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Introduction

The Annual Report for 2021 is provided to the community of Denison College of Secondary Education, Bathurst High
Campus as an account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the Strategic Improvement Plan. It outlines the findings from self-assessment that reflect the
impact of key school strategies for improved learning and the benefit to all students from the expenditure of resources,
including equity funding.

School contact details

Denison College of Secondary Education, Bathurst High Campus
Hope St
Bathurst, 2795
https://bathurst-h.schools.nsw.gov.au
bathurst-h.school@det.nsw.edu.au
6331 3755

Message from the principal

At the conclusion of each school year, it is time to reflect on another 12 months in education and all the wonderful
achievements of our students. In Term 3, all of Bathurst endured some incredibly strict stay-at-home orders, which meant
our students were once again thrust into a world of online learning supported by multiple stakeholders. During this ten
week period, I could not be more proud of our students, staff and parents who worked together to support our students
wellbeing and academic growth. This time around, our Stage 6 students were heavily impacted, missing their final
Preliminary and Trial HSC Examinations. The 2021 school year provided many wonderful moments, along with a range
of challenges. As the principal of our fantastic school, it was great to see everyone support each other while maintaining
our focus on overall student and school improvement. Congratulations to our entire school community for their hard work
this year and thank you for supporting Bathurst High Campus and our programs.

On Friday 29th January 2021, around 185 Year 7 students arrived bright and early at Bathurst High Campus for their
very first official day of high school. There were many parents in circular drive taking photos and wishing their children
well as the bell sounded. Year Advisors - Brendan Hyam and Paige Wilson were pumped for a big year as Year 7
bonded with new classmates and teachers.

Each year, our highly academic students from across the college attend the Denison College High Achievers Reception,
held in the CSU Engineering Faculty. On Tuesday 2nd February 2021, a large crowd of students accompanied by one
parent attended a shortened version of the reception due to Covid regulations. It was a great opportunity to chat with
parents, catch up with former Year 12 students and to rub shoulders with key Charles Sturt University staff. Students
were also treated to the amazing surroundings which CSU have to offer students who attend their university.

Late in 2020, we fare welled the outgoing Year 12 students with some beautiful friendship photos on the steps of the
iconic Bathurst High building. The Goldfields venue looked amazing, and our wonderful students showed incredible
gratitude towards our school and the staff for their efforts during a difficult year.

The 2021 Swimming Carnival proved to be one of the most enjoyable carnivals to date at Bathurst High Campus.
Student numbers have grown, and all students were dressed for success in their house colours. Staff engaged in games
and activities to keep all the students upbeat throughout the day. This year the house chanting was replaced with a very
well received dance competition and the novelty events were a major hit for students. Massive thanks to Sarah Murray
and her team for an outstanding carnival and to all staff for their active participation.

During 2021, our Student Support Officer - Cecilia Maloney, introduced a new Breakfast Program to support students
who attend school without having any breakfast. In a short period of time, hundreds of students began using the
program. Cheese toasties and Vegemite or jam on toast were the popular items and the fantastic news about the
program travelled quickly around the community. Big thanks to all staff who are volunteering to assist Cecilia in the
kitchen on Monday, Wednesday, and Friday mornings. Throughout the year, both the Lions Club of Bathurst and the
Macquarie Lions Club donated $1000 each to support the program. Thank you to both organisations for the generous
support of our students.
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Students at Bathurst High Campus who love animals and agriculture have been waiting more than 2 years to have the
opportunity to work in the Bathurst High Animal Nursery at the Royal Bathurst Show this year. A tradition which has been
running since 1987, Joe Hardy marked his 17th addition this year. The Animal Nursery is rated one of the top attractions
at the show for families and this year was no different with thousands of little people visiting the nursery over the three
days. The wonderful school promotion was also supported by many staff, who worked throughout the show in the Animal
Nursery and at the Denison College table located in the nursery.

In May, news emerged from Canberra that Zoe Peters had been announced the Lions Youth of the Year National
Champion. After successes in Bathurst and in Narromine, Zoe won the state final in Canberra before taking out the
National Final and becoming the first-ever winner from Bathurst. After a 40-minute interview with an independent panel,
two short impromptu speeches and a planned 5-minute speech, Zoe wowed the large crowd and was named champion.
Congratulations Zoe!

After the long wait, Astley Cup was finally held in 2021, with the 2020 edition was cancelled due to Covid-19. Heavy
snow impacted the first day of competition. However, the entire school population descended on CSU for the girls netball
and boys basketball, followed by the girls and boys Football at Proctor Park. Big wins in both football games for Bathurst
High Campus secured a 108 point lead over Orange High School, with a catch up day to play. Unfortunately, Covid-19
interfered once again, resulting in Dubbo Senior College taking the cup by just 5 points. Our students are looking forward
to bringing the cup home in 2022 and have commenced planning for the 100-year celebration in 2023.

In June, I had the pleasure of attending the Graduation Ceremony for our students in the Fit 2 Learn Program. The
program has now been running for Bathurst High students for the last four years and it is aimed at inspiring our students
while providing a White Card, First Aid Certificate and Resume writing to assist with securing part-time work and to help
students through their schooling. Well done to all students involved in workshop programs and thanks to the Bathurst
PCYC, particularly Senior Constables Rikki and Scott Bowden.

The scheduled Education Week celebrations were again impacted by Covid restrictions, however, students from our
school were recognised by the Director of Educational Leadership. Students received 'Excellence in School Leadership'
certificates for displaying qualities demonstrating resilience and courage in their commitment to lifelong learning.
Certificates were presented to Charlie Hutchings, Taleiha Gorman, Will Hope, Sophie Thomas, Harvey Lew, Ava Meares
and Sienna Whalan by Deputy Principal - Mrs Natalie Saini.

Wear Red Day is becoming one of the biggest fund-raising events on the school calendar for many schools across
regional NSW. Bathurst High introduced the day back in 2018 to raise much needed funds for Ronald McDonald House
Orange. In 2021 our school captains handed over the cheque for $34 434 to house manager Rebecca Walsh, who
explained that the money would keep one room open for approximately 211 days. Wear Red Day has become the
largest annual fundraiser for RMHO, and our team are already planning for the 2022 edition.

In September, I was thrilled to announce the wonderful news that two of our teachers and two of our school captains
were recognised with excellence in teaching and student achievement respectively. The Public Education Foundation
Minister's and Secretary's Awards showcase the very best of public schooling in NSW. On behalf of all students, staff,
and the wider Bathurst High Campus community, I would like to acknowledge and congratulate Veronica Manock,
Matthew Baillie, Zoe Peters and Sophie Thomas on this fantastic recognition and achievement.

At the end of September our school received the wonderful news that both Scott Turnbull and Brett Hartmann were to be
permanently appointed to Bathurst High Campus after years of commitment to the students at our campus.
Congratulations and welcome to our permanent staff.

Our Year 12 students returned to school in Term 4 with their HSC examinations pushed back because of the extended
learning from home period. Many students took the time to reflect and celebrate the end of schooling in a positive way. I
wish all our Year 12 students the best of luck in the future and congratulate you all on your incredible resilience.

In early November, excited Year 11 students received the fantastic news about their nomination for the Bathurst High
Campus Leadership Team. During an uncertain year of learning, student leadership has remained an important aspect to
help all students survive. All candidates are to be congratulated for their outstanding commitment to our school.

I would like to thank our outgoing School Captains for the leadership and commitment they have shown to our school
during the past few years. All captains represented the school with pride and honour at the various school functions
which were possible during 2021 and they assisted around the school daily. I look forward to working with our 2022
school leaders who are also well respected by staff and students.

I would like to acknowledge the support and work of our entire school administration staff led by Susan Graham and
Stacey Hardy. Bathurst High Campus staff and students are extremely fortunate to have such dedicated support staff
who provide high-level assistance throughout the entire school year. I would like to thank all our SASS staff for their hard
work, commitment and their dedication to our students and the community.

I would like to thank and acknowledge all executive staff at Bathurst High Campus and across the college for their
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ongoing hard work and commitment during 2021. Special thanks to my Senior Executive Team, Nicholas Williams,
Natalie Saini, Robert Mendham, Gemma Carter, and Jocelyn Armstrong who continue to keep our students and staff
their central focus. Your care and dedication are simply first class. Finally, I would like to thank all the staff, students and
community for their ongoing support and efforts for the students of our campus.

Ken Barwick

Principal - Bathurst High Campus Denison College of Secondary Education

Student Leadership Team 2021
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School vision

At Bathurst High Campus, we strive for excellence for all students. We aspire to create an inspirational and caring
educational experience where every student and every teacher is challenged to improve every year.  Through our culture
of high expectations we encourage everyone to achieve their personal best.

School context

Bathurst High Campus is steeped in a rich and proud history, catering for a dynamic and diverse community. Situated in
regional NSW, the iconic Bathurst High building built in 1926 sits proudly on the hill in full view of the city below. The
prefect blend of old and new buildings, state of the art amenities onsite, along with a fully functional aquaculture centre,
helps to make the school a world class facility. The school has 83 teaching staff, 22 non-teaching staff and an enrolment
of 1044 students, including 140 Aboriginal and Torres Strait Islander students, 6% NESB and 73 support students.

Bathurst High Campus forms an innovative college structure with Kelso High Campus as part of Denison College of
Secondary Education. Growing student achievement through a high expectations culture is the educational foundation
which supports academic growth, vocational education, creative and performing arts programs and sporting success.

The school has a distinctive range of programs that promote creative, cultural and sporting excellence.  The band
program cultivates student musical talent from their primary school years, through a range of band styles, right up into
the award winning 'Swing Factor' collaboration. The Aboriginal cultural programs and designated learning environments
nurture every students understanding and expression of culture. Astley and Mulvey Cup interschool sporting and public
speaking competitions are high level events that have been important to the Bathurst community for 100 years. Our
aquaculture facilities gives students unique learning experiences in an innovative curriculum.

Bathurst High staff are highly engaged in and committed to forging strong partnerships with students and the wider
school community. Our campus provides learning opportunities where students strive to meet their educational potential.
Our staff aim to inspire students, so they aspire to reach their lifelong goals and we do this through a supportive
educational environment. Strong links with community groups, combined with a professional partnership with Charles
Sturt University, allows ongoing professional growth for both students and teachers.

At Bathurst High, we have undertaken extensive consultation with our staff, students, parents and carers, wider
community and the Bathurst Aboriginal Education Consultative Group throughout the past twelve months. Ongoing
analysis of our recent external validation, internal and external data, combined with student, staff and community surveys
through the consultation process has helped determine our strategic directions for the next four years.

1. Growth and Attainment
2. High Impact Teaching
3. Collaboration, Community and Care

These focus areas have been selected to allow a relentless focus on student achievement in literacy and numeracy, in
HSC attainment and success, in bridging the gap for Aboriginal student learning outcomes and in ensuring the wellbeing
of all our students.

At Bathurst High we endeavor to support teachers professionally through strategically using the current school budget to
engage in learning activities which support progress towards our improvement measures. Our campus is committed to
improving student performance through a strategic professional learning approach. We aim to build teacher capacity in
the use student data to inform teaching and learning, improve student outcomes through explicit teaching techniques and
improve classrooms practices to increase student engagement. Regular review of impact will inform the ongoing
distribution of school finances.

Teachers aim to create a generation of confident, innovative, creative and inspired learners who are responsible and
productive global citizens. Through the development of a school culture, which values safe, respectful learners, we aim
to support achievement in a dynamic learning community.
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Inspired Learners and Spaces
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our Strategic Improvement Plan and annual report.

Our self-assessment process will assist the school to refine our Strategic Improvement Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2021 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1: Student growth and attainment

Purpose

Our purpose is to ensure that every student is highly engaged and shows strong growth in their learning through explicit,
research-informed teaching. Our teachers will evaluate their effectiveness and reflectively adapt their practice through
high impact professional learning and use of student assessment data to inform teaching.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Data Informed Practice
 • Explicit Teaching

Resources allocated to this strategic direction

Socio-economic background: $208,249.00
Per capita: $213,728.00
Professional learning: $8,092.00
Aboriginal background: $158,626.00

Summary of progress

In 2021 there was a dedicated focus on using data to inform teaching practices and sustained professional learning for
staff on explicit teaching strategies to drive vocabulary improvement, Higher School Certificate results and increase
outcomes across a range of areas in Aboriginal Education.

In relation to vocabulary, it was vital that all staff understood the rationale behind why this area of literacy development
was a particular focus. To achieve this, all staff engaged collaboratively with student data and reflected on evidence-
based teaching practices to begin to shape a consistent whole school strategy to address this area of need. This
involved the creation of cross-faculty class-based teams who analysed data for their specific cohort, engaged in
research, and developed a teaching and learning plan to drive improvement with clear indicators of success being
identified through a post-test. To ensure that the vocabulary focus extended across the school, each faculty developed
subject specific vocabulary strategies, embedding these explicitly in teaching and learning programs.

In relation to HSC improvement, there were two key focus areas. One element of this strategy concentrated on staff
development in the areas of HSC compliance and analysing HSC results to inform changes to the teaching and learning
cycle. The other facet of this strategy involved a dedicated focus on students, both in communicating high expectations
through initiatives such as Hello HSC and through planning for establishing of dedicated HSC mentors and designated
study space, due to commence in 2022.

Likewise, the Aboriginal Education Team introduced many initiatives in 2021 to ensure a widespread and holistic focus
on improving Aboriginal outcomes across the school. This involved professional learning for staff on 'Stronger Smarter'
initiative and strengthened processes to develop Personalised Learning Pathways in consultation with families. It
involved the employment of dedicated staff, strategically deployed to support programs, act as mentors, and support to
improve literacy and numeracy outcomes for Aboriginal students.

Each of these initiatives will continue throughout 2022, with a focus on sustaining practices already established in 2021.
This will include cohort-based teams into the curriculum and timetabled to provide staff a dedicated time to focus on
improving vocabulary. Additionally, the professional learning team have worked to strategically map out professional
learning, with the introduction of a Numeracy focus as well as the next stage of HSC compliance and data analysis,
building on the foundational work already completed in 2021. Evaluation of Aboriginal Education initiatives will continue
and will be adjusted based on data and student needs. While Bathurst High Campus are still making progress towards
our targets in this strategic direction, internal data and feedback from students and staff indicate that we are making
progress and consistency and sustainability of current initiatives will continue to drive this improvement.

Progress towards achieving improvement measures

The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.
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Annual progress measure Progress towards achievement

Increase the percentage of students
achieving in the Top 2 bands in
NAPLAN Numeracy by 4.0% compared
to the school's previous 3 year average.

Data indicates 15.2% of students are in the top two skill bands for
Numeracy which is an increase against baseline data. This small increase
of 1.0% did not meet our annual progress measure of 4.0%.

Increase the percentage of students
achieving in the Top 2 bands in
NAPLAN Reading by 3.0% compared
to the school's previous 3 year average.

In Reading, 17.1% of students are in the top two skill bands indicating an
increase against baseline data. This 2.0% increase fell just short of meeting
our annual 3.0% improvement progress measure.

Increase in the percentage of Aboriginal
students achieving in the Top 3 bands
in NAPLAN Reading by 3.0% compared
to the school's previous 3 year average.

21.7% of Aboriginal students have achieved results in the top 3 NAPLAN
bands in reading indicating that progress is yet to be seen toward the lower
bound target of 30.4%.

Increase in the percentage of Aboriginal
students achieving in the Top 3 bands
in NAPLAN Numeracy by 2.0%
compared to the school's previous 3
year average.

18.8% of Aboriginal students have achieved results in the top 3 NAPLAN
bands in numeracy indicating that progress is yet to be seen toward the
lower bound target of 25.2%.

Increase the percentage of HSC course
results in the Top 3 bands by 4.0%
compared to the school's previous 3
year average.

51.1% of students attained HSC results in the top three bands
demonstrating progress toward the lower bound target of 57.5%.

Increase the percentage of students
achieving expected growth in NAPLAN
Reading by 2.0% compared to the
school's previous 3 year average.

The percentage of students achieving expected growth in reading
decreased to 38.0% indicating that progress is yet to be seen toward the
lower bound target of 64%.

Increase the percentage of students
achieving expected growth in NAPLAN
Numeracy by 2.0% compared to the
school's previous 3 year average.

Percentage of students achieving expected growth in numeracy decreased
to 34.8% indicating that progress is yet to be seen toward the system-
negotiated target of 66.2%.

Increase the percentage of Aboriginal
students attaining the HSC by 15%
based on HSC data in 2020 whilst
maintaining their cultural identity.

The percentage of Aboriginal students attaining HSC whilst maintaining
their cultural identity has increased by 2.6%. In 2022, 8.5% of the HSC
cohort were ATSI, compared with 11.1% in 2021.

Online Literacy and Numeracy Workshops
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Strategic Direction 2: High Impact Teaching

Purpose

Our purpose is to ensure that the school culture is strongly focused on learning, the building of educational aspiration
and ongoing performance improvement throughout the school community. Our teachers will be committed to identifying,
understanding and implementing the most effective explicit teaching methods, measuring themselves against the
Professional Teaching Standards.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Classroom Management
 • High Expectations

Resources allocated to this strategic direction

Per capita: $44,615.00
Location: $2,000.00
School support allocation (principal support): $51,752.19
Professional learning: $23,800.00
Socio-economic background: $25,000.00
: $68,024.00

Summary of progress

Informed by our situational analysis, it was clear that the focus for high impact teaching needed to be centered on
classroom management and high expectations, applied to both professional practice of staff and in the way we
communicate and promote Bathurst High Campus to the wider community.

To ensure sustainability of the classroom management strategy into the future, it was essential that we developed a core
foundation in 2021 regarding how we collect, manage, and analyse data in relation to behaviour management. This
meant engaging staff in professional learning around our online administration and behaviour management system,
Sentral. It also meant ensuring there was consistency in the ways in which data was collected and engaging staff in
collaborative practices to ensure there was a shared understanding of classroom expectations across the school.

In 2021, the professional practice strategy focused on distributed leadership. Beginning with a pilot program, co-
developed by the Head Teacher PDHPE and the Head Teacher Teaching and Learning, the Head Teacher Evaluation
Project focused on evaluative practice to identify a clear focus area to be explored and developed over a sustained
period. During 2021, the focus was on evaluation to identify areas of need and develop, implement, and refine evaluative
tools to improve outcomes. Other aspects of leadership development in 2021 included, building the capacity of team
leaders across the school to contribute to school planning processes along with ensuring that all school based
professional learning was clearly mapped to the teaching standards.

The focus on high expectations, communications and promotions was supported through the deployment of key staff,
namely a Business Manager to coordinate communications, promotions and finances. A Clerk was also deployed to
support college administration and promotion as well as provide administrative support for each faculty, allowing more
time for teachers to focus on teaching and learning. Apart from human resources, there was also a focus on professional
development for non-teaching staff and expanding the role of the Student Representative Council beyond formal events.
The planning commenced for a whole school creative and performing arts festival to be launched in 2022.

While Bathurst High Campus is still working towards achieving the progress measures for this Strategic Direction, 2021
provided the opportunity to build strong foundations and embed programs, practices and staff which will be strategic in
expanding these initiatives in 2022. This will include a focus on individualising professional development for teaching
staff, ensuring opportunities exist where staff meetings are focused on high quality learning with an emphasis on
individual and whole school improvement. A focus will also involve proactive initiatives whereby Sentral will be used to
identify targeted groups of students and initiatives introduced to raise levels of engagement amongst these cohorts.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

SEF assessment indicates a need to
improve the SEF theme Classroom
Management (Teaching, Effective
Classroom Practice) from delivering (D)
to sustaining and growing (S&G).

Self-assessment against the School Excellence Framework shows the
school currently performing at sustaining and growing in the element of
effective classroom practice. Evidence collated throughout the school year
in each of the school improvement strategies indicates improvement against
the School Excellence Framework.

Decrease the percentage of students
placed on suspension by 5.0% and
decrease the time lost to suspension by
6.0% compared to the school's previous
3 year average.

The percentage of students placed on suspension has increased by 25
students, which is up by 9.5% whilst the time lost to suspension has
increased by 303 days, equaling 19.4% compared to the school's previous 3
year average. Multiple influencing factors have contributed to these
increases.

Decrease the percentage of negative
minor entries placed on Sentral by
4.0% compared to the school's baseline
average trends from the previous 2
years.

The percentage of negative minor entries placed on Sentral have decreased
by 252, which is 2.9% against the school's baseline average trends over two
years.

Parent and student TTFM feedback
about how the school supports learning
increases by 5% from the previous
TTFM survey results.

Tell Them From Me data indicates 62.0% of parents and students report the
school supports learning which is neither an increase or decrease
compared to the 2020 TTFM survey results.

Parent surveys (TTFM) indicate a 3%
improvement in communication and
feedback around their child progress to
work towards the NSW Government
norm for two-way communication.

Tell Them From Me data indicates 55.0% of parents report an improvement
in communication and feedback around their child's progress at school
demonstrating that progress is yet to be seen towards this school-based
progress measure.

Programs to support Student Engagement
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Strategic Direction 3: Collaboration, Community and Care

Purpose

Our purpose is to provide a strategic and planned approach to develop whole school wellbeing processes that support
the wellbeing of all students so they can connect, succeed, thrive and learn. School professional learning will be aligned
with the school plan, and its impact on the quality of teaching and student learning outcomes regularly evaluated.
Through strong collaboration processes, staff will receive feedback to sustain quality teaching practice.

Initiatives

This year our school implemented the following initiatives to support the realisation of the four year Strategic
Improvement Plan and the achievement of system-negotiated and school-determined targets.

 • Wellbeing
 • Collaboration

Resources allocated to this strategic direction

Professional learning: $3,904.00
Socio-economic background: $56,059.00
Student support officer (SSO): $96,045.00
Flexible Funding for Wellbeing Services: $20,000.00
Beginning teacher support: $22,424.00

Summary of progress

Through a strong focus on wellbeing and collaboration, Strategic Direction 3 seeks to improve school attendance,
wellbeing and engagement as well as enhancing the unique opportunities that exist for Bathurst High Campus as part of
Denison College.

Like several other strategies, improving school attendance in 2021 focused on ensuring processes and practices were
evaluated, refined, or established. This involved professional learning for staff and engaging with key Department of
Education policies and procedures, namely, the Attendance Self-Assessment Tool to develop a scope and sequence to
inform our attendance improvement plan. One such initiative was the development of data walls to track student
attendance. Coinciding with this was ensuring that all staff clearly understood the importance of school attendance and
the shared responsibility all staff have in improving attendance outcomes.

Similarly, the wellbeing and engagement strategy took on numerous forms throughout the year, adapting to ensure
maintained school connection for students while learning from home, assessing staff composition of the Wellbeing and
Engagement Faculty and restructuring roles to achieve optimal impact and evaluating the existing Resiliency Project.
Alongside these more universal approaches to wellbeing, targeted initiatives were introduced to ensure individual student
success. Whether that be through small group interventions to address social and emotional needs or collaboration with
a range of external agencies to ensure a holistic approach to learning and support for individual students.

In 2021, the Denison Strategy focused on two key aspects. The first being a focus on ensuring consistent and quality
modes of support for beginning teachers which met the needs of teachers new to the profession but also served as a
comprehensive induction to Denison College. Such mentoring involved support with teacher accreditation through a
collaborative and supportive professional learning environment. The second aspect of the Denison Strategy included
maintaining and looking for ways to enhance the already successful transition points for students. Whether that be as
they move from primary school to the secondary setting through iExplore or Future Pathways and Future Directions,
where students and their families take ownership of curriculum choices when given the appropriate knowledge of how
such choices provide opportunities for students in the future.

Sustaining a focus on universal, targeted, and individualised strategies for attendance will be essential to improving
outcomes for Bathurst High Campus in 2022. Likewise, ensuring appropriate processes are in place to gather and
analyse data to determine the impact of wellbeing and engagement programs will enhance our evaluation of such
initiatives to supplement the information obtained through Tell Them from Me Surveys and allow the school to investigate
further programs and opportunities to increase student wellbeing and motivation towards their learning.

Progress towards achieving improvement measures
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The annual progress measures indicate the expected annual level of achievement for each improvement measure,
aligned to the initiatives, in the Strategic Improvement Plan. Schools evaluate their achievement against annual progress
measures to determine progress and inform future planning.

Annual progress measure Progress towards achievement

Increase the percentage of students
attending school more than 90% of the
time by 4.0% compared to the school's
previous 2 year average.

The number of students attending greater than 90% of the time or more has
increased by 1.1%. Our school has moved from a two year average of
42.1% to 43.2%.

Increase the TTFM Wellbeing data
(advocacy, belonging, expectations) by
2.0% compared to the school's previous
2 year average.

Tell Them From Me data indicates 40.5% of students report a positive
sense of wellbeing (Expectations for success, advocacy, and sense of
belonging at school). This represents a decrease by 6.5% based on the two
year average.

Increase the percentage of students
interested and motivated in learning
(TTFM Survey) by 3% based of 2020
TTFM data.

20.0% of students reported an increase in interest and motivation towards
learning in 2020, however the shortened TTFM student survey in 2021
could not reveal valid data to make a comparison across the positive
wellbeing measures.

Increase the percentage of teachers
engaged in collaborative practice
(TTFM Survey) by 4% from the 2020
NSW Government norm.

Tell Them From Me data indicates 73.0% of teachers report engagement in
Collaborative practice which is an increase by 2.0% against the previous
TTFM baseline data.

Improve the percentage of teachers
who feel staff morale is good (TTFM
Survey) by 5% compared to the
previous 50% two year average 2019 -
2020.

Tell Them From Me data indicates 51.0% of teachers report good staff
morale which is an increase by 1.0% against the two year baseline data.

50% of all teachers are engaged in
cross campus, cross college or network
specific professional learning
collaboration teams.

The percentage of teachers engaged in cross campus, cross college or
network specific professional learning collaboration teams is greater than
75.0%. This is a significant increase compared to previous years.

Wellbeing Programs to support others
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Funding sources Impact achieved this year

Integration funding support

$553,387.00

Integration funding support (IFS) allocations support eligible students at
Denison College of Secondary Education, Bathurst High Campus in
mainstream classes who require moderate to high levels of adjustment.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Additional staffing to assist students with additional learning needs.
 • Staffing release for individual case conferences and development of
Personalised Learning and Support Plans (PLSPs).
 • Additional resources to develop and provide adjustments to personalise
learning.

The allocation of this funding has resulted in:
Individual Education Plans for each student.
Deployment of SLSO's to target students individual and targeted needs.

After evaluation, the next steps to support our students with this
funding will be:
To develop and access a pool of SLSO staff when required.

Professional learning

$112,371.52

Professional learning funding is provided to enable all staff to engage in a
cycle of continuous professional learning aligned with the requirement of the
Professional Learning for Teachers and School Staff Policy at Denison
College of Secondary Education, Bathurst High Campus.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Informed Practice
 • Explicit Teaching
 • High Expectations
 • Wellbeing
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • The provision of targeted evidence-based professional learning on
Vocabulary for members of the Literacy team in order to develop school-
based professional learning and strategies around vocabulary for all staff.
 • Providing staff with professional learning opportunities to unpack
evidence-based approaches to teaching vocabulary through collaborative
teams.
 • Providing professional learning to staff implementing the Stronger Smarter
Focus to our Aboriginal students.
 • Providing systems professional learning to key personnel around
departmental attendance procedures and policies.
 • To address the professional learning needs of the school’s teaching,
SASS and other non-teaching staff, aligned to school Strategic Improvement
Plans.
 • To provide Professional Learning opportunities to enable all staff to
engage in a cycle of continuous professional learning aligned with the
requirement of the Professional Learning Policy for Teachers and School
Staff.
 • To allow teaching staff to apply elements of the high impact professional
learning model to strengthen professional practice with a focus on improving
student progress and achievement.

The allocation of this funding has resulted in:
An increased capacity of all teachers to embed effective practices in the
explicit teaching of vocabulary resulting in improved external student results.
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Professional learning

$112,371.52

All school staff aligning professional learning to school strategic directions
and planning.
The professional learning team applying the High Impact Professional
Learning elements when developing and implementing school based
professional learning.
The Australian Professional Standards for Teachers reflected in school-
based developed and delivered Professional Learning.
The students in our Stronger Smarter Year 7 Focus class reporting they feel
more supported at school and enjoy participating in school and school
activities.
The development of updated school policy and structured tiers and
interventions around attendance.

After evaluation, the next steps to support our students with this
funding will be:
To capitalise on teacher confidence and understandings around the explicit
teaching of vocabulary through a collaborative teams approach to explicitly
teaching comprehension strategies across all year groups and KLA's.
To further expand the impact of our programs on students feeling a sense of
belonging and support at school.
To further refine our processes and practices around the identification of
students in the different attendance tiers and provide additional support
where required.
To continually refine the practices around the provision of Professional
Learning to maintain its relevance and impact on individual PDP goals,
school and system priorities and the referencing and alignment of the
Australian Professional Standards for Teachers.

Socio-economic background

$398,084.05

Socio-economic background equity loading is used to meet the additional
learning needs of students at Denison College of Secondary Education,
Bathurst High Campus who may be experiencing educational disadvantage
as a result of their socio-economic background.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High Expectations
 • Data Informed Practice
 • Explicit Teaching
 • Wellbeing
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Additional staffing to implement literacy programs to support identified
students with additional needs.
 • Supplementation of extra-curricular activities.
 • Providing students without economic support for educational materials,
uniform, equipment and other items.

The allocation of this funding has resulted in:
Clear evidence and processes around collection of HSC data and NESA
requirements.
Year 8 Aboriginal students demonstrating an improvement of 3.6% in
reading and vocabulary.
TTFM surveys indicating the school mean for advocacy at school matching
the government norm.
Students continuing to be engaged and accessing school wellbeing services
during home learning.

After evaluation, the next steps to support our students with this
funding will be:
To increase our focus in Literacy Professional Learning to include
improvement in comprehension.
To further develop processes and practices around collecting and evaluating
student work samples through collaboration.
To more effectively track our Aboriginal students attendance and
achievement and support these students in differentiated and personalised
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Socio-economic background

$398,084.05

support.
To further promote student achievement and leadership through effective
use of social media and communication platforms.

Aboriginal background

$171,473.93

Aboriginal background equity loading is used to meet the specific learning
needs of Aboriginal students at Denison College of Secondary Education,
Bathurst High Campus. Funds under this equity loading have been targeted
to ensure that the performance of Aboriginal students in NSW public
schools, across a broad range of key educational measures, improves to
match or better those of the broader student population, while maintaining
cultural identity.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Explicit Teaching
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Provision of Professional Learning to key personnel to embed programs
supporting Aboriginal students.
 • To resource program, resources, facilities and activities to foster
Aboriginal history, culture and community participation.
 • Employment of additional staff to support literacy and numeracy
programs.
 • Staffing release to support development and implementation of
Personalised Learning Plans.
 • Allocation of teaching staff to support cultural and academic programs
each cycle.

The allocation of this funding has resulted in:
Our Year 7 Aboriginal students feel more supported at school and report
feeling positive about attending and participating in school activities.
Our Aboriginal students are engaged in their PLP's processes and
development.
Students are engaged in culturally significant activities at school and local
AECG activities.
Aboriginal Students are receiving personalised learning support.

After evaluation, the next steps to support our students with this
funding will be:
To extend the programs currently running across Year 7 into Year 8 and to
continue training staff in the Stronger, Smarter class professional learning.
To target attendance though engagement of students and families in
activities relating to advocacy and belonging.
To foster and improve communications and relationships with families and
key stakeholders.

English language proficiency

$41,343.79

English language proficiency equity loading provides support for students at
all four phases of English language learning at Denison College of
Secondary Education, Bathurst High Campus.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Employment of additional staff to support delivery of targeted initiatives.
 • Additional teacher time to provide targeted support for EAL/D students
and for development of programs.

The allocation of this funding has resulted in:
Our EAL/D students receiving intensive support in meeting their EAL/D
needs and demonstrating growth in their targeted outcomes.
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English language proficiency

$41,343.79

After evaluation, the next steps to support our students with this
funding will be:
To continue identifying and providing targeted support to students from
EAL/D backgrounds.

Low level adjustment for disability

$341,284.84

Low level adjustment for disability equity loading provides support for
students at Denison College of Secondary Education, Bathurst High
Campus in mainstream classes who have a disability or additional learning
and support needs requiring an adjustment to their learning.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this equity loading
include:
 • Targeted students are provided with evidence-based intervention
programs to increase learning outcomes.
 • Employment of LaST and interventionist teacher.
 • Providing support for targeted students within the classroom through the
employment of School Learning and Support Officers.

The allocation of this funding has resulted in:
Referrals for individual students are triaged and actioned effectively through
the Learning and Support Team.
Effective communication and greater team support given to classroom
teachers.
Intervention programs designed and implemented for the specific needs of
identified students.

After evaluation, the next steps to support our students with this
funding will be:
To continue providing students with personalised learning supports for their
identified learning and behaviour needs.

Location

$4,088.70

The location funding allocation is provided to Denison College of Secondary
Education, Bathurst High Campus to address school needs associated with
remoteness and/or isolation.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Classroom Management
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • Classroom resources to increase student engagement in classroom
management blitz program.
 • Employment of temporary teacher to assist with day to day school
operations.

The allocation of this funding has resulted in:
All students and staff understanding and recognising consistent processes
and practices in identified areas of behaviour and classroom management.
A qualified teacher is available day to day for short term absences.

After evaluation, the next steps to support our students with this
funding will be:
The sharing of identified resources and practices across the college around
expectations for behaviour and classroom management.
Continue with current temporary employment of qualified teacher to support
day to day absences.

Beginning teacher support

$98,040.00

Beginning teacher support funding is provided to enhance the professional
growth of beginning teachers at Denison College of Secondary Education,
Bathurst High Campus during their induction period.
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Beginning teacher support

$98,040.00
Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Collaboration
 • Other funded activities

Overview of activities partially or fully funded with this initiative
funding include:
 • 0.2 FTE staffing dedicated to college to support beginning teachers across
the campus through the appointment of College Head Teacher to monitor
and support new start and beginning teachers funded from Beginning
Teacher funds $ 22 424.
 • To support the development of beginning teachers skill development
through ongoing feedback, collaboration, mentoring, classroom
observations and professional learning.

The allocation of this funding has resulted in:
Beginning Teachers indicate an overall development of positive
relationships with other staff and the building of positive relationships with
students. They report a strong understanding of students learning needs
and an increasing confidence in meeting these needs.
Beginning Teachers feel that the provision of coaching, mentoring and
collegial strategies have successfully supported them and their individual
needs.

After evaluation, the next steps to support our students with this
funding will be:
To further support our beginning teachers with a site specific College Head
Teacher who will provide coaching, mentoring and targeted professional
learning and induction whilst maintaining collaborative practices across the
two campuses of Denison College.

School support allocation (principal
support)

$51,752.19

School support allocation funding is provided to support the principal at
Denison College of Secondary Education, Bathurst High Campus with
administrative duties and reduce the administrative workload.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • High Expectations

Overview of activities partially or fully funded with this initiative
funding include:
 • Appointment of Campus based Business Manager to coordinate all
campus communication, promotion and finance operation.

The allocation of this funding has resulted in:
Business Manager effectively manages financial responsibilities, WHS
compliance, Building infrastructure co-ordination and school-wide
communications of the campus, reporting to the Principal.

After evaluation, the next steps to support our students with this
funding will be:
To continue and extend the acknowledgement and promotion of the
achievements of our students across the school and wider communities.

Flexible Funding for Wellbeing Services

$20,000.00

The flexible funding for wellbeing services allocation is provided to support
student wellbeing at Denison College of Secondary Education, Bathurst
High Campus.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing

Overview of activities partially or fully funded with this initiative
funding include:
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Flexible Funding for Wellbeing Services

$20,000.00

 • All students in Year 7 to 10 are provided a school diary containing the
Resilience Project to work through in designated fortnightly periods with
Year Advisors.
 • Staff are provided professional learning opportunities to build their skills to
support the wellbeing of students in their year group and deliver the
Resilience Project.

The allocation of this funding has resulted in:
A dedicated fortnightly lesson for all students in Year 7 to 10 where they
work through resiliency workshop sessions to build their wellbeing and
capacity to deal with stress.
Staff also build greater one-on-one connections with students in their year
groups and wellbeing concerns are dealt with in a timely manner.
An increase in parent and school communication through the effective use
of the dairies.

After evaluation, the next steps to support our students with this
funding will be:
More time is required to implement the Resilience Project and embed
activities during the year group sessions.
The project will be resourced again in 2022 and more data needs to be
collected through student and parent surveys to improve engagement.

Per capita

$282,656.13

These funds have been used to support improved outcomes and the
achievements of staff and students at Denison College of Secondary
Education, Bathurst High Campus

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Data Informed Practice
 • Explicit Teaching
 • Classroom Management
 • Other funded activities

Overview of activities partially or fully funded with this operational
funding include:
 • The implementation of a school wide focus on Literacy -Vocabulary.
 • Transition programs into Year 12 - "Hello HSC".
 • Engaging specialist teachers who work across all mainstream classes to
provide intervention programs for students.
 • Subsidising physical activity programs focusing on movement, wellbeing
and social skills.
 • Releasing classroom teachers with specific expertise to engage in
planning to support identified curriculum areas, including literacy and
numeracy.

The allocation of this funding has resulted in:
A successful school wide focus on literacy - vocabulary where teachers are
embedding explicit strategies in classrooms across all faculties.
Year 11 students moving into Year 12 have confirmed patterns of study that
best suit aspirations and individual goals.
Year 11 students have completed mandatory training in "Life Ready".

After evaluation, the next steps to support our students with this
funding will be:
To continue a school-wide professional learning focus on Literacy to include
explicit teaching of comprehension strategies as well as vocabulary.
To develop school-wide professional learning in Numeracy - Measurement
and Geometric Reasoning.
The effective utilisation of the stage 6 study hub where all senior students
receive coaching and mentoring support and guidance which is
individualised to student need and personal goals.

Student support officer (SSO)

$96,045.00

These funds have been used to support improved outcomes and the
achievements of staff and students at Denison College of Secondary
Education, Bathurst High Campus
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Student support officer (SSO)

$96,045.00

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Wellbeing

Overview of activities partially or fully funded with this Staffing - Other
funding include:
 • Engagement of Student Support Officer to support students wellbeing.

The allocation of this funding has resulted in:
The Student Support Officer was highly successful in providing a range of
supports and programs for students.

After evaluation, the next steps to support our students with this
funding will be:
To access a wider range of external agencies to support students wellbeing.

COVID ILSP

$224,937.06

The purpose of the COVID intensive learning support program is to deliver
intensive small group tuition for students who have been disadvantaged by
the move to remote and/or flexible learning and were identified by their
school as most likely to benefit from additional support in 2021.

Funds have been targeted to provide additional support to students
enabling initiatives in the school's strategic improvement plan
including:
 • Other funded activities

Overview of activities partially or fully funded with this targeted
funding include:
 • Employment of teachers and educators to deliver small group tuition.
 • Releasing staff to analyse school and student data to identify students for
small group tuition groups and monitor progress of student groups.
 • Providing targeted, explicit instruction for student groups in literacy and
numeracy.
 • Employing teaching staff to support the administration of the program.

The allocation of this funding has resulted in:
Targeted students from Years 7, 8 and 9 receiving explicit and structured
support in literacy and numeracy.

After evaluation, the next steps to support our students with this
funding will be:
To continue providing targeted support to students in Years 7, 8 and 9 which
is differentiated to each student's needs and personal goals whilst aligning
the teaching to the scope and sequences of English and Mathematics.
To continue using data to identify gaps in student understanding and track
progress through departmental tracking platforms i.e. PLAN.

High-Level Online Wellbeing Support
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Student information

Student enrolment profile

Enrolments

Students 2018 2019 2020 2021

Boys 584 596 611 596

Girls 488 485 472 448

Student attendance profile

School

Year 2018 2019 2020 2021

7 92.2 90.7 92.6 88

8 88.7 87.6 92.7 83.7

9 85.7 85.3 90.3 83

10 84.1 84.2 88.5 82

11 89.2 86.3 94.5 84.9

12 84.3 87.7 91.3 86.9

All Years 87.8 87 91.7 84.6

State DoE

Year 2018 2019 2020 2021

7 91.8 91.2 92.1 89.7

8 89.3 88.6 90.1 86.7

9 87.7 87.2 89 84.9

10 86.1 85.5 87.7 83.3

11 86.6 86.6 88.2 83.6

12 89 88.6 90.4 87

All Years 88.4 88 89.6 85.9

Attendance

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May 2020. During this period, schools monitored engagement with learning to determine whether students were
marked present. This changed the attendance measure. There was also some evidence of varied marking practices as
schools adjusted to the learning from home period, with some schools recording higher attendance rates while others
recording markedly lower rates.

Attendance figures in 2021 were calculated differently to align with the third edition of ACARA's National Standards for
Student Attendance Data and Reporting. Changes include treating partial absences over 120 minutes as a half day
absence (instead of their actual value, calculated as a proportion of a nominal 6-hour day) and covers all weeks during
Semester 1. Prior to 2021, the final week of Term 2 was excluded.

Furthermore, the Department implemented an automated attendance feed (AAF) system in Semester 1 2021. AAF
transfers data automatically from third-party attendance management systems to the Department's centralised data
warehouse every night. The AAF has significantly improved data quality in 2021, which has affected data comparability
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with previous years.

Although there were no state-wide or regional lockdowns in NSW during Semester 1 2021, COVID-19 continued to affect
student attendance. Analysis of attendance codes showed a change in the structure of absence reasons in 2021.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 2

Employment 1 10 38

TAFE entry 2 9 4

University Entry 0 0 39

Other 8 2 0

Unknown 0 8 17

Year 12 students undertaking vocational or trade training

45.14% of Year 12 students at Denison College of Secondary Education, Bathurst High Campus undertook vocational
education and training in 2021.

Year 12 students attaining HSC or equivalent vocational education qualification

96.5% of all Year 12 students at Denison College of Secondary Education, Bathurst High Campus expected to complete
Year 12 in 2021 received a Higher School Certificate or equivalent vocational education and training qualification.

Future Directions Interviews
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Workforce information

Workforce composition

Position FTE*

Principal(s) 2

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 58.63

Learning and Support Teacher(s) 1.9

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 22.17

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2021, 4.3% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2021 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 4.40%

Teachers 3.30% 3.20%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2019-2025 takes a career pathway approach in that it sets an ambitious target of 3%
Aboriginal employment at each non-executive grade of the public sector by 2025.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student-free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non-teaching staff in line with school
and departmental priorities.
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Highly Qualified Staff
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2021 to 31 December 2021. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2021 Actual ($)

Opening Balance 2,523,883

Revenue 14,907,758

Appropriation 14,740,339

Sale of Goods and Services 45,331

Grants and contributions 118,062

Investment income 1,250

Other revenue 2,775

Expenses -14,925,266

Employee related -13,735,563

Operating expenses -1,189,703

Surplus / deficit for the year -17,508

Closing Balance 2,506,375

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Community Fundraising
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2021 SBAR Adjustments ($)

Targeted Total 531,801

Equity Total 952,187

Equity - Aboriginal 171,474

Equity - Socio-economic 398,084

Equity - Language 41,344

Equity - Disability 341,285

Base Total 11,588,992

Base - Per Capita 282,656

Base - Location 4,089

Base - Other 11,302,247

Other Total 1,078,051

Grand Total 14,151,030

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Indigenous Leaders 2021
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

Academic Recognition
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2021 SSSG State School Average
2019-2021

Ancient History 58.6 64.9 68.1 65.6

Biology 70.2 68.3 71.9 69.3

Business Studies 52.4 66.5 70.4 60.2

Chemistry 65.4 68.7 74.1 64.9

Community and Family Studies 72.8 71.3 72.7 73.2

Construction Examination 69.3 73.8 72.2 69.8

Design and Technology 76.6 72.1 77.2 76.6

English Advanced 76.7 78.0 81.4 77.5

English Standard 68.5 67.5 68.8 65.1

Geography 70.1 66.8 72.4 68.6

Industrial Technology 60.0 66.6 67.7 59.8

Investigating Science 72.8 73.0 74.9 71.5

Legal Studies 68.1 68.4 72.0 66.3

Mathematics Advanced 68.2 72.9 77.4 67.8

Mathematics Standard 2 63.4 64.8 66.1 64.7

Modern History 67.1 65.9 69.7 63.6

Personal Development, Health and
Physical Education

75.2 68.9 70.3 71.2

Society and Culture 75.3 71.7 76.0 76.3

Visual Arts 75.7 78.3 79.4 78.0

HSC Geography Field Trip
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Parent/caregiver, student, teacher satisfaction

In 2021, Bathurst High Campus continued to engage with the Department of Education's 'Tell Them From Me' (TTFM)
surveys and some of our school based targets in the School Improvement Plan centre around student wellbeing and
sense of belonging data. Wellbeing staff also continue to survey students internally, using our own Student Wellbeing
survey which has been running since 2019. This extremely focused survey provides valuable information to inform
school planning teams, and drive continuous school improvement. The major surveys, other than TTFM in 2021 were the
student wellbeing and staff professional learning surveys.

Student Wellbeing Survey Analysis and Highlights

The following comments about our ATSI student data in 2021 is based on comparisons from our 2019 and 2020 data
average.

 • 8% improvement (more students) - ATSI students responding in surveys (having a voice)
 • 8% Improvement (less students being verbally bullied) - ATSI students indicating they are a victim for verbal

bullying
 • 10% improvement (more students) - ATSI students feeling connected to friends
 • 12% improvement (more students) - ATSI students feeling connected to a staff member
 • 17% improvement (more students) - students identifying teachers include culture into their lessons
 • 23% improvement (more students) - opportunities to participate in culture at school

The following findings show results from focused questions in the 2021 Student Wellbeing Survey.
 • 4% increase of students identifying they will eat breakfast 1-2 times a week (breakfast program)
 • 1% decrease in students identifying they have been bullied at BHC
 • 10% decrease in students identifying they have been victim of verbal bullying at Bathurst High Campus. However,

have seen a 7% decrease in students identifying they have reported bullying.
 • 93% of students identifying they have friends at Bathurst High Campus.
 • 59% of students identifying they have a staff member they feel connected to.
 • 70% of students identifying they feel safe to come to school.
 • 5% increase in two years of students identifying they suffer from a mental health condition (this being over 40% of

students identifying).
 • 6% decrease in students identifying that the school is aware of the condition.
 • 20% decrease in 2 years of students identifying they would like to do their best in achieving their best

results/marks/grades.
 • 60% of students identifying they like getting VIVOs in our recognition system.
 • 34% of students identifying they always know when assessments are due as a result of using dairies.
 • The area that students would change the most about our school are the facilities such as the toilets.

Teacher Professional Learning Survey Analysis and Highlights

After a series of intensive professional learning sessions with teachers around vocabulary strategies as part of our
Literacy and Numeracy strategy for Growth and Attainment, teachers were surveyed to help the professional learning
team make improvement and to also provide support for staff in areas of need across the school. Following are the
results from a staff survey regarding the vocabulary professional learning.

 • 54 staff responses which is approximately 66% response rate.
 • 83% of respondents felt the professional learning was driven by student need.
 • 70% of respondents felt that collective efficacy has been established around Literacy - Vocabulary.
 • Showcasing resources and tools was identified as the most effective strategy in deepening understanding of

teaching vocabulary (48.1% very effective, 38.9% somewhat effective). Many respondents also identified the
Delivery of Professional Learning (35.2% very effective, 38.9% somewhat effective) and Professional Learning
materials (40.7% very effective, 42.6% somewhat effective) as contributing to deepening understanding of
vocabulary. The sprint process and faculty planning were identified as the least effective factors in deepening
understanding of vocabulary.

 • Classroom observations and feedback were identified as the most important example of working and learning
collaboratively to influence classroom practice (66% very important, 22.2% somewhat important), collaborative
analysis of data was identified as the second most important example of working and learning collaboratively to
influence classroom practice (63% very important, 25.9% somewhat important).

 • The most common trend among the optional respondent comments was the value of cross-faculty collaboration in
impacting classroom practice.

 • The impact of the professional learning on impacting classroom practice was given an average of 3.3 out of 5
stars.

All survey data from internal and external sources are analysed by the school's executive staff to look at areas of
improvement across the school and these are communicated to the parent body at monthly Parents and Citizens
meetings on the first Wednesday of each month.
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Bathurst Youth Council Representatives
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for addressing incidents of racism and supporting students to develop an understanding of
racism and discrimination and the impact these may have on individuals and the broader community. The Principal is
responsible for examining school practices and procedures to ensure they are consistent with the policy. The school has
an Anti-Racism Contact Officer who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers are responsible for addressing the specific learning and wellbeing needs of students from culturally diverse
backgrounds through their teaching and learning programs. The Principal is responsible for ensuring that school policies,
programs and practices respond to the cultural, linguistic and religious diversity of the school community, and provide
opportunities that enable all students to achieve equitable education and social outcomes.
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Cultural Programs to Support Students
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