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Introduction

The Annual Report for 2021 is provided to the community of Maitland High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Maitland High School
20-32 High Street
EAST MAITLAND, 2323
https://maitland-h.schools.nsw.gov.au
maitland-h.school@det.nsw.edu.au
4933 7933
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School vision

Maitland High School is an inclusive and proudly comprehensive high school serving a diverse community. We are
dedicated to working in partnership with our students and community to create a culture of high expectations where all
students feel empowered and confident to strive for personal best achievement.

To achieve academic excellence, we use explicit teaching strategies to build strong foundations in literacy, numeracy
and a broad content knowledge to prepare students for a variety of post-school endeavours. This will enable students to
engage in society as responsible, confident, independent citizens.

School context

Located in the Lower Hunter region, Maitland High School is a comprehensive secondary school with a Specialist
Support Unit which has eight classes. The student population of 1088 has been steadily increasing over the last six
years. While six percent of our students identify as having a non-English speaking background, only two percent require
some level of EAL/D (English an additional language or dialect) support. Seventeen percent of students identify as
having an Aboriginal and/or Torres Strait Islander background. Students at Maitland High School participate in a wide
range of learning experiences by accessing a broad curriculum designed to meet the diverse learning needs of all
students.

Our executive staff is stable with the majority holding leadership positions for more than five years. Seven percent of our
staff are in their early career as teachers. The school's current staffing entitlement is 80.4 teaching staff and 18.6 non-
teaching staff. In 2021, the school also employed a Business Manager, an Aboriginal Community Partnerships Officer, a
Careers and Community Partnership Officer and an additional Head Teacher Wellbeing from school funds. The school
has developed a strong partnership with the local Aboriginal community. We have also fostered strong alliances with
universities, TAFE, businesses and community groups. Students proudly represent the school in drama, music and
dance ensembles and a wide range of sporting activities, with both state and regional representation.

The majority of the school's equity funding will be used to support initiatives developed in the 2021-2024 Strategic
Improvement Plan. The school is committed to a process of continual improvement in classroom practice and believe the
partnership we have entered into with Corwin's Visible Learning Team is the key to achieving success in this area. This
focus will also ensure that both literacy and numeracy levels can be enhanced through improved data collection, analysis
and use which underpins the development and delivery of our Junior Literacy and Numeracy Sprints, as well as our
Senior Writing Project. These programs will be strategically developed to target growth in deficit areas of reading,
numeracy and HSC achievement.

Maitland High School's 2021-2024 Strategic Improvement Plan directions are intentionally aligned with the three domains
of the School Excellence Framework ensuring a collective, sustained commitment to excellence in learning, teaching and
leading by all teachers, every day for the benefit of all students and the wider school community. In light of the impact of
COVID-19, some improvement measures are drawn from 2019 data sources as a more reliable baseline from which to
set growth targets.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to establish a school culture strongly focused on learning, the building of educational aspiration and
ongoing performance improvement throughout the school community  This will see teachers engaging in thorough
analysis of internal and external student data sources and the strategic development of explicit programs to target
improvement in reading, numeracy, HSC achievement, attendance and retention.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Improved Student Achievement
 • Attendance and Retention Action Plan

Resources allocated to this strategic direction

English language proficiency: $8,418.00
Socio-economic background: $191,774.88
Low level adjustment for disability: $133,676.00
Professional learning: $8,232.66
Aboriginal background: $170,640.00

Summary of progress

Improved Student Achievement

NAPLAN

Our junior school focus in 2021 was the development and implementation of Numeracy and Literacy Sprints to address
areas for improvement identified in our NAPLAN and Check-In data. This involved the formation of literacy and numeracy
teams which then worked to develop differentiated learning materials for delivery in all Period One lessons for Years 7 to
9.  As a result, staff have developed a deeper knowledge of the most effective literacy and numeracy strategies to embed
in teaching and learning programs. Students have also improved their literacy and numeracy skills in identified areas of
concern, evidenced in the attainment of our system-negotiated reading target of 15.73% of students in the top two bands.

In 2022, the school will expand literacy and numeracy sprint teams to include members drawn from all Key Learning
Areas (KLAs) to develop subject-specific sprints, furthering the breadth of explicit literacy and numeracy teaching across
the curriculum to achieve the school's system-negotiated targets. Continued focus on embedding explicit literacy and
numeracy strategies in teaching and learning programs is also outlined in the the school's 2022 Implementation and
Progress Monitoring (IPM) plan.

HSC

The whole school HSC Improvement strategy focused on senior student writing skills development and precision in
interpreting and responding to examination questions. Increasing student competence in the use of ALARM (A Learning
And Responding Matrix) as a Visible Learning strategy to improve writing was a significant focus, building on five years
of successive growth using the STEEEL paragraphing structure (i.e. Statement, Technique, Example, Explain, Evaluate,
Link) . ALARM Workshops were delivered to teachers over a two week period. The delegation of the presentation of
workshop focus areas also built capacity and expertise as teaching staff developed their skills in features of ALARM.
Faculties then focused on improving written examination results by implementing ALARM for HSC extended responses.
While progress was made in this focus area, it was significantly hindered by the Learning From Home period. This focus
will continue throughout 2022 and beyond and is expected to yield a measurable, positive impact on student outcomes.

Attendance and Retention Action Plan

Identified for 'strategic support' in Attendance in Term 3, 2021, the school was re-classified to 'guided support' with the
members of the school's attendance team completing Workshop 1 in November 2021.

In Term Two, 2021:
Executive staff focused on the School Attendance Policy and supporting information.During this time, universal strategies
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have been communicated to staff, students and parents via various communication methods.
In Term Three, 2021

 • All staff completed the Attendance e-Learning Module and professional reading 'Everyday Counts: Student
Attendance Guide'.

 • The focus on attendance was contextualised for the Learning From Home period.

 • In Term 4, 2021:
 • The Attendance team completed Workshop 1 (Guided Support), the Attendance Self-Assessment and Data Wall.
 • Attendance team conducted a review of systems and practices. A strong attendance focus was needed to address

attendance targets in the School Improvement Plan (SIP).
 • Consultation to re-introduce Roll Call in 2022 was an outcome of this review.

 • Quality Systems and Practices

Roll Call has been re-introduced in 2022 to provide a strong attendance focus to activate every staff member in the
monitoring and follow-up of student attendance.

Purpose of Roll Call
 • Mark roll accurately
 • Read Student Notices (improve communication)
 • Improve the number of students attending over 90% of the time (in line with the Department's Guided Support Tier

1 Attendance Strategy).
 • Improve Emergency Evacuation procedures (increase student safety)

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

NAPLAN - Top 2 Bands
 • 11.5% of students achieving in top 2
Reading bands of NAPLAN.
 •
12.6% of students achieving in the top
2 Numeracy bands of NAPLAN.

Our reading achievements highlight that 15.73% of students are now in the
top two skill bands for NAPLAN, exceeding the annual progress measure.

Our numeracy results indicate that 8.82% of students are in the top two skill
bands for NAPLAN, lower than our annual progress measure.

HSC Achievement
 • Students achieving in the top 2 bands
HSC increases from a baseline of
15.7% to 17%.
 • 43.9% of Aboriginal and Torres Strait
Islander students achieving in the top 3
HSC bands.

In 2021, 10.89% of students attained results in the top two bands
demonstrating progress towards the lower bound target.

However, 21.4% of Aboriginal students attained results in the top three
bands, well below our annual progress measure.

Aboriginal student HSC attainment
 • Upward trend in Aboriginal students
completing the HSC whilst maintaining
their cultural identity to support
achievement of network target of
58.6%.

The percentage of Aboriginal students attaining HSC whilst maintaining
their cultural identity has increased by eight percent.

Aboriginal student attainment
 • 23.1% of Aboriginal and Torres Strait
Islander students achieving in top 3
Numeracy bands of NAPLAN.
 • 27.9% of Aboriginal and Torres Strait
Islander students  achieving in top 3
Reading bands of NAPLAN.

In 2021, 11.5% of Aboriginal students have achieved results in the top 3
NAPLAN bands in reading indicating progress falling well below the lower
bound target of 27.9%.

In numeracy, 12.5% of Aboriginal students have achieved results in the top
3 NAPLAN bands, indicating  that the school is still working towards
achieving the lower bound target of 23.1%.

Attendance
 • Increase students with attendance of
90% or above from baseline of 53% to
between 55% and 58.5%.

The number of students attending greater than 90% of the time was
42.73%, indicating that the baseline target has not yet been met. Significant
interruptions due to extended periods of Learning From Home and levels of
community COVID-19 infection have impacted on this measure.
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 • Increase average student attendance
rate by at least 1.9% from system-
negotiated SSSG baseline.

The average attendance rate of students in 2021 was 81.3%. This reflects a
0.1% increase on the 2020 system-negotiated baseline.

High expectations
 • Develop a HPGE policy for Maitland
High School which includes an
implementation strategy.

During 2021, the school successfully introduced the new High Potential and
Gifted Education (HPGE) policy to teaching staff.

During the Term One Staff Development Day, teachers of the top stream 'M'
classes in Years 7-10 attended a presentation exploring how this policy
might be implemented in their classroom. The presentation focused on
highlighting the differences between the old Gifted And Talented (GATS)
policy and the new policy which incorporates the Four Domains of Potential;
Intellectual, Creative, Social-emotional and Physical.

The HPGE policy was embedded in Strategic Direction One: Student
Growth and Attainment, to scaffold achievement across the school
community that all students make learning progress through learning
programs which meet unique student learning needs, support aspiration,
and the achievement of personal excellence.  In Term Two, a presentation
to the P&C was made informing them of the new policy and of the proposal
to launch a selective HPGE class using external abilities testing and
portfolio submission to place students. The school Executive ratified the
decision to develop a new HPGE class in Year 7 2023 and to  redevelop the
school's Talented Sports Program. All staff completed compulsory
professional learning focused  on the Four Domains of Potential. The school
community was very receptive of the HPGE policy and the Year 7 HPGE
class to be developed in 2022.

NAPLAN- Expected Growth
 • 65.2% of students achieving
Expected Growth in Reading.
 •
67.2% of students achieving Expected
Growth in Numeracy.

The percentage of students achieving expected growth in reading is 56.63%
indicating the school is still working towards the lower bound system-
negotiated target.

The percentage of students achieving expected growth in numeracy is
52.63% indicating the school is still working towards the lower bound
system-negotiated target.

Aboriginal student attendance
 • Upward trend in 2021 baseline
Aboriginal attendance rate from 2020
baseline of 72% to 74% to close the
gap between SSSG and State %.

In 2020, the Aboriginal student attendance rate, drawn from 170 students,
was 72.3%, lower than DoE State attendance rate of 89.5%.  In 2021, the
school had 189 Aboriginal students with an average attendance rate of
71.6%. However, there was an upward trend in students attending at or
above 90%, increasing from 23.5 % to 24.3%.  There was also an increase
of 2.2% in students attending below 85% (62.4% to 64.6%).  This may link
to the COVID-19 Learning From Home period, where there was limited
engagement by some students.
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Strategic Direction 2: Continuous Improvement in Teaching Practice

Purpose

Our purpose is for teachers to model the importance of lifelong learning by committing to a process of continuous
improvement in their own professional practice. With a continued focus on explicit teaching and staff collaboration,
building the leadership capacity of staff and providing strategic professional learning opportunities for teachers at all
stages of their career, our aim is to ensure that core business at Maitland High School is grounded in evidenced-based,
best practice teaching and learning principles.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Best Practice Teaching and Learning
 • Strategic Staff Development

Resources allocated to this strategic direction

Professional learning: $74,384.00
Socio-economic background: $3,000.00
Low level adjustment for disability: $5,500.00

Summary of progress

Our 2021 focus revolved around whole staff engagement in professional development through the Corwin Visible
Learning program. This involved developing explicit teaching practice and ensuring it was also evident in teaching and
learning programs. As a result, all faculties have implemented learning intentions and success criteria (LISCs). In 2022,
our focus will expand our on work using SOLO/ALARM taxonomies (i.e. Structure of Observed Learning Outcomes and
A Learning And Responding Matrix) and build staff capacity to engage students in higher-order thinking routines. This will
target improvement in: literacy and numeracy; critical thinking and; strengthened application and persistence in learning.
Our leadership development initiatives are focused on developing and extending the capacity of current executives and
aspiring leaders.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Explicit teaching
 • Re-engage with Corwin Visible
Learning (VL) via PL with focus on
LISC and Learner Dispositions.
 • Upward trend of students reporting
the use of Learning Intentions, Success
Criteria and Explicit Instruction in
lessons is up from 2020 baseline
student survey results of 48% (learning
intentions), 37% (success criteria) and
45% (explicit instruction to 53%
(learning intentions), 42% (success
criteria) and 50% (explicit instruction).

During 2021, the restrictions around COVID-19 impacted delivery of Corwin
Visible Learning professional learning.  However, in Term One, Executive
staff participated in full day, face-to-face professional learning on learning
intentions, success criteria (LISC) and learner dispositions.  The Term Two
follow-on involved all teaching staff engaged in a full day of Visible
Learning, with further development of LISCs and learner dispositions.
Despite the postponement of further professional learning due to COVID-19
restrictions, staff maintained focus on the development and implementation
of LISCs across all Key Learning Areas through online professional learning
in Terms Three and Four.

Professional Practice
 • Learning Walks documentation
indicates at least 70% of staff are
embedding the focus areas from the
Visible Learning Action Plan in the
classroom up from 2020 baseline data
of 60% (learning intentions), 20%
(success criteria) and 32% (explicit

Due to classroom COVID-19 restrictions, Learning Walks could not be
conducted to the degree that could produce comparable data. Professional
learning was also impacted, however, staff were able to access nine hours
of externally provided professional learning  in Terms Three and Four.

The 2021 Tell Them From Me (TTFM) survey indicated an increase of staff
collaboration from 7.1 to 7.4.
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instruction).
 • Upward trend in staff response to
staff collaboration question in TTFM
survey up to 7.1.
 • Increase average external PL from
5.05 hours in 2020 to 8 hours in 2021.

Student Learning and Support Officers accessed a variety of online
accredited learning to build their capacity to support students with complex
learning and wellbeing needs on return from the Learning From Home
period.

Staff feedback - Results from TTFM
survey
 • Average score of 5.3 increase from
4.7 in relation to 'school leaders have
helped me improve my teaching'
 •  60% of staff indicating they agree or
strongly agree that school leaders are
leading improvement and change
 • 72% of staff strongly agree that
building leadership capacity has had a
positive contribution on teaching and
learning up from baseline of 68%
 • Average score of 7.5, up from
baseline of 7.4 in relation to the School
Driver area Data Informs Practice.

In 2021, the school mean average for Leadership was 6.6 on the 'Focus on
Learning' Survey report.

The average score for Data Informs Practice was 7.5, in line with our
improvement measures.

75% of staff indicated that they agree or strongly agree that school leaders
are leading improvement and change in the 2021 Tell Them From Me
survey (TTFM).

Classroom management
 • Audit of Sentral behaviour data is
conducted and target areas are
identified to guide the design and
implementation of the Faculty Based
Behaviour Management Mentoring
process.
 • Average score of 7.5 in  staff TTFM
indicating they are 'effective in working
with students who have behavioural
problems' up from the  baseline
average score of 7.3 .

Context

School Complexity data drawn from Scout reflects the highest levels of
complexity indicated in three of the five key drivers: Child Wellbeing Unit
reports; Incident Report and Support data and; students in Out of Home
Care. The school is rated as 'higher' in students with a disability and reflects
the state average in students in Support classes. The school does not have
any students with refuge status.

Review of classroom management improvement in this period needs to
factor in the significant interruptions created by the 'Learning From Home'
period over two anomalous years, therefore may not as accurately reflect
the school's achievement in this area as data drawn in a standard year.

Classroom Management

Surveying of students and staff found that student relationships were a clear
focus and area of strength across the school. Positive relationships were
consistently observed to improve teaching and lesson delivery and the
school is delivering the Department's strategic goal of every student feeling
known, valued and cared for. Student behaviour was noted as generally
being of a high standard in both classrooms and the playground and
students interviewed consistently reported feeling 'proud' of Maitland High
School.

Students reported positively about the impact of learning intentions.
Students felt that the use of "Know, Understand, Do" in lessons allowed
them to more appropriately self-pace their own learning while also providing
a clear outline to the purpose and structure of lessons. A number of high
impact lessons which utilised strong relationships with students to positively
manage the classroom learning environment and clear evidence of teacher
expertise on display around content knowledge was evident in lesson
observations. The majority of students interviewed liked the use of Learning
Intentions as they helped them maintain focus on the lesson if the teacher
was assisting other students i.e. classroom management. Students
identified English and Science as subjects where learning intentions were
best utilised, consistent behaviour management was evident and high
expectations were communicated. Observations included top and lower
stream classes where it was evident that teachers catered for the variety of
student abilities. The students interviewed reported positively about their
experiences at the school and felt their teachers were highly supportive.

The Tell Them From Me survey revealed that eighty-four percent of
teachers reported working effectively with students who exhibit behavioural
challenges, while 40% percent of students reflected agreement, 40% were
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Classroom management
 • Audit of Sentral behaviour data is
conducted and target areas are
identified to guide the design and
implementation of the Faculty Based
Behaviour Management Mentoring
process.
 • Average score of 7.5 in  staff TTFM
indicating they are 'effective in working
with students who have behavioural
problems' up from the  baseline
average score of 7.3 .

ambivalent and 20% disagreed. Ninety-four percent of teachers also
reported working effectively with school leaders and colleagues to create a
safe and orderly school environment.
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Strategic Direction 3: School Wide Procedural Consistency

Purpose

Our purpose is to review and refine a number of school policies, as identified in the situational analysis, to ensure
administrative systems, structures and processes underpin ongoing school improvement and the professional
effectiveness of all school members. This culture of consistency will allow for a more focused approach to maximising
student outcomes.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Student Learning and Wellbeing Procedures
 • School Planning and Communication Procedures

Resources allocated to this strategic direction

Socio-economic background: $54,718.00
Low level adjustment for disability: $88,215.62

Summary of progress

The school focused on developing consistent practice in assessment, behaviour management and community
engagement. This involved: a review of assessment submission processes; student attitudes to the learning environment
and; implementing procedures that ensure a high-expectations learning culture.  As a result, we saw significant success
in a number of initiatives, particularly community engagement. In 2022, the school will consolidate current practices and
continue to improve others such as: consistent student management practice and; whole-school processes such as
Reporting; Variation of Routine management and communication systems and procedures. This will ensure continued
achievement towards the development of efficient and universally understood school processes.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Student engagement
 • 10% reduction in overall number of
incomplete assessment tasks from
2020 baseline data of 382 N-Awards to
343
 • 5% reduction in overall negative
behaviour referrals from baseline data
of 7359 negative referrals down to 6991
referrals.
 • Upward trend in % of students
reporting their teachers demonstrate
high expectations of them in regards to
their learning from  baseline of 67% to
70%.

Internal data shows there was an increase of 34.4% in the submission of
late or incomplete assessment tasks. This increase also reflected NESA
guided flexibility around assessments during 2021 due to the impact of
COVID-19 and the school's focus on improving procedures around
documentation of notifications.

There was an increase of 32% negative behaviour referrals, which strongly
reflected the recording of non-engagement during the last Learning From
Home period.

There was a 12% decrease in students reporting in the Tell Them From Me
survey that teachers held high expectations of them. In 2020, 76% of
students agreed that high expectations was evident. This trend was also
reflected in State data.

Parent and community engagement
 • Increase in parents accessing
Canvas as Course Observers to be
more informed and active in supporting
students in timely completion of
assessment tasks up from 2020
baseline of 16 to 30%.
 • Parent survey indicated baseline of
48% of parents strongly or completely
agreed that student reports 'provided

There was a 97% increase in Positive Merit Awards distributed by staff and
students. In 2020, 2116 Merits were awarded and communicated to
parents/carers. In 2021, 4188 Merits were awarded to students as a result
of the school's focus on systems improvement to recognise student
achievement across Years 7-12.

Access to Sentral Student Portal accounts increased to 77% this year.
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clear indication of how my child is doing
and what they need to do to improve.'

Student Wellbeing
 • 40% increase in the Positive Merit
Awards from 2020 distributed by staff to
students up from 2020 baseline data of
1922 to 2691.
 • Tell Them From Me Wellbeing data
(advocacy, belonging, expectations)
increases to 59.8 from 2019 baseline of
58 to be at or above the lower bound
system negotiated target of 63.2.

The Introduction of COVID-19 restrictions in late Term 2 resulted in reduced
wellbeing programs and small groups operation. Small group support was
still delivered online via MS Teams, supported by the Student Support
Officer, however, engagement rates were reduced.

Positive merit awards increased by 97%. This can be attributed to improved
procedures to recognize, encourage and reward student achievement.

Tell Them From Me data shows an aggregate value of 54.32%,  reflecting a
three percent decline in students' sense of overall positive wellbeing. This
aggregate also included a four percent increase in students' sense of
advocacy at school, a one percent decline in sense of belonging and a five
percent increase in expectations of success.

There was a 97% increase in Positive Merit Awards distributed this year. In
2020, 2116 Merits were awarded by staff. In 2021, 4188 Merits were
awarded as a result of the improved procedures around recognizing student
achievement across Years 7-12.

 • 10% increase in wellbeing follow up
actions evidenced by decline in % of
wellbeing referrals requiring further
action down from 2020 baseline of 18%
to 16.2%.

The effective implementation of 'triage-approach'  procedures has resulted
in a 501% increase of documented follow-up actions in Sentral since 2019.
In 2019, 992 wellbeing referrals were entered into Sentral, with 138
documented follow up actions (13%). As a result of a focus on improved
procedural consistency and effective 'triage' practices, in 2020 there were
1269 wellbeing referrals entered into Sentral, with 739 documented follow
up actions (58%). In 2021, there were 1471 wellbeing referrals entered into
Sentral, with 830 documented follow up actions (56%).

Communication
 • Parent survey indicated 45% of
parents extremely confident on who to
contact at Maitland High School if they
had any concerns about their child.
 • Parent survey results indicating 62%
of parents read the School Newsletter
in SkoolBag app on a regular basis.

To support communication during the Learning From Home (LFH) period,  a
'home-room' check in system was implemented with every teacher and
SLSO allocated a number of families in a homeroom allocation. Contact
was made and documented weekly to check in on student wellbeing and
academic progress. This ensured there was one clear contact person at
Maitland High School that could follow up on academic and wellbeing
concerns, communicate success in home learning and support families
during this time. A 371% increase in student check-in data and contact
home was recorded in Sentral in the two-week period following the
implementation of the Learning From Home 'Home-Room' Check-in
initiative (compared to the initial two weeks of LFH).

Staff satisfaction
 • Survey indicated that 35% of staff
reported that they felt shared ownership
of 2021-2024 school plan.
 • Survey indicated that 30% of staff
reported that they felt confident in their
role in contributing to the attainment of
school targets in the 2021-2024 SIP.

Due to the changing context in response to COVID-19, we were unable to
accurately measure staff satisfaction in contributions to the 2021 - 2024
School Improvement Plan.
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Funding sources Impact achieved this year

Integration funding support

$437,038.00

Integration funding support (IFS) allocations support eligible students at
Maitland High School in mainstream classes who require moderate to high
levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs;
 • Employment of staff to provide additional support for students who have
high-level learning needs;
 • Intensive learning and behaviour support for funded students.

The allocation of this funding has resulted in:
The inclusion of additional Learning and Support staff supporting students in
classrooms, providing highly effective support for funded students to enable
improved levels of academic achievement and progress on Personalised
Learning and Support Plans.

After evaluation, the next steps to support our students with this
funding will be:
The continuation of targeted in-class support based on the specific
individual needs of funded students. Goals will be set in collaboration with
parents/carers with support targeted to meet these goals.

Socio-economic background

$913,566.34

Socio-economic background equity loading is used to meet the additional
learning needs of students at Maitland High School who may be
experiencing educational disadvantage as a result of their socio-economic
background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Attendance and Retention Action Plan
 • Student Learning and Wellbeing Procedures
 • Improved Student Achievement
 • Strategic Staff Development
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • GSE Community Partnerships Officer;
 • Additional Head Teacher Well-being;
 • Student Assistance program to supplement, elective school fees
excursions, student learning packs and school uniforms.

The allocation of this funding has resulted in:
Distributed leadership among the Wellbeing team to better meets the
diverse needs of students and a stronger application of Explicit Teaching,
Literacy and Numeracy practices through Sprints.

After evaluation, the next steps to support our students with this
funding will be:
To further apply the Sprint model in 2022 with period allowance for Literacy
co-ordinator. In addition, the further funding of an additional Head Teacher
Well-being will continue to impact the amount of effective interventions for
all students.

Aboriginal background

$202,261.98

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Maitland High School. Funds under this
equity loading have been targeted to ensure that the performance of
Aboriginal students in NSW public schools, across a broad range of key
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Aboriginal background

$202,261.98

educational measures, improves to match or better those of the broader
student population, while maintaining cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Attendance and Retention Action Plan
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of an Aboriginal Partnerships Officer to support Aboriginal
students and their families;
 • Employment of an additional 0.4 staff to deliver personalised support for
Aboriginal students;
 • Employment of an additional Aboriginal Education Officer to support
Aboriginal students.

The allocation of this funding has resulted in:
Increased wellbeing and academic support for all Aboriginal students and
families.

After evaluation, the next steps to support our students with this
funding will be:
The resourcing of the Aboriginal Tutorial Centre and development of a
surrounding cultural heritage site.

The permanent employment of an Aboriginal Partnerships Officer to support
the wellbeing, academic and cultural needs of the community. Maintaining
the current level of staff employment to further support the wellbeing and
cultural needs of our students, whilst improving academic performance.

English language proficiency

$8,418.00

English language proficiency equity loading provides support for students at
all four phases of English language learning at Maitland High School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improved Student Achievement

Overview of activities partially or fully funded with this equity loading
include:
 • Mainstream support for EAL/D students

The allocation of this funding has resulted in:
The continued support for the needs of EAL/D students in a mainstream
setting.

After evaluation, the next steps to support our students with this
funding will be:
The continued review of individual needs and supplement with additional
funding where necessary.

Low level adjustment for disability

$391,485.25

Low level adjustment for disability equity loading provides support for
students at Maitland High School in mainstream classes who have a
disability or additional learning and support needs requiring an adjustment to
their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Attendance and Retention Action Plan
 • Student Learning and Wellbeing Procedures
 • Improved Student Achievement
 • Strategic Staff Development
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
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Low level adjustment for disability

$391,485.25

include:
 • Engaging specialist staff to collaborate with classroom teachers to build
capability in meeting the literacy needs of identified students
 • Support for Aboriginal students through the employment of an Aboriginal
School Learning Support Officer, Aboriginal tutor and releasing teaching
staff to conduct Personalised Learning Plan meetings
 • Development of a needs-based learning and support program in which
specialist staff collaborated with classroom teachers to build capacity in
meeting the literacy needs of identified students
 • Employment of additional Student Learning Support Officers to improve
the academic and social development of students

The allocation of this funding has resulted in:
Additional learning support staff (SLSOs) in classrooms, providing highly
effective learning assistance for students who require more intensive
learning within the mainstream learning environment. The additional support
is highly valued by teaching staff, students and the wider school community.
It ensures full-time learning support is available to the Year 7 and 8 literacy
classes, allowing for more individualised support to occur within classes. It
has enabled additional staff to be employed to support Aboriginal students'
wellbeing and level of academic achievement.

After evaluation, the next steps to support our students with this
funding will be:
To continue to support and revise support practices to meet the individual
learning needs of students.

Professional learning

$112,344.43

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Maitland High
School.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Improved Student Achievement
 • Best Practice Teaching and Learning
 • Attendance and Retention Action Plan
 • Strategic Staff Development
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • Funding for individual teacher-identified professional learning
 • Release time for teams to action whole school priorities

The allocation of this funding has resulted in:
Stronger understanding of writing practices with a direct impact on student
outcomes; stronger transitions related to Year 10 National Minimum
Standards achievement; understanding of the new High Potential and Gifted
Education (HPGE) policy and foundation work completed for the embedding
of school curriculum structures to implement the policy.

After evaluation, the next steps to support our students with this
funding will be:
Continue to drive the implementation of the HPGE policy through a range of
school initiatives, including: teacher professional development to inform the
teacher selection process for the HPGE inception class in Year 7, 2023;
continued professional learning and focus on explicit teaching practice, with
an emphasis on Differentiation to challenge and extend all students and;
supporting extra-curricular opportunities to enrich teaching and learning
program delivery.

Continued HSC achievement improvement measures include professional
learning in Stage 6 Stage Formal writing skills development.

School support allocation (principal
support)

School support allocation funding is provided to support the principal at
Maitland High School with administrative duties and reduce the
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$54,755.26
administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • School Administrative Manager allocated to Business Manager position
three days per week.
 • School Administrative Officer relieves as School Administrative Manager
on these 3 days.

The allocation of this funding has resulted in:
The continued development School Administration Support Staff (SASS) to
specialise and upskill in a range of roles, ensuring that responsibilities are
distributed among all Support staff.

After evaluation, the next steps to support our students with this
funding will be:
To continue to evaluate the most effective use of our SASS and evaluate
the impact in relation to more efficient administrative processes.

COVID ILSP

$282,461.95

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • employment of teachers to deliver small group tuition;
 • provision of targeted, explicit instruction for student groups in literacy and
numeracy;
 • provision of intensive small group tuition for identified students who were
below stage level in literacy and/or numeracy;
 • development of resources and planning of small group tuition. Staff
employed to run the programs were allocated a period allowance to develop
resources and complete planning for the groups they were supporting.

The allocation of this funding has resulted in:
Increased literacy and numeracy support for identified students.

After evaluation, the next steps to support our students with this
funding will be:
Continuation of the Literacy Planet program for identified Stage 4 students
to further develop their literacy skills in the areas of phonics, spelling, and
reading comprehension. The Implementation of the QuickSmart literacy
program. In 2022, a focus on the development on Stage 5 students' writing
skills with the employment of an additional COVID ILSP teacher. Based on
the positive results of the numeracy tuition program, small group tuition for
numeracy will continue in 2022 with the teacher currently delivering this
program employed for an additional day per week to focus on supporting
students to meet the HSC Minimum Standard for Numeracy.
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 511 523 537 547

Girls 452 455 457 491

Student attendance profile

School

Year 2018 2019 2020 2021

7 89.5 89.1 88.8 85.7

8 86 84.8 88.5 81.9

9 84.1 82.7 85.7 79.2

10 78.6 83.6 84.1 77.8

11 86 80.4 77.9 75.7

12 88.4 86.4 77.9 80.2

All Years 85.5 84.6 84.9 80.3

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 25 28 61

TAFE entry 38 22 8

University Entry 0 0 20

Other 37 8 0

Unknown 0 42 11

Year 12 students undertaking vocational or trade training

37.00% of Year 12 students at Maitland High School undertook vocational education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

In 2022, 85.5% of all Year 12 students at Maitland High School expected to complete Year 12 in 2021 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 60.1

Learning and Support Teacher(s) 2.3

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 18.57

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.

Explicit Teaching framed a significant portion of our Professional Learning schedule in 2021, delivered through our
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formal partnership with Corwin Education as a Visible Learning School. In each faculty, the fundamental practices of
explicit teaching, known as the 'MHS Basics' shaped 50% of all meetings. Maitland High School staff were supported to
achieve procedural consistency through three sessions on practical behaviour management strategies. This was also
reinforced by a significant investment of time dedicated to the Berry Street Model of Trauma-Informed Practice and the
Youth Mental Health Awareness Program. The finalisation of the School Improvement Plan also required sustained focus
in 2021, with all staff contributing to the goals, improvement measures and actions necessary to ensure student growth
and attainment.

Of the 77 permanent teaching staff at Maitland High School in 2021, 75 are accredited as Proficient. Two teachers who
have a Conditional Teacher credential are well supported by an experienced mentor teacher and faculty head teacher, in
addition to the Head Teacher Teaching and Learning, through the New Teacher Induction Program.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 384,994

Revenue 14,778,561

Appropriation 14,401,484

Sale of Goods and Services 2,767

Grants and contributions 363,985

Investment income 325

Other revenue 10,000

Expenses -14,818,457

Employee related -13,415,020

Operating expenses -1,403,437

Surplus / deficit for the year -39,896

Closing Balance 345,098

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 519,668

Equity Total 1,515,731

Equity - Aboriginal 202,262

Equity - Socio-economic 913,566

Equity - Language 8,418

Equity - Disability 391,485

Base Total 11,098,654

Base - Per Capita 252,980

Base - Location 0

Base - Other 10,845,673

Other Total 515,803

Grand Total 13,649,856

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2021 SSSG State School Average
2019-2021

Biology 64.7 67.9 71.9 63.9

Business Studies 64.3 66.9 70.4 62.8

Community and Family Studies 67.3 72.5 72.7 67.3

English Standard 66.8 67.7 68.8 65.9

Hospitality Examination (Food and
Beverage)

68.6 67.2 70.3 65.1

Industrial Technology 72.2 64.8 67.7 68.7

Mathematics Standard 2 63.3 60.6 66.1 63.0

Modern History 57.2 63.9 69.7 56.8

Personal Development, Health and
Physical Education

65.0 68.9 70.3 65.9

Visual Arts 76.0 77.2 79.4 74.9

Throughout the year, teaching and learning programs and assessment task adjustment occurred to best support student
progress during the 'Learning From Home' (LFH) period. Changes to Canvas learning sequences were made to increase
student engagement. The inclusion of explicit teaching strategies in both face-to-face and digital lessons has been a
feature of teaching practice. Through the explicit teaching of success criteria, analytical writing was further embedded
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into teaching and learning programs. Staff also participated in school-based teacher professional learning in
Differentiation, Explicit Teaching and writing skills development to effect improvement in student writing skills and the
accurate address of complex examination questions. Additionally, peer feedback strategies and self-reflection activities
to were implemented throughout the course of the year to improve the quality of discursive and persuasive responses.

Teaching and Learning programs across the school evolved to include Visible Learning explicit teaching strategies using
the MHS Common Programming Template to embed both pedagogy and content. The use of Learning Intentions and
Success Criteria (LISCs) were evident in classrooms during Walk-Throughs. Courses with significant practical
components required significant problem-solving during the LFH period, involving the revision of topics and project
delivery. The shift from practical modeled demonstrations to online tutorials was also challenging in terms of checking for
prior knowledge and understanding. Teaching staff developed quality lessons on Canvas, involving collaborative design,
milestoned delivery and supportive and explicit feedback to students. Teachers engaged broadly in consultation in
discipline-based, State MS TEAMS groups to best support student achievement during the Learning From Home period.
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Parent/caregiver, student, teacher satisfaction

In 2021, Students provided feedback via interviews and surveys. Parents provided feedback via a community
consultation event, online forums and phone interviews. Staff participated in focus group interviews and surveys.

Areas of strength identified by students:
 • All interviewed students spoke positively about the use of learning intentions (Know, Understand, Do) when used

as they provided an outline of the lesson and allowed self-pacing.
 • Almost all interviewed students stated they felt 'proud' of Maitland High School.
 • Almost all students surveyed identified positive relationships with staff which were leveraged to assist in lesson

deliver both at school and 'learning from home'.
 • Almost all students surveyed reported confidence in wellbeing supports within the school.
 • All interviewed Year 12 2021 students identified the importance of the Term 4 'Wellbeing Week' in re-connecting

with their peers and teachers in preparation for the HSC Written Exams. Students commented that they felt re-
engaged after experiencing bouts of 'low motivation' during the learning from home period.

Areas of improvement identified by students:
 • Greater consistency between teachers in relation to expectations; learning and behaviour expectations.
 • More 'chunking' of learning, particularly during the Learning From Home (LFH) period. Almost all students

surveyed described feeling 'overwhelmed' by the amount of work in some subjects.
 • More cohort specific wellbeing programs.
 • More explicit instruction on Canvas use.

Areas of strength identified by parents:
 • All parents who participated in the community consultation event in Term 1 reported confidence in the clear

directions of the Strategic Improvement Plan.
 • Almost all parents interviewed praised the clear communication, particular around the 'Learning from Home' period

and return to face-to-face learning in Term 4.
 • All parents surveyed expressed continued confidence in school wellbeing supports, with a special mention of the

'Homeroom' Program implemented during the lockdown in Terms 3 & 4 to support families while learning from
home. Maitland High School is contributing positively to the department's Strategic Goal of every student feeling
known, valued and cared for, which is acknowledged by parents.

Areas of improvement identified by parents:
 • A portion of parents surveyed expressed frustration with the alternate assessment schedule for Years 7-10

students in Semester 2. A common concern was the focus on formative assessment while students transitioned
back to face-to-face learning in Term 4. Feedback indicated parents would have preferred a greater focus on
building peer relationships after an extended LFH period.

 • All parents surveyed requested the 'Homeroom' Program to continue when students return to school and beyond.
 • All parents interviewed reported greater consistency in learning expectations across all faculties is still required.

Areas of strength identified by staff:
 • Continued collaborative practice and positive relationships between staff.
 • Support from executive staff.
 • Support and time to prioritise teaching and learning strategies that align with the Strategic Improvement Plan.
 • Support and resources to develop engaging lesson for the learning from home period. This included; online theatre

experiences (Stage 6 Drama), online HSC lectures (Biology, Chemistry and Physics), Technology and Applided
Studies Packs, technology support, Wellbeing Packs and Care Packages.

Areas of improvement identified by staff:
 • Greater consistency across the school with learning expectations and behaviour management, specifically Positive

Behaviours for Learning (PBL) and other wellbeing techniques.
 • Increase high impact lessons through a culture of shared expertise.
 • Improve evaluation processes to enhance classroom practice.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education - School statement

The school is proud of its work in Aboriginal Education which has seen a growth of 13% in Aboriginal student enrolments
over the last ten years. The school has employed a highly skilled Aboriginal Community Partnerships Officer, an
Aboriginal Education Officer, Aboriginal Education Worker and 0.6 FTE tutor to support the learning equity, well-being
and cultural identity of our Aboriginal students. Additionally, a modular Aboriginal Tutorial Centre has been purchased
under Regional Renewal Program and and Pay it Forward initiative, to be installed in the second half of 2022.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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