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Introduction

The Annual Report for 2021 is provided to the community of Sydney Technical High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Sydney Technical High School
Forest Rd
Bexley, 2207
www.sydneytech-h.schools.nsw.edu.au
sydneytech-h.school@det.nsw.edu.au
9587 5899
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School vision

Sydney Technical High School provides an outstanding learning environment where students can achieve their personal
best in all fields of endeavour. Students are challenged to engage in intellectual, creative,  social and physical domains.
We want our students to value life long learning. We expect our students to be respectful, take responsibility and practice
integrity in their daily lives.   We want our students to grow into motivated adults who make meaningful contributions to
the future directions of our global society. We understand the privilege associated with the role that our school
community has carriage within this service for our students and value the opportunities this provides.

School context

Sydney Technical High School is an academically selective school for boys with a current enrolment of 920 students.
Entry is on merit through the NSW selective schools test prior to Year 7. The school also accepts some additional gifted
and talented students in Year 11. We pride ourselves on an academically rigorous setting and 100% of our HSC
graduates attend university. Despite these outstanding results, our school is committed to pursuing continual
improvement in all of our students' literacy and numeracy competencies as we know how crucial they are to learning and
indeed, throughout life. The school draws on students from a wide area who travel from many different parts of Sydney
and represent many primary school backgrounds. Students have a strong sense of belonging with retention rates of
approximately 98% or higher. They also proudly represent many cultural backgrounds (94% LBOTE) of which 42% are of
Australian Chinese origin.

The school reflects a strong sense of inclusion and civic responsibility, developing the engagement and mature
relationships that build leadership and social capital. Sydney Technical High School has a close relationship with
parents/carers and a community highly invested in the wellbeing and achievement of their sons. Wellbeing, including the
physical, emotional and psychological development of young men, plays a central role in the school's culture and goals.
To meet the unique needs of gifted and high potential boys there is an emphasis placed on higher-level learning across a
broad curriculum that integrates with a range of enriching co-curricular activities. Sydney Technical High School is
steeped in a long and proud tradition and its students continue to conspicuously serve the community across a wide
range of aspirational vocations.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.
Every four years, our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our Strategic Improvement Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to create the most optimal learning at Sydney Technical High School to maximise student performance in
literacy and numeracy where all students are challenged and engaged through explicit evidence-based teaching
methods which are informed by data.

A literate and numerate society underpins a democratic one and therefore a world where our student citizens can make
valuable contributions. As healthy, informed and resilient young men, it will be their experiences as students at STHS
that will provide a bedrock to their own knowledge and capabilities to be critical thinkers and creative problem solvers.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Explicit teaching
 • Data driven practices
 • Wellbeing

Resources allocated to this strategic direction

Professional learning: $23,000.00
Socio-economic background: $31,476.24
English language proficiency: $78,903.96
Low level adjustment for disability: $91,648.66
Integration funding support: $5,129.00
Aboriginal background: $692.33

Summary of progress

Significant progress could not be achieved in several initiatives in 2021 due to the COVID-19 pandemic forcing the
school into a protracted period of remote learning. With all staff and student learning being online from July through
October 2021, opportunities to meet, collaborate, build and reflect were postponed for Explicit Teaching and Data Driven
Practice. Student and Staff wellbeing initiatives were authentically developed  and delivered online during the lengthy
period of online learning. Students had regular opportunities to meet with their year advisor, other members of the
wellbeing team and senior executive staff providing advice, support and assistance during lockdown. A similar strategy
was employed for staff with a daily check-in with the senior executive team was available. A Wellbeing Wednesday
initiative was developed and implemented by the DP for both staff and students which was received very well
augmenting our other wellbeing initiatives.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Students achieving expected growth in
NAPLAN numeracy will improve by 3%

The percentage of students who achieved expected growth in NAPLAN
numeracy improved by 16.% from 2019 exceeding our annual progress
measure.

Students achieving expected growth in
NAPLAN reading will improve by 3%

The percentage of students who achieved expected growth in NAPLAN
reading decreased by 4.4% indicating a slight decrease from 2019.

Students achieving in the Top 2 Bands
for NAPLAN reading will improve by
3%.

The percentage of students who achieved top 2 in NAPLAN reading
improved by 7.5% from 2019 exceeding our annual progress measure.

Students achieving in the Top 2 Bands
HSC will improve by 4%

The percentage of students who achieved top 2 in HSC improved by 6.2%
from 2020 exceeding our annual progress measure.

Printed on: 8 June, 2022Page 5 of 22 Sydney Technical High School 8141 (2021)



Strategic Direction 2: Leadership

Purpose

Our purpose is to create a dynamic centre of educational excellence and a school where students and staff alike love to
learn. A culture of collective responsibility will ensure that the capacity of all members of our school community is
empowered.

Leadership is about influence. Acknowledging that all members of our school community, be they students, teachers,
counsellors, administrative staff, parents, external partners or Alumni - we have a collective responsibility to develop and
exercise leadership skills. If leadership is about influence, then any type of improvement that a school wishes to explore
must come from the relationships within these dynamics. Leadership development over the next four years at STHS will
explore authentic programs that can identify and cultivate this at several levels. Leadership is not and should not be
confined to personnel across the school with particular portfolios. Teachers are leaders in their classrooms. Students are
leaders in their sporting teams. Head Teachers are leaders of their faculty's development of pedagogy. We are all
leaders for the advancement of public education across NSW.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Student leadership
 • Teacher leadership

Resources allocated to this strategic direction

Professional learning: $18,000.00

Summary of progress

Significant progress could not be achieved in 2021 due to the COVID-19 pandemic forcing the school into a protracted
period of remote learning. With all staff and student learning being online from July through October 2021, opportunities
to meet, collaborate, build and reflect were postponed. Despite this, student leadership development continued to be
addressed in an online environment with regular Zoom meetings with members of the Student Representative Council
Committee. The primary product of these activities was the creation of our school's Clubs prospectus. Co-curricular
participation is a school target that will aim to increase students' sense of belonging and connectedness as evidenced
through future TTFM data. The Clubs prospectus, coupled with regular social media promotion through a new STHS
SRC, p Instagram channel provides information about over twenty different clubs that our students can take active
leadership and/or participants role in. These vary from public speaking/debating and STEM, to Anime and Robotics.
From Chess and the Environment to Journalism and Entrepreneurism.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

At least 76% of students reporting
positive wellbeing from Tell Them From
Me data.

 • TTFM will be more widely rolled out to similar and new cohorts in 2022 to
best capture consistent student voices throughout the next four-year
planning cycle. Students in Years 8, 10 and 11 will be surveyed in 2022.
The latter two groups can have their opinions/experiences mapped back to
previous years while our Year 8 data will begin their own sequence tracking
as STHS students. With junior students, the primary target audience for
Clubs participation, the Year 8 group will be a large preliminary sample
cohort for the next four years.
 • A reinvorgated Wykeham Awards System has now been built and will
operate out of Sentral. Term 4 saw two faculties pilot this ahead of a
Semester 1, 2022 full staff, parent and student induction.
 • TTFM growth in 2021 data - obtained before the prolonged remote
learning experiences will continue to be evaluated.

Increase teacher leadership capacity  • 2022 will commence with EduInfluencers in-servicing all staff - SASS and
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from 2020 results through
improvements of and commitment to
fostering a culture of professional trust
within self and others.

Teaching - in the role and importance of professional trust in the workplace.
It will then be followed up with bespoke leadership capacity and team
building PL for the wider executive body.
 • The Department's Safeguarding Kids Together team will complement this
work at a whole-school staff wellbeing level by customising our specific Staff
Wellbeing School Development Day in T3 to suit our identified needs as we
differentiate the program for a diverse audience.
 • TEacher capacity continued to grow in 2021 in line with our school's
Gifted and Hig Potential Policy target where we are well on track towards
100% of our teachers having current licensure in GERRIC mini-COGE (or
higher) qualifications, ensuring increased leadership of quality pedagogy in
our classrooms and faculties.
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Strategic Direction 3: Innovation

Purpose

The purpose of innovation in education is to authentically equip our students for the challenges ahead of them in the 21st
century. Innovative pedagogy and enhanced platforms to access and showcase its results builds the capacity of our
students to be more inquiry-based, collaborative and creative.

Every year 100% of our graduates go on to university. A recent Harvard Business School article identifies that our
current generation of young people will experience no less than 17 career/study changes in their lives before - or
perhaps not ever - reaching their ideal vocation. Our HPGE students, therefore, require learning opportunities from
passionate and expert teachers that can best equip them for their lives ahead for the improvement of our world. This
notion is at the essence of public education and we, as privileged educators at a selective high school, are obliged to
facilitate our students' journey.

Across all three strategic directions the epicentre of where success will evolve is in every single teachers' classroom;
irrespective of the initiatives, the expertise of every one of our teachers and leaders is crucial.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Innovative practices
 • Showcasing innovation

Resources allocated to this strategic direction

Professional learning: $30,875.08
Socio-economic background: $6,000.00

Summary of progress

In the first semester of 2021 we progressed some initiatives as scheduled, with the highlight being the trialing of new
sound and lighting in the hall being completed ahead of schedule.

However significant progress could not be achieved in several initiatives in 2021 due to the COVID-19 pandemic forcing
the school into a protracted period of remote learning. With all staff and student learning being online from July through
October 2021, opportunities to meet, collaborate, build and reflect, both internally and with our proposed cluster of
schools, were postponed.

This lockdown period did result in escalated peer-peer conversations and subsequent training with regards adjustment to
teaching, learning and assessing via online platforms to ensure delivery of the syllabus and continued growth of
students. Detailed analysis of HSC results indicated our general success in this area and highlighted areas which require
further development. Many head teachers indicate that the use of online platforms for teaching, assessment compilation
and upload and revision shall continue. This experience gained by all teachers will be built upon in 2022 and rolled into
all faculties.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the percentage of student
attendance to be above the system-
negotiated target baseline of 89.9%.

Student attendance target met. Continued diligence in identifying students
with an emerging pattern of lateness or unexplained absence.

 • Revitalised STHS website and
introduction and effective use of a
broader suite of social media platforms
 • Upgraded hall sound and lighting;
students and teachers trained in it's

Website revitalisation launched December 2021. DoE template enhanced
with school-specific tabs and content.

Hall sound and lighting rented and usage displayed by industry
professionals during Musicale June 2021. Further trialing and training
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efficient use postponed due to access restrictions for offsite personnel during semester
2.

 • Staff consulted for their perception of
innovative practice that would fit the
STHS setting
 • Preliminary engagement with high
schools who have rolled out innovative
teaching and learning practices.
 • Survey faculties with respect to scope
and sequences to find common skill
requirements, innovative practice that
can be expanded, joint lesson and
excursion opportunities
 • Formation of cluster of schools for
selective and local high performing high
schools and OC primary. Initial
workshops held to scope common
HPGE needs and begin sharing
teaching and learning strategies.

Teaching and learning innovations organically progressed during sudden
and protracted lockdown and urgent need for delivery of engaging and
thorough online lessons and resources. Initiatives to be progressed from
2022 with an expectation that online engagement will be embedded in
teaching and learning practices. Training to be delivered, and best practice
examples to be presented, to further support staff in their digital usage
education.

Scopes and sequences, programs, to be assessed by new R/HT Teaching
and Learning, commencing early 2022.

Interaction with cluster selective and local primary (potential feeder) schools
slated for progression from 2022. Initial conversations will be with our sister
school, St George Girls High School, regarding combined events for parents
and students.
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Funding sources Impact achieved this year

Integration funding support

$5,129.00

Integration funding support (IFS) allocations support eligible students at
Sydney Technical High School in mainstream classes who require moderate
to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for targeted professional learning around LISC.
 • release for classroom teachers to liaise with carers and stakeholders to
develop and conduct regular reviews of students' personalised learning and
support plans (PLSP)

The allocation of this funding has resulted in:
Students with individual learning needs were supported in classroom and
online in reading and numeracy.

After evaluation, the next steps to support our students with this
funding will be:
To continue to support identified students to access the curriculum and meet
their learning goals in reading and numeracy.

Socio-economic background

$37,476.24

Socio-economic background equity loading is used to meet the additional
learning needs of students at Sydney Technical High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching
 • Data driven practices
 • Wellbeing
 • Innovative practices

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to provide smaller teacher: student ratio in targeted
literacy and numeracy classes. to support identified students with additional
needs.

The allocation of this funding has resulted in:
Increased student confidence and competence in accessing previously
identified aspects of the curriculum. Students have progressed out of these
classes and have been successful in new mainstream classes..

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, it has been determined that the Year 7 English support
class not commence until Year 8. Our students' significant wellbeing
challenges associated with commencing at a selective high school have
been prioritized so as to avoid unnecessary 'labeling' among their new
peers. By waiting until we have a more accurate and deeper set of
contextual data (Best Start, NAPLAN etc) a better judgement of needs is
preferred.

Aboriginal background

$692.33

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Sydney Technical High School. Funds under
this equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
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Aboriginal background

$692.33

student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing

Overview of activities partially or fully funded with this equity loading
include:
 • staff released to support the development and implementation of
Personalised Learning Plans

The allocation of this funding has resulted in:
the development and implementation of Personalised Learning Plans for all
identified ATSI students and supporting positive wellbeing and improved
student learning outcomes.

After evaluation, the next steps to support our students with this
funding will be:
continue to develop and implement Personalised Learning Plans for all
identified ATSI students ensuring optimal wellbeing and student learning
outcomes are achieved.

English language proficiency

$78,903.96

English language proficiency equity loading provides support for students at
all four phases of English language learning at Sydney Technical High
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to provide smaller teacher: student ratio in targeted
literacy and numeracy classes. to support identified students with additional
needs.

The allocation of this funding has resulted in:
Increased student confidence and competence in accessing previously
identified aspects of the curriculum. Students have progressed out of these
classes and have been successful in new mainstream classes..

After evaluation, the next steps to support our students with this
funding will be:
After evaluation, the next steps to support our students with this funding will
be:
After evaluation, it has been determined that the Year 7 English support
class not commence until Year 8. Our students' significant wellbeing
challenges associated with commencing at a selective high school have
been prioritized so as to avoid unnecessary 'labeling' among their new
peers. By waiting until we have a more accurate and deeper set of
contextual data (Best Start, NAPLAN etc) a better judgement of needs is
preferred.

Low level adjustment for disability

$91,648.66

Low level adjustment for disability equity loading provides support for
students at Sydney Technical High School in mainstream classes who have
a disability or additional learning and support needs requiring an adjustment
to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit teaching
 • Wellbeing

Overview of activities partially or fully funded with this equity loading
include:
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Low level adjustment for disability

$91,648.66

 • school based program to provide each faculty with a 2IC on reduced
teaching load  to support teachers and head teachers  to differentiate the
curriculum and develop resources and classroom activities resulting in
improvement for students with additional learning needs

The allocation of this funding has resulted in:
The provision of this successful program has allowed for greater accuracy
and consideration applied to all students with recognised low level
disabilities. The 2IC works with Wellbeing Team members to differentiate
teaching and learning programs and assessments that make these more
accessible and equitable for all.

After evaluation, the next steps to support our students with this
funding will be:
This successful initiative is evaluated and adjusted annually to ensure our
students' wellbeing is optimally supported via accessible and differentiated
teaching and learning programs..

COVID ILSP

$20,810.08

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • releasing staff to analyse school and student data to identify students for
small group tuition groups/monitor progress of student groups
 • employment of teachers to deliver small group tuition

The allocation of this funding has resulted in:
staff released to analyse school and student data to identify students for
small group tuition groups/monitor progress of student groups across years
7-12 in 2021. Teachers were employed to deliver small group tuition to the
groups of students. to improve literacy, numeracy and study skills.

After evaluation, the next steps to support our students with this
funding will be:
Staff will be released to analyse school and student data to identify students
for small group tuition groups and monitor progress of student groups
across years 7-12 for 2022. Teachers will be employed to deliver small
group tuition to the groups of students identified to uplift literacy, numeracy
and learning outcomes.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 917 918 912 916

Girls 0 0 0 0

Student attendance profile

School

Year 2018 2019 2020 2021

7 97 96.3 97 97.5

8 96.8 94.6 96.3 96.4

9 95.5 95.7 96.2 96.1

10 95.5 95.2 96 94.1

11 97.1 96.2 97.5 95.3

12 96.3 94.8 97.1 94.2

All Years 96.4 95.4 96.7 95.6

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 100

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Sydney Technical High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

99.4% of all Year 12 students at Sydney Technical High School expected to complete Year 12 in 2021 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 46.2

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

Teacher ESL 0.2

School Counsellor 2

School Administration and Support Staff 11.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,046,881

Revenue 10,832,507

Appropriation 9,828,449

Sale of Goods and Services 171,338

Grants and contributions 830,868

Investment income 1,852

Expenses -10,354,297

Employee related -9,215,801

Operating expenses -1,138,496

Surplus / deficit for the year 478,210

Closing Balance 1,525,091

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 5,129

Equity Total 208,721

Equity - Aboriginal 692

Equity - Socio-economic 37,476

Equity - Language 78,904

Equity - Disability 91,649

Base Total 8,896,453

Base - Per Capita 224,725

Base - Location 0

Base - Other 8,671,728

Other Total 544,120

Grand Total 9,654,423

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 8 June, 2022Page 17 of 22 Sydney Technical High School 8141 (2021)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 84.9 85.5 68.1 85.1

Biology 85.2 84.9 71.9 81.9

Business Studies 87.5 85.9 70.4 85.7

Chemistry 82.1 84.8 74.1 82.5

Economics 84.8 84.6 76.7 84.3

Engineering Studies 86.7 85.0 74.1 86.3

English Advanced 86.2 86.4 81.4 83.7

English Standard 78.3 72.8 68.8 78.3

Information Processes and
Technology

89.0 86.9 70.8 89.6

Japanese Continuers 88.0 87.6 79.9 84.7

Legal Studies 87.4 86.7 72.0 85.7

Mathematics Advanced 82.9 86.2 77.4 84.0

Mathematics Extension 1 84.7 86.1 79.5 85.7

Mathematics Extension 2 81.7 88.4 83.5 84.2

Modern History 84.1 86.0 69.7 84.4

Personal Development, Health and
Physical Education

82.6 83.5 70.3 82.9

Physics 81.5 85.3 74.8 80.7

Studies of Religion I 78.8 86.1 82.8 78.8

Sydney Tech's Statistically Similar School Group (SSSG) is populated by all (19) of the fully selective high schools in
NSW.

This Average HSC Score vs SSSG/State data allows for a comparison of the school's HSC performance against the
state as well as a 'like with like' group based on the statistically similar school group - in this case - the other fully
selective high schools.

Differences between the school and the SSSG are suggestive of areas of particular strength or weakness. Changes can
be indicative of the effectiveness of areas of intervention and identify areas for improvement in future HSC cohorts.
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Parent/caregiver, student, teacher satisfaction

Parents and caregivers

Connecting with our parent community with them residing all over greater Sydney has always presented its challenges,
however, in 2021 during the peak of the pandemic and lockdown, this was amplified when creative methods were
required to continue their engagement. Annual calendar events including subject selection nights, parent-teacher
interviews and parent partnership workshops were all required to move into an online space. With many of these
occurring in T3, lockdown meant an increased number of parents utilising Zoom to have these important conversations
with STHS personnel. Our parent attendance at online P&C meetings grew by over 200% and 92% of our Year 7 parents
took part in our teacher interviews. Parent satisfaction was frequently sought (257 responses to Google Forms) by the
school in regards to their sons' online workload, wellbeing, teacher instruction and overall engagement, with Executive
staff making the necessary adjustments when required. One example suggested that the expected workload and
deadlines for tasks submissions in the junior school - especially Stage 4 - should be reduced in recognition of the
students studying the most board pattern of KLAs in Years 7 and 8.

Students

Student voice has been an authentic and integral part of shaping the initiatives associated with our SIP. Throughout
2021, student voice was captured and showcased through TTFM, surveys, assemblies and competitions. 2021 saw a
significant rebuild of our Wykeham Award and House system overhaul ready for a 2022 relaunch. Student input drove
changes to the platform, calculation of points, House colours and logos as well as the rollout of more co-curricular
opportunities through our Clubs @ Tech program. Almost 30 clubs are now operational across the school in any given
week at Tech ranging from student leadership, sport, the arts and STEM with at least 40% of the student population
belonging to at least one of these.

Teachers

When the new High Potential and Gifted Education Policy came into effect at the start of 2021, STHS set out to
implement this in our own selective school context by creating its implementation, monitoring and evaluation strategy.
We set the ambitious target of ensuring that 100% of our teachers would have up to date licensure in the professional
learning of these unique students' needs through training in the mini COGE (or its equivalent) by 2024. Teacher
empowerment of this was cultivated and provided for as in two school holiday sessions, 23 teachers volunteered to take
part in the 16-hour course, such is their commitment to our students and to their satisfaction of the vision for our school's
improvement.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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