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Introduction

The Annual Report for 2021 is provided to the community of South Sydney High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

South Sydney High School
2-36 O'Sullivan Avenue
MAROUBRA, 2035
www.sthsydney-h.schools.nsw.edu.au
sthsydney-h.school@det.nsw.edu.au
9349 3868

Message from the principal

On behalf of the staff at South Sydney High School I would like to thank everyone in the community who provided
support throughout another COVID-19 impacted year. The pandemic brought many challenges but again as a community
we thrived. Lessons learnt from the 2020 remote learning experience made remote learning more effective in 2021 with
even our HSC Trial and Year 11 Preliminary Examinations being held successfully online.

Our enrolment numbers continue to grow, and we again achieved improved HSC results with 16 students in the
distinguished achievers lists with 32 band 6's.

Our expectations of our students was unchanged -try your best, work hard and show GRIT. The vast majority of our
students displayed this in all areas of school life.

Message from the school community

South Sydney High School's P&C Association is comprised of very dedicated parents who
kindly volunteer their precious time. Although 2021 was an unpredictable year gripped by
COVID-19, resulting in the cancellation of Open Day and Election Day barbecues, the
P&C still managed to raise and donate significant funds to benefit our school community.
We contributed $4,000 for TAS Classrooms, $4,000 towards Sports House Signs, another
$4,000 to Interactive Baby Models (CAFS), $3,000 for Edrolo, $2,400 towards the STILE
(Science) online learning platform, $500 for Breakfast Club as well as monies to other
initiatives like staff appreciation gifts and the graduation dinner.
In order to motivate and encourage our children during lockdown, the P&C contributed
$6,000 towards care packages that were sent out to every school student's homes.
The South Sydney High School staff has been a very conscientious and committed part
of our school, particularly during these unprecedented times, and for this we are very
grateful.
Many thanks to our vice presidents Anthony Fajwul and Justine Jennings, our treasurer
Miriam Fouracre and our secretary Maryam Roghani for their great work.
Here's hoping 2022 brings normality back to our school lives and I look forward to
continuing to be a part of this most worthwhile team.

Vanessa Fajwul
SSHS P&C President

Message from the students
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Fair to say that last year was a challenging time for the year 12 2021 cohort.

Not only did we have to worry about the unknown challenges of year 12 studies but also had the presence of covid-19 all
through year 11 and 12 and questioning what even happens after we finish high school?

It was a difficult time that I am sure everyone is glad to be past and can look back on proudly with all the struggles and
challenges we overcame. It was a massive personal achievement for every individual amongst the year 12 cohort to
complete, regardless of the outcome.

After finishing Year 12 and in the new year, it was amazing to see the number of successful results our year achieved in
ATARs as well as students successfully finding a number of pathways such as university, TAFE, apprenticeships, further
education courses and jobs. It made our journey throughout South Sydney High School all worth it and all the help and
guidance we received from teachers, staff, career's advisor and the community was all greatly appreciated and got us to
where we are today.

Liam Mungovan - School Captain
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School vision

South Sydney is an inclusive learning community that inspires innovation, success, pride and a sense of belonging for
all. We provide a forward looking, academically challenging learning environment that allows students to strive for
excellence. We foster resilience, responsibility and success in academic, creative, cultural and sporting endeavours to
develop students into active, respectful, adaptable and informed global citizens.

School context

South Sydney High School is a proud comprehensive, co-educational school situated in Maroubra and has an enrolment
of over 700 students. Our school caters to the learning and wellbeing needs of a diverse socio-economic and
multicultural community where 46% of our students are from a language background other than English. This provides a
dynamic learning environment which benefits all. We offer a well-rounded, balanced education that offers outstanding
opportunities through to the HSC and beyond.

A wide range of co-curricular activities provide opportunities for our students to excel and develop their talents and
connections to the world beyond school. This includes: an extensive music program, Homework Club, High Potential and
Gifted Program, an established volunteering program, Opportunity Programs, enrichment opportunities in Art, Drama and
Public Speaking and a purpose designed Student Services Centre. SSHS students participate in both a range of
recreational sport and knockout sporting competitions in the Summer and Winter seasons. We have well established,
flourishing student leadership programs including a dynamic Student Representative Council (SRC) and active Prefect
body.

Care, Opportunity and Success underpin our philosophy at South Sydney High School.  Our school has a strong learning
culture and our staff have high expectations of themselves and our students. Staff are dedicated to catering for the
individual learning needs of all students and building educational aspirations and success through authentic connections
to culture and community. These values are reflected in the relationships between students, teachers and parents, the
learning environment and school systems.

Our situational analysis identified clear areas for improvement in the areas of student growth and attainment, wellbeing,
and community engagement.

Staff will be supported to improve classroom practice through a focus on explicit teaching, differentiation, formative
assessment, literacy, numeracy and EAL/D strategies. Working collaboratively using evidence informed practice, staff
will support students to ensure continued growth and achievement to reach their potential. Specialist literacy and
numeracy staff will target specific student cohorts, and pre and post-assessments will be embedded to evaluate the
progress and effectiveness of this support. Greater use of technology will support continuous home/school learning and
continued access to quality digital teaching and learning resources. This will support a school culture focused on high
expectations of learning and continuous improvement defining aspirations of students to inform future pathways for
learning.

A strategic, school-wide approach to wellbeing will enable all students to connect, succeed, thrive and learn. Building
student capacity to achieve and maintain a pattern of consistent attendance, understand and meet our explicit behaviour
expectations and access wellbeing supports will assist students to improve their engagement and performance. The
streamlining of learning and support processes will ensure that appropriate interventions meet all learners' specific
needs. Building staff capacity to support their own wellbeing and the wellbeing of others will support improvement.
Opportunities to share expertise will be provided through the development of quality, ongoing professional development.
Our early career teachers will be supported through a research based, formal mentoring program, and growth
opportunities provided for all aspiring leaders.

There is a whole school commitment to improving communication and engagement with our community to improve
community satisfaction. We will refine and reinvigorate all modes of communication, including school newsletters,
websites, and social media. As a staff we will revitalise our program of showcasing student talent and increase
communication of positive student outcomes. Establishing and extending existing partnerships with community and
business organisations, universities and cultural groups will be mutually beneficial to support student wellbeing and
engagement and ensure that all students are known, valued and cared for. The development and expansion of mutually
supportive links with feeder primary schools and neighbouring high schools will allow the sharing of staff expertise,
promoting a high quality teaching and learning environment.

School resources will be strategically aligned to ensure maximised impact across the school in these three strategic
directions and ensure a culture of continuous improvement.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to ensure students grow in their learning through explicit, consistent and research informed teaching. Our
teachers will evaluate their effectiveness and reflectively adapt their practice through quality targeted professional
development and use of student assessment data to inform teaching.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Highly effective teaching practice
 • High Expectations culture

Resources allocated to this strategic direction

Per capita: $90,000.00
Socio-economic background: $22,662.78
Low level adjustment for disability: $112,118.00
English language proficiency: $196,272.69
Professional learning: $30,000.00
Beginning teacher support: $30,000.00
Aboriginal background: $15,926.28
Refugee Student Support: $2,769.13
Integration funding support: $142,297.01
School support allocation (principal support): $26,343.65

Summary of progress

Whilst the extended COVID-19 lockdown significantly impacted our plans and halted the progress of a number of
initiatives, we were able to change our trajectory with continued focus on student growth and attainment.  Our efforts
towards improving teaching practice shifted to developing expertise in different modes of learning delivery as we moved
to online and blended learning models.  Faculty staff supported each other in the use of technology to enable continuous
home/school learning and access to and creation of quality digital teaching and learning resources.  We enjoyed strong
success in ensuring effective implementation and continuity of learning as evidenced by parent/student feedback.

Our emphasis shifted to three key areas: differentiation, vocabulary and assessment, all having attainable impact within
the COVID context.  We also developed strong processes to track and improve student engagement and achievement
during the learning from home period.  Through partnering with the school during online learning, parents gained a more
realistic view of their child's engagement and progress and the level of support offered and required.

The impact has included extensive teacher collaboration to share curriculum knowledge, data, feedback and other
information about student progress and achievement to meet the learning needs of all students.  Staff demonstrated and
shared their expertise within the school and across other settings.  Head Teachers across all KLAs reported this as a key
strength and cultural shift; feedback from staff indicated high levels of satisfaction and building of expertise in the
effective use of formative assessment tools.

Next year we will capture and extend the gains made in these unexpected directions.  Staff teams will progress the
complete suite of initiatives to improve student outcomes.  We will work intensively in the area of Literacy to enhance
teacher practice, with specialised professional development in TELL and ALARM forming a major component of the
Professional Learning Program for 2022.  Our culture of high expectations will be underpinned by targeted wellbeing
initiatives and an explicit school-wide program focused on continuous improvement.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

HSC 59.62% of students attained results in the top three HSC bands
outperforming the upper bound target.
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Improvement in the percentage of HSC
course results in the top three bands to
be trending towards the system-
negotiated lower bound target.

Reduction in HSC course results in the
lowest two bands.

The percentage of students who attained results in the bottom two HSC
bands decreased from 4% to 3% for band 1 and by 3% for band 2.

NAPLAN

Improvement in the percentage of
students achieving expected growth to
be above the system-negotiated target
baseline in reading  and numeracy.

The percentage of students achieving expected growth in NAPLAN reading
decreased to 51.58% indicating progress yet to be seen toward the lower
bound target.

The percentage of students achieving expected growth in numeracy
decreased by 22.42% leading to progress yet to be seen toward the lower
bound system-negotiated target.

NAPLAN

Improvement in the percentage of
students achieving the top two bands to
be above the system-negotiated target
baseline in reading and numeracy.

16.95% of students are now in the top two skill bands (NAPLAN) for reading
and 21.01% for numeracy, indicating progress yet to be seen toward the
annual progress measure.
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Strategic Direction 2: Student and Staff Wellbeing

Purpose

Our purpose is to create a workplace and school where all stakeholders care for the wellbeing of others and self. This will
enhance the performance and engagement of all members of the South Sydney High School learning community.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Student wellbeing
 • Developing a supportive and collaborative staff culture that builds wellbeing

Resources allocated to this strategic direction

Low level adjustment for disability: $63,565.64
English language proficiency: $18,408.17
Socio-economic background: $61,694.00
Per capita: $57,000.00
Flexible Funding for Wellbeing Services: $28,753.19
Beginning teacher support: $17,000.00
Professional learning: $30,000.00

Summary of progress

The COVID - 19 lockdown appears to have had minimal impact on student advocacy and expectations for success. Over
the course of this year, pre and post lockdown TTFM data indicates no substantial change in how students rate these
two areas. These two areas are trending close to the agreed upper bound for improvement measures. Student sense of
belonging has seen reasonably large fluctuations since 2018.  While a number of programs and initiatives have been
curtailed across 2021, we are confident that we will be able to implement the full range of initiatives for 2022 which
should see further improvements in student wellbeing across all indicators. The wellbeing team are eager to roll out the
full complement of programs and initiatives in 2022 to enhance student advocacy, expectations and sense of belonging
at SSHS.

In 2023 we will work with staff, students and parents to make inroads to improve the attendance rate of students,
especially those in the >90% category. We will enhance current attendance monitoring procedures, and provide support
where needed to individual students. Further work will be conducted between Sentral and DoE data collection to ensure
best practice data collection procedures, and make certain that the attendance data collected at SSHS is accurate.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

TTFM Wellbeing Data (advocacy,
belonging, expectations) improves to be
trending above the baseline system-
negotiated target.

Tell Them From Me data indicates 72.8% of students report a positive
sense of wellbeing (Expectations for success, advocacy, and sense of
belonging at school).

72.7% of students indicate a positive sense of wellbeing (Advocacy), and
87% of students indicate a positive sense of wellbeing (Expectations for
Success) demonstrating achievement of this school-based progress
measure. 68.7% of students indicate a positive sense of wellbeing (Sense
of Belonging at School) demonstrating movement toward this school-based
progress measure.

Increased percentage of students
attending school more than 90% of the
time is above the baseline system-
negotiated target.

For students attending school more than 90% of the time, we are placed
above our network.

There are some technical issues with data migration from SSHS to DoE
data system, the published data does not match to attendance data from
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Increased percentage of students
attending school more than 90% of the
time is above the baseline system-
negotiated target.

SSHS.

The number of students attending greater than 90% of the time or more has
decreased by 9.28% over 2019 figures.
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Strategic Direction 3: Community  Engagement and Partnerships

Purpose

Our purpose is to increase parent and community partnerships to support student learning, psychosocial development
and opportunities.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Greater partnerships with community stakeholders
 • Greater communication and engagement with the community.

Resources allocated to this strategic direction

Socio-economic background: $50,000.00
Per capita: $10,000.00
School support allocation (principal support): $10,000.00

Summary of progress

While the extended COVID-19 lockdown impacted our plans, we were able to communicate and engage with our
community, strengthen our current partnerships and form new partnerships to the benefit of students at SSHS. We are
now seen as a comprehensive coeducational high school of choice in the southern area of the Eastern Suburbs. While
COVID - 19 impacted school operations, it was not a barrier for our school community to strengthen present partnerships
and nurture new ones. Communication with the school community was increased to foster and strengthen the
partnership between school and home.

Next year, we will work with all stakeholders to establish a process to build capacity amongst students, and staff to
enhance communication and engagement. As a school community, we will actively source a broad range of opportunities
that exist within our community and the corporate world to further support high quality teaching and learning experiences
for all students.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Greater community engagement
resulting in a trend upwards of between
2% and 5% increase in enrolments.

Student enrolments have increased by approximately 8% .

Greater community engagement
resulting in an increase in the
percentage of local area students
attending the school above the baseline
figure.

Equity of opportunities for all students
in all areas of school life.

Minimal change has occurred in the percentage of local area students
attending the school from the baseline figure.

Equity of opportunities for all students has been maintained.
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Funding sources Impact achieved this year

Refugee Student Support

$2,769.13

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice

Overview of activities partially or fully funded with this targeted
funding include:
 • release time to engage staff in targeted professional learning
 • employment of additional staff for targeted student support
 • release time for staff to provide targeted support to students, including
mentoring and tutoring
 • additional staffing for targeted interventions to support student learning
 • intensive English language and learning support to increase educational
outcomes for students

The allocation of this funding has resulted in:
Students were supported in all areas of school life with a strong focus on
Literacy and Numeracy engagement.

After evaluation, the next steps to support our students with this
funding will be:
Refugee students will continue to be supported in all areas of school life to
provide equity of opportunities.

Integration funding support

$142,297.01

Integration funding support (IFS) allocations support eligible students at
South Sydney High School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for targeted professional learning around literacy and
numeracy
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • staffing release to build teacher capacity around behaviour intervention
and curriculum adjustments
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)
 • intensive learning and behaviour support for funded students
 • implementation of targeted programs to differentiate teaching and learning
programs
 • employment of staff to provide additional support for students who have
high-level learning needs

The allocation of this funding has resulted in:
The Learning and Support Teachers (LaST) provided support to targeted
students. This included individual and group support to students who were
identified as requiring additional support by classroom teachers, year
advisers and parents or from testing data analysis. Teachers were provided
with strategies to implement in the classroom and resources were
differentiated to support student learning. SLSO's  assigned to targeted
classes provided literacy and numeracy support. Strong student
engagement levels support maximised student achievement.

Printed on: 27 June, 2022Page 13 of 33 South Sydney High School 8545 (2021)



Integration funding support

$142,297.01

After evaluation, the next steps to support our students with this
funding will be:
Targeted students will continue to be supported both within and outside the
classroom. Greater use of specialist teachers working collaboratively with
SLSO's to improve functional numeracy and literacy. Trial of new model of
support for targeted students in Year 9 2022. Writing workshops for senior
students to commence in 2022.

Socio-economic background

$134,356.78

Socio-economic background equity loading is used to meet the additional
learning needs of students at South Sydney High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice
 • Student wellbeing
 • Greater partnerships with community stakeholders
 • Greater communication and engagement with the community.

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement transition to support identified students
with additional needs
 • engage with external providers to support student engagement and
retention
 • professional development of staff through trauma programs to support
student learning
 • providing students without economic support for educational materials,
uniform, equipment and other items
 • supplementation of extra-curricular activities

The allocation of this funding has resulted in:
The Transition Adviser and School to Work Pathways Adviser supported
students throughout the year including support in achieving their RoSA.
Every student requiring a School to Work Pathway in Year 10 to 12 was
assisted to do so. University students and class teachers staffed the
Homework Centre, continuing to support students with homework and
assessment tasks. Edrolo access was provided to Year 11 and 12 students
to supplement teaching and learning at school. Focus group feedback from
Yr 12 students has been very positive and Edrolo data indicated strong
uptake. A structured program delivered by our Minimum Standards Adviser
employed to support achievement of Minimum Standards in Literacy and
Numeracy has been highly successful.

After evaluation, the next steps to support our students with this
funding will be:
Alternative pathways for Stage 6 students have been established for
implementation in 2022. Ongoing career counselling and student interviews
will continue to support appropriate pathways for all students. Due to the
changing demographics of local educational offerings, further investigations
of alternate models and credentials will be developed to cater for student
need.

Aboriginal background

$15,926.28

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at South Sydney High School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice

Overview of activities partially or fully funded with this equity loading
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Aboriginal background

$15,926.28

include:
 • community consultation and engagement to support the development of
cultural competency
 • employment of specialist additional staff (LaST) to support Aboriginal
students
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • staffing release to support development and implementation of
Personalised Learning Plans
 • employment of additional staff to support literacy and numeracy programs

The allocation of this funding has resulted in:
The Aboriginal  Education Team identified and addressed the wellbeing and
learning needs of all Aboriginal students through a robust, dynamic
program, underpinned by mutually respectful relationships, cognisant of
cultural sensitivities. Every family was offered the opportunity to review
PLPs twice a year, although communication with all families remained a
continued challenge. Strong post-school pathways are a significant feature
of all targeted programs supporting our Aboriginal students.

After evaluation, the next steps to support our students with this
funding will be:
Greater PD for staff in differentiation of teaching and learning programs for
Aboriginal students with appropriate strategies ensuring students have the
opportunity to succeed.
Greater emphasis on PD for staff focusing on Aboriginal culture.

English language proficiency

$214,680.86

English language proficiency equity loading provides support for students at
all four phases of English language learning at South Sydney High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice
 • Student wellbeing

Overview of activities partially or fully funded with this equity loading
include:
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • additional staffing to implement co-teaching programs to provide intensive
support for all students from EAL/D backgrounds
 • additional staffing intensive support for students identified in beginning
and emerging phase
 • additional teacher time to provide targeted support for EAL/D students and
for development of programs
 • engagement of an EAL/D specialist teacher to model EAL/D strategies,
with the aim of increasing teacher confidence and practice in their
classrooms

The allocation of this funding has resulted in:
The transition of students to SSHS continued to be a key focus, although
impacted by COVID. Continued refinement of the Induction Program, a
systematic language level assessment process and targeted support, has
moved student attendance and engagement levels closer to those of
mainstream students. A combination of team teaching and timetabled
specific EAL/D classes has also supported these students. The EAL/D
coordinator works with all staff to incorporate EAL/D strategies into
programs. Wellbeing needs of a reduced number of International students
are quickly identified and addressed by team members which has
significantly improved engagement within this student cohort.

After evaluation, the next steps to support our students with this
funding will be:
Greater PD for staff in differentiation of teaching and learning programs with
appropriate strategies ensuring all students have the opportunity to
succeed. TELL training for staff in 2022.
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Low level adjustment for disability

$175,683.64

Low level adjustment for disability equity loading provides support for
students at South Sydney High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice
 • Student wellbeing

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs
 • employment of LaST and interventionist teacher
 • development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students

The allocation of this funding has resulted in:
The Learning and Support Teachers (LaST) provided support to targeted
students. This included individual and group support to students who were
identified as requiring additional support by classroom teachers, Year
Advisers and parents and/or from the analysis of data. Teachers were
provided with strategies to implement in the classroom and resources were
differentiated to support student learning. SLSOs assigned to targeted
classes provided literacy and numeracy support.

After evaluation, the next steps to support our students with this
funding will be:
Greater PD for staff in differentiation of teaching and learning programs,
adjustments to content and assessments, ensuring students have the
opportunity to access curriculum and build capacity as they progress on
their learning journey.

Professional learning

$60,000.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at South Sydney
High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice
 • High Expectations culture
 • Developing a supportive and collaborative staff culture that builds
wellbeing

Overview of activities partially or fully funded with this initiative
funding include:
 • Specialist external provider to unpack evidence-based approaches
 for leadership
 • Specialist external provider to unpack evidence-based approaches
 Early Career teachers.
 • Use of staff expertise to upskill staff in Literacy, numeracy , behaviour
management , EAL/D strategies.

The allocation of this funding has resulted in:
Staff were supported in PL in areas including ICT/Remote learning, Literacy,
Numeracy, Stage Six support, Executive Leadership and Early Career
Teachers.
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Professional learning

$60,000.00

Teachers teaching HSC courses for the first time were coached and
mentored by experienced teachers.

COVID resulted in additional PL in engagement while on-line.

After evaluation, the next steps to support our students with this
funding will be:
Consolidate coordination and leadership of PL across stage 4 to 6 to build
staff capacity to improve student outcomes using evidence based strategies.

Beginning teacher support

$47,000.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at South Sydney High School during their
induction period.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice
 • High Expectations culture
 • Developing a supportive and collaborative staff culture that builds
wellbeing

Overview of activities partially or fully funded with this initiative
funding include:
 • Induction program which included a mentoring and coaching beginning
teachers
 • External provider to support beginning teachers wellbeing and teaching
practice
 • Reduced teaching load for beginning teacher and supervisor.

The allocation of this funding has resulted in:
Beginning teachers felt supported and implemented a variety of classroom
strategies after mentoring sessions and classroom observations. Support in
classroom management was also provided through mentoring provided by
faculty staff. The SSHS Beginning Teacher Induction Program has been
continually adapted and refined to provide ongoing support and a structured
approach to meeting accreditation requirements. Beginning teacher release
funds were used to support reduced timetabled teaching loads for Beginning
Teachers and Teacher Mentors. 100% of submissions for accreditation were
approved.

After evaluation, the next steps to support our students with this
funding will be:
Through ongoing observations and collegial discussions, beginning teachers
to reflect and evaluate teaching and learning practice. As a result teachers
are more confident in providing high quality teaching and learning
experiences for all students.

School support allocation (principal
support)

$36,343.65

School support allocation funding is provided to support the principal at
South Sydney High School with administrative duties and reduce the
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Highly effective teaching practice
 • Greater partnerships with community stakeholders

Overview of activities partially or fully funded with this initiative
funding include:
 • employ specialist teacher to support and mentor early career teachers
 • employ specialist teacher to support senior executive/senior executive  in
all areas of school processes.

The allocation of this funding has resulted in:
Improved teaching and learning across early career, mid career and
experienced staff. Support in all areas of DoE compliance.
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School support allocation (principal
support)

$36,343.65

After evaluation, the next steps to support our students with this
funding will be:
Continue, strengthen and broaden teaching and learning practice and
alternative curriculum models.

Flexible Funding for Wellbeing Services

$28,753.19

The flexible funding for wellbeing services allocation is provided to support
student wellbeing at South Sydney High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student wellbeing

Overview of activities partially or fully funded with this initiative
funding include:
 • staffing release for case conferences and developing intervention
strategies
 • staffing release to provide individual transition preparation support to
identified students
 • Curriculum/assessment differentiation, workshops based on student need.
Working with outside agencies to deliver wellbeing programs. eg. Breakfast
Club, mentoring
 • supporting student need via the wellbeing hub
 • targeted wellbeing program in conjunction with an external provider aimed
at students thought to be at risk of not completing school

The allocation of this funding has resulted in:
Students were supported academically, socially, emotionally and culturally
to enhance academic achievement , engagement and connection to school.

After evaluation, the next steps to support our students with this
funding will be:
Broaden and strengthen wellbeing programs focussing on advocacy and
sense of belonging for all.

COVID ILSP

$221,250.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • releasing staff to analyse school and student data to identify students for
small group tuition groups and monitor progress of student groups
 • providing targeted, explicit instruction for student groups in
literacy/numeracy
 • employing staff to coordinate the program
 • development of resources and planning of small group tuition
 • employment of additional staff to support the monitoring of COVID ILSP
funding

The allocation of this funding has resulted in:
· 60% of students demonstrated improvement in their PAT Reading test
results from the beginning of the year compared to mid or end of year
results

· 40% of students demonstrated improvement in their PAT Grammar &
Punctuation test results from the beginning of the year compared to mid or
end of year results

· 35% of students demonstrated improvement in their Smarter Maths test
results from the beginning of the year compared to mid or end of year
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COVID ILSP

$221,250.00

results

· Stage 4 showed the most engagement/highest attendance rates
throughout the year, and therefore most of our growth was seen in these
students

· Due to low attendance/absences during testing periods, it was challenging
to accurately assess the learning growth of a small number of students
across all stages, especially stage 5

· the momentum of the program that we created was impacted by the
extended COVID lockdown. It was challenging to continue to effectively
deliver the program online to students who were historically disengaged with
online learning. This has had an impact on results.

After evaluation, the next steps to support our students with this
funding will be:
After evaluating the program, the next steps for student support with this
funding will include: continuing to deliver small group literacy & numeracy
tuition, the employment of educators & a coordinator to deliver tuition and
develop resources. The effectiveness of support to specific students and
year groups has been reviewed, with certain changes to be implemented.
We will provide additional in-class support & workshops to ensure we are
best meeting the learning needs of all students. There may also be some
small changes to the summative testing platforms (to possibly include
writing) used to ensure all areas of student learning is monitored more
effectively.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 336 345 378 414

Girls 188 216 261 287

Student attendance profile

School

Year 2018 2019 2020 2021

7 92.3 94.6 91.3 90.9

8 89.9 91 91.1 87.6

9 92 90.3 88.2 88.4

10 88.8 89.3 88.1 81.7

11 92.7 91 90.1 82.7

12 89.2 93.9 88.7 89.7

All Years 90.8 91.6 89.7 87

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 6 30

TAFE entry 5 2 5

University Entry 0 0 59

Other 10 6 0

Unknown 4 8 6

Year 12 students undertaking vocational or trade training

27.06% of Year 12 students at South Sydney High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

97.4% of all Year 12 students at South Sydney High School expected to complete Year 12 in 2021 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 38.3

Learning and Support Teacher(s) 1

Teacher Librarian 1

Teacher ESL 1.4

School Counsellor 2

School Administration and Support Staff 9.68

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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In 2021 there were five School Development Days: on the first two days of Term 1, on day 1 of Terms 2 and 3 and on the
last day of Term 4. High Impact Professional Development in school priority areas was also facilitated throughout the
year, accessed via opt-in sessions and mostly delivered via zoom.

Workshops were delivered both online and face to face, by SSHS staff and outside facilitators, and included: Online
learning preparation, Strategic Improvement Plan (SIP), mandatory training, school systems and organisation, data
analysis, incoming Yr 7 transition, staff PDPs, literacy strategies, formative assessment, classroom management,
differentiation, assessment grading practice, effective use of the Library and supporting specific learning disabilities.

In 2021, due to COVID restrictions, it was challenging to implement and gauge impact of our Professional Development
Program: two School Development Days had to be accessed individually in faculties or content delivered by Head
Teachers. Despite this, feedback was particularly strong for pedagogy-related workshops that featured strategies that
could be used in the classroom, with the time allocated to adapt them. 100% faculty feedback requested more Literacy-
focussed workshops, delivered using the same successful format.

On our second School Development Day of the year, Dan Haesler from Cut Through Coaching was a 'highly engaging
speaker' who presented a half day workshop on 'Mindset and Motivation'. Over 2021, this inspiring workshop activated
our Executive Team to engage with coaching workshops featuring aspects of leadership practice.

Sixteen Early Career Teachers (ECT) were supported by the Thrive In Your First Five @ South Sydney High School
Program also facilitated by Cut Through Coaching. The program was designed to help support our ECT to navigate the
first five years of their career to: increase their confidence; success with their students; satisfaction and enjoyment of
their work; and desire to stay in the profession. The format was a group coaching approach and the creation of a safe
space in which to raise issues in a confidential and caring forum.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 649,215

Revenue 9,178,620

Appropriation 8,820,653

Sale of Goods and Services 55,043

Grants and contributions 273,168

Investment income 925

Other revenue 28,831

Expenses -8,976,027

Employee related -8,022,783

Operating expenses -953,244

Surplus / deficit for the year 202,592

Closing Balance 851,807

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 141,459

Equity Total 540,648

Equity - Aboriginal 15,926

Equity - Socio-economic 134,357

Equity - Language 214,681

Equity - Disability 175,684

Base Total 7,148,656

Base - Per Capita 157,401

Base - Location 0

Base - Other 6,991,255

Other Total 543,328

Grand Total 8,374,091

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Biology 70.3 71.0 71.9 68.5

Business Studies 75.9 70.2 70.4 69.4

Chemistry 72.3 69.7 74.1 70.3

Community and Family Studies 72.9 73.1 72.7 72.9

English Advanced 77.0 79.6 81.4 77.1

English EAL/D 72.5 70.9 70.0 72.5

English Standard 70.3 69.1 68.8 69.4

Industrial Technology 61.9 70.6 67.7 60.3

Investigating Science 75.3 76.5 74.9 71.9

Legal Studies 78.2 71.9 72.0 75.2

Mathematics Advanced 75.1 74.9 77.4 74.3

Mathematics Standard 2 63.4 67.0 66.1 66.6

Personal Development, Health and
Physical Education

66.4 70.8 70.3 66.5

Physics 72.1 71.9 74.8 72.8

Society and Culture 73.0 76.6 76.0 73.0

Visual Arts 76.9 79.4 79.4 74.3

South Sydney High School congratulates Year 12 on their achievements. Wonderful results from a resilient group of
young people in very challenging times. With 73% of all bands awarded being in either Band 4, 5 or 6, this resulted in
most students receiving their first choice at university.

ATARS

Duc Duy Nguyen the Dux for 2021 achieved an ATAR of 97.05. A well-deserved result from a hardworking, diligent
young man. In total, 11 students received an ATAR greater than 90 and eight students achieved an ATAR in the 80's.

HSC Honour Roll Distinguished Achievers

16 students were named in the Honour Roll for achieving a Band 6 or E4 in one or more courses.

Subjects above the State Mean

The following subjects were above the state mean, which is an impressive achievement and shows the depth in the HSC
class of 2021 and expertise of the staff.

Subjects were: Business Studies, English EaLD, Information Processes and Technology, Legal Studies, Extension 1
Mathematics and Music 1.

We are proud of the diversity of our student body and the achievement of all our students
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Parent/caregiver, student, teacher satisfaction

In 2021 the school sought the opinions of parents, students and teachers about the school. Staff were surveyed on each
School Development Day and the majority of teachers rated the professional opportunities very valuable. Staff meetings,
Executive Development Day, Tell Them From Me and student surveys , P&C meetings, Parent Focus Groups, and
teacher professional learning sessions were used to gauge feedback about different areas of school life. Parents and
students have been surveyed and opinions sought about many aspects of school life including: online learning and
support, reporting, school direction and strategic improvement and student access to technology.

Year 12 Exit Survey

To gain a student perspective, the 2021 Year 12 cohort were given an exit survey. A majority of the students had
aspirations to attend university or further study. The responses were favourable with 100% answering they enjoyed their
time at South Sydney High School and high rates of satisfaction about subject choice and recognition of achievement.
Attitudes towards teaching staff were positive as teachers ranked second behind friends with sport and
excursions/camps ranking equally for third as the three best things about this school. 100% of students felt the staff at
South Sydney High School supported them in their learning and wellbeing.

Parent Survey Remote Learning

Following changes from our 2020 Remote Learning experience which included the method curriculum delivery, parents
were then surveyed. 90.5% of the respondents indicated that their child was finding it easier to see and understand what
they were required to do. 71.4% of students were finding it easy to complete learning activities. 94.4% were getting
assistance with remote learning when required.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The school has an established Aboriginal Education Team whose members work with staff and students and continues
to have active representation at the Local Aboriginal Education Consultative Group (LAECG) meetings. One member of
the AECG is employed as a Student Learning Support Officer (SLSO) to support students in meeting their Personalised
Learning Pathways (PLP) targets.

In 2021, Personalised Learning Pathways were developed for new students and reviewed for all current students. All
Aboriginal students were informed of, and given the opportunity to apply for, all relevant available funding support and
programs; this included the provision of school uniform items for some students.

Other exciting programs continued in 2021, including Souths Cares for students in Years 10, 11 and 12. This program
focused on supporting students and engaging them in educational, sporting and community based opportunities as well
as School to Work excursions and cultural camps. This program will continue in 2022 with a weekly Breakfast program
and use of the gym before school on Wednesdays.

Young Mob continued their high impact work with a 12 week program targeting students from Years 7 and 8. These
fortnightly meet ups gave students the opportunity to gather as a group and meet Young Mob leaders. Young Mob also
provided a number of future learning pathways as well as opportunities for students to engage in leadership programs,
camps, cultural education and experiences. This program is continuing weekly in 2022.

During NAIDOC week 2021, students were invited to participate in and assist with celebrations at SSHS. Unfortunately,
due to COVID, elders and parents were unable to attend. All Aboriginal students participated in cake making (Aboriginal
Flag) and painting an artwork with the assistance of Mr Baggaley.

We became part of the 'Go Foundation" in 2021, founded by Adam Goodes and Michael O'Loughlin. The GO Foundation
turned its focus to education in 2014 with the establishment of its scholarship program for Indigenous students. What
began with a small number of independent school scholarships has expanded into 26 (mostly public) schools and 5
universities. In 2022, a Year 12, a Year 11, two Year 10 and a Year 9 student achieved these prestigious awards.

Jenny Wilson

Aboriginal Programs Co-ordinator

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.
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Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Opportunity Program

2021 marked our 12th successful year of participation in the SSHS's Opportunity Program involving external business
partners and organisations. It was, however, our second year impacted by COVID, and this time more severely. Despite
this, we were able to continue to create leadership opportunities, community partnerships as well as inspire students to
aim high with regard to their future goals. Such opportunities, particularly this year, have only been possible because of
the assistance of business and community partnerships and our dedicated staff at SSHS.

We again recalibrated our program and did what we could with the added aim of building the resilience of our students.

Our 2021 Student Ambassadors met regularly to plan and promote each event. At times we zoomed our meetings, but
we had a plan we needed to stick to- and that was to build into our programs as many opportunities as possible for our
students, to learn and show leadership. Our Ambassadors this year were; Crystal, Maya, Luisa, Joy, Erin, Dylan, Amy,
Jessica ,George, Cal, Alexandra and Aiden. Whilst they did not receive the external opportunities that were hoped for,
they were outstanding in their efforts. They have learnt some very necessary life skills that will assist them with other
leadership roles in the future.

We were lucky to have the continued sponsorship from United Way Australia, a not for profit organisation who have
provided talented volunteers to mentor our students, as well as offer us new programs that will both extend and support
the students and staff at this school. These will hopefully be used in the Covid Safe future which is not too far away. It
was through United Way that we were introduced to T.Rowe Price and this relationship has been a game changer for our
school.

T. Rowe Price, represented by Stephanie Williams have come on board to help our school marketing and IT program.
They have contracted to give us the T. Rowe Price Inspiration award to encourages two students per year - receiving a
500 dollar prize to spend on any school or work related need. This is Year 3 of the 5-year contractual arrangement. This
year they also created and continue to print our school prospectus and the latter will be printed for us in 2022. They
again generously gave us another five thousand dollars to help any IT needs we had during lockdown. These gifts
totalled approximately $20, 000 for our school.

Additionally, T. Rowe Price have generously funded programs and industry visits. In 2022, this included providing the
function room and menu at the Swissotel and co-presenting the Empowering Women's program for 22 Yr 10 girls, female
industry leaders and guest speakers, adding another $5 000 to their already generous contributions.

The T. Rowe Price and SSHS partnership has been a valued Public Education/Corporate partnership and we strongly
endorse this company as one that takes their role in Corporate Social Responsibility very seriously. We endorse and
applaud their commitment to our students and thank them wholeheartedly.

Events facilitated before learning from home included; Year 10 Ambassador Leadership Training, Dress for Success,
Dell computer excursion and a Salesforce excursion to inspire girls into STEM and build stronger STEM focuses in to our
curriculum. A Google incursion was also an outstanding event with senior IT students. We carried out our Career ONE
ON ONE program zooming Austcorp Executive David Harrison and new CEO Darren Hall from T. Rowe Price. As a
result, the participating students have built some very good contacts for their future networks.

We also noted one BPC meeting which included attendees Stephanie Williams, Marla Bozic, Mike Owen, Mandy
representing Raise, Danny McManus Police Liaison, teachers and four student ambassadors to discuss the events of
Term 1 and assist us with delivering improvements to the remaining terms' programs. Sadly, due to the impact of COVID,
no further external programs could be held. It was at this meeting that Mike Owen suggested that we approach Maersk to
donate a container for various purposes, with the Principals enthusiastic endorsement. We asked Maersk for a container
and in Term 4 it was delivered for the use of the PE department to create a weights room for our students.
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During learning from home, instead of participating in the usual programs, we thought the need was to inspire our school
community and assist the Principal wherever we could. Promotional videos were made to welcome the students from Yr
6; letters were written not only to students but to teachers with the aim of inspiring everyone and to monitor their
wellbeing. Finally, the Ambassadors and I produced the promotional Opportunity program video for 2022.

We are engaged in the Twitter, Facebook and Instagram platforms largely to share with the community what we do very
well at SSHS and reciprocate by showing congratulations to the business and community partnerships that continually
assist us.

We are a school that embraces change. Such change includes the refinement of our technology skills and students'
interpersonal skills that will benefit them both on a professional level and on a personal level. Essentially, we are making
changes to our teaching ethos to empower our students into the future. The enthusiasm that students, business partners
and the community have demonstrated indicates we are on the path to success and surveys conducted at the completion
of each program endorse this fact.

An enormous thank you goes to Marla Bozic - Head of Partnerships, Marketing and Communications, whose help and
collaboration has been outstanding and to Bethany Smith who assisted me with the coordination and the surveys of
many of our programs.

Thank you again to all of our volunteers, my numerous colleagues, and to the mentors provided by our invaluable
Business partners. We continue do our utmost to offer our students opportunities that will encourage and sustain their
future success.

Helen Stell

Opportunity Coordinator.
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