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Introduction

The Annual Report for 2021 is provided to the community of Jamison High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Jamison High School
222 Evans St
SOUTH PENRITH, 2750
www.jamison-h.schools.nsw.edu.au
jamison-h.school@det.nsw.edu.au
4731 6150

Message from the principal

The 2021 School Year proved to be challenging as we managed extended lock downs and the uncertainty around life in
a Global Pandemic. I would like to acknowledge the cooperation and partnerships that were forged during this time with
our community to maintain the continuity of learning for the students of Jamison High School. Having managed remote
learning in 2020, we were more prepared and ready to switch learning to electronic platforms and support the school
structures that are essential to student engagement and learning.

With the implementation of our new Strategic Improvement Plan the school made the decision to fund an additional
deputy principal to support the structures and programs that would drive school improvement. Frances Freemantle, our
Head Teacher Science was successful in being appointed to the role after an expression of interest process was
conducted across the network. We also had Melissa Debritt join us as she took on the role of deputy principal to replace
Luke Grahame as he moved into a corporate role within the Department. Their focus and drive has been a very positive
addition to the executive team at Jamison High School and enabled us to drive school improvement with a deputy
principal leading each strategic direction.

The focus of the Strategic Improvement Plan has three key areas; Student Growth and Attainment, Evidence Informed
Teaching and Learning and Wellbeing and Connectedness. Although the movement to remote learning impacted on the
programs we intended to implement, we were able to pivot and adapt them to support the ever changing landscape
throughout 2021. A key factor in this was the dedication of staff and their adaptability to deliver programs that catered to
student needs. Their dedication has supported student wellbeing as we have driven improvement in student results. The
expertise, adaptability and commitment to students that staff displayed has very much been on show these past two
years and the results we were able to achieve throughout this time have been testament to their commitment.

For our Year 12 students, 2021 was incredibly challenging. To support our senior students, one of the key initiatives was
the establishment and implementation of a senior study where Year 11 and 12 students had access to teachers to
support their work completion, assessment tasks and study preparation. This was balanced with a key curriculum focus
to drive student engagement and achievement. We had three students who scored ATAR results above 90. The top
ATAR was achieved by Celina Trezise who scored 97.55, while Sara Baburi scored 92.9 and Katie Meier scored 92.65.
As a Year group they achieved 14 Band 6 and 112 Band 5 results, marking significant uplift in student achievement for
the top two bands. In further success, Mathew Parsonage had his major work for Industrial Technology selected for
display in InTech, the collection of the best major work projects in Industrial Technology from across the State.

Other key areas of focus for us included the introduction of a Literacy and Numeracy based program called Quicksmart
through our Learning and Support Team. This program is something that we will use to drive growth in student
achievement as we improve literacy and numeracy skills in our students. This was also supported through our Covid
Intensive Learning and Support Program where we employed additional staff to tutor students in response to identified
learning gaps caused by the lockdown periods. Further to this support, we continued our School Wide focus on
improvement in reading, numeracy and writing through professional leaning and upskilling of staff in data use through our
NAPLAN mentor program.
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Initiatives to support our Aboriginal students focused on working in partnership with our Feeder Primary Schools of York
Public School, Jamisontown Public School and Penrith South Public School. The focus of this work was to connect with
our Aboriginal Community, engage with policy documents around Aboriginal Education and support the transition of our
Aboriginal students to high school. To support this there was a focus on staff professional learning around Aboriginal
culture. The development of a contextualised and shared Acknowledge of Country between our schools has been
another key outcome for our Jamison Learning Community and we look forward to building on the work of this
partnership to support the education of our Aboriginal Student and to strengthen connections with our Aboriginal
Community.

In 2021 the development of the new school sports facility commenced and we saw construction throughout the extended
period of lockdown. Despite industry wide shutdowns, Prime Construction was able to remain on track for the Term 2
2022 opening of the new facility. In anticipation of the opening of the new facility and to support the curriculum at
Jamison High School, we also fitted out a Fitness Lab in 2021. The growth of Sports Coaching as a VET course has
been very popular with students and the development of the resource means that we are better able to have students
achieve competencies towards the full Certificate II qualification at school. In addition, because we do all PDHPE and
Sport on the school site, it has extended the opportunities for engaging in physical activity at the school.

I would like to recognise the leadership offered to the school by the Captains elect, Grace Lees and Nicklas Lusch, and
Vice Captains Rhiannon Paget, Sara Baburi, Katie Meier, Liam Firth, James Hewitt and Tyler Consolacion. Our school
has also been well supported by the House Captains and PBL Leaders who have carried the traditions and values of the
school. Their persistence saw us hold our second outdoor Year 12 Graduation evening. This was in Term 4 and was the
first time we welcomed parents onto the school site since March.

I would also like to recognise the work of the Parents and Citizens Association. I would acknowledge Warren Apap, the
President, for his dedication and service to the School over a number of years. In 2021 the Parents and Citizens
continued to work with us in fundraising and providing resources and upgrades of school facilities. They funded the
establishment of the School Fitness Lab.

Lastly, the School underwent External Validation in November of 2021 where an outside panel met to evaluate the
school against the School Excellence Framework. This involved consultation with all staff across all faculty areas as well
as our teams of Wellbeing, Positive Behaviour For Aspirational Learning, Dynamic Learning, Aboriginal Education, Early
Career Teachers, Learning and Support and Assessment and Reporting all collaborated to develop evidence sets that
were used to assess the school against the School Excellence Framework. This thorough analysis into the initiatives
operating at the school followed on from the Situational Analysis conducted in 2020. As a result of the information
gathered and reflection on the External Validation findings, the school will make revisions to Strategic Direction 2 in 2022
so that the Strategic Improvement Plan supports improved educational outcomes for our students.

The Annual Report documents many of the achievements of the school. I would like to thank and acknowledge the hard
work and dedication of all Jamison High School Staff for the many contributions they make each and every day to
educating and caring for students.

Glyn Trethewy

Principal

Message from the school community

Throughout 2021 the Parents and Citizenship Association continued to meet despite the restrictions imposed by Covid
and the subsequent lockdowns. Meetings went online and included a meeting with the whole school community where
parents were asked to join so that the Principal could outline the layered approach to students returning to face-to-face
learning in Term 4 and the measures the school had to manage Covid as students returned.

With significant and extended periods in remote learning we provided feedback to the school on platforms for support of
students and families during that time. We also played a role on the management committee for the development of the
new Sports Facility at the school. After viewing a proposal for the creation of a school fitness lab we were also able to
fund the development of this new resource at the school. In addition we continued to support Year 12 graduation through
the procurement of graduation sashes for the students and ensuring that the graduation gowns were ironed and
prepared for the students to wear.

I would like to take this opportunity to thank our hard working and dedicated committee members who continue to
support the school and have an active role in decision making at the school. In addition their support of the merit
selection process at the school has been an important way we are able to support the school. I would also like to thank
the rest of the executive for their continued support whilst acknowledging the other members who attend meetings
regularly.
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Warren Apap

President 2021

Printed on: 27 June, 2022Page 4 of 28 Jamison High School 8559 (2021)



School vision

At Jamison High School we aspire to deliver a supportive and caring environment that fosters and promotes student
wellbeing, engagement and achievement. Our staff are committed to ensuring we develop and provide quality
educational experiences that are responsive to student needs and interests in an environment that is academically
rigorous. In building student aspiration, our focus is to provide collaborative and creative experiences that inspire student
learning.  Our school challenges, supports and nurtures student curiosity in order to equip them with the skills and
experiences they will need to be confident, informed, successful and active citizens of the future.

School context

Jamison High School is a proud, comprehensive, co-educational 7-12 high school located at the foot of the Blue
Mountains in Western Sydney. We acknowledge that our school is on the land of the Mulgoa people from the Dharug
Nation.

The student population of 952 has been slowly declining over the last 4 years. Aboriginal and Torres Strait Islander
students represent 10% of our population. Our Aboriginal families are developing strong partnerships with the school
through the programs and initiatives we offer and through our joint partnership with our Community of Schools. Our
language background other than English students represent 15% of our school population and our students at beginning
and emerging levels are provided targeted support by our EALD teacher. The school has a dedicated Support Faculty
with five classes that cater to the needs of students with Autism.

The school's staffing entitlement in 2021 was  69.6 teaching staff and 16.9 non-teaching staff. The school employs a
Business Manager and a Technical Support Officer from school funds. Our executive staff has undergone change with
just under half joining the school in the past three years. In 2021, we will be employing a permanent Student Support
Officer and will expand our executive team though the employment of a third Deputy Principal. 17% of our teaching staff
are in their early career as teachers. There is a 5% turnover of staff each year due to staff promotion, transfer and
retirement.

Technology in the curriculum is a strong focus at our school and is well supported by the Bring Your Own Device
program. To support this we have integrated Google Suite into the learning activities at the school. Our STEM intiatives
are a feature of the way we collaborate across faculty areas and develop cross curricula programs to engage and
challenge students in their learning. As a Positive Behaviour for Learning School, our school community has the following
four core values; safe, respectful, aspirational, learners. These values operate across all activities and programs at the
school and are the basis for behaviour expectations and learning goals of students.

Modernised learning spaces have been designed to facilitate creativity, critical thinking and collaboration in a technology
rich environment. Our facilities include a student run Cafe, Drama Studio, Fitness Centre, Dance Studio, Textiles Lab
and a School Farm. Our Library supports all aspects of student learning and includes a senior tutoring centre. We have a
purpose built Nursing Facility where we partner with TAFE NSW in the delivery of EVET Health Care courses for
students across the Penrith area. The construction of a new multi-purpose facility in 2021 will enable us to expand our
curriculum in sports and creative and performing arts.

The school enjoys the support of its culturally and linguistically diverse community. We have also fostered strong
partnerships with universities, cultural institutions, businesses and community groups and have established in-house
enterprise learning.

Our dedicated teaching and support staff have a strong focus on student engagement and achievement where we
recognise and celebrate student success. All staff support students' social and emotional development through our
UMatter program which sees mentor teachers meet with students each day as well as support students through key
transition points in high school. The school fosters a strong wellbeing program with a number of co-curricular activities
including Creating Chances, Western Sydney University Fast Forward program and TAFE initiatives.

The majority of the school's equity funding will be used to support initiatives developed in the 2021-2024 Strategic
Improvement Plan. Some funds will be used to support other activities not embedded in this plan. The school is
committed to continually improving effective classroom practices with staff professional learning being the key to
ensuring this. This learning will ensure that both literacy and numeracy levels can be enhanced through improved data
collection, analysis and use which underpins our belief in individualised and differentiated learning.

We enjoy strong partnerships with our local primary schools through the Jamison Learning Community and our
partnership supports a continuum of learning in literacy and numeracy for all students as they transition to high school.
Within the Penrith area we have strong connections with our partner High Schools through the Penrith Education
Alliance. This enables us to combine for professional learning opportunities, collaborate on educational initiatives as well
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as offer enriched Vocational Educational pathways for students through the operation of the Penrith Valley Trade
Training Centre. We partner with our community and parents through our Parent Connect program and through our
Parents and Citizens Association who have a supportive and active involvement in the development of key initiatives at
the school.

This Strategic Improvement Plan has been built around a comprehensive situational analysis conducted throughout
2020. As a LEED School we have worked with the Centre for Education Statistics and Evaluation in a series of
workshops built around the What Works Best 2020 Update and this, along with staff and community consultation,
informed our situational analysis.

Printed on: 27 June, 2022Page 6 of 28 Jamison High School 8559 (2021)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

As a result of the findings from external validation and the collection of evidence sets against the School Excellence
Framework there will be adjustments to our Strategic Improvement Plan for 2022 to 2025. This will involve a change in
Strategic Direction 2 as we embed an assessment focus.
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Strategic Direction 1: Student growth and attainment

Purpose

In order to maximise student learning potential, drive student improvement in reading, numeracy and performance in the
HSC Top 2 bands, we will use evidence-informed practice to improve effective classroom practice through a focus on
explicit teaching, formative assessment, literacy and numeracy progressions and EAL/D strategies in order to build and
sustain an evaluative culture that drives improvement in student performance.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Numeracy
 • Reading
 • HSC Growth and Attainment

Resources allocated to this strategic direction

Professional learning: $20,000.00
Socio-economic background: $130,790.00
6101: $193,137.00

Summary of progress

Our focus on reading and numeracy has seen improvement in overall student achievement. A key driver of this has been
the establishment of an additional Deputy Principal Instructional Leader position at the school. This is something that has
been embedded through clear role statements and responsibilities and has had a significant impact on staff professional
learning,  growth in staff expertise and growth in student achievement. Under their direction, we have released specialist
NAPLAN Mentor teachers who have been able to embed a reading, numeracy and writing focus in each KLA. Initially
based on a professional learning program around NAPLAN, this has moved from teaching resource development and
assessment based activities to teacher professional learning and support through team teaching as we have embeded
reading and numeracy as a focus in classrooms across all KLA's.  Further up skilling of staff in data skill and use will be a
focus of this program so that targeted intervention occurs for all students. The success of this program has seen us rated
as excelling in NAPLAN Value Added Yr 7 - 9 with the school above state average for writing and above statistically
similar school group for reading and numeracy, reversing a downward trend in our data. We intend to maintain the
Instructional Leader position into 2022 with the intent to create an Above Centrally Identified Position for this role.
Despite challenges in 2021, through extended periods of remote learning, we were able to re purpose the NAPLAN
mentoring program and modify the implementation of the initiative through remote learning. Upon returning to face-to-
face learning we had a focus on all students to assess lost learning and address student growth. Moving into 2022 there
will be a continued focus on data use through analysis of student performance measures, including NAPLAN, to address
growth in achievement for the top 2 bands in reading and numeracy.

The school continued to implement thorough analysis of HSC student performance data to drive student improvement.
Throughout 2021 professional learning opportunities and staff expertise was sought to support teaching staff. This was
especially important through the extended period of remote learning and the need to assess student performance and
achievement in practical subjects through marking of major works. The intended professional learning writing program to
drive overall improvement in student achievement at the HSC level had a focus on Human Society and its Environment,
Personal Development, Health and Physical Education and Design and Digital Technology KLA's. Staffing shortages
meant that casual cover for the professional learning proved very challenging and impacted on program delivery. The
professional learning was also interrupted by the period of remote learning, meaning that the second half of the program
could not be completed.

The establishment and staffing of the Senior Study was also a key initiative to support students in Year 11 and 12 and
drive school improvement. From mid Term 1 the school had a staffed senior study with teachers supporting students to
complete Preliminary and HSC courses. The uptake of the initiative saw an increase in student submission of
assessment items. Throughout extended lockdown periods this was a key way students were able to receive support for
the completion of work.  Teachers were allocated to the senior study space to offer support and guidance for students in
Mathematics and English as well as general support in terms of study techniques and organisation.

Moving forward, and as a result of the School Self Evaluation findings and External Validation, there will be a focus on
additional professional learning for teachers to analyse and interpret data for Year 7-10 to identify student strengths and
weaknesses in reading and numeracy through class profiling. Staff will be supported to do this through continued use of
SCOUT by all teachers as well as using Year 7 Best Start, Year 8 Check-in and Year 7 and 9 NAPLAN data and
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embedding a reading and numeracy focus into faculty-based teaching and learning programs.

In 2022 the school will also seek greater school community involvement in the use of student progress and achievement
data (both internal and external) to assist with the implementation of plans for improvement for individual students. There
is also an intended focus on increased school community involvement in the identification of school strategic priorities
through greater collaboration, consultation and contribution of our initiatives with students, parents and staff.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

NAPLAN Top 2 Bands Numeracy uplift
of 3% from the baseline

In NAPLAN numeracy 11.64 % of students were in the top 2 bands
representing a rise of 2.54% and indicating progress towards achieving the
lower bound of the annual progress measure.

NAPLAN Top 2 Bands Reading uplift of
3% from the baseline

In NAPLAN reading 9.46% of students are in the top 2 bands representing a
fall of 2.25% which is below the lower bound of the annual progress
measure.

HSC Top 2 Bands  uplift of 2% from the
baseline

In the HSC 24.28% of students achieved results in the top 2 bands
representing a rise of 10.37%  with student performance exceeding the
upper bound trajectory target in 2021.

Increase percentage of students
achieving at or above expected growth
in numeracy with an uplift of 2% from
the baseline

The percentage of students achieving expected growth in numeracy
increased to 66.67% in 2021 which is 0.57% above the lower bound
trajectory target.

Increase percentage of students
achieving at or above expected growth
in reading with an uplift of 2% from the
baseline

The percentage of students achieving expected growth in reading increased
to 63.28% in 2021 which is 0.23% above the lower bound trajectory target.

The percentage of Aboriginal students
achieving top 3 NAPLAN bands in
numeracy is at or above the 3% of the
school determined baseline.

The percentage of Aboriginal students achieving in the top 3 bands in 2021
for numeracy was 36.36 %, representing an increase in performance of
Aboriginal students and achievement of the school based target.

The percentage of Aboriginal students
achieving top 3 NAPLAN bands in
reading is at or above 4% of the school
determined baseline.

The percentage of Aboriginal students achieving in the top 3 bands in 2021
for reading was 18.18% representing a fall in student achievement in this
area.

Increase the proportion of Aboriginal
students attaining  the HSC while
maintaining their cultural identity.

The percentage of Aboriginal students attaining the HSC whilst maintaining
their cultural identity was 44% in 2021 representing a decrease from 2020,
however there were fewer Aboriginal students in the cohort.

Internal student assessment data
sources reflect improvement in student
achievement measures to demonstrate
student growth.

School based assessment was highly modified due to extended periods of
remote learning in Semester 2. Academic reports were issued in Semester
2 without Achievement Grades as per Department advice. Unable to assess
achievement of target.
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Strategic Direction 2: Evidence-informed teaching and learning

Purpose

Our learning community will be built on high expectations, led by evidence-informed practice and collaboration, in order
to foster aspirational, responsible and purposeful learners and deliver effective pathways to a wide range of post-school
opportunities.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Learning Culture
 • Explicit Teaching

Resources allocated to this strategic direction

Socio-economic background: $116,384.00

Summary of progress

The development and review of student learning plans was a key element of the work of the school in supporting student
engagement. All Year 11 and 12 students have participated in developing HSC Mentor Plans through planning sessions
with mentor teachers. These plans have been developed on the school wellbeing tracking system and are accessible to
all staff. They are reviewed periodically throughout the Preliminary and HSC Courses through academic mentoring.

The school also had a clear focus on Assessment processes. All Year groups were given assessment booklets detailing
the number and weighting of formal assessment items. In addition, mentor teachers led planning workshops with
students in the completion of assessment planners. The whole school review of assessment task policies was supported
through Professional Learning through NESA workshops. This resulted in the review of procedures to ensure a
streamlined and compliant approach to assessment in all faculty areas. The future direction for this will see us continue
to refine school management processes to a consistent approach towards the monitoring requirements as defined by
NESA. This will be supported by adopting Sentral Markbook across the school. Assessment data stored in a sentralised
Markbook will enable us to develop ways to ensure that internal assessment is used as a critical data source for staff to
reflect on assessment, teaching and overall student learning progress.

In response to feedback from External Validation and through participation in the LEED Program, the school made the
decision to change Strategic Direction 2 to be focused on Assessment and moving forward there would be a greater
focus on moving the school towards excelling in the areas of assessment in the School Excellence Framework. Moving
into 2022 the school intends to rewrite Strategic Direction 2 and embed the assessment focus from 2022 to 2025 which
will see a focus on both summative and formative assessment driving teaching and learning at the school. Moving
forward there will be a continued improvement in assessment processes and task development through collaboration
and professional learning. This will focus on greater implementation of formative assessment strategies as well as the
use of explicit learning intentions and success criteria for lessons with a focus on formative assessment.

There will be regular opportunities for staff to use data to inform teaching throughout 2022 through staff meetings, staff
development days and school targeted professional learning to ensure that internal and external data of student progress
and achievement informs directions for teaching and learning programs. This will be supported by an increased focus on
visible learning and the implementation of success criteria and learning intentions

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the percentage of
students completing and submitting
assessment tasks on time to  greater
than 75%.

In 2021 all year groups had published assessment booklets which outlined
the formal assessment program of tasks and weightings. Students were
supported through a mentoring program in their planning for assessment
through completing assessment planners for all subject areas. The
Implementation of the Senior Study has led to a decrease in the number of
N-warning letters issued for non completion of assessment tasks as well as
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Improvement in the percentage of
students completing and submitting
assessment tasks on time to  greater
than 75%.

led to a timely resolution of N-warnings that had been issued. There has
been a 45% reduction in the number of N-Warning Letters issued to student
in Year 11 and 12 which is indicating achievement of the target for those
year groups.

Changes to assessment in second Semester forced upon the school
through the extended period of lockdown meant that the tracking of this
initiative was incomplete. It needs to be noted that assessment was
effectively modified to support remote learning and reporting was changed
accordingly to reflect the change. When students returned from remote
learning there was also a school wide focus on completing practical tasks
that were not as well supported through remote learning.  Target
achievement delayed due to Covid lockdown.

All Year 11 and 12 students have
negotiated learning goals.

All Year 11 and 12 students have participated in HSC Mentor planning
sessions and study focus mentor programs. All students completed either a
Preliminary success plan or a HSC Success Plan through the mentoring
program. Students were supported to complete these through one-on-one
interviews with mentor teachers to establish goals and reflect on their
programs of study in order to ensure they were well supported in the senior
years. Target achieved.

50% of staff assess themselves as
sustaining and growing in the SEF
theme of Data Use in Teaching.

External Validation saw the school ranked as sustaining and growing in data
skill and use. There were significant gains made in access to data sources
for all staff, professional learning has been centred on profiling classes
using NAPLAN data and staff access to the literacy and numeracy hubs will
be a focus moving forward into 2022 as we personalise learning for
students. Some of the activities were delayed and so the measurement of
target delayed due to Covid lockdown.
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Strategic Direction 3: Wellbeing and connectedness

Purpose

Our wellbeing programs will build student aspiration in a collaborative and supportive environment and we will create
strong community partnerships in order to ensure our students are connected, resilient and successful learners.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing and Mentoring Programs
 • Parent and Community Engagement

Resources allocated to this strategic direction

Professional learning: $3,120.00
Per capita: $20,000.00
Socio-economic background: $12,000.00

Summary of progress

The development of the role statements for deputy principals saw the creation of a deputy principal leading Strategic
Direction 3: Wellbeing and Connectedness. Their role involved the evaluation of school wellbeing management
processes and programs, alignment of new wellbeing staff appointed to the school, improved communication systems
and revision and refinement of our UMatter program in order to deliver quality wellbeing initiatives that support student
learning.

After our systems were analysed it was decided that effective communication aligned of new roles would best be
accommodated through the creation of a wellbeing team google classroom to enable the Head Teacher Wellbeing,
Student Support Officer, Year Advises, Senior executive and counsellors a central space to communicate, share
resources and ideas regarding all matters related to student wellbeing. Our wellbeing information Newsletter which is
distributed weekly to staff was moved online allowing for immediate updates to be made from the wellbeing team. This
improved communication and efficiency in disseminating information meant that students are supported in an effective
and timely manner.

To support staff managing the emotional regulation of students, a professional learning program was implemented that
saw the majority of staff complete the Management of Actual and Perceived Aggression training, or MAPA. While this is
a highly valued and practical course, the online delivery necessitated by Covid guidelines for staff meant that we were
unable to conduct the professional learning face-to-face and so the impact of this initiative was less than anticipated.

With the move to learning from home, our wellbeing team adapted our processes to ensure that student and staff
wellbeing was at the forefront of our decision making. From our previous time in lockdown, we were acutely aware of the
need for effective wellbeing process to support our students and families during our period of remote learning. In
consultation with school counsellors, the development of a QR code for students and parents/carers to access and
enable referrals to our wellbeing staff for support. Through the use of our management platform Sentral, we updated
parameters to enable staff to enter positive referrals as a quick incident acknowledging the engagement of students
learning from home. Students were also able to see the number of positive referrals they had acquired. By Week 5 of
online learning in 2021 a total of 4523 positive referrals were entered by staff. To support student engagement and
connection, we also held virtual recognition assemblies online for each year group to celebrate the achievements of
students. A total of 562 certificates were distributed to students acknowledging their engagement and application during
learning from home. Input was also sought through surveys that were conducted via Google for both students and staff.
This data provided essential feedback on a variety of our learning from home structures. This saw the implementation of
initiatives to support both staff and students such as catch up on your work day and wellbeing focus days. This enabled
us to flag any students who indicated that they were not coping well. Our student support officers and wellbeing team
made a total of 2830 calls home to check in on our students during this time.

Our Aboriginal Students were supported through key staff engagements and our Jamison Learning Community
Aboriginal Team. Through the work of staff at Penrith South, Jamisontown and York Public Schools as well as Jamison
High School, we were able to hold events to welcome and engage with our schools Aboriginal families. Through this we
have started to develop stronger links and looking forward we anticipate future meetings as a community of schools with
our Aboriginal families to support effective transition pathways. The work of this team also saw the development of a joint
Acknowledgement of Country that is contextualised to the knowledge of the Dharug Nation and the Penrith area. Into
2022 we will build a focus on Aboriginal Language as well as mentoring programs between the high school and primary
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school to support our Aboriginal students.

Our UMatter program evaluation involved a survey sent to staff and students in Term 4 2021. From this we have
implemented changes in the school timetable structure to allow for more time to deliver content. A scope and sequence
was also developed by the Head Teacher Wellbeing and Deputy Principal for all year groups, enabling for a consistent
and streamlined approach to content Implementation. We also developed a wellbeing portfolio for students to complete
twice a term. We are looking forward to evaluating these changes throughout 2022 which we are hoping will support the
Wellbeing Framework, where our students can continue to Connect, Thrive and Succeed.

The focus for 2022 will see us continue to develop consistently applied wellbeing processes, driven by school's Positive
Behaviour for Aspirational Learning values. We will continue with a program of targeted professional learning, aligning
the 'Wellbeing Framework' with 'What Works Best' to enhance staff and student wellbeing and engagement in order to
optimise student learning outcomes.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Uplift of students attending greater than
90%. of the time by 3 %

Overall attendance rate is 84.9%, Students attending greater than 90% of
the time was 355 students or  53.67% for Semester 1 - Flooding from 16 to
23 March impacted negatively on the attendance in Term 1. Target not
achieved.

In A Planned Approach to Wellbeing
and Individual Learning Needs the
school moves to sustaining and
growing (SEF)

In 2021 the school went through External Validation. The panel reviewed
the school against the School Excellence Framework and assessed the
school as follows:

Caring for students - excelling,

A planned approach to wellbeing -Sustaining and growing,

Individual learning needs- Sustaining and growing,

Behaviour -Sustaining and growing.

These assessments were validated by the panel through External
Validation. In addition the panels findings indicated that the school had clear
indicators to be close to excelling in the area of Wellbeing.

Target achieved.
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Funding sources Impact achieved this year

Integration funding support

$259,881.00

Integration funding support (IFS) allocations support eligible students at
Jamison High School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • employment of staff to provide additional support for students who have
high-level learning needs
 • intensive learning and behaviour support for funded students
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)

The allocation of this funding has resulted in:
Students with confirmed disabilities were supported by Student Learning
and Support Officers who are allocated to students and provide targeted
help in classes. They also support students wellbeing through the support
they offer. Additional Learning and Support Teachers were employed to the
value of 0.7 of a teacher.

After evaluation, the next steps to support our students with this
funding will be:
Maintaining in class support for students and allocating effective supervision
and management for students through refinement of Learning and Support
processes at the school.

Refugee Student Support

$923.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • release time for staff to provide targeted support to students, including
mentoring and tutoring
 • intensive English language and learning support to increase educational
outcomes for students

The allocation of this funding has resulted in:
Support for the student who qualified for the funding to access learning.

After evaluation, the next steps to support our students with this
funding will be:
Support from EALD teacher, SLSO support in mainstream to support
student accessing the curriculum.

Socio-economic background

$443,714.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Jamison High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Numeracy
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Socio-economic background

$443,714.00

 • HSC Growth and Attainment
 • Explicit Teaching
 • Learning Culture
 • Wellbeing and Mentoring Programs
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement Quicksmart to support identified students
with additional needs
 • providing students without economic support for educational materials,
uniform, equipment and other items
 • supplementation of extra-curricular activities
 • equitable access to specialist resources

The allocation of this funding has resulted in:
Support for students as they transition beyond school into employment
through the creation of links and pathways to support student success.
Release of Year Advisers to support the social and emotional needs of
students.
Additional LaST teacher allocation to support students.
Additional Student Learning and Support Officers employed to support
student engagement at school.
Provision of resources for students to access the curriculum including the
provision of technology to ensure equal access to online resources.

After evaluation, the next steps to support our students with this
funding will be:
Finding and appointing suitable staff to support and continue the programs
on offer at the school..
Review of student assistance scheme at the school.
Provision of technology to be equitably distributed to faculty areas across
the school.
BYOD program to be supported by supplementation of school resources.

Aboriginal background

$92,085.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Jamison High School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • community consultation and engagement to support the development of
cultural competency
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • staffing release to support development and implementation of
Personalised Learning Plans
 • engaging an Aboriginal Education Worker to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process
 • employment of additional staff to deliver personalised support for
Aboriginal students when we returned from the extended lockdown.

The allocation of this funding has resulted in:
Support for students in completing PLP's through mentoring with Aboriginal
teaching staff and employed Aboriginal tutors as well as key support staff.
The employment of an Aboriginal Education worker supported connections
to families and the wellbeing of our Aboriginal Students. The role was two
days per week. At the end of Term 2 the employee was successful in
gaining a full time position in a related industry and so this support did not
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Aboriginal background

$92,085.00

extend into Term 2.
Some of the programs had to be changed and altered in response to the
movement to remote learning and the appointment of staff was not possible
during that time. Upon returning to face-to-face learning the school was able
to source a teacher to work with students in Year 11 and 12. The focus was
on effective pathways for our Year 12 Aboriginal students beyond school
and support for Year 11 students to reengage with their learning. In addition
a teacher was employed as a tutor to support Year 9 and 10 students
achieve their RoSA and address learning needs impacted by the extended
period of remote learning.
Connections and support for our Aboriginal students were built and
maintained  with outside agencies including Young Mob, Pathways to
Dreaming and Aurora and teacher release was allocated to support students
in accessing these programs.
Targeted in class support for Aboriginal students in Years 7 and 8 was
provided through the employment of an Aboriginal SLSO.
Stronger connections within our Community of Schools were also developed
to ensure a transition of learning and connection for our Aboriginal
community and families.

After evaluation, the next steps to support our students with this
funding will be:
Changes in staffing have caused the need for a restructure of the support
we offer our Aboriginal students.
Wellbeing has been subsumed back into our wellbeing structures that are
now well established and supportive of student needs.
The expansion of tutors for in class support through employment of
Aboriginal SLSO's who have graduated from the school is a clear direction
for 2022.

English language proficiency

$44,911.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Jamison High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing intensive support for students identified in beginning
and emerging phase
 • withdrawal lessons for small group (developing) and individual (emerging)
support
 • additional teacher time to provide targeted support for EAL/D students and
for development of programs

The allocation of this funding has resulted in:
Support for EALD students to work with a specialist teacher to develop
English Language proficiency. Our EALD teacher worked in partnership with
our learning and support teacher to ensure students were provided with one
on one and small group tuition outside the classroom and with additional
support in everyday lessons.

After evaluation, the next steps to support our students with this
funding will be:
Review of the EALD teacher allowance in terms of release from teaching to
support students. Seeking the employment of Bilingual SLSO's to support
student in everyday classes.

Low level adjustment for disability

$366,069.00

Low level adjustment for disability equity loading provides support for
students at Jamison High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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Low level adjustment for disability

$366,069.00

 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • targeted students are provided with an evidence-based intervention
Quicksmart Literacy and Quicksmart Numeracy modules to increase
learning outcomes

The allocation of this funding has resulted in:
Employment of Learning and Support Teachers. The school has 2
appointed staff members and also employed additional Learning and
Support Teachers.to support student learning.
This included the implementation of the Quicksmart program and supporting
students to achieve HSC Minimum standards.  Covid mandates impacted on
the continuity of the programs and the continuity of staffing.

After evaluation, the next steps to support our students with this
funding will be:
Continued expansion of the Quicksmart program and employment of
Student Learning and Support Officers to implement the program. This will
involve in school professional learning as we upskill staff and embed the
procedures for the implementation of the program.

COVID ILSP

$137,787.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers to deliver small group tuition
 • employing staff to coordinate the program
 • development of online resources and planning of small group tuition
 • releasing staff to participate in professional learning
 • employment of additional staff to support the monitoring of COVID ILSP
funding

The allocation of this funding has resulted in:
Significant improvement in HSC results attributable to support for students
through the operation of the Senior Study. The targeted support of English
and Mathematics teacher specialists offered through COVID tutoring to
conduct tuition and support in the senior study was a key input for student
improvement
The school employed an additional teacher to the value of 0.4 of a staff
member who ran targeted small group tuition. This has also resulted in the
creation of online resources that can be used for small groups to target gaps
in reading, writing and numeracy through teacher resource development out
of the Covid Intensive Learning and support program. During Term 4,
additional staff were allocated to this program and were led through the
structure of the program to ensure continuity into 2022.

After evaluation, the next steps to support our students with this
funding will be:
Maintenance of CILSP with continuation of funding.
Expansion of Learning and Support implementing Quicksmart program so
that more students can access the program.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 473 445 437 449

Girls 517 497 489 480

Student attendance profile

School

Year 2018 2019 2020 2021

7 90.3 92.4 94.3 87.5

8 87.1 87.9 91.8 86.9

9 89.2 85.3 90.6 85.1

10 81.5 85.1 88.4 82.3

11 85.8 78 88 74

12 88.6 89.5 87.4 85.1

All Years 86.9 86.2 90.2 83.7

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 7 16 8

Employment 9 19 20

TAFE entry 1 6 4

University Entry 0 0 44

Other 11 6 1

Unknown NA 7 23

Year 12 students undertaking vocational or trade training

47.15% of Year 12 students at Jamison High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

97.5% of all Year 12 students at Jamison High School expected to complete Year 12 in 2021 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 50.5

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 16.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,749,627

Revenue 12,320,255

Appropriation 12,087,543

Sale of Goods and Services 56,263

Grants and contributions 171,368

Investment income 1,009

Other revenue 4,073

Expenses -12,320,777

Employee related -11,191,925

Operating expenses -1,128,852

Surplus / deficit for the year -522

Closing Balance 1,749,105

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 272,054

Equity Total 980,262

Equity - Aboriginal 92,085

Equity - Socio-economic 477,236

Equity - Language 44,911

Equity - Disability 366,029

Base Total 9,941,859

Base - Per Capita 233,999

Base - Location 0

Base - Other 9,707,860

Other Total 474,523

Grand Total 11,668,697

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Agriculture 62.9 63.4 66.7 62.0

Ancient History 67.5 62.8 68.1 67.3

Biology 71.1 68.5 71.9 69.6

Business Studies 71.0 67.3 70.4 68.5

Community and Family Studies 77.8 72.5 72.7 71.4

Drama 71.3 71.6 76.1 71.4

English Advanced 82.6 76.8 81.4 80.1

English Standard 70.1 67.6 68.8 69.2

Entertainment Industry Examination 75.0 78.3 77.9 75.0

Geography 68.1 67.0 72.4 66.4

Hospitality Examination (Food and
Beverage)

73.7 70.3 70.3 72.5

Industrial Technology 67.9 66.6 67.7 73.3

Investigating Science 75.3 71.9 74.9 72.9

Legal Studies 73.7 67.9 72.0 70.3

Mathematics Advanced 81.0 71.6 77.4 77.6

Mathematics Standard 2 72.4 64.0 66.1 67.8

Modern History 69.3 65.7 69.7 65.3

Music 1 79.9 78.9 79.4 79.0

Personal Development, Health and
Physical Education

68.9 69.0 70.3 68.3

Society and Culture 80.0 72.2 76.0 74.5

Visual Arts 76.7 77.4 79.4 74.9

With a significant period of remote learning during 2021 and a disrupted preparation for the Higher School Certificate
during the Preliminary Courses these results reflect the hard work and dedication of both students and staff in the
preparation for the Higher School Certificate.

As a School the students performance reflected their work and dedication as well as the support offered to students from
staff. In 2021 students achieved above state average results in 11 subjects, including 14 Band 6 results and 112 Band 5
results.

Printed on: 27 June, 2022Page 25 of 28 Jamison High School 8559 (2021)



Parent/caregiver, student, teacher satisfaction

To measure the satisfaction levels of students and parents we rely on the data from the Tell Them From Me online
survey and we use the results to drive initiatives and programs that will lift the sense of connectedness and pride that
students and families have with Jamison High School. In analysing the results of the 2021 surveys, it is evident that the
period of remote learning had an impact on our community at a range of levels.

Most indicators across the student survey declined from the April to November 2021. While concerning, this can be
attributable to the sixteen weeks of off site learning. We were aware of differing levels of student engagement and the
impact of the loss of connections with peers and teachers during lockdown. As a school we implemented a range of
wellbeing initiatives in response to feedback from information gathered in surveys conducted through our UMatter
program. Tell Them From Me survey results indicated that aspiration, expectations for success and positive relationships
all trended slightly downwards (by a value of less than 1 %), however aspiration to finish Year 12 , aspirations to pursue
a trade and attend university all dropped by between 2 and 3%. It is also interesting to note that in November of 2021,
53% of student either agreed or strongly agreed that technology helped them learn. This is something that we intend to
leverage into 2022 through the use of Google Education and the learning resources developed during remote learning. It
also recognises the increase in competence of both teachers and students operating in a flipped classroom environment.

In contrast to the results for students, the Tell Them From Me survey results for parents all trended slightly upwards from
April to November. Measures for parents feeling welcome, being informed, school supporting learning, school supporting
positive behavior, safety and inclusive school all went up between the survey period. The survey results also indicated a
clear preference and support for communication through emails, text and Social Media, moving away from website and
school newsletter as a key source. This is attributable to the communication methods we used during remote learning.

Areas that the school as a whole is now focused on improving in our annual survey results centre around student
wellbeing, addressing learning gaps in student knowledge and building educational aspiration in our community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

We had a range of staff who supported our Aboriginal students. Jarrod Murphy, our Aboriginal Education Worker,
continued working with students in terms of providing a safe place to talk, mentoring, helping students with classwork
and assessment tasks. He continued to conduct Personalised Learning Pathway interviews. He also worked with our
SLSO's to collaboratively develop a program of activities to highlight the importance of National Reconciliation Week.
When we returned from remote learning, David Harris joined us and worked in partnership with Kym McKinnon our
careers adviser to ensure our senior students had appropriate and effective transition pathways through targeted SBAT,
traineeships, job seminars, university offers and scholarship opportunities as well as support in work completion.

We also employed an Aboriginal SLSO to work as an in class support for our Aboriginal students as well as targeted
tutoring for identified students. She helped students unpack and complete their assessment tasks. She also provided a
safe place for students to reach out and talk to her about any issues they may have been having. Our tutor received
positive comments from both parents and students who found her approachable and helpful in supporting student
learning.

Our school continued working with Young Mob and their program Ani - gunya Mittigar which provided students with
connections to culture, community and mentors. One student had the opportunity to interview Indigenous model
Samantha Harris as a result of this program. She provided support and guidance during the creation of interview
questions and spoke with the team from Young Mob and the Principal to ensure that the filming of this interview met
Departmental protocols.

To support our Aboriginal students the school continued links with outside agencies and program providers who came
into the school or developed online programs for our Aboriginal students to access. These included Pathways to
Dreaming, Young Mob, NRL School to Work and The Aurora Foundation.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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