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Introduction

The Annual Report for 2022 is provided to the community of Tenambit Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Tenambit Public School
Edward St
Tenambit, 2323
https://tenambit-p.schools.nsw.gov.au
tenambit-p.school@det.nsw.edu.au
4933 7196
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School vision

We believe in ensuring success for each and every child, each and every day. We tailor learning for each child at point of
need, to create a connected community to support each child, working with families and carers to foster a love of
learning, working with First Nations families and community. Nurturing cultural wellbeing and following the cultural
protocols of the Wonnarua nation, at Tenambit Public School we believe we're stronger together.

With a whole school culture of improvement, continuous learning, high expectations and student and community voice,
Tenambit Public School continues to grow, achieve and build a strong supportive community.

School context

Tenambit Public School is part of the Maitland Learning Community, situated in Maitland, Hunter Valley. A diverse and
inclusive school, we focus on the individual learner, striving to bring out the best in each and every child. Clearly
identified in this strategic implementation plan are focuses on professional learning supporting effective classroom
practice, collaboration and strategic use of feedback and an understanding of data to identify learning directions for
students. Working in partnership with parents and students will enable an understanding of how to support learning while
at school and at home with targeted improvements in attendance for students with attendance less than 90%.

Our Positive Behaviour for Learning(PBL) with core focuses of Respect, Responsibility and Excellence and subsequent
embedded expectations fall under the umbrella of KINDNESS, evident in interactions, learning and encouragement. The
explicit teaching of appropriate interactions, expectations and goal based learning enables students to actively take
responsibility for their actions, their interactions with others and peer respect and support.

The school is committed to continuing a program of intensive agency support with professional partners. Called the
FAST (Families, Agencies, School Together) Program, through partnerships with the Newcastle University the school
brings Occupational Therapists and Psychologists to our school setting. Enhanced by the addition of speech therapists,
hearing and sight specialists and access to paediatricians and agency links such as Early Links, Maitland Community
Centre and Hume Housing, we are able to assist families get intensive supports for children who need it. This program,
supporting student wellbeing, grows and develops each year and data of its' effectiveness continues to grow. Wellbeing
is an identified continual need of our community;  therefore the school is committed to continue work in this program with
its' partners to help the social and emotional wellbeing of our children and their families.

In 2023, our 17 classes include 3 specialty classes; for those students with differences in learning and flourishing with
additional intensive support in small class settings. With a culture of inclusivity, all students learn together with equal and
adjusted immersion in curriculum and opportunities for all to achieve success.

Learning at Tenambit Public School is enriched by Learning Through Play, extension and enquiry through ICT supported
activities including STEM and physical movement in a natural learning environment. Along with a rich environmental
learning program including chickens, organic food growing and preparation, students have access to a broad range of
real life experiences, designed to foster natural enquiry, problem solving and team work. Working with community
partners enrich this program as our children have the opportunity to visit working farms, developing knowledge of
environmental sustainability and ethical practices.

Built on Wonnarua Land with almost 30% of students with a First Nations heritage, cultural connection, knowledge and
perspectives is evident throughout the school. Strong authentic culturally based programs enable the sharing of this rich
heritage, with students, families and school staff who are proud of their culture and who share knowledge willingly and
authentically. With a background from many different cultural communities and with connections with Mindaribba Lands
Council and the Maitland Aboriginal Education Consultative Group, our students have the opportunity to learn from each
other through different view points. The school community intends to continue to strengthen these connections, building
on parent consultation and viewpoints as to priorities for our school direction and our children's successes.

Partnerships in learning with families and community support each learner, focusing on what each student needs to learn
at any moment in their learning journey. Parent and student voice is actively sort through a variety of processes and
valued, and will continue to be an embedded part of the school's culture. Teaching and Learning is strongly supported by
relationships with our families and this will be consolidated and strengthened through this planning cycle. The school is
supported by an active parent community led by the Parent and Citizens group and throughout the wider Tenambit
Community. During consultation with our parent community, a long time parent at Tenambit Public School made the
following observation which sums up our philosophy: "Working together; alone we are a pebble, together we are a
mountain."
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1: Student growth and attainment

Purpose

For student growth and attainment, quality teaching and student success must be underpinned by high impact
professional learning with student assessment data regularly used to identify student achievements and progress K-6.
Ongoing collaboration and feedback sustain quality teaching practices .

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Professional Learning
 • Data use in Teaching.
 • Collaborative Practice and Feedback

Resources allocated to this strategic direction

Aboriginal background: $21,090.00
Professional learning: $38,490.00
Socio-economic background: $112,062.00

Summary of progress

In this strategic direction, the school has recorded positive growth in student achievement in both reading and numeracy.
NAPLAN data for 2022 indicates an increase in students achieving in the top 2 bands of both learning area when
measured against the reporting scales for their cohort.

A focus for the 2023 school planning cycle will be to ensure a consistent school identified assessment program is
adhered to across the school, and this data is reflected upon consistently to drive teaching and learning. Targets for
growth in NAPLAN results will remain consistent to account for disruptions in learning.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Proportion of students in the top 2
bands (or above) in reading will move
from the baseline by a minimum of 2%

Analysis of Scout data demonstrates that across the school, 13 students
achieved in the top 2 bands of reading when measured against the National
Assessment Program reporting scale and 4 students achieved in bands
beyond those outlined for their cohort.

.

Proportion of students in the top 2
bands (or above) in numeracy will move
form the baseline by a minimum of 2%.

Analysis of Scout data demonstrates that across the school, 6 students
achieved in the top 2 bands of numeracy when measured against the
National Assessment Program reporting scale and 2 students achieved in
bands beyond those outlined for their cohort.

Increase the percentage of Aboriginal
students achieving top 3 NAPLAN
bands in numeracy to 30%

Analysis of Scout data demonstrates that across the school, 9 Aboriginal
students achieved in the top 3 bands of numeracy when measured against
the National Assessment Program reporting scale.

Increase the percentage of Aboriginal
students achieving top 3 NAPLAN
bands in reading to 30%.

Analysis of Scout data demonstrates that across the school, 5 Aboriginal
students achieved in the top 3 bands of numeracy when measured against
the National Assessment Program reporting scale.

Percentage of students achieving
expected growth in reading will be
equal to or greater than 54.2%.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN
however individual student progress is reported directly to parents and
carers throughout the year.

Printed on: 15 March, 2023Page 5 of 25 Tenambit Public School 3180 (2022)



 • percentage of students achieving
expected growth in numeracy will be
equal to or greater than 55.2%.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN
however individual student progress is reported directly to parents and
carers throughout the year.

 • Teachers work together to develop
effective evaluative practices to use
data for teaching and growth in student
learning.

Across the school, teachers have engaged in professional learning focusing
on the use of formative assessment practices. These practices have been
implemented in classrooms to evaluate teaching and learning through
student achievement, and adjust where required. 5 weekly data analysis of
student data has indicated growth in student achievement.
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Strategic Direction 2:  Effective Classroom Practice

Purpose

For effective classroom practice, we will develop teacher capacity in evidence-based teaching strategies, ensuring all
teachers are committed to identifying, understanding and implementing the most effective explicit teaching methods.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Evidence Based Practices
 • Positive Learning Environments
 • Performance Development

Resources allocated to this strategic direction

Professional learning: $4,950.00
Socio-economic background: $87,962.00
Aboriginal background: $8,500.00

Summary of progress

Learning Walks through each learning area of the school identify key areas of agreed practices:
 • visible learning in each classroom - what we're learning about, what a good one looks like, how to improve

learning, how to show learning
 • use of assessments and collaborative practices among colleagues to ensure best practice
 • consistency of practices across K-6 in key areas
 • staff understanding on the importance of continual improvement of and building upon practice

In 2023, the school will continue to build on consistency of practices across K-6; identify areas of focus for assessment to
check for student growth and utilise the expertise within the What Works Best document.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

100% of staff will show consistent
practices demonstrating knowledge of
key drivers of school improvement
(What Works Best) with emphasis on
collaboration and assessment.

In the areas of collaboration, strategies have been established to support
the collaboration of stage groups in planning and data analysis including
stage planning days and whole school professional learning. In the area of
assessment, teachers have engaged in learning around the evidenced
based assessment strategies which align with curriculum reform.

100% of students with demonstrated
growth in reading as evidenced in
PLAN2.

In the targeted areas of Phonic Knowledge and Word Recognition,
Phonological Awareness and Fluency, 100% students demonstrated growth
as observed and annotated by classroom teachers. However, this data was
not consistently recorded using PLAN2.

Each classroom consistently uses
supportive learning prompts depending
on class level, demonstrating
consistency in key areas.

Across the school, teachers have implemented visible learning practices
including consistent learning intentions and success criteria. Assistant
Principals, Curriculum and Instruction supported teachers to develop
consistent practices for identifying and communicating individual reading
and numeracy goals to drive student learning. These individual goals are
referred to and reflected on with students as part of classroom practice.

Staff have a clear understanding of the
processes and policy surrounding the
PDP processes and this is evident
within their PDPs.

Staff Professional Development Plans consistently reflect school strategic
directions and professional teaching standards.  Professional improvement
is a priority for each staff member and reflective practice is part of the
evaluative process.
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Staff have a clear understanding of the
processes and policy surrounding the
PDP processes and this is evident
within their PDPs.

Feedback is both sort by each staff member and given to each staff to build
on and improve identified practices with clear agreed identifiers of success.
Learning walks support a strong cultural shift to continual learning
improvement and implementation of agreed practices.
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Strategic Direction 3:  Partners in Learning

Purpose

To strengthen partnerships in learning, the school culture will have a strong focus on learning, and the building of
educational aspirations with ongoing performance improvement throughout the school community.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Partners in Learning - Students and Families
 • Attendance

Resources allocated to this strategic direction

Socio-economic background: $28,620.00

Summary of progress

Significant progress has been made toward achieving the targets outlined in this Strategic Direction.  Attendance
strategies across the school have resulted in attendance targets being met and exceeded, and a measurable increase in
student reports of positive wellbeing have been recorded. A breakdown in wellbeing data indicates areas of wellbeing to
be targeted which will drive strategies in the school for the next school year. Data demonstrated that only 76% of
students have identified that they have positive behaviour at school, and 50% of students are interested and motivated at
school, therefore these areas will be prioritised in the next cycle of school planning.

To achieve wellbeing outcomes, a target for the 2023 year will be an increase in positive feedback in the area of Student
Interest and Motivation, as reflected in the Tell Them From Me survey.

In the area of partnerships, we will aim to provide positive feedback to 100% families around teaching and learning and
record these engagements consistently.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A measurable increase in student
wellbeing to or beyond upper bound
target from the baseline to a minimum
of 88% for all students.

Student feedback via the Tell Them from Me survey indicates a positive
sense of wellbeing of 74% including:
 • 64% of students have a positive sense of belonging;
 • 82% of students have positive relationships;
 • 91% of students value school outcomes;
 • 76% of students have positive behaviours at school;
 • 50% of students are interested and motivated;
 • 81% of students try hard to succeed in their learning

Increase the proportion of students
attending school greater than 90% of
the time to be equal or greater than
35%.

The school has achieved the target of greater than 35% of our students
attending equal to or greater than 90% of the time. Data demonstrates that
42.7% of students attended more than 90% of the time.

This is attributed to the strategic programs developed by our Community
Liaison Officer to encourage attendance, teacher and parental partnerships
to support attendance and attendance plans developed with students. An
increase of school staff utilising the school's attendance practices
consistently has ensured timely intervention strategies, early engagement
from families and supports utilised.

100%  of students in partnership with
parents and teachers, develop goals for
learning, wellbeing and attendance.

100% of students worked in partnership with teachers and families to set
individual goals and learning goals, adapted and adjusted when goals were
achieved.
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100%  of students in partnership with
parents and teachers, develop goals for
learning, wellbeing and attendance.

A high percentage of parents attended parent teacher meetings both formal
and informal throughout the year as evident via the school's record keeping
system. Open communication between parents and teachers enabled
student support and success in learning and wellbeing.
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Funding sources Impact achieved this year

Integration funding support

$361,672.00

Integration funding support (IFS) allocations support eligible students at
Tenambit Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in the following impact:
Students have had targeted support from Student Learning Support Officers
to implement an Individual Educational Plan and/or a Individual Behaviour
Management PLan to support learning and/or behaviour in the classroom
and in the playground.
Executive staff ensure goals have been developed by teachers with
students (where appropriate), with parents, providers, to meet educational
outcomes of the syllabi. Termly meetings of stakeholders have taken place
to discuss and celebrate success and to formulate 'where to next' goals.
Expenditure has been allocated to enable teachers time to attend these
meetings.
Expenditure for Professional Learning for SLSOs to ensure that skills are
available to assist students in areas of need.
100% of students have progressed through their plans.

After evaluation, the next steps to support our students will be:
Current year support plans will formulate the basis of the next year's plans,
during the development of the next cycle of learning for students. Updated
information from specialists will be utilised to inform the development of
individual student educational plans and/or behaviour plans. SLSO support
will be ongoing as appropriate.

Socio-economic background

$374,612.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Tenambit Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Professional Learning
 • Collaborative Practice and Feedback
 • Positive Learning Environments
 • Partners in Learning - Students and Families
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support [name] program implementation.
 • employment of external providers to support students with additional
learning needs
 • professional development of staff through [program] to support student
learning
 • staff release to increase community engagement

The allocation of this funding has resulted in the following impact:
The creation of collaborative stage planning and learning days has enabled
staff to not only learn together, but to discuss the implications of and
implementation of the learning undertaken. This enabled rigorous and
enthusiastic uptake of professional learning and implementation within
classrooms. Being able to learn as a whole team as well as a whole school
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Socio-economic background

$374,612.00

enabled different viewpoints, different entry points and exit points of
learning.
The continuation of the Interventionist role within the school has positively
impacted the learning of Tier 3 children as directed one on one and small
group intervention has enabled targeted instruction models to be
implemented with data driven teaching strategies.
The continuation of the Families, Agencies, Schools, Together (FAST)
program continues to show an astonishing positive impact for both our
students and their families. In 2022 this program:
- OT team supported classroom settings, delivered supported access to
curriculum program professional learning for teachers, supported 18
individual students
- Psychology team ran Westmead Program for children with autism to assist
with regulation with all students reporting success in the classroom and at
home as a result
- Psychology team provided assessments which supported successful
access requests for Integration Funding Support for XXXXXXX students
- Community Liaison Officer supported families through supportive and
referral letters to agencies, specialists, housing, NDIS applications,
facilitating and/or running programs such as Top Blokes, Seasons for
Growth, DrumBeat, Tuning Into Kits, No Scaredy Cats, Black Box Parenting,
liaisoning with community organisations such as Maitland Neighbourhood
Centre to provide food hampers at Christmas.
All of the above have shown marked improvement in student engagement in
the classroom and ability to access the curriculum, along with the
development of parental capacity to work alongside their children to support
learning.
The variety of methods available to parents to engage with the school has
proven successful, evidenced by the number of attendees at events and the
engagement of parents during these events. Having options allows parents
to choose how they may become involved in the school community, while
becoming more encouraged to engage with teachers in discussions about
their children.

After evaluation, the next steps to support our students will be:
To continue the FAST program to support both students and families.
To continue stage planning and collaboration days once a term.
To continue the role of Interventionist to work with Tier 3 students who need
intensive learning support to access the curriculum.
To continue to offer a choice for parent involvement in school events and
engagement.

Aboriginal background

$133,005.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Tenambit Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Professional Learning
 • Positive Learning Environments
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engagement of highly reputable Aboriginal team (Kinnection - Joey and
Vicki Griffiths) to run personalised programs designed to develop and
embed cultural respect and pride in Aboriginal students.
 • purchase of resources to embed Aboriginal perspectives throughout the
school community.
 • undertaking of professional learning in the way Aboriginal students learn
 • NAIDOC week cultural immersion activities
 • teacher release to co-develop PLPs with students and families.
 • culturally based excursion experiences
 • Tenambit After School Homework (TASH) program
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Aboriginal background

$133,005.00
The allocation of this funding has resulted in the following impact:
The school has an authentic and strong Aboriginal and Torres Strait cultural
presence and perspective throughout the school, with clear voice from
students, families and staff. This is evidenced by the attendance of students
in Cultural Groups weekly, weekly Kinnection Groups, attendance during
NAIDOC week activities and celebrations and a strong understanding of all
students of First Nations culture.
The TASH program's success is evidence by regular attendance by our
Aboriginal students and when open to their friends, attendance grows on
these days.

After evaluation, the next steps to support our students will be:
To continue these successful programs with extension into the community
through community engagement activities.

English language proficiency

$12,174.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Tenambit Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Resource acquisition
 • Staffing to support EAL/D students within the classroom
 • Small group support within the classroom setting

The allocation of this funding has resulted in the following impact:
Students are working with additional support to support continued learning
within the classroom setting.
Additional resources have been supplied to support learning, in both literacy
and numeracy.
Assessments have demonstrated growth in learning.

After evaluation, the next steps to support our students will be:
- continue to support learning in the classroom in small group settings with
additional reading and numeracy targeted learning.

Low level adjustment for disability

$206,082.00

Low level adjustment for disability equity loading provides support for
students at Tenambit Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of LaST and interventionist teacher
 • specialist teacher to support student need and to support teachers in
providing targeted support for students

The allocation of this funding has resulted in the following impact:
- through leading LST team, allocation of support has been identified and
targeted to best support students, support with behavioural and emotional
support for students in the playground and learning centers.
- creation of funding support requests and support for parents has enriched
the relationship of school and families to better support students
- Intervention teacher has provided support to Tier 3 students in literacy
through evidence based programs and practices and the development of
resources for use within classrooms.

After evaluation, the next steps to support our students will be:
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Low level adjustment for disability

$206,082.00

- continue to build and enrich practices within the school to support
students, families and teachers to create a positive learning environment for
children as evidenced by results.

Professional learning

$43,440.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Tenambit
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Professional Learning
 • Collaborative Practice and Feedback
 • Evidence Based Practices

Overview of activities partially or fully funded with this initiative
funding include:
 • specialist literacy support in the delivery of identified professional learning
needs of teachers - spelling
 • professional analysis of both formative and summative assessments,
creation of both to suit context
 • specifically chosen professional learning to enhance student learning -
DTWS
 • support for executive team in understanding of supporting team learning

The allocation of this funding has resulted in the following impact:
Executive teachers are able to support their teams to develop strong
practices, lead their teams well and keep on course.
Teachers have develop a suite of resources and experts available to draw
upon to support their teaching within learning settings, are able to draw
upon several sources of data to support choices of teaching strategies to
support the learners in their classrooms. This is supported by the cycle of
data meetings, the assessment data and their teaching and learning
programs.

After evaluation, the next steps to support our students will be:
Ensure all staff working with students have the level of expertise required to
support student learning and are able to draw upon the same or similar bank
of resources and knowledge sources to support learning.

QTSS release

$79,410.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Tenambit
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • assistant principals provided with additional release time to support
classroom programs, professional capacity of staff, the implementation of
evidence based practices and to support attendance in accordance with the
school focuses.

The allocation of this funding has resulted in the following impact:
Staff have been supported by having an executive teacher with the time
capacity to support positive behaviour of students within classrooms,
through modelling and coaching strategies when working with teams.
Coaching and collaboration strategies have been utilised to support
improvements in pedagogy in collaboration with stage executive teachers
and Assistant Principals: Curriculum and Instruction.
The executive teacher has been able to support improvement of attendance
of students at school through monitoring, building targeted relationships and
supports for students and families in collaboration with the CLO, Learning
Support Team and other agencies.
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QTSS release

$79,410.00
After evaluation, the next steps to support our students will be:
To continue the capacity of an executive teacher without a teaching load to
better support students and teachers in the areas of social / emotional
wellbeing, teaching pedagogy and attendance.

COVID ILSP

$241,726.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in literacy and
numeracy

The allocation of this funding has resulted in the following impact:
- fluency focus for students in stages 2 & 3 has improved fluency skills in
identified Tier 2 students as evidenced by assessments.
- number (additive strategies & place value) support for targeted stage 2 & 3
Tier 2 students has improved as evidenced by assessments.
- St 1 decoding, phonics, additive strategies & place value understanding to
targeted Tier 2 students has improved as evidenced by assessments.
- all students plotted using PLAN
-greater impact would have been achieved if the program was not impacted
by disruption caused by the need to collapse when casual cover needed for
classes.

After evaluation, the next steps to support our students will be:
- small group mode of targeted intervention will continue
- Stage 2 identified Tier 2 students will transition from decoding skills to
fluency & comprehension skills
- Stage 3 identified Tier 2 students will continue to build numeracy skills.

AP Curriculum & Instruction

$210,799.40

Assistant Principals, Curriculum and Instruction support strong instructional
leadership models in schools, coordinating professional learning for
teachers, monitoring student outcomes, and supporting families to be key
partners in student learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this Staffing - Other
funding include:
 • Deliver PL on curriculum reform K - 2.
 • Deliver PL on Science of Reading whole school.
 • Deliver PL on fluency and decodables whole school.
 • Facilitated PL in spelling whole school.
 • Support staff to implement fluency assessment tool, FAT, LARs, K-6

The allocation of this funding has resulted in the following impact:
- Data improvement demonstrated through the phonetical awareness
assessment for Kindergarten at the end of the 2022 school year.
- K - 2 teachers are confident in the implementation of the new syllabus.
- teachers across the school are more confident in the implementation of
assessments to identify where students are at.
- teachers across the school are more confident in the use of decodables in
the classroom to support reading.
- teachers have been supported to implement the fluency assessment tool
K-6, LARS & FAT to assess learning
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AP Curriculum & Instruction

$210,799.40
After evaluation, the next steps to support our students will be:
- implement spelling k-6
- model the spelling scope across classrooms
- develop an assessment schedule based on the 2022 PL
- deliver PL - additive strategies & flexible additive thinking
- develop whole school number program
- develop assessment to support additive thinking
- deliver PL regarding the 3-6 curriculum
- deliver PL on Quality Teaching Rounds
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 170 194 198 188

Girls 165 167 169 176

Student attendance profile

School

Year 2019 2020 2021 2022

K 94.1 93.2 89.1 82.5

1 89.4 90.9 90.2 81.8

2 90.7 89.4 91.7 82.7

3 87.3 89.9 86.8 82.4

4 87.3 87.9 89.6 80.0

5 90.8 88.8 86.7 80.4

6 90.5 90.1 85.6 81.7

All Years 89.9 90.0 88.5 81.6

State DoE

Year 2019 2020 2021 2022

K 93.1 92.4 92.8 87.9

1 92.7 91.7 92.7 87.4

2 93.0 92.0 92.6 87.8

3 93.0 92.1 92.7 87.6

4 92.9 92.0 92.5 87.4

5 92.8 92.0 92.1 87.2

6 92.1 91.8 91.5 86.3

All Years 92.8 92.0 92.4 87.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5.4

Classroom Teacher(s) 15.57

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 5.92

*Full Time Equivalent

Workforce composition statement

From 2022 onwards, the new Assistant Principal Curriculum and Instruction (APCI) roles form part of entitlement. The
FTE of these roles are counted as per entitlement in line with other non-deputy principal/head teacher executive
positions as there is no off-set requirement from the teaching allocation. The APCI is included under the assistant
principal(s) position grouping.

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
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improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 470,748

Revenue 5,896,521

Appropriation 5,681,062

Sale of Goods and Services 90,861

Grants and contributions 122,437

Investment income 2,061

Other revenue 100

Expenses -5,436,795

Employee related -4,702,467

Operating expenses -734,328

Surplus / deficit for the year 459,726

Closing Balance 930,474

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 361,672

Equity Total 907,101

Equity - Aboriginal 180,116

Equity - Socio-economic 508,729

Equity - Language 12,174

Equity - Disability 206,082

Base Total 3,294,360

Base - Per Capita 97,080

Base - Location 0

Base - Other 3,197,280

Other Total 567,806

Grand Total 5,130,939

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Data sourced from the Tell Them From Me surveys, student anecdotal discussions and informal parent information
meetings and discussion opportunities.

Student feedback:

78% of students feel they can seek help if they are bullied with 35% stating they could trust a friend at school, and 64%
felt they could also trust a school staff member. Over 97% of Aboriginal and Torres Strait Islander students feel their
culture is valued at school. The perseverance levels of our students, both girls and boys is lower than the NSW state
average, however it is unclear if our students understand how this question is framed.

Almost half of our students feel our school needs more shaded and covered areas, however students are uncertain
where these areas could be added.

Our students wanted their teachers to know they thought they were doing a great job, they wanted to do more class work
outside of the classroom and there were a lot of positive things about our school in 2022.

Our students felt not all students wanted to learn and this was annoying in the classroom as they were deliberately
disruptive and not allowing teachers to teach.

Parent feedback:

88% of parents have talked with a teacher more than once and 64% of parents have attended meetings more than once,
however 94% of parents are not involved in any committees at all. The opportunity for parents to be involved will be a
focus for the following year.

The school rates highly as an inclusive school and parents feel the school helps children achieve their best, including
children in school activities. None of the respondents feel the school is culturally unsafe for students.

Parents and carers felt the school's newsletter, phone calls and parent interviews were the best source of information
about their school and their children with the school's website the least valuable source of information.

Parents are happy with the level of communication from the school in regards to their children and feel they can
comfortably discuss concerns with their child's class teacher.

They feel they are encouraged to be involved in the school and in activities, however time availability is a barrier.

Teacher feedback:

100% of respondents agreed that leadership assisted them in the eight drivers of student learning, scoring highly in
creating a safe and orderly school environment. They felt school leaders gave clear and visible goals and they in turn
had that in classrooms for their students.

Teachers felt technology use by students could be improved and this will be a focus in the following year accordingly.

The majority of teachers felt school leadership are leading improvement and change with clear vision of where the school
is heading, providing clear support for all staff. The majority of teachers felt confident in the delivery of new curriculum
and all have undertaken professional learning in the new curriculum. All teachers surveyed felt they were well supported
by executive teachers to undertake learning in the new curriculum and will be supported in the implementation in the
2023 year.

Staff felt the school was welcoming, however as the school was currently undertaking refurbishment this has had an
impact on the findings.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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