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Introduction

The Annual Report for 2022 is provided to the community of Bellevue Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Bellevue Hill Public School
Victoria Rd
Bellevue Hill, 2023
https://bellevuehi-p.schools.nsw.gov.au/
bellevuehi-p.school@det.nsw.edu.au
9389 3928

Message from the principal

2022 began cautiously after two years of COVID restrictions which limited school life dramatically. However, changes to
restrictions were implemented by the middle of Term 1 when rapid antigen testing could be used with discretion, masks
were no longer mandatory in schools, visitors were allowed back on site for major events and cohorts of students could
mix across the school. COVID Smart measures including vaccinations, advanced hygiene procedures and maximising
natural ventilation in classrooms still remained in place but did not restrict returning to some level of normality.

Bellevue Hill Public School continued leading the way in providing professional learning for principals and executive from
the surrounding Community of Schools in the Eastern Suburbs to improve student outcomes across all schools, trialling
the new K-2 syllabus documents.

All students K-6 took advantage of the new year and excelled across all areas of learning within the academic, creative,
social/emotional and physical domains.

Academic results K-6 were excellent and reflected the determination and hard work which the students expended on
their studies. External assessments showed the skills and high academic standard achieved by the students, as well as
many distinctions, credits & merit certificates in the ICAS English, Mathematics, Science, Spelling, Writing and Digital
Technology competitions. In NAPLAN, 97% achieved in the middle and top bands in reading with 74% of students in the
top two bands. 94% of students achieved in the middle and top bands in mathematics with 62% in the top two bands.

The school's success in the creative domain was authenticated through an inspection by NESA, the NSW Education
Standards Authority, and exemplified through Creative and Performing Arts through the school musical A Fantastical
Adventure as well as through successful programs in visual arts, music, dance, drama, debating, public speaking, pottery
& basket making.

Students displayed resilience and stamina in the social/emotional domain with exceptional leadership from the
Captains, Prefects and Student Representative Council with fundraising and various initiatives, such as the setting up of
clubs. Sports Captains also initiated activities and assisted with sports equipment at lunchtime as well as leadership at
carnivals. Peer Mediators who learned life-long skills in mediation, played a vital role assisting students in the
playground. The Green Team promoted and demonstrated sustainability through many activities, especially the
development of productive gardens at the back of the school.

Participation in a range of sporting activities reached a high level in 2022, with representation at a regional, zone and
state level in swimming, girls' & boys' soccer, cross country, cricket, AFL, touch football, tennis and basketball. There
was a BHPS Interschools Ski Team!

The wonderful teachers and leaders at Bellevue Hill Public School are to be recognised for a very successful year. Their
efforts and never-ending dedication which consumed many hours outside of school hours, provided enhanced quality
education for the students in many different ways. Their commitment is very much appreciated and applauded.
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Many thanks to the P&C Association for their continued support and efforts in fundraising throughout the year.
Congratulations to the outgoing committee and a warm welcome to the incoming committee, many of whom have opted
to remain in their position for another year.

Finally, huge congratulations again to all students for their achievements in all areas of learning which were
acknowledged in numerous awards at Presentation Day ceremonies K-6.

Suzanne Bennett

Principal

Message from the school community

What a year it has been! It's been incredible recovering from all the COVID restrictions and being able to experience
school life again. Exhausting too! The P&C have packed so much into the last few months and is thankful to have been
part of a wonderful and extremely productive committee. The P&C thanks the Principal and Deputy and all the other
school executives and teachers whom we have worked so closely with over the year.

The Principal is always so supportive and open minded to hear the million and one P&C ideas. We are very lucky to have
her leading the school and appreciate everything she has done to support P&C initiatives. On behalf of the P&C, we look
forward to working with the Principal and the Deputy Principal in 2023 to accomplish even greater things.

It has been wonderful to have some fresh new faces and enthusiasm in the P&C executive and committee this year. To
the treasurer, you have brought strong stability and efficiency into our P&C. We really appreciate all the time you have
given for this role and hope you will never leave! To the Vice Presidents, you were the best anyone could ask for, always
happy to help and step in when needed. You are both supportive and passionate and the P&C thank you for all you have
done this year.

Our P&C committee is harmonious, supportive and so efficient and their contributions are so appreciated. Special thanks
must go to the Fundraising Committee Coordinator for her leadership. Huge thanks goes to the Uniform Shop
Coordinator for always doing an exemplary job, to the Wellbeing Coordinator for injecting much needed wellbeing into
our lives, the Environment Coordinator for her contribution to all things environment, our newest member, the Grants
Coordinator who I know has lots of plans for Grants, and the Traffic Coordinator for tackling the tricky role of Go With the
Flow management.

A massive thank you to all our class parents who have done an excellent job supporting both the teachers and parents.
And of course, huge thanks to all those parents who put their hands up to help for all the various P&C initiatives. None of
this could be possible without you.

This has been the year that we have clawed back our fundraising after the COVID vacuum of nothingness. The P&C are
actually blown away by how much we have accomplished in fundraising. A substantial donation was made to the library
for some new books and to the Green team for some plants. Finally, the P&C camping trip went ahead and it was so
much fun! Huge thanks goes to the Camp Coordinators for pulling this one off. It's a great fundraiser and a wonderful
way to build relationships and school spirit.

Being the P&C president has been a fantastic and rewarding opportunity. The presidential crown will be passed over to a
new president and vice presidents in 2023. As always, we welcome new P&C members with open arms. So, if parents
would like to get involved in any way, please put up your hand. The P&C is excited to see what 2023 has in store for the
school.

Lisa Peles

P&C President 2022

Message from the students

Although the first day of Kindergarten is a blur for most of us, we all remember how nervous we felt as we walked
through the gates of Bellevue Hill Public School for the first time. Our Year K teachers were so welcoming... with a
clapping sequence, hand movements to get us in line and Star of the Week. There was so much to learn and experience
in the seven eventful years of primary school ahead of us.

As corny as it is, the only possible way to describe our journey through primary school is as a rollercoaster. One filled
with twists and turns and unprecedented drops that shaped who we turned out to be. We know the friendships we've
made here will last us a lifetime. From our best friends to the people we walk past in the hallways, our peers here at
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Bellevue Hill are such an incredible group of people and having had the privilege of working with them both in school,
and on the leadership team is an experience we will never forget.

Our teachers have helped and guided us through this remarkable Bellevue Hill journey. They have managed to answer
any question and teach us something new every single day. They are the people who have made each scary experience
fun and exciting. They are the "everything" at BHPS. They were there to comfort us as we reluctantly stepped through
the school gates on the first day of Kindy, and they are the ones who have readied us for high school and the rest of our
lives so well.

Our Year 6 teachers have taught us to be leaders of the school and welcome younger students through the school gates,
the younger kids that we once were. They have explained to us how the world works and prepared us for whatever
challenges life may bring. We really hope they are proud of us.

We've all had such incredible journeys at Bellevue Hill, and next year we will be ready to take on a new challenge: high
school. We will go our separate ways and pursue our own life's adventures, but we will always have a unique connection
with each other. And here we are now, having walked through the school gates hundreds of times, our heads filled with
knowledge and our minds with confidence. When we leave the school gates for the last time, our days at Bellevue Hill
will become the past; but we will never leave the school behind us.

School Captains 2022
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School vision

The Bellevue Hill Public School community is committed to the development of academic excellence, social responsibility
and student wellbeing within a caring and culturally enriched environment, that recognises, respects and celebrates the
history & culture of Australia's first nations people.

The community aspires to develop critical and creative thinkers who show responsibility as digitally responsible and
environmentally aware citizens. We aim to continually improve through innovation to meet the needs of all learners using
evaluation and measuring the impact of teaching. Collaboration and communication build strong partnerships which
provide opportunities for students to engage in authentic learning experiences.

School context

Bellevue Hill Public School is a high achieving school in the eastern suburbs of Sydney. There is a diverse population of
530 students with 53% students with English as an additional language. There is a strong focus on academic
performance as well as the creative & performing arts, sport and technology. Three languages are taught at the school -
Italian, Hebrew and Russian with Hebrew and Russian being Community Languages.

The community aspires to provide students with a strong foundation of skills, knowledge and attributes to flourish in a
rapidly changing world. Immersed in an innovative culture, students at Bellevue Hill Public School are supported with
quality learning opportunities which recognise that all students are individuals. Teachers spark curiosity and wonder to
motivate and support the development of the whole child as digitally responsible citizens.

Bellevue Hill Public School supports the development of students with a focus on the whole child which includes their
wellbeing, academic growth and social success to develop responsible global citizens. The teachers are enthusiastic,
conscientious and dedicated to ensuring all students flourish. They provide safe and secure learning environments which
are conducive to positive learning with programs that underpin what is valued by the community.

With the development of a new school building in 2017, the school has received recognition for its open, flexible and
contemporary learning environment and the appropriate pedagogy catering for future focused, student-centred learning.

Excellence in learning is promoted by leaders who promote an innovative culture of continuous improvement across the
school, ensuring there are opportunities for all students. Our leaders collaborate with the whole school community to
reflect and evaluate our current practices in a situational analysis which informed the school plan.

With a strong sense of community, teachers, parents and students work in partnership to maintain high expectations and
a positive environment where every student is known, valued and cared for. The community is active and informed and
supports strong and positive relationships with the school, especially through the Parents and Citizens' (P&C)
Association.

Bellevue Hill leads the Community of Schools in the Eastern Suburbs CoSiES with professional alliances across 11
primary schools, one SSP school and one high school. Schools in this network share professional learning to improve
student outcomes and wellbeing.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2022 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

LEARNING: Learning culture - Well-developed programs and processes cater for student learning needs. Wellbeing - A
whole school approach to wellbeing is consistently applied. Curriculum - Teachers differentiate learning to cater for all
students' needs. Assessment - Teachers and students use a range of assessment processes and report regularly to the
community..

TEACHING: Classroom Practice - Teachers regularly evaluate their own teaching practices. Data Use & skills - Student
learning progress is monitored regularly. Collaboration - Teachers collaborate for consistency in planning &
implementation. Professional Standards - Teachers demonstrate currency of content knowledge and teaching practice.
Learning & Development - The school has effective professional learning in teacher quality & leadership.

LEADERSHIP: Leadership - The school is committed to the development of leadership skills in staff and students.
School Planning - The three-year school plan has annual targets to achieve identified improvements. School Resources -
Facilities are used creatively to meet a broad range of student interests and needs. Management - Streamlined, flexible
processes exist to deliver services and information.
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Strategic Direction 1: Student growth and attainment

Purpose

To maximise student learning outcomes in reading and numeracy and to build strong foundations for academic success
for all students. We will achieve these objectives by refining our use of data driven teaching practices and formative
assessment to respond to the personalised learning needs of all students.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit Teaching and Feedback
 • Data driven practices

Resources allocated to this strategic direction

Integration funding support: $110,481.97
Aboriginal background: $2,705.00
English language proficiency: $270,457.00
Literacy and numeracy: $24,112.00
Literacy and numeracy intervention: $45,734.50
Per capita: $134,678.00
Low level adjustment for disability: $88,034.00
Socio-economic background: $7,215.00

Summary of progress

At the beginning of 2022, the school set a goal to return learning to regular routine and structure, and to get back to
business as usual, maximising teaching and learning potential.

Baseline data was captured by all teachers on students' reading and numeracy skills, completing short assessments for
reading and online PAT and Essential Assessments for numeracy. Data was analysed and triangulated with external
assessment data sources to identify possible gaps in learning, to target specific areas of curriculum and inform teaching
and learning programs. Students who were working towards grade expectations were identified and placed on support
programs including mathematics intervention, the COVID Intensive Learning Support Program (CILSP) and the English
as Additional Language or Dialect (EAL/D) program. At the completion of the year all teachers used Hattie's formula to
calculate growth in reading and numeracy with a goal to ensure that every student achieves expected growth.

Teachers supported students to develop personal learning goals in literacy and numeracy and developed classroom
practices to ensure that they were visible and at the forefront of student minds supporting motivation and engagement.
All teaching and learning programs were developed and refined each term, inclusive of learning intentions, and success
criteria were visible in daily instruction. Student reports include student identified goals, 'where to next' teacher identified
learning goals and student centred reflections on learning.

Professional learning has targeted quality mathematics instruction, explicit teaching of reading, the new curriculum and
data driven practices. Our school self selected to trial aspects of the new curriculum and Year 1 students and teachers
engaged in a range of rich learning tasks through the successful implementation of the new English and mathematics
online syllabuses.

The allocation of funding to support the additional learning needs of students enabled smaller targeted group support
throughout the year, leading to continued strong academic results in literacy and numeracy. In 2023 the school will
continue its focus to improve numeracy outcomes and sustain strong reading outcomes. This will be supported by the
appointment of two new Assistant Principals, Curriculum and Instruction, who will begin their work in Term 1, 2023.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

NAPLAN Top Bands 73.72% of students in Year 3 and Year 5 achieved in the Top 2 Bands in
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 • A minimum increase of 8% of Year 3
and Year 5 students achieving in the
top two bands of NAPLAN in reading

reading (78.31% of Year 3 and 66.67% of Year 5 achieved in the top 2
bands). The percentage has continued to increase since 2016 with an
increase of 1.24% since last year. To reach our 2022 lower bound target of
78.7%, we need an uplift of 4.98%.

NAPLAN Top Bands
 • A minimum increase of 8% of Year 3
and Year 5 students achieving in the
top two bands of NAPLAN in
numeracy

62.6% of students in Year 3 and Year 5 achieved in the Top 2 Bands in
numeracy (67.5% of Year 3 and 54.9% of Year 5), which is a minor
decrease of 0.16% since last year. To reach our 2022  target of 76.5%, we
needed an uplift of 13.9%.  The school is implementing improvement
strategies targeting numeracy teaching and learning.

School Targets K-2 Reading

A minimum of 85% of Kindergarten
students achieving Level 8 and 85% of
Year 2 students achieving Level 26 in
the PM Benchmark reading
assessment

The school achieves outstanding results in reading from Kindergarten to
Year 6.

82% of kindergarten students achieved reading benchmark levels of more
than level 8, surpassing kindergarten goals.

75% of Year 1 students achieved reading levels above 18, working above
grade expectations.

80% of Year 2 students achieved a reading level of 26 or above which is an
excellent achievement.

All students who do not achieve grade level expectations are identified and
supported using additional learning and support strategies.

School Targets Reading and
Numeracy

Increase the percentage of students
Year 3 to Year 6 achieving one year's
growth in reading and numeracy (0.4
effect size as calculated using Hattie's,
2015 formula), for one year of learning

The school demonstrates excellent outcomes in reading each year as it
implements a range of programs to instill a love of reading and promote
reading sophistication. The school uses Progressive Achievement Tests
(PAT) in reading, mathematics as well as other areas of English for
formative and summative assessment purposes. In 2022 students have
continued to improve in PAT reading assessment, with Year 3 achieving an
outstanding average effect size of 1.11 (almost 3 year's growth for 1 year of
learning), 0.31 in Year 4 and 0.27 in Year 5.

In numeracy, along with PAT, the school implements Essential Assessment,
an online differentiated, personalised curriculum teaching and assessment
tool. In the numeracy essential assessment, Year 2 achieved an effect size
of 1.11, which is equivalent to almost three year's growth for one year of
learning. Year 3 had an effect size of 0.25, and Year 4 achieved excellent
growth at 0.61 (1.5 years growth in one year of learning).
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Strategic Direction 2: Learning Culture

Purpose

To cultivate a learning culture that will provide a pathway for all students to flourish. This will be achieved by establishing
a learning environment where students have a strong sense of belonging and teachers have high expectations and use
evidenced-based teaching strategies that consider the different set of experiences, knowledge and skills that each child
brings to school.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing
 • High expectations

Resources allocated to this strategic direction

QTSS release: $103,084.00

Summary of progress

The school is proud of its continued and sustained positive wellbeing aggregate of 88.61%, which has increased by 4.6%
since 2021. BHPS's annual responses for the three Tell Them From Me survey measures show 99% of students report
positive outcomes compared with 97% or statistically similar schools and 90% of all schools across the state.

All grades deliver the Grow Your Mind positive wellbeing program and the Cooperation Code is visible in classrooms,
supporting high expectations for positive behaviour. ySafe student, teacher and parent information sessions were well
received and provided important information and strategies to support online safety. In addition, our parent community
were supplied with free access to our school ySafety Parent Hub, designed to help schools support parents with cyber
safety resources, and encourage parents to take an active role in teaching their children about online safety.

Staff, along with the learning and support team have worked to enhance processes for reporting student absences and
improving attendance after the pandemic. Attendance will be a major focus as it remains below the attendance rates of
those prior to the pandemic, and is imperative to enhancing student wellbeing and learning outcomes.

The NSW Education Standards Authority inspected BHPS in Semester 1, investigating whether the school meets its
legislative obligations in relation to child protection, as well as the curriculum requirements. The school provided a range
of evidence that demonstrated implementation of the relevant Department of Education child protection policies as well
as comprehensive documentation to demonstrate the school's curriculum implementation for Creative Arts. Based on the
information reviewed, the Inspector impressed that the school met the requirements for primary curriculum - Creative
Arts, provides an outstanding, safe and supportive learning environment, and implements a comprehensive, engaging
curriculum for its students, meeting NESA compliance. In addition, the Inspector requested permission from the school to
share its evidence as examples of quality, best practice.

In Semester 2, Bondi and Strathfield school networks teamed up to investigate whether our schools and teachers cater
for student learning needs across the four domains of giftedness and talent. We delivered the 'Differentiation and
Learning Survey'  to Year 3-6 students, and saw excellent results.

81% of students agreed or strongly agreed that the school offers learning opportunities for them to reach their best in the
area of physical movement and sport, 85% in the intellectual domain, 81% in the creative domain, and 80% in the
social/emotional domain. 86% of students feel challenged and can understand the work in all or most subjects at school.

Teachers at BHPS set high expectations and challenge their students through invaluable productive struggle, appropriate
to their ability, ie, within the zone of proximal development for each individual student. The survey showed that most
students feel appropriately challenged at school.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

Wellbeing We will:
 • Strengthen students' connection to
school by increasing the proportion of
students who report a strong sense of
advocacy, belonging and expectations
for success
 • Improve teacher wellbeing by
increasing the percentage of teachers
who report that they feel well supported

The Tell Them From Me Survey Wellbeing Aggregate which includes
'student sense of belonging', 'expectations for success' and 'advocacy at
school', demonstrated 88.61% of students report positive wellbeing. This
has increased 4.6% since 2021 and continues to rise in an upward trend
since 2016.

Sentral Wellbeing behaviour incident records show an increase from a total
of 330 negative incidents in 2021 to 412 in 2022. Sentral Wellbeing was
introduced in 2020 and is a new system which has been taken up more
consistently in 2022 by staff.

The Tell Them From Me teacher survey shows an increase of 10% in
Leadership to 77% (NSW government norm is 71%) demonstrating that
teachers feel well supported by the leadership team within the school. There
was a slight increase of 0.1% to 81% (NSW government norm is 78%) in
Collaboration.

High expectations We will:
 • Increase the percentage of students
who report that they feel engaged,
challenged and experience
achievement in learning
 • Support 90% of teachers using action
research to develop a culture of
thinking and implement innovative
teaching and learning practices

In 2021, 53% of students in Year 4-6 reported that they feel challenged in
their learning (TTFM).

in 2022, 86% of students feel challenged and can understand the work in all
or most subjects at school (Differentiation and Learning Survey).  The TTFM
survey shows 42% of students in the school had scores that placed them in
the desirable quadrant with high skills and high challenge (down 3% from
last year), ie, they feel they are challenged in their English and maths
classes and feel confident of their skills in these subjects.

As outlined in the TTFM student engagement report, four school-level
factors were consistently related to student engagement: quality instruction,
teacher-student relations, classroom learning climate and teacher
expectations for success. In the survey, 73% of students reported that they
feel engaged at school in 2021 and 81% in 2022, an uplift of 8%.

100% of teachers participated in high impact professional learning on
innovative teaching and learning practices, and thinking routines.

Student Attendance
 • Aim to have a minimum 91% of
students attending school 90% of time
or more

The student attendance rate for 2022 was 91.1%, which is 0.1% above
Statistically Similar Schools (SSSG) and 6.6% above the state.

68.5% of our students attended school more than 90% of the time which is
2.8% more than SSSG and is on par with schools across the state.

(Pre-pandemic 2019 Attendance rate = 93.5%, and 80% students attending
more that 90% of the time)
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Strategic Direction 3: Strengthening Partnerships

Purpose

We are committed to strengthening partnerships within the school community and across the Community of Schools in
the Eastern Suburbs (CoSiES) to work together in a self-sustaining manner focused on self-improvement that will
support enhanced student learning and wellbeing.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaboration
 • Partnerships

Resources allocated to this strategic direction

Professional learning: $37,311.00

Summary of progress

The focus this year was on strengthening collaboration and partnerships for teachers and leaders within and across
schools.

The Community of Schools in the Eastern Suburbs (CoSIES), led by BHPS, continued its work in High Potential and
Gifted Education (HPGE), holding executive professional learning days for schools across the CoSiES as well as the
wider Port Jackson network. As a result of the professional learning, most participants agreed or strongly agreed that
they had developed a clearer understanding of advanced learning pathways and evidence-base acceleration for students
with high potential and gifts. A significant majority were likely or very likely to apply and share their learning, and access
the HPGE tools to support student acceleration.

Subsequently, the CoSiES held its annual conference at the Novotel Brighten Le Sands with 11 schools joining. 99% of
participants surveyed agreed or strongly agreed that Matt Church's keynote speech was highly engaging, relevant and
informative. 95% respondents agreed or strongly agreed that Sarah Rowan's motivational speech was highly engaging,
relevant and informative. 80% of respondents found the CoSiES Conference useful for teaching HPGE.  The conference
was highly successful in engaging teachers from participating schools. Teachers value their time collaborating, building
relationships and learning about current education focuses, practices and reform. Principal's from the conference value
the opportunity and participate annually. Planning for the 2023 annual conference is underway, focusing on HPGE,
Aboriginal Education and Curriculum Reform for the new online syllabus in English and mathematics.

In August and October, the CoSiES delivered another two Executive Professional Learning Days, this time focusing on
the new English and mathematics Syllabuses. Sixty participants from 17 schools attended to explore the new syllabus
documents K-2, to be implemented in 2023. 97% of participants strongly agree or agree that the sessions were very
informative and will support them to successfully plan for and implement successful curriculum change. Following this,
middle leaders were invited to a sharing day at our school, where teachers shared their practice, actions and
development along their change journeys. We will continue our work on English and mathematics curriculum in 2023 and
into the future when Years 3-6 begin the implementation process for the new online syllabus.

Other partnerships continued with the Early Career Teacher network delivering professional learning on effective
behaviour management, reading and mathematics. The Instructional Leaders network ran a successful conference for
our middle leaders from across the Port Jackson network.

Student partnerships within and across our community of schools were strengthened with many additional opportunities
across the four domains of learning; intellectual, physical, social/emotional and creative. Our school prides itself on
providing holistic opportunities (e.g. public speaking/debating, competitive sports, festival of instrumental music),  and
has achieved many great successes across the curriculum.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

Collaboration We will:
 • Strengthen collective teacher efficacy
by increasing the percentage of
teachers working collaboratively across
grades
 • Enhance Instructional leadership with
all grade leaders leading the
implementation of an action research
project.

All staff work collaboratively in grade or specialist teacher teams and have
participated in professional learning that has built knowledge, skills and
collective efficacy. Collaboration in teams is part of the school culture as
identified in the Tell Them From Me teacher survey. The Tell Them From
Me teacher survey shows an increase to 81% (NSW government norm is
78%) in Collaboration. Teachers also collaborate across the Bondi Network,
e.g. The Early Career Teachers Network, The Curriculum Reform network,
the Community of schools in the Eastern Suburbs.

The school operates in a distributive leadership fashion, where each grade
has identified grade leaders as well as aspiring senior leaders. Leadership
opportunities have been provided at each level of leadership, providing
autonomy and collaborative drive to enhance school projects.

Partnerships We will:
 • Increase the percentage of parents
who report feeling well informed in the
satisfaction survey
 • Enable engagement between
teachers and staff across school
networks, universities and industry for
professional learning and sharing
 • Strengthen student partnerships
across CoSiES and Metro South
Directorate.

Parent feedback from surveys show a strong level of school satisfaction,
where open forms of communication is encouraged. The Tell Them From
Me Parent survey demonstrates that 62% of parents feel well informed.

Teachers and staff participated in professional learning and networking
opportunities through the Community of Schools in the Eastern Suburbs
(CoSiES) network, the Instructional Leaders network, the Early Career
Teachers network and the Curriculum Reform Communities.

Professional practicums recommenced through partnerships with Sydney
University, UNSW, UTS, ACU, Charles Sturt University and the University of
Notre Dame. Practicum students indicate a strong desire to return to BHPS
once qualified to teach.
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Funding sources Impact achieved this year

Integration funding support

$110,481.97

Integration funding support (IFS) allocations support eligible students at
Bellevue Hill Public School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching and Feedback

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of staff to provide additional support for students who have
high-level learning needs
 • intensive learning and behaviour support for funded students
 • staffing release to build teacher capacity around [behaviour intervention/
curriculum adjustments]
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)

The allocation of this funding has resulted in the following impact:
Students with high learning and/or behaviour needs have been able to
access the curriculum more readily. Behaviour improvement has resulted in
less disruption to the classes.

After evaluation, the next steps to support our students will be:
Review staff needs for professional learning.

Socio-economic background

$7,215.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Bellevue Hill Public School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching and Feedback

Overview of activities partially or fully funded with this equity loading
include:
 • resourcing to increase equitability of resources and services
 • providing students without economic support for educational materials,
uniform, equipment and other items
 • employment of additional staff to support program implementation.

The allocation of this funding has resulted in the following impact:
Students self-esteem and access to the curriculum, including excursions,
camp etc has meant improved learning outcomes.

After evaluation, the next steps to support our students will be:
To allocate funding to support the participation of students who may
experience educational disadvantage due to low socio-economic
backgrounds. This funding will be used to provide access to curriculum
materials, extra-curricular activities and additional staff to support small
group intervention.

Aboriginal background

$2,705.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Bellevue Hill Public School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
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Aboriginal background

$2,705.00

including:
 • Explicit Teaching and Feedback

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (SLSO) to support Aboriginal
students

The allocation of this funding has resulted in the following impact:
Personal Learning Pathways (PLPs) have been implemented for Aboriginal
students as a priority to match or better the outcomes of the broader student
population. Results show increased self-esteem and improved outcomes in
reading and maths.

After evaluation, the next steps to support our students will be:
Use data from results to develop intervention strategies and support for
Aboriginal students.

English language proficiency

$270,457.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Bellevue Hill Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching and Feedback

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing intensive support for students identified in beginning
and emerging phase
 • additional teacher time to provide targeted support for EAL/D students and
for development of programs
 • withdrawal lessons for small group (developing) and individual (emerging)
support
 • Staffing = $206,858     Flexible Funding = $63,599

The allocation of this funding has resulted in the following impact:
Provision of additional EAL/D support in the classroom and as part of
differentiation initiatives that increased students literacy and numeracy.
NAPLAN results in Year 3 and Year 5 indicate that there is little difference
between EAL/D and non EAL/D student achievement, with very similar
average scores sitting within the same NAPLAN bands for each group.
Teaching and learning programs support EAL/D to continue to perform at
high levels.

After evaluation, the next steps to support our students will be:
Student needs are evaluated annually and priorities for EAL/D teaching set.

Low level adjustment for disability

$88,034.00

Low level adjustment for disability equity loading provides support for
students at Bellevue Hill Public School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching and Feedback

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
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Low level adjustment for disability

$88,034.00

The allocation of this funding has resulted in the following impact:
Students with additional needs who don't receive specific funding have
benefited from this funding support with additional staff to assist learning
and wellbeing.

After evaluation, the next steps to support our students will be:
Review outcomes and use data for planning individual learning programs for
students with disability. Continue providing additional support by employing
Assistant Principal Learning and Support, and School Learning and Support
Officers (SLSOs) to assist with learning and behaviour adjustments.

Professional learning

$37,311.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Bellevue Hill
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Partnerships

Overview of activities partially or fully funded with this initiative
funding include:
 • The Community of Schools in the Eastern Suburbs (CoSiES) consisting of
11+ primary schools, one high school and one SSP school, provides
professional learning for Principals, Executive and Teachers across the
community
 • High Potential and Gifted Education HPGE
The Differentiation Adjustment Tool professional learning
Effective Assessment for HPGE Students
CoSiES Conference - Developing Talent across the Intellectual, Creative,
Physical and Social/Emotional Domains
 • Introducing the New K-2 English & Maths Syllabus Professional Learning
CoSiES Exec PL Days for Principals, Executive and Teacher Leaders
K-2 Syllabus Familiarisation
Developing the Capacity of Leaders to implement the new syllabus
K-2 Teachers Sharing Day.

The allocation of this funding has resulted in the following impact:
Evaluations of all activities show:
* Increased knowledge of HPGE students' needs;
* Increased confidence in teachers to implement strategies introduced; and
* Sharing of ideas in alliances across schools.

After evaluation, the next steps to support our students will be:
Teachers value their time collaborating, building partnerships and learning
about current education focuses, practices and reform. Future professional
learning directions and the conference in 2023 will reflect teacher feedback
and focus on curriculum reform, literacy and numeracy and High Potential &
Gifted Education.

Literacy and numeracy

$24,112.00

The literacy and numeracy funding allocation is provided to address the
literacy and numeracy learning needs of students at Bellevue Hill Public
School from Kindergarten to Year 6.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching and Feedback
 • Data driven practices

Overview of activities partially or fully funded with this initiative
funding include:
 • online program subscriptions to support literacy and numeracy
 • literacy and numeracy programs and resources, to support teaching,
learning and assessment
 • employment of an additional Learning and Support intervention teacher
 • purchasing of literacy resources such as quality picture books for guided
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Literacy and numeracy

$24,112.00

and shared instruction
 • updating reading resources to meet the needs of students

The allocation of this funding has resulted in the following impact:
In the 10 months of Renaissance Reading program implementation from
March 2022 to December 2022, the reading comprehension age of Year 3
students increased by 16 months.
WIAN (What's In a Name) action research resulted in teachers increasing
their explicit reading sessions weekly.
All students with integration funding accessed personalised learning plans.
All Aboriginal students were supported with personalised learning pathways.
The Assistant Principal Learning and Support led specific Covid Intensive
Learning Support programs for students who required additional support.
EAL/D teachers delivered learning assistance within classrooms K-6.
Additional maths support was provided to students with additional staff in
the classroom.
73.72% of students in Year 3 & 5 achieved the top 2 bands in NAPLAN
Reading, an increase of 1.24% since 2021, which continues the school's
upward trajectory since 2016.
In the Check-in Reading Assessment (S2 2022), 62.1% of questions were
answered correctly by students in Year 3-6, compared to 63.7% of
Statistically Similar School Group (SSSG) and 52.9% of the State.
62.6% of students in Year 3 & 5 achieved the Top 2 Bands in NAPLAN
Numeracy, a slight decrease of 0.16% since 2021.
In the Check-in Numeracy Assessment (S2 2022), 71.7% of questions were
answered correctly by students in Year 3-6, compared to 73.4% of SSSG
and 59.6 of State.

After evaluation, the next steps to support our students will be:
To expand the Renaissance program to other grades; Student reading
growth was greater than the expected growth a student would usually
achieve in 1 full year of learning. As a result of implementing the program in
Year 3; Year 4, 5, and 6 will implement the program in 2023. Student
comprehension levels have increased but the most important result is that
students are showing greater motivation to read.
To ensure all grades have adequate explicit reading sessions across the
week.
The allocation of additional funding to support the learning needs of
students enabled smaller targeted group support throughout the year,
leading to strong academic results. In 2023 the school will continue its focus
to improve numeracy outcomes and sustain strong reading outcomes.
The school maintains excellent results in reading and numeracy. In school
assessments, e.g. reading benchmark and essential assessment, students
made particularly strong growth. External assessments, e.g. NAPLAN/
Check-in, showed good results, well above state scores, and either sat
slightly above or slightly below similar schools groups in different areas.

QTSS release

$103,084.00

The quality teaching, successful students (QTSS) allocation is provided to
improve teacher quality and enhance professional practice at Bellevue Hill
Public School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High expectations

Overview of activities partially or fully funded with this initiative
funding include:
 • Additional teaching staff to implement quality teaching initiatives.
 • A Year 5/6 Extension class created specifically to cater for High Potential
and Gifted Education students.

The allocation of this funding has resulted in the following impact:
Each year, a  high proportion of students in Year 6 from the extension class
are successful in being offered a place in a selective high school.

After evaluation, the next steps to support our students will be:
To integrate the high potential students and curriculum with all Year 6
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QTSS release

$103,084.00

students for extended periods across the week.

Literacy and numeracy intervention

$45,734.50

The literacy and numeracy intervention staffing allocation supports early
literacy and numeracy intervention to students in Kindergarten to Year 2 at
Bellevue Hill Public School who may be at risk of not meeting minimum
standards.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching and Feedback

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of interventionist to support the delivery of evidence-based
literacy and numeracy programs and data driven practices
 • implementation of literacy and numeracy strategies to support targeted
intervention for students at point of need, in line with identified targets
outlined in the Strategic Improvement Plan
 • employment of additional LaST to address the identified needs for
students who require additional support in literacy and numeracy
 • engagement of literacy and numeracy interventionist to provide
personalised learning to identified students and embed differentiation
strategies across whole school practice.

The allocation of this funding has resulted in the following impact:
All students needing additional learning and support in literacy and/or
numeracy are identified and receive in-class support from teaching and/or
support staff.

After evaluation, the next steps to support our students will be:
Assess and identify all students who require additional learning support and
implement intervention programs.

COVID ILSP

$22,419.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2022.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • releasing staff to analyse school and student data to identify students for
small group tuition and monitor progress of student groups.
 • providing targeted, explicit instruction for student groups in
literacy/numeracy
 • providing intensive small group tuition for identified students

The allocation of this funding has resulted in the following impact:
Students at risk participated in COVID intensive learning support programs
and made excellent growth. In Semester 1, reading, students in the Year 3
and Year 5 groups achieved an effect size of 0.37 and an average growth of
6% was achieved for the combined groups (Year 3 and 5). In the targeted
focus area, comprehension, the Year 5 group achieved an effect size of
0.98, and an average growth of 11.2% was achieved within a six month
period.  In numeracy in the Year 5 group, all students made growth and
achieved an effect size of 1.42 (almost 3 year's worth of learning) and an
average growth of 16.2% was achieved.
In Semester 2, an effect size of 0.35 in reading was achieved by the Year 5
group. Comprehension was targeted in the Year 4 group who achieved an
effect size of 1.44 (equivalent to 3 year's learning in 6 months). Years 1-4
completed mini-lit programs, developing phonemic skills to improve their
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COVID ILSP

$22,419.00

reading, and an effect size of 0.67 was attained.

After evaluation, the next steps to support our students will be:
Students showed growth in literacy and numeracy intervention groups and
were appropriately challenged to support their progress. Due to the success
of these programs the school would like to replicate them in 2023.
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Student information

Student enrolment profile

Enrolments

Students 2019 2020 2021 2022

Boys 282 267 270 267

Girls 284 257 263 260

Student attendance profile

School

Year 2019 2020 2021 2022

K 95.1 93.7 95.6 92.7

1 93.7 94.3 94.3 90.5

2 94.5 95.1 94.3 90.8

3 96.6 96.0 93.6 92.3

4 94.6 95.0 95.4 90.9

5 94.4 94.3 94.1 91.8

6 95.4 94.4 92.4 90.2

All Years 94.9 94.7 94.4 91.4

State DoE

Year 2019 2020 2021 2022

K 93.1 92.4 92.8 87.9

1 92.7 91.7 92.7 87.4

2 93.0 92.0 92.6 87.8

3 93.0 92.1 92.7 87.6

4 92.9 92.0 92.5 87.4

5 92.8 92.0 92.1 87.2

6 92.1 91.8 91.5 86.3

All Years 92.8 92.0 92.4 87.4

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures from 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.
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Furthermore, the department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the department's centralised data
warehouse every night. The AAF significantly improved data quality in 2021, which has affected data comparability with
previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2022, student attendance was
impacted by a range of factors:

 • Families evacuating and relocating due to NSW floods
 • Sick students staying at home until a negative COVID-19 test was returned
 • Household members testing positive to COVID-19
 • The easing of COVID-19 border controls at the beginning of 2022 which allowed families to travel inter-state and

overseas.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.68

Literacy and Numeracy Intervent 0.4

Learning and Support Teacher(s) 0.5

Teacher Librarian 1

Teacher ESL 1.8

School Administration and Support Staff 3.96

Other Positions 2.2

*Full Time Equivalent

Workforce composition statement

From 2022 onwards, the new Assistant Principal Curriculum and Instruction (APCI) roles form part of entitlement. The
FTE of these roles are counted as per entitlement in line with other non-deputy principal/head teacher executive
positions as there is no off-set requirement from the teaching allocation. The APCI is included under the assistant
principal(s) position grouping.

Aboriginal and Torres Strait Islander workforce composition

The department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2022, 4.6% of the department's overall workforce identify as Aboriginal and/or Torres Strait
Islander Peoples.

Aboriginal and Torres Strait Islander school workforce composition

Staff type Benchmark1 2022 Aboriginal and/or Torres Strait Islander representation2

School Support 3.00% 4.10%

Teachers 3.00% 3.30%

Note 1: The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2: Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Printed on: 6 April, 2023Page 21 of 29 Bellevue Hill Public School 1179 (2022)



Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and departmental priorities.

The school prides itself on delivering quality professional learning for the Community of Schools in the Eastern Suburbs
(CoSiES), including High Impact Professional Learning (HIPL) for the Bondi network, since 2013.

This year the focus was on leading High Potential and Gifted Education (HPGE), mathematics instruction and the
implementation of the new K-2 English and mathematics digital syllabuses.

Funds have been targeted to provide additional support to students enabling initiatives in the school's strategic
improvement plan including:

 • Explicit Teaching and Feedback
 • Data driven practices
 • Collaboration
 • Partnerships

Overview of activities partially or fully funded with this initiative funding include:
 • All staff participated in high impact professional learning; High Potential Gifted Education (HPGE) differentiation

and assessment;
 • Curriculum Reform trial and professional learning;
 • NESA and DoE English and Mathematics syllabus Professional Learning K-2;
 • To upskill all new staff on Kath Murdoch Inquiry learning and thinking routines;
 • Early Career Teacher network professional learning; effective behaviour management, reading and mathematics;
 • The Instructional Leaders network participation and professional learning.

The allocation of this funding has resulted in:
 • As a result of HPGE PL, 100% of teachers strongly agreed or agreed that they feel confident in identifying

differentiation strategies for classroom use, have a clear understanding of gifted learner adjustments, understand
the evidence base in recognising and finding high potential, and understand appropriate assessment procedures in
finding high potential and gifted students. 100% indicate confidence in catering for gifted and/or high potential
learners using the differentiation adjustment tool. Our challenge will not only to use the DAT, but to ensure
strategies are indicative within teaching and learning programs, ensuring sustainable practices and collective
teacher efficacy, leading to improved student outcomes;

 • Inquiry learning and thinking routines being embedded in teaching practice K-6;
 • Staff K-2 are prepared to deliver the new English and mathematics syllabuses in 2023;
 • Early career teachers well supported at the beginning of their careers in education;
 • Middle leaders developed knowledge and skills to lead school initiatives through distributive leadership model.

After evaluation, the next steps to support our students with this funding will be: Planning for 2023 includes:
 • 100% of BHPS teachers indicate confidence in catering for gifted and/or high potential learners. Our challenge in

the future will to ensure strategies are indicative within teaching and learning programs, ensuring sustainable
practices and collective teacher efficacy, leading to improved student outcomes for all learners.

 • Staff Development Day PL on Mathematics and assessment strategies;
 • A Community Of Schools in the Eastern Suburbs (CoSiES) Executive PL day with continued focus on HPGE and

curriculum reform;
 • A CoSiES Conference for 13 primary schools linking Aboriginal education across the curriculum.
 • Successful implementation of the new K-2 English and mathematics syllabuses and preparation for Year 3-6

syllabus implementation.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2022 to 31 December 2022. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with department policy requirements.

2022 Actual ($)

Opening Balance 379,681

Revenue 5,713,877

Appropriation 5,228,548

Sale of Goods and Services 28,998

Grants and contributions 438,038

Investment income 5,657

Other revenue 12,636

Expenses -5,942,790

Employee related -5,286,292

Operating expenses -656,498

Surplus / deficit for the year -228,913

Closing Balance 150,768

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2022 SBAR Adjustments ($)

Targeted Total 96,788

Equity Total 368,410

Equity - Aboriginal 2,705

Equity - Socio-economic 7,215

Equity - Language 270,456

Equity - Disability 88,033

Base Total 3,963,257

Base - Per Capita 134,678

Base - Location 0

Base - Other 3,828,579

Other Total 556,061

Grand Total 4,984,515

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

The majority of students in Years 3 & 5 scored in the top bands in NAPLAN at Bellevue Hill Public School. In literacy,
92% students scored in the top three bands while, in numeracy, 82% scored in the top three bands.

Bellevue Hill Public School students continue to perform well above all Australian students in Year 3 and Year 5 Reading
and Numeracy. See graphs below.
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Parent/caregiver, student, teacher satisfaction

Every year, students, teachers and parents are canvassed for their opinions about life at school. Information from these
surveys is used for planning and implementation the following year.

Students in Years 4, 5 & 6 participate in the Tell Them From Me survey on student outcomes and school climate several
times each year. While there are many aspects of this survey which inform our planning, the following is noteworthy from
the November evaluation:

95% students participate in school sports

90% students have positive relationships at school

90% students value schooling outcomes

90% students try hard to succeed in their learning

89% students have positive behaviour at school

88% believe schooling is useful for their future

84% report a positive sense of belonging

70% students are highly interested and motivated and

56% students have positive homework behaviours.

Teachers also participate in a separate Tell Them From Me survey with a focus on learning.

Teachers strongly agree that the school is positively positioned above the NSW Government Primary Norms for all
schools with the following eight drivers of student learning: leadership, collaboration, learning culture, data informing
practice, teaching strategies, technology, inclusivity and parent involvement.

In addition, teachers strongly agree that the school is positively positioned against NSW Government norms in the four
dimensions of classroom and school practices which include setting challenging and visible goals for students,
challenging planned learning opportunities, overcoming obstacles to learning and quality feedback that guides students'
efforts.

Teacher respondents particularly enjoyed teaching the highly energetic, verbal and confident students at Bellevue Hill
PS. They value the collaboration amongst the staff that makes teaching and learning rewarding and purposeful.

Parents also participated in the Tell Them From Me survey with increased perceptions across all domains:

Parents & carers feel welcome at school. They highly value the constant communication from the school including grade
newsletters, Bellenews and student reports. Parents understand that the school is highly supportive of quality teaching
and learning. They feel that the school is safe and inclusive, supporting positive behaviour.

The six most important things parents would like to see their children achieve at Bellevue Hill PS are resilience,
friendships, confidence, respect, good learning and high academic results.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The Aboriginal Education Policy underpins and informs planning, teaching, learning and educational leadership at
Bellevue Hill Public School. Evidence of effective implementation of the policy included:

* Providing education which promotes quality teaching, is engaging, and is culturally appropriate and relevant;

* Ensuring Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student
population; and

* Implementing Personalised Learning Pathways for all Aboriginal students in a school culture of high expectations.

Throughout 2022, teachers continued to ensure that all children in our school, built knowledge around the First Peoples
of Australia and their culture and history.

In 2022, all grades had Aboriginal and Torres Strait Islander history and culture perspectives embedded into their
teaching and learning programs, as part of the cross-curricular priorities in the NSW Syllabus documents. Strategies
included the use of quality literature, with critical and creative thinking applied across the arts and science and
technology.

Bellevue Hill PS formally recognised and acknowledged the importance of NAIDOC Week, with the theme Get Up!
Stand Up! Show Up! which encouraged communities to come together and champion institutional, structural,
collaborative and cooperative change, whilst celebrating those who have driven positive change for Aboriginal and
Torres Strait Islander communities over generations. The theme was integrated into all grades, through explicit teaching,
especially in art and literacy programs with embedded perspectives. Students explored the meaning of the theme and
acknowledged that the land we live, work and learn on has always been Aboriginal and Torres Strait Islander land and
plays a major part in their cultures, historically, at present and into the future.

Aboriginal and Torres Strait Islander Education has assisted all students to build knowledge and understanding and to be
more empathetic to situations that Aboriginal people in Australia have endured. This learning has dared many to change
or modify their attitudes and bring the school community together to show solidarity and be committed to 'Closing the
Gap' of educational disadvantage for Aboriginal people in Australia simply by being more informed.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Racism is not tolerated at Bellevue Hill Public School or in other NSW Government school.
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Teachers at Bellevue Hill play a critical role in developing intercultural understanding and are proactive in promoting
mutual respect and positive behaviours in the classroom and the playground. Racist bullying is not acceptable in any
context.

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community.

School practices and procedures are evaluated annually to ensure they are consistent with the policy. All schools have
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Bellevue Hill Public School is proactive in developing an understanding of racism and discrimination through Student
Welfare programs and practices. An Anti-racism officer is nominated each year and training provided where applicable

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

All school policies, programs and practices respond to the cultural, linguistic and religious diversity of the school
community at Bellevue Hill Public School, and provide opportunities that enable all students to achieve equitable
education and social outcomes. Teachers address the specific learning and wellbeing needs of students from culturally
diverse backgrounds through their teaching and learning programs.

Bellevue Hill Public School has a culturally diverse community, with 58% of students having a Language Background
Other Than English (LBOTE). The school's English as an Additional Language or Dialect (EAL/D) program aims to
improve the English language competence of students with Language Backgrounds Other Than English. Other programs
which support the heritage of the students include:

* A Community Language program to maintain the language of students whose first language is Russian;

* A Community Language program to maintain the language of students whose first language is Hebrew; and

* A LOTE program in Italian to provide students with an awareness of a European language and culture.

Students participate in approximately one and a half to two hours of language study in one of the above languages each
week. To foster harmony and tolerance, multicultural education is embedded in all curriculum areas, units of work and
school activities e.g. the Multicultural Public Speaking Competition.
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