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Introduction

The Annual Report for 2021 is provided to the community of Robert Townson High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Robert Townson High School
Thunderbolt Drive
Raby, 2566
https://roberttown-h.schools.nsw.gov.au
roberttown-h.school@det.nsw.edu.au
9824 7777

Message from the principal

2021 was another challenging year for our teachers, students, families and community. It once again saw us return to
online learning and face all the difficulties that schooling during an ongoing global pandemic brings. As always, our
teachers were able to quickly adapt to the needs of our community and continued to support student learning and
wellbeing.

Robert Townson High School is committed to developing innovative programs to meet the needs of our students. We
commenced a trial of a Year 7 Integrated Curriculum program, which is exploring exciting opportunities for student
collaboration and cross-subject learning. Students complete their work using CANVAS, an online learning environment,
supported by a group of dedicated teachers. Ongoing evaluation during 2022 will examine future iterations of the
program and best practice in supporting student learning. This program is led by a school funded Head Teacher
Curriculum and Innovation.

A unique part of our school, and one we are very proud of, is our Hearing Support Unit, which serves the needs of
approximately 30 students from our local area and beyond. A rich program grounded in Auslan, is supported by a group
of highly trained and dedicated staff of teachers and support officers. Our students enjoy small classes for intensive
instruction as well as integration into other classes across the school. Students from the unit serve as members of the
Student Representative Council and on our Senior Leadership Team, showcasing the tremendous potential of these
students.

Our school provides exceptional support for students through wellbeing programs, with the appointment of a Student
Support Officer in late 2021 to further support [student] wellbeing, ensuring all students are nurtured and challenged to
achieve their best. The Learning and Wellbeing Teams work collaboratively across the school to engage students in
small group and individual support programs as well as dedicated Literacy and Minimum Standards classes to ensure all
students reach appropriate milestones.

I am extremely proud to have been appointed to lead a dynamic and inclusive school in Term 2 2022. Having worked in a
number of schools, I can already see the positive impact we have on our students and the fine school that Robert
Townson High School is today and the heights we can reach in the future.

It is a privilege to serve our school and community as Principal and I thank all the staff for their unyielding commitment to
our students, which they show every day. I hope that 2022 will evolve into a less complex year than previous ones, for a
wonderfully diverse and empowering school.

Regards

Mr Adam Kerr

Principal
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School vision

At Robert Townson High School our vision is to continue to provide our students with the educational and work ready
skills to enter our ever evolving society with ethical purpose and drive to lead rewarding lives. We will do this through
innovative and authentic academic programs, delivered by skilled and committed staff and student development
programs built on student needs.

We will strive to continue building the literacy and numeracy skills of our students in a learning environment that is valued
and reflective of the current world of work and education.

School context

Robert Townson High School continues to service the communities of Raby and St Andrews. The smaller adjoining
communities of Bow Bowing and Varroville also add to our total student population. In recent years our school has now
become the In Area School for Willowdale, Emerald Hills and areas within Denham Court.

Our school also has four support classes for students with a diagnosed hearing disorder which continues to sit at just
above 30 students. These students come from a much wider drawing area. Together they combine to form a student
body of approximately 790 students.

Generally students show positive trends in expected growth in NAPLAN (Years 5-7), with intensive ongoing support
provided to students who are currently below state average. This support is provided by expert teachers across the
school as well as specialist Learning and Support Teachers and School Learning Support Officers.

NSW state schools are partially funded based on their designated Family Occupation Education Index (FOEI). The
average FOEI is 100 and our school is currently 124.  As a result, our school receives significant funding, which allows
us to provide additional intervention and support programs to support student learning.

Our diverse student body is supported in developing essential skills, particularly in  literacy and numeracy. Additional
supports are also provided for our English as an Additional Language/Dialect (EAL/D) students (42% of school
population)  and our 35 Aboriginal and/or Torres Strait Islander students, who are collectively achieving results above
state average in both literacy and numeracy.

Robert Townson High School's staffing entitlement in 2021 is 64 teaching staff and 23 non-teaching staff. The school
also employs a Head Teacher Curriculum and HT PDHPE from school funds. Our executive staff is stable with all
members being part of our teaching staff for more than five years. 15% of our staff are in their early career as teachers.
On average there is a 10% turnover of staff each year.

Through our work in the areas of wellbeing, careers and Vocational Education we have been able to develop and
maintain significantly positive partnerships with our local TAFEs, universities across Sydney, local historical and cultural
institutions, businesses (particularly in the area of engagement and vocational education) along with other community
groups. Within the local government areas there is a myriad of choice in the areas of Sports and Arts. This sees some of
our students represent Robert Townson High School across the local and regional areas as well as occasionally across
the State.

The majority of the school's equity funding will be used to support initiatives developed in the 2021-2024 Strategic
Improvement Plan. Some funds will be used to support other activities not embedded in this plan.

The school is committed to continually improving effective classroom practices with staff professional learning aligned to
the High Impact Professional Learning model to ensure continuous improvement in teacher practice. This learning will
facilitate improved teacher efficacy in the expert collection, collation and use of data, underpinning differentiated learning
and improved literacy and numeracy for all students.

We will continue our work and pursuit of excellence with staff provided opportunities to develop skills in the evidence
based practices outlined in the CESE What Works Best: 2020 Update.  Supporting the inclusion of elements of this
document into staff professional development goals and whole school professional learning initiatives will build teacher
capacity leading to improved student learning outcomes and engagement.

Our Professional Development Plan supports staff to develop skills in the deeper analysis of data with a major focus on
Higher School Certificate performance, with an emphasis on extended writing.

The school will introduce a fully integrated curriculum in 2021 with the Year 7 cohort based around research and
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evidence based on the Innovative Learning Principles.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

Printed on: 1 July, 2022Page 6 of 31 Robert Townson High School 8575 (2021)

https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability
https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability


Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to continually develop our teaching practices through targeted professional learning and consistent,
productive use of both internal and external assessment data. Through these processes staff will be equipped with
evidence based practices and the relevant data to continually strive in ensuring students demonstrate growth in all areas
of their learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Student Growth
 • Curriculum Delivery

Resources allocated to this strategic direction

Socio-economic background: $215,087.00
Low level adjustment for disability: $402,041.20
Integration funding support: $61,676.00
Professional learning: $5,500.00
English language proficiency: $172,573.96
Aboriginal background: $28,768.00
COVID ILSP: $357,113.00
Per capita: $8,000.00

Summary of progress

In order to ensure the monitoring and progress of the activities outlined in SD1, there are evaluative practices in place
where by approximately one third of the school staff meet twice a term and reflect on the work being conducted so far.
There is also a smaller group which comprises of the Learning and Support Team that meet once a fortnight to analyse
student achievement data to track and monitor progress.

At the end of 2021 not all initiatives were on track. The initiatives relating to Literacy/PLAN2 and Aboriginal and or Torres
Strait Islander students are on track however the initiatives relating to EALD and Numeracy have been delayed. The
delays in both areas can be attributed to staffing issues.

To ensure the continual monitoring of impact on student achievement a small team has been professionally developed in
the area of PLAN2 and the Literacy progressions which has allowed explicit intervention targeted towards identified
areas of improvement for multiple cohorts of students. This team consists of the HT Performance and Attainment, the
Learning and Support Teachers, a School Learning and Support officer as well as the COVID-19 tutors. These cohorts
include year groups as well as smaller targeted groups that are either middle to high performing students or below to
middle performing students. Students completed the Check In Assessment in Term 1 and then again in Term 4. Tracking
data demonstrated there was a significant improvement in students meeting the relevant indicators on the Literacy
Progressions.

Evidence sets from fortnightly meetings as well as daily tracking sheets monitored by the Learning and Support team are
collected to ensure data is consistently reviewed. Other data collections includes finance reports indicating expenditure is
on track proportionate to the time of the year as well as Internal/External student performance data.

There is significant improvement as indicated in the Check In Assessment data for Year 8 in 2021. This was the target
group to start with for the Literacy initiative. Comparative external assessment data indicated improvement in
Understanding Texts which is the area of explicit intervention using evidence based strategies.

In regards to our approach being dynamic, our next steps are working with whole of staff around the understanding of the
Literacy and Numeracy Progressions. With a solid knowledge base of the progressions staff will then be able to further
analysis specific areas of improvement within their student cohorts and allow them to embed evidence based, explicit
teaching strategies to develop their students' skills in the identified areas.

With consistency of staffing, further staffing in the areas of EALD and the appointment of a Numeracy Coordinator in
2022 we are confident the implementation of planned initiatives will be on track by the end of 2022 to ensure all students
at RTHS are supported in development of their literacy and numeracy skills.
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Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Demonstrated Improvement in the
percentage of HSC course results in
top three bands that fall within the
trajectory of achieving  lower bound
target for 2022 of 47.6%(average 32
students) from 40.9% baseline (approx
32 students) or above
 • Demonstrated improvement in the
percentage of students achieving in the
top 2 bands fall within the trajectory of
achieving toward the school's lower
bound system-negotiated target in
reading of 11.8% (approx. 15 students)
from a baseline of 4.8% (approx. 6
students)
 • Demonstrated improvement in the
percentage of students achieving in the
top 2 bands fall within the trajectory of
achievement toward the school's lower
bound system-negotiated target in
numeracy of 13.5% (approx.18
students) from a baseline of
6.6%(approx. 8 students)
 • Improvement in the percentage of
students achieving expected growth to
be trending toward the school's lower
bound system-negotiated target in
reading of 66.1% (approx 89 students)
from baseline of 61.2% (approx 82
students)
 • Improvement in the percentage of
students achieving expected growth to
be trending toward the school's lower
bound system-negotiated target in
numeracy of 69.3% (approx 93
students) from baseline of 64.5%
(approx 87 students)

 • There was an increase in the percentage of HSC students achieving
results in the top three bands in 2021 by 10.42%.

 • There was an increase in the percentage of students achieving in the top
two bands in NAPLAN - Reading, 2021 by 6.37%.

 • We are continuing to work towards improvement in expected growth for all
students, building upon the trend over the last 5 years. With the disruptions
our school community has experienced over the last 12 months we will
continue to monitor our progress in this area.

 • Demonstrated increase in percentage
of Aboriginal students attaining the
HSC whilst maintaining their cultural
identity towards or at the trajectory of
the system-negotiated lower bound
target.
 • Increase the percentage of Aboriginal
students achieving top 3 NAPLAN
bands in reading and numeracy to be
above the schools lower bound system
negotiated targets.

 • The number of Aboriginal students achieving their HSC has remained at
85% since 2019. This data should be interpreted with the knowledge that
the cohort groups range from 1 Aboriginal student in 2019 to 7 in 2021.

 • Our NAPLAN data indicates our Aboriginal and/or Torres Strait Islander
students improved from 16% of students in top three bands for Reading to
33% in 2021. In the area of Numeracy, 2019, none of our Aboriginal
students achieved in the top 3 bands compared to 33.3% in 2021. This is a
significant improvement.

 • Student learning goals are
established for each student in stage 4
which are collaboratively set with
students and learning and support
team.
 • Value add data demonstrates EALD
and ATSI students are achieving results
equivalent to or above the whole
student cohort
 • Staff cohort undertake PL in explicit

 • Specific areas mapped against the Literacy progressions have been
identified by the Learning and Support Team. Individual student tracking
records are being kept to ensure improvement is made in the identified
areas. COVID tutors are being allocated to small groups to analyse their
academic data, plan for and implement intervention strategies and monitor
their progress.

 •  Our EALD students have demonstrated an improvement in expected
growth in the areas of Reading in 2021. On average they are achieving at
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teaching strategies and gain an
understanding of the relevant learning
progressions and continuums.

the same level as their respective cohorts..

 • Approximately 20% of staff have undertaken Professional Learning
around the Literacy and Numeracy progressions. The same group have
also reviewed the explicit teaching strategies that are evidence based
supporting the development of specific literacy and numeracy skills.
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Strategic Direction 2: Excellence in Teaching

Purpose

The school situational analysis identified the need for greater teacher focus on What Works Best: 2020 update. Many of
these skills were embedded into the 2018-2020 school plan (ie. Explicit teaching), however the update provides clear
direction to improve towards "Excellence in Teaching". Through explicit PL provided both internally and externally,
Quality Teaching Rounds and effective use of data, all staff will develop a practical understanding of the structures to
improve teaching practice by working collaboratively within and across faculties. Enhanced PDP procedures will serve to
support best practise, leading to support for staff and measurable success over a four year period.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • What Works Best: 2020 update
 • Enhanced PDP process
 • Quality Teaching Rounds

Resources allocated to this strategic direction

Socio-economic background: $38,650.00
Professional learning: $21,948.92

Summary of progress

Collective teacher efficacy - the shared belief that teachers can make a difference in student achievement has one of the
most significant effect sizes on student outcomes. This is most readily achieved when teachers see themselves as part
of a team committed to their students. Collaboration and opportunities for open dialogue, particularly between subject
areas/faculties is an essential component, which when combined with individual teacher development, leads to improved
teacher efficacy and hence better learning outcomes for our students. RTHS has embarked on a journey to develop
opportunities for authentic collaboration between staff, building their instructional capacity with a focus on the Quality
Teaching Framework and the 8 themes from the What Works Best: 2020 Update.

Although the Quality Teaching Rounds were not able to proceed in 2021 due to availability of staff, the school focused on
developing staff understanding of, and capacity in the Quality Teaching Framework. Specifically focusing on Explicit
Quality Criteria and building on the work of John Hattie, the school engaged deeply with Learning Intentions and Success
Criteria, building a pedagogical approach across the school. Resources are deployed in each classroom and teachers
are utilising the process across the school. Further reinforcement and support for new teachers to the school in this
process is needed, with an additional examination of a systematic approach to inclusion of Learning Intentions and
Success Criteria in Teaching and Learning Programs following a review of these will need to be considered. This
professional learning as part of an overarching professional learning tapestry, has been recognised with 85% of staff
reporting significant engagement in professional learning and growth. A continued focus on elements of the QTF will
occur in 2022 with QTR implemented when staff availability is favourable.

CESE's What Works Best (WWB): 2020 Update is a synthesis of research on effective practices in schools which lead to
improved student outcomes. Accessing external professional learning by core staff and then the deployment of whole
school professional learning around the 8 Themes within the WWB document have enabled authentic collaboration and
discussion among staff. This ensured that pedagogical discussions were around established effective factors within
schools, with peer observations of practice focused on assessment practices, specifically formative assessment
occurring within the school with an underlying focus on High Expectations in classrooms.  We are growing our
collaborative practice within the school, with a positive trend in collaboration data shown in Tell Them From Me and a
corresponding increase of 6% in intellectual engagement of students as a result of these High Expectations and
improvements in teacher practice.  This improvement has been supported through the PDP process, with all staff
engaging in ongoing dialogue with supervisors and peers around teacher practice. In Term 4, Executive Staff engaged in
discourse around supporting the PDP process of goal setting through the use of the WWB themes, with the development
of support materials. Staff in 2022 can use these support materials to then hone in on aspects of the WWB themes that
would best support their continued growth and development.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

* All staff have participated in an initial
QT coding of lesson extracts.

* 40% of staff have participated in QTR
in PLC's across stages.

* Teachers who have participated in
QTR in 2021 collaboratively develop
teaching and learning programs
incorporating QT.

* QTR fidelity checklist is utilised to
provide baseline data.

Visible Learning Routines, specifically Learning Intentions and Success
Criteria (LISC), were introduced to staff and students , supporting ongoing
engagement of students in their learning whilst focusing on an element of
the Quality Teaching Framework (QTF), Explicit Quality Criteria from the
Quality Learning Environment dimension. This explicit teaching strategy
also exposed staff to aspects of the QTF, improving their understanding and
use of elements of the QTF to improve student learning. Resources to
enable effective integration of the LISC were produced and deployed to
100% of classrooms across the school.  Building the knowledge of the QTF
within the school to support the implementation of the QTR has also begun
with a team of 4 staff trained in coding lessons through training at the
University of Newcastle.

* Professional learning is provided
outlining individual elements of WWB,
delivered by staff and external
providers.

* Classroom observation of professional
practice includes 1-2 elements of
WWB: 2020

* Analysis of TTFM indicates upward
trend, particularly in the areas of
collaboration, relevance and rigour.
EAL/D evaluation moves from
Delivering to Sustaining and Growing.

Whole school professional learning was conducted on the What Works Best
(WWB): 2020 Update. All staff participated in unpacking the elements of the
WWB with an emphasis on High Expectations and formative assessment,
which underpins many of the WWB elements. A teacher focus group
completed the two hour online WWB professional learning course to support
whole school professional learning. Classroom peer observations were
conducted by staff across the school focusing on both these practices,
particularly the use of formative assessment and building staff confidence in
the incorporation of formative assessment.  Executive staff engaged in
discussions around utilising the WWB elements to support PDP discussions
and goal setting, ensuring a consistency of language.

Staff participated in professional learning on EAL/D, through both face to
face training and online modules.. Our EAL/D Teacher led the school
through these courses to build teacher knowledge and understanding of the
EAL/D progressions. 100% of staff also examined data from the previous
years EAL/D Annual Survey and the number of students in each phase to
develop a greater understanding of the profile of EAL/D at RTHS.  Staff
were professional developed on how to understand the EAL/D Framework,
access EAL/D student information and understand what a student in each
phase would demonstrate in the classroom. Further engagement with the
online learning modules and differentiation for EAL/D students in the
classroom is planned for 2022.

Analyses of Tell Them From Me (TTFM) shows a positive trend in staff
collaboration, with particularly strong results in discussion of student
learning needs and learning goals between teachers. There was a small
increase in students' identification of the relevance of classroom instruction
to their daily lives, now matching NSW government norm. Additionally,
students also indicated a substantial increase in rigour as measured
through intellectual engagement, with an increase of 6% in students
identifying they are intellectually engaged in classes . Remote Learning saw
a significant increase in collaboration amongst staff on digital platforms
including Microsoft Teams, Zoom and Google Classrooms. Staff
collaborated to develop online resources to deliver subject content and
engage students who were working remotely.

* During the annual PDP cycle, all staff
are guided through updated planning
documents to strengthen the process.
All take into consideration the school
SIP, Australian Professional Standards
for Teachers to build capacity and
improve student outcomes.

* Senior Executive and Executive staff
will lead staff to set rigorous goals and

100% completed the annual PDP cycle in 2021 after professional
development of executive to support teacher identification and selection of
appropriate professional goals within the PDP. Staff professional goals were
aligned to the Strategic Improvement Plan or the Australian Professional
Standards for Teachers.  At the end of 2021, after reflection on this process
and the continued focus on the What Works Best: 2020 Update, Executive
Staff undertook further professional learning around the potential alignment
of the PDP goals and discussions and the WWB themes. Additional
resources to support ongoing PDP meetings and planning were produced
and shared with staff in preparation for implementation in the next PDP

Printed on: 1 July, 2022Page 11 of 31 Robert Townson High School 8575 (2021)



achieve measurable outcomes. cycle.
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Strategic Direction 3: School and Community Leadership

Purpose

To promote strong and proactive leadership across parents, students and staff to maximise opportunities for students to
flourish at school and in pursuit of future success. Focus is on strengthening team and community culture, broadening
community partnerships, increasing parent/carer participation and fostering a culture of belonging for students, staff and
parents/carers so that our students grow into confident, resilient citizens.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Strengthening Leadership Practices
 • Focus on Staff Wellbeing
 • Strengthening Community Engagement & Partnerships

Resources allocated to this strategic direction

Socio-economic background: $55,358.00
Flexible Funding for Wellbeing Services: $19,169.00

Summary of progress

Robert Townson High School has a key focus on strong leadership practice to promote opportunities for excellence in
the school community and engagement with our student and parent body.  Continued focus remains on developing and
strengthening leadership through building staff leadership capacity, promoting student leadership, fostering positive
community partnerships and increasing engagement with the school community.

As part of the ongoing monitoring and progression towards outcomes for Strategic Direction 3, an identified team
comprising teaching and non-teaching staff meet twice a term to plan initiatives and reflect on progression. Smaller
groups within the team, comprising several members of the School Executive Team, lead initiatives for SD3 and meet
regularly to ensure continued progression towards milestones.

During 2021, Robert Townson High School responded to the change brought about by the move to Remote Learning due
to COVID-19 in Term 3 and 4 to promote continued engagement with education and support our school community
during these unprecedented, challenging times. This included a focus on the wellbeing of staff, students and parents. At
the end of 2021, many initiatives for SD3 were not on track due to the impacts of restrictions and reduced opportunities
to engage with our parent community onsite. Several initiatives were postponed to 2022, including in the areas of
Strengthening Leadership Practice and Strengthening Community Partnerships which were delayed due to restrictions
and absenteeism of staff and students.  With a reduction in restrictions in 2022, the implementation of scheduled
initiatives will be back on track.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Focus on Staff Wellbeing:
 • Tell Them From Me staff survey data
reflects a positive increase in staff
feeling supported.
 • School-based staff surveys indicated
improved support in the area of staff
wellbeing.

 • Tell Them From Me data reflects that during the Online Learning phase,
75% of staff felt supported by the school. Data also reflected that 53% of
staff agree and 16% of staff strongly agree that staff morale was positive in
2021.  However, this is a decline from 2020 where 63% agree and 14%
strongly agree that staff moral is positive in the school.
 • Initiatives to focus on staff wellbeing in 2021 included sessions on the
Staff Development Days and an offsite Staff Development Day at Mount
Annan Botanic Gardens. Feedback from staff reflected these were positive
inclusions to support their wellbeing and morale.  During the Remote
Learning period, Wellbeing Catch-Up Days with a focus on student and staff
wellbeing were held in Term 3 allowing an opportunity to engage in
wellbeing activities and catch-up on marking and planning.
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Strengthening Leadership Practices
 • Opportunities for leadership
development have expanded for staff
and students.
 • Data, both qualitative and quantitative
reflects ongoing, sustained
improvement in leadership
development practices.
 • Increased number of teachers are
undertaking accreditation at Highly
Accomplished or Lead levels as a result
of increased leadership opportunities.
 • At least 60% of staff involved indicate
leadership development initiatives are
quality, engaging and meet their
professional learning needs as aspiring
and current leaders.
 • Sentral data in 'Wellbeing' reflects an
increase each year of positive incidents
and 'Activities' records reflect an
increase in students participating in
leadership programs and initiatives.
 • Wellbeing - 67.2% of students  will
indicate they have positive wellbeing.
56.26% of indicate increased advocacy
at school. 77.55% report increased
expectations for success and 67.9%
report an increased sense of belonging
at school.
 • Attendance - at least 60% of students
will have attendance greater than 90%.

 • Extended periods of remote learning due to COVID-19 have impacted the
implementation of planned leadership activities for staff. Areas for
leadership development for aspiring teachers were identified through staff
feedback and teams were to be formed to look at development programs for
current leaders and aspiring leaders. Feedback from Executive staff
identified areas for building leadership capacity for relieving opportunities. A
program outline for the development of Head Teachers relieving as Deputy
Principals was developed, with a session run in Semester 2, 2021 around
the Suspension and Expulsion Policy as part of the 'Ten Minutes of TPL'
structure. Further sessions are planned for to extend the skills of executive
to relieve as Senior Executive in short and long term capacity.
 • Two executive teachers participated in the Managing Leadership
Complexity PD course run by the School Leadership Institute (SLI),
designed to equip leaders with skills to manage the challenge and demands
of leadership.
 • There are currently no teachers accredited at Highly Accomplished or
Lead level in the School. Engagement of staff in accreditation at higher
levels will remain an ongoing focus on 2022 and beyond.
 • Due to the extended period of Remote Learning ,many of the staff
development initiatives did not run as planned in Semester 2.  Staff data
indicated a need for further opportunities to develop leadership capacity
through relieving opportunities and professional development as leaders.
Additional evaluation of leadership initiatives will be conducted in 2022.
 • Sentral Wellbeing data has reflected a decline in student participation in
activities and positive incidents. There was a significant decrease in positive
incidents from 2405 positive incidents in 2020, to 1423 in 2021.  This trend
was also evident in Tell Them From Me (TTFM) data for students which
reflected a 12% decrease since 2020 of students participating in
extracurricular activities and school committees.  Similarly, there was a 38%
decrease in student participation in Sport.
 • Student Leadership programs including the Student Representative
Council and Senior Leadership Team continued to offer opportunities for
students to engage with the school community and build their leadership
skills.  Initiatives run by student leaders included Valentine's Day
Fundraiser, Talent Quest and Harmony Day. Student leaders also
participated in Good Morning Macarthur Leadership Program, Secondary
Schools Leadership Program through NSW Parliament, Interschools
Leadership Summit at Macquarie Fields HS and annual Leadership Training
Camp at Teen Ranch for current and aspiring student leaders.
 • A decline in overall student attendance was evident in 2021 with 84.20%,
a decrease of nearly 5% from 2020. In 2021, 54.3% of students had
attendance greater than 90%, moving RTHS above SSSG and state
averages. Continued focus on positive attendance will continue in 2022 to
ensure continued improvement.
 • As a result of the shift to an extended period of Remote Learning in 2021,
many of the planned wellbeing incursions and external programs running
onsite were unable to proceed as planned. A significant focus of the
Wellbeing Team, School Learning Support Officers and Learning and
Support Team during Remote Learning was to check in with students. The
Learning and Wellbeing Team and teachers called parents/carers for each
year group to check in on student progress, provide support for the family
and ensure students were able to engage with their learning from home.  A
School Learning Support Officer was employed to focus on Wellbeing
initiatives through dedicated Google Classrooms setup for each year group
to ensure connection with their peers was maintained. This included photo
competitions, trivia challenges and other creative initiatives to promote
social connection and wellbeing. Tell Them From Me (TTFM) data reflected
an increase in Advocacy at School and Expectations for Success moving
both above the NSW Govt norm. However, Sense of Belonging decreased
by 2% to move below the NSW Govt norm.

Strengthening Community Engagement
& Partnerships:
 • Increase the involvement, use and
functionality of communication systems
for parents/carers and community

 • Survey was conducted of staff to review the use of key communication
systems in the school including Sentral, School website, Facebook page,
email and SchoolBytes.  Staff survey data reflected a need for improved
communication with parents/carers and 75% of staff surveyed indicated a
communication app would be an effective tool for improved communication
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members to regularly engage in school
events, initiatives, feedback
opportunities and communication
systems such as Parent Portal and
School Bytes.
 • A 'Parents and Citizens Team' is
operating within the School and
enhancing parent/carer voice in school
decisions and directions.
 • Decrease negative incidents and
suspensions from 2020 Sentral data.
 • Levels of belonging increased in
TTFM survey data for students and
parents/carers, with an upward trend
evident.
 • Improved overall student attendance
rates from 77% average in Term 4,
2020 to move above 85% overall.
Increased in the number of students
with above 90% attendance to be more
than 60%.

with parents. Investigation of the use of a school app was completed,
however a presentation by Skoolbag was postponed until Semester 1.
2022.
 • A review of the School Website and Sentral Parent Portal was started to
identify strategies to increase parent engagement and improve parent
communication. Parent Portal data from 2021 reflected a decline in parent
usage. However, SchoolBytes usage has increased financial payments and
communicating of information, including a trial of electronic permission
notes for school excursions in Semester 1, 2021. Further review of the use
of Parent Portal and SchoolBytes will take place in 2022.
 • Parent Teacher Interviews scheduled for Term 3, 2021 were cancelled
due to COVID-19.
 • Tell Them From Me 2021 survey data on levels of belonging remained at
52% for students. This reflects a decrease of 2% from 2020. Both results
are still below the state average of 66%.
 • Opportunities for parent and community engagement and presence in the
School were restricted under COVID-19 operations. No Parent and Citizens
group was formed in 2021 and this will remain a focus for 2022 when
restrictions are eased and parents are allowed back onsite.
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Funding sources Impact achieved this year

Refugee Student Support

$1,500.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • release time to engage staff in targeted professional learning

The allocation of this funding has resulted in:
School now has a trained facilitator in the STARS program and we have
built the capacity of our specialist staff in strategies to support refugee
students.

After evaluation, the next steps to support our students with this
funding will be:
Specialist staff can now provide training to remaining school staff in
strategies to support refugee students.

Integration funding support

$61,676.00

Integration funding support (IFS) allocations support eligible students at
Robert Townson High School in mainstream classes who require moderate
to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Growth
 • Curriculum Delivery

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • employment of staff to provide additional support for students who have
high-level learning needs
 • staffing release for targeted professional learning around [course]

The allocation of this funding has resulted in:
Ongoing specialised learning and wellbeing support for students with
allocated funding to develop, implement and evaluate individualised learning
plans. All funds are allocated to individual students directly correlate with
hours provided of intensive support. Staff have received additional training
in the use of PLAN2 to assist in monitoring student achievement and
developing more targeted programs. Student Learning Support Officers are
employed to support these students in their core business of learning but
provide support in wellbeing as well.

After evaluation, the next steps to support our students with this
funding will be:
Further work on using data from PLAN2 for all staff and further professional
learning on differentiation.

Socio-economic background

$309,095.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Robert Townson High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Growth
 • Curriculum Delivery
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Socio-economic background

$309,095.00

 • Quality Teaching Rounds
 • What Works Best: 2020 update
 • Strengthening Community Engagement & Partnerships
 • Strengthening Leadership Practices

Overview of activities partially or fully funded with this equity loading
include:
 • professional development of staff to support student learning
 • additional staffing to support identified students with additional needs
 • equitable access to specialist resources
 • providing students without economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in:
Student wellbeing supported by a group of dedicated staff, including the
Student Support Officer who has led small group withdrawal programs, 1-
on-1 support and provides support for parents and carers in meetings with
other staff and inter-agency officers. He provides additional low-level
counselling support for students, supporting the work of school counsellors
and psychologists. Utilising this position has enabled additional programs
including peer mediation and transition to occur in our school and between
the high school and feeder primary schools.

The second iteration of the Year 7 Integrated Curriculum has been
implemented, focusing students on problem solving and viewing subjects as
interdependent areas of learning. Students have been exposed to a
technology rich pedagogical approach to learning utilising CANVAS as an
online learning environment.

The Head Teacher Performance and Attainment has worked with the
learning support team and Wellbeing team to develop staff capacity in
differentiation and the utilisation of data. They have supported students
requiring additional support through the leadership of a highly data informed
team who provide direct support to students in classrooms and expert
advice to teachers on strategies to meet the needs of our students. The
Head Teacher has also led aspects of the introduction of the What Works
Best:2020 Update, ensuring our processes are focused on highly effective
research informed practices.

After evaluation, the next steps to support our students with this
funding will be:
Continued evaluation of data to inform school wide teaching practices and to
refine processes for identification and support of students experiencing
difficulties. Develop programs to support the development of leaders at all
levels, students and staff.  Quality Teaching Rounds will be a focus in the
future when possible.

Aboriginal background

$28,768.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Robert Townson High School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Growth

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to deliver personalised support for
Aboriginal students
 • community consultation and engagement to support the development of
cultural competency
 • staffing release to support development and implementation of
Personalised Learning Plans
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Aboriginal background

$28,768.00

The allocation of this funding has resulted in:
Our Aboriginal students have been supported in working with a community
elder on a regular basis throughout the year. This program included
activities surrounding:
-Aboriginal History and Culture
-Aboriginal Sport
-Aboriginal Art
-Raising awareness of Culture within the school community
-Mentoring
Our Aboriginal students have had the opportunity to connect and engage
with other students within the St Andrews and Campbelltown areas
broadening networks and opportunities. Students have also had the
opportunities to raise awareness of their history and culture by enhancing
signage and visual connects within the school

After evaluation, the next steps to support our students with this
funding will be:
Continue working with our community connections to engage with our
students to ensure that:
-Aboriginal educational outcomes are at the same level if not better than non
Aboriginal students.
-Aboriginal young people will confidently express and demonstrate their
knowledge of the cultures of their own Peoples as well as their achievement
of western education.
Evaluation by our Aboriginal coordinator on a regular basis to ensure the
academic and well-being outcomes of our Aboriginal students are being
met.

English language proficiency

$172,573.96

English language proficiency equity loading provides support for students at
all four phases of English language learning at Robert Townson High
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Growth

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support delivery of targeted initiatives
 • withdrawal lessons for small group (developing) and individual (emerging)
support
 • provide EAL/D Progression levelling PL to staff
 • engagement of an EAL/D specialist teacher to model EAL/D strategies,
with the aim of increasing teacher confidence and practice in their
classrooms
 • provide EAL/D Progression levelling PL to staff

The allocation of this funding has resulted in:
Employment of a trained EALD teacher to support the increased EALD
student profile within the school in 2021 and improved staff capacity for
support EALD students. in the various phases. Through professional
learning initiatives and targeted support, staff have improved knowledge of
the EALD Framework and a deeper understanding of EALD progressions.
EALD students are provided opportunities for in-class support, small group
withdrawal and individualised support.

After evaluation, the next steps to support our students with this
funding will be:
Ongoing building of staff capacity in supporting EALD students, including
further time on professional learning with the online EALD modules.
Further release time for faculties to work with EALD specialists on
strengthening adjustments to teaching and learning programs and
embedding strategies.
Additional professional learning for EALD coordinator and EALD teachers to
meet student needs, particularly for beginning and emerging students.

Low level adjustment for disability Low level adjustment for disability equity loading provides support for
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$402,041.20
students at Robert Townson High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Growth
 • Curriculum Delivery

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers

The allocation of this funding has resulted in:
Extensive interrogation of data derived from national testing and school
delivered testing has been used to identify the NCCD support required for
students and an integrated PLaSP process ensures all substantial and
supplementary students received personalised support. Education plans are
effectively communicated to staff and additional supports in place to ensure
all students are able to access curriculum suitable to their abilities. PLAN2 is
being utilised within the school to track student progress and is data further
used to inform intervention strategies.
Learning Support classes in Years 7 and 8 receive additional support and
have reduced student numbers to facilitate student learning.

After evaluation, the next steps to support our students with this
funding will be:
Continued implementation of PLAN2 and professional learning for staff
across the school in accessing and using PLAN2 data. Continued
professional learning on differentiating for students with disabilities. Further
communication with primary schools on the transition of students with
additional learning needs coming into Year 7.

Flexible Funding for Wellbeing Services

$19,169.00

The flexible funding for wellbeing services allocation is provided to support
student wellbeing at Robert Townson High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Strengthening Community Engagement & Partnerships

Overview of activities partially or fully funded with this initiative
funding include:
 • Employment of a Student Support Officer for Semester 1 2021. SSO will
work as part of the Welfare, Learning and Support Team.
 • employment of Student Support Officer to support the Learning Support
Team in the implementation of engagement programs and the evaluation of
school based data

The allocation of this funding has resulted in:
Existing Well-being and Learning Support team have been strengthened
with the addition of a SSO. This has allowed for strategic programs to be
implemented to target:
-Boys and girls engagement
-Supporting vulnerable students
- Engagement with and support of the parent/carer to support the wellbeing
of their child

After evaluation, the next steps to support our students with this
funding will be:
Refine existing structures to align with a shift in school resources relating to
the Wellbeing team and Learning Support team.
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Flexible Funding for Wellbeing Services

$19,169.00

Ongoing work with engaging the school community and support the
wellbeing needs of students in the school.
Further exploration and implementation of additional programs and
initiatives for the SSO to facilitate to support improved wellbeing of students.
Exploring new community partnerships with external agencies and other
community organisations through SSO to provide new opportunities to
enhance wellbeing outcomes.

COVID ILSP

$357,113.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Growth

Overview of activities partially or fully funded with this targeted
funding include:
 • Covid tutors work with the learning support team to analyse student
literacy and numeracy data. Also working to develop and implement
intervention strategies with individuals and small groups based on student
performance data. Monitor and track student academic progress.

The allocation of this funding has resulted in:
Students are supported in developing the identified literacy skills which
derive from external assessment data. There has been significant growth in
Year 8 2021 student data in the specific area of reading as outlined on the
Literacy progressions.

After evaluation, the next steps to support our students with this
funding will be:
COVID tutors will be utilised in the development and review of individual
student learning goals based on monitoring data.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 369 372 392 390

Girls 358 367 368 366

Student attendance profile

School

Year 2018 2019 2020 2021

7 90.5 92.3 92.4 89

8 88.7 89.6 89.3 87.1

9 85.2 89.1 91 85.5

10 84.5 85.2 86.2 84.8

11 86.8 88.2 85.4 77.8

12 89.3 92.2 90.2 79

All Years 87.3 89.2 89.1 84.2

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 1 7

Employment 2 22 33

TAFE entry 1 2 18

University Entry 0 0 32

Other 0 0 6

Unknown 1 3 4

Year 12 students undertaking vocational or trade training

55.88% of Year 12 students at Robert Townson High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

84.9% of all Year 12 students at Robert Townson High School expected to complete Year 12 in 2021 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 44.1

Learning and Support Teacher(s) 2.4

Teacher Librarian 1

Teacher ESL 1

School Counsellor 2

School Administration and Support Staff 13.08

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.
Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,221,797

Revenue 11,325,711

Appropriation 11,125,718

Sale of Goods and Services 114,093

Grants and contributions 78,048

Investment income 402

Other revenue 7,450

Expenses -10,812,434

Employee related -9,735,444

Operating expenses -1,076,990

Surplus / deficit for the year 513,278

Closing Balance 1,735,075

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 142,699

Equity Total 1,257,326

Equity - Aboriginal 28,768

Equity - Socio-economic 650,967

Equity - Language 175,309

Equity - Disability 402,282

Base Total 8,574,631

Base - Per Capita 194,710

Base - Location 0

Base - Other 8,379,921

Other Total 605,897

Grand Total 10,580,553

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Printed on: 1 July, 2022Page 26 of 31 Robert Townson High School 8575 (2021)

http://myschool.edu.au/


School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 63.6 63.3 68.1 60.8

Biology 64.7 68.8 71.9 63.2

Business Studies 61.0 66.5 70.4 58.9

Community and Family Studies 70.1 72.5 72.7 68.3

Design and Technology 66.0 70.8 77.2 68.4

English Advanced 72.3 77.7 81.4 73.3

English Standard 69.8 67.7 68.8 67.5

Geography 61.7 65.8 72.4 61.7

IDT Examination (Web and Software
Applications)

67.4 74.5 70.2 68.9

Investigating Science 72.3 75.3 74.9 72.3

Mathematics Standard 2 66.6 62.2 66.1 66.6

Modern History 64.1 62.8 69.7 61.2

Personal Development, Health and
Physical Education

69.5 68.6 70.3 65.5

Society and Culture 65.1 70.2 76.0 67.3

Visual Arts 75.5 75.8 79.4 77.6
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Parent/caregiver, student, teacher satisfaction

In 2021, students were invited to provide information on the school through the Tell Them From Me survey. Our total
numbers in response were down on previous years which can be attributed to disruption to learning experienced as well
as the staggered return to school in Term 4 which occurred within close proximity of the survey. Due to the major
disruptions parents and staff were not surveyed in 2021

Students at Robert Townson High School indicated they have positive relationships at school at a higher level compared
to similar schools. Students in 2021 also indicated that their peers overall demonstrated positive behaviour at school
higher than similar schools scoring at 97%.  Students at Robert Townson High School indicated that they perceive
"Communicating with others" as one of the most important skills for career plans.

An area that our leadership team is focusing on relates to the statement "Students that value schooling outcomes".
Overall 70% of our students indicated that they valued schooling outcomes. Although this is pleasing to see an increase
from the previous years, as a staff body, we would like to continue to see this improve and have students value schooling
outcomes.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Staff at Robert Townson High School are committed to supported the outcomes indicated within the AECG and NSW
DoE partnership agreement 2020-2030. That is to ensure:

 • The educational outcomes for Aboriginal children and young people will be as good as or better than those of the
general student population of New South Wales.

 • On completion of school, Aboriginal young people will confidently express and demonstrate their knowledge of the
cultures of their own Peoples as well as their achievement of western education.

Our staff are also committed to improving the well-being and academic outcomes for Aboriginal students in the areas of
Reading, Numeracy and HSC attainment whilst maintaining their cultural identity.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

Robert Townson High School will continue to have high expectations around respectful relationships and advocating the
strong and diverse cultures that are represented within the local and wider communities. We currently have two staff
trained as Anti Racism contact officers.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Year 7 Curriculum Project
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In 2021, Robert Townson High School launched its Future Focused Transition program for Year 7 students. In their new
learning environment, Year 7 are eased into the high school experience by a dedicated team of teachers. Wellbeing and
Learning become one, with a focus on each child's learning and emotional needs.

Curriculum is more integrated to increase its relevance and there is an increased focus on collaboration for students and
teachers alike. Many of the assessment tasks are combined to reduce the load on students who are only beginning to
acquire the skills required to navigate the high school experience. The teaching team support students and
parents/caregivers in the completion of Assessment with explicit instruction and step-by-step guides.

Student progress is tracked weekly via the online learning platform, Canvas, so the team can effect timely intervention for
students who need additional support. Personalisation is further increased with a variety of different learning spaces
available to suit student needs from our high-tech Learning and Innovation Room to smaller lab rooms, a quiet room and
specialist classrooms for practical subjects.

During Covid Lockdown, students in Year 7 were well supported with a collapsed timetable to ensure that a relevant
teacher was available on Zoom in every lesson, every day. Tutoring support was also available on designated catch-up
days to ensure students were safe and supported during this time.
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