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Introduction

The Annual Report for 2021 is provided to the community of Bomaderry High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Bomaderry High School
Cambewarra Rd
Bomaderry, 2541
www.bomaderry-h.schools.nsw.edu.au
bomaderry-h.school@det.nsw.edu.au
4421 0699
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School vision

Bomaderry High School stands proud and strongly connected to its local community. Our ongoing partnerships enable us
to challenge and inspire our students to learn and achieve academic excellence through innovative and connected
practice. Bomaderry High School is a learning community where students can find connection through authentic learning
relationships. Our school nurtures these qualities in our students to enable them to succeed in their chosen life path,
striving for excellence for the benefit of our community. We are a school where people feel known, valued and cared for.
We are a hopeful community, a safe place where students, families and school staff thrive.

School context

Bomaderry High School is a comprehensive, public secondary school servicing the communities north of the Shoalhaven
River and south of Gerringong. Our Northern Shoalhaven Community of Schools encompasses Berry Public School,
Bomaderry Public School, Cambewarra Public School, Havenlee SSP, Illaroo Road Public School, Kangaroo Valley
Public School, North Nowra Public School, Shoalhaven Heads Public School and Bomaderry High School. There is a
strong commitment to all schools supporting the K - 12 journey of our students.

Bomaderry High School has 720 students, 60.8 teaching staff and 15.082 SASS staff. Aboriginal students constitute 13%
of the student population. Bomaderry High School currently has 10 Support Classes comprising of 1 IM class, 1 IO class,
3 AU classes, 2 BD classes, 1 ED class (MH1), 1 ED class (MH3) and 1 Suspension class.

Known as a consistent top ranking HSC school in the region, students have achieved success academically in a number
of fields. This includes selection into National and International Science competitions. Performing arts, cultural and
sporting fields are also promoted at the school, with students offered a wide range of activities. Many students have
excelled in their chosen sport with some going on to represent NSW and/or Australia. The school is known throughout
the region for success in the performing arts, with students able to join dance groups, bands, vocal ensembles and
drama groups. Cultural activities are offered for our Indigenous students, including Koori Dance and NAIDOC week
celebrations. Currently, the school also runs an Asian Studies program and boasts a partnership with the University of
Wollongong's International Students' unit, to promote Global Education at the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

Promote a culture of continual improvement by ensuring innovative, evidence based and data informed classroom
practice that is engaging and challenging, including learning experiences along with effective feedback that enables all
learners to experience growth and success within, and beyond, Bomaderry High School.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Quality Teaching and Learning Programs
 • Effective Classroom Practice

Resources allocated to this strategic direction

Professional learning: $11,214.00
Socio-economic background: $24,357.85
Per capita: $23,500.00

Summary of progress

Strategic Direction One

Quality Teaching and Learning Programs - Teaching and Learning leading to Student Growth and Attainment was a
key focus for 2021. A cross faculty team was developed with minutes from meetings stored in the newly developed
Microsoft Teams Drive, titled BHS Quality Teaching and Learning. This project was COVID affected; however, has been
partly achieved through the representation of faculty representatives and key stakeholders. The DoE Curriculum
Monitoring template has been reviewed and contextualised for BHS and will be used in the Faculty Evaluation process in
2022. Innovation and Technology was a key focus within this Strategic Direction with a review of BYODD policy
conducted and updated procedures developed for implementation. Key resources to support Innovation and Technology
were also purchased for student and staff use, including iPad accessories. Data informed practice was also a focus with
specific Professional Learning sessions, which all staff undertook, focused on RAP analysis and the use of Best Start
and NAPLAN data. Outcomes within this initiative have included the development of a school-wide Faculty Evaluation
structure, a comprehensive HSC Analysis package for use by all HSC teachers, the mapping of BHS against the Digital
Maturity Framework and the development of consistent BYODD policies and guidelines for the school.

Impacts of the Quality Teaching and Learning Programs initiative have included:
 • Professional Learning records show staff collaboration and the use of student progress and achievement literacy

and numeracy data to identify individual student strengths and weaknesses.
 • NESA data demonstrates that all HSC teachers have access to Schools Online enabling access to the NESA

Results Analysis Package.
 • Professional Learning records show training has occured for all staff in the areas of Sentral Analysis and RAP.
 • Survey results demonstrate that the Apple Learning and Teaching survey has been completed, providing clear

data for future planning
 • Term 3 2021 Edrolo usage data shows Year 11 and 12 students completed 16416 lesson views, equating to

approximately 372 hours of additional instruction.

Effective Classroom Practice - A Numeracy team was developed and this team began developing a Numeracy
Strategy for the whole school. The Year 7 and 8 Reading and Comprehension program was delivered through timetabled
literacy periods for these cohorts and the focus on wider Reading and Comprehension enabled Years 7-10 to access the
Renaissance Reading program. Data informed practice was a focus within this initiative with all staff provided access to
Best Start data along with professional learning to support the use of this data within their classrooms. The High Potential
and Gifted Plan was initiated, however most of this work was COVID impacted and will move into 2022.  Outcomes
within this initiative have included the development of a Numeracy Team, the implementation of the Reading and
Comprehension program and the strengthening of implementation of the Renaissance Reading program across Years 7-
10.

Impacts of the Effective Classroom Practice initiative have included:
 • NAPLAN data shows strong improvement in a number of areas related to Literacy with the Year 9 BHS average

Reading score above both SSSG and State in 2021 and Year 9 Writing school average score matching state and
significantly above SSSG in 2021.

 • NAPLAN data shows Year 9 Numeracy average score was above SSSG and Year 7 Aboriginal students
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Numeracy Top 3 bands improved by 5%.
 • HSC data shows an increase of students in the top 3 HSC Bands by 7% from 2019 and a reduction in HSC Band 1

results by 5.1% since 2019.
 • HSC results analysis shows Band 6 results were achieved by students across a range of KLAs in 2021 including

TAS, Mathematics, CAPA and Science and Band 5 and above results were achieved by students in 86% of
examinable courses offered at BHS in 2021.

 • Professional Learning records show the training of English and Mathematics staff in Best Start Procedures.
 • Meeting minutes and records show Best Start Data is used to place students within classes and support their

learning needs.
 • Professional Learning records demonstrate that Literacy and Numeracy Best Start Data has been developed and

presented to staff.
 • Internal school data shows that all students in Years 7-10 have completed the Renaissance Star Reading Test with

this program contributing to a 300% increase in Library borrowing for these students in 2021.
 • The 4E Evaluation Report shows that a comprehensive Evaluation was conducted with students, parents and staff

interviewed, key documents reviewed and a number of recommendations communicated to staff.

Future Directions

In 2022 the focus for Strategic Direction One will be the development and implementation of a Semester based schedule
for Faculty Evaluation. The process will enable the Faculty Evaluation Team to complete the checklist and develop
recommendations to focus on in the future to ensure improvement in faculty curriculum processes. We will do this
because this will provide an initial, structured step toward ensuring all curriculum documentation is NESA and DoE
compliant across the school. This process will also allow for key whole school areas such as Literacy, Numeracy,
Aboriginal Perspectives and ICT to be reviewed, and plans developed, to include these into program documents across
the school. Next year, we will use the expertise of a Digital Classroom Officer funded via the Rural Access Gap (RAG) to
provide professional learning and support to staff around iPad use within their classrooms. Resources will continue to be
utlised to support the schools' improvement within the area of Innovation and Technology. The updated BHS BYODD
policy and procedures will be implemented in 2022. We will do this because it will enable improvement within the Digital
Maturity Framework and the School Excellence Framework. Literacy and Numeracy will continue to be a key focus with
improvement in Reading, Vocabulary and Numeracy the specific targets for these teams and programs. This will be
supported by ongoing, strategic and focused data informed practice professional learning and targeted programs such as
Edrolo, Renaissance and the ICT Think drive. A renewed focus on the implementation of the 4E evaluation
recommendations along with the development of a High Potential and Gifted Plan will be a focus in 2022. Next year we
will not include a specific activity on High Impact Teaching Strategies as these will be embedded within the Literacy,
Numeracy and HSC Improvement strategies developed within this Strategic Direction.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Reading - increase proportion of
students in top 2 bands (or above in
reading) by 2.5% by 2021.

 • Data indicates that in 2021 22% of students were in the top 2 bands for
Reading showing strong growth from baseline data.
 • Year 9 Top 2 Bands for Reading 2019 was 12% and 2021 this improved
to 22%.

Numeracy - increase proportion of
students in top 2 bands (or above in
numeracy) by 3.5% by 2021.

 • Data indicates that 16% of students in top 2 bands for Numeracy showing
minimal change from baseline data.
 • Year 9 Top 2 Bands for Numeracy in 2019 was 15% and 2021 remained
similar with a figure of 16%.

Increase the proportion of Aboriginal
students achieving top 3 NAPLAN
bands in reading and numeracy 2022.

 • In 2021 18% of Aboriginal students achieved results in the top 3 NAPLAN
bands in Reading.
 • Year 7 Aboriginal Students Reading Top 3 Bands in 2019 was 7% and
2021 increased to 12%.
 • Year 9 Aboriginal Students Reading Top 3 Bands 2019 was 40% and
decreased in 2021 to 24%.
 • In 2021, 19% of Aboriginal students achieved results in the top 3 NAPLAN
bands in Numeracy.
 • Year 7 Aboriginal Students Numeracy Top 3 Bands in 2019 was 20% and
increased in 2021 to 25%.
 • Year 9 Aboriginal Students Numeracy Top 3 Bands in 2019 was 29% and
decreased in 2021 to 12%.

Increase the proportion of Aboriginal  • The percentage of Aboriginal students attaining HSC whilst maintaining
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students attaining the HSC whilst
maintaining their cultural identity by
2022.

Increase the proportion of Aboriginal
students achieving an alternative
successful exit outcome whilst
maintaining their cultural identity by
2022.

their cultural identity has not yet seen significant change. The number of
Aboriginal students who progressed from Year 9 NAPLAN in 2017 to
completing the HSC in 2020 was 26%. The number of Aboriginal students
who progressed from Year 9 NAPLAN in 2018 to completing the HSC in
2021 was 27%.
 • The whole school community demonstrates aspirational expectations of
learning progress and achievement for all students, and is committed to the
pursuit of excellence. This commitment is ongoing and will be a key focus in
2022, this is evidenced by significant strategies being planned to ensure our
Aboriginal students are supported to achieve their HSC or an alternative
successful outcome whilst maintaining their cultural identity. These include
an enhanced PLP process with ongoing professional learning for staff,
added SLSO support, increased cultural activities and improved Careers
and Transition support from a school funded Transition Adviser.

Increase the % of HSC course results
in top three bands by 3.5% and
trending toward the upper bound by
2022.

 • In 2021, 52% of students attained results in the top three HSC bands
demonstrating progress toward the lower bound target from 2019 actual by
12%.

Increase the % of students achieving
expected growth in numeracy by 3% by
2023

 • In 2021, the percentage of students achieving expected growth in
Numeracy decreased by 14% indicating progress yet to be seen toward the
system-negotiated target.

Increase the % of students achieving
expected growth in reading by 3% by
2023

 • In 2021, the percentage of students achieving expected growth in
Reading decreased by 2% indicating progress yet to be seen toward the
system-negotiated target.

Review current teaching and learning
practice to identify strengths and
weaknesses.

Team formed to collaboratively design
and implement Faculty Evaluation
process.

 • Document analysis of 2021 teaching programs enabled the development
of informed curriculum focus areas. The Faculty Evaluation team was
formed and the process for use from 2022 was developed in consultation
with key groups.

Increase % of HSC course results in
top two bands meeting or exceeding
the upper bound of 15%

 • In 2021, 21% of students attained results in the top two bands of the HSC
demonstrating progress toward the upper bound target, from the 2019
actual figure by 11%.

Develop innovation and technology
team to review and consult regarding
structures, processes, policy and
strategies.

Professional Learning for all staff on
key whole school technology use.

Communication plan developed.

 • The Innovation and Technology Team was developed in 2021 with BHS
mapped on Digital Maturity Framework for baseline data.
 • A Digital Classroom Officer appointed within school and timetabled for
release for 2022 to develop Professional Learning Plan and support
 • The Draft Digital Devices and Online Procedures document developed for
consultation.
 • A consultation process developed about key communication needs and
implemented into 2022 milestones,
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Strategic Direction 2: Quality Support for Student Wellbeing and Success

Purpose

Facilitate student wellbeing and success with a platform of strong student attendance that contributes to, and is
supported by, differentiated and personalised learning, empowering learners to build on their abilities and interests and
become confident, resilient and creative individuals.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Student Wellbeing
 • Student Success

Resources allocated to this strategic direction

Socio-economic background: $130,034.50
Professional learning: $33,110.00
Disaster Relief Staffing: $55,000.00
Per capita: $5,588.00
Aboriginal background: $19,728.31
Integration funding support: $534.00

Summary of progress

Strategic Direction 2

Student Wellbeing - improved student attendance is an important focus and target for Bomaderry High School and
within the Student Wellbeing Initiative a key area has been the development of improved attendance procedures,
including the development of an active attendance team and planned case management for students requiring support
with attending school. A number of school funded positions have been developed including Truancy Officer, Non-
Attendance Intervention Program teacher and dedicated SASS support for attendance administration and follow-up to
promote positive attendance patterns. These programs have been significantly COVID impacted across 2021. The
school attendance improvement strategies have been supported by Wellbeing programs and structures which focus on
the school based implementation of evidence based programs to increase students expectations of success, advocacy
and sense of belonging. These programs have included a range of professional learning for staff such as Youth Mental
Health First Aid, Restorative Practices and Trauma Informed Practice.  A school funded Head Teacher Wellbeing
coordinates a large number of activities to support students including the documented allocation of roles and
responsibilities for the Wellbeing team including Year Advisers, Student Support Officer, School Chaplin, AEO and
Defence Mentor. This team ensured the implementation of key Well being programs such as Guidance lessons for all
Year 7-10 students one period per fortnight to ensure students have continual access to their Year Adviser, the Well
being Expo, daily Breakfast Club, targeted re-engagement programs such as Building Better Citizens and Step Up
programs and whole school activities including Peer Support and e-smart. The update of the Discipline and Behaviour
Policy to a new Learning Management System was also identified as an area for attention within this initiative. Outcomes
within this initiative have included the training of two added Mental Health First Aid school based trainers enabling this
program to be delivered to our students at school, the completion of a Wellbeing Handbook for use by Year Advisers and
the Wellbeing Team, the completion of targeted and evidenced based professional learning by staff which contributes to
Student Wellbeing.

Impacts of the Student Wellbeing initiative include:
 • Document analysis of meeting minutes demonstrate Attendance Team meetings and Case Management

procedures have been established.
 • Professional learning records reveal 33 staff completed Restorative Practice Professional Learning leading to

increased professional dialogue regarding Trauma Informed Practice.
 • Review of lesson material shows that Trauma Informed Practice was embedded in Weekly Being Bomo lessons for

all students in 2021.
 • Staffing and school procedures information shows a dedicated Student Support Officer is available to assist

students every day at BHS.
 • Review of the school website demonstrates that the Wellbeing Hub section of the BHS school website has been

established and provides a central place for students, staff and parents to access Student Wellbeing information.

Student Success - individualised and planned support for students is a key area for improvement at Bomaderry High
School. The strategies that have been the focus of this area have included the development of student success and
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learning plans, the improvement of transition structures and support, the enhancement of Aboriginal Education programs
and processes and the streamlining of extra-curricula activities to provide a balance between ensuring quality
opportunities for all students and minimal disruption to teaching and learning. A school funded Head Teacher Equity and
Engagement was appointed to lead the School Success Team (LST) and the development and implementation of key
strategies for student support and success. Class success plans were trialed and a template developed for a one page
learning plan for all students entering Year 7 in 2022.  Key transition points for students including Year 6 to 7, Stage 4 to
5, Stage 5 to 6, transitions related to Support Class and STC placements and transition to post school options were
reviewed by key personnel. These transitions were mapped and a focus on improving systems and processes was
selected as the initial action.  An Extra Curricula activities committee was established and and a DoE template sourced
to assist with the evaluation of this area.

Impacts of the Student Success initiative include:
 • Document analysis shows the development a new PLP process and schedule, for which staff have been provided

training.
 • Professional learning records reveal that all staff completed professional learning regarding NCCD and supporting

students within their classrooms.
 • Professional learning records and responses from staff reveal that over 95% of staff completed Aboriginal Cultural

Awareness Training which enhanced their understanding of Aboriginal Culture and Perspectives.

Future Directions

Next year, in the Quality Support for Student Well being and Success Strategic Direction we will improve student
attendance through added focus placed on: further improving attendance administration systems and processes,
promoting positive student attendance through awards and celebrations, publication of attendance information to broader
BHS community, attendance for specific groups including Aboriginal Students and ensuring attendance as standing item
at Wellbeing Team meetings. We will do this because there was not the increase in student attendance we had planned
due to COVID and further work in this area is required to ensure implementation consistency of attendance systems and
structures which will further support student attendance improvement across the school. In 2022 we will also further
target our student wellbeing structures and support to improve our students' reporting of success, advocacy and sense of
belonging. This will be achieved through strategic and planned evidence based professional learning for staff and well
being programs for students in areas such as Mental Health Awareness, Bullying No Way and Harmony Day. An
improved Guidance Program delivery will be a focus, with increased information and support provided to students within
these timetabled classes regarding the advocacy and support structures within their school. We will do this because
there is further improvement required in the data that demonstrates our students' success, advocacy and sense of
belonging at BHS.  Next year, we will implement an effective and inidividualised student support team and student plan
structure which ensures all Mandatory Plans and the BHS This is Me Plan are developed and communicated to staff.
This focus will also see streamlined processes to refer and link support to students across the school. We will do this
because the referral process for students and the completion of inidividualised plans in 2021 was COVID impacted and
inconsistent and we recognise the importance of this information for teachers and support staff to improve student
attendance and achievement. In 2022 we will further develop the Aboriginal Education programs and structures within
the school with a renewed PLP process to be implemented and added SLSO support funded to assist the Aboriginal
Education Officer and Aboriginal Education Team. Added and re-invigorated cultural activities will be planned and
delivered to assist students to connect with, and improve their cultural identity. This is important because an improved
completion of PLPs and the linking of appropriate cultural activities and support will enhance the attendance and success
of our Aboriginal students at BHS. Next year, we will continue to include transitions, extra curricula activities and the
Learning and Management System as focus areas within this Strategic Direction as these were heavily impacted by
COVID disruptions in 2021. We plan to consolidate the focus areas within our initiatives for Strategic Direction 2 to
enable enhanced attention on those strategies which will assist us to achieve the improvement we aspire to in this area.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase proportion of students
attending > 90% of the time by 5% by
2022

 • The number of students attending greater than 90% of the time or more
has decreased by 3% since 2019.
 • In 2021 46% of students attended 90% of the time or more.

Decrease proportion of students
attending <80% of the time by 2022.

 • This measure has been impacted by COVID and saw an increase from
22.8% of students attending less than 80% of the time in Semester One
2020 to 41.2% of students attending less than 80% of the time in Semester
One 2021.

Mandatory (Student Success Plans  • Professional learning records reveal that all staff participated in
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(SSP), Individual Education Plans
(IEP), and Personalised Learning Plans
(PLP) are embedded practice and
achieved for the students who require
one. Learning/Support Plans are
developed for all other incoming
students including Year 7 2022

professional learning regarding NCCD, the School Success Team
processes and individualised student support.
 • A template and process has been developed for the Bomaderry High
School This is Me Plan for implementation in 2022.

Proportion of students reporting
Expectations for Success, Advocacy
and Sense of Belonging at school
increases 4% by 2022

 • In 2021, 54% of students reported positive wellbeing outcomes. This
figure has decreased by 4% across the combined positive wellbeing
measures.

Increase the proportion of Aboriginal
students attaining the HSC whilst
maintaining their cultural identity by
2023.

Increase the proportion of Aboriginal
students achieving an alternative
successful exit outcome whilst
maintaining their cultural identity by
2023

 • The percentage of Aboriginal students attaining HSC whilst maintaining
their cultural identity has not yet seen significant change. The number of
Aboriginal students who progressed from Year 9 NAPLAN in 2017 to
completing the HSC in 2020 was 26%. The number of Aboriginal students
who progressed from Year 9 NAPLAN in 2018 to completing the HSC in
2021 was 27%.
 • The whole school community demonstrates aspirational expectations of
learning progress and achievement for all students, and is committed to the
pursuit of excellence. This commitment is ongoing and will be a key focus in
2022, this is evidenced by significant strategies being planned to ensure our
Aboriginal students are supported to achieve their HSC or an alternative
successful outcome whilst maintaining their cultural identity. These include
an enhanced PLP process with ongoing professional learning for staff,
added SLSO support, increased cultural activities and improved Careers
and Transition support from a school funded Transition Adviser.

The  BHS Learning Management
System is researched and reviewed.

 • Progress toward this target related to the BHS Learning and Management
System was COVID impacted and time frames were changed due to the
pending release of DoE policy and guidelines.

Restorative Practices and Trauma
Informed practice PL offered for all
staff.

BHS Youth Mental Health First Aid
trainer identified and trained.

First Phase staff complete Youth
Mental Health First Aid Training.

 • This annual measure was achieved with 33 staff completing Restorative
practices professional learning and all staff completing Trauma Informed
Practice sessions within Twilight Sessions and Staff Development Days.
 • 2021 Professional Learning records demonstrate Youth Mental Health
First Aid trainer was identified and training completed.

Attendance of Aboriginal students
improves to meet the whole school
attendance.

 • There has been improvement in this area with the attendance rate for
Aboriginal students at BHS increasing from 65.9% in 2019 to 68.1% in
2021.
 • However, this measure has not yet been met as the attendance rate for
Aboriginal students was below whole school attendance in 2021.

Complete and evaluation of Extra
Curricula activities at BHS

Plot main/regular events/activities on
school calendar

Determine activities which are flexible
in operation/date

Consider student assessment
schedules when planning/plotting on
calendar

Collate data on which staff operate
ECAs

 • Progress toward this measure was varied in 2021, with the structure for
an evaluation of Extra Curricula Activities being developed. However, no
further progress was made toward this measure due to COVID impacts.

Decrease negative recorded
behaviours and suspensions by 10%
determined by a two year baseline as at
year ending 2020. There is at least 10%

 • This measure is not able to be accurately reported on for 2021. This is
due to the significant impact of COVID and the subsequent amount of time
students were learning online. This significantly impacted recorded entries
in Sentral regarding student behaviour and suspensions.
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increase in positive incidents on
Sentral.
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Strategic Direction 3: Quality Partnerships and Processes

Purpose

Expand and consolidate collaborative and inclusive partnerships across the school community through the promotion of
high expectations, collective responsibility, effective communication and excellent systems and practices which enhance
learner engagement, progress and achievement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Quality Processes
 • Quality Partnerships

Resources allocated to this strategic direction

Socio-economic background: $35,550.50
Disaster Relief Staffing: $22,000.00
Aboriginal background: $11,842.00
Professional learning: $5,000.00

Summary of progress

Strategic Direction 3

Quality Processes - The focus for the Quality Processes team is strengthening key whole school systems and
processes. This included a focus in 2021 on the development and publication of the BHS Staff Handbook and Timelines
and Responsibilities Booklet, the mapping of the accreditation, PDP and professional learning processes and the
planning of NESA compliance improvements. A school funded Head Teacher Systems and Administration position has
been developed to assist in the implementation of a number of key areas within this initiative.  Outcomes within this
initiative include the development and implementation of a number of Staff resources to improve the knowledge and
consistent application of key processes across the school. A clear, well communicated and consistent school wide HSC
Monitoring procedure was also developed in 2021 with all faculties utlising consistent checklists and storage folders for
this important NESA documentation. PDP alignment, Accreditation management and Professional Learning mapping has
ensured clear processes within these key areas for staff development and support.

Impacts of the Quality Processes initiative have included:
 • Document analysis shows the publication and communication of key Staff Booklets including the 2021 BHS Staff

Handbook and Timelines and 2021 Responsibilities Booklet
 • Accreditation records demonstrate that all staff are up to date with Accreditation requirements at the end of 2021
 • Executive Meeting Minutes and Faculty records show the development of consistent HSC Monitoring procedures

and structures has been adopted by all Faculties across the school.
 • Meeting minutes and PDP records show all staff using the agreed proforma for PDPs.

Quality Partnerships - The focus of the Quality Partnerships area of Strategic Direction 3 was the enhancement of the
Student Reporting Procedures, the development of Parent and Community communication and feedback and the
continued development of professional networks including Curriculum Networks Shoalhaven (CNS) and the Northern
Shoalhaven Community of Schools. The further establishment of strong and ongoing international, cultural, community
and business partnerships for Bomaderry High School is a continued focus within this initiative. Outcomes throughout
2021 within this initiative include the completion of an Evaluation of Student Reporting which has included student, staff
and parent interviews and document review. The Student Reporting Evaluation Team developed a number of key
recommendations which will be implemented in 2022. Use of Parent and Community communication platforms were
tracked and recorded to provide important data on the key methods of communication employed by the school and
utilised by our community. The further development of key professional networks of the COS and CNS which were
initiated by Bomaderry High School were heavily COVID impacted for a second year in 2021, however the leadership of
the CNS was further developed and further development of the COS SDD Day "Nadaji Yilag" plan was completed. Our
plans to enhance international, cultural, business and community partnerships were also significantly COVID impacted in
2021, however a Community Partners Directory Resource was investigated and initiated and there were important
cultural links further strengthened with key community groups and projects including the Bomaderry Children's Homes
and the Aboriginal Garden onsite at Bomaderry High School.

Impacts of the Quality Partnerships initiative have included:
 • Document analysis and meeting minutes show the completion of an extensive Student Reporting Evaluation by a
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team including external leaders, a student reports expert from another school and members of the BHS Report
Team.

 • School Communication platform data analysis demonstrates a consistent pattern of use for Facebook and and
steady increase for Instagram by our school community. The BHS Website has seen a steady increase of new
visitors from 47% in 2019 to 55% in 2021.

 • Document analysis shows the investigation of formats for a Community Partners directory.
 • Document analysis shows the complete and fully planned agenda for the the COS SDD Day "Nadaji Yilag" which

will bring together community members, students, staff and key partners in a celebration of Aboriginal Education
within the Northern Shoalhaven COS.

Future directions

In 2022 the Quality Partnerships and Processes Strategic Direction will focus on the continued improvement of
processes such as a process for annual update and version control of Whole School Booklets. A renewed focus on
Higher Levels of Accreditation and the development of a professional learning group of staff interested in this area. To
ensure the most effective and streamlined Professional Learning Process, School Bytes will be implemented to enable
digital application, approval and record keeping for Professional Learning across the school. PDP goals for all staff will
be mapped in 2022 to ensure the strategic and staff requested professional learning which is mapped to the Australia
Professional Teaching Standards. HSC Monitoring procedures will continue to be enhanced with regular check-in
meetings to be scheduled into Faculty Planning time in 2022. Next year will also see a renewed focus on professional
networks and in particular the implementation of the COS SDD Day "Nadaji Yilag" after COVID postponements over the
past two years. 2022 will see the implementation of the Report Evaluation Recommendations by the Reports Team
within the Quality Partnerships Initiative. Communication platforms and methods will continue to be enhanced next year
with the school committing to the implementation of the School Bytes platform and Sentral Parent Portal to increase
access and communication for parents. Key partnership links will also be a focus with the school funding a Transition
Adviser for 2022 to assist with community and business partnerships and the school continuing our commitment to
enhancing cultural and international partnerships as we move into less COVID restricted times.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Consistent Performance and
Development Plans (PDP) are
completed by all staff.

 • All staff at BHS engaged with the PDP process using the consistent
school proforma in 2021.

Staff knowledge of and engagement
with the BHS Staff Handbook grows
from 60% to 90%

Review of 2021 BHS Staff Handbook

 • A review of the BHS Staff Handbook was completed in 2021.
 • The Staff Handbook knowledge and engagement increased across staff in
2021 with 87.2% of surveyed staff able to locate the BHS Staff Handbook.

BHS staff understand guidelines re
Maintenance of Accreditation and PL
requirements

5 Staff actively pursuing HLA

25% of ECTs have annotations and
evidence ready for uploading

 • Maintenance and Accreditation was supported by professional learning
with all staff teaching at BHS meeting their required Maintenance and
Accreditation requirements in 2021.
 • Higher Levels of Accreditation were not pursued by staff in 2021 due to
COVID impacts.
 • Continued strong support for ECTs was evidenced at BHS with 60% of
ECTs completing annotations and evidence for uploading in 2021.

100% of ECTs aligned to a mentor  • In 2021 100% of Early Career Teachers were aligned to a mentor to
Bomaderry High School.

Re-establish COS/CNS links within
COVID-19 guidelines.

 • Northern Shoalhaven Community of Schools (COS) and Curriculum
Networks Shoalhaven (CNS) events were both cancelled due to COVID
restrictions in 2021.

Report Evaluation conducted

Sentral/Markbook/Academic Reports
training conducted

 • A Report Evaluation was conducted in Term 4 2021. A series of
recommendations were developed from this evaluation which will be
implemented throughout 2022 by the Report Evaluation Team.
 • Professional Learning related to Sentral, Markbook and Reports was
limited in 2021 due to COVID impacts.
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Data gathering of current
communication engagement levels
completed.

 • School Communication platform data analysis demonstrated a consistent
pattern of use for Facebook and a steady increase for Instagram by our
school community. The BHS Website displayed a steady increase of new
visitors from 47% in 2019 to 55% in 2021.

Database of business and community
contacts developed.

 • An initial investigation was conducted into a Database of business and
community contacts, however further progress toward the development of
the Database was not achieved in 2021 due to COVID impacts.
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Funding sources Impact achieved this year

Integration funding support

$383,433.00

Integration funding support (IFS) allocations support eligible students at
Bomaderry High School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Success
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of staff, teaching and non-teaching to provide additional
support for students who have high-level learning needs.

The allocation of this funding has resulted in:
Structures being explored and trialled to support students demonstrating
progress towards their personalised learning goals. Available Student
Success Plans were updated, enabling eligible students received
personalised learning and support within their own classrooms as well as
small group instruction.

After evaluation, the next steps to support our students with this
funding will be:
To formally incorporate integration funding decision making into the School
Success Team meeting agenda to ensure funding use is regularly reviewed.
The use of integration funding will be adjusted throughout the year in
response to student SSP reviews to ensure funding is used to specifically
address each student’s support needs.

Socio-economic background

$361,598.85

Socio-economic background equity loading is used to meet the additional
learning needs of students at Bomaderry High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Wellbeing
 • Student Success
 • Quality Processes
 • Quality Teaching and Learning Programs
 • Effective Classroom Practice
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing in the form of Head Teacher Equity and Engagement
who led the implementation of programs and processes to support identified
students with additional needs.
 • professional development of staff in Data Informed Practice and key whole
school Literacy and Numeracy strategies to support student learning
employment of external providers to support students with additional
learning needs.

The allocation of this funding has resulted in:
Year 9 NAPLAN Reading school average score was above State and
SSSG.
Year 9 NAPLAN Writing school average score matched State and was
significantly above SSSG.
Year 9 NAPLAN Spelling school average was above SSSG.
Year 9 NAPLAN Grammar and Punctuation school average was above
State and significantly above SSSG.
Year  9 NAPLAN Numeracy average score was above SSSG.
Year 9 NAPLAN Reading number of students in top two bands improved
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Socio-economic background

$361,598.85

from 12% in 2019 to 22% in 2021.
Year 7 NAPLAN Aboriginal Students Reading number of students in Top 3
bands improved from 7% in 2019 to 12% in 2021.
Year 7 NAPLAN Aboriginal Students Numeracy number of students in Top 3
Bands improved from 20% in 2019 to 25% in 2021.

After evaluation, the next steps to support our students with this
funding will be:
Continue to engage the Head Teacher Equity and Engagement for 2022 to
support our trajectory towards achieving targets. The school will also
continue the position of Literacy and Numeracy Instructional Leader to
further develop the CILSP and the development and implementation of
whole school Literacy and Numeracy Strategies.

Aboriginal background

$127,831.31

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Bomaderry High School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Student Success
 • Quality Partnerships
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging an Aboriginal Education Officer (AEO) to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process.
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • all teaching and non-teaching staff participated in the Cultural Awareness
Training which was supported by our AECG and undertaken by all Northern
Shoalhaven Community of Schools Staff.
 • staffing release to support development and implementation of
Personalised Learning Plans structure and processes

The allocation of this funding has resulted in:
A clear structure and process for the development of PLPs at BHS. This is
evident through professional learning records and meeting minutes.
Professional Learning records demonstrate that Bomaderry High School
staff, including teaching, SASS and SLSO staff completed Cultural
Awareness Training supported by our local AECG.

After evaluation, the next steps to support our students with this
funding will be:
To continue the SLSO support and fund cultural awareness activities for
BHS students in 2022. There will also be a continued focus on Professional
Learning to support staff to develop and maintain PLPs for all Aboriginal
students at Bomaderry High School.

English language proficiency

$25,538.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Bomaderry High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support delivery of targeted initiatives

The allocation of this funding has resulted in:
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English language proficiency

$25,538.00

Support for EALD students and their families through Individual Student
Success Plans which were developed in consultation with students and their
family members and then communicated to staff.

After evaluation, the next steps to support our students with this
funding will be:
To employ staff to release a trained EALD teacher to develop programs and
support for EALD students at Bomaderry High School. This will include the
strengthening of student plans and teacher professional learning to provide
support for EALD students.

Low level adjustment for disability

$280,294.52

Low level adjustment for disability equity loading provides support for
students at Bomaderry High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students

The allocation of this funding has resulted in:
An increase of students achieving at or above expected growth in NAPLAN
results. The school’s value-add results have also improved. The school
achieved a more consistent approach to student learning support and
interventions with an increased number of learning and support staff to
support students.

After evaluation, the next steps to support our students with this
funding will be:
To further expand the impact of the School Success Team, the school will
provide further support for identified students through the employment of
additional SLSOs.

Location

$3,601.00

The location funding allocation is provided to Bomaderry High School to
address school needs associated with remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • subsidising student excursions to enable all students to participate
through the student assistance program.

The allocation of this funding has resulted in:
Increased opportunity for students to participate in excursions through the
provision of Student Assistance.

After evaluation, the next steps to support our students with this
funding will be:
Use of funding to support whole school staffing to maximise student choice
within Stage 4 and 5. This will support students to study in subjects that they
are engaged in and which will assist them to continue their preferred
learning pathway.

COVID ILSP

$347,115.99

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
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COVID ILSP

$347,115.99

school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Analysis of NAPLAN and Renaissance Reading data to determine
students involved in program (130 Year 7 - 11 students for the Semester 1
CILSP).
 • All Year 7 - 11 students groups entered into PLAN2. Student progress
was tracked for all Year 7 - 11 Students involved in the program.
 • Develop CILSP HSC Program to be introduced during Term 2 and
delivered in Year 12 Senior Study periods. HSC student data is tracked
separately to PLAN2
 • Employment of literacy and numeracy tutors and the development of a
timetable that ensured each student group of 5 students has 3 sessions a
week.
 • Literacy tutors linked all teaching activities and assessments to Literacy
Progressions and Literacy sessions were separated in spelling, language
conventions and sentence building. Tutors developed resources for each
learning area.
 • Individual student timetables were created and issued and a daily roll
marking system and classroom teacher processes developed.
 • All information regarding the program, including analysis of data, program
details and processes was shared and communicated with the school
community
 • Student attendance, behaviour and engagement was managed by IL L&N
and student progress was mapped on PLAN 2 each week. An analysis of
student data in Term 2 used to determine students for the Semester 2
program.
 • Teaching and learning resources for the program were continually
evaluated, edited, adjusted and refined in response to arising trends in
learning and student needs.
 • Each student in the program was interviewed and their individual learning
goals for each key literacy area were developed and recorded in their BHS
Learning Log.

The allocation of this funding has resulted in:
All teaching staff have a clear understanding of the processes involved in
the program and teachers actively support and promote the program.
Students are attending sessions at approximately 70%. The large majority of
students participating in the CILSP program achieved at or above expected
growth in NAPLAN in the areas the program focused on; Grammar and
Punctuation, Spelling and Numeracy, achieving well above their peers.

During Term 2 the HSC Master Classes were launched, expanding the
CILSP program to Year 12 students in their Senior Study periods. This
enabled students to receive one-on-one support focused on literacy,
numeracy and specific KLA tuition, study skills and examination technique.

To improve the Semester 2 program, more students were included into the
groups, revised and reinvigorated the CILSP teaching programs based on
student data and most importantly we improved the student goal setting and
tracking processes within in the program.

Throughout online learning, students engaged with tutors via an online
program which provided extensive support to senior students in preparation
for the HSC.

After evaluation, the next steps to support our students with this
funding will be:
Continue the HSC Master Classes during Senior Study Periods in 2022 and
build into the school program. The funding will enable our school to facilitate
the activities developed and completed this year and enable our school to
now shift our focus to reading and vocabulary and specifically target year
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COVID ILSP

$347,115.99

groups and other student groups that need intervention, particularly due to
the impacts of COVID-19.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 369 374 352 352

Girls 356 368 375 342

Student attendance profile

School

Year 2018 2019 2020 2021

7 88.7 88.2 88.9 86.6

8 84.8 84.6 87 80

9 81.8 82 87.4 79.2

10 80.9 79.8 84.4 79.5

11 78.4 79.6 83 76.8

12 81 80 87.6 83.8

All Years 82.8 82.6 86.4 80.8

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 5 7

Employment 7 48 30

TAFE entry 0 11 13

University Entry 0 0 45

Other 93 22 0

Unknown 0 14 5

Year 12 students undertaking vocational or trade training

23.81% of Year 12 students at Bomaderry High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

95.7% of all Year 12 students at Bomaderry High School expected to complete Year 12 in 2021 received a Higher
School Certificate or equivalent vocational education and training qualification.

Printed on: 28 June, 2022Page 21 of 30 Bomaderry High School 8448 (2021)

https://education.nsw.gov.au/policy-library/policies/school-attendance-policy?refid=285839


Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 50

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 20.68

Other Positions 1.8

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,665,217

Revenue 12,919,005

Appropriation 12,660,599

Sale of Goods and Services 64,051

Grants and contributions 226,096

Investment income 708

Other revenue -32,449

Expenses -13,514,138

Employee related -12,141,969

Operating expenses -1,372,169

Surplus / deficit for the year -595,133

Closing Balance 1,070,084

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 370,064

Equity Total 781,014

Equity - Aboriginal 127,819

Equity - Socio-economic 347,141

Equity - Language 25,538

Equity - Disability 280,515

Base Total 9,925,780

Base - Per Capita 190,200

Base - Location 3,601

Base - Other 9,731,979

Other Total 597,004

Grand Total 11,673,861

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Highlights of the 2021 NAPLAN results at Bomaderry High School included:
 • Year 9 NAPLAN Reading school average score was above State and SSSG.
 • Year 9 NAPLAN Writing school average score matched State and was significantly above SSSG.
 • Year 9 NAPLAN Spelling school average was above SSSG.
 • Year 9 NAPLAN Grammar and Punctuation school average was above State and significantly above SSSG.
 • Year 9 NAPLAN Numeracy school average score was above SSSG.
 • Year 9 NAPLAN Reading number of students in top two bands improved from 12% in 2019 to 22% in 2021.
 • Year 7 NAPLAN Aboriginal Students Reading number of students in Top 3 bands improved from 7% in 2019 to

12% in 2021.
 • Year 7 NAPLAN Aboriginal Students Numeracy number of students in Top 3 Bands improved from 20% in 2019 to

25% in 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Biology 68.3 68.1 71.9 64.9

Business Studies 66.6 66.5 70.4 63.5

English Advanced 79.7 76.8 81.4 77.8

English Standard 65.9 67.7 68.8 66.3

Geography 69.6 65.6 72.4 70.1

Industrial Technology 74.5 66.1 67.7 72.9

Legal Studies 65.7 67.2 72.0 63.6

Mathematics Advanced 59.9 72.1 77.4 64.6

Mathematics Standard 2 63.5 62.4 66.1 60.2

Modern History 62.9 63.7 69.7 63.9

Personal Development, Health and
Physical Education

70.8 67.4 70.3 69.2

Society and Culture 71.0 70.7 76.0 73.9

Visual Arts 77.3 76.1 79.4 75.2
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Parent/caregiver, student, teacher satisfaction

The 2021 Tell Them From Me Parent Survey had 35 respondents, the Staff Survey had 26 respondents and the Student
Survey had 399 respondents.

Parent survey responses focusing on how welcomed and informed parents are at BHS, how the school supports
learning, positive behaviour, safety and inclusion.

Parent survey responses related to school facilities and learning from home.

Staff Survey responses related to School Context including Inclusive School, Leadership, Parent Involvement and
Collaboration.
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Student survey responses focusing on Effective Learning Time, Relevance and Explicit Teaching Practices.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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