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Introduction

The Annual Report for 2021 is provided to the community of Mount View High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Mount View High School
Mount View Rd
Cessnock West, 2325
https://mountview-h.schools.nsw.gov.au
mountview-h.school@det.nsw.edu.au
4990 2566
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School vision

High expectations and opportunities for all to thrive.

School context

Mount View High School has a strong tradition of academic, creative and performing arts and sporting success. The
school has a broad, balanced and relevant curriculum offering that is supported by an Academic Enrichment Program,
Leos leadership development program, award winning STEM programs and quality specialist facilities including a
Learning and Exhibition and Performance Centre, state of the art gymnasium, GP clinic and a wellbeing hub. Mount View
High is recognised statewide as a Lighthouse School for Agriculture. Aboriginal culture is highly valued and the
Amarookoba centre provides a facility for tutoring, wellbeing, cultural and mentoring programs for Aboriginal students.
Senior students have the benefit of a Senior Study Tutor, Futures Centre and opportunities to explore curricula with local
secondary schools and TAFE Campuses.

With a student enrolment of approximately 960 students including 20% Aboriginal and Torres Strait Islander students, the
school is a proud member of the Cessnock Community of Great Public Schools (CCGPS) and has a close working
relationship with the Korreil Wonnai Aboriginal Education Consultative Group. The school has a presence at the
Cessnock business Chamber of Commerce contributing to delivering, local community, employment and training
opportunities.

The situational analysis identified priorities to develop, improve and extend our student's capabilities and achievement
across all stages of learning, drive improved learning outcomes through explicit, consistent and research-informed quality
teaching whilst using student assessment data to inform teaching and lastly, to improve wellbeing and engagement by
implementing research and evidenced based strategies in a planned approach.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to develop, improve and extend our student's capabilities to achieve at their best in all stages of learning.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit instruction - Literacy and Numeracy
 • HSC growth and attainment
 • Academic Enrichment

Resources allocated to this strategic direction

English language proficiency: $21,693.93
Low level adjustment for disability: $483,290.96
Aboriginal background: $122,000.00
Socio-economic background: $119,694.06

Summary of progress

Strategic direction 1, in 2021, was focused on improving student achievement across multiple facets of schooling
attainment. This included literacy and numeracy (NAPLAN), holistic literacy and numeracy (COVID ILSP), minimum
standards, HSC retention and achievement, HSC growth and band achievement, E/ALD and A&TSI academic attainment
(NAPLAN and HSC). Activities were designed around the implementation of evidence-based research on teaching and
learning strategies such as TEEC, blended learning (Super 6), literacy and numeracy programs (Maqlit and Literacy
planet), senior studies tutor, and streamed stage 4 classes and HGPE programs.

Mount View High School has a high-functioning professional learning community where teams of educators led staff in
evidence-based approaches, programs and assessment processes to identify, monitor and review student learning
needs, as individuals and, as a collective.  The triangulation and analysis of data, both internally and externally on
programs aimed at improving explicit instruction in literacy and numeracy, HSC growth and attainment, and academic
enrichment, indicated "progress has yet to be shown " and the school is "delivering" against the SEF.

E/ALD was supported by the allocation of a LaST (0.2). The LaST effective assisted teachers differentiate the curriculum
to meet the needs of students at different levels of achievement, including E/ALD. 70 % of E/ALD students attained or
exceeded "developing" in the learning progressions demonstrating the school is "delivering" against the SEF. 2021
MVHS target was 85% therefore this is an area to be further developed and resourced in 2022 to assist EAL/D students
to attain the higher learning progressions.

Although faculty teaching and learning programs indicated a high level of incorporation and implementation of literacy
and numeracy strategies the 2021 NAPLAN literacy and numeracy results indicated "progress yet to be shown" towards
our lower system negotiated band targets.  In 2022 we will work to consolidate the programs and resources being utilised
for literacy and numeracy to streamline the process to develop a coherent, transparent continuum of learning aligned to
the identified needs from NAPLAN analysis. This includes but is not limited to; literacy assessment focus in stages 4 and
5, employment of an additional 1.0 LaST to support teaching and learning, utilisation of PAT testing to provide reliable
and valid point in time data, a continuation of COVID ILSP, numeracy specific focuses program, the inclusion of specific
and explicit learning goals in A&TSI PLPs, the continuation of WIRED and DEAR in English stage 4 and 5.  This will
support further improvement in literacy and numeracy teaching practices across the school and progress towards 2022
progress measures.

The focus for 2021 was the identification of faculties and teachers who were already using the TEEEC writing strategy
and utilising these staff as peer models to develop and build the capacity of the whole teaching staff across the school
(known as "TEEEC champions"). Whilst some of the faculties had evidence of implementing the initiative explicitly in
teaching and learning programs, there was still a level of inconsistency across the whole school. Data indicated that 41%
of staff felt "very confident" to implement TEEEC and 74% rated it a "highly effective" strategy to develop paragraphing
and sophisticated sentence structures. A significant barrier to the implementation of TEEEC was the state-wide lockdown
of schools due to the COVID pandemic (August-October). This disabled over 8 weeks of time for the initiative to be
implemented, evaluated and analysed. An identified blind spot was the number of staff turnover in 2021, meaning that 15
new staff members to MVHS were not previously exposed to TEEEC professional learning or the intended
implementation of the initiative. A focus of the initiative in 2022 will be the development of TEEEC into PLC training and
providing whole school staff with regular professional learning.
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An HSC strategy consists of the employment of a dedicated senior studies tutor proved "highly effective" as evidenced
by the data (95.2%). There was a "high confidence" rate amongst staff, students, and parents (85.7% average) on the
value-added benefits of this position and additional assistance and guidance provided to HSC students to attain
individualised and system negotiated band targets. With such positive feedback and data, the senior studies tutor
initiative is highly recommended to be funded and resources in 2022. In addition, the human and materialistic investment
in resources such as RAP licence, executive and faculty meetings dedicated to analysing HSC data, and faculty
workshops on statistical analysis enabled greater examination of achievement in stage 6, patterns of attainment and
areas for improvement in pedagogy, assessment design and quality feedback. With the initiatives, combined data
demonstrate that the student progress and achievement on external measures are consistent with progress and
achievement on internal assessments resulting in Mount View High School achieving at "sustaining and growing" against
the SEF.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the percentage of students in
the top two bands in Reading from
8.2% to 11%.

 • 7.64% of Year 9 students achieved within the top two bands in NAPLAN
in the Reading domain indicating progress towards the system-negotiated
band target.   The continuation of COVID ILSP, as well as, specifically
programmed and assessed literacy skills delivered in 2022 will assist
identify and developing students that are achieving below expected growth
and increase the % attaining the top two bands in NAPLAN 2022.

Increase in the percentage of students
achieving top two bands in Numeracy
from 5.6% to 8.8%.

 • 2.58% of Year 9 students achieved within the top two bands in NAPLAN
in the Numeracy domain indicating progress towards the system-negotiated
band target. COVID ILSP in 2022, LaST intervention, streamed classes,
targeted programs such as Mangahigh and the trial of Edrolo resources in
Stage 4 mathematics propose to develop the students' numeracy skills.

Increase the number of Aboriginal
students achieving in Top 3 bands in
NAPLAN for Reading from 16.4% to
19.2%.

 • Data is not available and therefore unable to provide an accurate
assessment of the progress measure.

Increase the number of Aboriginal
students achieving in Top 3 bands in
NAPLAN for Numeracy from 17.5% to
21.25%.

.

 • Data is not available and therefore unable to provide an accurate
assessment of the progress measure.

Increase the percentage of students
achieving expected growth in Reading
from 53.7% to at least 57.5%.

 • 48.89% of Year 9 students achieved the expected growth in Reading
indicating progress towards our system negotiated lower band target. This
indicates that the school is sustaining and growing reflected against the
student performance measures with the school excellence framework by
having 35% of the student population exceeding achievement in the top two
bands for NAPLAN
reading, writing and numeracy.

Increase the percentage of students
achieving expected growth in
Numeracy from 59.8% to 61.4%.

 • 46.67% of Year 9 students achieved the expected growth in Numeracy
indicating progress towards our system negotiated lower band target. This
indicates that the school is sustaining and growing reflected against the
student performance measures with the school excellence framework by
having 35% of the student population exceeding achievement in the top two
bands for NAPLAN reading, writing and numeracy.

Increase the percentage of students in
the top 2 HSC Bands from 16.5% to
18.9%.

 • In 2022, 16.22% of Mount View High School students achieved in the top
two HSC bands. This was an increase of 6.86% to previous years and a
continued upward trend reflecting that the school is sustaining and growing
in HSC band achievement.

Increase the percentage of students in
the top 3 HSC Bands from 50.5% to

 • In 2022, 48.05% of students achieved the top three HSC bands. Whilst
just below the annual progress measure this continues to improve each
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52.5%. year. A strong Stage 6 Collaborative Strategy focus will be implemented in
2022 to develop and refine effective partnerships in learning with different
schools so that students and staff are motivated to deliver their best and
continually improve.  MVHS is committed to establishing a professional
learning community that is focused on the continuous improvement of
teaching and learning.

Increase the percentage of Aboriginal
students gaining attainment of the HSC
from 36.4% to 41.7%.

 • In 2019 MVHS had 19 A&TSI students achieve their RoSA credential
leading to 10, or 53% A&TSI students achieving their preliminary HSC
credential in 2020. In 2021, 5 (26.3%) of A&TSI students achieved the HSC
credential.
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Strategic Direction 2: Learning Culture

Purpose

Our purpose is to ensure students grow in their learning through explicit, consistent and research-informed teaching. Our
teachers will evaluate their effectiveness and  reflectively adapt their practice through quality, targeted professional
learning and use of student assessment data to inform teaching.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaborative Partnerships
 • Effective Teaching Practice

Resources allocated to this strategic direction

Socio-economic background: $255,862.69
Professional learning: $11,100.00
Beginning teacher support: $21,500.00

Summary of progress

The emphasis of the 'Learning Culture' initiative is to improve effective teaching practice through a focus on quality
teaching rounds and formative assessment to drive both student engagement and learning outcomes.

The Quality Teaching steering team is now firmly established and has assisted two Professional Learning Communities
(PLCs) to have now fully participated in Quality Teaching Rounds and assessment task coding with an emphasis on
inclusion for beginning teachers. These PLCs are now sharing best practices within their faculties and beyond through
collaborative cross-faculty groups. A third PLC began their rounds on time however, unfortunately, the interruptions due
to lockdowns experienced during 2021 have meant that this PLC and the fourth PLC, were unable to complete their
rounds. In 2022, the forecasted strategic plan is focused on increasing the number of PLCs participating from a wider
range of KLAs to further benefit from improving pedagogies through the philosophies of the QT Framework.

Teachers participating in QT PLCs during 2021 have reported "Collaborating with others and gaining their insights in
evaluation is invaluable"; ".....Increased my reflection on teaching, embedding QT within my teaching...."; "More
experienced teachers were able to encourage and support beginning teachers throughout this process"; "Refreshed my
QT practice, made me more aware of my communication".

Whole-school professional learning has been delivered in Formative Assessment with a focus on learning intentions and
success criteria in both lesson plans and teaching and learning programs. Staff collaboration through Professional
Learning Communities (Mount View High School Teams), has allowed staff within and across KLA's to share best
practices and there is now a greater awareness and depth of understanding as demonstrated by both internal data and
Tell Them from Me surveys.

Quality collaborative partnerships have been built and fostered across KLA's and stages 5 & 6 ensuring that student
learning is at the forefront of all practices and increasing the capacity of teachers to embed effective strategies to identify
student needs and target quality learning outcomes. A new multi-layered COGS unit in Stage 4 has been developed and
reviewed ready for implementation in 2022.

Intra-school collaboration in Stage 6 curriculum delivery has been limited in 2021 mostly due to the withdrawal of
candidates from other schools. It has, however, allowed MVHS students to gain access to specialised courses in like
schools and will continue to be explored annually as student need dictates.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

At least 50% of newly funded beginning
teachers in 2021 engage in QTR.

 • 30% of beginning teachers and 15% of established staff engaged in the
Quality Teaching Rounds. Delayed initiatives in term 3 have required this
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25% of staff engage in QTR.

At least 4 QTR PLCs operate each year
@ 1 per term.

work to be continued in 2022. To date, two QTR PLCs were completed in
2021.

Teacher survey feedback of current
participants evaluates at 90% or above
in terms of having an increased depth
of understanding of the QT model and a
positive impact on teaching and
learning practices.

Whole staff feedback evaluates at 20%
in terms of clear understanding of QT
model and its positive influence on their
teaching and learning practices.

 • >90% of current participating teachers indicate an increased depth of
understanding of the QT model and a positive impact on teaching and
learning practices while this represents 15% of the whole staff indicating a
clear understanding of the QT model and its positive influence on their
teaching and learning practices.

Data indicates that 100% of staff are
using learning intentions and success
criteria in lessons and teaching
programs.

 • Teacher surveys, lesson observations and student focus groups indicate
that 71% of staff utilise learning intent and success criteria in their lessons
and teaching programs to establish learning goals for all students
consistently and have this embedded firmly in their daily practice.  26% of
staff communicate learning intentions irregularly or sometimes and 3% of
staff are yet to include this strategy in their teaching practice.

Student surveys from TTFM indicate
positive changes in intellectual
engagement and increase percentage
of students in the high skills high
challenge quadrant to be at least 30%.

 • Tell Them From Me data indicates that 28% of students had scores that
placed them in the high skills high challenge quadrant which is an
improvement of 1%. The intellectual engagement composite remains steady
at 35%.

TTFM Teacher feedback indicates
increase from 6.2 to 6.6 in the
collaboration domain specifically in
developing cross-curricular or common
learning opportunities.

 • Tell Them From Me data indicates a 0.6% increase to 6.8% in the
collaboration domain of developing cross-curricular or common learning
opportunities. The overall collaboration domain has increased 0.5% to 7.9
which is 0.1 higher than the state norm with the highest areas including
discussing learning problems of particular students with other teachers as
well as assessment strategies and ways to increase student engagement.
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Strategic Direction 3: Wellbeing and engagement

Purpose

To improve wellbeing and engagement we will implement research and evidenced based strategies in planned
approach.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing is at our core
 • Behaviour management and restorative justice practices
 • Driving improvements in Attendance, Quality Learning Environments and Alternative Educational Pathways.

Resources allocated to this strategic direction

Socio-economic background: $774,606.74
Flexible Funding for Wellbeing Services: $5,000.00
Aboriginal background: $86,000.00
Location: $5,355.40
Professional learning: $3,300.00
Beginning teacher support: $71,691.00

Summary of progress

Strategic Direction 3 for 2021 was directed towards unifying and promoting student wellbeing and engagement of
students across Mount View High School and the CCGPS. MVHS demonstrates a strong holistic commitment to student
wellbeing and we strive as a school and individuals to improve every year. Our focus for 2021 was to develop supportive
structures and strategies to enhance the 5 Ways to Wellbeing implementation, whilst streamlining our well-being
processes.

Mount View High School, and a large collection of staff across the CCGPS, completed the Practising Certificate in
Positive Education.  The text 'The Resilience Project' was investigated to see how Gratitude, Empathy and Mindfulness
(GEM) could support existing programs and structures. Unfortunately, the interruptions due to lockdowns experienced
during 2021 have meant that further implementation of 5 Ways and the GEM principles were unable to be completed. In
2022, the forecasted strategic plan is focused on increasing the connections with CCGPS with regards to these two
initiatives to increase student knowledge and understanding aimed at improving student wellbeing and engagement at
school.

The analysis and mapping of wellbeing programs have allowed for improved communication of well-being processes and
the operation of the SPHERE within MVHS. Refining and communicating the structure of the SPHERE through planned
and proactive interventions have allowed all staff and students to be aware of SPHERE's availability and program
implementation. Communication through meetings, email, Sentral and Facebook has seen increased access at correct
times and fewer students actively out of class at the wrong times to see SPHERE supports. COVID has interrupted the
SPHERE and wellbeing programs with a change required to prevent cohort mingling, whilst many programs had to be
postponed, cancelled or delivered in another means.

A number of strategies were developed to improve the number of students achieving an attendance rate of 90% or more.
An attendance action plan was developed of which 5 weekly attendance reports were a key feature. The reports
referenced an Attendance Road Map that made explicit the educational impact of lost learning time. Every five weeks
attendance updates were made with a discussion about progress occurring at the home and school.

The behaviour strategy commenced with an investigation into professional learning and partnership development with
support agencies. Mount View High School signed up for the Perfect Presence program partnering with PCYC to develop
support structures for disengaged Year 10 students. Further, a business relationship was established with Real Schools
who partnered to assist in the implementation of restorative practice strategies. Lyn Beshman, the APLAS delivered a
series of classroom fundamental professional learning sessions - Setting the Scene, Establishing Classroom
Expectations, Rule, Procedures and Routines.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

A stocktake of wellbeing programs are
mapped against The Wellbeing
Framework and The Five Ways to
Wellbeing to complete a gaps analysis
and highlight areas of need.

1B. The Positive Education team form a
clear and explicit scope and sequence
tying in GEM principles into lesson
delivery.

 • The Wellbeing Team initiated the mapping of all wellbeing initiatives and
programs for 2021. These timetables and programs have been successfully
communicated to the school and modified where needed. Positive
Education has also implemented a clear and concise scope and sequence
which has been flexible and easily modified when needed. GEM principles
are required to be increasingly tied into well-being and lesson delivery along
with 5 ways to well-being.

CCGPS participate and complete the
Practising Certificate for Wellbeing
in Education. Each school commences
5 Ways implementation within their own
context.

 • This activity was unable to be implemented successfully this Year.
Reviewed and re-address in the 2022 SIP activities and initiatives.

The SPHERE develops a timetable of
operation that has designated periods
of closure, designated periods of
reactive service and designated periods
of proactive delivery of targeted
wellbeing programs.

 • The SPHERE and Aboriginal programs completed operational timetables
for 2021, increasing communication, accountability and well-organised
processes. These timetables and programs have been successfully
communicated to the school and modified where needed. Wellbeing
programs are proactively initiated and scheduled during closure times of the
SPHERE when required.

Suspension rates are reduced by 50%
from a baseline of 10% of the student
population to 8.5% of the student
population.

 • In 2020 17% of the MVHS student population were suspended.
Throughout 2021 this decreased slightly to 16.7%.

Students reported sense of belonging
increases from 48% to 51%.

 • In 2021 students reported a 43.03% sense of belonging, a decrease of
2.09% from 2020. 2022 initiatives will focus on developing a more positive
sense of engagement and connectedness with MVHS to increase the
students' sense of belonging.

Students, in particular males report an
increase of positive behaviour at school
from 83% to 85%.

 • In 2021, Tell Them From Me data analysis demonstrates that 77% of the
male student population indicated positive behaviours at school compared
to the school mean of 81%. Increased focus on male initiatives and
programs, particularly in Years 9 and 10 where the data was the lowest
(77%,71%) will be a focus in 2022.

Increase the percentage of students
who have attendance rates of 90% or
more from 46.3% (baseline) to at least
the lower bound target of 50.3%.

 • In 2021, MVHS students improved on the baseline target having 46.86%
of students' attendance rate at 90% or more. Programs and initiatives
focusing on positive, respectful relationships are evident and widespread
among students and staff to promote student attendance and well-being
ensuring optimum conditions for student engagement and learning across
the whole school.

Increase the percentage of students
who report positive wellbeing from
58.8% (baseline) to 60.3%.

 • In 2019 the percentage of students with positive well-being was reported
at 53.95%. In 2021 this had increased to 54.35%. In 2022 there will be a
continued focus on improving the percentage of students who report
positive well-being.
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Funding sources Impact achieved this year

Flexible Funding for Wellbeing Services

$5,000.00

The flexible funding for wellbeing services allocation is provided to support
student wellbeing at Mount View High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing is at our core

Overview of activities partially or fully funded with this initiative
funding include:
 • Supporting the needs and resources for the Sphere and wellbeing team.
 • Specialist services

The allocation of this funding has resulted in:
Employment of specialist staff to provide specific program delivery targeting
improved student wellbeing.

After evaluation, the next steps to support our students with this
funding will be:
Continued implementation of specialist and specific programs to support the
well-being needs of Mount View High School students.

Integration funding support

$673,599.00

Integration funding support (IFS) allocations support eligible students at
Mount View High School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs

The allocation of this funding has resulted in:
Improved wellbeing, literacy and numeracy outcomes for students and
student groups with identified disabilities.

After evaluation, the next steps to support our students with this
funding will be:
Continued employment of SLSO's to assist the engagement, retention and
achievement of student learning within the classroom and assist the
continued development of individual student learning needs.

Professional learning

$101,148.04

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Mount View
High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Effective Teaching Practice
 • Wellbeing is at our core
 • Behaviour management and restorative justice practices
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Release time to engage individual staff in targeted professional learning
 • Release time to participate in Quality Teaching Rounds and assessment
task coding
 • Completion of Classroom Management Fundamentals in line with the new
behaviour strategy and state priorities in collaboration with APLaST
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Professional learning

$101,148.04

 • Release time for support faculty staff to collaborate with the Specialised
Behaviour Support Team in line with the disability standards

The allocation of this funding has resulted in:
Improved student learning outcomes resulting from improved teacher
pedagogical reflection, evaluation and practices.

After evaluation, the next steps to support our students with this
funding will be:
Continued implementation of quality teaching rounds and quality
assessment rounds to engage 100% of our teaching staff over a 4-year
cycle.

Socio-economic background

$1,150,163.49

Socio-economic background equity loading is used to meet the additional
learning needs of students at Mount View High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit instruction - Literacy and Numeracy
 • Effective Teaching Practice
 • Wellbeing is at our core
 • HSC growth and attainment
 • Collaborative Partnerships
 • Behaviour management and restorative justice practices
 • Academic Enrichment
 • Driving improvements in Attendance, Quality Learning Environments and
Alternative Educational Pathways.

Overview of activities partially or fully funded with this equity loading
include:
 • Additional staffing to implement school developed programs to support
identified students with additional needs
 • Supplementation of extra-curricular activities
 • Employment of additional staff to support program implementation.

The allocation of this funding has resulted in:
Student access to quality academic support, enrichment and extension
activities and opportunities. High quality wholistic and targeted senior
student academic and wellbeing support, student access to a diverse
curriculum and enhanced physical and digital learning spaces.

After evaluation, the next steps to support our students with this
funding will be:
The staffing and allocation of resources towards enrichment and extension
activities will be continued in 2022. These will be staggered through the year
to enable greater exposure and opportunities available to the cohort of
students at Mount View High School.

Aboriginal background

$215,488.96

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Mount View High School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit instruction - Literacy and Numeracy
 • Wellbeing is at our core
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to deliver personalised support for

Printed on: 1 July, 2022Page 13 of 30 Mount View High School 8574 (2021)



Aboriginal background

$215,488.96

Aboriginal students
 • Community consultation and engagement to support the development of
cultural competency
 • Employment of specialist additional staff (SLSO) to support Aboriginal
students

The allocation of this funding has resulted in:
Improved literacy, numeracy, and wellbeing outcomes for Aboriginal
students. Access to programs that enhance and promote cultural
connection.

After evaluation, the next steps to support our students with this
funding will be:
Continued focus on providing a range of diverse cultural programs and
events to enable students, staff and the community to acknowledge, build
upon and develop cultural understanding. A focus on Aboriginal pedagogies
will be implemented in the curriculum in 2022, building the capacity of staff
to cater for the individualised learning needs of A&TSI students.

English language proficiency

$21,693.93

English language proficiency equity loading provides support for students at
all four phases of English language learning at Mount View High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit instruction - Literacy and Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to support delivery of targeted initiatives
 • Provision of additional EAL/D support in the classroom and as part of
differentiation initiatives

The allocation of this funding has resulted in:
The school’s curriculum provision and evidence-based teaching practices
aligned to EAL/D provided high expectations, within which all students
effectively develop their knowledge, understanding and skills. The school
monitored and reviewed its curriculum provision to meet changing
requirements of the students.

After evaluation, the next steps to support our students with this
funding will be:
Continue to support the employment of specific Teaching and Learning staff
to address the increasing student population enrolling at EAL/D. Align LaST
staff to work on a regular basis with teaching staff to assist develop teaching
and learning resources to specifically and explicitly improve EAL/D
outcomes and proficiency in English.

Low level adjustment for disability

$483,290.96

Low level adjustment for disability equity loading provides support for
students at Mount View High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit instruction - Literacy and Numeracy

Overview of activities partially or fully funded with this equity loading
include:
 • Engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • Engaging a learning and support teacher to work in a case management
role within the classroom/whole school setting
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers

The allocation of this funding has resulted in:
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Low level adjustment for disability

$483,290.96

Improved student learning outcomes. This has been driven through effective
data collection and analyses completed by employing additional specialist
teaching staff who have a sound understanding of student assessment and
data concepts. They analysed, interpreted and extrapolated data and used
this to collaboratively inform planning, identify interventions and modify
practice with the classroom teacher.

After evaluation, the next steps to support our students with this
funding will be:
Strategic directions and activities will continue to focus on providing
additional human resources (LaST and SLSO) to support the students of
Mount View High School.

Location

$5,355.40

The location funding allocation is provided to Mount View High School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing is at our core

Overview of activities partially or fully funded with this operational
funding include:
 • Fund student support and wellbeing programs and activities throughout
the year (across different year groups and activities).

The allocation of this funding has resulted in:
Students have had the opportunity to engage and develop core social and
emotional skills that otherwise are not catered for in the educational setting.

After evaluation, the next steps to support our students with this
funding will be:
Continued funding of the diverse programs and activities at Mount View
High School in 2022 and supported within the SIP.

COVID ILSP

$329,661.86

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers/educators to deliver small group tuition
 • Providing targeted, explicit instruction for student groups in
literacy/numeracy
 • Leading/providing professional learning for COVID educators

The allocation of this funding has resulted in:
Improved student literacy and numeracy results. Internal testing indicated
that 97.5% of students achieved the NAPLAN minimum standard (band 6)
with 42.2% of students reaching the top 2 bands in NAPLAN (Bands 7 to 9).

After evaluation, the next steps to support our students with this
funding will be:
Continued implementation of targeted, explicit support in 2022. LaST,
paraprofessionals and classroom teachers will work collaboratively to
analyse, extrapolate, and plan effective teaching and learning opportunities
targeting areas for student development.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 476 461 481 456

Girls 493 497 508 488

Student attendance profile

School

Year 2018 2019 2020 2021

7 87.8 89.9 90.8 86.1

8 83.9 84 88.1 83.5

9 84.2 81.3 86 79

10 78.3 82.1 84.7 75.7

11 77 76.1 87 74

12 85.9 86.3 88.9 83.1

All Years 82.7 83.3 87.6 80.4

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 3.42 10.24

Employment 10.11 9.58 14.28

TAFE entry 4.76 4.10 5.88

University Entry n/a n/a 38.65

Other 4.76 1.36 10.92

Unknown 2.38 4.79 20.03

46 students from Year 12 applied for university entry across 9 different institutions. 41 students received an offer to study
at university. 42 Students applied for the Schools Recommendation Scheme and all students received a conditional offer.
9 Students applied for the University of New England's Direct Entry scheme and all 9 students revived an early offer into
a course. 6 students in year 10, 7 students in year 11 and 3 students in year 12 gained apprenticeships

Year 12 students undertaking vocational or trade training

50.00% of Year 12 students at Mount View High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

86 students completed all or part of their Year 12 studies at Mount View High School in 2021 plus an additional 7
students who sat for early commencement HSC exams in Hospitality. All students enrolled in 10 units or more of HSC
units met the requirements to be awarded an HSC. All students enrolled in one or more VET courses were deemed
competent in all units of competency related to the course and were awarded full certificates.

Year 12 students at Mount View High School were engaged in the following VET frameworks: Hospitality, Retail
Services, Sports Coaching, Construction Pathways and Primary Industries (Agriculture). 30 of 86 HSC student
enrolments study a VET course; this is equivalent to 34.88% of the year's cohort. In total, we had 38 HSC VET
enrolments. Of these enrolments; 30 students study only 1 VET course and 8 students study 2 VET courses. In addition
to this 7 students were Year 11 early commencement HSC Hospitality students.

Additionally, 2 students were enrolled in Vocational Educational courses at a TAFE campus in Newcastle representing
2.32% of the cohort. Within the HSC cohort, MVHS has 2 School-Based Trainees, 1 in Health Services Assistance with
Hunter New England Health and 1 in Horticulture with Cessnock City Council. 1 Year 12 student was a school-based
apprentice in Hospitality - Commercial Cook.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 53.3

Learning and Support Teacher(s) 2.8

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 17.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.
Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 881,023

Revenue 14,676,565

Appropriation 14,378,673

Sale of Goods and Services 96,813

Grants and contributions 201,424

Investment income 212

Other revenue -557

Expenses -15,245,417

Employee related -13,239,725

Operating expenses -2,005,693

Surplus / deficit for the year -568,853

Closing Balance 312,171

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 629,551

Equity Total 1,870,637

Equity - Aboriginal 215,489

Equity - Socio-economic 1,150,163

Equity - Language 21,694

Equity - Disability 483,291

Base Total 10,323,247

Base - Per Capita 250,441

Base - Location 5,355

Base - Other 10,067,451

Other Total 645,970

Grand Total 13,469,406

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 65.3 57.7 68.1 68.1

Biology 71.1 67.1 71.9 70.7

Business Studies 69.6 64.7 70.4 68.0

Community and Family Studies 73.5 70.6 72.7 75.6

English Advanced 74.8 75.0 81.4 74.5

English Standard 65.4 64.7 68.8 66.3

Hospitality Examination (Food and
Beverage)

68.8 63.2 70.3 74.1

Industrial Technology 67.1 60.1 67.7 66.2

Legal Studies 65.9 62.0 72.0 67.7

Mathematics Advanced 63.3 68.9 77.4 63.9

Mathematics Standard 2 62.7 59.0 66.1 59.7

Modern History 54.9 58.8 69.7 62.1

Personal Development, Health and
Physical Education

72.8 64.9 70.3 69.7

Textiles and Design 63.6 66.0 76.6 65.9

Visual Arts 72.9 74.2 79.4 73.8
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Parent/caregiver, student, teacher satisfaction

In 2021, our parents and school community were invited to participate in the Tell Them From Me survey completing the
Partners in Learning parent survey. The survey ascertains parent opinion on different factors throughout the school that
impact the students' well-being and engagement at Mount View High School. This highly valuable feedback assists the
school to collect the parents' and carers' perspectives on their child's experience at Mount View High School.

Some key highlights of the survey are:
 • Increase in parents feeling welcome at Mount View High School (figure 1)
 • Parents felt well informed by the school in all aspects of their child's schooling (figure 2)
 • Positively reported that the school supports their child's learning (figure 3)
 • Increase in the inclusivity practices of Mount View High School (figure 4)

750 Mount View High School students completed the Tell Them From Me survey between 19 April 2021 and 07 May
2021. The survey consults students on their values and opinions on issues such as social and emotional outcomes,
academic outcomes, drivers of student outcomes and demographic factors. In 2021 43% of the student population who
responded to the survey stated they felt accepted and valued by their peers (figure 6) and by others at their school and
75% had friends at school they can trust and who encourage them to make positive choices (figure 7). 35% of the
students stated they were intellectually engaged (figure 5) however, only 32% completed homework (figure 8). 28% of
students in the school had scores that placed them in the desirable quadrant with high skills and high challenges (the
NSW norm for this category is 42%). 13% of students were confident in their skills but did not find classes challenging
(the NSW norm for this category is 11%). 46% of students were not confident in their skills and found English, Maths or
Science more challenging (the NSW norm for this category is 40%). 13% of students lacked confidence in their skills and
did not feel they were challenged (the NSW norm for this category is 7%) (figure 9).

66 teaching staff completed the Tell Them From Me Teacher Survey between 06 Sep 2021 and 29 Sep 2021. The
questions in the survey are grouped to assess eight of the most important Drivers of Student Learning. School context,
including "inclusive school, leadership, parent involvement and collaboration" all indicated an improvement from the
previous year and scored higher than the NSW norms for other government schools. In 2021, Mount View High School
focused on three strategic directions; student growth and attainment, learning culture and well-being and engagement.
The data indicates a positive trend across all domains (figure 10) of the survey and the school's strategic directions.

Figure 1
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Figure 2

Figure 3

Figure 4
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Figure 5

Figure 6

Figure 7

Figure 8
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Figure 9

Figure 10
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Mount View High School had 197 students identified as Aboriginal contributing to 20 % of the school population. In 2021,
Mount View High School had a dedicated Aboriginal Education Professional Learning Community supported by a
Community Liaison Officer - Aboriginal Families (C.L.O.A.F) and two Student Learning Support Officers (SLSO).
Aboriginal Education was a specific focus in the school's Strategic Improvement Plan, specifically in strategic direction 1
- student growth and attainment and strategic direction 3 - wellbeing and engagement.

Activities that support these students and families included Personalized Learning Pathway formulated for each
individual student in consultation with their parent/caregiver. Learning through culture is supported heavily at Mount View
High School with an Aboriginal cultural activity and/or program being conducted each day of the week in every term. The
range of activities is diverse and caters for the school population (7-12, males and females). These include; Aboriginal
dance, Culture Strong, Deadly Streaming, SistaSpeak, Bangarra dance and Young Mob. In addition, specific cultural
activities are celebrated and promoted throughout the year, including Year 7 Cultural Immersion Day, reconciliation
week, NAIDOC week and formal assembly, JAECG leadership days, and much more. Unfortunately, due to COVID-19,
we could not host our annual Year 6 into 7 cultural transition camp.

Our Junior Aboriginal Education Consultative Group (JAECG - figure 1) is strong with a full executive team supporting
the leadership of Aboriginal education and school leadership group within the school. They are supported by the Korreil
Wonnai Aboriginal Education Consultative Group.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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Figure 1 - JAECG
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