent uniform, delighted by their academic achievements, protective of the presentation of the school and
immediately deflect any negative judgement our school receives by being your best every day.

The coming years therefore present a clear path at FNPS. Make the most of every day and work with complete
commitment and dedication to the school, serving public education and the community of Forbes North with excellence.
The next few years will be fast paced and many changes will be made to school infrastructure and facilities to ensure
new families know their child or children are coming to a wonderful school and existing families can see the positive
changes being implemented before we set new goals to relentlessly raise the bar to have high expectations everyday at
Forbes North. 2022 has been a year of success with even greater prosepcts for 2023 and as your Princpal, I leave you
with the words on our badge; Be True. Be True to Forbes North and yourself each and every day.

Kndest Regards,

David McGaw

Principal

Message from the school community

From the Forbes North P&C.
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The 2022/2023 year has been a productive year for the P and C committee of Forbes North Public School. Throughout
the year we held numerous events to raise funds such as the Father's Day stall, Mother's Day Stall and Halloween Disco.
These events helped raise valuable funds for the school and were used for ventures such as the new school magazine
and painting around the school grounds. The P and C along with the canteen manager have worked hard throughout the
year to get an online ordering system installed and functional in our school canteen. At the start of the 2023 year we
were extremely excited to announce the implementation of Flexischools for online ordering in our school canteen. This
will allow for more ordering and payment options for students and parents and we are excited to see the progression of
this system throughout the 2023 year. The Fathers Day and Mothers day stalls were a big success and contributed to our
fundraising efforts. The Halloween disco was held in October and was well attended and raised valuable funds for future
projects this coming year. In 2023 the P and C will continue to work on projects such as a uniform committee, fundraising
opportunities, contributes to school infrastructure and school magazine for 2023. We thank all the volunteers who give up
their time to part of the P and C and look forward to a productive year in 2023.

Mrs Rebecca Charlesworth

President FNPS P&C

Message from the students

From Corby Fliedner and Will Markwort (2022 School Captains)

Our experience as students and school leaders at Forbes North commenced way back in Kindergarten in the year 2016.
Our time at Forbes North really went by so fast, and when we look back now on 2022, we had the best time. The journey
to high school is so different and we were very lucky to have one teacher every year to care for us and teach us
everything we need to know. During primary school and as captains, we accepted every opportunity available to us. At
Forbes North we play many sports and have many academic opportunities including public speaking, debating, ANZAC
Day and other events such as the Wiradjuri choir and much more. We feel very lucky to have had the best start to our
lives by attending Forbes North Public School.
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School vision

At Forbes North Public School we provide "Learning for Life Through Quality Education in a Safe and Caring
Environment".

Teachers, parents and students work in partnership to maintain high expectations and a positive environment where
every student reaches their true potential and become confident, creative, self-directed and successful learners to build
our community for today and tomorrow.

All staff engaged in professional learning in 2022 to continue building knowledge and understanding of evidence
informed practice to improve learning outcomes in literacy and numeracy. The culture of collecting quality, valid and
reliable data occurred throughout 2022 using evidence when making informed decisions relating to teaching and learning
programs. Ongoing analysis of evidence to evaluate progress and inform future improvement will be embedded in school
planning practices.

The involvement of the whole school community is ongoing and authentic. In 2022, we have strengthened school-
community partnerships to enhance access to external supports and resources, and continuing the relationships
between prior-to-school learning providers, neighbouring primary schools and Forbes High School to ensure a continuity
of learning. At Forbes North we will relentlessly and proudly promote the school in our designated zone to ensure all
familes in Forbes North may attend our school proudly. As we head toward 2027 and the 70th anniversary of the school,
our strategic directions and key academic programs will underpin the success of this wonderful school.

Over the next few years the programs Forbes North are so well known for will be revitsalised, namely the Stephanie
Alexander Kitchen Garden Program and Wiradjuri Language Program. These initiatives are both synonymous with
Forbes North and both will reestablish their place as the pride of the Forbes North community. There are no ceilings of
achievement at Forbes North and our 112 First Nations students who call Forbes home will connect with country, learn
and cherish their traditional language and be educated in a leading school of cultural immersion and knowledge. The 11
acre site which is home to many spectacular native trees and flora and fauna species is home to the Stephanie
Alexander Kitchen Garden Porogram which since 2008 has acheived 'Premuim Membership'  This initiative will return to
become an integral component once again of our school and surpass previous expectations.

The major vision for Forbes North going forward is setting our best practice wellbeing programs alongside new
benchmarks in academic achievement and aspiration to ensure we are providing, supporting, challenging and enabling
every student to be their very best. In 2022, suitable staff were appointed to lead implementation of the High Potential
Gifted Education policy as a key initiative. There is no compromise on this endeavour as the school progresses to meet
and exceed at every opportunity higher, authentic and maximised learning outcomes in Literacy, Numeracy and other
key learning areas.

School context

Forbes North Public School is located on the lands of the Galari river people within the ancestral lands of the Wiradjuri
nation in Forbes, Central Western New South Wales. The school is a focal point of the community and caters for
students in Kindergarten to Year 6. Forbes North Public School also has a weekly year-long transition to school program
for four year olds, "Link Up to School". Forbes North has 20 full-time teaching staff with additional part-time teaching and
support staff assisting in addressing the learning needs of all 241 students with 48% of Forbes North's student population
identifying as Aboriginal or Torres Strait Islander.

The school is proud of the ongoing partnership between home and school. The school has strong relationships with an
energetic Parent & Citizens Association consisting of parents, caregivers and the wider community. In partnership with
the Schools as Community Centre we offer a number of parent education classes to help parents and caregivers engage
more fully with their child's learning at school and at home.

Forbes North Public School provides opportunities in the creative and performing arts and sport with dedicated specialist
teachers in both fields and promotes student leadership, responsibility and respect, and a desire for students to be better
each day than they were the day before. Students are encouraged to do their personal best in a safe and caring
environment. Forbes North has invested significantly in specialist staff to support student learning and teacher
professional development in literacy and numeracy.

The school is recognised for its outstanding student wellbeing programs which promote positive behaviour and
contribution to the school and broader community, and for the strong partnership which exists with the Aboriginal
community. This occurs through both the local Aboriginal Education Consultative Group and Junior Aboriginal Education
Consultative Group and, in particular for its Wiradjuri Language and Culture Program which has expanded in 2022. The
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school also has a strong focus on healthy lifestyle and environmental education which is exemplified through the
Stephanie Alexander Kitchen and Garden Program being relaunched in 2023.

Through our situational analysis, we have identified a need to use data driven practices that ensure all students have
access to stage appropriate learning. Further work will need to occur around how teachers can successfully plan for and
deliver quality differentiated instruction to students with additional needs. Through the NAPLAN gap analysis, the school
has identified system-negotiated target areas in Reading and Numeracy which are achieveable and sustainable.

The school context places Forbes North in a challenging space where boundless opportunity also presents itself in a
regional centre thriving and an educational context to match. Our dedicated staff will once again in 2023 commit to
servant leadership and ensure the values and ethics of public education in New South Wales are upheld.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Using the School Excellence Framework and findings from self assessment in practices, procedures and programs
implemented and evaluated in 2022, the following elements have been scrutinised and measured for the 2022 Annual
Report.

Learning: Learning Culture (Sustaining and Growing)

Learning: Wellbeing (Sustaining and Growing)

Learning: Curriculum (Delivering)

Learning: Assessment (Delivering)

Learning: Reporting (Sustaining and Growing)

Learning: Student Performance Measures (Delivering)

Teaching: Effective Classroom Practice (Sustaining and Growing)

Teaching: Data Skills and Use (Delivering)

Teaching: Professional Standards (Sustaining and Growing)

Teaching: Learning and Development (Sustaining and Growing)

Leading: School Planning, Implementation and Reporting (Delivering)

Leading: School Resources(Delivering)

Leading: Management Practices and Processes (Delivering)

This assessment was made by whole school staff in term 1 2023 in reflection of the 2022 school year and where we
currently track against SEF elements.
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes in reading and numeracy and to build strong foundations for ongoing
academic success, we will further develop and refine data informed teaching practices that are responsive to the learning
needs of each individual student. In schools that excel, students consistently perform at high levels on external and
internal school performance measures and equity gaps are closing - School Excellence Framework.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Driven Collaborative Practice
 • Personalised Learning

Resources allocated to this strategic direction

AP Curriculum & Instruction: $210,799.40
Aboriginal background: $102,305.90
Socio-economic background: $152,409.20
Location: $49,265.39
Integration funding support: $371,049.00
Low level adjustment for disability: $34,476.30

Summary of progress

Data Driven Collaborative Practices

Data Driven Collaborative Practices are used to inform practice Kindergarten to Year 6. Data harvested from formative,
summative, internal and external measures were used at our fortnightly stage based Collaborative Planning Days
(CPDs). This explicit professional learning is led by the Assistant Principal Curriculum Instruction (APCI). Teachers used
these 'moments in time' to moderate activities in literacy and numeracy, discuss five-weekly data for reading and
Interviews for Student Reasoning (IfSR). Teachers purposefully reacted to student needs identified from the analysis of
this data. Student growth was monitored throughout 2022 and target groups formed in response to this data. Teachers
participated in observation and demonstration lessons based on an area of need or Performance Development
Framework need to increase the impact on student learning and self reflect singularly and adopt group feedback from
peers. This has successfully combined the Quality Teaching Successful Students (QTSS) process to our collaborative
planning days. Growth across all areas focused on in 2022 and exceeded targets set around the NAPLAN assessment.
Internal data is also showing student growth across all areas focused on stemming from our CPDs). The Assistant
Principal Curriculum Instruction (APCI)  has provided support to all staff across K-2 for the implementation of these
collaborative planning days, sourcing research and providing professional learning. Coaching and mentoring for staff is
provided as needed and the APCI works shoulder to shoulder with all staff across K-2. The APCI also works closely with
the Learning and Support Teacher to address significant learning needs. Throughout Term 4 the APCI has been
attending all collaborative planning days across the school (with the 0.4 Assistant Principal Curriculum Instruction) in
preparation for the new Syllabus implementation K-2 in 2023. This will ensure the continuation of these processes into
2023 and create more consistency across K-6. In 2023, the APCI will work collaboratively with the Assistant Principals to
ensure a smooth transition in curriculum and teaching practices. The APCI and stage Assistant Principals will work
collaboratively, sharing the same goal to continually drive student improvement and best teaching practices. The APCI
personnel will be a key driver in the content delivered through collaborative planning days, working closely with APs to
align QTSS to improve teaching practices.

Personalised Learning

Personalised Learning of pre and post literacy and numeracy data analysed during our Collaborative Planning Days
(CPD) informs the need to provide intensive literacy & numeracy support through employment of additional School
Learning Support Officers (SLSOs). Teachers have planned together using evidence-based research, professional
learning, peer observations, feedback and self reflection to continue improving their teaching practices to improve
student learning. This continual process has allowed for a refinement in teaching practices used Kindergarten to Year 6.
Teacher expertise was continually built throughout 2022 through the QTSS program of modelling, observation and
feedback. Identified professional development was delivered to the School Learning Support Officer's (SLSO) by the
APCI to maximise the impact additional and support staff are having in all classrooms. The LaST Coordinator assisted
SLSO staff collecting National Consistent Collection of Data (NCCD), health related information and behaviour
management plans. Teaching and non-teaching staff in 2022 actively participated in collecting, recording and
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implementing wellbeing learning needs, providing additional data from classoom observations, contributing to Individual
Learning Plans (ILP), Risk Management compliance and funding support. These extensive notes combined were
discussed at Learning Support Meetings. A Speech Pathologist continued  providing this specialised service 3 days per
week. Screenings for students are completed for teacher referrals, reports archived and recommendations implemented
in a timely manner. In 2022, the QTSS aligned focus provided teaching feedback from lesson observations and
supported staff attending lesson demonstrations which resulted in teaching practices being refined in the delivery of
curriculum to targeted students.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

10% uplift in the percentage of students
in the top 2 NAPLAN bands for
numeracy to meet the school's system-
negotiated targets.

The overall uplift recorded in the top 2 bands in numeracy was measured at
6% in 2022 NAPLAN.

8% uplift in the percentage of students
in the top 2 NAPLAN bands for reading
to meet the school's system-negotiated
targets.

The overall uplift recorded in the top 2 bands in reading was measured at
7% in 2022 NAPLAN.

70% students achieve or exceed their
co-developed learning goals based on
the learning progressions.

Results for Aboriginal students are
within 10% of the progress of all
students in the school.

Aboriginal students continue to record close to co-developed learning goals
based on progressions.

Improvement in the percentage of
students achieving expected growth to
be above the lower bound in reading of
58.3%.

Students achieving expected growth above lower bound in reading
measured at 67%

Improvement in the percentage of
students achieving expected growth to
be above the lower bound in numeracy
of 49.6%

Students achieving expected growth above lower bound in numeracy at
63%

Increase the percentage of Aboriginal
students achieving the top 3 NAPLAN
bands in reading  by 9% to be meet the
school's system-negotiated targets.

Students achieving school system negotiated targets in the top 3 bands in
reading fell from 36% to 17%.

Increase the percentage of Aboriginal
students achieving the top 3 NAPLAN
bands in numeracy by 11%  to be meet
the school's system-negotiated targets.

Students achieving school system negotiated targets in the top 3 bands in
numeracy fell from 51% to 16%.
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Strategic Direction 2: Excellence in teaching

Purpose

Teachers are critical in ensuring excellence in teaching in every classroom.  We will ensure that teaching and learning
experiences are of the highest quality through planning, monitoring, analysing and refining teacher practice to meet the
learning needs of every student.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Quality Teaching
 • Professional Learning to Drive Improvement

Resources allocated to this strategic direction

QTSS release: $48,496.00
Socio-economic background: $22,984.00
Professional learning: $12,037.50
Per capita: $1,700.00

Summary of progress

Quality Teaching

All teachers at Forbes North Public School are provided opportunities to improve their teaching practices through the
Quality Teaching Successful Students (QTSS) based on our focus areas of Literacy and Numeracy. Teachers are
observed by other stage based teachers (across school in 2023) and supervisors receive constructive, valuable
feedback prior to engaging in collegial discussions. In 2022, the shift to all quality teaching professional learning and
experience to a Kindergarten to Year 6 model was enacted. Throughout 2022, embedding elements of the NSW Quality
Teaching Framework into teaching and learning programs, all observation lessons and language used in feedback was a
priority. Teachers Kindergarten to Year 6 are gaining confidence implementing elements of the QT framework into
lessons in reading groups and mathematics number talks. Students are continuing to receive longer response time to
think more deeply and problem solve.

Professional Learning to Drive Improvement

All staff at Forbes North Public School in 2022 continued to develop and refine individual Performance Development
Plans (PDPs). The 2022 natural disasters which impacted on Forbes and the Central West saw a disruption to this
process and some PDP documents remained incomplete. The plans were developed in consultation with supervisors
and closely tied to Strategic Improvement Plans and the Australian Professional Teaching Standards. Mid year reviews
were held to assess progress and adapt when needed. In 2022, the main focus areas continued to be differentiation,
numeracy, vocabulary, effective reading and explicit teaching. Fortnightly professional learning sessions were scheduled
for all staff to collaborate and share professional learning experiences and support identified needs within each grade
and stage.  Teaching practices in the classroom remained a part of our Collaborative Planning Days and ongoing
professional learning throughout 2022 delivered fortnightly PL sessions and fortnightly collaborative planning with the
focus based around the needs of all students in an inclusive manner.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

The annual QTSS Teacher Survey
demonstrates a 5% improvement in
teacher survey responses.

Teacher survey responses improved slightly in 2022 compared to 2021.

Delivery of 2 TPL sessions per term to
build understanding of the QT Model
(classroom and assessment practice).

In 2022 professional development sessions were not held based on QT
classroom and assessment practice.
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25 - 50% of staff have participated in at
least one set of Quality Teaching
observations and feedback sessions in
PLCs that cross stage and subject
areas.

50 - 75% of staff participated in Quality Teacher observations and lesson
feedback sessions

All staff are maintaining their
accreditation at proficient, with 10% of
staff seeking accreditation at higher
levels.

Staff proficency maintained with lower than expected levels of teachers
seeking highler levels of accreditation.

2022 Wiradjuri Choir with Deputy Secretary Murat Dizdar, Executive
Director Dean White, Director Educational Leadership David Lloyd and

Principal, David McGaw.
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Strategic Direction 3: Partners in learning

Purpose

A strong partnership between the school and the home is crucial in developing individuals who have a love of learning
and a desire to continue learning throughout their lives. At Forbes North Public School we will create and nurture a
learning environment of shared high expectations for student achievement by encouraging individuals to strive for
continual improvement.

Through the creation of a strong and vibrant learning community encompassing families, partner schools and community
organisations and services we will enable students to experience success throughout their school years and into
adulthood.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Parents in Partnership
 • School Community Partnerships

Resources allocated to this strategic direction

Socio-economic background: $47,994.60
Aboriginal background: $34,152.60
Professional learning: $3,210.00

Summary of progress

Parents in Partnership in Primary Education

The post COVID lockdown era in 2022 enabled the school to once again attempt to connect more deeply with the school
and broader community. Connect, Reconnect  and Celebrate Meets were once again scheduled where a proportion of
parents chose to engage and communicate with teachers and students through three way interviews, set relevant
learning goals and plans were set up to support success in 2022. Data is unavailable for the 2022 Connect Meets in
Term 1, 47% of parents and carers attended Reconnect Meets in Term 2 and 43% of parents attended Celebrate Meets
in Term 4, 2022. In 2022, the reintroduction of parents attending assemblies, Book Week Parade, Sporting Carnivals,
Education Week, Biggest Morning Tea and a Christmas party hosted at the school for an Early Childhood Learning
Centre saw a sharp uplift in opportunities for parents attending and entering school events onsite. Launching Rocket
Launchers and Parents as Learning Partners were both reintroduced in 2022 and these important activities will be
reassigned as a priority in 2023 to foster stronger partnerships with key stakeholders.

School Community Partnerships

Throughout 2022, many activities synonymous with Forbes North were once again introduced to the school with the
easing of COVID restrictions. Our focus on community engagement resulted in ongoing organisation and implementation
of Brekky Club, Boys to the Bush, Birth to Kinder, Playgroup, Rhyme Time and Thump Jump Rhyme and other activities
to strengthen and rebuild community partnerships.  When participating in these meaningful opportunities to engage with
the school, our School as Community Centre (SaCC) has once again led through best practice in school community
partnership. The Link Up program operated successfully in 2022 enabling students in the year prior to school accessing
school readiness activities within their designated primary school. Link-Up continued to develop key social skills over the
course of 2022 and provide essential links to Kindergarten.

The NSW DoE high school transition connection was revamped in 2022 between Forbes High School and Forbes North
Public School. Stage 3 teachers continued to develop and evolve a deepening relationship with Forbes High School. The
number of transition sessions increased in 2022 with COVID-19 retsrictions easing and this resulted in pleasing
collaboration to support transitioning FNPS students to secondary school.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

Improvement in the percentage of
students with a school attendance rate
of over 90% by a minimum of 6% to
meet the school's system-negotiated
target.

The attendance target and school system negotiated target was not met in
2022.

Increase the proportion of students
reporting expectations for success,
advocacy, and sense of belonging at
school by a minimum of 5% to meet the
school's system-negotiated target.

In 2022, the sense of belonging recorded at the school increased by 1% as
recorded in the TTFM survey.

Increase the proportion of
parents/caregivers who actively engage
in planning for student learning by a
further 5%.

Parent participation fell from 47% to 42% at connect meetings held
throughout 2022.

Close collaboration with our parent and carers is highly valued at
Forbes North.
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Funding sources Impact achieved this year

Integration funding support

$371,049.00

Integration funding support (IFS) allocations support eligible students at
Forbes North Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • employment of staff to provide additional support for students who have
high-level learning needs.
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in the following impact:
All eligible students demonstrating progress towards their personalised
learning goals. All IEPs were regularly updated and responsive to student
learning needs and progress ensuring eligible students receive personalised
learning and support within their own classrooms.

After evaluation, the next steps to support our students will be:
The allocated integration funding will be adjusted throughout the year in
response to student IEP reviews to ensure funding is used to specifically
address each student’s support needs. Staff will engage in PL to build
capacity in supporting students with identified needs.

Socio-economic background

$266,786.80

Socio-economic background equity loading is used to meet the additional
learning needs of students at Forbes North Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning
 • Quality Teaching
 • School Community Partnerships
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Professional development of staff through collaborative planning
processes to support student learning
 • providing students without economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in the following impact:
Due to the interruption of normal school routines in 2021 and 2022,
momentum was lost in the pedagogy of Simon Breakspear and the
implementation of Learning Sprints. This program will not be implemented n
2023.

After evaluation, the next steps to support our students will be:
Continue with regular collaborative planning structures to support our
trajectory towards achieving targets. In 2023, the school will allocate needs
based funding to employ additional non-teaching staff focused on improving
literacy and numeracy outcomes.

Aboriginal background

$175,548.20

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Forbes North Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
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Aboriginal background

$175,548.20

student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning
 • School Community Partnerships
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to deliver personalised support for
Aboriginal students
 • community consultation and engagement to support the development of
cultural competency
 • employment of specialist additional staff (SLSO) to support Aboriginal
students

The allocation of this funding has resulted in the following impact:
A continuation of year on year improvement for year 3 students in NAPLAN
however a serious decline to year 5 in all areas, particularly writing and
numeracy.

After evaluation, the next steps to support our students will be:
Further evaluation of direct impact to increase performance of Aboriginal
students led by a newly established Aboriginal Education Team will take
place.

Low level adjustment for disability

$34,476.30

Low level adjustment for disability equity loading provides support for
students at Forbes North Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • employment of Speech Pathologist to develop phonological awareness,
articulation, receptive, expressive language and self-regulation for identified
students

The allocation of this funding has resulted in the following impact:
The use of all intergated funding support has been allocated to employ
additional staff to directly work shoulder to shoulder with classroom
teachers.

After evaluation, the next steps to support our students will be:
A significant increase in funding is once again evident in 2023 and will see
an increase in class by class allocation to ensure fulltime support
Kindergarten to Year 2 and additional support in primary classes.

Location

$49,265.39

The location funding allocation is provided to Forbes North Public School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning

Overview of activities partially or fully funded with this operational
funding include:
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Location

$49,265.39

 • technology resources to increase student engagement

The allocation of this funding has resulted in the following impact:
The employment of a Speech Pathologist 3 days per week has provided a
private service in our public school to direclty work alongside students with
speech and receptive and expressive disorders or issues.

After evaluation, the next steps to support our students will be:
Ongoing support to ensure this service continues and if possible expanded
with a consideration of Occupational Therapy services in 2023.

Professional learning

$15,247.50

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Forbes North
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality Teaching
 • Professional Learning to Drive Improvement
 • School Community Partnerships

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing

The allocation of this funding has resulted in the following impact:
Beginning tacher funding deployed to ensure additional release is offered
and timetables resultng in deeper and more meaningful classroom
observations and peer reflective practice.

After evaluation, the next steps to support our students will be:
The Professional Learning budget will be deployed to support year long
professional learning in BIN (Big Ideas in Numbers) in response to internal
data citing place value within whole number as an area of concern and
additionally, significant professional learning in writing with deeper analysis
of whole school writing samples leading into 2024.

QTSS release

$48,496.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Forbes North
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Quality Teaching

Overview of activities partially or fully funded with this initiative
funding include:
 • RFF schedules developed to support targeted QTSS modelled lessons,
classroom observations and peer reflective sessions to improve practice
and support quality teaching.
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • additional teaching staff to implement quality teaching initiatives

The allocation of this funding has resulted in the following impact:
A collaborative and more open school where teachers are gaining further
confidence in teaching in front of and alongside peers.

After evaluation, the next steps to support our students will be:
The QTSS schedule is being expanded to ensure classroom teachers move
further out of their own grade and stage teams to teach, observe and
provide feedback across the entire school to colleagues.
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COVID ILSP

$147,888.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in literacy and
numeracy.

The allocation of this funding has resulted in the following impact:
Increased small group and individual tuition to students with additional
learning needs.

After evaluation, the next steps to support our students will be:
In 2023, additional funding will be used to increase size and scope of
additional staff intervening in literacy and numeracy shortfalls.

AP Curriculum & Instruction

$210,799.40

Assistant Principals, Curriculum and Instruction support strong instructional
leadership models in schools, coordinating professional learning for
teachers, monitoring student outcomes, and supporting families to be key
partners in student learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Driven Collaborative Practice

Overview of activities partially or fully funded with this Staffing - Other
funding include:
 • 1.0 APCI Assistant Principal Curriculum Instruction
0.4 APCI Assistant Principal Curriculum Instruction
Daily modelling of explicit literacy & numeracy teaching supporting Strategic
Direction 1.

The allocation of this funding has resulted in the following impact:
Continued increase in NAPLAN performances and results v similar schools.
Growing confidence in delivering literacy and numeracy expertise to
classrooms Kindergarten to Year 6.

After evaluation, the next steps to support our students will be:
APCI role will be expanded to encompass all curriculum monitoring and
policy including administering and evaluating teaching and learning
programs.
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 146 132 128 112

Girls 122 117 121 124

In 2022, Forbes North Public School maintained 236 enrolments Kindergarten to Year 6 with 12 mainstream classes and
1 multi-categorical class. The anticipated numbers of enrolments in 2023 was submitted at 245 with expected steady
growth in coming years in the expanding North Forbes community.

Student attendance profile

School

Year 2019 2020 2021 2022

K 92.7 88.4 89.3 85.8

1 91.9 94.2 85.7 87.0

2 91.9 93.0 92.2 82.9

3 93.9 91.9 88.7 86.7

4 92.4 91.1 86.7 85.7

5 92.4 92.4 88.9 80.1

6 91.8 91.0 87.2 79.7

All Years 92.4 91.9 88.4 83.9

State DoE

Year 2019 2020 2021 2022

K 93.1 92.4 92.8 87.9

1 92.7 91.7 92.7 87.4

2 93.0 92.0 92.6 87.8

3 93.0 92.1 92.7 87.6

4 92.9 92.0 92.5 87.4

5 92.8 92.0 92.1 87.2

6 92.1 91.8 91.5 86.3

All Years 92.8 92.0 92.4 87.4

Attendance at Forbes North in 2022 represented a disappointing result with all grades under the NSW Department of
Education average. In the primary and senior primary years, their is some concern of disengagement with an average fall
from 2021 of 2% in year 3, 1% in year 4, 8.8% in year 5 and 4.5% in year 6. Compared to state averages, Forbes North
is well below expectations of attendance, notably year 2 is 4.9% below, year 5 7.1% below and year 6 3.5% below NSW
DoE state averages for attendance.

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
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The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Forbes North Public School through PBL encourage and reward
excellent attendance at school.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4.4

Classroom Teacher(s) 10.77

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support Staff 4.65

*Full Time Equivalent

Workforce composition statement

From 2022 onwards, the new Assistant Principal Curriculum and Instruction (APCI) roles form part of entitlement. The
FTE of these roles are counted as per entitlement in line with other non-deputy principal/head teacher executive
positions as there is no off-set requirement from the teaching allocation. The APCI is included under the assistant
principal(s) position grouping.

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.

In 2022, two staff members completed mandatory accrditation with the Australian Institute for Teaching and School
Leadership. The staff members were deemed 'Proficient' after being assessed under the Australian Professional
Standrads for Teachers. In 2022, Forbes North hosted a FAST Stream teacher in an above alloction teaching position
and this staff memeber will complete the current phase of the FAST Stream program in 2023. Three staff members were
appointed as permanent members of staff, one through merit selection, one as a targeted graduate and one as a long
term temporary converion to a permanent teaching position.

Staff Development Day(s) (SDD) in 2022 were utilised to update and upskill staff in the following areas of professional
development:

Term 1: Positive Behaviour for Learning

Term 2: Learning Sprints and Number Talks

Term 3: First Aid and Workplace Safety

Term 4: Big Ideas in Numbers (BIN)

2023 will see further meaningful and strategic improvement plan aligned professional development for all teaching and
non-teaching staff.

Whole school assemblies give opportunities to award respectful and
responsible students.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 287,068

Revenue 4,636,795

Appropriation 4,564,297

Sale of Goods and Services 4,070

Grants and contributions 61,064

Investment income 3,764

Other revenue 3,600

Expenses -4,482,084

Employee related -3,821,425

Operating expenses -660,659

Surplus / deficit for the year 154,712

Closing Balance 441,780

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The School Administration Manager and Principal supported by an external mentor School Administration Manager
regularly met in 2022 to ensure allocation of school funding was equitable, measured and provided in such a way to
maximise the benefits to as many students at Forbes North as possible Kindergarten to Year 6. At the end of 2022,
significant funding was carried forward to 2023 as part of the New South Wales Department of Education supporting
flood devastated and affected communities in regional and western New South Wales.

Forbes North is set on 11 picturesque acres of native bushland, ovals
and playground space.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 371,049

Equity Total 732,147

Equity - Aboriginal 201,806

Equity - Socio-economic 348,583

Equity - Language 0

Equity - Disability 181,758

Base Total 2,438,691

Base - Per Capita 62,917

Base - Location 49,265

Base - Other 2,326,509

Other Total 495,103

Grand Total 4,036,991

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Equity based funding in 2022 at Forbes North was utilised to maximise student learning outcomes in literacy and
numeracy, invest in further human resources to support our students with additional learning needs and ensure where
possible, all classes hosted expertise in SLSOs or School Learning Support Officers across the school. Aboriginal equity
funding supported employment of Aboriginal identified support staff and enabled an increase in employment hours per
week of the Wiradjuri Languages teacher. Disability equity funding supported funding SLSO positions to the 118 students
identified as requiring additional needs due to a disability confirmation or diagnosis.

Forbes North is a premium member of the Stephanie Alexander
Kitchen Garden Program.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

The performance of Forbes North Public School is one to be proud of with the year 3 and year 5 cohorts of 2022
outperforming similar schools in Australia. Forbes North is a government public school listed on the MySchools website
as living in a community of significant diasdvantage. Our students have once again strived to produce creditable results
in NAPLAN across all domains in year 3 and year 5.

Year 3

Reading measured at 402, 22 points above the national average for similar schools to Forbes North.

Writing measured at 406, 29 points above the national average for similar schools to Forbes North.

Spelling measured at 398, 35 points above the national average for similar schools to Forbes North.

Grammar measured at 411, 37 points above the national average for similar schools to Forbes North.

Numeracy measured at 384, 28 points above the national average for similar schools to Forbes North.

Year 5

Reading measured at 470, 24 points above the national average for similar schools to Forbes North.

Writing measured at 445 27 points above the national average for similar schools to Forbes North.

Spelling measured at 461, 14 points above the national average for similar schools to Forbes North.

Grammar measured at 462, 24 points above the national average for similar schools to Forbes North.

Numeracy measured at 449, 20 points above the national average for similar schools to Forbes North.

Year 3 (top 2 bands)

In 2022, our results saw a decrease in students in the top 2 band in year 3 reading by 5.3% and in year 3 writing by
6.8%. An increase by 12.0% in year 3 students recording a result in the top 2 bands in spelling was accompanied by a
2.6% increase in grammar, punctuation and vocabulary and an impressive 8.0% in numeracy from 2021.

Year 3 (top 2 bands)

In 2022, our results saw an increase in students in the top 2 band in year 5 reading by 9.7% and in year 5 writing by
5.3%. An increase by 12.6% in year 5 students recording a result in the top 2 bands in spelling was offset by a decrease
of 1.2% in grammar, punctuation and vocabulary and 3.9% in numeracy from 2021.

In 2023, NAPLAN will be administered in March during term 1 with Forbes North participating in offered online versions
of NAPLAN assessments for the second year.
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Parent/caregiver, student, teacher satisfaction

In 2022, a number of support mechanisms were instigated to harvest significant data to ascertain parent, caregiver,
student and teacher satisfaction. Two of these three categories were successfully completed. No parent satisfaction
surveys were completed and the Tell Them From Me 2022 data excluded parent responses as the data collection
window in November window was impacted by natural events (flooding) leading to temporary school closure.

The Tell Them From Me Survey was completed in Term 4 2022 for students in years 4,5 and 6 and by staff with the
opportunity to respond to targeted questions surrounding engagement, wellbeing and other factors positively or
negatively affecting their enjoyment and performance at school. 112 students completed the TTFM survey between 5
September and 2 November 2022.

Social Emotional Outcomes - students who are 'socially' invested are actively engaged in the life of the school; their
friends are there and they are involved in sports or other extra-curricular activities. At Forbes North, our students
measured a sense of belonging in 2022 at 62% opposed to the NSW DoE average of 81%. This represented a slight
increase from 2021. Additionally, our 64% of our students participated in school sports and 42% participated in offered
extra curricular activities.

Institutional engagement - students who value schooling outcomes and meet the formal rules of schooling are
considered 'institutionally' engaged. Forbes North students responded positively to valuing school outcomes and
exhibiting positive behaviour. Our school responded with 27% of students having positive homework habits against 63%
of the NSW DoE average. 90% of the surveyed cohorts value school outcomes, comparable with NSW Government
school norms and 86% of our students display positive behaviour at school against 83% of schools across New South
Wales.

Intellectual engagement - Intellectual engagement entails a serious emotional and cognitive investment in learning, using
higher-order thinking skills to increase understanding, solve complex problems, and construct new knowledge. This
domain is one Forbes North can focus on improving again in 2023. 62% of students stated they are interested and
motivated, an increase of 5% from 2021 and 82% stated consistently putting in an effort at school while 82% claimed
they receive quality instruction which was very close to parity with state averages.

Drivers of student engagement - a critical component of the Tell Them From Me Survey relates to drivers of student
engagement at school . At Forbes North, 76% of respondents claimed quality instruction as a driver of student
engagement in 2022. An increase to 82% of respondents stated teacher - student relations were important, 69% reported
learning in a positive learning climate and 79% considered high expectations for success as a key driver of engagement.
All of these subsets displayed an increase from 2021. The Tell Them From Me Survey will be conducted again in May
and November 2023 with a robust attempt to gain much needed parent data by end of 2023..

Parents are once again looking forward to reengaging with the school in 2023 attending Connect Meets and Reconnect
Meets parent / student interviews in term 1 and term 3 with a notable increase in opportunities for parents and carers to
participate in school activities onsite.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Forbes North Public School respects the traditional custodians of the land where our school is located, namely the Galari
river people of Wiradjuri nation. Our school in 2022 maintained an enrolment of 95 students identifying as Aboriginal and
Torres Strait Islander. In 2022 a number of shortcomings were observed including a Wiradjuri languages program
providing minimal lessons per week to sustain the program our school is widely known for. The school currently lacks an
Aboriginal Education team with an energetic team planned to be implemented in 2023 and extracurricular events such as
NAIDOC Week, Reconciliation Week, Sorry Day and Mabo Day recognised more broadly Kindergarten to Year 6. Three
staff members attended and completed professional learning with the Stronger Smarter Institute to continue the long held
tradition at Forbes North of fostering high expectations relationships around our school. In 2022, an audit was conducted
based on authentic First Nations resources in classrooms and the school library.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

In 2022, Forbes North Public School appointed a staff member to the position of Anti-Racism Contact Officer who
completed the professional learning requirements for the ARCO role, organised relevant information for staff and
commenced planning events and curriculum aligned activities to promote greater awareness of an anti-racism school
culture.  The Forbes North Anti-Racism Policy states 'Forbes North PS rejects all forms of racism. We are committed to
the elimination of racial discrimination in our school - including direct and indirect racism, racial vilification and
harassment in all aspects of the learning and working environment'.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Forbes North PS fosters student wellbeing and community harmony through the provision of programs and practices
which counter racism and discrimination.. Forbes North PS provides teaching and learning programs that develop
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intercultural understanding, promote positive relationships and enable all students to participate as active Australian and
global citizens. Forbes North PS ensures inclusive teaching practices which recognise and respect the cultural, linguistic
and religious backgrounds of all students and promote an open and tolerant attitude towards cultural diversity, different
perspectives and world views. This policy responds to the cultural, linguistic and religious diversity of New South Wales.
The school commits to providing opportunities enabling all students to achieve equitable education and social outcomes
and participate successfully in our culturally diverse society across regional New South Wales.

Other School Programs (optional)

Forbes North Public School offers the following school based programs additional to classroom practices to support full
access to the New South Wales Department of Education curriculum in all key learning areas, the New South Wales
Department of Education Wellbeing Framework and NSW DOE High potential Gifted Education policy.

* Positive Behaviour for Learning (PBL)

* Reading Up North

*Launching Rocket Learners

* Link Up

*Life Education

*Child Protection and Drug Education

* Primary School Sport Association (PSSA)

*Forbes Eisteddfod and Forbes P&A Annual Show

*Boys to the Bush and Butterfly Effect resilience based programs

*Education Week, Book Week and other special school events to succeed, connect and thrive.

Forbes North Public School was established in 1957 and is at the heart
of the North Forbes community.
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