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Introduction

The Annual Report for 2021 is provided to the community of Maitland Grossmann High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Maitland Grossmann High School
Cumberland & Dixon Sts
East Maitland, 2323
https://maitgross-h.schools.nsw.gov.au
maitgross-h.school@det.nsw.edu.au
4934 2066

Message from the principal

It is difficult to adequately convey words to accurately describe my admiration and respect for the efforts of our students,
staff, and community throughout 2021. The COVID-19 lockdown had far greater impact upon our HSC students than the
previous year. A delayed examination timetable reduced access to their teachers and an urgent transition to online
learning. In typical fashion, rather than become mired in the difficulties of COVID-19, the staff and students at MGHS
rose to face the challenge head on. With the support of our community, we were able to arrange a flexible attendance for
Year 12, promoting connections and accountability well before the end of lockdown.

At the same time more than 65 early-entry university applications were submitted with the support of the Careers
Advisor. Year Advisors, held regular wellbeing check-ins and supported their students with compassion and
professionalism. 100 members of teaching and support staff quickly transitioned to online learning and did their best to
provide consistency and care for our students. Their response reflected the power of community and perhaps the
COVID-19 challenge gave us one of the best lessons we could learn.

2021 saw the introduction of the new 4-year MGHS School Plan. To set strategic directions our staff accessed volumes
of data in relation to academic attainment, attendance, wellbeing and community engagement. Teams of staff are
currently responding to the challenge and busy preparing for an amazing 2022. Target areas will include Literacy,
Numeracy, Attendance, Wellbeing, High Potential and Gifted Education and STEM. The school also adopted a strong
focus on community engagement as a means of connecting students to the wider world. Pivotal to this was new
initiatives such as Year Group fundraisers, an initiative designed to allow students to organise, promote and support
charities relevant to their experience.

Our biggest event was Kaeden's Day, a day designed to raise money for research into 'Duchenne muscular dystrophy'. It
was also an opportunity to say goodbye to Kaeden Benbow, a much-loved student at our school. Kaeden's infectious
personality lit up the room and to have his friends and extended family here to share the day was my personal highlight
of 2021. Our students raised more than $5000 for the charity. Whilst COVID-19 interfered in our Term 3 & 4 plans, we
intend to relaunch the initiative in 2022.

This year also saw a strengthening of our school's commitment to STEM Education. The Department's STEM Industry
Schools Partnership (SISP), in conjunction with our school has developed the 'Hunter Academy of STEM Excellence'.
Pivotal to the academy is the development of strong industry partnerships which provides opportunities for excursions,
guest speakers, work experience, and many other educational experiences for students associated with the Hunter
Academy. These connections provide a unique opportunity to link learning to the local area while showcasing a range of
career paths in STEM to students. As the Hunter Academy grows, existing and new partnerships will be developed.

It has been my privilege to lead Maitland Grossmann High School through the challenges of 2021. Upon reflection I was
amazed by the adaptability and professionalism of our staff, the resilience of our students and the manner in which our
community supports our school. For these reasons I eagerly look forward to 2022..

Mr Neil Fara (relieving Principal)
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Message from the school community

Predictably, 2021 was a quiet year. However, here's something of our achievements:
 • Funded a coffee van to say thanks to all our hard-working teachers.
 • Funded approx. 6.5K for the end of year presentation prizes.
 • Gave out gift bags to our departing HSC students. (Thanks to the MEC church for their work and co-funding.)

Some of our plans for next year include, continuing to support MGHS students in their academic and sporting activity
costs and assisting the students as they fundraise for charities. Our offer is to kick in extra money to the year groups as
they raise funds. All they need do is come along to the meeting and present their cause, such as upgrading the canteen
splash backs and bench tops to stainless steel.

We look forward to liaising with Michelle Archer (DP) to see how we can reduce waste at the school, through recycling.

As with every year, we are very thankful to our wonderful canteen staff and the volunteers who help out. They are
grateful for even 30 minutes of volunteer work and love getting enquiries about helping out. We are excited to have a
new Secretary and President and we remain excited to have our existing Treasurer.

Mr Steve Doust P&C member since 2010

Message from the students

Maitland Grossmann High School Student Representative Council (SRC) strived to uphold the tradition of fundraising
and community service this year and although the re-emergence of COVID-19 in the community caused schools to
switch to online learning and restrictions to tighten, the SRC still managed to organise many school events before the
lockdown.

The Student Representative Council has always prided itself on the charity work it achieves and this year was no
exception. The SRC organised and volunteered its services to events like The Biggest Morning Tea with funds going to
the Cancer Council and the Grossmann Giving Tree where the SRC gather non-perishable goods and toys to donate to
families in need. Another activity, Kaeden's Day, raised funds for the Save Our Sons Duchenne Foundation.

The SRC continued to be a strong part of the school community this year with students assisting in running Breakfast
with a Friend and organising and running the annual Year 7 handball competition. Even during lockdown, the SRC
members took selfies in yellow for R U OK Day to show their support. The Student Representative Council is looking
forward to what they can accomplish before the end of the year, and what we can do for the community in the future.

Breakfast with a Friend

Breakfast with a Friend occurred during Wednesday of Week 5 of both Terms 1 and 2. This event saw students and
teachers get together to enjoy a hot breakfast and drinks. For the first time ever in Term 2 there was a staff band. They
performed Don't Stop Believin' by Journey, putting on a stunning show for both staff and students. This was a definite
highlight for the 2021 Breakfast with a Friend event. Breakfast with a Friend always ignites great interest from across all
years of the school and our musicians entertained everyone with a range of solo performances. Many thanks to our Year
10 and senior students who helped make this event such a success.

RUOK? Day

RUOK? Day looked very different this year. Lockdown meant we could not bring awareness to the day as we normally
would so we had to adapt. Teachers hosted an RUOK? Week, with new competitions and prizes every day. These
included a chalk day, meme day, dress up day and more.
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School vision

Quality Education in a Caring Learning Environment

Maitland Grossmann High School seeks to provide a safe, challenging, and friendly environment in which each student is
encouraged to achieve personal excellence and self-reliance. We support all students to achieve their personal best
whilst consistently demonstrating concern for others, allowing each individual to emerge as a confident and responsible
citizen.

We aim to:
 • empower and encourage each student to reach their full potential;
 • develop the leadership capability and social empathy of every student;
 • support and lead parental and community participation and to guide effective consultation in relation to school

improvement;
 • consistently strive for excellence in teaching and learning;
 • understand and uphold the school's history and traditions.

School context

Maitland Grossmann High School is a comprehensive high school catering to students from years 7 to 12.  Student
enrolment consists of 965 students, including 93 Aboriginal and Torres Strait Islander and 31 support students. Our 80
qualified staff consistently aim to empower each student to achieve their personal best in relation to academic outcomes,
school leadership and community service.  More than 25% of our teaching staff are experienced Higher School
Certificate markers, ensuring quality curriculum knowledge and teaching practice.

The school is renowned for strong traditions in academic, the creative and performing arts, STEM education, supporting
students with disabilities, cultural and sporting pursuits.  Quality teaching and learning is reflected by school data
demonstrating that students achieve higher than expected growth in their Higher School Certificate.  The school has
achieved six years of positive value-added, including 103 HSC Band 6 results in the previous three years.

A comprehensive situational analysis has been conducted which led to development of the MGHS 2021-2024 Strategic
Improvement Plan. After consultation, the school leadership team has identified a range of initiatives to improve literacy
and numeracy outcomes for all students. This will include class-level planning processes that provide access to
meaningful data that supports staff when considering the holistic learning needs of individual students (including
academic, cultural, and wellbeing aspects).

Maitland Grossmann High School is considered a leader in the region for curriculum development, having produced the
highly successful iSTEM program adopted by 300+ schools throughout NSW. As a result of a strong commitment to
science, technology, engineering, and maths,  MGHS will be designated as the 'Hunter Academy of STEM Excellence'.
One of only 10 academies located throughout NSW, the academy will broaden the learning experiences of students
through the development and maintenance of meaningful relationships with STEM employers located in the Hunter
region, including industry partnerships related to mining, advanced manufacturing, avionics and defence industries.

A strong and cohesive team caters to the needs of our Aboriginal and Torres Strait Islander students and their families.
Each student has access to an advocate and mentor, responsible for developing reciprocal relationships with the student
and community.  In the 2021 -2024 planning cycle the team is committed to strengthening community engagement and
consultation in order to adhere to all aspects of the NSW AECG and NSW Department of Education Partnership
Agreement 2020-2030.  The school's commitment to developing staff cultural awareness and commitment to Aboriginal
and Torres Strait Islander students includes ongoing support of critical professional learning, including the Maitland
AECG 'Connecting to Country; and the 'Stronger Smarter Institute' programs.

Our student wellbeing programs will be reviewed in response to student and community feedback, as measured in the
annual 'Tell Them From Me Surveys'.  To empower and encourage each student to reach their potential, the school is
implementing a 'Positive Action Plan 2021-2024'. Critical to the success of this plan is a focus on developing closer and
more meaningful relationships within the student body and between students, staff and the wider community. Success of
the plan will be measured annually, with a focus on improving student self-efficacy and improving each student's sense
of belonging at MGHS.

Throughout the 2021-2024 school planning timeline our school is committing itself to a continual cycle of growth through
effective consultation and high levels of community engagement. We sincerely look forward to working with all
stakeholders responsible for improving the educational outcomes of our students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1: Student growth and attainment

Purpose

Staff at Maitland Grossmann High School ensure that: student assessment data is regularly in class level planning
processes to identify student achievement and progress, in order to reflect on teaching effectiveness and inform future
school directions.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Improving Student Growth and Attainment

Resources allocated to this strategic direction

Professional learning: $49,824.02
Aboriginal background: $79,824.73
Integration funding support: $277,815.00
Low level adjustment for disability: $332,977.77
Socio-economic background: $23,800.00
STEM Industry Schools Partnership: $167,000.00

Summary of progress

The school is working towards achieving system negotiated targets in relation to achievement in the Top 2 Bands of
NAPLAN Reading, Numeracy, NAPLAN Average scaled growth and the Higher School Certificate.  In order to meet the
targets the school has utilised student progress and achievement data to inform key decisions such as resourcing and
implementation of new programs or initiatives. This process has resulted in the strengthening of whole school literacy
and numeracy teams commencing Term 1 2022.  The teams are currently ensuring there is a coordinated effort by
school staff to engage the school community to reflect on student progress and achievement data and develop plans and
strategies for improvement.

NAPLAN achievement data in Years 7 & 9 demonstrated that literacy and numeracy outcomes for Aboriginal and Torres
Strait Islander students have improved.  The percentage of students achieving in the Top 3 bands of NAPLAN Reading
and Numeracy has increased by 2.3% and 13.3% respectively.

The school has developed a trial program to support High Potential and Gifted students in Stage 4.   Strategic planning
and professional resources have been allocated to support classroom teachers in 2022.

The school has significantly strengthened its commitment to STEM education in 2021, including the appointment of a
STEM Project Officer to support students and staff professional learning.  The Project Officer is also engaging with local
partner primary schools to build the STEM capacity of staff and improve student outcomes prior to transition to Maitland
Grossmann High School. The STEM team is in the planning stage of a State STEM Conference (2022) catering for the
professional development of more than 450 primary and secondary teachers.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

MGHS has developed a 'High Potential
and Gifted Education Policy' and
relevant procedures in preparation for a
2022 implementation.

The school has developed a STEM
implementation strategy for MGHS
secondary students and ONE partner
primary school as part of the STEM
Industry Schools Partnership.

The school has developed a Stage 4 Trial program to support HPGE.  The
implementation phase commences in 2022. Curriculum allocations have
been determined for the 2022 school year, promoting cross-curricula
professional learning for all teachers in the trial.

Although COVID delayed, the school has initiated quality STEM practice,
including the ongoing support of one partner primary school. The school has
also commenced planning for state-wide professional learning event to
support STEM education ( https://stem2022.com.au/ )
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Proportion of students achieving in the
top 2 bands or above in reading will be
equal to or greater than 20.54%

Proportion of students achieving in the
top 2 bands or above in numeracy will
be equal to or greater than 23.55%

15.07% of students are now in the top two skill bands (NAPLAN) for reading
and 5% for numeracy, indicating  progress yet to be seen toward the annual
progress measure.

Between 65.53% and 70.53% of
students achieve expected growth in
Reading.

Between 71.64% and 76.64% of
students achieve expected growth in
Numeracy

The percentage of students achieving expected growth in reading
decreased to 36.84% indicating progress yet to be seen toward the lower
bound target.

The percentage of students achieving expected growth in numeracy
decreased to 41.73% indicating progress yet to be seen toward the lower
bound target.

The percentage of Aboriginal students
achieving in the top 3 Bands Numeracy
improves from 13.3%.

The percentage of Aboriginal students
achieving in the top 3 Bands Reading
improves from 23.2%.

The percentage of Aboriginal and Torres Strait Islander students achieving
in the top 3 bands of NAPLAN numeracy increased by 15.3% indicating
progress towards the target.

The percentage of Aboriginal and Torres Strait Islander students achieving
in the Top 3 bands of NAPLAN reading increased by 2.3% indicating
progress towards the target.

Proportion or number of Aboriginal
students attaining the HSC whilst
maintaining their cultural identity.

The percentage of Aboriginal students attaining HSC whilst maintaining
their cultural identity is 76.1%.

100% of Year 12 students in Years
2021-2024 have attained HSC
Minimum Standard.

Between of 35.97% and 40.97% of
2022 HSC students in HSC Top 2
Bands (Band 5 and 6, Ext 3/4).

100% of Year 12 students in 2021 have attained HSC minimum Standard

21.23% of Higher School Certificate students attained results in the top two
bands demonstrating progress yet to be seen toward lower bound target of
35.24%.
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Strategic Direction 2: Student Wellbeing and Community Engagement

Purpose

At Maitland Grossmann High School, there is a strategic, evidence-based and planned approach to develop whole-
school processes that support the wellbeing of all students so that they can connect, succeed, thrive and learn.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Connect, Thrive, Succeed & Learn

Resources allocated to this strategic direction

Socio-economic background: $240,359.07

Summary of progress

The impact of COVID, including ongoing restrictions on site visitations,  significantly hampered opportunities for our First
Nations Team and Junior AECG to actively engage with parents, carers and non-government organisations.  They were
successful in their goal of launching a semester newsletter.  Named 'Deadly Connections',  the newsletter informs the
community of all aspects of First Nations education at MGHS.  The school also secured the services of an Aboriginal
Education Officer.  The successful candidate will be introduced to the community early Term 1 2022.

The percentage of students attending 90% or more was above and fell within the target interval at 63.1%.  Rising rates of
COVID in the community  negatively impacted upon results in the last weeks of Term 4 2021.  The school has developed
an attendance strategy to support students and the community in 2022.

Results from student and staff surveys on student behaviour processes and rewards systems, have provided some areas
for development, however, the new Positive Learning Environment Framework will encompass positive recognition for
students as well as the processes staff will follow for negative behaviours in 2022. The school successfully maintained its
positive recognition program (STAR Awards) , including during the period of remote learning.   There was a significant
improvement in the positive recognition of students, as evidenced by an increase in STAR Awards from 1569 in 2020 to
8759 in 2021.

The re-launch of the Cumberland Centre significantly improved student engagement and completion of mandatory
assessment tasks.  The incidents of Year 10 N Awards reduced from 163 in 2020 to 44 in 2021,  The Cumberland Centre
offers ongoing support on assessment for vulnerable students by ensuring the provision of support staff and access to
resources, such as printing and computers. The Cumberland Team supported students on more than 400 occasions in
2021.

Students are invited to participate in the Tell Them From Survey annually, ensuring student voice is considered.  The
survey provides critical feedback on student wellbeing and is used to inform practice moving forward. Initially the
leadership team held significant concerns over the impact of school closures on student wellbeing, however, there was a
slight improvement in students reporting a positive sense of wellbeing (.52% increase). Late in Term 4 students and
parents had the opportunity to engage in a  review of wellbeing practices.  Their advice and analysis will inform practice
in the 2021-2024 school planning cycle.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

 • Positive recognition of students
behaviour has increased 10% on 2019
benchmark (2020 excluded due to
COVID closure)
 • Cumberland Centre Intensive
learning support for targeted students

 • The school saw a five-fold increase in student STAR Award nominations.
In Term 4, the school undertook a review of positive and negative behaviour
processes and a new Positive Learning Environment Framework was
developed.
 • The Positive Learning Environment Framework was developed with input
from students, staff and community. During 2021 students were heavily
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results in a 50% reduction in N Awards
for Stages 5 students (based on 2018-
2020 baseline data - 348).

supported through Cumberland Centre and their classroom teachers to
ensure assessment work was completed ensuring this target was met.

 • The First Nations Education team has
developed enhanced communication
strategies to facilitate improved parent
and community engagement

The MGHS First Nations Team has continued to actively support students
throughout 2021.  Successful engagement with students, community
members and non-government organisations was significantly hampered by
COVID closures and restrictions throughout 2021.   The team successfully
established a bi-annual newsletter 'Deadly Connections' in 2021.  The
publication is directly mailed or emailed to all First Nations families and
celebrates all aspects of indigenous education at Maitland Grossmann High
School.

Percentage of students attending 90%
or higher is between 57.98% and
62.98%

The percentage of students attending 90% or higher was 63.1%. This has
exceeded the upper threshold target of 62.98%.

The percentage of students reporting
expectations for success, advocacy and
a positive sense of belonging increases
from a baseline of 59.86%

60.48% of students reported a positive wellbeing outcomes and an increase
across the positive wellbeing measures. Disconnection from the school as a
place of belonging during the extended learning from home phase as may
impact on future results.
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Strategic Direction 3: Educational Leadership

Purpose

At Maitland Grossmann High School, the principal and school leadership team actively model instructional leadership
and support a culture of high expectations and community engagement, resulting in sustained and measurable whole-
school improvement.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Developing a culture of high expectations

Resources allocated to this strategic direction

Professional learning: $54,144.95

Summary of progress

The school made sound progress in 2021 considering the negative impact COVID had on professional learning and
leadership opportunities. Class Level Plans were successfully developed at the beginning of 2021, however, there is
room for improvement in terms of implementation in teaching & learning programs. Staff engaged with the data collated
for the class level plans and many successfully made individualised adjustments for their students. Staff will continue to
engage in professional learning around formative assessment and feedback throughout 2022, as planned PL was
disrupted in 2021.

MGHS Staff Mentoring Program started off strongly in 2021, however, COVID again disrupted the delivery of this
program to our early career teachers. Individual support was provided by Head Teachers throughout the remainder of
2021.

.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

The school has developed a timeline
and professional learning plan to
support early career teachers and other
interested parties (MGHS Staff
Mentoring Program).

Delayed initiatives in 2021 have required this work to be postponed to 2022.

PMES indicate increase % in staff
satisfaction in:
 • Decision making and accountability
between 62-65%
 • Communication and change
management between 53-67%

External measure of People Maters Survey indicated:

Decision making and accountability at 58% indicating progress towards
target measure.

Communication and change management at 67% indicating achievement of
target measure.

Teachers utilise class level planning in
their teaching and learning programs in
order to establish explicit, challenging
and achievable learning goals for all
students.

Document analysis of teaching and learning programs demonstrate the
inclusion of evidence of class level plans which inform learning goals for all
students.
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Funding sources Impact achieved this year

Integration funding support

$277,815.00

Integration funding support (IFS) allocations support eligible students at
Maitland Grossmann High School in mainstream classes who require
moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Student Growth and Attainment

Overview of activities partially or fully funded with this targeted
funding include:
 • additional staffing to assist students with additional learning needs
 • staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs)
 • intensive learning and behaviour support for funded students

The allocation of this funding has resulted in:
teachers improving their ability to access and analyse student learning data
in order to identify where their students are in their learning and to plan what
to do next. Effective analysis of student data helps teachers identify areas
where students’ learning needs may require additional attention and
development.

After evaluation, the next steps to support our students with this
funding will be:
to develop and / or identify appropriate professional learning to support
effective literacy and numeracy interventions.

Socio-economic background

$264,159.07

Socio-economic background equity loading is used to meet the additional
learning needs of students at Maitland Grossmann High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Student Growth and Attainment
 • Connect, Thrive, Succeed & Learn

Overview of activities partially or fully funded with this equity loading
include:
 • additional staffing to implement The Cumberland Centre initiative to
support identified students with additional needs

The allocation of this funding has resulted in:
*additional support  for students in years 10-12. The initiative has been
extremely successful, allowing all graduating students to achieve HSC
minimum standards
*Boys Education initiative
*intensive support for wellbeing across the school

After evaluation, the next steps to support our students with this
funding will be:
.  The program has been backward mapped to commence in Year 10 where
more than 50% of students achieve the standard two years prior to
graduation. The next step will include allocation Teacher Librarian hours to
offer additional support to students, with a long term aim to have 100%
completion at the end of Stage 5.

Aboriginal background

$79,824.73

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Maitland Grossmann High School. Funds
under this equity loading have been targeted to ensure that the performance
of Aboriginal students in NSW public schools, across a broad range of key
educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.
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Aboriginal background

$79,824.73
Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Student Growth and Attainment

Overview of activities partially or fully funded with this equity loading
include:
 • employment of specialist additional staff (LaST) to support Aboriginal
students
 • staffing release to support development and implementation of
Personalised Learning Plans
 • engaging an Aboriginal Education Officer (AEO) to facilitate improved
community engagement, including the engagement of students and their
families with the personalised learning pathway (PLP) process

The allocation of this funding has resulted in:
Improved communication between First Nations students, their parents and
carers and staff at Maitland Grossmann High School.
Improved access to mentors for ALL First nations students (Years 7-12),
increasing students' sense of belonging at the school.

After evaluation, the next steps to support our students with this
funding will be:
In 2022 there will be a significant emphasis on improving the visual
recognition throughout the school, with funding and support for a number of
student-led artworks.  The school will also improve connections with the
First Nations community by migrating the Deadly Connections Newsletter to
an online format.

Low level adjustment for disability

$332,977.77

Low level adjustment for disability equity loading provides support for
students at Maitland Grossmann High School in mainstream classes who
have a disability or additional learning and support needs requiring an
adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Student Growth and Attainment

Overview of activities partially or fully funded with this equity loading
include:
 • engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • engaging a learning and support teacher to work with individual students
and in a case management role within the classroom/whole school setting
 • providing support for targeted students within the classroom through the
employment of School Learning and Support Officers
 • employment of LaST and interventionist teacher

The allocation of this funding has resulted in:
Improved processes have supported staff to engage with a range of data in
order to ensure early identification of students with additional learning needs
in Years 7-12.  Funding has supported the implementation of the
Cumberland Centre - a learning hub for students requiring any form of low-
level adjustment.  The team of staff employed through a range of funding
sources (Integration Funding Support & Low-Level adjustment for disability -
staffing) were able to support more than 150 students on almost 500
occasions in 2021.

After evaluation, the next steps to support our students with this
funding will be:
Use the data records of the Cumberland Centre to track the progress of
students throughout all stages of their education.  The data will also support
the NCCD (National Consistent Collection Data) process and ensure all
students are supported to improve their learning outcomes.

Professional learning Professional learning funding is provided to enable all staff to engage in a
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$103,968.97
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Maitland
Grossmann High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Student Growth and Attainment
 • Developing a culture of high expectations

Overview of activities partially or fully funded with this initiative
funding include:
 • Identify and develop a STEM Professional Learning event to support staff
on a school, regional and state-wide basis.
 • provided funds to support staff to conduct learning observations and foster
collaborative practice in preparation for the 2022 HPGE trial.

The allocation of this funding has resulted in:
The use of professional learning funds has allowed the school to proactively
secure the services of some of Australia's leaders in STEM to facilitate our
STEM 2022 Conference.  Each staff member at Maitland Grossmann High
School will be able to learn from experts, including: Adam Spencer, Dr Karl
Kruszelniki, Nathan Towney (Pro-Vice Chancellor Aboriginal Education
Strategy Newcastle University), Professor Amy Cutter-Mackenzie-Knowles
(Executive Dean, Faculty of Education at Southern Cross University).

The school has offered online training to staff in High Performance & Gifted
Education to facilitate the introduction of targeted HPGE programs.
As a result of professional learning  in HPGE, the school has introduced
STEM skills to English as students participate in the 'Orbispace Intiaitave' -
a program which 'builds cyclical relationships between young women and
leaders in the STEM and entrepreneurship sectors. Our programs equip
students with the knowledge, skills, industry experiences and networks
needed to disrupt negative trends'.

After evaluation, the next steps to support our students with this
funding will be:
To support the introduction of STEM skills in all key learning areas, including
the creative and performing arts and humanities., the STEM conference will
be delivered mid 2022.
Our programs equip students with the knowledge, skills, industry
experiences and networks needed to disrupt negative trends'.

COVID ILSP

$171,099.67

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers/educators to deliver small group tuition
 • providing targeted, explicit instruction for student groups in both literacy
and numeracy
 • releasing staff to participate in professional learning

The allocation of this funding has resulted in:
The development of the COVID ILSP Team under the banner of the
'Cumberland Centre'.  Individuals and small groups and small groups are
support in two ways:
1.  Teacher identification and referral processes.
2. Data analysis and interventions planned by the Cumberland Team.

The program was evaluated in 2021 and analysis revealed that more than
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COVID ILSP

$171,099.67

350 individual interventions were supported under the Cumberland banner.

In Term 1 - Students have received access to intensive learning support on
137 occasions in 10 weeks. Students have flexibility to access the support
as individuals or in a group setting.  The level of differentiation (intensive
support) is determined by the needs of the student, including their academic
capability &  social and emotional wellbeing.

In Term 2  - Intensive support in secondary settings has a strong focus on
Assessment in Terms 2 & 4.  By Week 7, 84 students have accessed
support from the Cumberland Team.

COVID restrictions limited the effectiveness of interventions in Term 3 & 4,
however, students did receive additional learning support using a distance
education model.

After evaluation, the next steps to support our students with this
funding will be:
The success of the program, and the department's commitment to ongoing
funding in 2022 will see an expansion of the Cumberland Initiative.

STEM Industry Schools Partnership

$167,000.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Maitland Grossmann High School

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improving Student Growth and Attainment

Overview of activities partially or fully funded with this allocation
include:
 • The school has employed a STEM project Officer to liaise with the STEM
Industry School Partnership initiative.
 • Establishment of Hunter Academy of STEM Excellence.

The allocation of this funding has resulted in:
The Project Officer has formed a working relationship with Maitland Public
School and our STEM team has delivered PL to State 2 & 3 staff. Our
project officer is supported to collaborate with all partner primary schools in
the classroom setting and all MGHS resources can be openly shared
between schools.

The STEM Leader and Project Officer have actively developed our Industry
partnerships, increasing student access to STEM fields beyond Stage 6.

The school is also commencing data analysis related participation in STEM
by gender and cultural status.

After evaluation, the next steps to support our students with this
funding will be:
The school is ensuring opportunities exist to expand the STEM mentoring
program to include all partner primary schools and regional secondary
schools. The professional learning of these schools has been considered
when developing the agenda for the 2022 STEM Conference.  Our local
secondary schools all acquitted funds to support the growth of the initiative.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 587 548 532 491

Girls 607 538 514 482

Student attendance profile

School

Year 2018 2019 2020 2021

7 91.6 90 92.9 89.2

8 87.1 87.9 90.3 85.4

9 85.4 84.4 89.3 83.4

10 84.3 84.6 86.1 81.5

11 85.8 85 90 80.5

12 89.6 86.8 92.2 83.9

All Years 87.1 86.3 90 84

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 19.4 7.4

Employment 8.3 35.4 30.9

TAFE entry 45.8 23.4 5.0

University Entry 0 0 34.5

Other 37.5 21.8 7.1

Unknown 8.3 0 15.1

Year 12 students undertaking vocational or trade training

18.79% of Year 12 students at Maitland Grossmann High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

95.2% of all Year 12 students at Maitland Grossmann High School expected to complete Year 12 in 2021 received a
Higher School Certificate or equivalent vocational education and training qualification.

In 2021 a high percentage of students achieved the nationally recognised dual TAFE and NESA qualification from their
training. Construction Pathways students developed their skills by producing structures and projects related to the
building industry. Students completed projects in timber framing, levelling, power tool use and tiling over the course of
the year. The work placements the students undertook complemented their school studies and helped in exposing them
to qualified tradesmen and on the job skill development. Students enjoyed the practical nature of the course and being
involved on worksites.

The HSC Manufacturing class all worked hard throughout the year to achieve course competencies as they gained a
Certificate I in Manufacturing. Students completed a range of fabrication and machining projects and developed a range
of hand, machine and welding skills All students displayed outstanding levels of commitment to this course and their
studies with some excellent results where quality projects were constructed. The most pleasing aspect of these classes
was to see them operate as part of an effective team when completing a project. All students developed a range of
communication skills and assisted the learning of each other.

Hospitality students continued to develop their culinary skills to industry standard. As a final practical assessment, the
HSC class prepared a three- course menu under industry conditions. They showcased exceptional leadership,
organisation, teamwork and produced restaurant quality food and service. The commitment and passion to the industry
was evident with these classes and it has been reflected in their food presentation, food quality and their desire to learn.
A special thanks must be given to our industry partners at Maitland Gaol for the use of their commercial kitchens
throughout the year.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 55

Learning and Support Teacher(s) 1.9

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 19.17

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

2021 was a difficult year for teacher professional learning. Covid - 19 prevented staff from going out to external venues
and whilst many staff completed professional learning online this was difficult for many as they were tied up with
preparing lessons and working at home to complete online learning.

Staff development days were also limited.
 • Term 1 saw online learning on Feedback and Formative Assessment. Whilst this occurred successfully online by

Dr. Cam Brooks, its impact was less than anticipated due to the nature of the learning, and as a consequence this
will be revisited again in the future when face-to-face training can occur. During the two days allocated, staff also
completed the units on Social and Cognitive Domains to complete their training on the Wellbeing Framework.

 • In Term 2 the emphasis of SDD was on the Wellbeing Framework and YAM awareness. This training was followed
by faculty planning time.

 • Term 3 SDD consisted of the Mobile Phone Policy, Reading at MGHS, IEP updates, and strategies needed to
support students. Covid-19 restrictions made it difficult for staff to meet in a shared space.

 • The Term 4 SDD was cancelled due to Covid-19.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 1,001,063

Revenue 13,417,918

Appropriation 13,136,257

Sale of Goods and Services 12,713

Grants and contributions 266,329

Investment income 1,501

Other revenue 1,117

Expenses -13,464,451

Employee related -12,458,008

Operating expenses -1,006,442

Surplus / deficit for the year -46,533

Closing Balance 954,530

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 277,815

Equity Total 676,962

Equity - Aboriginal 79,825

Equity - Socio-economic 264,159

Equity - Language 0

Equity - Disability 332,978

Base Total 10,965,634

Base - Per Capita 264,217

Base - Location 0

Base - Other 10,701,418

Other Total 500,725

Grand Total 12,421,135

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 67.0 67.4 68.1 69.0

Biology 72.3 69.8 71.9 72.5

Business Studies 70.7 68.9 70.4 71.3

Chemistry 66.6 68.2 74.1 72.7

Community and Family Studies 76.9 72.1 72.7 78.3

Earth and Environmental Science 73.2 69.5 70.6 73.2

English Advanced 73.1 79.1 81.4 74.5

English Standard 63.4 68.6 68.8 67.3

Food Technology 73.0 70.2 71.0 75.0

Geography 73.1 71.3 72.4 75.4

Industrial Technology 71.6 69.4 67.7 75.4

Legal Studies 71.9 69.7 72.0 74.1

Mathematics Advanced 72.1 72.7 77.4 73.1

Mathematics Standard 2 63.6 65.3 66.1 67.6

Modern History 64.3 67.0 69.7 67.8

Personal Development, Health and
Physical Education

68.9 69.7 70.3 72.2

Physics 68.3 70.5 74.8 70.4

Visual Arts 76.2 79.0 79.4 79.1
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Parent/caregiver, student, teacher satisfaction

With the introduction of a new Student Behaviour Strategy by the NSW Department of Education, Maitland Grossmann
High School undertook a review of its current Student Behaviour Management processes to ensure it was in line with
Departmental requirements. A school team consisting of the Deputy Principal, Head Teacher Science, Head Teacher
Support and an English class teacher was formed to review, report on and make recommendations about:

1. Current student behaviour processes at MGHS
2. Effectiveness and impact of current strategies on student behaviour
3. Student Behaviour Management processes moving forward

Data was collected from a number of internal sources, such as Sentral, and included surveys for all students and staff.
Random student focus groups were established from each year group and the Support Unit and these students were
interviewed in small groups to gain a greater understanding around the data collated from the surveys. Students were
also given the opportunity to provide feedback during PosEd lessons. Staff participated and provided feedback through
faculty based sessions held during normal faculty meeting time throughout the term. Parents of the students selected for
the focus groups were also invited to participate, as well as providing the P&C members the opportunity to have input.

Using all the information and data collected throughout the student, staff and parent sessions, the Review Team
produced the new Positive Learning Environment Framework that encompasses positive recognition for students as well
as the processes staff will follow for negative behaviours. The Framework will be implemented from the start of 2022.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

Culture Strong

Culture Strong is a school-based program designed to provide our students with knowledge and understanding of
Aboriginal and Torres Strait Islander Culture. During Term 1, Week 6, First Nations students were invited to participate in
our first Year 7 to 12 Culture Strong Workshop. Students heard from a guest speaker and participated in a range of
activities designed to encourage students to embrace First Nations identities while becoming more culturally aware,
including team-based activities, weaving and boomerang painting.

Citizenship Gift Program

Over the year Aboriginal and Torres Strait Islander students again had the opportunity to draw on and develop a range of
art making skills based on traditional art making styles with contemporary mediums. This involved the design and
creation of boomerangs for citizenship gifts for new Australians, which will be presented during civic ceremonies by the
local parliamentary member Ms Jenny Aitchison. This aims to build community connections with the school and students
and highlight the strong link to our local Aboriginal heritage through the designs and symbolism incorporated in the
boomerang. This is also symbolic of our rich history, connecting the past traditional owners with new Australians to show
our diverse community. The artworks have clear signage recognising the individual student artist, mob and school. This
project has been successful in building stronger peer relationships across school year groups and enhancing students
design and artmaking skills. Over the last two years the project has had continued support from the local member Jenny
Aitchison and has been introduced to other local high schools with the aim to build stronger connections within the
broader school communities.

NAIDOC Week

To celebrate NAIDOC Week this year we came together as a school community in numerous ways to acknowledge the
theme 'Heal Country'. During our NAIDOC Week celebrations, our Junior AECG representatives ran two assemblies for
students in Years 7-10 and presented information on the 2021 NAIDOC theme Heal Country. Our dance group
performed a cleansing dance to welcome the school community and a highlight of the celebrations was the performance
from celebrity guest comedian Sean Choolburra. Sean had the entire hall in hysterics with his performance. During the
week our Aboriginal and Torres Strait Islander students were also involved in a variety of workshops including weaving
and painting.

Students engaged in understanding and learning by visiting Newcastle Art Gallery's exhibition WARWAR: The Art of
Torres Strait which showcased the evolution and strength of Torres Strait Islander tradition and society through arts
practitioners from the 19th Century to the emergence of the contemporary art traditions of today. First Nations students
created art pieces reflecting their cultural knowledge. These will become part of a collaborative art installation at the
Newcastle Art Gallery with pieces from multiple schools across the region.

Our Year 7 Aboriginal students contributed to a major exhibition held at the Newcastle Art Gallery by creating their own
Sardines - a major food source for Torres Strait Islander people, which were created in a workshop leading up to
NAIDOC celebrations at the end of Term 2. These were taken by our YouthExpress coordinator Genus to be hung in the
gallery with other works created by many of the Hunter schools.

As a nation, we can embrace Aboriginal and Torres Strait Islander cultural knowledge and understanding of Country as
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part of our way of life. Embracing some of the traditional cultures and values of First Nations people will help us heal as a
country.

Excursion

Years 7, 8 and 9 First Nations students participated in the university led initiative, iBelieve Program, this year held at the
University of Newcastle. This program is designed to immerse students in aspirational thinking activities created to
promote and encourage the importance of schooling and determine what motivates students to set high standards and
realistic goals for themselves. Students engaged with culturally enriched knowledge and practical activities, which will
help to shape their unique identities and develop their personal skills to deal with challenges. The iBelieve program aims
to plant the seed of empowerment through education, by offering and providing University as a potential option for
students to begin thinking of their future in a culturally safe space at the Wollotuka Institute.

Weaving Club

Weaving Club has been a great opportunity for students to learn about the history and traditional uses of weaving.
Students are taught to create a range of modern woven pieces including bracelets, coils, baskets and mats all while
having a yarn and making new connections.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Cumberland Centre

2021 saw the re-emergence of the Cumberland Centre at MGHS, although being located in another part of the school,
and with an additional emphasis on support for those students in the school who had been adversely impacted by
COVID-19 during 2020. Who foresaw, when the Centre was re-established, that COVID-19 would continue to impact our
students during 2021? Originally established to support students with their assessment tasks, this began again, with
Stage 4 and Stage 5 students, being referred by their teachers, year advisors, deputies, and self-referral. Working with
the Cumberland Centre, teachers enabled the students to plan, research, and complete assessments on time, and
achieve a level of success in their assessment tasks. The State Government provided additional funding, via the
Intensive Learning Support Program to provide staffing for small groups, focusing on intensive literacy and numeracy
support for students who had been disadvantaged. We look forward to the continuation of the different programs being
run by the Cumberland Centre into 2022 and seeing positive outcomes for our students as a result of this valuable asset
in our school.

STEM

Year 10 STEM students have been constructing Mars Rovers using Tetrix Robotics equipment. They were learning
Arduino coding to program the rover to maneuver around obstacles and pick up items using a PS4 controller. The design
of the armor collection device involves complex engineering and problem-solving skills. This will become part of the
iROC competition in the coming years.

MGHS has recently invested in advanced virtual reality headsets and software to extend the STEM capabilities of
students in all subject areas. The headsets will allow students to make and experience virtual tours, excursions, and
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learning experiences that would not be accessible otherwise. The headsets will allow them to experience deep-sea
dives, tours of cities, galleries, and virtual field trips to places around the world. Students will also have the opportunity to
film and create their own virtual reality experiences using 360 cameras and a large database of images and videos.
Additionally, the headsets will be used to deliver an immersive and engaging well-being program, WISE, developed by
Curious. A trial of the program in 2020 proved a great success in developing students' social and emotional well-being.

Plastic Police Recycling Program

Our new soft plastic recycling program commenced Term 3, Week 5-. Let's do our bit for the environment and recycle all
those soft plastics. Recycling stations will be available at school, and you can bring in any soft plastics from home too.
We hope to get recycled plastic back in the form of outdoor seats and other items that can be reused.

Orbispace

A group of fifteen Year 8 students have been involved in 'The Orbispace Initiative" during Semester Two. It is a world-first
program that was developed by leading females based in Silicon Valley. The students have had the opportunity to
develop their collaboration and creative skills and have learned how to pitch an innovation to leading marketing
executives. They have also discussed the challenges and successes of the STEM industry with professionals such as
head Google designer Stephanie Hannon. There has been huge improvements in student confidence by all involved in
this worthwhile initiative.
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