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Introduction

The Annual Report for 2022 is provided to the community of Mount Pritchard Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Mount Pritchard Public School
Meadows Rd
Mount Pritchard, 2170
https://mtpritchar-p.schools.nsw.gov.au
mtpritchar-p.school@det.nsw.edu.au
9823 9820
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School vision

We strive to create a culture of engagement, respect and high performance, to ensure personal, social and academic
growth and wellbeing of all members of the learning community.

We aim to prepare all students to be responsible, confident, creative citizens and lifelong learners, who can contribute
successfully in a complex and challenging world.

School context

Mount Pritchard Public School is a harmonious and culturally diverse school situated in South West Sydney and is part of
the Fairfield School Network. The school enrolment is 318  including  5 Aboriginal students and 5 refugee students.
Approximately 80% of students are from a language background other than English. The school has students from 26
different cultural backgrounds with the predominant backgrounds being Australian, Vietnamese, Samoan, Arabic and
Serbian. The school currently has a Family Occupation Education Index (FOEI) of 148. This is reflected in the equity
funding received for educational programs.

Mount Pritchard Public School has 32 teaching staff (20 permanent and 12 temporary) of which 36% are early career
teachers and 74% teachers with 4-29 years or 30+ years' experience. There are 4 non-teaching staff that include a
School Administration Manager /Business Manager, one full time and one part-time School Assistant Officer and a
General Assistant that works 0.5 FTE. The school employs 3 SLSO staff that work part time to support our students in
class and to operate Breakfast Club and Uniform Shop.

The school has a strong academic focus, achieving excellent student growth and value-added results. The school
provides a wide range of academic and extra-curricular programs aimed at developing the 'whole child'. These programs
include Early Action for Success, Community Language, School Readiness Program, Wellbeing programs such as Rock
and Water and Live Life Well, community and multicultural events, creative arts opportunities, public speaking, debating
and various sporting activities. Students are provided with many leadership opportunities supported by dedicated staff
preparing our young learners to connect, succeed and thrive. Links with partner primary and high schools are forged and
maintained via initiatives such as the Western Liverpool Performing Arts Festival, the Aboriginal and Torres Strait
Islander Program and weekly PSSA sport.  Mount Pritchard Public School is also involved in working with local schools
in the Fairfield, Cowpasture and Granville networks through @COSlead linking schools to improve quality teaching and
learning through Instructional Rounds.

Mount Pritchard Public School has developed positive support programs such as Parent English classes, which have
strengthened connections with the community. Communication has been enhanced through online platforms including
Facebook and Schoolzine. The school has provided students with opportunities to excel in all areas and has been
acknowledged by the school community for the Red-Carpet Event held at the Liverpool Event Cinemas and the whole
school musical performance held in alternative years at Bonnyrigg HS, where almost 100% of students performed and
were well received by large audiences.

The physical grounds are extensive and there is a mixture of multi-level and single level classroom buildings which have
been refurbished internally. There have been improvements made to the school grounds with two fixed equipment
playgrounds, an outdoor musical instrument garden and an Aboriginal garden.

As part of the process to create the 2021-2024 Strategic Improvement Plan, a detailed situational analysis was
undertaken and involved feedback from the whole school community. After extensive analysis and evaluation of the 2018
- 2020 school plan, consultation with parent and student groups, as well as recommendations from External Validation, a
number of areas for improvement have been identified. Student Growth and Attainment is a key focus area and targets
for Literacy and Numeracy have been developed at a system and school level. School planning has identified initiatives
to support the achievement of the targets. The Strategic Improvement Plan contains 2 other strategic directions for
improvement - High Performance Culture and Connected Thriving Community. Initiatives have been set for both
directions with attendance targets as part of Strategic Direction 3 and school-based targets for Strategic Direction 2.

In 2022 the school received additional funding to support students in their learning through the COVID ILSP initiative.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning outcomes in literacy and numeracy and to build strong foundations for academic
success, we will further develop and refine data driven teaching practices that are responsive to the learning needs of
individual students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Differentiated learning delivered through effective classroom practice.
 • Data informed planning in Literacy and Numeracy

Resources allocated to this strategic direction

Low level adjustment for disability: $137,905.20
Socio-economic background: $84,443.33

Summary of progress

Data Informed Planning in Literacy and Numeracy

Our focus for 2022 was on the use of data to inform the planning and teaching of reading across the school. The
leadership team collaborated to use a wide range of data to inform decisions regarding the allocation of support to meet
student need. Focusing on High Impact Professional Learning, all staff were guided through the process of investigating,
analysing, and identifying student learning needs based upon a variety of data sets. Professional learning and dialogue
then moved to the selection of teaching strategies to support student progress in reading.

During collaborative planning, teachers used student data and learning gained from professional learning sessions to
plan quality reading programs to meet the identified student need. Support from Assistant Principal Curriculum and
Instruction (APC&I), stage supervisors and the leadership team has been provided for all including support staff and
Covid Intensive Learning Support Program (CILSP) tutors. Student learning progress has been tracked through the
collection and analysis of assessment data. However, there is an inconsistent use of PLAN 2. Internal measures have
shown improvement in student reading across the school.

Next year in this initiative we will work with staff to refine and embed an enhanced process to use data for the planning
and teaching of reading. Leaders will provide staff with feedback on the implementation of their teaching and learning
programs in line with identified learning goals identified in the data. Staff will be supported to use 2022 data as a means
of engaging with the new English syllabus to improve student learning and embed the new curriculum.

Differentiated Learning Delivered Through Effective Classroom Practice

In numeracy, the change to the way instruction was planned and delivered featured significantly in our work in Strategic
Direction 1 this year. High Impact Professional Learning was designed and delivered to all staff to ensure numeracy
instruction was differentiated to meet identified student need. Teachers completed post professional learning tasks to
strengthen their knowledge, collaboratively designed and delivered programs and observed each other's practice
providing professional feedback. Teachers found the use of the ELPSA Mathematical Framework to be extremely
valuable when designing learning as it provided clear opportunities to differentiate based upon the students' conceptual
understanding. As a result, this process will continue as we move forward into next year. Additionally, we will deliver
professional learning to support all staff to implement the new curriculum.

There is a need to incorporate further data analysis into our processes to determine what impact the new learning is
having on student progress. Internal assessments point to improvement and the team being on track to meet 2022
progress measures.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

A minimum of 61% of students achieve
expected growth in NAPLAN reading.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.

A minimum of 62% of students achieve
expected growth in NAPLAN numeracy.

Student achievement data is unavailable for this progress measure in 2022
with an absence of comparison data from the 2020 cancellation of NAPLAN.

A minimum of 68% of students in Years
1 - 6 will demonstrate growth when
comparing PAT Reading scaled score
from 2021 baseline.

PAT Reading data indicates an increase from 2021 baseline measure with
79% of Year 1 to 6 students demonstrating growth. This represents a
positive increase of 11% greater than the expected target.

A minimum of 64% of students in Years
2 - 6 will demonstrate growth when
comparing PAT Maths scaled score
from 2021 baseline.

PAT Maths data indicates an increase from 2021 baseline measure with
83% of year 2 to 6 students demonstrating growth. This represents a
positive increase of 19% greater than the expected target.

A 5% increase from 2021 baseline
data, in students K-6 achieving the
literacy and numeracy school-
determined targets using PLAN2 data
for Understanding Texts, Quantifying
Numbers and Additive strategies.

K-2 Guided reading data indicates 62% of Kindergarten, 71% of Year 1 and
97% of Year 2 students achieving or exceeding week 37 target. PLAN 2
data indicates 75% of stage 2 students and 67% of stage 3 students
achieving or exceeding school benchmark for reading.

Excelling in the theme of Data use in
planning as measured by the School
Excellence Framework. Consolidating
Sustaining and Growing in the themes
of Data literacy, Data analysis and Data
use in teaching.

Evidence collected indicates that we are Excelling in the theme of Data Use
in Planning with the leadership team now possessing a consistent model for
the use of data when planning.

Teachers differentiate curriculum
delivery to meet the literacy (reading)
and numeracy (Number & Place
Value, Multiplicative thinking) needs
of students at different levels of
achievement, including adjustments to
support learning or increase challenge.
Students can articulate their learning
and understand what they need to learn
next to enable continuous
improvement.

Analysis indicates 100% of reading and maths programs clearly identify
strategies for differentiation.
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Strategic Direction 2: High Performance Culture

Purpose

Our purpose is to instill a high performance culture. Our school community will proactively seek to grow through
innovative, collaborative performance development and continuous monitoring of improvement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Innovative Learning and Development
 • Continuous Improvement and Fostering Potential

Resources allocated to this strategic direction

Socio-economic background: $232,800.51

Summary of progress

In Initiative One, our focus for 2022 was to build teacher capacity and collective pedagogical practice through quality
leadership. This involved expanding formal coaching and mentoring structures for  aspiring leaders and a focused and
innovative professional learning model aligned to the High Impact Professional Learning policy.

Beginning teachers were supported to develop their practice through the provision of Beginning Teacher Mentors and
targeted Professional Learning. Mentors worked alongside teachers in the classroom, providing demonstration lessons,
team teaching and ongoing observation and feedback. Professional Learning ran in Term 1 and identified challenges in
providing needs based professional learning when teachers identified different areas of support. From Term 2,
Professional Learning for early career teachers was more individualised through executive staff and teacher mentors.

An aspiring leaders group established in 2021, was expanded and maintained. Staff who joined the program were
provided with fortnightly individual coaching and mentoring sessions with a focus on building their capacity to drive and
evaluate school improvement.  Staff surveys from the aspiring leaders group demonstrated the effectiveness of this
program in building the capacity of staff to implement initiatives that support the implementation and achievement of our
strategic improvement plan.

A school wide model that supports ongoing evidence-based high impact professional learning has continued to be
embedded into school structures. All staff were provided with fortnightly professional learning targeted to support the
achievement of all three strategic directions. The model ensured new learning and ongoing reflection and evaluation of
practice and is highly valued by staff as an effective way of improving practice. Weekly takeaway tasks were included in
all professional learning sessions to ensure new learning was implemented into classroom practice. Exit slips were
modified to ensure an evaluation of the effectiveness of professional learning sessions in building staff knowledge and
capacity to implement new pedagogy. A comparison report of the High Potential Gifted Education (HPGE) Policy
Attitudes and Teaching Practices Survey has identified a need for further professional learning around pedagogical
practice in high potential and gifted education.

In the next phase of this work we will continue to build capacity of aspiring leaders and introduce coaching sessions for
established leaders. Beginning teachers will be provided with targeted professional learning through an Early Career
Network Hub 'Strive in your First Five'. Experienced teachers wishing to mentor pre-service teachers will be provided
with professional learning and support to ensure they have the skills and capacity to provide explicit feedback for
improvement. Due to achieving our 2025 Progress Measure of Excelling in the theme of Coaching & Mentoring, we will
revise our progress measures to include a progress measure on the implementation of the High Potential Gifted
Education policy to build pedagogical practice measured by the HPGE Policy Attitudes and Teaching Practices Survey.
We will continue our professional learning model, with a continued focus on current pedagogy through the
implementation of the new curriculum and the collection of evidence to measure the direct impact of professional learning
sessions on student improvement.

In initiative two, our focus for 2022 was to embed a culture of continuous improvement and high expectations for all staff
and students, ensuring quality assessment and feedback practices that foster potential and cultivate a growth mindset.
Focusing on the provision and delivery of High Impact Professional Learning, our school teams were guided through
professional learning related to High Potential Gifted Education, feedback practices and the General Capabilities,
specifically Critical and Creative Thinking and Formative Assessment.

Our teachers engaged in a wide range of professional learning opportunities that strengthened teacher effectiveness to
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support individualised and differentiated learning, implement student feedback processes (peer to peer), develop
collegial feedback processes to support school-wide continuous improvement, and teach the development of Critical and
Creative thinking skills across the school.

Formative assessment practices across the school were identified and professional learning was delivered. The
implementation of effective formative assessment practices were explicitly planned for and trialled across K-6. Evidence
collected from classrooms demonstrated 100% of staff implemented a range of formative assessment strategies utlising
learnings from the professional learning provided. 100% of students K-6 have personalised learning goals that were
developed using formative assessment strategies and knowledge of student progression.

A process for the identification of students with High Potential was trialled across K-6. Students were identified as as
having high potential in each of the four domains. Further professional learning is required to build staff knowledge of the
Social Emotional domain and ways to assess potential in students.  Staff were also provided with professional learning
around Critical and Creative Thinking (CCT) pedagogy and strategies to support the development of students' Critical
and Creative Thinking Skills. Collegial feedback practices have been established across the school that support the
implementation of school professional learning priorities.

In the next phase of this initiative, we will continue to embed opportunities for CCT across the curriculum ensuring
opportunities are authentically embedded in classrooms. Targeted intervention will be developed for identified students
who are not meeting stage benchmarks in Critical and Creative Thinking. Our focus in feedback practices will be to
ensure a stronger focus on how the feedback is used to improve student learning and teacher practice. We will also
move onto our next focus area which is student to teacher feedback. Once established, this will support us to shift to
'excelling' in the theme of feedback according to the SEF.  In 2022, we wanted to establish student feedback practices
across the school that support formative assessment processes. In 2023, we aim to develop a practices K-6 where
students ability to act on feedback to improve their learning is strengthened. In the same way, we aim to strengthen the
capacity of teachers to use formative assessment to identify student learning needs and drive improvement.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Sustaining and Growing in all themes
within each of the elements of
Professional learning is driven by
identified student needs, School
leadership teams enable
professional learning and
Professional Learning is Continuous
and Coherent in the High Impact
Professional Learning policy.

Self-Assessment against the High Impact Professional Learning school self-
assessment tool shows the school currently performing at Excelling in all
themes of Professional learning is driven by identified student needs
and Sustaining in Growing in the areas of School leadership teams
enable professional learning and Professional Learning is Continuous
and Coherent . Self assessment against individual themes in each of these
elements demonstrates that we are exceeding our expected progress
towards achievement with an increase in the number of themes identified as
excelling.

Sustaining and Growing in the theme of
Coaching and Mentoring in the School
Excellence Framework.

Self-assessment against the School Excellence Framework shows the
school performing at Excelling in the theme of Coaching and Mentoring.

Students demonstrate increased
capabilities and growth in the Critical &
Creative Thinking domains, based on
2021 baseline data.

Teaching programs across K-6 show
evidence of planned and implemented
explicit teaching and strategies to
develop the Critical & Creative Thinking
domains.

Critical and Creative Thinking Continuum Data collected and analysed at
the end of semester 2 demonstrates an increase in students' CCT
capabilities and growth from 2021 to 2022 with 66% of students now
working at or beyond expected stage benchmarks at the end of 2022.

All teaching programs K-6 show evidence of planned explicit teaching and
authentic implementation of opportunities to develop Critical and Creative
Thinking skills across the curriculum.

Consolidating Sustaining and Growing
in the theme of Feedback,  with a
particular focus on collegial feedback,
where staff engage in feedback
processes that facilitate professional
dialogue, collaboration, classroom
observation and the provision of
specific and timely feedback.

Self-assessment against the School Excellence Framework shows the
school consolidating at Sustaining and Growing in the theme of Feedback.
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Strategic Direction 3: Connected Thriving Community

Purpose

Our purpose is to foster a school community where all members are cared for, valued and engaged. We will achieve this
by having a planned approach to whole school wellbeing processes and practices that support high levels of wellbeing
and engagement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Thriving Community
 • Connected, Engaged Community

Resources allocated to this strategic direction

Aboriginal background: $0.00
Socio-economic background: $129,983.54
: $61,325.44
Professional learning: $6,818.00

Summary of progress

In Initiative One, our focus in 2022 was to embed the Wellbeing framework across the school and implement the 'You
Can Do It' wellbeing program alongside the PDHPE syllabus as data has shown students need explicit teaching of
personal and social capabilities and we needed a whole school approach and language to wellbeing. We continued to
incorporate the Wellbeing Framework, personal and social capabilities and PDHPE syllabus outcomes to teaching and
learning programs.. We created a YouTube video sharing the Wellbeing Framework and You Can Do It program with the
parents to inform them of our wellbeing programs and outcomes. We will look at further opportunities to engage parents
and the local community with our Aboriginal students. The Aboriginal Torres Strait Islander (ATSI) program continued
with the 5 students each week. They developed cultural awareness through art, craft and Indigenous games. Aunty Carol
(Aboriginal Education and Wellbeing Officer) was invited to help increase community involvement with our school and
stage 2 was involved in a Bush Tucker experience. The goal setting meetings for Personal Learning Pathways were
conducted face to face with parents/carers.

In Initiative Two, our focus was to strengthen parent partnerships and community engagement in order to maximise
student learning outcomes. We continued with the HERO attendance program which encouraged students to be 'Here,
Everyday, Ready, On time'. This has resulted in 87% of students on an attendance plan showing improvement in
attending school on a daily basis. 83% of students have at least one parent connected to the Seesaw communication
app which was implemented this year. 77% of parents engage online daily in response to their child's learning  journal.
Parent participation has increased with the restrictions being lifted. 518 parents and students attended the Carols on the
Grass and 560 community members attended the Red Carpet event. 78% of parents attended goal setting meetings in
Semester One.

In the next phase of this work, we will continue the HERO Attendance Program and develop attendance plans for late
arrivals. Goal setting meetings will continue with an emphasis on involving parents in their students' learning. Seesaw will
continue to be used as a way to connect parents to their child's learning. The wellbeing program, You Can Do It, will
continue next year. We will continue to invite parents to workshops and planned community events to promote
connectedness between parents and students.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A minimum of 82% of students attend
school greater than 90% of the time.

The number of students attending school 90% of the time was 53.85%. The
school continues to work towards achieving this goal.

The number of students attending greater than 90% of the time or
more has decreased by 26.51%,however; this data has been heavily
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A minimum of 82% of students attend
school greater than 90% of the time.

impacted by the Public Health Orders in place at the beginning of 2022
in relation to COVID 19.

Consolidate Sustaining and Growing in
the theme of A planned approach to
wellbeing and Excelling in the theme of
Caring for students as measured by
the School Excellence Framework.
Consolidate Excelling in the themes of
Individual learning needs and
Behaviour.

Self-assessment against the School Excellence framework shows the
school currently performing at Excelling in the element of A planned
approach to wellbeing and Sustaining and Growing in Caring for
students. The elements of Individual learning needs and Behaviour  has
remained at Excelling.

A minimum of 79% of students indicate
Advocacy at School and 76% indicate a
Sense of Belonging in the student Tell
Them From Me Survey.

74% of students indicate a Sense of Belonging at School and 66%
Advocacy at School demonstrating progress yet to be seen towards this
school-based progress measure.

Sustaining in the key dimension of
Communicate  and Building in the key
dimension of Connecting learning at
home and at school using the Family -
School Partnership Framework.

We have achieved our target of Sustaining in the key dimension of
Communicate  and Building in the key dimension of Connecting learning
at home and at school using the Family - School Partnership Framework.

A minimum of 80% of students are
placed at or above stage expectations
on the Personal and Social capability
continuum.

70% of students were at or above the stage expectations on the Personal
and Social capability continuum.
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Funding sources Impact achieved this year

Refugee Student Support

$3,056.06

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers.
 • Specialist teacher to provide targeted support and monitor students
progression using EAL/D progressions

The allocation of this funding has resulted in the following impact:
In 2022 there were 14 students that attended our school as refugees. The
students who enrolled only spent a short time at the school before being
resettled. In term 4 there were only 4 refugee students in the school.
The position of a bilingual SLSO built partnerships between the school and
parents which enhanced student connectedness with the school community
for all refugee students.
 All students have demonstrated growth in their language acquisition as
measured by tracking against the EAL/D Progressions.

After evaluation, the next steps to support our students will be:
Reviewing and refining the school's orientation program for Refugee
students and families. This will involve the introduction of a welcome pack
and an boarding interview for students.
Establishing effective processes for the monitoring of students with
short/transient enrolment in our school using EAL/D progressions and when
required, based on numbers, the  impact of New Arrival Program withdrawal
classes.
Ensuring staff Professional learning on Refugee students is current as
determined by the school need.

New Arrivals Program

$28,981.00

The New Arrivals Program funding provides on arrival, intensive English
tuition for eligible, newly arrived English as an additional language or dialect
(EAL/D) students at the beginning and emerging phases of English
language proficiency at Mount Pritchard Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employing a specialist teacher to provide intensive English language
support focusing on language development to participate successfully in
schooling

The allocation of this funding has resulted in the following impact:
All New Arrival students have demonstrated growth in their language
acquisition as measured by tracking in PLAN2 and EAL/D progressions.

After evaluation, the next steps to support our students will be:
Continued monitoring of progress of students involved in the New Arrival
Program.
Review the school’s orientation program for new arrival students.
Improving processes for supporting students and teachers in the classroom
to cater for student needs, using the expertise of specialist staff.

Integration funding support Integration funding support (IFS) allocations support eligible students at
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$23,638.09
Mount Pritchard Public School in mainstream classes who require moderate
to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employ SLSO to support teacher and students in classroom and
playground
 • Time to release teachers to plan, meet with other support agencies and
DoE staff
 • Consultation with external providers for the implementation of strategies to
support students.

The allocation of this funding has resulted in the following impact:
Students made progress against relevant academic, social and behavioural
goals detailed in their Personalised Learning and Support Plan (PLaSP).
There was improved on task behaviour resulting the completion of more
tasks during Semester 1.

After evaluation, the next steps to support our students will be:
Review the implementation and monitoring process of PLASPs with all new
and existing staff to ensure a teams based approach and plans are adjusted
to support student need.

Socio-economic background

$530,711.82

Socio-economic background equity loading is used to meet the additional
learning needs of students at Mount Pritchard Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data informed planning in Literacy and Numeracy
 • Innovative Learning and Development
 • Continuous Improvement and Fostering Potential
 • Thriving Community
 • Connected, Engaged Community
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Above establishment DP Position to support Professional learning and
curriculum implementation.
 • C&M sport program subsidy to release staff for Professional learning
 • Employment of additional staff to support literacy and numeracy programs
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • Employment of Speech Pathologist to develop phonological awareness,
articulation, receptive, and expressive language and self-regulation for
identified students
 • Release time to engage staff in targeted stage based  professional
learning and planning.
 • Provision of orientation and transition programs for identified students
 • Student assistance to support identified students and families  with
uniforms, excursions including camps and other resources(
 • Updating  and maintaining technology resources to increase student
engagement
 • Providing free access to online program subscriptions to support literacy
and numeracy eg Mathletics, Reading Eggs.
 • Technology licences to support parent communication, attendance
monitoring and student learning. Sea saw, Schoolzine, SENTRAL
 • Improving attendance initiatives programs and rewards.

The allocation of this funding has resulted in the following impact:
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Socio-economic background

$530,711.82

Improved reading growth for students K-6. 80% of ES1 students achieved
level 8 benchmark or above in reading, 80% of Year 1 students achieved
level 16 or above in Reading and 97% of Year 2 students achieved level 25
or above.
Highly effective School Readiness transition program  has continued to
prepare students for school. Data includes 100% of students can count from
1 to 12, label 10 colours and draw family members. 65% can write their
name and 94% can follow basic classroom routines.
The Tell Them From Me student survey Term 4 2022 indicated the
following:
- 71% of students indicated they are interested and motivated in their
learning.
- The school mean 7.2  was slightly  below  the NSW Government Norm
(7.7) in Advocacy at School, indicating students feel they have someone at
school who consistently provides encouragement and can be turned to for
advice.
-The drivers of students outcomes that have increased since term 2 include,
Effective Learning Time, Explicit Teaching Practices and Feedback, Positive
Teacher- Student Relationships, Positive Learning Culture and Expectations
for Success. All these are close to or above the State mean.
-The social-emotional outcomes that have increased since term 2 2022
include Positive Relationships, Values School Outcomes, Positive
Behaviour at School and Effort.

The Personal and Social capability continuum tracking indicated that 82% of
students K-2 and are demonstrating at or above grade expectation. The
data for years 3-6  48% needs to be reviewed as it does not reflect teacher
understanding of where students needs to be placed.

Additional language support for K-2 students through the employment of a
speech therapist.

Targeted intervention for (88) students from a Student Learning Support
Officer leading to improved literacy and numeracy outcomes.

The school target of 61% of students achieve expected growth in Reading
was exceeded as 65.79% of students achieved expected growth.
*Year 5 NAPLAN reading results showed  27.8% of students students
placed in the top 2 bands. (Target was 32%)
*Year 5 NAPLAN results showed an increase of (23.8%) of students in the
top 2 bands in writing.
*Year 5 NAPLAN Numeracy results showed a decrease of (15.5%) of
students placed in the bottom 2 bands.
*Year 5 NAPLAN Reading results show a decrease ( 9.5%) of students
placed in the bottom 2 bands
*Year 5 NAPLAN writing shows an increase of 19 .5% in the top 2 bands.
*Year 5 NAPLAN spelling shows 35% in top 2 bands.

Enhanced Student attendance initiatives supporting some improved student
attendance, including 87% of students on an Attendance Improvement Plan
showing improvement , 78 students with 98-100% attendance, 7 students
with 100% attendance. The school had met the target (82%) in 2021 but
COVID related issues have resulted in a decrease in overall percentage of
students achieving greater than 90% attendance in 2022.

85% of staff indicated that professional learning assisted them in
implementing and embedding evidence based teaching strategies in
numeracy. Staff have increased knowledge of the K-2 curriculums, Big
Ideas in Mathematics and using the ELPSA framework in mathematics to
develop student mathematical reasoning and multiplicative thinking.

PAT Assessments show that we have met improvement measures. PAT
Reading data indicates an increase from 2021 baseline measure with 79%
of Year 1 to 6 students demonstrating growth. This represents a positive
increase of 11% greater than the expected target. PAT Maths data indicates
an increase from 2021 baseline measure with 83% of year 2 to 6 students
demonstrating growth. This represents a positive increase of 19% greater
than the expected target.
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Socio-economic background

$530,711.82
After evaluation, the next steps to support our students will be:
Establishing a permanent school funded DP position to coordinate and
implement quality professional learning and improve student outcomes.
Continuing with Improving Attendance initiative, the HERO program,
creating incentives and engagement to improve attendance rates.
Increasing and exploring further means of communication with parents to
improve attendance.
Reviewing and monitoring Improving Attendance Plans for individual
students frequently.
Trialing and Implementing a whole school approach to a professional in
class support model utilising effective use of QTSS, AP release time for
curriculum reform, ILSP programs, APCI, DP ACIP roles.
Continuing to resource and provide subsidy to programs such as licences
for online literacy and numeracy support, Excursions/Camps, Band, PSSA
sport, Dance 2bfit and C&M Sports to ensure enriching experiences and
opportunities for all students.
Engaging staff to maintain small class sizes and provide increased support
for students including AP position 3 days per week as an EAL/D and LaST
specialist K-2.
Continuing the school readiness program to support a successful transition
to Kindergarten.
Embeding a school wide approach to wellbeing through the implementation
of the You Can Do It program.
Developing teacher understanding through consistency in teacher
judgement when placing students on the continuum.

Aboriginal background

$5,448.98

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Mount Pritchard Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Thriving Community
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Engage the Aboriginal Community Liaison Officer (Aunty Carol) to speak
with the school leadership group about Acknowledgement of Country.
 • Aunty Carol and Peter Dawe (Sydney Botanic Gardens) visit to  school to
speak to Stage 2 students about indigenous plants and Bush Tucker linked
to their Integrated unit.

The allocation of this funding has resulted in the following impact:
* 100% of Aboriginal students having a Personalised Learning Pathway
developed in consultation with parents, teacher and individual students.
Every PLP has been evaluated in Semester 1 and Semester 2.
* 100% of students have demonstrated progress towards their personalised
learning goals with 20% exceeding these goals and being identified as
target students in the literacy extension program.
* Community consultation and engagement to support the development of
cultural competency. This includes:
- Connections established with the local AECG to discuss
Acknowledgement of Country with the 2022 Leadership team.
- Connections established with the local AECG (Aunty Carol) and Peter
Dawe (Royal Botanic Gardens) to engage and increase student knowledge
about Indigenous plants and Bush Tucker as part of teaching and learning
programs.
* 100% of teaching and learning programs show Aboriginal Perspectives
being embedded across K-6.
* 100% of Aboriginal students were engaged in rich opportunities to
increase their understanding of Aboriginal culture, history and traditions.
* Resources purchased to increase students' knowledge and understanding
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Aboriginal background

$5,448.98

of Aboriginal histories and culture. This includes quality texts and
Indigenous plants for our Aboriginal garden.

After evaluation, the next steps to support our students will be:
* Continue the provision of the Aboriginal and Torres Strait Islander program
for Aboriginal students to increase knowledge and understanding of
Aboriginal culture, ensuring every Aboriginal child and young person is
achieving their potential.
*Continue to enhance the Personalised Learning Pathways (PLP) process in
line with professional learning and promote the authentic involvement of
parents and students. Review updated NSW DET PLP process. Continually
review PLPs for all Aboriginal and Torres Strait Islander students.
* Continue the authentic inclusion of Aboriginal education in teaching and
learning programs. Connect with local AECG for projects in 2023 such as
learning and understanding of Acknowledgement of Country for the 2023
Leadership team.
* Continue engagement in the Fairfield Network Aboriginal Collaboration
Team to enhance quality teaching and learning and increase knowledge of
culture and history for Aboriginal students.
* Participation in whole-school professional learning (TPL) on Aboriginal
Histories and Culture.

English language proficiency

$249,065.65

English language proficiency equity loading provides support for students at
all four phases of English language learning at Mount Pritchard Public
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • The provision of professional learning for all staff on the use of EAL/D
progressions to plan, teach and assess student progress
 • additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds
 • Additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds
 • Specialist EAL/D teacher to hold targeted, small group withdrawal support
for students identified as Beginning and Emerging, including during the
learning from home period
 • Engagement of an EAL/D specialist teacher to work shoulder to shoulder
in classrooms and model EAL/D strategies, with the aim of increasing
teacher confidence and practice in their classrooms
 • The authentic implementation of EAL/D strategies into programs across K-
6.

The allocation of this funding has resulted in the following impact:
100% of staff were able to confidently place students on the EAL/D
progressions and target learning to students' current level of progression
Increased growth, confidence and participation of students engaged in
EAL/D targeted support around speaking and listening.
100% of EAL/D students made progress or maintained level in EAL/D
progression as evidenced by the ESL Annual Survey 2022.
Consistent school-wide practices in reporting on and embedding EAL/D
pedagogy across the school
Year 5 EAL/D students achieved higher than expected growth in NAPLAN
reading, writing, spelling and numeracy compared to SSSG with emerging
and developing students exceeding State and SSSG schools in writing,
reading spelling. SCOUT data NAPLAN data.
Implementation of a new reporting format for EAL/D students based on
current policy expectations.
Increase in teacher understanding around EAL/D pedagogy and the use of
EAL/D progressions.
Bilingual staff support communication and inclusivity, build strong
connections and strengthen relationships with parents and carers.
Students are tracked and monitored using the EAL/D progressions.
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English language proficiency

$249,065.65

Increase in teacher knowledge of EAL/D pedagogy and collaboration in the
planning of learning has enhanced outcomes for EAL/D students.

After evaluation, the next steps to support our students will be:
Provide targeted professional development for teachers to increase their
knowledge and skills to successfully use EAL/D progressions when
planning, programming and reflecting on student achievement.
Embed processes for teachers to engage in collaborative planning sessions
to design quality, integrated units that reflect the needs of EAL/D learners,
language and cultural demands of the curriculum.
Provide professional learning through post graduate modules for new staff in
EAL/D roles.
Engage an AP specialist in EAL/D and LaST to support early literacy and
numeracy programs.

Low level adjustment for disability

$203,223.55

Low level adjustment for disability equity loading provides support for
students at Mount Pritchard Public School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data informed planning in Literacy and Numeracy
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • employment of Speech Pathologist to develop phonological awareness,
articulation, receptive, expressive language and self-regulation for identified
students
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • ensure all students requiring low level adjustments have an Individual
Educational Plan.

The allocation of this funding has resulted in the following impact:
* 44 students were provided with SLSO support
* 11% of students who were working well below grade expectations made
progress and no longer require SLSO support.
* 41% of students who were working below grade expectations made
progress and no longer require a support teacher.
* In the 2022 Tell Them From Me (TTFM) Student Survey the school mean
for explicit teaching practice and feedback increased from semester 1 and
was just below the NSW Government Norm (7.5) indicating teachers set
clear goals for learning, establish expectations, check for understanding and
provide feedback.
* Targeted support was provided to 234 students, identified through data
analysis, using small group, individual and whole class intervention and
received support from a LaST teacher. Students made progress against
relevant academic, social and behavioural goals detailed in their
Personalised Learning and Support Plan (PLaSP).
* Personalised Learning and Support Plans were reviewed and updated
every 10 weeks and were modified to reflect student need.

After evaluation, the next steps to support our students will be:
* Employment of additional support AP EAL/D/ LaST FTE 0.6 to support
teachers to differentiate the curriculum and develop engaging teaching and
learning programs.
* Employment of additional support staff to ensure the continued
implementation of a tiered approach to invention to improve student
outcomes.
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Professional learning

$6,818.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Mount
Pritchard Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Connected, Engaged Community

Overview of activities partially or fully funded with this initiative
funding include:
 • professional development of staff through HPGE to support student
learning
 • release time to engage staff in targeted professional learning

The allocation of this funding has resulted in the following impact:
* Utilisation of the HIPL Model to improve student progress and
achievement
* Excelling in the theme of' Establishing systems to support professional
learning', excelling in all themes of 'Professional learning is driven by
identified student needs', against the High Impact Professional Learning
Self-Assessment tool.
* Excelling in the themes 4.2 'Establish link between professional learning
and continuous school improvement' and 4.3 'Develop expertise that is
sustained over time themes of Professional Learning is Continuous and
Coherent'. This demonstrates that we are exceeding our expected progress
towards achievement with an increase in the number of themes identified as
excelling.
* Increased staff knowledge of the High Potential and Gifted Education
Policy resulting in staff trialling strategies to support student potential within
the classroom.
* Increased capacity of all teachers to analyse data to drive evidence-based
teaching practice within their classrooms.

After evaluation, the next steps to support our students will be:
* Continue to develop a whole-school process for the implementation of the
HPGE pedagogy and new K-2 and 3-6 curriculum.
* Increase staff knowledge and skills around the HPGE policy and the four
domains where students can demonstrate potential.
* Continuation of a HPGE program at Mount Pritchard Public School that
supports the fostering of student potential in the four domains using teacher
judgement and analysis of data.
* Continued focus on high impact professional learning in data literacy and
analysis to drive teaching and learning including the use of PLAN2 and
SCOUT data.
* Establish processes to use grade RFF time to embed a fortnightly CTJ
session, allowing stage teams time to discuss the impact of professional
learning and plan for adjustments to their teaching programs as a result of
their findings.

QTSS release

$66,309.42

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Mount
Pritchard Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • assistant principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in the following impact:
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QTSS release

$66,309.42

Continued growth in teaching practice in the areas of reading instruction and
mathematical reasoning and instruction for all staff as measured by collegial
observation data and staff professional development plans.
The 2022 Staff Tell Them From Me Survey indicated that 93% of staff agree
or strongly agree that school leaders are leading improvement and change.
In the driver of Student Learning - Leadership, the school scored above the
NSW Government Norm by 0.9.

After evaluation, the next steps to support our students will be:
Implement a new 5 weekly model of QTSS support that allows the school
leadership team to implement new curriculum reforms and support quality
teaching to drive student success. This model will involve a cycle of
demonstration, team teaching, observation and feedback.

COVID ILSP

$276,709.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in
literacy/numeracy.
 • leading/providing professional learning for COVID educators

The allocation of this funding has resulted in the following impact:
Growth in reading and comprehension skills of students supported by tutors.
83% of targeted students in the Year 1 Intensive Reading groups
progressed by an average of 11 guided reading levels during their time in
the interventions.
77% of stage 2 students demonstrated growth in reading & comprehension
as measured against targeted Understanding Texts Progression indicators.
62% of stage 3 students demonstrated growth in reading and
comprehension measured by Check-In assessments.
Growth in numeracy skills of students supported by tutors. 48% of Year 2
students demonstrated growth as measured by the Interview for Student
Reasoning (IFSR) Number & Place Value, Additive Thinking.
52% of Stage 2 students demonstrated growth as measured by the PAT
Maths and IFSR Multiplicative Thinking assessments.
62.5% of Stage 3 students demonstrated growth as measured by the PAT
Maths and IFSR Multiplicative Thinking assessments.

After evaluation, the next steps to support our students will be:
Use the new literacy and numeracy progressions in an improved way that
are aligned to the new K-2 English and Mathematics syllabus to enable a
more cohesive approach between tutor programs and classroom programs.
Continue organisation of classes using data to determine students who have
not made appropriate progress (target classes).
Implement intensive intervention programs (10 week cycles).
Review and monitor student progress in ten week cycles.
Matching staff expertise to meet the learning needs of students in literacy
and numeracy.
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 191 200 174 160

Girls 170 179 166 162

Student attendance profile

School

Year 2019 2020 2021 2022

K 87.1 81.3 92.3 83.9

1 90.9 80.3 91.4 87.1

2 90.9 80.1 93.0 85.1

3 90.9 80.3 94.1 86.3

4 92.5 79.5 93.1 88.0

5 91.9 87.1 92.1 89.8

6 95.2 83.2 94.6 89.1

All Years 91.2 81.7 93.0 87.2

State DoE

Year 2019 2020 2021 2022

K 93.1 92.4 92.8 87.9

1 92.7 91.7 92.7 87.4

2 93.0 92.0 92.6 87.8

3 93.0 92.1 92.7 87.6

4 92.9 92.0 92.5 87.4

5 92.8 92.0 92.1 87.2

6 92.1 91.8 91.5 86.3

All Years 92.8 92.0 92.4 87.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4.4

Classroom Teacher(s) 12.22

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

Teacher ESL 1.6

School Administration and Support Staff 2.92

Other Positions 0.8

*Full Time Equivalent

Workforce composition statement

From 2022 onwards, the new Assistant Principal Curriculum and Instruction (APCI) roles form part of entitlement. The
FTE of these roles are counted as per entitlement in line with other non-deputy principal/head teacher executive
positions as there is no off-set requirement from the teaching allocation. The APCI is included under the assistant
principal(s) position grouping.

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation
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Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 583,143

Revenue 4,648,887

Appropriation 4,490,242

Sale of Goods and Services 55,299

Grants and contributions 98,797

Investment income 3,949

Other revenue 600

Expenses -4,724,135

Employee related -3,980,205

Operating expenses -743,930

Surplus / deficit for the year -75,248

Closing Balance 507,895

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 3 April, 2023Page 26 of 33 Mount Pritchard Public School 2648 (2022)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 29,666

Equity Total 988,450

Equity - Aboriginal 5,449

Equity - Socio-economic 530,712

Equity - Language 249,066

Equity - Disability 203,224

Base Total 2,485,575

Base - Per Capita 85,911

Base - Location 0

Base - Other 2,399,664

Other Total 492,196

Grand Total 3,995,887

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Their responses
are presented below.

Tell Them from Me survey 2022 indicates that;

Students surveyed using the Tell Them from Me survey results indicate; the school survey results are close to or above
state average.(Bold)

 • 85% of students participate in sports
 • 46% of students participate in extracurricular activities
 • 57% of students had a high sense of belonging.
 • 76% students with positive behaviour at school
 • 88% of students valued school outcomes.
 • 61% of students were interested and motivated in their learning.
 • 80% of students try hard to succeed in their learning.

The drivers of students outcomes data shows we are at or just under state average in the following areas:
 • effective learning time
 • advocacy at school
 • positive teacher student relations
 • relevance
 • positive teacher-student relations
 • positive learning culture
 • expectations for success

The school is meeting the state score for:
 • explicit teaching practices and feedback
 • students feeling classroom instructions are well-organised, with a clear purpose, and with immediate feedback that

helps them learn.
 • Students find classroom instruction relevant to their everyday lives.

Aboriginal students data collected indicates students feel that they understand their culture and that teachers understand
their culture. They show high aspirations to complete school and attend university.

Parent Tell Them From Me surveys indicate that the school results against the state average in the following areas:
.(Bold)

 • Parents feel welcome 6.5 (7.4)
 • Parents are informed 5.9 (6.6)
 • Parents support learning at home 7.7 (6.3)
 • School supports learning 6.0 (7.3)
 • School supports positive behaviour 7.0(7.7)
 • Safety at school 7.2 (7.4)
 • Inclusive school 6.3 (6.7)

Parents were also asked for feedback on student reporting and goal setting opportunities through paper and online
platforms. The majority of responses provided positive feedback and satisfaction with the processes the school has
implemented.

The overall Teacher survey report indicates that teachers at Mount Pritchard Public School are successfully
implementing the Eight Drivers of Student Learning which strongly correlates to student achievement.

The results of the teacher survey on learning showed that the school scored above the state average (in brackets) in the
eight drivers of students learning:.(Bold)

 • Leadership 8.1 (7.1)
 • Parent involvement 7.1 (6.8)
 • Inclusive school 8.0(8.2)
 • Technology 7.0 (6.7)
 • Teaching strategies 8.1 (7.9)
 • Data informs practice 7.7 (7.8)
 • Collaboration. 8.2 (7.8)
 • Learning culture 8.0 (8.0)
 • Challenging and Visible goals 7.8 (7.5)
 • Planned learning opportunities 8.0 (7.6)
 • Quality Feedback 7.5 (7.3)
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In the Four Dimensions of Classroom Practice the school performed at or above the state average in all areas.

1. Challenging and visible learning goals for students, and if so, whether they enable students to achieve
learning goals.

2. Planned learning opportunities which involve an intentional transfer of skills and knowledge.

3. Quality feedback that guides students' effort and attention

4. Support for students to overcome obstacles to achieve their learning goals (e.g. poor basic skills,
unproductive learning strategies, low self-esteem, lack of perseverance, poor help-seeking behaviours).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The Aboriginal Education team met regularly to discuss future directions. Activities based around culture, traditions,
history and experiences were planned and carried out when not restricted by COVID lockdowns.

All Aboriginal students participated in meaningful learning experiences during ATSI Time and were supported in their
cultural learning and wellbeing.

Classroom teacher programs embed authentic integration of Aboriginal curriculum. Cultural lessons are implemented as
part of the curriculum to maintain connectedness.

All Aboriginal students had a Personalised Learning Pathway developed, monitored and reviewed.

Connections have been established with the local AECG to support ATSI students and Aboriginal learning in our school.

A cubby house has been dedicated as an indigenous meeting place to be part of Pritchard Place and show increased
cultural understanding of Aboriginal and Torres Starit Islander culture.

Funding used to buy Resources for the library and for each student to be used to support the implementation of
Aboriginal Education programs each week

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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Other School Programs (optional)

Student Leadership

The Student Representative Council (SRC) consists of all Year 6 leaders and a representative from each class in Years
2-6. The SRC members were elected by their peers at the beginning of 2022 and received their badges at an assembly.
The SRC allows all children the opportunity to become leaders in the school community and provides them with a greater
opportunity to build leadership skills and self-esteem in a supportive forum where every opinion is valued.

SRC meetings are held every week to discuss issues at our school such as fundraising for equipment and charities,
responsibilities of the SRC and the organisation of whole school events. The SRC members are encouraged to bring
ideas and suggestions of their classmates to the meetings for discussion. The members are then responsible for
reporting back to their class about the meetings. The SRC has fundraised for many charities and organisations
throughout the year.

The school holds elections for students to be School Captains, Vice Captains, Prefects and House Captains. This
leadership team usually consists of 10-12 students. The Captains, Vice Captains and Prefects are also part of the SRC.

University Competitions

In 2022, students in years 3 - 6 participated in the UNSW academic competition. The tests included Digital Technologies,
Science, Writing, Spelling, English, and Mathematics. The school achieved excellent results in several areas.

Student Programs

The school implemented a K-6 wellbeing program, The You Can Do It program. This program aimed to increase student
confidence and resilience and has been embedded into weekly programs. The Rock and Water program continued to
boost self-confidence, improve self-regulation, and develop resilience. It was run weekly by two trained teachers and 40
students participated in this program throughout the year.

The school has a very talented debating team who were semi-finalists in our region and several students represented the
school in public speaking for 2022. We also held our annual public speaking competition involving all students from
Kindergarten to Year 6. Representatives were sent to the local district competition to represent our school.

Live Life Well - Crunch and Sip

Crunch and Sip has been implemented at Mount Pritchard Public School since launching in 2017. Students bring fruit or
vegetables along with water to school each day to promote healthy and active lifestyles. The Live Life Well Crunch and
Sip committee (LLWC@S) organised professional learning for all staff about Fundamental Movement Skills to support
the implementation of these skills within our PDHPE programs. We have seen an increase in the number of students
bringing Crunch and Sip to school each day. The breakfast club program operates daily and supports student wellbeing.

Speech Program

This program has operated for eight years as a strategy to support students K-2. Students are screened for speech
issues and this year saw the creation of targeted support groups. Classroom teachers are supported to assist their
students through team teaching with the speech therapist. During the week, teachers implement additional lessons
targeting expressive and receptive language skills utilising the resources provided by the speech therapist. The program
operates once per week.

Technology

At Mount Pritchard Public School, we are committed to building students' skills in using technology, including in the area
of coding. Our school has a wide variety of coding technology such as Spheros, LegoWeDo, Ozbots and Osmo.
Teachers integrate the use of technology into their teaching and learning programs. We held professional learning that
was open to all staff to help build their capacity with using technology and coding skills in the classroom. A film making
room allows students to create video presentations. This consists of a green screen, recording booth and recording
equipment. This equipment will support the expansion of innovative and creative learning opportunities provided to all
students at Mt Pritchard Public School.  In 2022, the school held its second Red Carpet Event that involved the screening
of class movies at Liverpool Events Cinemas. Approximately 600 people were in the audience.

Community Language Vietnamese and Multicultural Story Telling Program

The Vietnamese Community Language Program was introduced at Mount Pritchard Public School in 2017. Since then,
every year we have about 100 native Vietnamese students enrol in this program and students are always excited to
come to Vietnamese class. Students enrolled in this program receive 2 hours of community language time per week.
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This language program offers both linguistic and cultural components where students learn how to speak, read, and write
in Vietnamese and learn about their Vietnamese culture through music, art, dance and food. To further enrich students'
learning experiences, excursions to the local Vietnamese restaurant and performing live to an audience are included in
the program to give learners opportunities to live and experience their culture and heritage firsthand.

To further encourage and promote the use of Vietnamese at home, a Vietnamese After School Story Time is organised
each term to allow Vietnamese students and their families the opportunity to come and experience the magic of books
and stories read to them in their home language. The Vietnamese Community Language Program operates over 4 days.
Students are supported in maintaining their home language for 2 hours per week.

School Band

The school band was established over 11 years ago and is led by Mr Murray who is a very well-respected teacher,
conductor, and player. The band program is an extracurricular program for students to learn to play an instrument, read
music and play in an ensemble.

The band program is available to all students from Year 2 to Year 6. It is divided into two sections - juniors who are new
to the program and seniors who have with more than 12 months experience.
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