
2022 Annual Report

Jesmond Public School

2234

Printed on: 27 March, 2023Page 1 of 27 Jesmond Public School 2234 (2022)



Introduction

The Annual Report for 2022 is provided to the community of Jesmond Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Jesmond Public School
Ralph St
Jesmond, 2299
https://jesmond-p.schools.nsw.gov.au
jesmond-p.school@det.nsw.edu.au
4957 2605

Message from the principal

Presentation Day Principal Address 2022

Welcome to Jesmond Public School Presentation Day. Today we celebrate the excellence and commitment to learning
by our students. Presentation Day is always my favourite time of the year. I take a moment to reflect on the last 11
months and I am always incredibly proud of the achievements and growth of our students, staff and community. What a
wonderful school we are part of.

I wish to congratulate our students on the many ways they have grown this year. They take every opportunity to improve
learning outcomes and master many new learning skills. I am very impressed with their focus, drive, and determination to
succeed. Our school vision is Diversity, Opportunity and Success and each day we all live by that. In May, Year 3 and
Year 5 students participated in NAPLAN. 2022 was the first year we have achieved state average, they showed strength
across all areas of literacy and numeracy. We exceeded school targets. Thank you to our school leaders, including
captains, vice captains, SRC representatives and sports captains. I have valued your voice in school decision making
and your maturity and ability to connect in public forums and in local school meetings to raise and action issues,
concerns, and future opportunities for each member of the Jesmond Public School community.

I appreciate the staff of Jesmond Public School. As a public educator for over 30 years, I have never worked alongside
such a dedicated and committed staff. Every staff member, regardless of position, contributes to the teaching, learning,
and leading of our school. At the end of today's presentation assembly, we will play a video of what your child likes at
school. Two Year 5 students summed it up in one sentence "The teachers at Jesmond are grateful and very grateful for
us". The relationships staff develop with the students is impacting their lives. Thank you for your love of teaching and
learning. I know every child is known, cared for and valued.

Our dedicated P & C thank you for your support. There are only a few of you but so industrious. We welcome parents/
carers and the wider school community back into our school. Stay connected!

We have seen the start of our long-awaited building program. It has been a challenge to commence, but the end result
will be brilliant for our whole school community.

In conclusion, may I say thank you to you all; our special guests, staff, community and especially to the students.
Jesmond Public school would never exist without you. Everything we have accomplished is because of our Jesmond
family.

Please remember:

together we have stood;

together we have worked;
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together we have laughed;

together we have celebrated; and

together we will be amazing in 2023!

Proud Principal,

Deborah Kelly

Message from the school community

Presentation Day P&C President Community Address 2022

On behalf of the P&C, I would like to congratulate all our students on a wonderful year of achievements and learning. I
would also like to thank the staff for their commitment and hard work in providing a wonderful environment for our kids to
learn and grow and all the opportunities our kids have had this year. If home schooling during COVID taught us anything,
it was just how hard our teachers work in delivering quality education and I know personally just how much I appreciate
their efforts after the last 2 years.

This year the P&C has had a small group of dedicated volunteers, with a committee consisting of myself as President;
David Conway, Treasurer; and Shauna Oliviera, Secretary and Fundraising Coordinator. We have welcomed the
opportunity to be able to organise fundraising events again and to be able to talk to other parents and teachers face to
face. We have organised a few fundraisers throughout the year, including:

 • Hot cross bun drive
 • Mother's Day fundraiser, and I would like to thank Shelley Jones for her work in making that happen
 • A pie drive, organised by Shauna in her new role as Fundraising Coordinator. Thank you Shauna
 • A pyjama day, which is a student favourite, with students loving the chance to come to school in their pyjamas

We have also run the uniform shop with the assistance of the office staff, including Mrs Schimann, Mrs Beatty and Mrs
Gordon - we wish to thank them for their help with the uniform shop.

Through these various fundraisers, we have raised funds that will be used to support the school by contributing to the
cost of a new speaker system for the hall. We have also sponsored an award at today's Presentation Day as well as
made a contribution to the Year 6 farewell - and I'd like to wish the 2022 graduating students all the best for the next
exciting step in their school journey as they get ready to start high school. Our main fundraiser for the year will be held
tomorrow, with a Christmas concert at the school from 5.30 to 8pm. This event is not just about celebrating Christmas,
but an opportunity to celebrate the end of the school year and talk to teachers and other parents while enjoying some
great performances from the students and a bbq and cold drinks.

The P&C is excited about what 2023 holds, particularly as when we return in Term 1, we will have a brand new canteen.
We have many exciting events planned and we look forward to your continued support of our wonderful school.

Melody Coutman

President

Printed on: 27 March, 2023Page 3 of 27 Jesmond Public School 2234 (2022)



School vision

Diversity, Opportunity, Success - A diverse and inclusive culture promoting opportunity and excellence.

School context

Jesmond Public School was established in 1887 on Awabakal land and has a current enrolment of 202 students. The
school FOEI is 141.  The school and its community is culturally, linguistically and socio-economically diverse and boasts
an inclusive school climate and high expectations for all.  The school has nine mainstream classes and a regional
support class. 11.8% of students identify as Aboriginal or Torres Strait Islander and 69% of students speak English as an
Additional Language/Dialect (EAL/D) and are from 29 different cultures. Jesmond Public School is committed to and
collaborates with the Aboriginal Education Consultative Group (AECG) and Callaghan Education Pathways Aboriginal
Education Team (CEPAET) to strengthen relationships.

Jesmond Public School applies current research and evidence-based practice to ensure continuous improvement.
Teaching staff have a strong focus on explicit teaching, differentiation, embedding Aboriginal perspectives, strong
assessment practices, collaboration and high expectations to ensure continual improvement for all students.

Teachers effectively monitor student learning and plan learning opportunities based on student need. Specialised staff
work with EAL/D and Aboriginal and Torres Strait Islander students in order to increase student achievement and
engagement and achieve school targets in literacy, numeracy, attendance and wellbeing.

The school is well-resourced with technology and concrete learning materials to improve student outcomes. A wide
range of academic and extra-curricular learning opportunities are available for students, including our Multicultural
Ambassador Team, Didge Group, STEM groups, debating, public speaking, performing arts and sporting activities, both
at a local and regional level.

Jesmond Public School is part of the Callaghan Network of schools in Regional North. Staff work collaboratively with
schools across the network to ensure consistency and to build the capacity of all staff. The school has a strong affiliation
with the University of Newcastle to provide expertise in best practice for academic and social and emotional learning.

A small but dedicated Parents and Citizens Association as well as the wider school community promote an inclusive
environment and work together in order to ensure that every student grows every year. The school works closely with the
wider school community to support the development and needs of each individual student with the vision of diversity,
opportunity and success.

Our school has completed a Situational Analysis that has identified three areas of focus for this Strategic Improvement
Plan. We have identified a need to focus on personalised learning and data driven practices to ensure growth and
attainment is maximised for each student. The Situational Analysis also highlighted the need to increase opportunities for
staff to deepen their knowledge of teaching and learning practices by embedding a culture of explicit teaching, current
research and evidence-based teaching strategies to ensure continuous improvement for all students. The Situational
Analysis also indicated the strengthening of attendance and engagement, including social and emotional wellbeing and
opportunities for student leadership and voice. Lastly, our ability to connect with the Muloobinbah AECG, Callaghan
Education Pathways schools and Centre for Education Statistics and Evaluation will also be key focus areas to improve
our relationships across the community to sustain whole school improvement.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

In order to continually improve student learning outcomes in literacy and numeracy, we will further develop explicit and
targeted teaching practice that is responsive to the diverse learning needs of each student.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Personalised Learning for Students in Literacy and Numeracy
 • Data-driven Practices

Resources allocated to this strategic direction

New Arrivals Program: $125,632.00
Integration funding support: $218,226.00
Socio-economic background: $70,228.00
Low level adjustment for disability: $12,709.00
English language proficiency: $290,877.36
Aboriginal background: $11,033.23

Summary of progress

Personalised learning for students in Literacy and Numeracy

Additional teaching and SLSO staff were employed to support personalised learning for students in literacy and
numeracy. Impact Meetings were implemented with a focus on Number Sense and Algebra, Reading and Viewing and
Writing and Representing. Classroom teachers and specialised teachers collaborated effectively to ensure measurable
and achievable individual student learning goals as well as appropriate actions to support achievement. These goals
have been effectively monitored and updated frequently based on student need. The Literacy and Numeracy Learning
Progressions were utilised to support this. Individual student learning goals were communicated to all parents as part of
academic reports and through Seesaw. In 2023, students will continue to engage in Targeted Numeracy Groups and
learning goals will remain fluid to ensure that all classroom programs are differentiated and staff are teaching at the point
of need.

Data-driven Practices

Staff implemented DoE assessments and PAT reading and numeracy assessments to inform teaching and learning.
PLAN2 was utilised to monitor student learning and staff engaged in Impact Meetings to support data analysis. Staff
collaborated regularly through Collaboration Days, Stage Meetings, Impact Meetings and instructional leadership to
identify areas of need and share effective teaching strategies. Staff have continued to develop skills in the use of PLAN2
and this has been used successfully to evaluate student achievement in DoE assessments, monitor student progress
and identify appropriate next steps in student learning. Explicit teaching, targeted at the point of need, has been
implemented in classrooms on a whole class, group and individual level. Teacher knowledge of effective explicit teaching
strategies has improved and this is reflected in class programs, assessment and student academic reports. Grading on
student academic reports consistently aligns with student achievement on external assessments. Staff will continue to
build skills in using the Learning Progressions with the implementation of PLAN2 Version 3 next year. As a result of
explicit targeted teaching and employment of additional staff to lead intervention groups, students in Year 3 and Year 5
achieving in the top two bands for NAPLAN exceeded reading targets and were working toward achieving numeracy
targets. Number Sense and Algebra will be a key focus in 2023 and the staff will continue to engage in the new
curriculum reform professional learning in 2023.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

The percentage of students in Year 3
and Year 5 achieving in the top 2 bands

30.77% of students are now in the top 2 skill bands (NAPLAN) for reading,
indicating achievement of the annual progress measure.
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for NAPLAN Reading is 21.9%.

The percentage of students achieving
expected growth in NAPLAN Reading is
trending towards the lower bound DoE
System negotiated target of 72.6%.

The proportion of Year 5 students achieving expected growth in NAPLAN
reading is unavailable as students did not sit NAPLAN in 2020.

The percentage of students achieving
expected growth in NAPLAN Numeracy
is trending towards the lower bound
DoE System negotiated target of
66.4%.

The proportion of Year 5 students achieving expected growth in NAPLAN
numeracy is unavailable as students did not sit NAPLAN in 2020.

The percentage of students in Year 3
and Year 5 achieving in the top two
bands for NAPLAN Numeracy is 18.4%.

18% of students are now in the top 2 skill bands (NAPLAN) for numeracy,
indicating progress towards the the annual progress measure working
towards the target of 18.4%.

The percentage of Aboriginal students
in Year 3 and Year 5 achieving in the
top three bands in NAPLAN Reading
and Numeracy will be equivalent to the
progress achieved by all students in
both cohorts.

In Year 3 and Year 5, 5 Aboriginal students participated in the NAPLAN
assessment.  50% of students achieved the top 2 bands for reading in Year
5.
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Strategic Direction 2: Professional Practice

Purpose

In order to maximise the learning outcomes for every student, every teacher and every leader, we will develop a culture
of high expectations and quality teaching practice driven by collaboration, formative assessment, research-based
pedagogy and curriculum.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Evidence-driven Practice
 • High-impact Teaching and Learning

Resources allocated to this strategic direction

Socio-economic background: $30,730.00
Professional learning: $7,090.00

Summary of progress

Evidence-driven Practice

The leadership team have implemented instructional leadership through mentoring, coaching and working shoulder-to-
shoulder with staff. Instructional leadership has resulted in improved teaching practices, including the implementation of
Targeted Numeracy Groups, across K-6. Staff are confidently embedding formative assessment strategies to improve
teaching and learning. In 2023, Assistant Principals Curriculum and Instruction will work shoulder-to-shoulder with staff to
continue to improve teaching and learning. Number Sense and Algebra will be a key focus in 2023.

High-impact Teaching and Learning

Staff have engaged in extensive professional learning related to curriculum reform in literacy and numeracy. Staff have
engaged with current research to deepen their understanding of best practice. Staff are well prepared to implement the
new K-2 English and Mathematics syllabus in 2023. Teaching strategies have been embedded into class teaching and
learning programs. Professional learning will continue in 2023 with a focus on 3-6 curriculum reform. Staff will receive
ongoing support from the Assistant Principals Curriculum Instruction to embed teaching strategies based on evidence
and data.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Value-add from Kindergarten to Year 3:
trending towards Sustaining and
Growing

Value-add from Year 3 to Year 5:
trending towards Sustaining and
Growing

Value-add from Year 5 to Year 7:
trending towards Sustaining and
Growing

The school's value add trend is Delivering across Kindergarten to Year 3,
Year 3 to Year 5 and Year 5 to Year 7 in literacy and numeracy.

All staff align PDP goals to the Strategic
Improvement Plan, including DoE
System negotiated targets and assess
impact of goals on the quality of
teaching and student learning

Self-assessment against the School Excellence Framework shows the area
of Learning and Development to be Sustaining and Growing. Teachers have
utilised Jesmond Public School PDP procedures to specifically include
school targets, systems and processes based on the Strategic Improvement
Plan. A staff representative from each stage and Deputy Principal attended
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outcomes. The SEF-SaS indicates that
staff have achieved Sustaining and
Growing in Learning and Development
(SEF - Teaching Domain) and
Professional Standards.

All staff will be working towards
Sustaining and Growing in
demonstrating contemporary content
knowledge and effective teaching
practices for embedding Aboriginal and
Torres Strait Islander perspectives.

professional learning on Aboriginal pedagogies and led workshop sessions
on embedding pedagogies in science and technology units of work. These
units of work are currently shared within the Callaghan Network and have
promoted a high level of student engagement across Kindergarten to Year
6.

All staff are working towards Sustaining
and Growing in identifying,
understanding and implementing
effective, explicit teaching practices
based on evidence.

Self-assessment against the School Excellence Framework shows the
element of Effective Classroom Practice to be Sustaining and Growing. All
teaching staff are skilled in using explicit teaching to break down skills,
strategies and knowledge to explain content.  These explicit teaching
strategies are based on current research of what works best and the
Universal Resource Hub has been fully utilised for effective, evidence-
based teaching methods.

Printed on: 27 March, 2023Page 9 of 27 Jesmond Public School 2234 (2022)



Strategic Direction 3: Attendance and Engagement

Purpose

In order to maximise student outcomes, it is essential that we increase student attendance and engagement in learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Improve Attendance
 • Engagement

Resources allocated to this strategic direction

Socio-economic background: $17,754.70
Aboriginal background: $12,022.00

Summary of progress

Improve Attendance

Attendance was closely monitored across all stages and became integral in learning and support meetings to ensure all
students were at school. It was highlighted with staff on a regular basis that school procedures need to be followed to
discuss why students were not attending. Termly sprints were developed with an incentive to lift overall attendance rates
in classrooms. The focus moved from individual students to whole class attendance rates improving. In 2022, we
followed departmental guidelines in isolating students with cold and flu like symptoms which had an adverse effect on our
attendance rates. In 2023, we will continue to follow departmental guidelines, however with the easing of restrictions and
parents being familiar with school procedures, attendance should be on the rise.

Engagement

A small group of staff attended Aboriginal pedagogies professional learning across the network and reviewed and
changed units of work across all key learning areas.  The leadership team demonstrated best practice in differentiating
and using Aboriginal pedagogies and integrating Aboriginal perspectives with all staff. In stage teams, staff focused on
science and technology to increase hands-on learning opportunities to improve student engagement. The Student
Representative Council met regularly to increase student voice in both curriculum and social and emotional wellbeing. In
2023, this focus will continue with the school committing to first daily interactions being positive and student voice pivotal
in teaching, learning and leading.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

The percentage of students attending
school 90% of the time is maintained or
better than the baseline of 65.9%

The percentage of students attending school greater than 90% of the time is
at 53.75%. This is lower than the target due to COVID-19 regulations
requiring students with flu-like symptoms to be absent from school.

The percentage of students with
positive wellbeing is at least  92.9%
including Aboriginal and Torres Strait
Islander and refugee students.

Positive wellbeing data is at 81.54%, including Aboriginal and Torres Strait
Islander and refugee students. There is a difference from 2021 to 2022 in
positive wellbeing percentages due to low attendance rates.

The percentage of students
demonstrating positive behaviour,
sense of belonging and advocacy at
school and expectations for success is
trending above the baseline of 90.2%

Tell Them From Me Data indicates in October 2022 the school norm was
7.1 for students demonstrating Advocacy at School compared to NSW
government norm of 7.7 Tell Them From Me Data indicates in October 2022
the school norm was 8.4 for Expectations for Success compared to NSW
government norm of 8.7. Tell Them From Me Data indicates 76% Sense of
Belonging compared to 81% State. This data has remained consistent over
the last three years and school improvement has increased from June to
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The percentage of students
demonstrating positive behaviour,
sense of belonging and advocacy at
school and expectations for success is
trending above the baseline of 90.2%

October in two out of three areas.

The Tell Them From Me survey
element of Parents Feel Welcome at
School increases to 7.4

The Tell Them From Me survey results were above the 2021 baseline of 7
and increased to 7.6 for the element of Parents Feel Welcome at School.
Through the Tell Them From Me survey, it was clear by the increase within
all elements that parents felt well informed and included as part of our
school. Feedback is always positive after community events and the school
is often referred to as the 'hub of the community'.

Improvement measured by the School
Excellence Framework

On balance judgement is assessed at
least Delivering and is towards
Sustaining and Growing for 2022 in the
following focus areas:

Learning

Wellbeing: all key themes (Caring for
students, A planned approach to
wellbeing, Individual learning needs &
Behaviour)

Teaching

Effective Classroom Practice Key
focus: Effective classroom
management

Leading

Educational Leadership

Key focus: High expectations culture  &
Community engagement

Self-assessment against the School Excellence Framework shows that in
the domains of Learning, Teaching and Leading the school is trending
towards Sustaining and Growing. Effective Classroom Management, High
Expectations and Educational Leadership scored highly by the staff in the
2022 People Matters Employee Survey. Educational Leadership and
Management is a key driver and scored overall 92%. Change is managed
well at Jesmond Public School and was a key driver scoring 91%.
Collaboration is another key driver overall scoring 83% across teams at
Jesmond Public School.
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Funding sources Impact achieved this year

Refugee Student Support

$16,731.71

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of additional staff for targeted student support
 • additional staffing for targeted interventions to support student learning
 • intensive English language and learning support to increase educational
outcomes for students
 • additional staffing to map individual students against the EAL/D
progressions
 • intensive English language and learning support to increase educational
outcomes for students

The allocation of this funding has resulted in the following impact:
All refugee students enrolled at the start of 2022 participated in NAPLAN
and demonstrated a lift in writing and representing.  30.77% of students
achieved in the top 2 bands in reading exceeding the school target . Both
Year 3 and 5 cohorts had a high number of refugee students who
participated in NAPLAN 2022. Two Bilingual School Learning Support
Officers were employed to work with refugee students one-on-one to
develop oral vocabulary. EAL/D teachers and support staff worked
collaboratively to differentiate curriculum to meet individual needs both in
class and small intervention groups. Strong community connections
continued and support staff collaborated with specialised staff and class
teachers to inform parents/carers of each students progress in academic,
social and emotional wellbeing.

After evaluation, the next steps to support our students will be:
Recruitment of another Bilinguinal Student Learning Support Officer in multi
languages such as Dari, Pashto and Kurdish to meet the growing number of
languages that our school represents.

New Arrivals Program

$125,632.00

The New Arrivals Program funding provides on arrival, intensive English
tuition for eligible, newly arrived English as an additional language or dialect
(EAL/D) students at the beginning and emerging phases of English
language proficiency at Jesmond Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning for Students in Literacy and Numeracy

Overview of activities partially or fully funded with this targeted
funding include:
 • employing a specialist teacher to provide intensive English language
support focusing on language development to participate successfully in
schooling

The allocation of this funding has resulted in the following impact:
All newly arrived students who are eligible for funding were immersed in
teaching and learning activities to build knowledge and use of English
Language proficiency to communicate across a range of settings. Students
across K - 6  developed skills in early reading, writing and speaking and
listening.

After evaluation, the next steps to support our students will be:
Further professional learning to build capacity of staff in differentiating the
Department of Education new K -2 syllabus and using the units of work as a
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New Arrivals Program

$125,632.00

resource to differentiate teaching and learning activities for newly arrived
students to access.

Integration funding support

$218,226.00

Integration funding support (IFS) allocations support eligible students at
Jesmond Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning for Students in Literacy and Numeracy

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • staffing release to build teacher capacity around curriculum adjustments
 • implementation of targeted programs to differentiate teaching and learning
programs
 • additional staffing to assist students with additional learning needs
 • implementation of targeted programs to differentiate teaching and learning
programs
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in the following impact:
Individualised programs for integration funded students to succeed
emotionally, socially and academically (key focus literacy and numeracy)  at
school. Individualised growth was recorded for all funded students in both
NAPLAN and Check-in Assessments 2022.

After evaluation, the next steps to support our students will be:
Continue to develop School Learning Support Officers capacity in literacy
and numeracy skills to meet the needs more confidently of students. All staff
require additional professional learning in wellbeing policies and Inclusive,
Engaging and Respectful Schools Reform and resources (Inclusive Practice
Hub) .

Socio-economic background

$289,899.84

Socio-economic background equity loading is used to meet the additional
learning needs of students at Jesmond Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning for Students in Literacy and Numeracy
 • Evidence-driven Practice
 • Improve Attendance
 • Engagement
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement extensive learning and support programs
to support identified students with additional needs
 • equitable access to specialist resources
 • employment of additional staff to support CILSP program implementation.
 • additional staffing to implement individuasied literacy and numeracy
programs to support identified students with additional needs
 • providing students with economic support for educational materials,
uniform, equipment and other items
 • Additional classroom teacher to support the building of capacity of all staff
to effectively use student data to drive teaching and learning.
 • professional development of staff through current research to support
student learning
 • employment of additional staff to support intervention program

Printed on: 27 March, 2023Page 13 of 27 Jesmond Public School 2234 (2022)



Socio-economic background

$289,899.84

implementation.

The allocation of this funding has resulted in the following impact:
Substantial student growth from Year 3 to Year 5 in areas focused on in
Impact Meetings. These areas include writing and representing, spelling and
grammar. Staff knowledge and skills increased in understanding and using
the English and mathematics syllabus to differentiate teaching and learning.

After evaluation, the next steps to support our students will be:
The school will strategically utilise funds to provide opportunities for staff to
develop capacity in programming teaching and learning experiences for
each student at a point of need to ensure they develop along learning
progressions and improve each year. Additional staff will be employed to
provide intervention support through small withdrawal groups across all
classes K - 6.

Aboriginal background

$23,055.23

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Jesmond Public School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning for Students in Literacy and Numeracy
 • Engagement

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional teacher to work as a full-time Literacy and
Numeracy mentor with students performing below the expected stage level

The allocation of this funding has resulted in the following impact:
Aboriginal students were fully supported in school life both academically and
culturally. The school targeted support in writing and numeracy has led to a
higher number of students achieving stage outcomes. Students worked with
staff independently and in small groups to focus on key learning needs. In
2022, the school continued to use the Callaghan Education Pathways
Personalised Learning Pathways to ensure there was consistency across
the Network. Five staff members from our school engaged in Aboriginal
Perspectives and Pedagogies Professional Learning with Department of
Education Corporate Aboriginal Staff to realign units of work to engage both
Aboriginal and non Aboriginal students.

After evaluation, the next steps to support our students will be:
In 2023, Jesmond Public School will engage in selective quality assured
professional learning and continue to realign units of work in all key learning
areas to ensure Aboriginal student needs are met and engagement
increases

English language proficiency

$290,877.36

English language proficiency equity loading provides support for students at
all four phases of English language learning at Jesmond Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning for Students in Literacy and Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support delivery of targeted initiatives
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • employment of additional staff to support delivery of targeted initiatives

The allocation of this funding has resulted in the following impact:
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English language proficiency

$290,877.36

All students were supported through the implementation of evidence based
EAL/D learning pedagogies. EAL/D learning progressions
have been used in literacy and numeracy programs to assist in supporting
all EAL/D students.

After evaluation, the next steps to support our students will be:
To continue employing specialised staff across each stage to lead high
quality programs to support all EAL/D learners. EAL/D staff will work closely
with classroom teachers to develop knowledge and skills in teaching
practice and resource building.

Low level adjustment for disability

$104,645.37

Low level adjustment for disability equity loading provides support for
students at Jesmond Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised Learning for Students in Literacy and Numeracy
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers

The allocation of this funding has resulted in the following impact:
Low level Adjustment for Disability funding was utilised effectively to support
students and Student Learning Support Officers employed where required to
support students with additional needs. The Learning and Support teacher
was employed an extra day to coordinate administrative tasks and access
external providers and personnel staff to assist students with additional
learning needs. All students had individual goals in both literacy and
numeracy.

After evaluation, the next steps to support our students will be:
In 2023, an additional Learning and Support teacher will be employed two
days per week to support staff, students and community to further assess,
support and monitor specific student learning needs across the school.

Professional learning

$18,025.44

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Jesmond
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High-impact Teaching and Learning
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • engaging all teaching staff to unpack evidence-based approaches to
teaching English and mathematics and explore modelled, interactive, guided
and independent practices.
 • All teaching staff enagage in current Deaprtment of Education
Professional Learning

The allocation of this funding has resulted in the following impact:
Professional Learning closely aligned to staff Performance and
Development Plans and goals highlighted. Staff engaged in small
professional learning communities to develop their knowledge and skills of
the new K - 2 Curriculum Reform. Staff also participated in micro-learning
courses on the new Inclusive, Engaging and Respectful Schools Reform
unpacking each policy and becoming familiar with how this will be
implemented at a school level.
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Professional learning

$18,025.44
After evaluation, the next steps to support our students will be:
In 2023, systems and processes will continue to deliver professional
learning in learning communities or working parties. The focus will shift to
familiarising staff with the new Years 3 -6 syllabus documents and K -2 units
of work and how to effectively plan and implement with high levels of
differentiation.

Literacy and numeracy

$4,282.74

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Jesmond Public School
from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • literacy and numeracy programs and resources, to support teaching,
learning and assessment

The allocation of this funding has resulted in the following impact:
Purchasing of literacy resources for guided and shared instruction.

After evaluation, the next steps to support our students will be:
Students have access to decodables to increase phonological awareness
and phonic knowledge.

QTSS release

$41,831.24

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Jesmond
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • assistant principals provided with additional release time to support
classroom programs

The allocation of this funding has resulted in the following impact:
Targeted intervention for Kindergarten and Stage 1 students to improve
literacy and numeracy outcomes.

After evaluation, the next steps to support our students will be:
Interventionist continues in literacy and numeracy role to analyse student
data K - 2 and create differentiated learning programs to meet student
needs.

Literacy and numeracy intervention

$48,266.82

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Jesmond Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of classroom teacher to provide intensive learning support for
students requiring additional support, focusing on literacy and numeracy

The allocation of this funding has resulted in the following impact:
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Literacy and numeracy intervention

$48,266.82

Targeted intervention for Kindergarten and Stage 1 students to improve
literacy and numeracy outcomes.

After evaluation, the next steps to support our students will be:
Funds will be repurposed in 2023 by the Department of Education for an
Assistant Principal Curriculum and Instruction 1.2 full time equivalent
staffing allocation.

COVID ILSP

$138,878.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition

The allocation of this funding has resulted in the following impact:
Three staff were employed as COVID-19 specialists and supported 63
students in 2022. The majority of students made growth and were assessed
against Department of Education short assessments, Check-in
Assessments and NAPLAN. Individual progress was monitored on PLAN 2.

After evaluation, the next steps to support our students will be:
In 2023, school funds will be allocated to top up COVID ILSP to employ an
intervention specialist 4 days per week.
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 88 98 92 97

Girls 91 111 97 95

Student attendance profile

School

Year 2019 2020 2021 2022

K 90.9 91.0 84.7 81.6

1 86.2 89.4 86.0 87.8

2 89.4 88.4 89.0 86.0

3 88.6 90.1 89.0 83.2

4 89.4 89.7 89.7 85.0

5 91.5 89.5 89.1 88.3

6 93.0 89.0 88.2 82.3

All Years 89.9 89.7 87.8 85.3

State DoE

Year 2019 2020 2021 2022

K 93.1 92.4 92.8 87.9

1 92.7 91.7 92.7 87.4

2 93.0 92.0 92.6 87.8

3 93.0 92.1 92.7 87.6

4 92.9 92.0 92.5 87.4

5 92.8 92.0 92.1 87.2

6 92.1 91.8 91.5 86.3

All Years 92.8 92.0 92.4 87.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Printed on: 27 March, 2023Page 18 of 27 Jesmond Public School 2234 (2022)



Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.08

Literacy and Numeracy Intervent 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

Teacher ESL 1.8

School Administration and Support Staff 2.92

*Full Time Equivalent

Workforce composition statement

From 2022 onwards, the new Assistant Principal Curriculum and Instruction (APCI) roles form part of entitlement. The
FTE of these roles are counted as per entitlement in line with other non-deputy principal/head teacher executive
positions as there is no off-set requirement from the teaching allocation. The APCI is included under the assistant
principal(s) position grouping.

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation
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Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 509,180

Revenue 3,504,758

Appropriation 3,477,894

Sale of Goods and Services 586

Grants and contributions 24,177

Investment income 201

Other revenue 1,900

Expenses -3,475,989

Employee related -3,024,859

Operating expenses -451,130

Surplus / deficit for the year 28,769

Closing Balance 537,948

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 288,650

Equity Total 708,478

Equity - Aboriginal 23,055

Equity - Socio-economic 289,900

Equity - Language 290,877

Equity - Disability 104,645

Base Total 1,807,544

Base - Per Capita 49,278

Base - Location 0

Base - Other 1,758,267

Other Total 164,807

Grand Total 2,969,479

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Student Voice

Jesmond Public School Student Tell Them From Me survey was conducted and students in Years 4, 5 and 6 completed.
A NSW Government Norm provided a baseline for data across the State to compare our results to.

Key Findings:

1. All social and emotional outcomes had increased from 2021 and were in line with the State Governement Norm of
81% Sense of Belonging and 83% in Positive Behaviour at school.

2. 75% of students had identified a trusted staff member to connect with to provide advice, support and ongoing
mentoring to reach their full potential.

3. Student high perseverance had increased to 30% compared to 27% in 2021.

Parent/Carers Voice

Jesmond Public School Parent Tell Them From Me survey was conducted and unfortunately we had a small number of
parents complete and results were not available. In 2023, the school will embed additional systems to ensure a wide
selection of parent/carers are represented in this evaluative process.

Staff (including teaching and non-teaching) Voice

In 2022, all staff completed The People's Employee Matters Survey delivered by the Department of Education. A NSW
Government State average and areas of success and development compared to previous year is included in the report to
promote continuous improvement.

Key Findings:

1. 97.2% of staff indicated that their career gives them a feeling of personal accomplishment

2. 100% of staff indicated that the principal and leadership team encourages them to keep improving in the work they do

3. 91.4% of staff indicated that the principal and leadership team inspire them to continue to learn and do the best job
possible.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

In 2023, Aboriginal and Torres Strait students and staff were supported in the following ways:

1. The Callaghan Education Pathways Aboriginal Education Team (CEPAET) provided Professional Learning for staff in
Aboriginal Pedagogies. Units of work were reshaped using this pedagogy and focused on engagement. The Principal is
the lead of the CEPAET and 4 staff attend regularly to increase knowledge and connect with the community. Our
Principal and 5 staff members attend regular AECG meetings.

2. Personalised Learning Pathways were developed with Aboriginal staff, families and community members.

3. All Aboriginal students engaged in specialised support by an Aboriginal teacher to increase the level of engagement
and mastery of literacy and numeracy skills.

4. Turning Policy into Action is implemented annually to reflect, reset and reshape school focus areas and commitment to
Aboriginal Education.

5. Learning and Support Team closely monitors Aboriginal student attendance and learning and actions all areas of
need.

6. NAIDOC Week, Reconciliation Day and Harmony Day celebrations focusing on Aboriginal culture.

7. Employment of Aboriginal dance and didgeridoo teacher to work with students.

8. All students check in with Aboriginal staff weekly to discuss issues, concerns or share successes.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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Multicultural and anti-racism education - School Statement

Jesmond Public School has a culturally diverse school community. 69% of students enrolled are from another country
where English is a second language. Many of these families have fled their homelands and arrived in Australia as
refugees with little or no English language. In 2022, the school represented 21 different cultures across 196 students.
Our diverse cultural backgrounds are celebrated and the school is strategically resourced to support students and family
members. Strong systems are embedded to promote respect, inclusivity and encourage community engagement. The
staff liaise closely with external agencies to provide targeted support for students. Jesmond Public School is the hub of
the community.
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