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Introduction

The Annual Report for 2021 is provided to the community of Campbelltown Performing Arts High School as an account
of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Campbelltown Performing Arts High School
Beverley Rd
Campbelltown, 2560
https://campbellto-h.schools.nsw.gov.au
campbellto-h.school@det.nsw.edu.au
4625 1403
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School vision

At CPAHS we strongly believe in ensuring that students are known, valued and cared for as young people and as
learners. We recognise that all students are individuals and that student voice, choice and agency are integral to
enhanced student learning and engagement.

Students at CPAHS are supported to develop future-focused skills that prepare them for the world beyond school.  We
seek authentic opportunities so that students understand the purpose of learning and are inspired to be active,
contributing citizens. We empower students as reflective, responsive learners who are equipped and inspired to pursue
the careers of their passion and choice.

In our community we value collaboration and communication shaped by the school's core values of Respect, Integrity,
Safety and Engagement. We seek, create and foster learning ecosystems to develop strong, mutually-beneficial
community partnerships and to enhance and support student learning and achievement.

We believe in supporting all teachers to be highly effective, passionate, innovative educational leaders who are
responsive to the changing needs of learners and the future of work. We seek to continually improve and innovate to
meet the needs of all learners, whilst evaluating and measuring the impact of teaching on student learning outcomes.

School context

Campbelltown Performing Arts High School is a specialist performing arts high school with an enrolment of
approximately 1100 students serving a diverse area of South West Sydney. 35% of our student population come from a
non-English speaking background and 112 students identify as Aboriginal or Torres Strait Islander. Our school draws
60% of its enrolments from local schools and 40% through open audition in the areas of dance, drama, music and circus.
Our main focus is to improve student learning outcomes through the consistent application of quality teaching practices
underpinned by whole-school, and targeted, teacher professional learning. The school has a strong reputation for future-
focused learning informed by sustained national and global partnerships and comprehensive evaluation and processes.
The school is committed to continually improving effective classroom practices with high impact professional learning
supporting a culture of continuous improvement.

The school's staffing entitlement in 2020 was 73.7 teaching staff and 12.972 non-teaching staff. The school also employs
an additional ACIP DP plus 4 HT positions - Technology, Teaching and Learning (Integrated), Teaching and Learning
(Literacy and Numeracy), Learning Support, as well as a Business Manager, Technology Support Officer and 5 School
Learning Support Officers from school funds. Our executive staff is stable with the majority being here for more than five
years. 21% of our staff are in their early career as teachers.

The school enjoys the rich diversity created through the performing arts community with students performing at local,
regional and state levels in the areas of dance, music, drama and circus. .  We have fostered strong partnerships with
universities, cultural institutions, businesses and community groups to support students through our STEM and
HUmanities programs in addition to supporting student transitions to post school pathways and School based
apprenticeships and traineeships.

The majority of the school's equity funding will be used to support initiatives developed in the 2021-2024 Strategic
Improvement Plan.

The school will be working to improve literacy and numeracy levels and HSC attainment through personalised learning
approaches and data-informed practices across the school. The school will also be focusing on developing our students
as lifelong learners through high quality teaching practices in Strategic Directions 2 and 3. Students will develop their
understanding of themselves as young people and as learners through a wellbeing curriculum, partnerships with parents
and community and the development of teacher capacity at all levels.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to improve student literacy, numeracy and achievement across all subjects and stages through
personalised learning and data informed teaching practices so that students achieve their full potential. Our teachers will
regularly evaluate their effectiveness and respond to improve student learning outcomes through collaborative
professional learning and a range of summative and formative assessment practices.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Personalised learning
 • Data informed teaching practices.

Resources allocated to this strategic direction

English language proficiency: $112,118.00
Socio-economic background: $117,876.00
Refugee Student Support: $923.00
Integration funding support: $210,598.00
Low level adjustment for disability: $440,697.00
Aboriginal background: $98,870.00
Maranirra Funding: $49,901.00
Professional learning: $86,675.00
Per capita: $16,000.00

Summary of progress

Curriculum and learning continue to be at the forefront of all our goals and strategic planning. Campbelltown Performing
Arts High School's curriculum provision and evidence-based teaching practices provide a high expectations framework,
within which all students effectively develop their knowledge, understanding and skills. The school has undertaken
significant analysis of HSC, minimum standards, Check in assessment data and NAPLAN results. The school has
revised the approach to support all identified areas. The school's approach has included an alignment of approaches in
LaST, ATSI, EALD and CILSP.

Routine examination of data collected from various sources including RAP, PAT, SCOUT and Valid has changed teacher
practice. By analysing and interpreting student data teachers are able to make informed decisions about their practice to
meet the learning needs of their students. Teachers collect and collaboratively evaluate various forms of data in team
meetings to inform their teaching.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the proportion of students
achieving in the top two NAPLAN
reading bands trending towards the
lower bound target of 5.4% or above by
2021

 • Covid Intensive Learning Support
 • Cluey Tutoring
The external Department of Education approved provider, 'Cluey' was
organised to offer 18 Year 8 students reading and comprehension support.
This program was implemented twice a week for 5 weeks,  The sessions
were facilitated through an online learning platform with external tutors in
small groups of 2-4 students. Data Analysis- Pre/post data will be reviewed
comparing students Year 7 NAPLAN data and their Year 9 NAPLAN data in
2022 in the reading domain.
 • Term 3: Remote Learning
Due to the COVID lockdown, planned withdrawal groups were unable to
continue, instead support was provided by the Covid Intensive Learning
Support tutors as in-class support and using the breakout room function in
zoom, to provide personalised support to the students.
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Increase the proportion of students
achieving in the top two NAPLAN
reading bands trending towards the
lower bound target of 5.4% or above by
2021

 • Whole school Super Six
Regular Professional Learning through staff meetings for whole staff on
embedding Super 6 Reading and Comprehension strategies. Including
pretesting of all stage 4 classes and stage 5 if a non teacher of stage 4.
Focus was embedding skills to support students across the school in
predicting and monitoring.

Despite interventions, proportion of students achieving in the top two
NAPLAN reading bands is trending away from the lower bound target of
17.1%, sitting at 9.47% in 2021.

Increase the proportion of students
achieving in the top two NAPLAN
numeracy bands trending towards the
lower bound target of 6.8% or above by
2021

 • Covid Intensive Learning Support
 • Year 9 Numeracy Maximise Potential Program (MPP)- Term 1 and Term
4
5 week intense withdrawal block was implemented to to prepare 47
students for NAPLAN Numeracy. The students worked in collaborative
groups of 4-6 students and led by a trained Mathematics teacher. The
selected students had achieved a Band 6 or 7 in Numeracy in 2019 Year 7
NAPLAN. This program supported the fundamental areas of numeracy
which were explicitly taught during the program including, Place Value,
Comparing fractions, decimals and percentages, adding and subtracting
fractions, rounding decimal numbers and rates and ratios. Data analysis: Of
the 18 students who regularly participated in the program 16 demonstrated
an increase in understanding and application within the key numeracy
domains. This program was replicated in term 4, to prepare Year 8 students
for NAPLAN in 2022.
 • Term 3: Remote Learning
Due to the COVID lockdown, planned withdrawal groups were unable to
continue, instead support was provided by the Covid Intensive Learning
Support tutors as in-class support and using the breakout room function in
zoom, to provide personalised support to the students.

Despite interventions, proportion of students achieving in the top two
NAPLAN numeracy bands is trending away from the lower bound target of
14%, sitting at 6.81% in 2021.

Increase the proportion of students
achieving expected growth in NAPLAN
numeracy trending towards the lower
bound target by 2021

 • Covid Intensive Learning Support
 • Year 9 Numeracy Maximise Potential Program (MPP)- Term 1 and Term
4
5 week intense withdrawal block was implemented to to prepare 47
students for NAPLAN Numeracy. The students worked in collaborative
groups of 4-6 students and led by a trained Mathematics teacher. The
selected students had achieved a Band 6 or 7 in Numeracy in 2019 Year 7
NAPLAN. This program supported the fundamental areas of numeracy
which were explicitly taught during the program including, Place Value,
Comparing fractions, decimals and percentages, adding and subtracting
fractions, rounding decimal numbers and rates and ratios. Data analysis: Of
the 18 students who regularly participated in the program 16 demonstrated
an increase in understanding and application within the key numeracy
domains. This program was replicated in term 4, to prepare Year 8 students
for NAPLAN in 2022.
 • Term 3: Remote Learning
Due to the COVID lockdown, planned withdrawal groups were unable to
continue, instead support was provided by the Covid Intensive Learning
Support tutors as in-class support and using the breakout room function in
zoom, to provide personalised support to the students.

Despite interventions, proportion of students achieving expected growth in
NAPLAN numeracy is trending away from the lower bound target of 68.4%,
sitting at 48.43% in 2021.

Increase the proportion of students
achieving expected growth in NAPLAN
reading trending towards the lower
bound target by 2021

 • Covid Intensive Learning Support
 • Cluey Tutoring
The external Department of Education approved provider, 'Cluey' was
organised to offer 18 Year 8 students reading and comprehension support.
This program was implemented twice a week for 5 weeks,  The sessions
were facilitated through an online learning platform with external tutors in
small groups of 2-4 students. Data Analysis- Pre/post data will be reviewed
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Increase the proportion of students
achieving expected growth in NAPLAN
reading trending towards the lower
bound target by 2021

comparing students Year 7 NAPLAN data and their Year 9 NAPLAN data in
2022 in the reading domain.
 • Term 3: Remote Learning
Due to the COVID lockdown, planned withdrawal groups were unable to
continue, instead support was provided by the Covid Intensive Learning
Support tutors as in-class support and using the breakout room function in
zoom, to provide personalised support to the students.
 • Whole school Super Six
Regular Professional Learning through staff meetings for whole staff on
embedding Super 6 Reading and Comprehension strategies. Including
pretesting of all stage 4 classes and stage 5 if a non teacher of stage 4.
Focus was embedding skills to support students across the school in
predicting and monitoring.

Despite interventions, proportion of students achieving expected growth in
NAPLAN reading is trending away from the lower bound target of 69%,
sitting at 49.06% in 2021.

Increase the proportion of students
achieving in the top 3 bands of the HSC
trending towards the lower bound target
by 2021

 • HSC Minimum Standard support Numeracy
 • Small group support 2-4 students, within their study periods or lunch time,
taught by a trained Mathematics teacher.
Tailored support for Year 11 students in meeting HSC Minimum standard
around the identified areas. By the end of 2021, 96.1% of the cohort had
met the HSC minimum standard. Through the implementation of workshops,
82.6% of Year 10 students have met the numeracy minimum standard.
 • HSC Minimum Standard support Reading
 • Small group support 2-4 students, within their study periods or lunch time.
Tailored support around meeting HSC minimum Standard in Year 11,
resulted in 96.8% achieving the required level. Within Year 10, 92.7% of
students have met the required level.
 • HSC Minimum Standard support Writing
Due to staffing and only 0.6 Literacy trained teacher within the CILS team,
only 53.4% of students in Year 10 have met the standard in writing and in
Year 11, 75.3%.

Despite interventions, proportion of students achieving in the top 3 bands of
the HSC is trending away from the lower bound target of 52.50%, sitting at
23.26% in 2021.

Increase the percentage of Aboriginal
students achieving in the top three
NAPLAN bands in numeracy trending
towards the lower bound target by 2021

Aboriginal Education Team worked extensively to develop and deliver
numeracy programs to support Year 8 & 9 First Nation students. This
included streamlining the numeracy program with the support of the Head
Teacher Numeracy & Literacy to develop effective teaching and learning
resources & strategies. Aboriginal Background Funding also allowed for the
students in Year 8 & 9 to engage in small withdrawal tutorial groups
structured based on student achievement in Year 7 NAPLAN.

Despite interventions, the percentage of Aboriginal students achieving in the
top three NAPLAN numeracy bands is stable at 8.33% in 2021.

Increase the proportion of Aboriginal
students achieving in the top three
NAPLAN bands in reading trending
towards the lower bound target by 2021

Aboriginal Education Team worked extensively to develop and deliver
literacy programs to support Year 8 & 9 First Nation students. This included
streamlining the literacy program with the support of the Head Teacher
Numeracy & Literacy to develop effective teaching and learning resources &
strategies. Aboriginal Background Funding also allowed for the students in
Year 8 & 9 to engage in small withdrawal tutorial groups structured based
on student achievement in Year 7 NAPLAN.

Despite interventions, the percentage of Aboriginal students achieving in the
top three NAPLAN reading bands is stable at 10% in 2021.

Increase the proportion of ATSI
students achieving in the top 3 bands of
the HSC trending towards the upper
bound target by 2021

Maranirra funding allowed for the employment of a part time teacher.
Students were provided with one-on-one assessment support and
Personalised Learning Pathways. The Aboriginal Education Team also
brokered links to external services for all HSC students. As a result, all
students participated in programs such as WSU Pathways to Dreaming,
NRL School to Work & MTC Opportunity Hub. 88% of First Nation HSC
students successfully entered higher education through early entry or
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Increase the proportion of ATSI
students achieving in the top 3 bands of
the HSC trending towards the upper
bound target by 2021

fulltime employment or apprenticeships.

Despite interventions, the percentage of Aboriginal students achieving in the
top three bands of the HSC is slightly lower than 2020 at 12.03% in 2021.
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Strategic Direction 2: Lifelong Learning

Purpose

Our purpose is to ensure that students develop a commitment to lifelong learning through the development of future
focused skills and a deeper metacognitive knowledge and understanding of themselves as young people and as
learners. Our teachers will support the development of these skills through a range of collaborative, personalised and
authentic learning experiences and partnerships enabling them to pursue careers and pathways of their passion and
choice.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Student Engagement and Wellbeing
 • Future focused learning
 • Attendance Partnerships, Systems and Processes

Resources allocated to this strategic direction

Socio-economic background: $396,586.00
Student support officer (SSO): $96,045.00
School to Work Funding: $10,620.00
VET Funding: $21,453.00
Educational Pathways Pilot Program (EPPP): $279,658.00

Summary of progress

Evidence of lesson planning across the school is clearly evident through the multiple cross KLA initiatives embedded
throughout the school. Some progress has been made towards these targets, however, directions will change as a result
of EV and the situational analysis to be completed in Term 1.

Regular opportunities to collaborate and share our teaching experiences with the whole school occur and are evident in
our Professional Learning calendar where sessions have been allocated to showcase our SIP initiatives. Integrated
Curriculum is a targeted, innovative curriculum used to facilitate effective student learning. The Integrated Curriculum
team shares curriculum knowledge to develop evidence-based programs and lessons which meet the needs of all
students. These co-teaching programs incorporate English and HSIE outcomes and content known as Humanities  and
Mathematics, TAS and Science outcomes known as STEM. The course is built upon cross curricular content by
combining contemporary learning modes of teaching.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Student information and data is used to
inform personalised student support at
key transition points through the LTP,
IEP and PLP processes

 • Careers and Transition
LTPs have been created for all students in Years 11 and 12, complemented
by support provided through secondary studies coordinator. This process
could have been strengthened had it not been disrupted by COVID and
remote learning. The LTP process was embedded into Learning Advisory
and included reflection against general capabilities.
 • Workplace Partnerships
The school has significantly strengthened its workplace partnerships and
support for transition in Stages 5 and 6. The school has exceeded SBAT
targets and will need to review these for 2022.

A range of supports and opportunities were provided for students including;
Learning Transition Plans, work experience, work placement (VET), EPPP
partnerships, EVET, SBATs, TAFE Plus courses, Early Entry Universities
(post school pathways and destinations), Learning Advisory to support
student transition.
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Increase the percentage of students
reporting positive wellbeing measures
trending towards the baseline target by
2021.

 • Wellbeing initiatives
Some progress towards this target was made amidst remote learning
disruption; RISE lessons embedded in LA, Wellbeing programs in
collaboration with the SSO e.g. Rage Against the Bull, Elevate, Pet
Therapy, Cyber Safety, Bully Busters, PL and support for Year Advisors and
Assistant Year Advisors to provide  targeted support in regards to wellbeing
and attendance.
 • Next steps may include: Revitalisation of the Merit System
 • All eligible students completed PLPs and IEPs as required.
Learning Advisory was scaled into Year 11 and refined to include Life
Ready content. This included the refinement of the annual scope and
sequence and outcome mapping and PL for staff on lesson delivery and
SLCs.

Teacher, student parent participation in Student Led Conferences was
compromised by remote learning and it is intended to be reintroduced in
2022.

Students reporting positive wellbeing measures in 2021 is 55.60%, trending
away from the baseline of 63.80%.

Students across 7-10 are assessed
against the skills progressions in one or
more domains.

 • Skills Assessment
Action learning team continued development of skills progressions and
development of toolkit to support implementation. Reports are in the
process of being revised to include skills and longitudinal tracking systems
are being investigated.
 • Integrated programs and teams have revised programs to include skills in
a more explicit and authentic way.
Skills assessment, including via skills progressions through LI and SC,
teacher PL and tracking of student achievement against the progressions
across year groups.

Increase the proportion of students
attending school more than 90% of the
time trending towards the baseline
target by 2021.

Attendance monitoring and strategies have been implemented to improve
attendance and school is trending towards targets. Approach has included
targeted Year Advisors and Assistant Year Advisors providing targeted
support. Partnerships with HSLO, agencies and parents have been
strengthened through monitoring processes.

A range of strategies have been implemented including monitoring of daily
attendance rates, development of personal attendance plans, regular
monitoring of Sentral, HSLO/ASLO and SCOUT data and improved
communication systems with parents.

The proportion of students attending school is 51.13%, compared to the
lower bound target of 57.7%. We are moving above the baseline target of
49.80%.

Increase the proportion of ATSI
students attending school more than
85% of the time trending towards the
baseline target by 2021

Attendance monitoring and strategies have been implemented to improve
attendance and school is trending towards targets. Approach has included
targeted Year Advisors and Assistant Year Advisors providing targeted
support. Partnerships with HSLO and ASLO, agencies and parents have
been strengthened through monitoring processes and development of
PLPs.

A range of strategies have been implemented including monitoring of daily
attendance rates, development of personal attendance plans, regular
monitoring of Sentral, HSLO/ASLO and SCOUT data and improved
communication systems with parents.

65.56% of our Aboriginal and Torres Straight Islander students attend
school 85% of the time or higher.
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Strategic Direction 3: High Quality Teaching

Purpose

Our purpose is to improve student learning outcomes and engagement in learning through the delivery and evaluation of
a range of pedagogies. Through the use of evidence-informed practices supported by a  culture of continuous
improvement, teachers will lead, collaborate, co-create and deliver high quality learning experiences for students for
improved learning outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Collaborative teaching practices

Resources allocated to this strategic direction

Socio-economic background: $181,405.00
Beginning teacher support: $148,450.00

Summary of progress

Our teaching staff will continue to develop their practices to ensure professional currency and curriculum relevance. We
will achieve this through peer leadership programs and distributing school leadership practices. Concurrently we will
implement increase opportunity for students voice in school operation as well as leadership growth programs across all
years of schooling.

Some progress has been made towards these targets, however, directions will change as a result of EV and the
situational analysis to be completed in Term 1. Please find detailed responses below.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Collaborative professional learning and
feedback are used to support teacher
development at all levels and improved
learning outcomes for students by 2021

 • High Quality Teaching Practices
Implement high quality teaching practices through teacher collaboration for
improved student learning outcomes. HIPL structures have been used to
underpin the school's PL approach across literacy, numeracy and HSC high
leverage and PL Bites approaches. Assessment moderation practices have
used regularly and supported by data analysis.

Teachers collaborate across faculties/
stages/teams to develop evidence-
based programs and lessons, which
meet the needs of all students by 2021

 • Technology-enhanced teaching and learning
High quality teaching practices have been implemented and enhanced
through teacher collaboration for improved student learning outcomes. HT
Technology has supported teachers to use technology for authentic
purposes through PL and support of HT Technology, including FTIs and AL
team with a stronger alignment to the ICT General Capability to level 6 by
Yr 10. During remote learning there has been a case study conducted
capturing best practices supporting student engagement and development
of teacher capacity. This was then analysed and presented at a whole staff
meeting.
 • Support for Beginning Teachers
Support for Beginning teachers has been provided through structured
mentoring, the PACED PL strategies and induction program. All Beginning
Teachers have participated in the induction, PACED professional learning
and mentoring.

All teachers are supported to use
evidence-based methods are used to
deliver high quality differentiated

 • Personalised, Collaborative Professional Learning Teams
Implement high quality teaching practices through teacher collaboration for
improved student learning outcomes. Approaches included teaching triads
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lessons to meet the needs of all
students by 2021

and observations and alignment of PDP goals to school directions and PL
has supported staff to improve their practice in identified areas for
development. A range of PL initiatives have been undertaken including;
Twilight, AL and whole school PL, PACED PL initiatives - Open Classroom
Sessions, Magnifying Classroom Practice and Instructional Rounds.

Printed on: 1 July, 2022Page 12 of 29 Campbelltown Performing Arts High School 8180 (2021)



Funding sources Impact achieved this year

Refugee Student Support

$923.00

Refugee student support funding is provided to support students from
refugee backgrounds who have been enrolled in an Australian school for
less than three years.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised learning

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of additional staff for targeted student support
 • release time to engage staff in targeted professional learning
 • professional development for staff around impact of trauma, learning and
wellbeing needs of refugee students

The allocation of this funding has resulted in:
Overview of activities partially or fully funded with this targeted funding
include:
Casual staff employed to fullfil role of EALD teacher to support while EALD
teacher was attending meetings, with Focus Connect and Youth Settlement
Worker.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of employment of additional staff.

Integration funding support

$210,598.00

Integration funding support (IFS) allocations support eligible students at
Campbelltown Performing Arts High School in mainstream classes who
require moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised learning

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • consultation with external providers for the implementation of strategies

The allocation of this funding has resulted in:
Overview of activities partially or fully funded with this targeted funding
include:
Temporary appointment of SLSO’s 3 x 5 day a week
From semester 2 an addition SLSO employed 3 days a week.
Inclass support for students with Integration funding support, including
transition between classes for students with physical disability.
Support with Workplacement for students

After evaluation, the next steps to support our students with this
funding will be:
Continuation of SLSO appointment, individualised support for students and
those on work placement.

Socio-economic background

$695,867.00

Socio-economic background equity loading is used to meet the additional
learning needs of students at Campbelltown Performing Arts High School
who may be experiencing educational disadvantage as a result of their
socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised learning
 • Data informed teaching practices.
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Socio-economic background

$695,867.00

 • Student Engagement and Wellbeing
 • Future focused learning
 • Collaborative teaching practices

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement programs to support identified students
with additional needs
 • supplementation of extra-curricular activities
 • equitable access to specialist resources

The allocation of this funding has resulted in:
Students individually mapped against progressions
Support for differentiation
Teacher PL

After evaluation, the next steps to support our students with this
funding will be:
Continuation of supports for personalised learning.

Aboriginal background

$98,870.00

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Campbelltown Performing Arts High School.
Funds under this equity loading have been targeted to ensure that the
performance of Aboriginal students in NSW public schools, across a broad
range of key educational measures, improves to match or better those of the
broader student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised learning

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional teacher to work as a full-time Literacy and
Numeracy mentor with students performing below the expected stage level
 • employment of additional staff to deliver personalised support for
Aboriginal students
 • staffing release to support development and implementation of
Personalised Learning Plans

The allocation of this funding has resulted in:
Aboriginal Education Team worked extensively to develop and deliver
numeracy programs to support Year 8 & 9 First Nation students. This
included streamlining the numeracy program with the support of the Head
Teacher Numeracy & Literacy to develop effective teaching and learning
resources & strategies. Aboriginal Background Funding also allowed for the
students in Year 8 & 9 to engage in small withdrawal tutorial groups
structured based on student achievement in Year 7 NAPLAN.

After evaluation, the next steps to support our students with this
funding will be:
67% of students engaged in externally run excursions and programs, 87%
participated in cultural-based activities at school and 92% participated in
educational programs run by the Aboriginal Education Team. Programs and
cultural initiatives acknowledge and celebrate Aboriginal and Torres Strait
Islander culture by showcasing the talents of our Aboriginal students within
the school and local community.

English language proficiency

$112,118.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Campbelltown Performing
Arts High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised learning

Printed on: 1 July, 2022Page 14 of 29 Campbelltown Performing Arts High School 8180 (2021)



English language proficiency

$112,118.00

Overview of activities partially or fully funded with this equity loading
include:
 • employment of additional staff to support delivery of targeted initiatives
 • provision of additional EAL/D support in the classroom and as part of
differentiation initiatives
 • additional staffing intensive support for students identified in beginning
and emerging phase

The allocation of this funding has resulted in:
Overview of activities partially or fully funded with this targeted funding
include:
Inclass support for students
PL for staff through EAL/D teacher

After evaluation, the next steps to support our students with this
funding will be:
Continuation of supports and professional learning for staff

Low level adjustment for disability

$440,697.00

Low level adjustment for disability equity loading provides support for
students at Campbelltown Performing Arts High School in mainstream
classes who have a disability or additional learning and support needs
requiring an adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Personalised learning

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • employment of additional staff to support teachers to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs

The allocation of this funding has resulted in:
Overview of activities partially or fully funded with this targeted funding
include:
Employment of additional Learning and Support Teacher (1.5)
Employment of additional SLSO employed 2 days a week for Term 4
Differentiated curriculum delivered to stage 4 through Integrated curriculum
with a Learning and Support Teacher and SLSO present.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of employment of SLSO support, differentiation for all students.

Professional learning

$86,675.00

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at
Campbelltown Performing Arts High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data informed teaching practices.

Overview of activities partially or fully funded with this initiative
funding include:
 • Support all teachers to continually improve their practice through
personalised, embedded, research and data informed and contextually-
relevant professional learning. Professional learning also included four
student-free School Development Days and induction programs for staff
new to our school and/or system. These days are used to improve the
capacity of teaching and non-teaching staff in line with school and
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Professional learning

$86,675.00

Departmental priorities.
 • Build the capacity of teachers to engage in collaborative research,
underpinned by rigorous evaluation to action learning.

The allocation of this funding has resulted in:
Analysis of teacher PDPs indicates a sustained and focused attention to
goals, comprehensive and extensive data analysis and the use of this to
drive improvement in teaching and learning. In 2021, 170 successful
professional learning applications were made by staff, linked explicitly to
professional learning goals, the Australian teaching standards and the
strategic directions of the school. This included a whole school engagement
with literacy, numeracy and HSC improvement that included NSE DoE HSC
Professional Learning and HSC Bites, use of higher leverage strategies and
NESA assessment and moderation. Staff development days focused on
supporting students with additional needs, integrated learning and
embedding literacy and numeracy for success. Time was also provided to
assist school leaders, teachers and support staff to focus on the wellbeing of
students and continuity of education online and whilst in remote learning.
Action learning, as evidenced in reports generated by 21 teachers across 6
action learning teams, demonstrates and supports enhanced student
engagement and wellbeing, literacy and numeracy, community engagement,
improved learning outcomes and increased teacher and student agency.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of supports with PL and cessation of action learning teams
temporarily in 2022.

Beginning teacher support

$148,450.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at Campbelltown Performing Arts High School
during their induction period.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaborative teaching practices

Overview of activities partially or fully funded with this initiative
funding include:
 • 8 Week teacher induction program provided for beginning teachers and all
new permanent, temporary and casual staff at CPAHS in 2021.
 • Beginning teacher professional learning, including early career teacher
meetings, lesson observation strategies and professional learning focused
on beginning teacher needs.

The allocation of this funding has resulted in:
- in 2021, there were 31 early career teachers in their first 5 years of
teaching working at CPAHS in a permanent or temporary capacity. Of these,
11 were eligible for funding and were provided with a mentor to support their
professional growth across a broad range of areas.
- all early career teachers were provided with personalised support through
the 8 week CPAHS Induction Program and bespoke PACED PL model
spanning across terms 2-4. Staff received ongoing support from both their
supervising Head Teacher and the Head Teacher Teaching & Learning.
- teachers eligible for accreditation at proficient, 6 achieved this credential in
2021. CPAHS was also part of a Teacher Mentor Working Party, focused on
best practice support and advice for mentors.

After evaluation, the next steps to support our students with this
funding will be:
Continued support and targeted professional learning opportunities to
develop mentors and mentees. Instructional leader support for beginning
teachers and increased opportunities for beginning teachers to work
collaboratively.

COVID ILSP

$158,759.00

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
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COVID ILSP

$158,759.00

school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in literacy/
numeracy.
 • leading/providing professional learning for COVID educators
 • development of resources and planning of small group tuition

The allocation of this funding has resulted in:
- increased student engagement and achievement for students participating,
particularly in Stage 4 reading.
- increased engagement and achievement for students participating in
Minimum Standards testing
- provision of personalised support for students based on assessment data
- assessment of student literacy and numeracy skills and delivery of tailored
group sessions

After evaluation, the next steps to support our students with this
funding will be:
- sharing of student assessment data to support learning across subject
areas
- continued provision of small group tutoring for identified students
- use of paraprofessionals to assist in the writing and delivery of targeted
stage 4 literacy and numeracy differentiation
- scaling of small group tutoring to address gaps in learning in Stage 6.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 455 445 429 419

Girls 612 652 670 627

Student attendance profile

School

Year 2018 2019 2020 2021

7 87.1 89.6 76.4 90

8 85.2 84.4 74.1 82.6

9 85.8 86.5 68.2 85.4

10 80.1 78.4 69.4 79.8

11 78.9 79.3 73.1 80.2

12 83.6 85.3 77.1 87.2

All Years 83.6 83.8 72.9 84.1

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0.7 13

Employment 0.7 4.4 21

TAFE entry 2.1 2 7

University Entry 0 0 28

Other 8.6 3.7 18

Unknown 2 7.4 12

Year 12 students undertaking vocational or trade training

63.52% of Year 12 students at Campbelltown Performing Arts High School undertook vocational education and training
in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

87.6% of all Year 12 students at Campbelltown Performing Arts High School expected to complete Year 12 in 2021
received a Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 51.1

Learning and Support Teacher(s) 2.6

Teacher Librarian 1

Teacher ESL 1

School Counsellor 2

School Administration and Support Staff 12.57

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.
Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 2,023,254

Revenue 13,228,134

Appropriation 12,956,658

Sale of Goods and Services 63,630

Grants and contributions 205,167

Investment income 1,279

Other revenue 1,400

Expenses -13,557,799

Employee related -12,133,720

Operating expenses -1,424,078

Surplus / deficit for the year -329,664

Closing Balance 1,693,589

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 211,521

Equity Total 1,516,609

Equity - Aboriginal 98,870

Equity - Socio-economic 819,103

Equity - Language 157,939

Equity - Disability 440,697

Base Total 9,959,947

Base - Per Capita 270,823

Base - Location 0

Base - Other 9,689,123

Other Total 586,652

Grand Total 12,274,729

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 46.8 62.4 68.1 56.2

Biology 66.7 68.8 71.9 63.4

Business Studies 50.8 67.5 70.4 56.9

Community and Family Studies 62.6 73.4 72.7 64.7

Construction Examination 65.9 71.8 72.2 66.6

Dance 62.5 78.7 78.6 73.3

Design and Technology 56.3 70.7 77.2 67.4

Drama 68.1 72.7 76.1 73.2

Earth and Environmental Science 70.8 65.6 70.6 66.5

English Standard 61.6 67.9 68.8 64.1

English Studies Examination 56.4 52.7 54.3 54.0

Hospitality Examination (Food and
Beverage)

63.8 70.2 70.3 68.1

Legal Studies 57.9 66.5 72.0 58.7

Mathematics Standard 1
Examination

58.0 67.6 67.5 58.8

Mathematics Standard 2 51.2 63.8 66.1 56.4

Modern History 54.0 64.4 69.7 58.8

Music 1 73.9 77.3 79.4 77.7

Personal Development, Health and
Physical Education

60.8 68.0 70.3 62.1

Software Design and Development 56.1 66.6 74.0 56.4

Textiles and Design 59.4 70.4 76.6 61.4

Visual Arts 68.1 76.6 79.4 69.3
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Parent/caregiver, student, teacher satisfaction

The People Matters Employee Survey (PMES) in 2021, highlighted many strengths for Campbelltown Performing Arts
High School staff, including Career development opportunities (69%), Meaningful contributions to school vision/direction
(64%) and Positive culture and recognition (62%). Staff voice indicated that CPAHS is committed to developing its
employees by increased opportunities for staff to develop professional skills, creating opportunities for staff to contribute
to school vision and providing opportunities for team building, including staff recognition.

"As a parent, I couldn't be any more satisfied with CPAHS. 2021 was a tough year to navigate and the support provided
by the school made everything much easier. Regular Zoom sessions and written communication meant that parents
were kept up to date with the ever changing environment. The ongoing support, provided by teachers daily,
demonstrated their commitment to learning and the wellbeing of their students."

- Parent of Year 8 and 10 Students -

The 2021 Tell Them From Me (TTFM) survey reported on "Drivers of Student Outcomes". Students who reported being
victims of bullying was significantly lower (17%) than the NSW Government Norm (21%). Similarly, students felt teachers
are responsive to their needs and encourage independence with a democratic approach (6.3%) as opposed to the NSW
Government Norm (5.7%).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Aboriginal Background Funding supported the employment of two Aboriginal Education Teachers. The Aboriginal
Education Team, supported by all staff, promoted cultural awareness, community engagement and the promotion of
Aboriginal Ways of Learning across the school community. The school continued to refine and embed authentic and
deep understanding of Aboriginal culture into a range of teaching and learning programs for all students including a Year
8 Performing Arts integrated unit, a Year 9 PDHPE Yulunga Games unit and a Year 8 Humanities Indigenous unit. Key
features of these initiatives include the authentic connection of community connections, drawing upon community
expertise to improve indigenous cultures and heritage, awareness, understanding and student learning outcomes.
Personalised Learning Pathways were developed for all 101 students who identify as Aboriginal and/or Torres Strait
Islander in partnership with their teachers and parent/carers. These were used for ongoing reflection and support within
the Aboriginal Education Team as well as school-wide to provide ongoing support for students. Interagency support from
AECG, MTC Opportunity Hub, NRL School to Work, Your Town, Youth of the Streets and Tharawal Aboriginal
Corporation provided personalised support for Aboriginal students to improve engagement and learning outcomes. Post
school pathways were supported through higher education programs such as Pathways to Dreaming in partnership with
WSU. Cultural initiatives such as Traditional Dance Programs (Bangarra Dance & Aboriginal Dance Company), NAIDOC
and Reconciliation celebrations and programs provided support for students to develop their capacity and deepen their
cultural understanding. Programs supported and developed student capacity and understanding of their culture with 87%
of students indicated in the TTFM survey "they feel good about their culture at school".

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Multicultural and anti-racism education - School Statement

In 2021, CPAHS's student body continued to increase in cultural diversity, with 38.7% students identifying as LBOTE (a
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decrease from 42% in 2019), speaking 51 languages (decrease from 54 in 2019). The most frequently spoken languages
at home, besides English, were Samoan (28.7%) and Arabic (17.6%). 182 students were identified as consolidating,
developing, emerging or beginner in terms of their language development and received additional support from the
EAL/D teacher. At a whole school level, we continued to celebrate our cultural diversity through initiatives such as
Harmony Week although our celebrations were mostly held online due to COVID-19 restrictions. The Anti-Racism
Contact Officer (ARCO) has continued to maintain a position to build understanding of cultural diversity with the school
community.
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