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Introduction

The Annual Report for 2021 is provided to the community of Canowindra High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Canowindra High School
Browns Avenue
CANOWINDRA, 2804
www.canowindra-h.schools.nsw.edu.au
canowindra-h.school@det.nsw.edu.au
6344 1305
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School vision

A small school with big opportunities, Canowindra High School fosters a nurturing environment that instills pride in
achievement through the development of self-motivated, tolerant and confident learners. The school community works
collaboratively to create experiences that continually challenge and develop personal strengths, resilience and individual
student success.

School context

Canowindra High School is located in the Central West of NSW on the Lands of the Wiradjuri people. Currently there are
270 students enrolled, 13% who identify as Aboriginal and Torres Strait Islander. We have a long history of educational
excellence and pride ourselves on being able to provide diverse curriculum offerings, sporting experiences and extra-
curricular activities.

As a small school with big opportunities, we excel in fostering a supportive and inclusive approach to student wellbeing.
This promotes an underlying philosophy of mutual respect, responsibility and trust.

The staff is comprised of both experienced and early career teachers who possess a wide range of professional
experiences, expertise and backgrounds. We are focused on developing collaborative structures based around a shared
learning culture with our partner primary schools. Student leadership is encouraged and nurtured and an active parent
group reflects the strong established partnership with our parents and local community.

The student centred learning environment is supported through an ongoing focus on literacy and numeracy, personalised
learning and the utilisation of data to improve learning outcomes. This supports skill development and builds on individual
student potential. The schools strategic directions support our determination to making a real difference to the learning
outcomes and academic growth of all students.

As a result of our Situational Analysis, enhanced teaching practices in literacy and numeracy will ensure that student
growth data and attainment improves, with the aim of achieving the Premier's Priorities in the areas of Reading and
Numeracy. These strategies, shared across faculties, will build on prior learning, internal and external testing and
feedback from targeted support.

Staff professional learning will focus on evidence based teaching practices, that  will ensure high impact, collaborative
and continuous learning.  This will result in every student making measurable learning progress and gaps in student
achievement decreasing.

Two significant initiatives that will drive ongoing improvement for our students include a focus on contemporary boys
education strategies and academic rigour. These two areas have been highlighted  through our Situational Analysis and
consultation with our school community.

Consultation and collaboration will ensure a collective responsibility for student learning and wellbeing. These
partnerships, will yield shared high expectations for success and positive engagement in all aspects of learning.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

To improve student growth and achievement in reading and numeracy through explicit research informed teaching and
authentic assessment. Teachers will confidently use data matched against syllabus outcomes to identify student prior
knowledge, areas of need and assessment strategies to inform their teaching.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit teaching
 • Assessment

Resources allocated to this strategic direction

School and Community: $24,200.00
Socio-economic background: $86,493.00
Per capita: $27,500.00
Location: $5,500.00
Aboriginal background: $2,500.00
Professional learning: $9,000.00

Summary of progress

With a focus on explicit teaching, the school established a Year 8 tutoring program to support identified students in
addressing data informed areas of reading and numeracy in a cross Key Learning Area (KLA) context. In addition, a
whole school focus was supported through the provision of explicit professional learning, workshopping of performance
data, delivery of a Year 7 to 9 Literacy program and the development of KLA specific numeracy tasks for Year 7. As the
planning process progressed, the leadership team developed a deeper understanding of practices leading to substantial
change and modifications being initiated in the number, breadth and complexity of activities and a refocusing on specific
year cohorts rather than all Stage 4 and 5. The effective resourcing and use of data proved a strength but issues arose in
the area of teacher confidence in delivering explicit KLA linked outcomes and the changing nature of the plan. The
tutoring program did present unforeseen issues with reporting due to the highly adjusted curriculum and assessment
modifications. Overall, the expected outcomes of student growth in performance in internal and external data, ongoing
collation of data within faculties, inclusion of literacy and numeracy strategies in teaching programs and the development
of key directions to support improved performance have been met. However, the data did show an unexpected
substantial negative shift in growth from Year 7 to 9 in both domains. This anomaly will inform a refocus on both reading
and numeracy, individual student profiling and the development of sustainable strategies to be embedded in Teaching
and Learning programs.

A commitment by staff to the development of an authentic and standardised approach to assessment of numeracy and
reading across KLA was a priority. The reading age of all students from 7 to 10 was assessed by the Learning and
Support Teacher (LaST) with areas of weakness identified. Additional support was provided to identified Year 8 students
and regular benchmarking conducted to assess growth. Professional learning for all staff on identified areas of need
(Check-In and NAPLAN data) and an explicit 'first step' strategy utilising formative assessment was provided but
adoption and progress varied across different faculties. Utilising the subsequent faculty input, the leadership team
worked to develop an assessment model for Stage 4 numeracy and Year 9 Reading Refocus to implement in 2022. This
adjusted timeline, and need for more explicit support for staff, was necessitated by the ongoing changes in the planned
activities, perceived impact on curriculum assessment and a lack of continuity in implementation in Term 3 due to
COVID. Accessing of data from assessment did continue to strengthen but utilisation of the assessment data to inform
change in practice still requires greater attention and targeted support to ensure whole staff buy-in. Another aspect that
needs further analysis is the inconsistency in correlation that can occur between internal and external assessment task
design and data.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement
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Improvement in the percentage of
students in the top two bands to be
above the school's system-negotiated
target baseline in reading of 12.7% and
numeracy of 15.5%.

Data indicates that 12.04% of students in top 2 bands reading and 7.6% in
top two bands numeracy showing decline from baseline data.

Improvement in the percentage of HSC
course results in top two bands from
26.6% baseline trending towards lower
bound target 31%.

The percentage of students achieving results in the top two bands
increased from 2020 but the number in these bands (16.7%) did not meet
the agreed lower bound target.

Improvement in the percentage of HSC
course results in top three bands from
61.4% baseline trending towards  lower
bound target 65%.

55.95% of the Year 12 cohort achieved results within the top three bands
demonstrating progress yet to be seen toward the lower bound target.

Improvement in the percentage of
students achieving expected growth in
NAPLAN reading from 55.3% to be
above the school's lower bound
system-negotiated target of 62.2% and
from 66.6% to 70.9% in Numeracy.

For Year 9 students, despite 5.5% average growth in Reading and 27.2%
average growth in Numeracy, the negotiated lower bound target was not
reached in both areas with only 37.78% of students achieving expected
growth in Reading and 35.9% in Numeracy.

Increase retention of Aboriginal
students from Year 10, 2021 to Year
11, 2022 by at least 10% to support
achievement of HSC in 2023.

100% of Year 10 Aboriginal students indicated their intention to complete
Year 11 in 2022 exceeding progress towards our lower bound target.

Year 11 and 12 Biology and Investigating Science
students with Cadia Mines checking water quality.
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Strategic Direction 2: Teachers as Learners and Leaders

Purpose

To maximise student learning outcomes by building the capacity of teachers to deliver high quality teaching informed by
evidence based practice, high impact professional learning and effective collaboration.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaboration
 • Use of data to inform practice

Resources allocated to this strategic direction

School support allocation (principal support): $16,000.00
Professional learning: $5,203.00
Socio-economic background: $16,813.00

Summary of progress

The need to adopt additional collaborative practices and an explicit approach to professional learning was a clear priority
identified through  the Situational Analysis, School Improvement Plan (SIP) implementation evidence, observation and
staff Performance and Development Plans (PDPs). The senior executive established four teams, the premise of which
was to support the successful implementation of the 2021-2024 School Improvement Plan identified priorities and
activities. Through the work completed in these different platforms it was envisaged that student learning outcomes
would be maximised by building the capacity of teachers to deliver high quality teaching informed by evidence-based
practice, HIPL and effective collaboration. The explicit allocation of time for meetings, and the expectation that all staff
were involved in one of the teams, was a priority but a lack of engagement from some team members was evident due to
their perceived lack of ownership of the SIP activities and reluctance to be involved.  The inclusion of the "team structure"
will be maintained in 2022 however, from the feedback received, it will undertake a different format drawing on only
interested participants and provision of regular whole staff feedback and professional learning workshops via staff
meetings. To support ongoing professional growth and accessing of current research in education, professional readings
focused on educational best practice were emailed weekly to all staff.  With no explicit processes to monitor engagement
with the readings, over time the majority of staff did not actively complete the readings supplied (this was not apparent
immediately). Some of the early goals were met: a High Impact Professional Learning(HIPL) session was delivered at a
staff meeting, literacy and numeracy data analysis was presented and the idea of cross KLA literacy strategy was
delivered. COVID then became a factor and derailed this initiative to a degree with planned activities within the school
and across partner schools unable to occur. This was further exacerbated by the regular changes to the plans
development thereby leading to the initiative not being as successful as we would have liked.

Whilst many individual staff members have accessed available data sources, analysed these and actioned their findings,
there has not been a consistent whole-school approach to the use of data to inform practice. The Data Analysis team
was established in Term 1 and met several times. However, their purpose was multi-directional and, as such, their time
together produced information or actions with minimal benefits for whole staff group (faculties, staff or leadership teams)
change focusing more on explicit student support and interventions. With COVID, learning from home and the
subsequent abandonment of these meetings, no further action in this area occurred, including in Term 4 when staff
returned to school and restrictions on meetings were still in place.

The Deputy Principal (DP) has mined data across Tell Them From Me (TTFM), ebs4 and the merit system to help inform
staff of existing wellbeing and behavioural issues. As such, the sharing of this data is generally accessed on a need-to-
know basis for daily actions, not as a strategic means of improving classroom practice. 2021 NAPLAN data has been
accessed and analysed by a variety of staff members, with cross referencing to available Check-In data to identify growth
trends, student growth and areas of concern. The leadership team has utilised this data to feed into planning for 2022 in
the areas of numeracy and literacy, with a focus on reading. Literacy and numeracy class programs and faculty focus
areas in literacy and numeracy have been constructed utilising information from recent NAPLAN and Check-In data.
Individual staff have also utilised NAPLAN data and Check-In data to support the learning of individual students through
appropriate differentiation and adjustments, as well as targeted interventions for specific students, including the COVID
support class. The development of the 2022 E1 class list had its foundations in the data gleaned by the LaST from 2021
NAPLAN and Check-In data and this has been supported by classroom teacher observations and classroom assessment
data. The planned detailed activities for Terms 2, 3 and 4 involving analysis of student progress, assessment and
reporting and KLA feedback did not occur. A number of factors contributed to this, including: the extended timeframe of
SIP refinements, which concluded well after many of the dates specified; inability to hold face to
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face team meetings, faculty meetings and staff meetings during much of Semester 2 due to COVID restrictions; and,
poor engagement with SIP activities due to the associated limited available time for teachers.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increased use of HIPL informed by
current priorities, including use of data,
in all staff meetings and Staff
Development Day workshops utilising
internal and external personnel to
enable staff to design and deliver rich
activities.

Professional learning data and Staff Development Day programs indicate an
increase of 40.8% in hours of professional learning actively accessed by
staff to improve upon teaching practice, learning outcomes and explicit
whole school identified areas of need.

Increased teacher practice in the use of
data to maintain the currency of existing
self-evaluation assessment in the
domain Data Skills and Use.

The majority of staff are confident in accessing and reading data. Further
work is required in 2022 to fulfil this progress measure.
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Strategic Direction 3: School culture supporting educational collaboration, engagement and high expectations

Purpose

To improve student engagement, wellbeing and level of achievement; staff use of evidence based practice to support
students social, emotional and intellectual growth, and foster reciprocal partnerships between school and community to
strengthen educational outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • High Expectations
 • Wellbeing

Resources allocated to this strategic direction

Location: $12,000.00
Per capita: $36,000.00
Professional learning: $21,594.00
Socio-economic background: $5,670.00

Summary of progress

Wellbeing was made an initiative of the SIP to build on already existing wellbeing strategies to ensure Canowindra High
School (CHS) maintained a positive learning environment that catered for all students so that they would be engaged
and provided with a wholistic education. Programs, such as BATYR, were presented to both students and staff to assist
in doing this. Teachers also completed professional learning in RAGE training, and this is something that will need to be
pursued in 2022. Data collected from BATYR and TTFM surveys show that students are concerned with their own
wellbeing and identify that engagement at school is an important part of this. Ebs4 data shows that boys within the
school are less engaged (based on behavioural data) and this was something that was the focus of the Boys Education
team. Professional learning time was spent looking at 'what works best' concepts regarding boys' education, however
this needs to be addressed further as ebs4 data has not shown major improvements in male engagement. Difficulties
emerged from the continued evolution of the SIP as well as COVID barriers, which restricted some activities from going
ahead and prevented the use of outside providers in the same way that they have been used in previous years; this
having a major impact on the timing of activities, with some goals not being completely met.

A commitment by staff to engage in highly effective professional learning aligned to system, school and individual needs
was a priority. Staff are encouraged and supported to engage in a cycle of continuous professional learning aligned with
the Performance and Development Framework. This builds upon teacher capabilities and pedagogical practice to
support students' continuous improvement. Student needs drive teacher learning. Internal and external data sets were
reviewed. (TTFM, NAPLAN, attendance, retention, HSC and ebs4). This data set highlighted a disproportionate
representation of boys resulting in greater levels of disconnectivity, poor performance, under achievement and sense of
wellbeing. A Boys Education team was created to address these issues and a separate class in Year 9 English was
established to foster social, emotional and academic growth - create stronger social relationships within peer groups and
whole school activities. A review on the effectiveness of the class needs to be conducted and the Boys Education team
needs to be modified in 2022 to ensure it includes active and interested staff. NAPLAN and Check-In data has been used
to form a similar class in 2022 in Year 9 English. Transition programs with Primary partner schools were due to
commence early in 2021 but this was impacted by COVID restrictions. There is a need to develop strong partnerships
with the feeder schools to work on increasing and improving student growth data in Best Start, NAPLAN and Check-In
assessments. Gaps in data will be addressed by staff implementing the Year 8 Numeracy and Reading plan in 2022.
Quality teaching programs include differentiated teaching strategies and assessments to suit individual students learning
needs based on external and internal data. A teacher has been employed to develop Individual Learning Plans for
students that identify as Aboriginal or Torres Strait Islander. A review on staff Cultural Awareness training still needs to
be conducted. This will then improve the ability of staff to embed cultural inclusivity and Aboriginal or Torres Strait
Islander perspectives into programs, assessment and teaching practices. A new merit system was set up in 2021 to
recognise students in the areas of excellence, engagement, attendance, curricula and co-curricula activities and
community participation. The trial period for this new system showed improved take-up by staff and subsequent
acknowledgement of student achievement. There is still a need to build on partnerships in 2022 with parents and the
broader community to support continuity of learning for the students at CHS.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increased levels of attendance in
students with number attending 90% of
the time trending towards lower bound
target of 65%.

The number of students attending greater than 90% of the time or more has
decreased by 4.43% over the last two years indicating progress yet to be
seen toward the lower bound target.

Increasing focus on student wellbeing
resulting in those indicating positive
wellbeing greater than baseline level of
69%.

Tell Them From Me data shows 68.49% of students reported positive
wellbeing including 59% of students with a positive sense of belonging, 76%
with expectations of success and 65% having advocacy at school indicating
achievement of this progress measure.

All students and staff were sent RUOK cookies
during our COVID learning from home period.
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Funding sources Impact achieved this year

Integration funding support

$266,000.00

Integration funding support (IFS) allocations support eligible students at
Canowindra High School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of additional 3.9 staff to assist students with additional
learning needs

The allocation of this funding has resulted in:
the provision of support for identified students and an increase in
engagement for them with their education.

After evaluation, the next steps to support our students with this
funding will be:
ongoing employment of School Learning Support Officer (SLSO) support
and provision of release to classroom teachers to make required
adjustments to their teaching and learning programs and assessment
delivery.

Socio-economic background

$199,687.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Canowindra High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching
 • Use of data to inform practice
 • Wellbeing
 • High Expectations
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • resourcing to increase equitability of learning materials, specifically in the
area of literacy and numeracy, for students identified through internal and
external data.
 • employment of additional staff to support school based Aboriginal and
Torres Strait Islander (ATSI) program implementation.
 • additional staffing to implement adjusted Year 8 learning program to
support identified students with additional needs.
 • professional development of staff to support Boys Education strategy and
wellbeing strategies identified through school based data  and  internal
observation.
 • employment of Technical Support officer to support successful integration
and maintenance of Information Technology (IT) across the school.

The allocation of this funding has resulted in:
purchase of texts and software resources focused on enhancing student
literacy and numeracy skill development and improvement of learning
outcomes. Students were able to self-monitor their progress and
achievement and collated data allowed adjustment to support individual
learning pathways.
students having access to greater opportunities both inside and outside the
classroom. The impact of COVID restricted many of the planned activities so
students exhibited a greater appreciation of the alternate programs when
available.
multiple staff have now completed training focused on supporting boys
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Socio-economic background

$199,687.00

education. Implementation of programs like RAGE, BATYR and Drumbeats
as well as adoption of specific strategies aimed at re-engaging boys in their
learning are now embedded in the schools wellbeing toolbox and will be
implemented in future years.

After evaluation, the next steps to support our students with this
funding will be:
continue to employ additional staff to support students and staff in areas of
in-class learning support, literacy and numeracy development and IT
implementation.
refocus on high expectations through delivery of a study skills program
focused on HSC performance. This initiative will involve the leadership team
revising the existing study program, accessing personnel to better prepare
students and provide teachers with additional skills to foster improved band
performance.
provision of high impact professional learning focused on quality data and
the use of data in informing practice. Through a structured program and
access to current Australian school resources staff will reflect on their own
practice.
 focus on attendance and the positive impact attendance has on the
achievement of learning outcomes, engagement and social-emotional
wellbeing.

Aboriginal background

$19,820.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Canowindra High School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Assessment
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to deliver personalised support for
Aboriginal students and school based program.
 • engaging an Indigenous Learning Support Officer to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process.

The allocation of this funding has resulted in:
student academic goals being identified, communicated to teachers and
targeted support to fulfil these made readily available including the access to
external curriculum for HSC study.
greater awareness and acknowledgement of ATSI culture and the
importance of country for all students.

After evaluation, the next steps to support our students with this
funding will be:
maintain existing support structures and provide opportunity, both within the
school and through external education facilities, for students to experience
alternate pathways available on completion of their HSC.
retain SLSO and Indigenous Learning Support Officer roles.
maintain school based ATSI program to foster ongoing connection between
Aboriginal students, their families and the school.

Low level adjustment for disability

$116,934.00

Low level adjustment for disability equity loading provides support for
students at Canowindra High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
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Low level adjustment for disability

$116,934.00

 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • providing support for targeted students within the classroom through the
employment of a School Learning and Support Officer.
 • employment of LaST.

The allocation of this funding has resulted in:
the development of a needs-based learning and support program to meet
the needs of identified students.
provision of in-class support to enable students access to full variety of
curriculum including electives of their choice.

After evaluation, the next steps to support our students with this
funding will be:
maintain the development of individualised learning plans and support
structures for identified students.
ongoing collaboration with classroom teachers to facilitate quality
adjustments to lesson content and assessment delivery to ensure
achievement of learning outcomes for all students.
establishment of platform to enable regular liaison with external personnel to
ensure provision of best pattern of study, wellbeing resourcing and inter-
agency sharing of information to facilitate meaningful partnerships with
parents and educational success for students.

Location

$17,500.00

The location funding allocation is provided to Canowindra High School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching
 • High Expectations

Overview of activities partially or fully funded with this operational
funding include:
 • additional funding to support teacher release and professional learning on
implementation of the school strategic directions identified priorities.
 • additional staffing to support ATSI program and assist in building cultural
awareness in all students.

The allocation of this funding has resulted in:
increased staff awareness of the schools strategic directions, involvement in
delivery of activities and the collection and collation of evidence.

After evaluation, the next steps to support our students with this
funding will be:
purchase resources to increase student engagement, foster interest in
progressing to Stage 6, build staff expertise and provide students
opportunities to build on their personal skillset academically, socially and
emotionally.
maintain focus on building ATSI cultural awareness through enhancement of
existing program and utilisation of student constructed yarning circle.

COVID ILSP

$180,219.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teacher to deliver small group tuition for identified students
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COVID ILSP

$180,219.00

focusing on Literacy and Numeracy skill development across KLAs.
 • providing targeted, explicit instruction for student groups in
literacy/numeracy with priority on Year 7.
 • employing SLSO to support the teacher with administration of the
program, undertake pre and post testing and data analysis.

The allocation of this funding has resulted in:
improved levels of reading and basic numeracy and subsequent improved
student confidence.
deeper understanding for teachers of individual student needs necessitating
changes to classroom delivery, lesson plans and assessment design.

After evaluation, the next steps to support our students with this
funding will be:
subsidise employment of additional SLSO to work with current personnel to
deliver explicit literacy and numeracy support based on identified needs of
students.
utilise data to provide additional support in preparation for NAPLAN and
Check-In. This is to be followed with the mapping of 2021 post test data
against external results to evaluate the programs success and retention of
student skills.

Students were challenged during a visit from Wheelchair Basketball
Association.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 136 135 145 147

Girls 101 104 118 121

Student attendance profile

School

Year 2018 2019 2020 2021

7 92.2 87.4 80.7 91.4

8 89.9 88.8 79.4 87.1

9 89 89.3 78.1 80.6

10 84.1 86.2 78.9 77.3

11 83.1 83.4 76.4 86.6

12 93.4 83.2 78.3 84.4

All Years 88.5 86.9 78.9 84.8

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 9 4 39

TAFE entry 15 16 21

University Entry 0 0 29

Other 73 78 0

Unknown 3 2 11

Year 12 students undertaking vocational or trade training

13.79% of Year 12 students at Canowindra High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

90.5% of all Year 12 students at Canowindra High School that expected to complete Year 12 in 2021 received a Higher
School Certificate or equivalent vocational education and training qualification.

Despite a very disrupted two years for their senior school studies the HSC class of 2021 can be proud of their
achievements. The delayed HSC examinations did not deter their commitment to achieving their best and the final results
reflect their ongoing positive attitude. The class of twenty students completed examinations across eighteen subject
areas and, for almost half of these, performed near or above the state average. Our strongest performance was in
Agriculture where three of the four students achieved a band 5. Overall, fifteen Band 5's were achieved with 85% of
students achieving a Band 4 or above in one or more subjects.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 19.2

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 7.18

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 913,762

Revenue 5,578,569

Appropriation 5,531,328

Sale of Goods and Services 8,174

Grants and contributions 38,639

Investment income 429

Expenses -5,410,195

Employee related -4,795,762

Operating expenses -614,433

Surplus / deficit for the year 168,375

Closing Balance 1,082,137

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

In 2021 the school purchased two virtual babies.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 301,886

Equity Total 361,261

Equity - Aboriginal 38,486

Equity - Socio-economic 204,323

Equity - Language 0

Equity - Disability 118,451

Base Total 4,096,818

Base - Per Capita 64,859

Base - Location 19,126

Base - Other 4,012,833

Other Total 306,256

Grand Total 5,066,220

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Students got to experience Science through participating in a visiting
Forensic  Science program
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2021 was the first time our students completed the annual NAPLAN tests online, an experience that some students
found challenging. The majority of the students in both Year 7 and 9 showed growth in comparison to their previous
performance across all domains. However, the data does indicate that in relation to the Premier's Priorities, the school is
identified as DELIVERING. For the school to move forward in 2022 not only will there be the maintenance of an across
faculty focus on literacy and numeracy but also the utilisation of additional personnel and resourcing to help build student
understanding and capacity to utilise the computer platform.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2021 SSSG State School Average
2019-2021

Mathematics Standard 2 63.6 61.2 66.1 67.1

Personal Development, Health and
Physical Education

72.1 68.8 70.3 72.5
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Parent/caregiver, student, teacher satisfaction

2021 was a year of challenges with the COVID pandemic and the ongoing complexities it caused within the school and
community. To help offset this the school made an additional effort to enhance communication between school and
home and, in particular, check-in on the wellbeing of students and their families. Parents are currently communicated
through our newsletter, school webpage, Facebook, e-mail and Sentral SMS messaging. Parents were all contacted
regularly during the COVID school closures and they were consistently happy with the school providing online learning
and access to hard copy workbooks for the students. Families without access to computers were able to access school
devices and departmental supplied laptops, which increased student levels of engagement and also satisfaction around
support for our students. In particular during this time the use of SMS messaging saw lots of immediate feedback
especially during lockdown from simple "liked" to more detailed comments such as "thank you so much, the girls are
doing well. The teachers are doing a great job and the girls have enjoyed their zoom classes especially when the
teachers have dressed up. Nice to see a big smile on their faces" and "Thank you for the message and we as a family
appreciate the teachers and staff at Canowindra High and all of the efforts in lockdown". Similar positive feedback was
provided through Facebook posts with parents appreciative of the shared information or offering suggestions for
improved practice. In 2022 we will expand our communication platforms to include the Parent/Student Sentral Portal
which parents will be able to access.

The students participated in the Tell Them From Me surveys. Results showed that an increasing number of students
believed they had strong advocacy at school however, the figures for their sense of belonging, although equitable to
2020, were lower then previous years. When followed up by the school it was found that this was largely influenced by
COVID where lockdown caused peer isolation and, on return to school, social distancing requirements and COVID safe
restrictions meant many activities focused on inclusion and relationship building did not occur.

Staff morale and connectedness continues to be a strength at CHS. Undertaking of additional responsibilities and
collaborative practices are the norm. The strengthening of communication practices within the school and transition to
Sentral for wellbeing records have been well received. Frustration with technology access and internet speed continue to
be a concern but will be addressed with the scheduled broadband upgrade and Rural Access Grant resources. 2021 did
present additional issues with online learning but teachers indicated, through a whole school survey, a high level of
satisfaction with school support, faculty support, social support and Senior Executive communication during this time.

2021 State Swim Team
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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