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Introduction

The Annual Report for 2021 is provided to the community of The Henry Lawson High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

The Henry Lawson High School
49 South Street
Grenfell, 2810
www.henrylawso-h.schools.nsw.edu.au
henrylawso-h.school@det.nsw.edu.au
6343 1390
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School vision

At The Henry Lawson High School we are committed to a high expectations culture in leading our students to become
responsible and successful learners focused on academic growth and excellence.

To achieve student learning success and well-being, we are committed to quality professional practice and strong
community partnerships. These contribute to our culture of academic rigour in an inclusive school environment that is
positive and respectful and maximises student well-being and learning growth.

The Henry Lawson High School prepares students who are empowered and confident to assume a meaningful role as
creative and critical-thinking citizens with infinite possibilities for their futures.

School context

The Henry Lawson High School is a small, rural co-educational secondary school located on Wiradjuri Country in the
Central West region, which is geographically isolated from larger centres and impacted by the effects of drought. The
school has a strong sense of belonging with quality family and community links that extend the educational opportunities
for our students. The town is heavily reliant on agriculture and associated industries.  Over recent years students have
come from an increasingly complex lower socioeconomic background. Post school work and study opportunities within
the local community are limited.

Our teaching team of 20.9 FTE have aspirational expectations of students with a strong focus on collaboration and
innovative practice. The school employs 39 staff including all support staff. Staff work in either a full-time or part-time
capacity. The majority of staff are proficient, with one highly accomplished teacher and others seeking higher
accreditation. The school executive team includes a principal, deputy principal and four head teachers. Specialist teacher
positions include: Learning and Support teacher, Careers Advisor, Wellbeing coordinator, librarian and vocational
education.

Students access an ongoing continuum of learning that provides a pathway into university, further training or
employment. There are 192 students enrolled of which 7.8% are of Aboriginal descent. The Henry Lawson High School
draws from local schools and satellite villages of Quandialla, Caragabal, Greenethorpe and Gooloogong.

Our school population is currently 57% male, with only two of our year levels majority female. Core subjects Year 7-10
are organised in year levels while Stage 5 electives and many Stage 6 subjects are staged in order to offer a broad
curriculum.  Our students also access curriculum through the Rural Learning Exchange, Aurora College, Distance
Education, TAFE and school-based traineeships.

The Henry Lawson High School is well-resourced with specialist spaces such as: industry-standard hospitality, metal
fabrication and primary industry facilities; STEM space; a ten-hectare farm; and a well-resourced library/learning hub.  All
classrooms have interactive whiteboards and all students have access to technology through BYOD or sharing of school
computers, laptops and iPads.  Lawson's Lounge is an allocated wellbeing space to serve external providers such as
Links to Learning, visiting psychologists, social worker, and the school counsellor.  Outdoor basketball/netball courts
have recently been resurfaced and refurbished, adding to the existing hall space for school sport.  We access the local
pool and Lawson Oval, as well as other high-quality sporting facilities in the town.

Identified areas for school improvement include:
 • growth and attainment in reading and writing, numeracy and HSC,
 • data collection and use in planning and teaching,
 • embedded practices for well-being to create optimum conditions for student attendance, learning and engagement,
 • building collaborative professional practices and leadership capacity.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1: Student growth and attainment

Purpose

Based on reflection of our external data, we will improve student growth and attainment in reading, writing and numeracy
through targeted professional learning, dedicated whole-school processes and explicit classroom teaching. This will
maximise learning outcomes for all students and ensure mastery of essential skills for academic success as will be
measured through triangulation of external and internal data sources.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Reading and Writing Team
 • Improved data collection and use in planning and teaching

Resources allocated to this strategic direction

Location: $27,657.00
Socio-economic background: $10,000.00
Integration funding support: $123,080.00
Aboriginal background: $8,340.00
Low level adjustment for disability: $91,678.00
Professional learning: $15,000.00
Operational: $12,500.00
Per capita: $49,155.00

Summary of progress

Reading and Writing Team

In 2021 The Henry Lawson High School (THLHS) established a reading and writing team comprising of a member from
each faculty and other key areas of the school. The cross Key Learning Area (KLA) team supported the school's high
expectation culture with a focus on higher achievement and performance for all students. Scheduled meeting took place
to establish initiatives and next steps as well as identify leadership responsibilities of members for key projects across
the school. The team made recommendations for executive consideration based on data, observations and reflections.
As a key example the school introduced the 'Accelerated Reader Program' (ARP) and the learnings within this program
systematically enhanced the strategies and delivery of content across KLAs. Student learning data from ARP
demonstrated 85% of Year 8 experienced reading growth and 79% of Year 9 experienced reading growth.
In 2022 staff will participate in Professional Learning focused on leading literacy and numeracy and will expand the ARP
in the school timetable to include Year 9.

Improved data collections and use in planning and teaching

In 2021 the reading and writing team model led professional learning (PL) and collegial discussions focused on the
analysis of student learning data for these literacy areas. Fortnightly structured PL sessions enabled staff to consistently
collaborate to analyse data and to make enhanced connections between different sources of data to build a rounder
picture of each student's learning achievements and needs. Learning from home periods of time required the staff to
adjust teaching and learning strategies with an enhanced focus on monitoring student learning data and needs within an
online model of delivery. PL delivery also experienced some disruption but staff maintained a focus on working
collaboratively to plan and deliver learning and on giving feedback to students. During 2021 the foundations were
established for improved collegial teacher practice in analysing student data with next steps for 2022 to focus on
enhancing differentiated teaching and learning skills and strategies.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Improvement in the percentage of
students in the top two bands in Year 9

 • 7.41% of students achieved in the top two bands in NAPLAN reading
indicating progress yet to be seen towards the negotiated baseline target.
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reading to be above the school's
system negotiated target baseline of
9.1%.

Improvement in the percentage of
students in the top two bands in Year 9
numeracy to be above the school's
system negotiated target baseline of
14.4%.

 • 3.45% of students in the top two bands in NAPLAN numeracy indicating
progress yet to be seen towards the negotiated baseline target.

 • Improvement in the percentage of
HSC course results in the top two
bands to above the baseline of 22.4%.
 • Improvement in the percentage of
AITSI  students in the top three bands
to above the baseline of 64.6% for the
HSC course.

 • 7.59% of students attained results in the top two bands demonstrating
progress yet to be seen toward the lower bound target.
 • 20% of Aboriginal students have achieved results in the top three bands
for the HSC course demonstrating progress yet to be seen toward the lower
bound target.

 • A progression towards and uplift in
the percentage of ATSI students
achieving top 3 bands for NAPLAN
from the 2019 SCOUT attainment in
numeracy and reading by 2022.
 • The percentage of students meeting
HSC Minimum Standards in writing on
their first attempt in Year 10 will
improve to be above 55.82%.

 • There were no Aboriginal students completing NAPLAN in year 9 in 2021.
Individual student progress is reported directly to parents and carers
throughout the year.
 • 66% of students meeting the HSC minimum standards in writing on their
first attempt in Year 10 demonstrating achievement above the lower bound
target.

 • Contribute to the lower bound
network target of 48.9% of Aboriginal
students attaining the HSC while
maintaining their cultural identity by
2023

The Temora Network combined system negotiated target for the proportion
of Aboriginal students attaining the HSC whilst maintaining their cultural
identity, is slightly above the target of 48.9% with a current retention rate of
52.9%.
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Strategic Direction 2: Maximising well-being, positive relationships and engagement

Purpose

In response to reflection on our internal data and community consultation, a planned approach to whole school wellbeing
and individual needs will create optimum conditions for student learning and engagement ensuring each student is
known, valued and cared for and, therefore, fulfilling their potential. Improvement will be measured through ongoing
community consultation, as well as attendance and well-being data.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • The promotion of student well-being
 • Well-being co-ordinator role

Resources allocated to this strategic direction

Socio-economic background: $35,810.00
Aboriginal background: $8,340.00
Location: $10,000.00
Professional learning: $5,000.00
Operational: $51,187.00
Per Capita: $4,000.00
Site Specific: $12,880.00

Summary of progress

In 2021 the school established the well-being coordinator role. This leadership position emphasised and promoted the
integration of well-being into the school learning environment. The organisation ensured that all students had regular
opportunities to meet with an identified staff member who provided advice, support and assistance to help students fulfill
their potential. The impact of this leadership role and the structures implemented in 2021 was the development of
consistent systematic processes that ensured the school achieved holistic student learning and wellbeing needs.
Following the evaluation of the 2021 activities the school plans to develop the Student Support Officers role and develop
Year Advisor role statements. This will strengthen the impacts and create optimum conditions for student learning and
engagement and therefore fulfilling their potential.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Students attending 90% of the time will
improve to be greater than 72.6%.

Reduced lateness to school to less than
3.2%.

The number of students attending greater than 90% of the time or more has
decreased by 31.6%

The percentage of students arriving to school late has decreased by 0.7%

Well-being will improve to be greater
than 57.4%.

Tell Them From Me data indicates 66.27% of students report a positive
sense of wellbeing indicating an increase in a sense of belonging and
inclusion.

By the end of 2021, most staff and
students can articulate the whole
school expectations which will be
embedded in programs, monitoring,
reports, merit systems and feedback.

Internal data indicates this progress measure has been achieved.
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Strategic Direction 3: Building teacher capacity and collegiality

Purpose

In aiming for excellence in the School Excellence Framework, we will foster a school-wide culture of leadership, learning
and development to enable continuous improvement in teaching practice, ensuring that every student makes measurable
learning progress.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Building collaborative professional practices
 • Building leadership capacity

Resources allocated to this strategic direction

Socio-economic background: $84,073.00
School support allocation (principal support): $13,734.00
Beginning teacher support: $19,330.00
Location: $55,319.00
Professional learning: $21,992.00

Summary of progress

Building collaborative professional practice and building leadership capacity.

The school has established explicit systems that facilitate professional dialogue, collaboration and classroom
observation. In this way, staff worked towards school wide improvement of teaching practice. An increasing number of
teaching staff demonstrated and shared their expertise within the school in the areas of content knowledge, effective
teaching strategies and innovative practices. As a result The Henry Lawson High School is developing a professional
learning community focused on continuous improvement. The next steps are regular participation in structured lesson
observations with a focus on teaching practices impacting on student learning.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Staff are aware of the opportunities to
lead professional learning and/or school
teams.

Opportunities for regular collaborative
professional practice have been
established.

Increased numbers of staff members leading professional learning in TNT
sessions including teaching staff, executive and special focus teachers.
Staff participating in whole school teams (ie) Reading and Writing team,
Strategic Direction Teams - Achieved.

Timetabled TNT sessions (once/fortnight) provide opportunity for collegial
discussion and reflection on teaching practice. Collaboration with Special
Focus Teachers, provides opportunities for team teaching within classes -
Progress toward.

All staff use formal classroom
observations to support professional
practice.

Refined whole-school implementation of Performance Development Plan
goals as linked to formal classroom observations, so as to improve use of
standards in reflection on professional practice. Staff have increased the
use of classroom observation beyond the two mandatory - Progress toward.

One staff working towards Highly
Accomplished or Lead.

Two staff have identified interest in Highly Accomplished accreditation.
Networking has been established and internal support is provided through a
highly accomplished mentor. Progress yet to be seen.

The percentage of students achieving
expected growth in:
 • reading will improve above 59.1% or

 • The percentage of students achieving expected growth in Year 9 reading
increased to 72% indicating achievement.
 • The percentage of students achieving expected growth in Year 9
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greater;
 • numeracy will improve from 54.6% to
63% or greater.
 • the percentage of students achieving
expected growth in writing in Year 9 will
be above 56%

numeracy decreased to 54.2% indicating progress toward achievement.
 • The percentage of students achieving expected growth in Year 9 writing
increased to 66.7% indicating achievement.
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Funding sources Impact achieved this year

Integration funding support

$123,080.00

Integration funding support (IFS) allocations support eligible students at The
Henry Lawson High School in mainstream classes who require moderate to
high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading and Writing Team

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs

The allocation of this funding has resulted in:
Integration Funding continues to allow our recipient students to access
education on the same basis as their peers.  The needs and adjustments of
these students are many and varied as is the skill set of the School Learning
Support Officers who support them.
IFS is used directly to place SLSOs in the day to day learning in the
classroom.  SLSOs, under the direction of the classroom teacher may work
with small groups or individuals, either the funding recipient or with other
class members so that the classroom teacher can direct targeted teaching
at students with adjustments.  This academic support to achieve their
potential with KLA outcomes assists with developing sense of well-being.
In 2021 the SLSO team was a vital link to the students during remote
learning, making regular phone calls home to the parents and students,
assisting with issues of learning, technology, well-being and connectedness.

After evaluation, the next steps to support our students with this
funding will be:
To strengthen our SLSOs support for targeted students by continuing to
support students with appropriate social behavious and positive social
networks.  We will identify one-on-one programs to support the development
of self-regulation of behaviours and emotions so that students may operate
effectively in a classroom setting.  Another next step is to identify training for
our SLSO's to ensure currency and relevance with day to day practice.

Socio-economic background

$129,883.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at The Henry Lawson High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading and Writing Team
 • The promotion of student well-being
 • Building collaborative professional practices

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support our internal professional learning
program.
 • employment of additional staff to support our student wellbeing programs.
 • engage with external providers to support student engagement, retention
and transition.

The allocation of this funding has resulted in:
THLHS students in Years 7 and 9 demonstrated significant growth in
NAPLAN 2021.
The percentage of our students meeting or exceeding expected growth in
Year 7 in areas of spelling, grammar and punctuation, and numeracy
outperformed similar schools and state averages:
Spelling - 75.9% school growth compared to the state average of 59.4%
Grammar and punctuation - 56.7% school growth compared to the state
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Socio-economic background

$129,883.00

average of 55.2%
Numeracy - 66.7% school growth compared to the state average of 63.3%.
The percentage of our students meeting or exceeding expected growth in
Year 9 in all domains similarly outperformed similar schools and state
averages:
Reading - 72% school growth compared to the state average of 52.6%
Writing - 66.7% school growth compared to the state average of 55.5%
Spelling - 61.5% school growth compared to the state average of 57.2%
Grammar and punctuation - 61.5% school growth compared to the state
average of 56.6%
Numeracy - 54.2% school growth compared to the state average of 49.5%
Most notably, the percentage of our Year 7 students attaining the top two
bands in reading (30.3%) and numeracy (33.3%) surpassed state averages
of 27.1% and 32.3%
85% of Year 8 and 79% of Year 9 experienced reading growth in our
Accelerated Reader program in 2021.

After evaluation, the next steps to support our students with this
funding will be:
Continue to participate in the Accelerated Reader Program and extend it
into the Year 9 timetable as the program is so far supporting along with
other programs the trajectory towards achieving targets. Next year the
school will employ a full time classroom teacher to support staff training and
development targeted at literacy, numeracy and student wellbeing.
There was limited opportunity to spend the entire planned socio-economic
background  funds due to working in a COVID environment and therefore
unspent funds have rolled into 2022 planning.

Aboriginal background

$16,680.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at The Henry Lawson High School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading and Writing Team
 • The promotion of student well-being

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (SLSO) to support Aboriginal
students
 • community consultation and engagement to support the development of
cultural competency

The allocation of this funding has resulted in:
100% retention and or successful transition of all ATSI students in 2021.
100% of ATSI students completing the HSC in 2021 and successfully
entering tertiary education at the end of their studies.
100% of ATSI student in years 11 and 12 demonstrated and attained the
HSC minimum standards in 2021.

After evaluation, the next steps to support our students with this
funding will be:
To identify and engage in flexible Aboriginal Education programs. To
continue our collaboration with the Western NSW Local Health District.
Strengthen our engagement with community members to improve student's
sense of belonging and develop whole school approach to Indigenous
histories and culture.
There was limited opportunity to spend the entire planned Aboriginal
background funds due to working in a COVID environment and therefore
unspent funds have rolled into 2022 planning.

Low level adjustment for disability Low level adjustment for disability equity loading provides support for
students at The Henry Lawson High School in mainstream classes who
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$91,678.00 have a disability or additional learning and support needs requiring an
adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading and Writing Team

Overview of activities partially or fully funded with this equity loading
include:
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers

The allocation of this funding has resulted in:
33% of our school population are identified and included in the NCCD
census resulting in support and learning adjustments for individuals in most
of our classrooms. The funding has resulted in School Learning Support
Officers (SLSOs) directly assisting delivery and learning adjustments which
has further resulted in an increase of students achieving at or above
expected growth in NAPLAN.

After evaluation, the next steps to support our students with this
funding will be:
To strengthen and expand the impact of the Learning and Support Team by
utilising the relationships built with students enabling the classroom teacher
to target specific learning. Continue to provide additional support for
identified students through the employment of SLSOs.

Location

$92,976.00

The location funding allocation is provided to The Henry Lawson High
School to address school needs associated with remoteness and/or
isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Reading and Writing Team
 • The promotion of student well-being
 • Building collaborative professional practices

Overview of activities partially or fully funded with this operational
funding include:
 • technology resources to increase student engagement
 • project and cross curricular learning.
 • online and administration subscriptions.

The allocation of this funding has resulted in:
New learning displays in four classrooms to assist staff to better engage
students in their learning. A laptop trolley and multi-charging station was
purchased to assist support staff in maintaining electronic devices ready for
classes. The school now has the capacity to supply devices to stage 4 at a
1:1 ratio which has resulted in increased student engagement and improved
learning access for all students.
The school partnership with ATOMI has resulted in the total questions
answered on Atomi in 2021 in comparison to 2020 went up 142%, with data
records indicating a large spike in engagement as HSC entered their last
term of learning leading towards the HSC.
The location funding has continued to support Project learning in stage 5
project learning electives. Including community-based elective Henry’s
Hands and the Multicultural Food Tour, run in Semester 2. Henry’s Hands
was able to incorporate elements of community involvement and raised
funds for local charities. The Multicultural Food Tour continued its
successful tradition of holding a multicultural food day towards the end of
Term 4, a day solely run, organised and delivered by the students involved
in that elective. The continuation of such projects at THLHS has improved
engagement and increased choice in stage 5 and has seen a progression of
students selecting subjects in stage 6 that follow on from such electives.
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Location

$92,976.00

Hospitality enrolments for 2022 has doubled since 2021 due to the success
of engaging students in stage 5 project electives.

After evaluation, the next steps to support our students with this
funding will be:
Learning engagement initiatives such as the caravan renovation and the
introduction of Outdoor education. These initiatives will contribute to the
development of the whole child and increase student learning and
engagement. This will be measured with increased attendance and an
improved sense of belonging.

COVID ILSP

$155,366.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition

The allocation of this funding has resulted in:
The allocation of this funding has resulted in:

· 3 students passing the minimum standard for Writing on second attempt

· 1 student passing the minimum standard for Numeracy on second attempt

· 78.6% of Peer reading students showed growth in their Word Identification,
28.6% showed growth in Word Attack, 71.4% showed growth in
Comprehension

· Most students showed reading growth at or above expectation in STAR
reading program

· 48.7% of Year 8 2021 moved up a level along the literacy progression
according to Check-in assessment

· Greater portion of Year 9 2021 students achieved a sound result for their
essay writing in English, improving the cohort average from a basic to a
sound

· 5 students showing improvement in their paragraph and sentence structure
in KLA subject after accepting and applying constructive feedback

· 6 students successfully participated in Work Experience Program after
receiving literacy support to complete necessary paperwork

· 3 HSC students showing improvement in their essay assessments for
English and History

· 1 HSC student being accepted for early entry from Charles Sturt University

· Improved participation, engagement and success in learning during maths
for 1 identified student

· 2 students successfully completing the exam requirements for English Life
Skills

· 1 student making successful transition into the workplace (Year 11)

· The majority of students in the program achieving significant progress
towards their personal learning goals
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COVID ILSP

$155,366.00

After evaluation, the next steps to support our students with this
funding will be:
continue implementation of literacy and numeracy small group tuition across
Years 7-12

· use data sources to identify specific students and their learning needs

· continue to support pre-existing literacy programs in the school

· provide additional in-class support for some students to meet their
personal learning goals

· continue to support students to meet the minimum standards for reading,
writing and numeracy

· continue to collaborate with teachers when identifying student needs,
monitoring student progress, and assessing students’ learning
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 86 105 108 106

Girls 77 86 91 80

Student attendance profile

School

Year 2018 2019 2020 2021

7 90.8 87.1 91.7 90.5

8 90.8 87.3 88.8 85

9 88.6 89.7 91.1 82.3

10 90.1 87.8 90.7 83.4

11 92.2 89.5 88.6 83.2

12 95.6 86.6 94.8 84.3

All Years 91 88.1 90.8 84.8

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 47 50 50

TAFE entry 12 4 0

University Entry 0 0 40

Other 41 38 5

Unknown 0 8 5

Year 12 students undertaking vocational or trade training

61.11% of Year 12 students at The Henry Lawson High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

88.9% of all Year 12 students at The Henry Lawson High School expected to complete Year 12 in 2021 received a
Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 12.3

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

School Administration and Support Staff 5.38

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Staff participated in 55 targeted teacher professional learning (TPL) whole days in 2021 with 92% completing at least one
day. With a further 23 TPL learning opportunities taking place in a teacher's preparation time or outside of the school
day, including both online courses and professional learning in the school holidays. These ranged from 1-hour courses to
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3-day conferences.

With limited casual teachers in the area the Teachers 'n' teachers TnT program has doubled the number of hours/days of
TPL teachers have been able to assess. By building into each teacher's timetable 1 hour of TPL each fortnight, founded
form the school's TPL budget.

Every staff member has engaged in an additional 18 hours of built-in TPL in 2021. This has delivered 72 1-hour TPL
sessions to the staff totalling in 432 hours of profession learning. Of these 72 sessions 48 were planned, developed, and
delivered by staff at The Henry Lawson High School. The remaining being delivered by experts and leaders from outside
the school.

The allocation of this funding has resulted in increased capacity of all teachers to embed effective practices in e.g writing.
resulting in improved results,

After the evaluation of the process from 2021 the data show that the school needs to refocus on reading and writing to
support our students with this funding will continue to be allocated to the TnT program and to support the schools
Literacy numeracy plan for term 2.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 575,560

Revenue 4,164,376

Appropriation 4,098,854

Sale of Goods and Services 4,153

Grants and contributions 56,645

Investment income 410

Other revenue 4,315

Expenses -4,040,981

Employee related -3,626,061

Operating expenses -414,919

Surplus / deficit for the year 123,396

Closing Balance 698,955

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Excursion assistance

Our school's regional location means that the most significant component of excursion costs is the cost of travel. We
seek to reduce the impact of this expense on our families, by allocating a proportion of SBAR funds to subsidise the
travel cost of excursions. We aim for all of our students to have access to opportunities to experience the wider world,
beyond their everyday experience. Due to COVID-19 restrictions, some of these activities were limited in 2021.

Car lease

Our school commenced a lease agreement for a Toyota Hiace Commuter in November 2019. This vehicle has been well
utilised for excursions, and allows small groups and teams to attend excursions, at a much cheaper cost than a
commercial bus hire arrangement. Access to our own vehicle also allows flexibility, as a commercial bus is not always
available when required. Staff use the vehicle to travel to professional development activities, avoiding the need for use
of private vehicles for official business travel. The vehicle has been made available for use by other schools in our area,
and by community groups, for a small donation. This provides us with additional opportunities to support our community
groups and their activities. Due to COVID-19 restrictions, some of these activities were limited in 2021.

Learning Zone Upgrades

We have allocated SBAR funding to update and modernise our learning spaces, with high quality furniture that has
transformed our classes into highly functional study areas of the 21st century. Our new learning spaces will support and
enhance the overall learning experience of our students.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 117,126

Equity Total 238,241

Equity - Aboriginal 16,680

Equity - Socio-economic 129,883

Equity - Language 0

Equity - Disability 91,678

Base Total 3,206,382

Base - Per Capita 49,155

Base - Location 92,976

Base - Other 3,064,250

Other Total 152,695

Grand Total 3,714,444

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 24 June, 2022Page 23 of 29 The Henry Lawson High School 8314 (2021)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

THLHS students in Years 7 and 9 demonstrated significant growth in NAPLAN 2021.

The percentage of our students meeting or exceeding expected growth in Year 7 in areas of spelling, grammar and
punctuation, and numeracy outperformed similar schools and state averages:

Spelling - 75.9% school growth compared to the state average of 59.4%

Grammar and punctuation - 56.7% school growth compared to the state average of 55.2%

Numeracy - 66.7% school growth compared to the state average of 63.3%.

The percentage of our students meeting or exceeding expected growth in Year 9 in all domains similarly outperformed
similar schools and state averages:

Reading - 72% school growth compared to the state average of 52.6%

Writing - 66.7% school growth compared to the state average of 55.5%

Spelling - 61.5% school growth compared to the state average of 57.2%

Grammar and punctuation - 61.5% school growth compared to the state average of 56.6%

Numeracy - 54.2% school growth compared to the state average of 49.5%

Most notably, the percentage of our Year 7 students attaining the top two bands in reading (30.3%) and numeracy
(33.3%) surpassed state averages of 27.1% and 32.3% respectively. As a result, THLHS continued our significant
progress in the Premier's Priority in 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2021 SSSG State School Average
2019-2021

Agriculture 68.3 65.8 66.7 74.7

English Standard 66.9 68.0 68.8 67.3

Mathematics Standard 2 56.3 61.7 66.1 64.5
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Parent/caregiver, student, teacher satisfaction

The 2021 Tell Them From Me Survey and discussions informs that teachers work with school leaders and support staff
to create a safe learning environment. Teachers are always discussing strategies around student engagement and
assessment. High expectations for student learning is evident throughout the school. Teachers continuously monitor the
progress and make adjustments for individual student learning. Opportunities for students to use digital technology in the
classroom is very evident. Staff at The Henry Lawson High School are highly motivated, passionate and supportive of the
school.

See the Parent feedback utilising an internal data.

Parents feel welcomed 100% of the time when they visit the school.

Parents are informed about their child's behaviour at school, whether positive or negative 87% of the time.

Parents are well informed about their child's progress in school subjects 87% of the time.

Parents are informed about their child's social and emotional development 72% of the time.

Parents are aware that teachers have high expectations for their child to succeed 100% of the time.

Parents know that teachers consider their child's needs, abilities, and interests 96% of the time.

92% of parents know that their child feels safe at school.

See the below student feedback utilising internal data.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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