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Introduction

The Annual Report for 2022 is provided to the community of Revesby South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Revesby South Public School
Mars St
Revesby, 2212
https://revesbysth-p.schools.nsw.gov.au
revesbysth-p.school@det.nsw.edu.au
9773 8886

Message from the principal

Like all years, I often use this time to reflect on the year that was, and it was during this time that I came across this
African proverb that says "Smooth seas, do not make good sailors" and I think that there is really something to be said
about the process of navigating challenge and the skill-sets you are able to build through the process. Harnessing your
strengths, engaging in positive self-talk, being intentional about your daily habits, seeking support and deepening your
connections with the people around you and ultimately, engaging in the language, the actions and the behaviours
required for you to not only move, but to grow through challenge. I believe that the rough seas we have encountered
these past few years have been strengthening and it has enabled us to zoom in on those things that are of most value to
us as people. Building the wellbeing toolkits of our young people through the lens of Positive Education has never been
more important and the side effect of teaching these skills, is that inadvertently, we are learning these invaluable skills
ourselves as educators. As Eddie Jaku (a Holocaust survivor) known as the happiest man on earth said in his book ...
"happiness does not fall from the sky. It is in your hands. It is within us. Happiness is the only thing in the world that
doubles when you share it." At the end of 2022, our Year 6 students took responsibility for improving the wellbeing of the
students in our Peer Support Program which focused on character strengths. It was as if a web of connections were built
between students who only a few weeks ago, did not know each other in their group. Happiness permeated through the
air, in the rooms and within us all during this time. To me this was one of the highlights of the year.

However, there were so many other highlights:
 • Academically, we had our strongest year in NAPLAN results with the largest percentage of students performing in

the top two bands since 2010.
 • We had five students who were offered Opportunity Class placement (that 10% of Year 4 students) who performed

in the top 2% of the state.
 • We had numerous students earn High Distinction & Distinction awards in our ICAS assessments
 • Our PSSA teams had their greatest year on record with seven premierships, two teams were runners-up and all

other teams made it to semi-finals. We also had two students gain NSW selection for tennis and football.
 • We had four dance groups perform at the East Hills Dance festival and our representative dance troupe performed

at 'In the Spotlight' festival
 • Our school choir performed at the 'Cantabile Festival ' at the prestigious Sydney Opera House.
 • We also had some great public speakers that represented the school at district competitions
 • We had camps, excursions, incursions, celebrated special days such as NAIDOC Week, Book Week, Harmony

Day, Walk Safely to School Day, Bike Safety Day, Life Skills Market and Auction Days, World of Maths Day,
carnivals, gala days, picnic and fun days, swim scheme programs, raised money for various charities, flood
appeals and for our school.

We live such a full and varied life, and I'm truly grateful for my incredible staff. I would like to take this opportunity to
thank them all for their hard work, professionalism and care. They give up many evenings, weekends and holidays to
plan wonderful opportunities for your children. Together with my amazing executive team, we have built a positive culture
with a clear purpose in providing a high-quality education for all students.

I would like to congratulate our Year 6 students. As a group, they have been challenged with various disruptions over the
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last few years but this year more than any, they were challenged to leave the school in a better place than they found it.
We are so proud of them and wish them the very best in life hoping that it will be full of love and happiness.

No school can function effectively without the support of its community. The school's P&C is a great support organisation
for the school. I would like to thank the P&C for their fantastic and ongoing support in such a challenging year- especially
the executive led by Dan Brennan, our canteen and uniform committees and the numerous volunteers. We need parent
support now more than ever. The best schools are those that are a community hub, a place of connection, a place to
contribute and give for something greater than ourselves. We hope to see you all in some capacity supporting the school
in 2023.
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School vision

Revesby South Public School strives to create the conditions for students and staff to flourish in a rapidly changing world
by harnessing our character strengths to make a positive difference, and through the provision of a high quality
education.

School context

Revesby South Public School (enrolment 323 students, including 45% from a non-English speaking background, south-
western Sydney) is a dynamic learning community focused on creating the conditions for students to flourish.

There is a current focus on embedding evidence-based teaching across all curriculum areas, complemented by the
scientific implementation of wellbeing programs based on positive psychology. These wellbeing programs aim for
students and staff to achieve optimal functioning through learning, living, teaching and embedding positive emotions,
creating the conditions for engagement, nurturing positive relationships, identifying a sense of meaning and purpose in
life and being successful in achieving our goals.

The school is staffed by a dedicated team of tertiary educated expert and experienced teachers that have a culture of
improvement and a strong collegial approach to ongoing professional development. Parental involvement is highly
valued and plays a vital role in supporting school programs and improving educational outcomes for all students.

The school provides specialist support for a number of students with additional learning needs who are being integrated
into the school. This enriches the lives of all students. Specialist curriculum programs include MultiLit and MiniLit. Other
initiatives include Life Skills (Financial Literacy & Enterprise Education Program), Gardening Club, Public Speaking,
various Positive Education Programs such as Rock and Water, Peer Support, Student Representative Council, Chess
Club, representative sport (PSSA), Bedazzled (whole-school performing arts festival), Dance Troupe and Choir.

The school has completed a situational analysis that has identified three areas of focus for this Strategic Improvement
Plan. These are 'Student growth and attainment', 'Flourishing wellbeing' and 'High impact teachers'. This plan was
developed in consultation with the whole school community. It is important to note that this improvement plan builds upon
the work undertaken in the previous school planning cycle around quality implementation of explicit teaching and using
assessment data to differentiate the curriculum.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student growth and attainment, the school will enhance and use data to inform practice and explicit
teaching strategies while implementing evidence-based literacy and numeracy programs.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Using Data to Inform Practice
 • Explicit Teaching Strategies

Resources allocated to this strategic direction

QTSS release: $64,356.00
AP Curriculum & Instruction: $120,000.00

Summary of progress

Using Data to Inform Practice

Stage teams engaged in a structured and collaborative preparation phase to analyse student learning, then planned
actions to improve the impact of their teaching and determined an assessment measure for the upcoming learning sprint.
Over a five week period, teachers made a conscious effort to implement the specific changes to their practice. They
sought out student feedback, collected evidence of student learning and conducted ongoing check-in meetings with their
colleagues. After five weeks, stage teams reviewed and analysed what did and did not work for the learning sprints and
drew out implications for the next sprint. This process has led to the whole school systematically targeting areas of
learning that students often struggle with.

Explicit Teaching Strategies

A key aspect of the success of the learning sprint strategy was the type of tasks and programs students engaged in.
Teachers explored the big ideas in mathematics with a focus on reasoning and how mathematics is important in their
lives. Students engaged in open-ended tasks (low floor-high ceiling tasks) and dynamic discussions regularly to develop
their understanding of key concepts. A low floor-high ceiling task is one in which everyone can engage in, no matter what
their prior understanding or knowledge is, but also one that is open enough to extend to high levels so that all students
can be deeply challenged. All teaching staff engaged with current neuroscience research and evidence regarding the
development of student growth mindsets and productive struggle. This professional learning improved teacher
knowledge and understanding within the realm of numeracy and mathematics. Teaching staff reflected on their own
mindsets when they encounter mistakes, difficulty and obstacles and effort. They also developed strategies to provide
effective feedback whilst harnessing a growth mindset culture in the classroom. For example teachers and students
began delivering mindset messages, praising the learning process and valuing and embracing mistakes and struggle as
an opportunity to learn. In the area of productive struggle, teachers and students learned that this is much more than an
instructional experience but an approach that deepens students' understandings and it becomes a necessary
transferable skill to prepare students to navigate life itself.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Uplift of 7.3% of students achieving the
top two bands in NAPLAN Reading.

 • 2022 NAPLAN data indicates 46.5% of students are in the top two skill
bands for reading which is the best result on current records dating back to
2010. The school is still working towards the system negotiated target for
2024, but it has already progressed beyond the target baseline by over 3% .

Uplift of 7.3% of students achieving the
top two bands in NAPLAN Numeracy.

 • 2022 NAPLAN data indicates 30.5% of students are in the top two skill
bands for numeracy. This result was less than 1% below the school's
previous best results in 2018. The school is still working towards the system
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Uplift of 7.3% of students achieving the
top two bands in NAPLAN Numeracy.

negotiated target for 2024 and is currently less than 1% below the target
baseline. This will continue to be an area of focus in 2023.

Increase % from 2021 results of
students achieving expected growth in
NAPLAN Numeracy.

 • There was no growth data in 2022 due to the cancellation of NAPLAN in
2020.

Increase % from 2021 results of
students achieving expected growth in
NAPLAN Reading.

 • There was no growth data in 2022 due to the cancellation of NAPLAN in
2020.

Increase % from 2021 results in internal
assessments.

 • Internal data from standardised assessments indicates that Year 1, Year
2, Year 3, Year 4 and Year 6 had on average greater than 12 months
growth in 2022 in Reading Comprehension and Numeracy. Year 5 exceed
12 months growth in Numeracy.
 • Kindergarten reading fluency had 68% of students reading at least a Level
12 book or higher. Kindergarten target for reading fluency is Level 9 books
by the end of their first year of schooling.
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Strategic Direction 2: Flourishing wellbeing

Purpose

The school will use the science of wellbeing to explicitly and implicitly teach students and staff strategies that supports
and enables them to flourish. Engaged students who are connected attend school regularly.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Positive Education

Resources allocated to this strategic direction

Summary of progress

Positive Education

Throughout 2022, the Positive Education team introduced a range of opportunities for staff and students to participate in
a variety of wellbeing practices that are now part of the school's culture. There is now a shared responsibility for
development and maintenance of ingrained cultural wellbeing practices. Some of these included mindfulness sessions
after lunchtime four days per week and during teaching staff meetings (Professional Learning, Executive Meetings and
Admin Meetings), regular use of brain-breaks and energizers into classroom practice and staff meetings.The school is
working towards creating conditions for engagement and flow by limiting disruptions during morning literacy sessions.
The team also enabled the development of positive and supportive relationships through the Character Strengths Peer
Support and Kinder Buddy program.

The Positive Education team coordinated two student voice forums on how the school could improve connections and
belonging in the school, especially for Year 5 and Year 6 students. The results of these forums led to the highly
successful Peer Support program which focused on developing character strengths.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Uplift of 2.7% in student wellbeing in
Tell Them From Me survey data.

Student wellbeing data from the Tell Them From Me survey indicates a flat
line from 2021 (82.6%) to 2022 (82.4%). This data snapshot was conducted
in Term 1 before student forums, cultural wellbeing practices and Peer
Support Programs were implemented. Feedback from students in follow up
forums highlighted greater connections across the school and a greater
sense of purpose to serve and be kind to others.

Uplift of 4.4% of students attending
school greater than 90% of the time.

The ongoing impact of the COVID pandemic, the easing up of border
restrictions and community attitudes garnered by government and health
advice to reduce risk of spreading ill health, led to a significant increase in
student absences in 2022. Only 54.4% of students attended school more
than 90% of the time. This was a drop by 29.2% compared to 2021 (83.6%).

Increase % from 2021 results in internal
assessments.

Internal surveys conducted in Term 2 for Years 2-6 highlight that a large
proportion of students (consistently or often) feel safe at school (81%), they
value their time at school (67%), they have friends that they can trust (74%)
and they are respected the same as other students (77%).
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Strategic Direction 3: High impact teachers

Purpose

In order to maximise teacher impact on student outcomes, the school will ensure effective feedback strategies,
consistent and high-quality forms of assessment and maintain high expectations. Teachers will have a shared belief,
understanding, responsibility and accountability for student learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Expectations
 • Effective Feedback

Resources allocated to this strategic direction

Summary of progress

High Expectations

The school leadership team has began developing a comprehensive induction program for new teaching staff and
formulation of additional support processes for beginning teachers. The Induction Model is broken into four key elements:
The Knowledge Manual - all you need to know for teaching and learning to maximise impact. This includes overview of
strategic directions, teaching strategies based on Curiosity and Powerful Learning, Positive Education overview, scope
and sequences, assessment procedures, Learning Support processes, literacy and numeracy expectations,
programming expectations, accreditation information and support.The Principal or Assistant Principal will facilitate
sessions in order to ensure new members of staff understand the above expectations.Key leaders who are responsible
for various programs and Initiatives will facilitate sessions to bring staff up to speed. Policy and Admin Manual - this
element includes mandatory training, school and DoE policy obligations, administrative responsibilities and school
organisation.

The mode of delivery included micro PL sessions, 1 to 1 sessions, collaborative team meetings, regular walk-throughs
(using student focus questions - see SD 1),  utilising expert/experienced teachers to team-teach or demonstrate lessons,
the development of consistent teacher judgement with assessment and reporting e.g. sharing of work samples, listening
to other students read, 'I Can Statements' in writing, etc.

Effective Feedback

All teaching staff received ongoing professional learning on embedding effective feedback to students regarding their
learning. These strategies linked with the Curiosity and Powerful Learning and What Works Best Framework.

Overarching strategies to embed effective feedback were:
 • Reflecting and communicating about the learning task with students.
 • Providing students with detailed and specific feedback about what they need to do to achieve growth as a learner.
 • Encouraging students to selfassess, reflect and monitor their work.
 • Ensuring that students act on feedback that they receive.

Teachers highlighted to students areas for improvement and explained why improvement was needed. This was be done
by setting clear learning intentions, helping students understand where they are right now in comparison to their learning
intentions and what they need to do to get there. This focus aligned with Strategic Direction 1 Effective Teaching
Strategies.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase % from 2021 results in internal The school surveyed the community at the end of 2022 on aspects of the
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assessments. School Excellence Framework especially pertaining to High Expectations.
The school received only 40 responses compared to 80 in 2020. A
summary of results include:
 • Effective partnerships with parents in learning so students are motivated
to deliver their best and continually improve: 50% (2022) of responses
indicated 'very often' or 'always'. Previous results 51.3% (2020) and
64.7% (2021).
 • The school engages in strong collaboration with parents and the
community to inform them and support continuity of learning for all students
at transition points (eg. entry into Kinder, Yr 6-7): 60% (2022) of responses
indicated 'very often' or 'always'. Previous results 60% (2020) and
70.6% (2021).
 • The school and parents work together to support consistent processes
that ensure student absences do not impact on learning outcomes:  60%
(2022) of responses indicated 'very often' or 'always'. Previous results
53.8% (2020) and 56.9% in 2021.
 • The school is organised so that all students have regular opportunities to
meet with an identified staff member who can provide advice, support and
assistance to help students reach their potential: 47.5% (2022) of
responses indicated 'very often or always'. Previous results 46.3%
(2020) and 52.9% (2021).
 • The school's curriculum provision supports high expectations for student
learning: 57.5% (2022) of responses indicated 'very often' or 'always'.
Previous results 52.6% (2020) and 64.8% (2021).
 • The teachers involve students and parents in planning to support learning
and share the expected outcomes: 37.5% of responses indicated 'very
often' or 'always'. Previous results 42.6% (2020) and 54.9% (2021).
 • The teachers directly and regularly engage with parents to improve
understanding of student learning and strengthen student outcomes: 30%
of responses indicated 'very often or always'. Previous results 42.6%
(2020) and 56.9% (2021).

Increase % from 2021 results in internal
assessments.

Student survey data indicated that 77% of students in Years 2-6
'consistently or often' listen to feedback and try to improve on what they
have done before. Over 91% of students 'strongly agree or agree' that
mistakes helps them to learn and 98% of students 'strongly agree or
agree' that learning is something that can be improved. This survey was
developed in 2022 and therefore there is no comparative data available.
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Funding sources Impact achieved this year

Refugee Student Support

$993.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of additional staff for targeted student support
 • intensive English language and learning support to increase educational
outcomes for students

The allocation of this funding has resulted in the following impact:
Students with a refugee background had an Individual Education Plan
developed in consultation with support services to ensure student physical,
social and emotional, and academic needs were being met. The plan was
reviewed regularly and tailored for the individual student.

After evaluation, the next steps to support our students will be:
Ongoing review of plans and the application of additional funding support
will be implemented in 2023.

Integration funding support

$158,007.00

Integration funding support (IFS) allocations support eligible students at
Revesby South Public School in mainstream classes who require moderate
to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional teaching and school learning support officers to assist students
with personalised learning and support needs
 • providing relief for classroom teachers to undertake professional learning
and to plan adjustments with parents and carers and other school staff.

The allocation of this funding has resulted in the following impact:
Students received support for adjustments and learning programs during in
class and playground time by School Learning Support Officers (SLSO).
Teachers and members of the Learning Support Team (school counsellor,
Learning Support Teacher) conducted regular assessments to identify the
needs of the students. An Individual Education Plan was developed by the
class teacher in consultation with the parent where academic and at times
behavioural or social-emotional goals were set. Teachers then prepared
short and explicit learning sprints and measured the impact every five
weeks. Ongoing data was analysed collaboratively with Assistant Principal
and Learning Support Team. The IEP was reviewed every term and
updated. Some students were withdrawn for specific intervention programs
such as MiniLit, MultiLit and a new program called MacqLit. Overall,
students who received IFS demonstrated significant growth in academic and
other relevant goals.

After evaluation, the next steps to support our students will be:
Ongoing data demonstrates that students are improving. Some students are
improving at a rate greater than 12 months growth while other students are
demonstrating limited improvement.  A review of intervention programs has
lead to the decision to broaden our intervention programs to include the
MacqLit programs in 2022. The Learning and support staff received training
in the evidenced based MacqLit program and began implementation in
2022. The program will be expanded to target a greater number of students
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Integration funding support

$158,007.00

in 2023.

Socio-economic background

$40,439.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Revesby South Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • delivering flexible and additional staffing to support learning support
students
 • employment of external providers (speech pathologist) to support
Kindergarten students with additional learning needs

The allocation of this funding has resulted in the following impact:
The school employed a speech and language therapist to implement both
individual and small group programs for a number of our Kindergarten
students who had expressive and receptive needs.  There was also the
opportunity to provide staff professional learning, speech support
documentation and valuable resources. Targeted students benefited from
an individual assessment and an appropriate program, with
recommendations for teachers and parents for ongoing therapy.

After evaluation, the next steps to support our students will be:
Ongoing data showed that students are improving with speech intervention.
However, some students require more intensive therapy to support their
learning. All students received a report which was passed on to parents
outlining further strategies and recommendations. A review of both
programs has lead to the decision to continue to provide this service as we
are identifying a greater need within our student population.

Aboriginal background

$12,971.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Revesby South Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • teachers planned explicit strategies to engage Aboriginal students to
ensure that literacy, numeracy and attendance outcomes of Aboriginal
students improve to match or better those of the broader student population.
 • lifelong learning pathways in place for Aboriginal students from
Kindergarten to Year 6
 • resourcing and professional learning are targeted to promote quality
teaching and the inclusion of Aboriginal perspectives and content across all
subjects and key learning areas.
 • all students being educated about Aboriginal cultures and respect for the
Custodianship of Country via implementation of the curriculum and
Aboriginal speakers, performers and artists. The school developed an
Acknowledgement to Country with Aboriginal elders and painted a mural
signifying our connection to the river nearby.
 • parents and caregivers of Aboriginal students are engaged in co-decision
making via Personalised Learning Pathways
 • cultural initiatives such as Belonging were implemented to improve
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Aboriginal background

$12,971.00

academic outcomes and connection to country for Aboriginal students.
 • incorporation of cultural understanding within our school Wellbeing
Framework.

The allocation of this funding has resulted in the following impact:
The school employed a School Learning Support Officer (SLSO) to support
Aboriginal students who required additional academic support during class
time with a focus on literacy and numeracy. The SLSOs implemented either
MacqLit, MultiLit or MiniLit to some of the students who required
adjustments. Student progress was monitored throughout the program, with
some students completing the program in 2022. Others will continue to
require intervention support in 2023. Aboriginal students also received the
opportunity to participate in cultural days with other Aboriginal students and
elders within the network. The rest of the school also celebrated NAIDOC
week in Term 2 and hosted an Aboriginal performer, who told stories and
made connections to country. The school's Aboriginal Education coordinator
also worked with Aboriginal students to design our Acknowledgement of
Country with an Aboriginal elder and had an Aboriginal artist design a mural
signifying our connection to the river nearby. Teachers and parents of
Aboriginal students co-developed a Personalised Learning Pathway (PLP)
with aspiring academic and cultural goals. These PLPs were reviewed every
term and goals were adjusted if students needs changed.

After evaluation, the next steps to support our students will be:
Assessment data illustrates that all students are improving with additional
support structures and evidence based intervention programs, however a
number of students will require ongoing intensive support. Student feedback
indicated that the Belonging Program is a great way to learn about country
and to connect with other Aboriginal students in the area. Revesby South,
Picnic Point and Revesby PS will be implementing a Tell Your Story
Program in 2023. The school is connecting Cultural Understanding
'Together as One' as part of the school's wellbeing model. It is
acknowledged by the research that all students develop a sense of
connection when there culture is valued and respected.

English language proficiency

$67,601.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Revesby South Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional teaching staff to support the English language
learning of EAL/D students in the school
 • provision of EAL/D professional learning for teachers

The allocation of this funding has resulted in the following impact:
The school receives a flexible funding allocation to support students with a
non-English speaking background. Targeted ESL support occurs in the
afternoon with small groups focusing on English language development in
oral interaction, reading and responding and writing. Teachers use various
tools to assist with assessment for learning, planning, programming and
reporting progress. All teaching staff received 10 hours of professional
learning from a network English as an additional language or dialect
(EAL/D) Education Leader.

After evaluation, the next steps to support our students will be:
Developing staff capacity and expertise is still a priority to support EAL/D
students. The school will need to continually connect with network
specialists to ensure student needs are being met along with legislative
responsibilities. The current structures require all teaching support staff to
work with students from an EAL/D background during literacy sessions in
the morning.
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Low level adjustment for disability

$142,215.00

Low level adjustment for disability equity loading provides support for
students at Revesby South Public School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • meet the school's obligations to students under the Commonwealth
Disability Standards for Education, 2005
 • provide access to a specialist teacher, which is determined by student
need and school enrolment.
 • consult with staff, parents or carers to determine the best way to provide
personalised learning support for students in accordance with their
additional learning needs.

The allocation of this funding has resulted in the following impact:
The school's Learning and Support staffing allocation is 0.9FTE - or 4.5
days/week to support student learning needs. The remaining amount of
funding was used flexibly to top up the Learning and Support Teacher
allocation to a full-time position and to employ additional School Learning
Support Officers (SLSO). The staff supported students that required
additional academic support during class time with a focus on literacy and
numeracy. The SLSOs implemented either MultiLit, MiniLit or MacqLit
programs to some of the students who required adjustments. Student
progress was monitored throughout the program, with some students
completing the program in 2022. Others will continue to require intervention
support in 2023.

After evaluation, the next steps to support our students will be:
Assessment data illustrates that all students are improving with additional
support structures and evidence based intervention programs, however a
number of students will require ongoing intensive support.

Professional learning

$22,086.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Revesby
South Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging a specialist teacher to unpack evidence-based approaches to
teaching writing and explore modelled, interactive, guided and independent
writing

The allocation of this funding has resulted in the following impact:
Professional learning was provided to all teaching staff. Main areas of focus
in 2022 was the implementation of the new K-2 English and Mathematics
curriculum, quality teaching practices in Mathematics including the
incorporation of growth mindset and productive struggle into lessons, and
positive education practices.

After evaluation, the next steps to support our students will be:
In 2023, areas of focus will include familiarisation and trialing of the new 3-6
English and Mathematics syllabus, Visible Wellbeing training with Professor
Lea Waters, HPGE professional learning and the continuation of quality
teaching practices in Mathematics focusing on reasoning.

QTSS release The quality teaching, successful students (QTSS) allocation is provided to
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$128,712.00
improve teacher quality and enhance professional practice at Revesby
South Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Using Data to Inform Practice
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • providing release to establish collaborative teaching practices, allowing
teachers to work together and learn from each other through observation
and discussion
 • providing mentoring and coaching support by expert teachers, to ensure
the ongoing development and improvement of all teachers strengthening
quality teaching practices through the analysis of student data to drive
ongoing, school-wide improvement in teaching practice and student results

The allocation of this funding has resulted in the following impact:
School procedures and protocols including a whole school assessment
schedule were developed by the School Leadership Team that reinforced
the purpose of collecting data by aligning it to the research (WWB,
Sharratt’s work on School Improvement and Hopkins work in Curiosity and
Powerful Learning). A shift in approach for reviewing and analysing data
began in 2020, however it evolved in 2021 with the utilisation of the QTSS
allocation across the school. All teaching staff met for one hour per week to
analyse student performance data and impact of teaching programs.
Learning sprints protocols were used to facilitate data talks. They also
engaged in professional learning to improve teaching practices (mindsets
and productive struggle) in the area of Numeracy.

After evaluation, the next steps to support our students will be:
Teachers will apply the effective use of data to help teachers understand
which students are progressing at an appropriate level in response to the
teaching approaches in their classroom, and how they could best adjust
their practice to drive improvement for all students in their class. Learning
sprints are then designed to maximise impact for all learners of all abilities.
The learning goals for students are informed by analysis of internal and
external student progress and achievement data conducted during QTSS
sessions.

COVID ILSP

$75,126.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition.
 • providing targeted, explicit instruction for student groups in literacy - K-2
phonics, 3-6 comprehension.
 • providing intensive small group tuition for identified students who were
either just below proficiency standards to slightly above.

The allocation of this funding has resulted in the following impact:
Students have improved in significantly in Reading results. All cohorts from
Year 1 - Year 4 and Year 6 on average exceeded 12 months growth in
reading. Reading growth targets in NAPLAN were exceeded in 2022. This
has occurred due to the broadening of the targeted intervention on not only
learning support students but students who are almost at proficiency
standards of just above.
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COVID ILSP

$75,126.00

After evaluation, the next steps to support our students will be:
Intervention Programs will continue in 2023, however there will be a
significant reduction in funding allocation for this initiative.

AP Curriculum & Instruction

$120,000.00

Assistant Principals, Curriculum and Instruction support strong instructional
leadership models in schools, coordinating professional learning for
teachers, monitoring student outcomes, and supporting families to be key
partners in student learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching Strategies

Overview of activities partially or fully funded with this Staffing - Other
funding include:
 • professional learning for all teaching staff in high impact strategies to
achieve mathematical success
 • professional learning for all K-2 teaching staff on familiarisation and
implementation of new English and Mathematics syllabus
 • demonstration, observation and feedback regarding teaching practice

The allocation of this funding has resulted in the following impact:
APCI provided professional learning to all teaching staff weekly on our
Numeracy agenda. Focus areas included growth mindsets in mathematics,
productive struggle and reasoning. The APCI also supported curriculum
familiarisation and implementation for K-2 teaching staff with the new
English and Mathematics syllabus. The APCI also provided demonstration
lessons, observed teaching practice and facilitated coaching sessions to
guide improvement in teaching quality.

After evaluation, the next steps to support our students will be:
The APCI will continue in a similar manner, however the focus will be on
mathematical reasoning and the familiarisation and delivery of the new 3-6
English and Mathematics curriculum in 2023.
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 180 179 163 154

Girls 173 172 170 165

Student attendance profile

School

Year 2019 2020 2021 2022

K 95.5 95.4 93.1 89.2

1 94.2 95.2 96.0 85.5

2 93.7 94.7 95.2 89.3

3 93.6 94.4 94.6 89.8

4 95.1 94.7 93.5 89.1

5 94.5 94.6 92.7 87.9

6 92.7 94.8 94.2 86.1

All Years 94.2 94.8 94.3 88.2

State DoE

Year 2019 2020 2021 2022

K 93.1 92.4 92.8 87.9

1 92.7 91.7 92.7 87.4

2 93.0 92.0 92.6 87.8

3 93.0 92.1 92.7 87.6

4 92.9 92.0 92.5 87.4

5 92.8 92.0 92.1 87.2

6 92.1 91.8 91.5 86.3

All Years 92.8 92.0 92.4 87.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3.8

Classroom Teacher(s) 11.61

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

School Administration and Support Staff 2.87

*Full Time Equivalent

Workforce composition statement

From 2022 onwards, the new Assistant Principal Curriculum and Instruction (APCI) roles form part of entitlement. The
FTE of these roles are counted as per entitlement in line with other non-deputy principal/head teacher executive
positions as there is no off-set requirement from the teaching allocation. The APCI is included under the assistant
principal(s) position grouping.

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 670,943

Revenue 3,497,029

Appropriation 3,276,955

Sale of Goods and Services -395

Grants and contributions 213,166

Investment income 7,103

Other revenue 200

Expenses -3,558,640

Employee related -2,984,841

Operating expenses -573,800

Surplus / deficit for the year -61,612

Closing Balance 609,332

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 109,828

Equity Total 262,681

Equity - Aboriginal 12,971

Equity - Socio-economic 40,439

Equity - Language 67,601

Equity - Disability 141,669

Base Total 2,473,239

Base - Per Capita 84,142

Base - Location 0

Base - Other 2,389,096

Other Total 287,548

Grand Total 3,133,296

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

In November 2022, the school requested feedback from the community around three areas of the school's core business
- Learning, Teaching and Leading. There was drop in the number of respondents since 2020 (down from 80 responses)
with 40 responses to the Learning Survey, 39 responses to the Teaching survey and 37 responses to the Leadership
survey. This is the third year we sent this survey to parents and it has provided great feedback to the school. We are very
appreciative of the time the parents and the community have taken to submit their responses.

The questions were developed from Excelling statements within the School Excellence Framework (SEF). The SEF
supports all NSW public schools in their pursuit of excellence by providing a clear description of the key elements of
high-quality practice across the three domains of Learning, Teaching and Leading. The Framework describes 14
elements across these three domains which define the core business of excellent schools. The full results were
published in the school newsletter in Term 1 2023.

The feedback formed an important part of the school's annual reflections to inform the School Improvement Plan. Listed
below are some of the actions, the school will undertake to move towards excellence in all aspects of the School
Excellence Framework. The percentages reported are when parents indicated that the school demonstrated the
question 'very often' or 'almost always', a score of 4 or 5 on a five point scale.

LEARNING

1. Do you believe that the school has effective partnerships with parents in learning so students are motivated
to deliver their best and continually improve?

2020: 51.3%

2021: 66.7%

2022: 50%

2. Do you believe the school engages in strong collaboration with parents and the community to inform them
and support continuity of learning for all students at transition points (eg. entry into Kinder, Yr 6-7)?

2020: 60%

2021: 70.6%

2022: 60%

3. Do you believe the school and parents work together to support consistent processes that ensure student
absences do not impact on learning outcomes?

2020: 53.8%

2021: 56.9%

2022: 60%

4. Do you believe the school is organised so that all students have regular opportunities to meet with an
identified staff member who can provide advice, support and assistance to help students reach their potential?

2020: 46.3%

2021: 52.9%

2022: 47.5%

5. Do you believe the school has implemented practices that improves wellbeing and engagement to support
learning?

2020: 60%

2021: 68.7%

2022: 65%
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6. Do you believe that positive, respectful relationships are evident and widespread among students and staff
that promote wellbeing, to ensure optimum conditions for student learning across the whole school?

2020: 78.8%

2021: 76.5%

2022: 72.5%

7. Do you believe the school's curriculum provision supports high expectations for student learning?

2020: 52.6%

2021: 64.8%

2022: 47.5%

8. Do you believe that teachers involve students and parents in planning to support learning and share the
expected outcomes?

2020: 42.6%

2021: 54.9%

2022: 37.5%

9. Do you believe students and parents understand the assessment approaches used in the school and their
benefits for learning?

2020: 38.8%

2021: 47.1%

2022: 30%

10. Do you believe student reports are personalised and comprehensive, providing detailed, clear and specific
information about student learning, growth, next steps and improvement measures?

2020: 65.1%

2021: 66.7%

2022: 52.5%

11. Do you believe teachers directly and regularly engage with parents to improve understanding of student
learning and strengthen student outcomes?

2020: 42.6%

2021: 56.9%

2022: 30%

12. Do you have an understanding of how the school performs in NAPLAN and other school based
assessments, and what measures that take place for other year groups?

2020: 37.6%

2021: 45.1%

2022: 27.5%

AREAS OF FOCUS FOR 2023 INCLUDE:

LEARNING CULTURE
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 • Consistently challenge all students to learn new things
 • Establish clear and consistent expectations for learning and behaviour
 • Guide and support students towards meeting expectations
 • Engage with parents and carers to encourage them to hold high expectations of their children
 • Inform and support parents at various transition points (starting Kinder, Yr 6-7 transition)
 • Attendance focus - reminder notes and updates of school attendance, case management approach for poor

attendance

WELLBEING
 • Build leadership capability by equipping school executive with scientifically informed definitions of wellbeing and

current mental health statistics
 • Define wellbeing through employing evidence-based definition of wellbeing consistent with organisational goals
 • Measure wellbeing and character strengths through student surveys
 • Enhance resilience by implementing wellbeing programs based on best practice and drawing on existing strengths
 • Build staff capability by training them in positive education, wellbeing and resilience

CURRICULUM
 • Inform the school community regarding curriculum provisions that support high expectations
 • All teaching programs are adjusted to address individual student needs, ensuring students are challenged

ASSESSMENT
 • Inform the school community regarding assessment practices and schedules, overall school performance and

improvement

REPORTING
 • Evaluate whether student reports improve understanding of student learning

STUDENT PERFORMANCE MEASURES
 • Inform the school community regarding NAPLAN results and against school targets

TEACHING

1. Do you believe that there is a whole school approach ensuring the most effective evidence-based teaching
methods that optimise learning progress for all students, across the full range of abilities?

2020: 59.1%

2021: 53.5%

2022: 51.3%

2. Do you believe that all classrooms and other learning environments are well managed within a consistent,
school-wide approach?

2020: 62.1%

2021: 57.4%

2022: 51.3%

3. Do you believe that learning goals for students and student progress are informed by the completion of
assessments and analysis of data?

2020: 51.5%

2021: 53.5%

2022: 43.5%

4. Do you believe that the school staff collaborates with the community to use student progress and
achievement data to identify strategic priorities and develop and implement plans for continuous improvement?

2020: 49.2%

2021: 41.9%

2022: 35.9%
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5. Do you believe all teachers understand and explicitly teach literacy and numeracy across all subject areas
and at all levels of achievement with success?

2020: 60.6%

2021: 44.7%

2022: 59.4%

AREAS OF FOCUS FOR 2023 INCLUDE:

EFFECTIVE CLASSROOM PRACTICE
 • Plan the scope and sequence of lessons from the syllabus
 • Explain, model and guide learning and be clear about the purpose and relevance of all tasks.
 • Monitor student progress and check for understanding
 • Reflect and communicate about the learning task with students
 • Provide students with detailed and specific feedback about what they need to do to achieve growth as a learner
 • Encourage students to self-assess, reflect and monitor their work
 • Ensure that students act on feedback that they receive

DATA SKILLS AND USE
 • Regularly dedicate time to using data effectively
 • Analyse the data to monitor student learning and progress
 • Make teaching decisions based on data analysis

PROFESSIONAL STANDARDS
 • The school has a high performing teaching staff as measured against the Australian Professional Standards,

whose capacities are continually built to ensure every student experience high quality teaching. The leadership
team has participated in capacity development programs and implements principles of evaluative thinking,
continually monitors the impact of programs and approaches used by all teachers, and improves practice as
required.

 • All teachers understand and explicitly teach literacy and numeracy to students at all levels of achievement, in all
subject areas, with success that can be measured by improved student progress and achievement data.

LEARNING AND DEVELOPMENT
 • Seek professional learning opportunities to share and gain expertise in teaching practices
 • Regularly participate in structured lesson observations that focus on how different teaching practices impact on

student learning
 • Regularly dedicate time throughout the school year for working with colleagues to plan, develop and refine

teaching and learning programs
 • Work in partnership with colleagues to achieve shared goals

LEADING

1. Do you believe the school demonstrates a high performance culture, with a clear focus on student progress
and achievement and high quality delivery?

2020: 53%

2021: 56.1%

2022: 54%

2. Do you believe the school is recognised as excellent and responsive by the community because it embeds a
culture of high expectations and effectively caters for the range of equity issues in the school?

2020: 61.5%

2021: 53.4%

2022: 62.1%

 3. Do you believe that the school is recognised as a leader for its impact on learning progress, its effective
practices and continuous improvement?

2020: 64.4%
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2021: 56.1%

2022: 56.7%

4. Do you believe the leadership team deploys teaching and non-teaching staff to make the best use of available
expertise to meet the needs of students?

2020: 68.5%

2021: 65.8%

2022: 56.7%

5. Do you believe the leadership team takes a creative approach to the use of the physical environment to
ensure that it optimises learning?

2020: 80.8%

2021: 77.5%

2022: 54.8%

6. Do you believe that technology which supports learning is available and expertly integrated into lessons by
teachers?

2020: 68.5%

2021: 75.6%

2022: 59.4%

7. Do you believe the leadership team collaborates with the school community, where appropriate, on decisions
about school assets and resources that deliver benefit to both the school and community?

2020: 64.8%

2021: 68.3%

2022: 67.5%

8. Do you believe management practices and processes are responsive to school community feedback?

2020: 61.7%

2021: 65.9%

2022: 55.5%

9. Do you believe that the school is responsive to feedback in improving and supporting parental engagement
and satisfaction?

2020: 60.6%

2021: 70%

2022: 56.7%

AREAS OF FOCUS FOR 2023 INCLUDE:

EDUCATIONAL LEADERSHIP
 • The leadership team will maintain a focus on evidence-based teaching and ongoing improvement so that every

student makes measurable learning progress and gaps in student achievement decrease.
 • The leadership team will establish a professional learning community which is focused on continuous improvement

of teaching and learning.
 • The school will demonstrate a high-performance culture, with a clear focus on student progress and achievement
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and high-quality service delivery.
 • The school will be recognised as excellent and responsive by its community because it uses best practice to

embed a culture of high expectations, and effectively caters for the range of equity issues in the school.

SCHOOL PLANNING, IMPLEMENTATION AND REPORTING
 • The school will use research, evidence-based strategies and innovative thinking in designing and implementing a

school plan that successfully delivers ongoing, measured improvement in student progress and achievement.
 • The school will systematically and regularly monitor a range of indicators to gauge the impact of its plan and to

inform changes to the implementation that support its ultimate success.

SCHOOL RESOURCES
 • The leadership team will deploy teaching and non-teaching staff to make best use of available expertise to meet

the needs of students. The leadership team uses data to evaluate the effectiveness of management processes,
and creates a culture of shared accountability to achieve organisational best practice.

 • Technology which supports learning is available and expertly integrated into lessons by teachers. Administrative
staff are expert users of available technology and systems.

 • The leadership team will take a creative approach to use of the physical environment to ensure that it optimises
learning, within the constraints of the school design and setting.

MANAGEMENT PRACTICES AND PROCESSES
 • The school will evaluate its administrative systems and processes, ensuring that they are delivering anticipated

benefits to the school community, and makes changes when required. The leadership team collects information
about the school's administrative practices in order to ensure their effectiveness.

 • Management practices and processes will be responsive to school community feedback. There is a whole school
approach to improving service delivery and customer (parent and/or student) experience.

 • The leadership team will measure school community (parent and student) satisfaction and shares its analysis and
actions in response to the findings with its community.

These areas of focus will be carried over as part of School Improvement Plan (2021-24).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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