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Introduction

The Annual Report for 2021 is provided to the community of Oran Park High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Oran Park High School
1 Podium Way
ORAN PARK, 2570
https://oranpark-h.schools.nsw.gov.au
oranpark-h.school@det.nsw.edu.au
4634 7700
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School vision

To be known as a future focused learning partnership with high expectations that meet the individual needs of all
learners. Where a commitment to excellence and achievement shapes learning experiences that are authentic,
challenging and participatory.

School context

Oran Park High School, which opened at the start of the 2020 school year with Year 7 and 8, is a future focused learning
partnership with high expectations that meets the individual needs of all learners. Housed in brand new, state-of-the art
facilities, the school has a strong focus on relationships, high quality and innovative teaching and learning, and links to
the local and wider community, particularly the partner primary schools. Built to meet the population needs of the Oran
Park/Catherine Park/Gledswood Hills growth corridor, the school will eventually be home to up to 2000 students,
including a Support Unit catering for the needs of students with Autism and Multi-Categorical diagnoses. The school
currently has 42 teaching and 12 support staff but this number will grow rapidly over the coming years as it moves
towards full capacity, with it's first Year 12 cohort sitting for the HSC credential in 2024. The school has already
developed strong partnerships with many organisations including the Narellan Aboriginal Education Consultative Group
(AECG), Greenfields/Oran Park Town and the Australian Business and Community Network (ABCN). Oran Park High
School has a commitment to excellence and achievement which shapes learning experiences that are authentic,
challenging and participatory.

As a new school the Department of Education was unable to provide systems negotiated targets for Oran Park High
School, so the targets that appear in this School Improvement Plan have been devised collaboratively between the
principal and the Director Educational Leadership. They have been based on an average of the expected results from
schools serving similar communities in the local area. No HSC targets were devised for this 2021-2024 plan as the first
Year 12 cohort will not sit for this credential until 2024.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To ensure that students transition into the world as well informed, literate and numerate citizens, a focus on student
growth and attainment is vital.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Strong Foundations
 • Data Informed Practice

Resources allocated to this strategic direction

English language proficiency: $95,602.00
Socio-economic background: $10,700.00
Low level adjustment for disability: $136,210.00

Summary of progress

A school wide focus on strong foundations and data informed practices was initiated during 2021. Whole school teams
for literacy, numeracy and data were formed and, despite the challenges of the year, the school continued to utilise a
range of tools to ensure literacy and numeracy continued to be a core teaching and learning focus.

All staff were provided with opportunities to have a deep dive into the school's writing scaffold PEEEL/PEETEL, led by
the Head Teacher, English. Staff were supported to identify the steps for successful paragraph writing and develop a
contextually relevant model for use within faculty and subject areas. Staff were also provided with school based
professional learning for numeracy development led by the Head Teacher, Mathematics. Utilising available data,
selected mathematical concepts were assigned for each year cohort to be targeted by teachers across Key Learning
Areas. Staff had the opportunity to collaboratively plan for subject specific interventions to support numeracy
development in areas including measurement and data collection. Time was also spent by the literacy team in the
development of a draft whole school literacy strategy with a focus on implementation now moved to 2022. The data team
provided staff with a high level summary of core NAPLAN results and cross referenced these with data from additional
sources including best start and check in assessments.

The school used a range of data sources to identify groups of students for high tier literacy and learning supports as part
of the COVID Intensive Learning Support Program. The school engaged a specialist small group tutor and School
Learning Support Officers to deliver a range of in-class, small group and 1:1 tuition in response to individual student
needs, overseen by the school's Learning and Support Team. As part of the literacy interventions, the school
implemented the use of Lexia, an online multi-sensory learning platform for literacy instruction and development. A
planned wider implementation of Lexia will now form a focus for 2022.

Next steps:
 • Whole School literacy strategy to be sanctioned by staff for school wide development
 • PL tailored to staff needs as identified in survey. (Emphasis on delivery of PL for reading instruction)
 • Wider implementation of Lexia to support students impacted by COVID disruptions through use in COVID ILSP

Program
 • Numeracy team will investigate models for school wide numeracy strategies to implement
 • Trial of Maths Online with selected cohorts
 • Induction processes for new staff in school writing platform
 • EAL/D progress - data team to investigate possible evaluation.
 • Increased EAL/D and Aboriginal Education supports to better engage students, including use of small group

tutoring under the extended COVID ILSP program.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement
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 • A minimum of 60% of students
achieving expected growth between
Year 7 and Year 9 in NAPLAN Reading

NAPLAN data shows a growth rate of 46% between Year 7 and Year 9 in
reading.

Note: Due to lack of historic data progress measures were based on an
average of data from local schools.

 • A minimum of 63% of students
achieving expected growth between
Year 7 and Year 9 in NAPLAN
Numeracy.

NAPLAN data shows a growth rate of 40% between Year 7 and Year 9 in
numeracy.

Note: Due to lack of historic data, progress measures were based on an
average of data from local schools.

 • A minimum of 15.5% of students
achieving in the top two bands in Year
9 NAPLAN Reading

3.8% of students are currently achieving in top two bands in Year 9
NAPLAN reading.

Note: Due to lack of historic data progress measures were based on an
average of data from local schools.

 • A minimum of 16.7% of students
achieving in the top two bands in Year
9 NAPLAN Numeracy

3% of students are currently achieving in top two bands in Year 9 NAPLAN
numeracy.

Note: Due to lack of historic data progress measures were based on an
average of data from local schools.

 • Results for Aboriginal and EAL/D
students are equivalent to or exceeding
the progress and achievement of all
students in the school.

Currently,there is a fairly small cohort of Aboriginal students but this will
grow in the coming years. Data collection on this cohort to support the
identification of interventions will be a priority target for 2022.
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Strategic Direction 2: Providing quality learning experiences

Purpose

To support and develop staff to ensure that there is a quality teacher in every classroom creating a learning environment
where students thrive, a consistent learning platform and targeted professional learning is essential.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Classroom Excellence
 • Exceptional Teachers

Resources allocated to this strategic direction

Socio-economic background: $4,000.00
Professional learning: $45,050.00
Beginning teacher support: $14,300.00

Summary of progress

As part of the school's commitment to quality teaching and learning a "Classroom Excellence/Exceptional Teachers"
team was formed.

Summative assessment approaches were created to be consistent across KLAs with regard to notification of tasks and
expectations. align. A barrier to implementation was the need to collect historical data and unplanned disruptions.

The team met to scope the implementation of whole-school PL on Formative Assessment strategies where staff were
delivered layered learning opportunities based on relevant experience and understanding of the concepts. This PL has
led to conversations and the initial stages of embedding Formative Assessment strategies into teacher practices and
KLA programs. Reviewing the progress of this process was affected by adjustments required to successfully implement
remote learning.

The use of Future Focussed Learning Modes was investigated by a core group with a pilot faculty embedding the use of
these modes across all current faculty programs.

Remote learning provided the impetus for the use of dynamic and authentic technological applications to ensure
engagement and the delivery of learning across all cohorts by all faculties. Staff workshops showcasing a variety of
potential applications were delivered to all staff to encourage and promote the effective and confident use of technology
in all classrooms. This also provided an opportunity for school experts to deliver quality professional learning to staff and
develop their leadership capabilities.

An understanding of learning spaces expanded to include the digital environment, this opened up opportunities to upskill
staff in their ability to support the learning of all students during remote learning.

A streamlined process for teacher induction was developed and implemented along with a structured 8-week course for
Early Career and Beginning teachers designed to support the initiation into teaching as a profession - accompanied by
check-ins throughout 2021

The progress of Quality Teaching  Rounds (QTR) was delayed in 2021. This program will be re-prioritised  in 2022.

Next steps:
 • Formative assessment PL for all staff to develop Growth Mindset language, effective feedback techniques, and the

use of formative assessment data to move student learning forward
 • Collect historic data for summative assessment submission rates and develop strategies to support student

submission
 • All staff upskilled in the use of Future Focused Learning Modes with a view to embed these into all KLA programs
 • Discussion around how to promote the continued use of technology with the return to face-to-face learning
 • Strategies to be developed in collaboration with SLEC that will enable the effective use of school resources and

spaces for educational purposes. To continue to deliver project based learning experiences in Year 8 through the
Enrichment Class and Projects at Oran Park as a pilot, to expand its use through the school and improve teacher
expertise.

 • LISC induction for new staff in 2022 along with current staff survey on the use of this tool in classrooms and

Printed on: 29 June, 2022Page 7 of 23 Oran Park High School 8916 (2021)



programs
 • Remain focused on promoting STEM in the school through the UTS partnership and exploring ways of promoting

STEM careers for girls through the curriculum
 • Analysis of TTFM data on "Students who are appropriately challenged
 • Evaluation of the induction program in preparation for 2022
 • Targeted support for the accreditation process for Early Career and Beginning teachers
 • Training and implementation of QTR

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

KLAs strengthen teaching programs for
all 7-9 subjects as the school grows
with each year cohort so that 100%
include:
 • embedded formative assessment
strategies
 • opportunities for students to engage
with future focused learning modes
 • strategies to promote growth mindset
 • authentic use of technology
 • variety of learning spaces and
resources

Document analysis of learning programs indicate that 100 % of Year 7-9
learning programs include evidence of all required components.

 • Increase engagement in summative
assessment by improving student
submission rates to 75% for all KLA's

Summative assessment data for 2021 was limited, so this progress
measure will be re-prioritised for implementation in 2022.

 • Embed the use of Learning Intentions
and Success Criteria (LI/SC) across all
lessons so that Tell Them From Me
data relating to students feeling
appropriately challenged matches the
baseline figure

100% of staff were upskilled in the use and application of the school's LISC
strategy. All staff were resourced with classroom signage to assist with the
use of LISC in lessons.
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Strategic Direction 3: Building a positive school culture

Purpose

To create a school with a positive learning culture, it is important that expectations are high, that it is safe and inclusive
and that the community feels a sense of ownership and belonging.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Positive Connections
 • Outstanding Leaders

Resources allocated to this strategic direction

Socio-economic background: $252,640.00
Aboriginal background: $25,000.00

Summary of progress

In spite of the challenges of the year, we were able to continue to make positive connections for students, staff and
families and develop outstanding staff and student leaders. Initiatives such as student reward programs, house challenge
competitions and recognitions have contributed towards developing a stronger sense of belonging for students. This has
also been supported by wellbeing initiatives and programs such as Smashed live, Digital Thumbprint, PCYC Boxing,
Mind Masters and Rage which have increased our students connection to school.

Whilst in remote learning, students were given the opportunity to participate in some House Challenges in order to
continue the house spirit and sense of comradery. The challenges included a Bingo Workout, Steps Challenge and a
Cook Off Challenge which helped to create a connection and sense of belonging to school.

The school has continued to also provide quality Aboriginal Education through the establishment of an Aboriginal
Education Team. The team worked to ensure that all Aboriginal students had a mentor who worked closely with them to
create a Personalised Learning Pathway and to provide them with guidance and support in relation to their wellbeing and
achievement. The school established a connection with the University of Western Sydney for Aboriginal students to
partake in the Pathways to Dreaming Program. The team have also organised a number of excursions and incursions for
our Aboriginal students to participate in, such as the Burra Bamal Dance Workshop, Indigenous Careers Expo and
Reconciliation Week celebrations.

The development of student leadership has also continued with Peer Support training, Congress and a Leadership
Conference at school in Term 4. During the leadership conference students heard from our executive staff about their
journey towards leadership and began work on the development of a senior school uniform. Student connection to school
and their improved Sense of Belonging can be attributed to these measures.

In Term 2 an Youth Outreach Worker was employed to support the wellbeing of students. This position works closely
with the HT Administration/HT Wellbeing who was employed in Term 3 to focus on student attendance and wellbeing.
During remote learning students and families were supported by the YOW and HT Wellbeing so that they remained
connected to school. A wellbeing hub has also been established in the library as a space for students who are feeling
anxious or disconnected from their learning.

 Next steps:
 • Development of consistent TRAK signage in all setting across the school to support TRAK values being taught in

TRAK classes
 • Continue to offer appropriate wellbeing programs to target Stage 4 and Stage 5 students
 • Increasing the number of Aboriginal cultural experiences opportunities for all Aboriginal students
 • Greater parental involvement in Aboriginal education initiatives, and the PLP process
 • Establish a leadership program for aspiring leaders in the school
 • Ensuring an expression of interest process is in place for promotional positions
 • Increasing parental attendance at parent teacher meetings
 • Development, ratification and implementation of attendance procedures across the school
 • Wellbeing conference for Year Advisers to further develop TRAK lessons in line with the Mental Health Continuum.
 • Leadership conference for student leaders to further embed their ideas and connection into the school

improvement plan
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 • Implement House Challenges each term to encourage students sense of belonging

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Student attendance rates will
increase to a minimum of 54% of
students that attend school 90% or
more of the time.

The attendance rate of students who attend school 90% or more of the time
increased to 74.2%.

 • A minimum of 40% Parent/Carer
attendance at Parent Teacher evening
across year groups

This progress measure will be re-prioritised during 2022 when parents are
permitted on to school grounds.

 • Increase the proportion of students
reporting a Sense of Belonging above
the baseline of 57% in the TTFM data

Tell Them From Me (TTFM) data in the area of Sense of Belonging has
increased from a baseline of 57% in 2020 to 65%.

 • Staff TTFM data indicates
improvement above the baseline
average of 6.3  in the area of parent
involvement

TTFM survey for staff and parents has been delayed due to remote
learning. Data from staff will be available in early December 2021.
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Funding sources Impact achieved this year

Integration funding support

$70,101.00

Integration funding support (IFS) allocations support eligible students at
Oran Park High School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of an extra SLSO to assist with personalised learning and
support planning, implementation, monitoring and evaluation. They have
also helped make adjustments to curriculum materials, teaching and
learning activities or environments as determined through Learning and
Support Team allocation of resources.
 • Additional staff report on student progress to the Learning and Support
Team in the annual review of students receiving integration funding support.

The allocation of this funding has resulted in:
• Increased support for students with disability to access and progress
through a rich and meaningful curriculum
• Strong collaborative practices with classroom teachers for
adjustments which have strengthen teaching and learning practices

After evaluation, the next steps to support our students with this
funding will be:
• Ongoing support for identified students with disability  allowing them
to reach their potential

Socio-economic background

$267,340.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Oran Park High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Positive Connections
 • Outstanding Leaders
 • Data Informed Practice
 • Strong Foundations
 • Classroom Excellence

Overview of activities partially or fully funded with this equity loading
include:
 • Socio-economic background funding was used to introduce the role of
Head Teacher Wellbeing to the school for the first time. The Head Teacher
Wellbeing is responsible for all whole school  initiatives under our TRAK
wellbeing platform, as well as leading the Student Wellbeing Team.
 • Employment of a part-time Youth Worker. Reporting to the Head Teacher
Wellbeing the Youth Worker supports a range of students, including those
with social emotional issues or problems engaging with school or with their
peers.

The allocation of this funding has resulted in:
After an initial launch during our first year as a school in 2020, our TRAK
values of Teamwork, Respect, Achievement and Kindness have been
heavily promoted by the Head Teacher Wellbeing through a wide range of
different activities. Students have engaged more deeply with the platform,
as demonstrated by the high number of students gaining awards through the
collection of TRAK points.
The Youth Worker has worked intensively with a range of students at risk of
disengaging from school or who are experiencing issues with their peer
relationships.
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Socio-economic background

$267,340.00
After evaluation, the next steps to support our students with this
funding will be:
Both the Head Teacher Wellbeing and the Youth Worker (Student Support
Officer) positions will become part of the school's permanent staffing in
2022, so the funding will be used to employ additional wellbeing focused
staff to meet the high level of demand.

Aboriginal background

$25,000.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Oran Park High School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Positive Connections

Overview of activities partially or fully funded with this equity loading
include:
 • The school has continued to also provide quality Aboriginal Education
through the establishment of an Aboriginal Education Team. The team
worked to ensure that all Aboriginal students had a mentor who worked
closely with them to create a Personalised Learning Pathway and to provide
them with guidance and support in relation to their wellbeing and
achievement. The school established a connection with the University of
Western Sydney for Aboriginal students to partake in the Pathways to
Dreaming Program. The team have also organised a number of excursions
and incursions for our Aboriginal students to participate in, such as the
Burra Bamal Dance Workshop, Indigenous Careers Expo and Reconciliation
Week celebrations.

The allocation of this funding has resulted in:
The successful establishment of an Aboriginal Education Team, with a
marked increase in the profile of our Aboriginal students and a greater
understanding of their specific learning and cultural needs. Important links
have been established with Western Sydney University  through the
Pathways to Dreaming Program which opens up many post-school options
for our students. All students regardless of their background have had an
opportunity to share in Aboriginal cultural experiences. Aboriginal students
and their parents have taken a key role in developing and enacting their
Personalised Learning Pathways with their teacher mentors.

After evaluation, the next steps to support our students with this
funding will be:
As our numbers of Aboriginal students continue to grow, we will expand the
Aboriginal Education Team accordingly so that all students are mentored.
Celebrations of Reconciliation and NAIDOC Weeks will take place in a post
Covid environment, allowing all students to participate in cultural activities.

English language proficiency

$95,602.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Oran Park High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Strong Foundations

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of 0.3 EAL/D teacher and 0.2 SLSO to provide a range of
support such as:
• In class support for identified students
• Small group support during remote learning period
• 1:1 support for selected students with a focus on assessment task
support
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English language proficiency

$95,602.00

 • Design and dissemination of support materials for teachers to support
differentiated teaching and learning practices for EAL/D students
 • Additional staff help to complete the EAL/D data collection and annual
survey, as well as providing advice and professional support to teachers on
practices of second language acquisition and differentiation to support
English language learning for EAL/D students.

The allocation of this funding has resulted in:
• Accurate records of EAL/D students shared with all staff
• Assessment and monitoring of EAL/D students’ English language
proficiency in reference to the EAL/D Learning Progressions/scales shared
with all staff. Allows staff to know their students and differentiate as needed.
• Strong collaborative practices with classroom teachers for
differentiation and support for assessment completion which have
strengthened teaching and learning practices

After evaluation, the next steps to support our students with this
funding will be:
• Building greater community connections and inter-cultural
understanding through whole school activities such as Harmony Day and
Multicultural Day
• Supporting teachers to plan for more opportunities for structured
talking activities in class to build on the strengths of EAL/D students

Low level adjustment for disability

$190,690.00

Low level adjustment for disability equity loading provides support for
students at Oran Park High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Strong Foundations
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of 0.8 SLSO (in addition to 1.3 LST allocation) to provide in
class learning assistance for students with additional learning needs or
disability
 • SLSO’s work with classroom teachers in the design, delivery of adjusted
curriculum materials and differentiated teaching and learning practices
 • employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs

The allocation of this funding has resulted in:
• Increased support for identified students to access and progress
through the curriculum
• Strong collaborative practices with classroom teachers for
differentiation and support for assessment completion which have
strengthened teaching and learning practices

After evaluation, the next steps to support our students with this
funding will be:
Ongoing support for identified students.
Possible creation of a school funded Deputy Principal Inclusion and Support
in future to oversee all aspects of school life for students with disabilities,
both within the Support Unit and in the mainstream.

COVID ILSP

$161,266.35

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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COVID ILSP

$161,266.35

 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in literacy and
numeracy
 • employing an additional Learning and Support Teacher to run the COVID
ILSP and gathering data to ensure the programs success
 • employing staff to supervise and monitor progress of student groups
engaging in online tuition in Lexia

The allocation of this funding has resulted in:
A large number of students in Stage 4 having access to small group tutoring
to improve their literacy and numeracy skills. There was some interruption to
the program during the 'Learning from Home' period in mid 2021 but it was
able to resume soon after.

After evaluation, the next steps to support our students with this
funding will be:
The COVID ILSP will be expanded to two tutors during 2022 to try to
address the backlog of students who require assistance with their basic
skills.
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Student information

Student enrolment profile

Enrolments

Students 2020 2021

Boys 147 295

Girls 132 270

Student attendance profile

School

Year 2018 2019 2020 2021

7 93.7 93.2

8 92.9 87.1

9 87

All Years 93.4 89.5

State DoE

Year 2018 2019 2020 2021

7 92.1 89.7

8 90.1 86.7

9 84.9

All Years 91.1 87.1

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
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attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Oran Park High School only had Year 7, 8 and 9 students in 2021.

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Oran Park High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Oran Park High School expected to complete Year 12 in 2021 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 7

Classroom Teacher(s) 28.4

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 12.28

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 786,975

Revenue 7,734,717

Appropriation 7,535,712

Sale of Goods and Services 25,521

Grants and contributions 171,727

Investment income 257

Other revenue 1,500

Expenses -7,667,356

Employee related -6,788,984

Operating expenses -878,372

Surplus / deficit for the year 67,361

Closing Balance 854,336

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 15,857

Equity Total 607,854

Equity - Aboriginal 26,301

Equity - Socio-economic 270,835

Equity - Language 105,947

Equity - Disability 204,772

Base Total 6,274,931

Base - Per Capita 141,062

Base - Location 0

Base - Other 6,133,869

Other Total 358,465

Grand Total 7,257,107

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey Results

Perspectives of Students

The report provides results based on data from 529 students in this school who completed the survey between 22 Mar
2021 and 30 Apr 2021. Those categories where student results were lower than the state norm reflect the impact of the
time away from face to face learning which took place during the school's first two years of operation. These survey
questions included Positive Sense of Belonging (School 65% V State 69%), Valuing Schooling Outcomes (School 68%V
State 81%) and Student Effort (School 63% V State 69%). Pleasingly, there was also a number of categories where
students rated the school well above the state norm, reflecting a positive and high expectations school and staff culture.
These categories included Effective Learning Time in Class (School 7.1 V State 6.3), Positive Teacher/Student
Relationships (School 6.5 V State 5.6) and High Expectations (School 7.5 V State 7.0)

Perspectives of Parents

The 'Partners in Learning' Parent Survey is based on a comprehensive questionnaire covering several aspects of
parents' perceptions of their children's experiences at home and school. Successful schools foster greater
communication with parents, encourage parental involvement in their child's schoolwork, and enlist parents to volunteer
at the school and participate in school governance. The survey also provides feedback to schools about the extent to
which parents feel the school supports learning and positive behaviour and promotes a safe and inclusive environment.
This report provides results based on data from 51 respondents in this school who completed the Parent Survey between
19 Nov 2021 and 24 Nov 2021. The report indicates that the school is above state norm for Inclusive School, Safety at
School, Parents are Informed and Parents Support Learning which reflects the school's strong partnership with the local
community, as well as the founding of the school with a strong staff culture.

Perspectives of Teachers

The report indicates that the school is above the state norm for Inclusive School, Leadership, Technology and
Collaboration which were all focus areas when the school was established in 2020. These pleasing results reflect the
work done by the leadership of the school to build a culture based on positive relationships, high expectations and open
and transparent communication. The fact that Data Informs Practice is slightly below state norm indicates the lack of data
available to the school as it was only opened during the previous year. Parent Involvement is also below state norm but
will be re-prioritised during 2022 when parents are permitted to return to the school grounds for a range of functions and
activities.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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