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Introduction

The Annual Report for 2021 is provided to the community of Prairiewood High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Prairiewood High School
203-215 Restwell Road
PRAIRIEWOOD, 2176
https://prairiewoo-h.schools.nsw.gov.au
prairiewoo-h.school@det.nsw.edu.au
9725 5444
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Message from the principal

Prairiewood High School is an inclusive and innovative learning community where excellence in teaching and learning is
visible. We are proud to be a strong community and a partially selective based centre of learning. I lead a remarkable
team of teachers who are passionate about high quality and holistic education, providing 1250+ students with an
intellectually challenging, relevant and innovative curriculum.

Prairiewood High School is committed to extending its students within a culture that: values excellence in teaching and
learning; offers students and staff rich and innovative opportunities for learning; leadership and actively promotes
wellbeing and positive relationships.

We pride ourselves on high academic standards and providing differentiated, personalised learning to empower students
to achieve their academic and social potential. The school leads by example in striving for excellence, providing
opportunities for students to fulfill leadership, academic and community roles.

In 2021, students faced unprecedented challenges with the continuation of the COVID-19 pandemic. This included a 16-
week lockdown period of Learn From Home and a staggered return to school whilst we struggled with the challenges of a
changed world of isolation and uncertainty. Despite these stresses, Prairiewood High School continued its proud history
and tradition of academic excellence and student success.

In the 2021 HSC, Prairiewood High School achieved our best HSC results ever. Ten students achieved an ATAR of 99+
(including two comprehensive students), 19 students achieved an ATAR of 95+, and 33 students achieved an ATAR over
90. We had nine HSC 'All Rounders' achieving Band 6 or E4 in a minimum of 10 units. Prairiewood High School ranked
the 80th best performing school in the state on the NSW Honours List. The Honour List is based on the number of Band
6 results (or E4's for extension courses) that Year 12 students achieve. Our students achieved 117 Band 6's, 37 E4's
and 26 E3's allowing us to jump 102 places in the state. Further, our Mathematics faculty ranked 32nd in state
(Advanced, Extension 1 & 2) and our English faculty ranked 39th in state (Advanced, Extension 1 & 2). We achieved five
Top 20 rankings in course, including: 1st in Advanced English and 3rd in Extension 1 English (Michelle Ung), 10th in
Modern History (Brendan Ta) and two 17th in Advanced English (Angela Le and Ryan Taghvaei). Angela Le achieved
the Dux ATAR of 99.85.

We received the Minister's Award for Excellence in Student Achievement, and our Science Astronomy program received
a Secretary's Award for Outstanding School Initiative. We also received a number of individual student scholarships from
the Public Education Foundation, Harding Miller and the Australian Business and Community Network.

In 2021, the school underwent External Validation, where ten of 14 elements of the School Excellence Framework were
validated at 'excelling' and the remaining four were validated at 'sustaining and growing'. Building on the 2020/21
Situational Analysis and the successes of External Validation, the school has created its current Strategic Improvement
Plan, focusing on embedding the three strategic directions of Student Growth and Attainment; Innovative Learning; and
Student Wellbeing, Aspiration and Connectedness into school processes and practices.

I congratulate the school community for the strength they have shown in 2021 and I look forward to continuing to work
with the Prairiewood High School community to ensure future successes.

Ms Belinda Giudice

Principal
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School vision

At Prairiewood High School, the school community is dedicated to fostering a culture of educational aspiration that
shapes successful learners to think deeply and critically within school and beyond. We demonstrate our commitment to
the NSW Department of Education priorities to increase student achievement in literacy, numeracy, attendance, and
HSC achievement through the use of effective, explicit, evidenced-based teaching and learning strategies, and high
quality data informed practices. Our school provides opportunities for future-focused learning in a diverse and growing
population. We strive to achieve academic and wellbeing excellence through a focus on staff and student
connectedness, aspiration and engagement. Students at our school will be well-rounded, flourishing life-long learners,
and citizens who value themselves, their community and education.

School context

Prairiewood High School is a co-educational, partially selective, comprehensive secondary school located in Wetherill
Park in Sydney's South-West region on Dharug land. The school has a stable enrolment of approximately 1240. This
includes 60 students in each year in the selective stream and four Support Unit (Autism and IO) classes across Years 7
to 12. 85% of students have a Language Background Other Than English and students represent 30 countries of origin.
Approximately 50% of the student population requires English as an Additional Language or Dialect (EAL/D) support
which has been steadily increasing. Currently, 13 students identify as Aboriginal or Torres Strait Islander background.

There are approximately 90 teaching and 18.4 non-teaching staff, including the Principal, three Deputy Principals, and 16
Head Teachers. Our inclusive education allocation includes 2.2 Learning and Support Teachers and 3.6 EAL/D teachers.
We have two full-time Student Support Officers and two part time Community Liaison Officers. Our school counsellor
allocation is 2.0 and we have a School Psychologist on-site each day.

Our school has identified the need to develop the talents and growth of high potential students and develop our practice
in innovative and future-focused learning.  Co-curricular opportunities supporting these priorities include: public speaking;
debating; creative writing programs; Premiers Reading Challenge (English enrichment); Astronomy; Agricultural Show
Team; Engineering; Robotics; F1 in Schools; accelerated Mathematics curriculum (STEM enrichment); school choir;
School Spectacular; talent quests; multicultural concerts; extension opportunities linked to the National Art School
(Creative Arts enrichment); representative sport opportunities (school, zone, regional, state, national level); fitness club;
and links to local sporting providers (Sport extension). In addition, formal student leadership opportunities include
representation to the Prefect body, SRC, and Sports Council. Our Special Education students develop their skills through
participation in Schools Spectacular and Shining Stars, and they lead the school's Caf&eacute; Hospitality program.

We boast strong learning partnerships with business, industry and academics, and we proudly implement a scholarship
support program, supporting students with scholarships from the Public Education Foundation, Harding Miller, ABCN
(Australian Business and Community Network) and numerous universities. We have an in-residence partnership with the
Sydney Story Factory, which is supporting the literacy outcomes of students, and we are a partner in learning school with
ABCN. We engage in partnerships with Western Sydney University and we are a founding school of the NSW Equity
Consortium. This is a five-year research partnership with Macquarie University, University of Technology Sydney and the
University of New South Wales.

In addition to a focus on academics, Prairiewood High School continues to prioritise whole of community wellbeing and
holistically prepares students for success beyond school. Through innovative practices, such as the Wellbeing Hub and
timetabled engagement and connectedness programs, we work to strengthen student achievement, engagement and
attendance to ensure a thriving school community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

The school underwent External Validation on 26 August 2021. These results reflect those externally validated.
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Strategic Direction 1: Student growth and attainment

Purpose

To deliver high quality, explicit and data informed teaching to support and improve learning outcomes for all students
within the context of a school with increasing and significant diversity.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High impact explicit teaching strategies

Resources allocated to this strategic direction

English language proficiency: $548,470.00
Low level adjustment for disability: $395,403.00
COVID ILSP: $378,336.00
Aboriginal background: $11,731.00
Integration funding support: $114,561.00
Socio-economic background: $29,000.00
Professional learning: $102,494.00
Beginning teacher support: $49,020.00
: $112,116.00

Summary of progress

Our focus for 2021 was to introduce systems and processes to improve collaboration within the school whilst focusing on
explicit teaching strategies. The EAL/D faculty delivered whole-school professional learning at both Twilight sessions this
year to launch the focus on Message Abundance. Stage 4 & 5 Professional Learning Communities (PLCs) were created
according to the needs of the school, focusing on our EAL/D and Learning Difficulties classes. Staff were divided into
groups of 4-8 to emphasise consistency across KLAs while focusing on Message Abundance for the same groups of
students. Simultaneously, all eligible staff were trained in the DoE's High Leverage Strategy professional learning and
were given time to implement the professional learning in separate KLA and cross-KLA PLCs. These two groups shaped
the two PLC models implemented at Prairiewood HS throughout 2021.

Message Abundance is an explicit teaching strategy that focuses on the ways in which a number of meaning-making
systems are deployed in the teaching and learning of concepts. The theme of Message Abundance was launched at the
Twilight of Term 2, which was delivered by the EAL/D faculty. PLCs were launched at Staff Development Day of Term 3.
Throughout Term 3 and Term 4, staff were provided with 8 opportunities to meet within their PLCs where they planned,
discussed and evaluated the resources created using the Message Abundancy explicit teaching strategy. The success of
the explicit teaching focus of Message abundance was highlighted in 81.8% of staff indiciating they felt more confident
after Twilight 2 in delivering supporting EAL/D students. 33% of staff indicated that they would like to continue targeted
one-on-one support from EAL/D members in 2022.

The explicit teaching focus in Stage 6 utilised the expertise of an identified exemplar teacher in the High Leverage
Strategy training. In Term 2 all eligible 2022 HSC teachers were trained in the DoE's HSC High Leverage professional
learning, this group of Stage 6 teachers became the pilot group of HSC teachers. These teachers were provided with
additional professional learning and time on Staff Development Day 3 and were supported to embed and utilise these
explicit teaching strategies into their HSC scope and sequence for 2022 and their first program for the HSC course. As a
result 80% of staff indicated the PL session challenged them to reflect on their classroom practice. The PLC model was
adopted to support these staff through a peer-review and reflection process whereby staff identified targeted students to
track their development over the course of the HSC year for development as a result of these strategies.  As a result of
time allocated and harnessing the PLC model for feedback, the programs that were amended and or created effectively
outlined a clear central focus of explicit teaching strategies and 86.68% of staff indicated the PL enhanced their capacity
to improve student learning outcomes.

Next year, we will continue to implement the High Leverage Strategies, tracking student progress and mapping results to
improve teaching and learning programs and assessments. We will expand on the inclusion of High Leverage Strategies
into all HSC courses with the support of a dedicated HLS advisor.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the percentage of
students in the top two NAPLAN
reading bands to be above the school's
system-negotiated baseline target or
trending towards the lower bound
target; a 3.7% improvement measure.

 • 18.5% of students are in the top two skill bands (NAPLAN) for reading,
indicating some progress trending towards the annual progress measure.

Improvement in the percentage of
students in the top two NAPLAN
numeracy bands to be above the
school's system-negotiated baseline
target or trending towards the lower
bound target; a 2% improvement
measure.

 • 30% of students are in the top two skill bands (NAPLAN) for numeracy,
indicating some progress trending towards the annual progress measure.

Increase the percentage of Aboriginal
students achieving in the top three
NAPLAN bands in reading and
numeracy.

 • Progress towards the system-negotiated target cannot be assessed as
there is no 2021 NAPLAN data for Aboriginal students.

Improvement in the percentage of
students achieving in the top three HSC
bands to be above the school's system-
negotiated baseline target or trending
towards the lower bound target; a 2.3%
improvement measure.

 • 62.6% of students attained results in the top three bands demonstrating
some progress trending towards the lower bound target.

Improvement in the percentage of
students achieving expected growth in
reading in NAPLAN to be above the
school's system-negotiated baseline
target or trending towards the lower
bound target; a 5% improvement
measure.

 • 48.4% of students achieved expected growth in reading, indicating some
progress trending towards the lower bound system-negotiated target.

Improvement in the percentage of
students achieving expected growth in
numeracy in NAPLAN to be above the
school's system-negotiated baseline
target or trending towards the lower
bound target; a 4.3% improvement
measure.

 • 37.1% of students achieved expected growth in numeracy, indicating
some progress trending towards the lower bound system-negotiated target.

A 0.2 mean score improvement in the
TTFM Teacher survey "Driver's of
Student Learning: Collaboration"
compared to the previous year.

 • There was a 0.1 mean score improvement in the TTFM "Collaboration"
measure of the Teacher Survey, indicating some progress between 2020
and 2021.
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Strategic Direction 2: Innovative learning and challenge

Purpose

To research and leverage innovative strategies to personalise learning and further challenge students to think deeply,
critically and creatively.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Innovative and Future Focused Learning
 • High Potential and Gifted Education (HPGE)

Resources allocated to this strategic direction

Socio-economic background: $382,115.00

Summary of progress

Our focus for 2021 in HPGE policy implementation was aligned to the Department of Education's HPGE five Key Actions
process, narrowing on the first two actions of 'Evaluate' and 'Assess and Identify'. To achieve this, professional learning
was delivered to staff to build capacity and a team with 70% faculty representation was established. The diversity of staff
involved in the HPGE team provided a holistic scope of the teaching practices and activities across the school and
allowed for a deeper perspective of how the domains of potential are developed.

The triangulation of the data gathered including staff survey and the Department of Education's 'Evaluation tool' both of
which consistently revealed the areas of focus for greater professional learning and the opportunity to coach and mentor
students to enhance the identification and talent development process.  Whole school professional learning on Staff
Development Day 1 established the school's focus and prioritising of HPGE implementation and was received positively
by staff with 76% of staff agreeing that the professional learning was "was informative and supported the school's need"
and "enhanced capacity to improve student learning outcomes". Additionally, in the process of self-assessment through
the data gathering process of the faculty-based approaches to differentiating lesson content and tasks through the HPGE
ATPS survey ensured staff are successfully implementing the curriculum and provide baseline data. This survey
revealed that 61% of staff encourage students through higher levels of questioning and 50% who regularly (up to a few
times a month) offer students advanced learning pathways in the curriculum. The data gathered formulated the basis for
the scope of the 2022 onwards HPGE Action Plan into three distinct themes: professional learning, coaching and
mentoring and enriching learning opportunities and addressing 'implement', 'collaborate', and 'build capacity'.

Progress towards 2021 target is evident in school wide professional learning and the internal survey data gathered that
has provided a cohesive perspective on current teaching practices and the internal assessment of the school's policies
statements aligned to the SEF.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement as measured by the
School Excellence Framework,
teaching domain element learning and
development focus theme expertise
and innovation - Delivering

 • 2021 External Validation indicated a self-assessment rating of 'Sustaining
and Growing' within the Learning and Development theme, expertise and
innovation. This is an incremental improvement as measured by the School
Excellence Framework.

Improvement as measured by the
School Excellence Framework, Leading
domain element school resources focus
theme facilities -Trending towards
Sustaining and Growing.

 • 2021 External Validation indicated a self-assessment rating of 'Sustaining
and Growing' within the School Resources theme, facilities. This is an
incremental improvement as measured by the School Excellence
Framework.

The HPGE team have developed  • 100% of year 7 to 10 students have had their Wellbeing Curriculum
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expertise in identifying High Potential
students across the four domains in
Years 7-12. Supported by a developed
understanding of the curriculum
provisions across the school.

groups mapped and aligned to the HPGE domains.

A 0.2 mean score improvement in the
TTFM Teacher survey "Driver's of
Student Learning: Technology"
compared to the previous year.

 • Teachers have reported a consistent score in the TTFM Teacher survey
'Driver of Student Learning:Technology' comparing 2021 to 2020. This
indicates progress yet to be seen.
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Strategic Direction 3: Student wellbeing, aspiration and connectedness

Purpose

To foster a shared sense of responsibility to support student connectedness and engagement at school, and holistically
prepare students for success beyond school, given the existing and emerging complexities of the diverse range of
students at PHS.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Learning and Wellbeing systems and practices

Resources allocated to this strategic direction

Flexible Funding for Wellbeing Services: $96,045.00
Socio-economic background: $330,868.00
Professional learning: $30,440.00

Summary of progress

Our focus for 2021 in Student wellbeing, aspiration and connectedness implementation was aligned to the Department of
Education's Wellbeing Framework. A planned and strategic approach to student wellbeing was achieved through our
wellbeing curriculum in order to provide a climate in which students can develop positively and build a sense of
accomplishment.

The wellbeing of all students is planned for and delivered through the newly launched Day 10 Curriculum structure, and
the Multi Layered System of Support (MTSS) which provided support for students through our Students at the Centre
(SATC) framework.

A range of universal strategies were implemented to provide a preventative framework for students and build a climate of
care and positivity. Our Safe, Respectful, Learner (SRL) and Wellbeing Teams worked collaboratively on a Years 7-12
scope and sequence of universal supports after the school underwent Curriculum and Wellbeing reviews in 2020. A
bespoke wellbeing curriculum was implemented for Years 7-10 learners in 2021 with all students participating in
fortnightly wellbeing lessons to foster positive choices and promote value for productive relationships, health and safety.
68% of students surveyed indicated the wellbeing curriculum was having a positive impact on student sense of belonging
to the school.

Individual student wellbeing needs were catered for through the Wellbeing Hub, which continued to develop its holistic
approach to student wellbeing in 2021. The Wellbeing Hub developed and delivered, often in partnership with external
agencies, over 14 distinct wellbeing programs to cater for student need. This led to improvements in attendance, learning
and behaviour for the students involved. Additionally, partnerships with Family Referral Service and Headspace provided
families with in-residence support as required. Over 60 families were supported through this initiative.

Our Learning Support, Student Engagement and Transition Staff work alongside our Wellbeing Hub staff, Youth Worker,
School Psychologists and Senior Executive to provide a coordinated approach to support student learning and wellbeing.
Over 180 students have been provided with unique, discrete and embedded support, with interagency support, to best
meet their learning and wellbeing needs.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the student TTFM
wellbeing data (advocacy, belonging,
expectations) to be above the school's
system-negotiated baseline target or
trending towards the lower bound

 • An uplift of 2.6% of students reporting positive wellbeing outcomes in
2021, when compared to 2020.
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target; a 4.5% improvement measure.

Improvement in the percentage of
students attending school more than
90% of the time to be above the
school's system-negotiated baseline
target or trending towards the lower
bound target; a 3.4% improvement
measure.

 • An uplift of 2.2% of students attend greater than 90% of the time in 2021,
when compared to 2020.

Internal data indicates an increase in
the range of opportunities and
programs students participate in that
support their specific wellbeing needs.

 • Wellbeing  indicates an increase in the number of students that
participated in targeted programs supporting students specific wellbeing
needs.  100% of year 7 to 10 students engaged in universal timetabled
curriculum and 180 students in Wellbeing Hub programs.

Improving whole school early
identification processes that effectively
support student wellbeing.

 • Review of progress indicates 235 students identified by Wellbeing team
processes, and 119 students identified by 'Students At The Centre'
framework.

Printed on: 1 July, 2022Page 11 of 28 Prairiewood High School 8560 (2021)



Funding sources Impact achieved this year

Refugee Student Support

$16,615.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • release time for staff to provide targeted support to students, including
mentoring and tutoring
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives

The allocation of this funding has resulted in:
a deep and coordinated focus on message abundance strategies in the
classroom and individualised mentoring, tutoring and case management
support for targeted English as an additional language or dialect (EAL/D)
students, increasing the capacity of students to connect with their learning.
Teachers reported significantly increased confidence when engaging with
message abundance strategies and EAL/D students reported greater
confidence and sense of belonging through the mentoring support.

After evaluation, the next steps to support our students with this
funding will be:
Continued engagement in high quality professional learning for all staff on
the EAL/D learning progressions so that teachers can better understand
their students' levels of English in order to successfully scaffold support in
the learning of language to support access to curriculum content. After
increased support from the Fairfield Intensive Education Centre staff during
2021, the school would like to investigate employing a bilingual school
learning support officer (SLSO) to support students to clarify learning in their
home language

Integration funding support

$114,561.00

Integration funding support (IFS) allocations support eligible students at
Prairiewood High School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High impact explicit teaching strategies

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of staff to provide additional support for students who have
high-level learning needs
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in:
all eligible students demonstrating progress towards their personalised
learning goals. All Personalised Learning and Support Plans were regularly
updated and responsive to student learning needs and progress ensuring
eligible students receive personalised learning and support within their own
classrooms.

After evaluation, the next steps to support our students with this
funding will be:
to formally incorporate integration funding decision making into the learning
and support team meeting agenda to ensure funding use is regularly
reviewed. The use of integration funding will be adjusted throughout the
year in response to student Personalised Learning and Support Plan
reviews to ensure funding is used to specifically address each student’s
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Integration funding support

$114,561.00

support needs.

Socio-economic background

$741,983.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Prairiewood High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High impact explicit teaching strategies
 • Innovative and Future Focused Learning
 • Learning and Wellbeing systems and practices

Overview of activities partially or fully funded with this equity loading
include:
 • release time to engage staff in targeted professional learning
 • additional staffing to support staff collaboration in the implementation of
high-quality curriculum
 • employing additional staff such as an additional Deputy Principal, a
Business Manager, a Student Support Officer and Community Liaison
Officers to support core operations of the school, including strategies that
enhance the academic and wellbeing needs of students
 • online program subscriptions to support literacy and numeracy
 • equitable access to specialist resources
 • providing students without economic support for educational materials,
uniform, equipment and other items

The allocation of this funding has resulted in:
improvements in student outcomes, including a 7.9% increase from 2020 in
the top 2 bands and a 1.03% increase in the top 3 bands.  The timetabled
schedule of professional learning has raised staff pedagogy and confidence
in the HSC High Leverage Strategy.

After evaluation, the next steps to support our students with this
funding will be:
continue to provide embedded collaborative release time for professional
learning to support our trajectory towards achieving targets. The literacy and
numeracy theory of action will be implemented in 2022. This includes a
dedicated whole-school strategy to improving students’ inferential
comprehension skills and increased Learning Support for the Mathematics
faculty to raise top band of achievement in numeracy. Evaluations highlight
the need to continue targeted equity funding roles including an additional
Deputy Principal, Business Manager, Student Support Officer and
Community Liaison team.

Aboriginal background

$11,731.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Prairiewood High School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High impact explicit teaching strategies

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (SLSO) to support Aboriginal
students

The allocation of this funding has resulted in:
88% of Aboriginal students feel like their culture is valued at school,
identified through Tell Them From Me Data.
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Aboriginal background

$11,731.00
After evaluation, the next steps to support our students with this
funding will be:
continue personalised learning support, and improve community
engagement, including the engagement of students and their families with
the personalised learning pathway (PLP) process.

English language proficiency

$548,470.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Prairiewood High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High impact explicit teaching strategies

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support delivery of targeted initiatives
 • additional staffing to implement Individual Educational Plans for all EAL/D
students
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives

The allocation of this funding has resulted in:
student progress showing high growth on the EAL/D learning progressions,
with 83% of EAL/D students achieving positive growth in numeracy, 68% in
reading, and 57% in writing. Stage 4, 5 and 6 staff have engaged in
sustained professional learning, where the EAL/D staff guided teachers on
high impact teaching strategies associated with message abundancy.
Teachers created explicit resources and participated in Professional
Learning Communities where they looked at student data, and analysed
work samples related to the resources created

After evaluation, the next steps to support our students with this
funding will be:
to capitalise on teacher confidence and their capacity to design and
implement high challenge, high support units of work that reflect the needs
of EAL/D learners, the identified next step is to transfer this practice across
all key learning areas (KLAs) and stages. Ongoing professional learning will
identify high impact teaching strategies that support language and cultural
demands across the curriculum. Personalised and targeted professional
development will be provided to class teachers’ supporting EAL/D learners
in the form of mentoring, co-teaching and co-planning.

Low level adjustment for disability

$395,403.00

Low level adjustment for disability equity loading provides support for
students at Prairiewood High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High impact explicit teaching strategies

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs

The allocation of this funding has resulted in:
a more consistent approach to student learning support and interventions
with an increased number of learning support referrals and subsequent
collaborative learning support activities.

After evaluation, the next steps to support our students with this
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Low level adjustment for disability

$395,403.00

funding will be:
further expand the impact of the learning support team, the school will
provide additional support for identified students through the employment of
trained SLSOs (including bi-lingual SLSOs).

Flexible Funding for Wellbeing Services

$96,045.00

The flexible funding for wellbeing services allocation is provided to support
student wellbeing at Prairiewood High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Learning and Wellbeing systems and practices

Overview of activities partially or fully funded with this initiative
funding include:
 • employment of Student Support Officer to support the Wellbeing Team in
the implementation of engagement programs, personalised case
management support and the evaluation of school based data

The allocation of this funding has resulted in:
a substantial increase in student engagement and increased rates of
attendance in the targeted groups the Student Support Officer has worked
with. The SSO has worked with over 100 students and/or families.

After evaluation, the next steps to support our students with this
funding will be:
continue to implement data-informed programs of support and case
management work with targeted students reflective of the NSW Wellbeing
Framework.

COVID ILSP

$378,336.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High impact explicit teaching strategies
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • development of resources and planning of small group tuition
 • employment of teachers/educators to deliver small group tuition

The allocation of this funding has resulted in:
provision of support to over 90 students across stages 4 and 5. 80% of
students showed growth in either literacy and/or numeracy, over 75% of
students felt the program was catering to their specific needs.

After evaluation, the next steps to support our students with this
funding will be:
to continue the implementation of literacy and numeracy small group tuition
using data sources to identify specific student need. The school's processes
have been revised and will now involve regular monitoring of students as
they transition back into classrooms. Over 85% of students requested to be
part of the 2022 program.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 635 620 647 680

Girls 575 571 585 594

Student attendance profile

School

Year 2018 2019 2020 2021

7 93.7 92.3 94.4 91.9

8 91 91.2 93.8 91.7

9 89.5 89.4 93 88.9

10 89 86.4 92.7 87.2

11 85.8 88.8 89.4 87.3

12 88.5 87.8 92.2 88.7

All Years 89.5 89.4 92.6 89.3

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 1 12 12

TAFE entry 0 5 11

University Entry 0 0 48

Other 0 0 0

Unknown 0 0 29

Year 12 students undertaking vocational or trade training

24.35% of Year 12 students at Prairiewood High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

187 students completed Year 12 students at Prairiewood High School in 2021. 94.5% received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 63.5

Learning and Support Teacher(s) 2.2

Teacher Librarian 1.2

Teacher ESL 4.4

School Counsellor 2

School Administration and Support Staff 18.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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In 2021, Staff Development days were dedicated to the school priorities of high-impact explicit teaching strategies,
focusing on the HSC High Leverage Strategies, the implementation of Professional Learning Communities (PLCs) and
dedicated training to support our EAL/D students. During these days staff were also supported to focus on the continuity
of education through the transition to online and remote learning. Prairiewood HS supported four Beginning Teachers
throughout 2021, with six eligible for Beginning Teacher funding. Teachers were supported in timetabled fortnightly
meetings, mentoring with the Head Teacher Teaching & Learning, and a period allocation for planning and programming.
Mentoring periods were personalised and covered a range of topics including general support, classroom observations,
assessment writing, programming, behaviour management and wellbeing. Formalised fortnightly meetings covered
important professional learning personalised to Prairiewood HS practices, these included, SRL, staff and student
wellbeing, EAL/D support, behaviour management, utilising learning support, accreditation support, application writing
and interview tips. In 2021, four teachers successfully submitted their teacher accreditation to achieve at Proficient level.

2021/22 Prefect Team
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 376,792

Revenue 16,321,427

Appropriation 15,889,873

Sale of Goods and Services 131,079

Grants and contributions 220,507

Investment income 345

Other revenue 79,623

Expenses -16,324,059

Employee related -13,842,059

Operating expenses -2,482,000

Surplus / deficit for the year -2,632

Closing Balance 374,160

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 87,352

Equity Total 2,185,684

Equity - Aboriginal 11,731

Equity - Socio-economic 1,230,080

Equity - Language 548,471

Equity - Disability 395,402

Base Total 12,137,837

Base - Per Capita 310,868

Base - Location 0

Base - Other 11,826,969

Other Total 715,337

Grand Total 15,126,209

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Congratulations to Michelle Ung - 1st in State in Advanced English and
3rd in State in Extension 1 English.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 62.9 65.3 68.1 66.1

Biology 75.0 68.3 71.9 70.4

Business Studies 68.9 66.6 70.4 69.0

Chemistry 81.6 67.7 74.1 78.6

Community and Family Studies 57.8 71.6 72.7 62.5

Design and Technology 59.0 75.2 77.2 60.8

Engineering Studies 62.1 70.6 74.1 62.1

English Advanced 87.0 77.6 81.4 83.4

English EAL/D 67.0 67.6 70.0 68.0

English Extension 1 89.0 79.2 84.8 86.3

English Standard 60.6 68.0 68.8 62.2

Geography 60.5 67.8 72.4 60.5

Legal Studies 82.1 68.0 72.0 80.4

Mathematics Advanced 84.0 71.4 77.4 82.5

Mathematics Extension 1 89.7 71.5 79.5 84.3

Mathematics Extension 2 85.0 76.8 83.5 83.6

Mathematics Standard 1
Examination

68.1 69.1 67.5 67.6

Mathematics Standard 2 69.4 64.6 66.1 67.9

Modern History 78.4 65.3 69.7 76.2

Personal Development, Health and
Physical Education

72.1 69.0 70.3 70.9

Physics 77.4 71.1 74.8 75.4

Retail Services Examination 58.4 66.8 66.6 58.1

Society and Culture 72.0 72.0 76.0 70.1

Visual Arts 90.6 77.7 79.4 89.1

In the 2021 HSC, Prairiewood High School achieved our best HSC results ever. Ten students achieved an ATAR of 99+
(including two comprehensive students), 19 students achieved an ATAR of 95+, and 33 students achieved an ATAR over
90. We had nine HSC All Rounders achieving Band 6 or E4 in a minimum of 10 units. Prairiewood High School ranked
the 80th best performing school in the state on the NSW Honours List. The Honour List is based on the number of Band
6 results (or E4's for extension courses) that Year 12 students achieve. Our students achieved 117 Band 6's, 37 E4's
and 26 E3's) allowing us to jump 102 places in the state. Further, our Mathematics faculty ranked 32nd in state
(Advanced, Extension 1 & 2) and our English faculty ranked 39th in state (Advanced, Extension 1 & 2). We achieved five
Top 20 rankings in course, including 1st in Advanced English and 3rd in Extension 1 English (Michelle Ung), 10th in
Modern History (Brendan Ta) and two 17th in Advanced English (Angela Le and Ryan Taghvaei). Angela Le achieved
the Dux ATAR of 99.85.
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Parent/caregiver, student, teacher satisfaction

Parent/caregiver feedback was sought on a variety of issues in 2021. A priority focus was feedback in the area of remote
learning during the COVID pandemic. Over 450 parents participated in a survey and parents engaged in focus groups.
Parents/carers indicated they felt welcomed and satisfied that the school listens to their needs. Parents/carers are
supportive of the school expectations and the opportunities given to prioritise student learning. Parents/carers were also
highly consulted in the school's plans during the COVID-19 pandemic. This includes feedback on the timetable and the
use of Google Classroom. Due to COVID-19, the Tell Them From Me (TTFM) parent satisfaction survey was not
undertaken. Data was gathered from students and teachers through the Tell Them From Me (TTFM) survey. Survey
results indicated satisfaction with many school programs including curriculum-based activities, study support and
university partnership programs. To support parent/carer voice, the school held regular P&C meetings via Zoom and
consulted on a variety of issues pertaining to the school through parent/carer participation in this forum. This included
high quality parent/carer feedback on the infrastructure projects that occurred during 2021. This includes: Cooler
Classroom Air Conditioning program, continued playground furniture upgrade, and flexible break out learning space
upgrade.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.
The strength, diversity, ownership and richness of Aboriginal cultures and Custodianship of Country are respected,
valued and promoted within the school. Aboriginal students receive fair, equitable, culturally inclusive and significant
educational opportunities to gain a quality education as a foundation for enriching their life chances and achieving their
full potential.

Aboriginal perspectives are taught as a part of NESA syllabus requirements across all Key Learning Areas. Aboriginal
students have access to a variety of educational opportunities in a range of settings including TAFE, SBATS
Traineeships, Work experience and Scholarship programs. Due to COVID-19 these events did not take place in 2021.

A number of strategies are utilised to assist students in achieving their individual and educational objectives. Effective
elements implemented to help achieve these objectives are: strengthening relationships, enhancing student engagement
and promoting ongoing learning. In 2021, Aboriginal students were further supported through:

 • Completion and review of Individual Education Plans (IEP) of Aboriginal and Torres Strait Islander students
reflecting on their current and future educational goals including literacy, social wellbeing and future career
objectives along with strategies to help improve student learning.

 • Inclusion of targeted students in Intensive Literacy and Numeracy Programs.
 • Class support and small group instruction with the School Learning Support Officer and Learning and Support

Teacher.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Anti-Racism - School statement

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism. All teachers are responsible for supporting students to
develop an understanding of racism and discrimination and the impact these may have on individuals and the broader
community. Principals are responsible for examining school practices and procedures to ensure they are consistent with
the policy. All schools have an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.
The school has a trained Anti-Racism Contact Officer and Community Liaison Officers (Vietnamese, Middle Eastern and
Pacific Islander) who provide a high-quality service in working closely with students, families and community groups in
the interest of individual students and cultural groups. Their work in improving communication with parents and the
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community, in encouraging.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Prairiewood High School staff address the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. Principals are responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes. With 83% of our students
coming from a Non-English Speaking Background, multicultural education is embedded in our school culture and
practices. A wide range of multicultural perspectives feature strongly in our teaching and learning practices, in our
wellbeing and student management policies and procedures and in the full range of school events. Generally, annual
events such as our Multicultural Concert, Talent Quest, Middle Eastern Community Kitchen and Garden, Vietnamese
Community Kitchen, Pacific Islander PATHE program and PACE programs as well as regular multicultural performance
items at various assemblies and events celebrate and acknowledge multicultural education. Due to COVID-19, these
programs ceased and will re-commence in 2022.

Other School Programs (optional)

Learning Alliance Partners

The school's Learning Alliance strategy integrates programs linked to university, business and community, and it aims to
raise aspiration, learning levels and teacher pedagogy. The programs having high-level impact that we would like our
2021 Annual Report to focus on include:

 • The NSW Equity Consortium - Joint research partnership with University of NSW, UTS and Macquarie
University

In 2021, the school was one of six foundation public schools involved in The NSW Equity Consortium (EC). The EC aims
to develop the literacy capacities of students in Years 7-9 across 5 years (2020 - 2024). It is the first practice-led
partnership of its kind for Western Sydney students and seeks to develop equity student outcomes. The longitudinal
research derived from this collaboration is both contextually relevant and will inform teaching and learning strategies
within the school context.

In 2021, the Universities worked in partnerships with the English faculty to co-create and co-develop teaching and
learning programs under the central concept of 'Imagined Futures'. Utilising student pre and post testing data, teachers
were upskilled in identifying targeted areas of improvement to embed change in the teaching and learning cycle
responsive to student need. This included working alongside UNSW with Year 9, UTS with Year 8, and Macquarie
University with Year 7. Due to the COVID lockdown, the program with Macquarie University was able to adapt for remote
learning. Early evidence of the partnership has revealed growth in the area of literacy, specifically inferential meaning.
The reference from The NSW Equity Consortium indicates most of our Year 9 showed a significant improvement in pre
and post-test comparison. The highest effect size was 2.87, which is higher than the threshold of 0.7. There were also
pre and post-test improvements around student aspirations to attend university. This is another intended outcome of the
program.

Additional outcomes of being an EC founding school is that we become a partner school with UTS through their 'U@Uni'
mentoring program and 18 refugee students are being supported through the Macquarie University 'LEAP (Learning,
Education, Aspiration, Participation) UP' tutoring program. 20 Year 11 students are involved in U@Uni and have
guaranteed university entry upon completion of the HSC. 100% of these students have met minimum standards - a
condition of university entry.

 • Story Factory - In-residence Literacy partnership supporting 150+ students in 2021.
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The school has an embedded partnership with Story Factory (SF) with an 'in-residence' program to effectively extend
High Potential and Gifted Education students, as well as supporting mixed ability and EAL/D students. SF works with
approximately 15% Stage 4 and 5 students. Pre-COVID lock-down, SF worked with the Stage 5 elective Extension
English class (28 students), and the Stage 5 elective Intensive English class (16 students) in addition to several
mainstream classes. Projects included 'CiniVerse' (a short film and poetry project with 3 other public schools), 'Flash
Fiction', 'Craft of Writing' (a special collaboration between Story Factory and University of Sydney), 'Instapoetry', 'Locals
vs Robots', and 'Clifi Diaries'. As a result of the connection between the School and Story Factory, a small number of
students have voluntarily engaged with a mentor in a year-long novella project. Students involved will have a published
novella at the conclusion of this project. The diversified teaching practices have increased student engagement and
increased teacher understanding in a range of innovative methodologies. Pre and post testing data indicates positive
growth in writing.

 • Western Sydney University (WSU) - Multi-faceted partnership.

The school has a long-standing partnership with Western Sydney University (WSU). Students across Years 10, 11 and
12 participate in annual Career Expos where they get to experience what their 'local university' has to offer. In addition,
over 100 students are involved in deeper engagement programs with WSU. 16-20 students in Years 9, 10, 11 and 12
participate in the 4-year Fast Forward program and approximately 22 Pasifika students across Years 7 to 11 participate
in the Pasifika Achievement To Higher Education (PATHE) program. These programs aim to enhance social and
academic skills and assist students in building confidence and self-belief in reaching their full potential.

In 2021, we expanded our WSU partnership by becoming a foundation school in their new 'Academy U' program. This
program is supporting the learning of HPGE students and participating students have the opportunity to engage in a first-
year university subject, 'Leadership in Context', whilst still at school. As a result of these initiatives, PHS received 56
early offers for conditional university entrance via WSU's True Rewards program. This program uses Year 11 results to
inform university entrance. In a year dominated by COVID challenges, this gave 'peace of mind' to many students and
their parents/carers.

 • NSW Department of Education's Educational Pathways Pilot Program

In 2021, the school was one of 24 public schools in NSW selected to participate in the NSW Department of Education's
Educational Pathways Pilot Program (EPPP). Our Transition Advisor worked in partnership with the EPPP appointed
Head Teacher Careers to trial new and innovative programs to support career outcomes for students.

During remote learning, students completed activities associated with the Digital Careers Toolbox and students and
parents/carers had access to EPPP Careers TV episodes. Major foci for the school are job readiness workshops,
engagement with the Youth Engagement Strategy (YES+) TAFE program, and increasing the number of School Based
Apprenticeship & Traineeships (SBATs). Our SBAT students increased by 300% from 2020 to 2021. Students who
complete the YES+ TAFE program gain a TAFE NSW Statement in Youth Engagement. There were 15 Year 10 students
who engaged in this initiative.

Prairiewood High School is very proud of the range and depth of Learning Alliance partnerships that build student
confidence in a range of post-school training and employment pathways. It is our goal to successfully prepare students
for the world of work so that they can successfully participate in and contribute to society. The power and purpose of their
public education experience at PHS can never be underestimated.
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